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A Full Agenda for the Year Ahead 


e in the Teamsters Union start the New Year 
We: a full agenda, a determined outlook, 

and a long list of things that need to be 
done. 

We have much to be thankful for, much to be 
proud of, and much to look forward to. 

The past has been good to us. Our traditions are 
rich, our history colorful, and our lessons well- 
learned. We owe much to those who came before 
us, who laid the foundation that makes this Union 
the strong and solid organization it is today. We 
must remember where we came from, if we are to 
get where we want to go. 

The present has its challenges. No one denies 
that these are difficult times, with serious struggles 
to face and troublesome problems to solve. 

As one who has been a proud member of this 
Union for 50 years, I can say with confidence that 
Teamsters are at their best when times are trying, 
and strongest when things get tough. The problems 
and the difficulties we face, no matter how serious, 
only make us more determined to protect this Union 
and its members. 

As Teamsters, we fight our battles on many fronts: 
at the bargaining table, in picket lines, on Capitol 
Hill, and in court rooms. We fight bad press, and 
a general misconception about who we are and 
what we do. We battle against innuendo, slander, 
and an unjust lawsuit by the Justice Department 
which threatens our existence as a labor union. We 
battle union-busters, and employers who want to 
take away our members’ hard-earned benefits and 
rights. 

As Teamsters, we are realists. We play the cards 
we’re dealt in today’s society, and meet head-on the 
problems of the modern workplace. Plant closings, 
bankruptcies, doublebreasting, deregulation, the 


effects of foreign competition on American indus- 
tries—all these are part of the picture for 1989. As 
a union, we are trying to face these problems, 
analyze their impact on our members and their 
jobs, and figure out how best to cope in the days 
ahead. 

As Teamsters, we have faced rough times before, 
and it has made us stronger. We have tackled 
challenges, and it has made us wiser. We have 
evolved into the world’s finest labor union, and it 
has made us proud. 

The future that lies before us not only presents 
problems, but offers opportunities. It might mean 
change, to be sure, but it will be a change for the 
better for our union, for our members, and for 
their families. 

As general president these past several months, 
I have initiated some changes. In the coming year, 
’ll undoubtedly be making some more. The deci- 
sions are not always easy ones, but they are always 
based on what is best for the members of the Union. 
That’s my “golden rule,” the one consideration that 
comes before all others: what is best for Teamsters 
and their families. 

With that thought in mind, we can welcome the 
New Year together, with optimism and hope, for 
the best is yet to come. 
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Transportation Dept. Orders Worker Drug Testing 


Teamsters Challenge Rules In Court 


ore than four million trans- 
Mi portation workers in “safety- 

sensitive” jobs will be sub- 
ject to a wide range of drug tests 
under new rules recently issued by 
the U.S. Department of Transpor- 
tation. 

The new regulations cover truck 
and bus drivers, flight attendants, 
airline mechanics, pilots, railroad 
workers, merchant seamen, mass 
transit employees, and natural gas 
and hazardous liquids pipeline op- 
erators. All truck drivers operating 
vehicles weighing more than 26,000 
pounds or carrying placarded haz- 
ardous materials will soon be re- 
quired by the federal government 
to submit to drug testing that will 
be conducted by their employers. 

Drug testing will be adminis- 
tered in five circumstances: ran- 
domly, prior to employment, dur- 
ing periodic physical exams, upon 
reasonable suspicion, and after an 
accident. 

Testing must be implemented 
by large companies employing 50 
or more drivers by December 1989. 
Smaller carriers employing fewer 
than 50 drivers are given two years 
to implement a drug testing pro- 
gram. 

The new rules were immediately 
criticized by the Teamsters Union 
and other employee groups that 
represent transportation person- 
nel. Legally, the most controver- 
sial aspect of the new regulations 
is the provision for random testing. 

R.V. Durham, Teamsters safety 
and health director, called plans 
for random testing “a completely 
unreasonable and unjustifiable in- 
trusion on our members’ right to 
privacy.” The Teamsters Union has 
filed suit ina Federal District Court 
challenging the Federal Highway 
Administration drug testing rules 
on post-accident testing and ran- 
dom testing as unconstitutional. 
The Union also charged in court 
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papers that the evidence the 
Administration had gathered in four 
public hearings and 145 written 
comments did not support either 
random or post-accident testing. 

“We support the goal of a drug- 
free transportation system for our 
country,” Durham commented, 
“but trampling the constitutional 
rights of workers is no way of 
getting there. 

“Our union has worked with the 
trucking industry through nego- 
tiation of the National Master 
Freight Agreement to address the 


“Our union has worked 
with the trucking indus- 
try .. . to address the 
need for drug-free driv- 
ers. We have a system 
that works, without vio- 
lating anyone’s rights.” 


—R. V. Durham 
Safety & Health Director 


need for drug-free drivers. We have 
a system that works, without vio- 
lating anyone’s rights.” 

DOT’s new drug testing rules 
are “unfair, unreasonable, and un- 
workable,” said Durham. He pre- 
dicted that these rules will hit 
hardest where there is probably 
the least drug problem—Teamster 
members working for well-estab- 
lished companies. These drivers 
are generally regarded as the saf- 
est, most responsible part of the 
trucking industry. 

“This rule is based on hysteria, 
not on facts,” said Durham. “We 
have urged DOT to go out in the 
’real world’ and evaluate the extent 
of drug use among truckers, and 
they haven’t done it. The Team- 
sters have experience with drug 


testing under the National Master 
Freight Agreement. Only a fraction 
of a percent of the drivers have 
tested positive for drugs.” 

This new drug testing rule will 
impose arbitrary and random test- 
ing on millions of commercial 
drivers who do not use drugs, in 
hopes of catching the relatively 
few who do. It opens the door to 
use of drug testing as a harassment 
tool against drivers who do not 
use drugs. 


Rules Ignore Rehabilitation 


Durham was especially critical 
of DOT’s failure to mandate reha- 
bilitation for drivers who test pos- 
itive for drugs. “This is important 
both for the good of the drivers, 
and for public safety,” he said, “but 
DOT apparently ignored our advice 
on this, as they did on most aspects 
of this rule.” Without a rehabili- 
tation requirement, drivers found 
to have used drugs are not likely 
to leave the trucking industry— 
they will just end up working for 
less selective companies, or driving 
for themselves as owner-operators. 

Citing what he called “a Jand 
speed record for government 
rulemaking,” Durham said he found 
it hard to believe that DOT had 
very carefully studied the hearing 
record and written comments in 
response to its proposal. “They got 
this out only two months after the 
last comments were received. If 
this was a pro-worker safety rule, 
OMB alone would normally sit on 
it for much longer than that.” 

“In addition to what this does 
to the human rights of our mem- 
bers, it is going to heap billions of 
dollars in new costs on an industry 
that is already staggering under 
the impact of deregulation. 

“The Teamsters and the union- 
ized companies in the freight in- 
dustry have been dealing with this 
for years at the bargaining table. 
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We have a good program that dis- 


courages drug use, and at the same 
time protects the rights of that 
vast majority who don’t use drugs,” 
said Durham. 

Under the National Master 
Freight Agreement, Teamster mem- 
bers who test positive for drugs at 
their every-two-years DOT physical 
exam are given one chance to go 
through drug rehabilitation and 
return to their jobs. The National 
Master Freight Agreement also 
contains measures designed to pre- 
vent the use of drug testing to 
harass workers, and special pre- 
cautions to guard against “false 


positive” drug tests. 


Impact on Collective 
Bargaining 

Even though DOT’s drug test 
requirements are very detailed in 
some areas, they still leave some 
questions open, and in fact create 
some new questions that will have 
to be addressed through union- 
management negotiations; for ex- 
ample, payments for time spent in 
drug use prevention training and 
being drug tested, and arrange- 
ments and payment for post-acci- 
dent testing. 

One very important question 


which the Federal Highway Admin- 
istration left to be answered at the 
bargaining table is: What happens 
to a worker who tests positive? In 
explaining why it was ducking this 
question, the government agency 
said issues related to discipline and 
rehabilitation for those who test 
positive “are appropriately the sub- 
ject of labor-management negoti- 
ations.” 

The General Counsel of the Na- 
tional Labor Relations Board has 
taken the position that employers’ 
implementation of drug testing 
programs is a mandatory subject 
for collective bargaining. 


Government Mandated Drug Testing: Five Ways 


tions call for five kinds of drug testing for truck 

drivers: pre-employment; random; after any re- 
portable accident; reasonable cause; and with the 
DOT physical exam. 

Companies with 50 or more drivers must have 
drug testing programs by December 21, 1989. Com- 
panies with less than 50 drivers will have until 
December 21, 1990. 

This applies only to drivers of trucks in interstate 
commerce over 26,000 pounds GVWR, or placarded 
for hazardous materials. 


Ti: new Department of Transportation regula- 


Pre-employment Testing 


Motor carriers must require pre-employment drug 
tests of all drivers they intend to hire or use. 


Random Testing 


Motor carriers will be required to conduct a number 
of random drug tests each year which is at least 
equal to 50 percent of the number of drivers subject 
to testing. These tests must be unannounced, and 
all drivers must have an equal chance of being tested. 


Reasonable Cause Testing 


Drivers can be tested for “reasonable cause” when 
the motor carrier believes the driver’s action, ap- 
pearance or conduct on duty is indicative of drug 
use. The conduct must be witnessed by two super- 
visors, if at all feasible. Observation by only one 
supervisor will be acceptable #f that is all that is 
available. The witnesses must have been trained in 
how to detect drug use by observing a person’s 
behavior, and they must document the driver’s con- 
duct in writing within 24 hours. 
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Postaccident Testing 


A driver must produce a urine specimen for drug 
testing as soon as possible, but not later than 32 
hours after any reportable accident. 

A reportable accident is one that results in death, 
bodily injury to a person who immediately receives 
medical treatment away from the scene of the acci- 
dent or property damage of $4,400 or more. 

The driver is responsible for seeing to it that the 
urine sample is correctly collected and sent to an 
approved laboratory. 

This drug testing requirement applies regardless of 
who is at fault in the accident. 


Periodic Testing 


Once a motor carrier’s drug testing program is in 
place, a driver must be tested during the driver’s 
next DOT medical exam. Once the carrier’s random 
testing program is geared up to the 50 percent annual 
testing rate, the next calendar year the motor carrier 
can discontinue testing at the DOT medical exam. 
(This will need further clarification from DOT.) 


Test Procedures 


In a separate regulation, DOT spells out the proce- 
dures for collecting the samples, laboratory analysis, 
and reporting results. This regulation tells the em- 
ployer exactly what drugs to test for, and dictates 
cutoff levels for each drug on both the screening test 
and the GC/MS confirmation test. No drug test can 
be reported as positive until a doctor reviews the lab 
test results, gives the driver an opportunity to discuss 
the test results, considers any other possible expla- 
nation, and then verifies the result as positive. 


Teamster Safety and Health Director R.V. 
Durham hosted the Medical Advisory 
Committee Meeting. 


| Committee, an eight-member 

group of distinguished medi- 

cal experts who advise the IBT on 

health issues, met on December 2, 

1988, at the International’s head- 
quarters. 

Since 1973, the Committee has 
met to review projects that it has 
undertaken to benefit Teamster 
members, and to discuss develop- 
ing health and safety issues affect- 
ing workers. 

Chaired by R.V. Durham, inter- 
national trustee and Teamster safety 
and health director, this year’s 
meeting included a challenging, 
day-long agenda involving discus- 
sion and debate of several impor- 
tant health issues including alco- 
hol and drug testing, the role of 
preventive medicine programs, the 
health effects of diesel exhaust, and 
the medical qualifications of com- 
mercial drivers currently under 
review at the U.S. Department of 
Transportation. 


Te Teamster Medical Advisory 


International Vice President 
Walter Shea welcomed the presti- 


gious advisory panel to the Inter- 
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Safety Issues 


national by praising the members 
for the work they do on behalf of 
the Teamsters Union and its mem- 
bers. “As things have progressed 
over the years, this has become a 
very formidable body,” he said. “I 
am very proud of it.” 

“The problems in the workplace 
today are awesome. There is much 
work to be done,” Shea continued. 
“T think for the first time we have 
a presence in the medical com- 
munity, and it is through this body 
that it continues. 

“T speak on behalf of the General 
Executive Board in thanking you 
for your efforts. If there is anything 
that we can do to perpetuate it, 
we will.” 


Medical Qualit 


Durham opened the program by 
introducing Richard Rippert of the 
Office of Motor Carriers, who helps 
develop medical requirements for 
commercial drivers at the Federal 
Highway Administration. 

Rippert overviewed various proj- 
ects that his office is undertaking 
that have an impact on Teamster 
members. The agency is reviewing 
standards for whether persons who 
suffer from various medical prob- 
lems can be licensed to drive com- 
mercial vehicles. 

While the panel agreed that it 
is essential to have federal stand- 
ards requiring that individuals be 
mentally and physically capable of 
driving commercial vehicles, a 
consensus developed among the 
doctors that regulations have not 
kept pace with advances in medical 
science. As a result, individuals 
who could reasonably be consid- 
ered capable of driving heavy trucks 
are being denied that opportunity. 

Committee member Michael E. 
DeBakey, M.D., who is Chancellor 
and Chairman of Surgery at the 
Baylor College of Medicine, noted 
concern about patients losing their 


Teamster Medical ahisory Committee 
Tackles Health and 


jobs in the trucking industry when 
they have experienced various 
medical conditions that have been 
stabilized. 

Another Committee member, 
Charles Hufnagel, M.D., who is a 
Professor Emeritus of Cardiovas- 
cular Surgery at Georgetown Uni- 
versity Hospital, concurred with 
his colleague’s assessment of the 
lag of regulations behind medical 
technology. Hufnagel said that the 
Federal Highway Administration 
should consider the very specific 
guidelines that members of the 
Committee helped develop at a 
medical conference the agency 
sponsored last year. 

Medical Advisory Committee 
Chairman Donald Dawson, M.D., 
suggested that the Federal High- 
way Administration hold annual 
meetings with input from the med- 
ical community to review its reg- 
ulations and interpretations that 
prohibit individuals from driving 
commercial vehicles. 

Durham recommended that the 
government continue to encour- 
age a procedure used by the Team- 
sters Union and freight companies 
that are part of the Master Freight 
Agreement to resolve whether an 
employee with a medical condition 
is capable of continuing to drive. 
Under the contract, if the employ- 


Richard Rippert (right) of the Office of 
Motor Carriers reviewed projects under- 
taken by his agency. Dr. Ellison Wittles 
is to his left. 
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ee’s doctor disagrees with the com- 
pany doctor whether it is safe for 
the worker to continue driving, 
then an independent specialist is 
selected to resolve the dispute. 


Diesel Exhaust Threat 
Discussed in Detail 


Responding to the concerns of 
Teamster members who are ex- 
posed to diesel exhaust in freight 
break bulk terminals and other 
workplaces, the Teamster Safety 
and Health Department has been 
active in this area. Department 
Representative Vernon McDougall 
reported to the advisory panel on 
two Health Hazard Evaluations that 
have been conducted by the Na- 
tional Institute for Occupational 
Safety and Health (NIOSH) at the 
request of the Teamsters Union. 
NIOSH investigators have taken 
air samples and interviewed Team- 
sters at two trucking terminals: 
one in Peru, Illinois, and the other 
in Pocono Summit, Pennsylvania. 
Final reports on these evaluations 
should be forthcoming soon ac- 
cording to the agency. 

McDougall introduced Richard 
Lemen of NIOSH, who offered the 
committee an overview of medical 
and scientific research in the area 
of worker exposure to diesel ex- 
haust. Discussing NIOSH’s recent 
recommendations that diesel ex- 
haust be regarded as a potential 
occupational cancer hazard, Le- 
men indicated that two types of 


studies have been conducted in 
this area, both with similar, dis- 
turbing results. 

First, several studies conducted 
on animals in laboratories show 
links of cancer with exposure to 
diesel fumes. Second, a number of 
studies of workers exposed to diesel 
exhaust show a connection be- 
tween diesel exhaust exposure and 
higher rates of lung cancer among 
this group. A similar study of 
Teamster members by NIOSH sci- 
entists should be completed soon. 

The NIOSH representative sug- 
gested that more research needs 
to be conducted in order to better 
understand the problem, particu- 
larly in the area of what occurs 
with the diesel particles that are 
inhaled into the body. 

The shift by some carriers to 
diesel-powered forklifts, rather than 
propane or gas units, has increased 
the concern of the IBT Safety and 
Health Department as it relates to 
the possible long term health ef- 
fects of exposure to diesel exhaust. 

This concern was evidenced in 
the recent Master Freight negoti- 
ations, in which the IBT insisted 
on certain protections for workers. 
Additionally, a National Commit- 
tee was established for the purpose 
of meeting with appropriate gov- 
ernmental agencies and manufac- 
turers on matters involving the 
operation of diesel-powered fork- 
lifts to minimize exhaust emis- 
sions. 

Members of the Teamster Com- 


Meriter Vice President Walter Shea thanked the advisory panel for their contributions 
fo the Teamsters Union and encouraged the group to continue monitoring the 
“awesome” medical problems confronting Teamster members in the workplace. 
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Medical Advisory Committee Chairman 
Donald Dawson promised follow-up action 
to the doctors’ advice. 


mittee discussed possible occupa- 
tional health research areas re- 
garding diesel exhaust, as well as 
near-term measures to protect 
workers. The Committee agreed to 
continue monitoring the growing 
volume of scientific information 
on the problem. 


Alcohol and Drug Issues 


Updating the Advisory Commit- 
tee on recent rulemaking devel- 
opments by the Department of 
Transportation (DOT) and the Fed- 
eral Highway Administration (FHA) 
involving the use of alcohol and 
drugs by truck drivers, Durham 
and McDougall outlined two new 
sets of regulations and their impact 
on Teamster members. 

The FHA has issued final rules 
that will place a commercial driver 
out of service for 24 hours if they 
are found to have any measured 
alcohol in their system, or if a law 
enforcement officer “detects” the 
presence of alcohol, even without 
a test. Moreover, the new rules 
dictate that a commercial driver 
who tests at or above a .04 percent 
alcohol concentration level will be 
disqualified from driving for at 
least one year on the first offense, 
and for lifetime on the second 
offense. 


Dr. Eula Bingham of the Uni- 
versity of Cincinnati and the for- 
mer head of OSHA under the Carter 
Administration, expressed her res- 
ervations about the accuracy of 
testing equipment in assessing ex- 
tremely low levels of alcohol. She 
commented that the ‘“breathal- 
izer” test may be unsuitable for 
the detection of the low alcohol 
levels that will disqualify a com- 
mercial driver. 

Dr. Raymond Gambino of Co- 
lumbia University and Metpath, 
Inc., mentioned that the breath- 
alizer is effective at telling whether 
someone is drunk, but stressed 
that it is not very good at showing 
slight impairment. 

Durham pointed out that Team- 
ster and management negotiators 
will have to make changes in the 
Master Freight Agreement to ac- 


Dr. Charles Hufnagle serves on the Team- 
ster Committee after achieving fame by 
performing the first heart valve transplant 
in 1952. 


count for these new regulations. 

Sweeping changes are also af- 
fecting Teamster drivers in the 
area of drug testing. Final rules 
recently issued by the DOT call for 
mandatory drug testing of all 
transportation employees holding 
“safety sensitive” positions in the 
United States. [See article on pages 
2 & 3 for details.] Durham advised 
the panel that the Teamsters Union 
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is filing a legal challenge to DOT’s 
new rules defending drivers’ con- 
stitutional rights that are threat- 
ened by the regulations. 

Durham faulted DOT’s new rules 
for mandatory drug testing of truck 
drivers after any reportable acci- 
dent, which places the burden of 
finding a qualified collection site 
and testing laboratory solely on 
the shoulder of the truck driver. 


a a , 


Dr. Antonio M. Gotto (right) talks with 
Dr. Michael E. DeBakey, who pioneered 
heart bypass surgery in 1964. 


Committee members criticized 
the lack of a mandatory rehabili- 
tation program for detected drug 
users. 


i 


rograms 


Doctors Antonio M. Gotto and 
Ellison Wittels of the Baylor Col- 
lege of Medicine discussed the role 
of preventative medicine programs 
in training people to lead healthy 
lifestyles and to help them avoid 
illnesses. Dr. Gotto reviewed re- 
search conducted in this area that 
shows how the lifestyles of people, 
even at a very young age, can 
influence the long term wellness 
of their lives. Dr. Wittels discussed 
how programs that he is involved 
with have helped to alter peoples’ 
behavioral patterns, including diet 
and exercise, in ways that should 
help them live healthier lives. 


CATTUECLCE FICIPS Casters 


At the conclusion of the meet- 
ing, Committee Chairman Dr. 
Donald Dawson thanked the mem- 
bers for taking time from their 


Dr. Bernard Bercu (left) listens to Dr. 
Eula Bingham, former head of OSHA 
under the Carter Administration. 


busy schedules to help improve 
the health and workplace safety of 
Teamster members. “We don’t take 
your participation for granted,” he 
commented, “it is greatly appre- 
ciated.” 

Durham also thanked the doc- 
tors for contributing their time on 
behalf of union members and con- 
cluded that the meeting was “very 
productive.” He assured the Com- 
mittee members that their com- 
ments and recommendations would 
receive careful consideration and 
follow-up action. 

After the meeting, Durham had 
high praise for this expert group 
of medical professionals. “We are 
extremely fortunate to benefit from 
such a renowned group of medical 
professionals,” he said. 

Three of the doctors are charter 
members of the Teamster Medical 
Advisory Committee—Dawson, 
DeBakey, and Hufnagel. DeBakey 
is well known for performing the 
first heart bypass surgery in 1964. 
Hufnagel achieved fame by per- 
forming the first heart valve trans- 
plant in 1952. 

Chairman Dawson has insured 
the inclusion on the Committee of 
a wide variety of expertise in var- 
ious medical fields so that it is able 
to offer diverse viewpoints on as- 
sorted medical challenges. The ad- 
visory panel looks to develop prac- 
tical solutions that will help and 
protect Teamster members—so- 
lutions that are both medically 
appropriate and workable on the 
job site. 
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Mickey Mouse Gets a Raise! 


Union Activities in High Gear at Disney World: 
New 3-Year Agreement Covers 11,200 Workers 


new three-year agreement 
Joven 11,200 Walt Disney 
World service workers has been 
ratified by the Service Trades 
Council by nearly a 2-1 margin. 

The Service Trades Council in- 
cludes Teamsters Local 385, Or- 
lando, Florida, and other local 
unions affiliated with the Food and 
Commercial Workers, Service Em- 
ployees, Theatrical Stage Employ- 
ees, Hotel and Restarurant Em- 
ployees, and the Transportation 
and Communication Union. The 
coalition has been negotiating la- 
bor agreements with Walt Disney 
World in Orlando since 1971. In 
the bargaining unit, Teamsters Lo- 
cal 385 represents parking lot at- 
tendants, tram and bus drivers, 
cowboys, laundry workers, truck 
drivers, horsemen, horseshoers, and 
the Walt Disney World employees 
who portray Mickey Mouse, Min- 
nie, Pluto and all of Disney’s fa- 
mous characters. 

The final settlement was reached 
after two previous company offers 
containing lump sum bonus pay- 
ments were turned down by a 16— 
1 margin and a strike deadline was 
set by council affiliates. 

In an eleventh-hour bargaining 
session, the company finally of- 
fered a new and improved wage 
package which amounted to a 13% 
percent wage increase to be paid 
to employees during the first 18 
months of the three-year agree- 
ment. This represented approxi- 
mately $42 million in increased 
labor costs in the bargaining unit. 
Additional economic improve- 
ments in the areas of pensions, 
health and welfare, holidays, jury 
duty, training pay, overtime, va- 
cation pay and job security provi- 
sions were also provided in the 
new pact. 

Just 10 days prior to the expi- 
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ration of the Agreement, the six 
council affiliates had won a Na- 
tional Labor Relations Board 
(NLRB) election for 1,300 addi- 
tional employees of Walt Disney 
World’s Village Marketplace. The 
organizing campaign was a short 
but sweet victory for the unions 
involved. 

The council’s organizers signed 
more than 800 employees in just 
three days, and a representation 
election was conducted after Dis- 
ney management agreed to a quick 
election. The result was 651-115 
in favor of the unions. The unit 
also included retail stores owned 
and operated by Disney at the 
Orlando International Airport. 

In bargaining the Service Trades 
Council Agreement, the union af- 
filiates were successful in securing 
the newly-organized employees 
identical wages, hours, and con- 


ditions under wage parity and Union 
security to the large group of un- 
represented workers. 

Currently, negotiations are un- 
derway between Walt Disney World 
and Local 385 on a first-time agree- 
ment covering the production of 
motion pictures at the Disney- 
MGM Studios. As this issue goes 
to press, negotiations are expected 
to be concluded by January 1, 
1989. 

Local 385 is also a party to the 
Building and Construction Agree- 
ment and the Craft-Maintenance 
Agreement covering an additional 
5,000 employees. These other three- 
year agreements are due to expire 
in alternating years. 

Walt Disney World is currently 
the largest single employer in Cen- 
tral Florida with a total work force 
of 28,000—18,000 of which are 
represented by AFL-CIO affiliates. 


Mickey Mouse: Proud to be a Teamster! 


Foreign Investment in America: 


Are We Mortgaging Our Future? 


American assets—corpora- 

tions, farm land and real es- 
tate—at a record pace. The weak- 
ened dollar makes American assets 
less expensive to overseas inves- 
tors, and foreigners are flocking 
to buy what they consider to be 
bargains in this country. Is this 
healthy for the American economy 
or are we mortgaging our ability 
to compete economically as a na- 
tion? 

By buying with cheap American 
dollars that they got by selling us 
Hondas and Mitsubishis, the Jap- 
anese and other foreigners are get- 
ting a chance to invest in the best 
economy in the world. 

Some analysts believe that be- 
cause sO many overseas investors 
want to establish roots in the U.S., 
this is a sign of strength and con- 
fidence in the American economy. 
They believe foreign investment 
has a positive effect on the Amer- 
ican economy. 


President Reagan commented 
last year that “Foreign investment 
has helped create new American 
jobs and American exports. It has 
contributed to the rising produc- 
tivity of American manufactur- 
ing.” Edwin Hudgins of the Heri- 
tage Foundation agrees. “Foreign 
direct investment in the United 
States is clearly good. The capital 
goes into factories, it goes into 
creating American jobs,” he said 
on the “American Interests” TV 
program. 


The question remains, however, 
at what point do acquisitions by 
foreign companies have negative 
effects on this county? According 
to Robert B. Reich of Harvard 
University on the same “American 
Interests” telecast, “If foreigners 
are going to control our means of 
production, our fates are out of 
our hands.” 


Pvc: investors are buying 
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They Came, They Saw, 
They Bought 


Many American brand-name 
standards are now owned by for- 
eigners. The multi-billion dollar 
takeover of Firestone tire company 
by Bridgestone—a Japanese cor- 
poration—is a recent example. A 
& P and Giant Food supermarkets 
are foreign-owned, as are some of 
our landmarks—the Watergate and 
Rockefeller Center. CBS Records 
is owned by Sony. Much of Betty 
Crocker brands is in the hands of 
foreigners, via sales by General 
Mills. 

Reich argued in The New Re- 
public, “With the dollar now priced 
so low against foreign currencies, 


“With the dollar now 
priced so low against for- 
eign currencies, it’s as if 
America were having a 
fire sale, with every com- 
pany and building 
marked 40 to 50 percent 
off the original price.”’ 
—Robert B. Reich 
Harvard University 


it’s as if America were having a 
fire sale, with every company and 
building marked 40 to 50 percent 
off the original price.” Foreign 
purchases of American companies 
grew by more than 50 percent in 
1987 to $38 billion, according to 
Reich. Profits from U.S. affiliates 
of foreign companies doubled that 
year to nearly $15 billion. Some 
investment bankers estimate that 
foreign buyers accounted for one 
in every five acquisitions last year, 
up from one in 20 in 1987. For- 
eigners now own more than one 
and a half trillion dollars worth of 


American assets in business, real 
estate and securities. 

Japanese investors are receiving 
attention as the fastest-growing 
source of foreign investment in 
America, but they rank third be- 
hind the British and the Dutch. 
British interests have $70 billion 
in American assets; the Dutch, $52 
billion; and the Japanese, $30 bil- 
lion. 

American real estate has become 
an increasingly popular invest- 
ment for foreigners. According to 
ABC News, a TV show in Japan 
features real estate in American 
that is up for sale. Since space in 
Tokyo is so expensive, even prime 
property in Manhattan can look 
like a bargain to the Japanese. 
“Downtown Los Angeles is 70 per- 
cent owned by non-U.S. owners,” 
according to a real estate analyst 
with Salomon Brothers. Japanese 
investers now own most of the 
major hotels in Hawaii. Foreign 
real estate investment became so 
pervasive in Honolulu that the 
city’s mayor, Frank Fast, initiated 
a popular ordinance that prohibits 
sales of property to foreigners. 


Unions and Foreign 
Companies 


What impact does foreign in- 
vestment have on workers and 
unions? Frankly, this is a perplex- 
ing question because at times the 
influx of foreign capital can save 
companies and jobs. But, the ex- 
perience of American labor unions 
with foreign-owned companies in 
the United States is uneven. Many 
labor union leaders feel that deal- 
ing with foreign owners is more 
difficult than working with do- 
mestic firms. 

In their informative and insight- 
ful book, “Buying Into America,” 
New York Times columnist Martin 
Tolchin and his wife Susan, a pro- 
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fessor of Public Administration at 
George Washington University, 
contend that, “many foreign-owned 
companies, even those who work 
closely with unions in their native 
lands, challenge the basic concept 
of unionization of their U.S. em- 
ployees. 

“Some of these adamantly anti- 
union, foreign-owned U.S. com- 
panies not only build their man- 
ufacturing facilities in nonunion 
states and regions (not unlike some 
domestic companies) but threaten 
to close their doors in the event 
their employees unionize and, in- 
deed, to leave the country.” 

Two cases have received a great 


deal of publicity. In one, the Na- 
tional Labor Relations Board found 
Kawasaki guilty of unfair labor 
practices after the company fired 
union supporters in an attempt to 
intimidate its workers into reject- 
ing a union organizing campaign. 
Kawasaki also threatened to shift 
production from its Lincoln, Ne- 
braska, plant to one of its overseas 
affiliates if the union won. The 
threats were effective. The United 
Auto Workers lost two elections 
there and have been unable to 
rebuild any momentum for an- 
other campaign. 

Another instance involved BASF, 
a West German chemical company, 


which locked out 370 members of 
the Oil Chemical & Atomic Work- 
ers International Union who worked 
in Geismar, Louisiana, rather than 
negotiate a new contract. 


Local 812 vs. Suntory: 
A Teamsters Experience 


Teamsters members of Local 812, 
Scarsdale, New York, working for 
PepCom Industries had a recent 
run in with the parent company, 
Suntory, a Japanese conglomerate. 
The local struck for five months 
rather than accept a concessionary 
contract. 

The company was obviously 
primed for a labor fight. The morn- 


JANUARY 1989 


ing after the strike began, a large 
squad of guards suddenly mater- 
ialized at PepCom’s three distri- 
bution sites. Scabs, protected by 
the armed guards, arrived to drive 
the trucks and work inside the 
production plant. Determined to 
get rid of the union workers, Sun- 
tory, a corporate giant, set the 
hardline policy from behind the 
scenes. 

Mobilizing the membership, as 
well as its retirees, Local 812 Pres- 
ident Anthony Rumore was able to 
shut off 95 percent of the Pepsi 
Cola flow into Long Island by set- 
ting up picket lines at the plants 
and by making use of its friendly 
relations at retail outlets. The local 
also set up informational picket 
lines at key shopping centers. 

Despite the effective cut off of 
distribution, the company held firm. 
Rumore decided to travel to Los 
Angeles and meet with George 
Harada, Suntory’s head man, ina 
direct appeal to end the hostilities, 
Harada refused to settle the dispute 
unless it was on management’s 
terms. “You will learn we Japanese 
are very patient people,” Harada 
told the Teamster leader. 

At this point, the local decided 
to shift tactics by pressuring the 
company through a public rela- 
tions campaign designed to expose 
the anti-labor, anti-American stand 
of PepCom and its foreign parent. 
The idea of the campaign was to 
get the parent company involved, 
to not let it sit behind the scene 
and go unscathed by its actions. 

The local uncovered informa- 
tion about the criminal back- 
grounds of seme of the company’s 
hired goons and gave this infor- 
mation to the police and public. 
Through ads and news stories, the 
public was told how a Japanese 
company was tossing their Amer- 
ican neighbors out of work for 
refusing to accept lower wages and 
working conditions. Pickets were 
also set up at Suntory’s soft drink 
subsidiaries in North Carolina and 
Massachusetts as well as the com- 
pany’s corporate offices in New 
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York City and Los Angeles. 

The strike action and the bad 
publicity not only hurt Suntory’s 
business, it also embarrassed the 
company. Joint Council 16, which 
had been monitoring the strike, 
also got involved. Council Presi- 
dent and International Vice Pres- 
ident Joseph Trerotola brought all 
the parties together. Three days 
later a settlement was reached. In 
fact, the final contract was as good 
as the best existing contract for 
any soft drink worker in the New 
York metropolitan area. 

The strike was costly. Workers 
were off the job 155 days and the 
local lost three quarters of a mil- 
lion dollars. But the Teamsters 
Union showed that it could go 
head-to-head with a foreign-owned, 
multinational giant and win. 

Often, there is nothing to pre- 
pare foreign executives for the 
strategies of American unions. For 
example, Japanese unions, which 
are organized on company rather 
than craft lines, are far less asser- 
tive than their American counter- 
parts. 

After the Suntory strike, a Jap- 
anese company executive was 
quoted in Beverage World as say- 
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ing, “In Japan, we have a union 
within the company, but here it is 
an industry union, and they are 
tough.” Suntory is now trying to 
weaken its employees bargaining 
strength by attempting to convince 
the workers to allow for changing 
the company route sales system to 
a distributorship, a move that the 
Local’s leadership opposes. 


Foreign Investment 
A Political Issue 


Rapidly growing foreign invest- 
ment is more than an economic 
concern; it is also a political issue. 
Although the total value of foreign 
investment in the U.S. is small 
when measured against the na- 
tional economy, it is becoming 
sensitive politically because of how 
quickly it has grown, and the jobs 
and economic activity it has stim- 
ulated. 

It is not surprising in our dem- 
ocratic society that foreign owners 
want to protect their interests by 
becoming involved in domestic 
politics. Pat Choate, a policy ana- 
lyst with TRW, asserted in the 
Washington Post that foreign in- 
vestors are “lobbying, politicking 
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and propogandizing on an unprec- 
edented scale.” Often more effec- 
tively than their American com- 
petitors, he believes. 

“As a result, America’s trade and 
economic policies ... are often 
shaped as much by foreign com- 
panies and their governments as 
by U.S. interests,” Choate contin- 
ued. 

Foreign companies have hired a 
cadre of lobbyist, public relations 
and law firms to represent their 
interests in Washington and across 
the nation. Choate believes the 
investment is paying off, “In [the] 
political battle over the trade bill, 
for example, a coalition of Euro- 
pean, Canadian and Japanese lob- 
byists master minded the defeat of 
a legislative proposal that would 
have enabled the federal govern- 
ment to monitor foreign invest- 
ment in this nation—something 
other governments do as a matter 
of course.” 

Choate also questions whether 
foreign corporations should be al- 
lowed to operate PAC’s and become 
involved in the financing of Amer- 
ican elections. They spent at least 
$2 million in the 1988 election 
cycle, up from $1.1 million during 
the 1986 campaigns. 

The foreign investors are active 
political players. 

They do, of course, have a nat- 
ural grass roots network based in 
the nearly three million Americans 
that foreign firms employ across 
the United States. 

Many foreign firms have chosen 
to locate in nonunion states, par- 
ticularly in the South and the 
Southwest. “They are becoming 
potent political forces in the right- 
to-work states where they have 
settled, reinforcing the anti-union 
attitudes that drew them to those 
regions in the first place,” The 
Tolchins reported. 

Often they were lured to these 
states by governors who, in their 
haste to land a foreign-owned plant, 
offer large tax breaks and incentive 
packages not available to American 
firms. 
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The issue was also on voters’ 
minds during the recent presiden- 
tial election. Democratic pollsters 
John Martilla and Tom Kiley con- 
ducted a poll showing that 54 
percent of the public agrees that 
economic rivals like Japan “pose a 
greater threat to our national se- 
curity than our military adversar- 
ies.” AU.S. News & World Report/ 
Smick-Medley poll shows that 72 
percent of the public favors laws 
limiting foreign investment in real 
estate and business. 


A Common Sense Approach 


Foreign investment is a tricky 
issue for Americans. Until recently 


“Foreign firms, as well as 
domestic companies, 
must operate with due re- 
spect to the collective 
bargaining rights of 
American workers. ”’ 
—William J. McCarthy 
General President 


we thought of ourselves as domi- 
nating the international market 
rather than it controlling us. 
Nonetheless, the problem remains. 
As Susan Tolchin wrote in the 
Washington Post, “How political 
leaders . . . respond will determine 
how the United States meets the 
difficult challenge of retaining sov- 
ereignty in the global economy.” 

As mentioned earlier, by buying 
into the United States, foreigners 
are investing in the strongest econ- 
omy in the world. Our stable eco- 
nomic climate and favorable ex- 
change rates are all that is needed 
to attract foreign capital. By play- 
ing one state or region against 
another, tax breaks and subsidies 
to attract foreign investors even- 
tually backfire. 

Since investment in the U.S. is 
essentially unrestricted except for 
national security considerations, 
we have the largest welcome mat 
in the world. When U.S. companies 


invest abroad, these countries ask 
for something in return. Some 
want the Americans to share their 
technology, to give up a share of 
the equity, or to Suarantee so many 
jobs. 

Moreover, many foreign busi- 
nesses operate under a different 
set of rules than U.S. firms. This 
can lead to their having unfair 
advantages. An ironic and trou- 
bling event occurred when the U.S. 
government refused to let Citicorp 
take over Union Bank in California, 
but permitted the Bank of Tokyo 
to do so. 

“Although the United States has 
entered the global economy, where 
all nations sacrifice a measure of 
independence, American seems to 
have gone overboard,” the Tol- 
chins argue. 

“We must restore balance to the 
entire equation,” warns Teamsters 
General President William J. 
McCarthy. “We must stop giving 
foreigners who invest in American 
certain legal and financial advan- 
tages that we don’t give our own 
companies.” 

“Just as importantly,” he em- 
phasizes, “foreign firms, as well as 
domestic companies, must operate 
with due respect to the collective 
bargaining rights of American 
workers.” 

Another important policy change 
should be federal reporting re- 
quirements for foreign investers 
so that analysts can keep better 
track of the extent, sources, and 
objects of foreign ownership. 

A higher level of international 
communication and joint action 
between unions is needed to con- 
front the growth of foreign invest- 
ment in the U.S. 

Foreign investment in the U.S. 
can be positive for all parties in- 
volved in the deals. The Teamsters 
Union is committed to working 
with the foreign firms and the U.S. 
policymakers to make sure that 
the rights and welfare of workers 
is always protected and that the 
nation’s interest is always fore- 
most. 
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Airline Division Wins Major Victory at USAir: 
Unit Could Grow to 10,000 


Airline Division representatives from across the United States celebrated the hard-fought 


victory for the Teamsters Union. 


has won an election, con- 

ducted by the National Media- 
tion Board, to represent approxi- 
mately 4,000 USAir fleet service 
employees in 101 cities from coast 
to coast. 

“The company fought us tooth 
and nail,” said Airline Division 
Director William F. Genoese, who 
coordinated the campaign under 
the supervision of General Presi- 
dent William J. McCarthy, “but we 
won as a result of a total team 
effort by the Airline Division and 
the International’s Communica- 
tions, Organizing and Legal De- 
partments.” 

McCarthy called the fleet service 
workers “great trade union peo- 
ple.” 

He said the Teamsters had to 
overcome a number of handicaps 
built into the Railway Labor Act, 
which also governs the airlines. 
The act does not provide for any 
unfair labor practices. The Na- 
tional Mediation Board, which ad- 
ministers the act, does not give 
unions a membership list of the 
workers, and the law requires that 
50 percent plus one of all the 
eligible voters must cast ballots for 
union representation in order for 
an election to be valid. 

The Teamsters were the only 


T:: Teamsters Airline Division 
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union on the ballot, but this did 
not guarantee victory, since the 
union had to get the votes of a 
majority of the workers in order 
to win. 

The National Mediation Board 
announced the vote as 1,871 for 
union representation out of a total 
of 3,731 eligible voters. 

“The fact that we got a majority 
in spite of the way the company 
battled us is a miracle,’ Genoese 
said, “but it is a miracle that 
resulted from hard work. 

“We were working down to the 
last minute to bring in the final 
votes; obviously that is what it 
took to win.” 

USAir spent an estimated $5 
million to $10 million in its cam- 
paign against the Teamsters. It 
used threats and intimidation 
against the workers. 

Its lawyers tried to stall off the 
election, and several times during 
the election, management called 
in the police to throw Genoese and 
other Teamster leaders off the USAir 
property and airport terminals. 

The Teamsters countered by 
holding mass membership meet- 
ings; setting up a telephone hot- 
line; operating a telephone calling 
campaign; passing out stickers, 
buttons, and “T” shirts; and send- 
ing out flyers and having organ- 


izers visit every USAir station. 

“USAir Chairman Edwin Col- 
odny traveled all over the system 
and told the workers they didn’t 
need a union,” Genoese said. “The 
company even gave out key chains 
and documents that looked like 
diplomas to influence the workers. 

“USAir also conducted five cap- 
tive audience meetings in every 
city throughout the system. Work- 
ers on the job were called into 
their bosses’ offices and forced to 
listen to vicious anti-union prop- 
aganda. After all that, the bosses 
asked the USAir fleet service people 
to trust them.” 


Organized Cities 
Strong for Union 


The Teamsters had represented 
1,900 fleet service employees in 
USAir’s hubs in Pittsburgh, Phil- 
adelphia, Boston and Buffalo be- 
fore the election, and there was a 
strong Teamster vote in those cit- 
ies. 

But 1,200 workers in smaller 
stations were unrepresented before 
the election. Another 800 workers 
were employed by Pacific South- 
west Airlines (PSA) before USAir’s 
acquisition of PSA early in 1988. 
They had been represented by the 
Teamsters before the takeover, but 
USAir refused to honor their Team- 
ster contract and took away many 
of the benefits provided in that 
contract. 


The addition of 4,000 USAir fleet service 
workers is a major victory for the Team- 
sters Union. 
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USAir will complete another ac- 
quisition—Piedmont Airlines—in 
the spring of 1989. Genoese said 
the Teamsters have already put 
together plans to organize the 
Piedmont fleet service group and 
enlarge the unit to 8,000 after the 
takeover. 

In a short time, the unit can 
eventually go to 10,000 Genoese 
said. USAir will also have 9,000 
unorganized workers in the pas- 
senger service unit after the Pied- 
mont takeover. 

Genoese reported that the 
Teamsters are ready to sit down 
with USAir and negotiate a system- 
wide contract. Key Teamster de- 
mands include: 


@ A 10% wage increase, retro- 
active to July 1, 1987. 

® Elimination of the “B” scale, 
under which new hires are paid 
substandard wages during their 
first five years on the job. 

@ An early-out retirement plan, 
with no loss of pension benefits 
for workers who choose to retire 
early. 

® A guarantee that part-timers 
can become full-timers if they want 
full-time work. 

@ Restoration of all the losses 
imposed on the former PSA work- 
ers by USAir. 


The election victory was the big- 
gest for the Airline Division and 
for the International since 1986, 
when 7,000 Northwest Airlines 
flight attendants voted for Team- 
ster representation. 

McCarthy said the victory showed 
that big campaigns can be won if 
they are tightly coordinated and 
the right people are in the right 
places. He congratulated Genoese 
and his staff for pulling the cam- 
paign together and producing heavy 
votes where they were needed. 

The General Pesident said sim- 
ilar techniques will be used in 
other campaigns in the airline in- 
dustry and in other industries. 

Genoese is meeting with Mc- 
Carthy to pick out other organiz- 
ing targets in the airline and air 
freight industries. 
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Mobilized to Organize: 


Retiree Volunteers Drafted for Organizing Assault — 


hen something important 
Wy ewes to be done, done cor- 

rectly the first time with no 
mistakes, and done in record time, 
you don’t call in amateurs. You 
call in the pros. 

Teamsters General President 
William J. McCarthy has cata- 
pulted organizing to the top of IBT 
priorities for the immediate future, 
as well as for the long term. He 
has advised all locals to mobilize 
for nationwide assaults to organize 
the unorganized, to thwart union- 
busting operations wherever pro 
fessional union-busters ply their 
trade, and to win converts from 
all walks of life to organized labor 
and the Teamsters. He would like 
to see volunteers from the over 
half million strong reserves of re- 
tired Teamsters in the vanguard of 
the nationwide assaults. 

“T strongly believe that Teamster 
retirees will be an enormous asset 
to our stepped-up organizing ef- 
forts. They know the Union, they 
know the members, they know 
what we're all about. We intend to 
tap this resource and draw upon 


our retirees as never before,” 
McCarthy said. 

Teamster retirees are the brick 
and mortar from which the mod- 
ern IBT was built. They are the 
valiant veterans who worked hard 
to make the IBT the strongest, 
most progressive, and the greatest 
labor union in the entire world. 
They are the ones who understand 
the principles of trade unionism 
better than any others, inasmuch 
as they are the authors of these 
principles. There could be no bet- 
ter, no more enthusiastic, organ- 
izer than a Teamster retiree. 


Overwhelming Response 
Expected 


Retired Teamsters will be inval- 
uable assets to local unions in the 
organizing offensives. Although the 
call for volunteers went out only 
a short time ago in mid-October, 
volunteers are already on hand at 
many local affiliates. Teamsters 
Retiree Department Director Norm 
Greene reported in early December 
to International headquarters that 
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he expects for the response from 
Teamster retirees “to be over- 
whelming.” All retiree chapters have 
been requested to submit to the 
Department a list of available vol- 
unteers to assist the local unions 
in their areas. 

Over the years, taking part in 
locals’ organizing campaigns has 
been fairly routine for Teamster 
retirees. Their track record has 
proved that they know what they’re 
talking about when organizing. 
They can “talk circles around” anti- 
union activists, and they are al- 
most always knowledgeable about 
benefits, wages, taxes, Davis-Ba- 
con, safety and health, politics, and 
virtually every subject of interest 
to workers. Their commitment, 
dedication, and their energy can- 
not be equaled. 


Process Under Way 


Four Teamster retiree chapters 
have wasted no time in alerting 
the Retiree Department about re- 
tirees who have already volun- 
teered. The process has begun and 
is already gaining momentum. 
From Charlotte, North Carolina, 
Teamsters Local 71, the word is 
out that volunteers are already 
being mobilized. The Charlotte lo- 
cal’s principal officer, President 
Conrad D. Sides, is anxious to put 
them into action. Sides, ina recent 
phone interview, said, “Teamster 
retirees can explain what the IBT 
has done for them throughout their 
careers as well as during their 
retirement. They can usually speak 
on behalf of trade unionism and 
on behalf of this local, specifically, 
better and more eloquently than 
less experienced unionists, and 
they’re willing to do whatever it 
takes for a successful organizing 
campaign.” 

Another affiliate which already 
has volunteers is Local 571, in 
Lorain, Ohio. Secretary-Treasurer 
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Edward “Buzz” Johns, principal 
officer of Local 571, commented 
that the members from the retiree 
club affiliated with his local will 
be “enormous assets.” He contin- 
ued, “They got for me all the 
benefits I’m receiving now. God 
bless these retirees. ... They can 
talk about the advantages of Team- 
sters membership with a sincerity 
that even the most resolute anti- 
labor reactionary would be hard- 
pressed to refute or counter.” 

Secretary-Treasurer Leo Snow, 
principal officer of Local 886 in 
Oklahoma City, Oklahoma, reports 
that his local’s retiree chapter is 
developing a list of volunteers. 
According to Snow, “Oklahoma 
City’s Teamster retirees are good 
at organizing, they've been through 
the bad as well as the good, and 
they’re better positioned than any- 
body to tell the true Teamster story 
to prospective members. They will 
be a major plus for this local in 
our organizing campaigns.” 

Teamsters Local 50, in Belle- 
ville, Illinois, also has word that 
that local’s retirees are eager to 
get the show on the road. President 
John L. Green, Sr., principal offi- 
cer of the local, has great expec- 
tations from his dynamic retirees. 
He said, “They’re the greatest group 
of people I’ve ever known. They’re 
invaluable to this local in many 
ways, especially in organizing: They 
helped us out not long ago with a 
long campaign against a nonunion 
company, and we were successful, 
thanks, in part, to their persistence 
and energy. . . . These retirees have 
never forgotten where they came 
from.” 


History To Be Made 


These four locals represent only 
the very beginning of what could 
become the most successful period 
of organizing in the history of the 
International Brotherhood — of 
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Teamsters. History has proved or- 
ganizing to be the lifeblood of all 
labor unions, and the IBT intends 
to make history with the upcoming 
organizing offensives. 

Because only 17 percent of the 
total employed U.S. work force, or 
16.9 million out of 99.3 million 
employed workers, are unionized, 
there is a great opportunity for the 
Teamsters Union as well as for 
other labor groups to have a tre- 


mendous impact on the work force. 
So that retirees can enlist in this 
effort without delay and sign up 
directly through the Retiree De- 
partment, Retiree Director Norm 
Greene is asking that all interested 
retirees call “collect,” to (702) 871- 
1754. This phone number can also 
be used for active Teamsters and 
Teamster retirees to inform the 
Union about possible targets for 
organizing campaigns. 


Teamsters Win 
“Grandfather” Rights 
For Commercial Drivers 


ruck drivers who have been working in local “commercial 
Ten with medical or physical conditions that would keep 

them from passing a standard Department of Transportation 
physical exam can continue to operate in those zones indefi- 
nitely, thanks to the lobbying efforts of the Teamsters Union 
in the closing days of the last Congress. 

Most drivers and trucks that were used only within loeal 
“commercial zones” had been exempted from most motor 
earrier safety regulations. But those exemptions ended on 
November 15, 1988. 

Despite the efforts and arguments of the Teamsters Safety 
and Health Department, DOT initially agreed to “grandfather” 
only drivers with certain medical conditions, and then only 
until November, 1991. Teamster Safety and Health Director R. 
V. Durham quickly filed a petition for reconsideration; while 
the Union was waiting for the Department of Transportation 
to act on that petition, the Teamsters’ Legislative Department 
was also at work. 

The result of their lobbying Congress is a section in a law 
known as the Truck and Bus Safety and Regulatory Reform Act 
of 1988, which “grandfathers” drivers who on July 1, 1988 had 
medical conditions which would otherwise disqualify them from 
driving. The grandfathering will last indefinitely, as long as the 
driver’s condition “has not substantially worsened.” These 
drivers must have been authorized to operate throughout the 
year that ended November 18, 1988. 

There is no grandfathering for any conditions that involve 
alcohol or drug abuse. 

In a recent letter to Teamster Local Unions informing them 
of the more generous grandfather clause, General President 
William McCarthy praised the Union’s Legislative Department 
for its excellent work in achieving what he called “an important 
victory for commercial drivers.” 


An Interview with the General President 


1989: The Road Ahead 


In a continuing effort to keep the membership informed and up-to-date on key 
issues, problems, and concerns facing the Union, International Teamster met with 
General President William J. McCarthy for an in-depth look at the direction the 
IBT would take in the year ahead. Following are the general president’s responses 


to those questions. 


International Teamster: You assumed the office 
of general president some six months ago, and 
now are on the threshold of a new year. What 
do you see as the key issues facing the IBT in 
1989? 


General President McCarthy: First of all, let me 
say that I never, in my wildest dreams, expected 
to be president of the International Union. It’s a 
tough job, a difficult job that requires difficult 
decisions. There is a lot of work to be done, and 
so we've set about doing it. 

The issues that concern me are not new issues: 
the Justice Department’s civil RICO suit against 
the International; better contracts that will pro- 
vide improved wages and better working condi- 
tions for Teamster members; government pro- 
posals or regulations which threaten the rights 
of Teamsters, like the random drug testing issue; 
family concerns like health care, child care, and 


pension benefits; the economy and its effect on 
our members’ jobs and futures; the drug problem 
that is threatening to destroy this nation—the 
list goes on and on. 


International Teamster: This country welcomes 
a new president, a new administration, and a 
new Congress this month. What do you think 
these political changes will mean to the Union? 


General President McCarthy: There is no doubt 
in my mind that this Union must continue to 
voice its concerns to the White House and on 
Capitol Hill if we are to successfully protect our 
members’ rights. That is why I feel strongly that 
DRIVE, the IBT’s political action committee, is 
so important. DRIVE gives us political clout, and 
political clout gets attention in Washington, D.C. 
The Teamsters Union has supported, and will 
continue to support, those members of Con- 
gress—both Democrats and Republicans—who 
have proven themselves to be friends of labor. 
Because today, as perhaps never before, labor 
needs its friends. 

As far as the new Administration goes, I feel 
confident that we in the labor movement will 
get a fair shake from the new President. I feel 


“For me, the most important thing 
has always been responding to the 
needs of our members and their 
families. All else comes second to 
that. The membership reigns 
supreme. We are here to serve 
Teamster members, in every way and 
in any way that we can.” 
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he is a just man, a dedicated public servant, and 
an experienced leader well prepared to meet the 
challenges that face this nation in the years 
ahead. As our new president, he deserves our 
support, our allegiance, and our help. Above all, 
we are Americans first—that’s something I be- 
lieve very strongly. 


International Teamster: The IBT, over the years, 
has conducted some of the most effective orga- 
nizing campaigns in the labor movement. What’s 
ahead for organizing in 1989? 


General President McCarthy: This Union has its 
roots in the trucking industry, and we must never 
forget that fact. Our forefathers were the team 
drivers, the milk wagon drivers, the early motor 
truck drivers. This is where we came from, this 
is our foundation. 

In the coming year, there will be a renewed 
emphasis on organizing in the trucking and 
warehouse industries. For too long, we have 
accepted what has amounted to “non-unioniza- 
tion” of the industry. This is going to change. 
We are going to put an all-out effort into orga- 
nizing in this area. I’d like to see “trucking” be 
synonymous with “Teamster” once again. 

Of course, our organizing efforts will continue 
in other areas—with public employees like police 
and fire fighters, in the airlines industry, in high 
technology and professional fields. Wherever there 
are non-union workers who can benefit from our 
bargaining strength, our political power, our 
professional services and programs, Teamsters 
will be there, ready to represent them. 


International Teamster: Where do we stand on 
the civil RICO suit? 


General President McCarthy: No one can say for 
certain what will happen, but if there is any 
justice at all, we will win the case. Under the 
very capable direction of our General Counsel 
Jim Grady, we are fighting the takeover with 
every resource at our disposal. We are examining 
every avenue of defense, we are leaving no stone 
unturned. We have the best legal minds working 
on our behalf, and every single member of the 
General Executive Board is committed to fighting 
the insulting accusations and personal attacks 
that have been leveled against us. I know we’re 
going to win this, because we’re right and right 
will triumph in the end. 
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International Teamster: What is your top prior- 
ity as general president in the coming year? 


General President McCarthy: For me, the most 
important thing has always been responding to 
the needs of our members and their families. All 
else comes second to that. The membership 
reigns supreme. We are here to serve Teamster 
members, in every way and in any way that we 
can. 

I guess you could call me a fighter .. . always 
have been and, Lord willing, always will be. So 
now I’m fighting with all my energy to get 
Teamsters the very best this Union can provide— 
the best contracts, the best benefits, the best 
future that’s possible to have. 

I am determined to streamline this Interna- 
tional, to cut back on unnecessary expenses so 
that we can spare no expense in protecting the 
rights of our members. 

We are off to a good start. We are working 
hard to make this Union stronger, bigger, and 
better than it has ever been before. It’s a goal 
we'll be working towards this year. 

I want the Teamsters to be known once again 
as tough bargainers who get the best contracts. 
I'll personally be involved in as many negotiations 
as I can. I’m proud of the new carhaul contract 
we won, for example, and of its high acceptance 
by our members in the auto transport industry. 
We’re on the right track I think, and there’s 
more to come. 
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ore than 1,000 trade union- 
Mi ists and women’s advocates 

gathered in Seattle, Wash- 
ington, November 17-20 to attend 
the fifth biennial convention of the 
Coalition of Labor Union Women 
(CLUW). Formed in 1974, CLUW 
is anon-partisan organization with 
75 chapters in 32 states, and is 
designed to provide an articulate 
voice for working women. 

The convention began with a 
“Bargaining for our Families Con- 
ference” with workshops to discuss 
topics such as child care, depend- 
ent and elder care, alternative work 
patterns, parental leave, flexible 
work options, and wage discrimi- 
nation and economic justice. The 
conference, co-sponsored by CLUW, 
the AFL-CIO and the Department 
of Labor, was one of four regional 
conferences scheduled as a follow- 
up to the American Family Day 
celebration held May 14 in Wash- 
ington, DC. 

More than 200 people attended 
the conference held in Kansas City, 
and the remaining two are sched- 
uled to be held in Los Angeles, 
California, in January and Austin, 
Texas, in March. 

As part of the dependent and 
elder care workshop, Teamster Joint 
Council 28 Coordinator Cindy 
Zehnder discussed employee as- 
sistance programs (EAP’s) and how 
to make them successful. EAP’s 
can be used effectively to help 
workers with substance abuse 
problems, elder care problems, fi- 
nancial planning, surviving a layoff 
and finding new work, and discov- 
ering constructive ways to mini- 
mize stress and tension. Zehnder 
noted that an important factor in 
operating a successful EAP is to 
involve the members and business 
agents at the planning stages of 
the program. Otherwise, workers 
will only see it as a management 
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tool and not something to be 
trusted. 

The convention guest list in- 
cluded representatives from labor, 
political, civil rights and women’s 
groups, as well as several inter- 
national guests. Some of the fea- 
tured speakers included: Larry 
Kenny, president, Washington State 
Federation of Labor; Jay Mazur, 
president, International Ladies’ 
Garment Workers’ Union (ILGWA); 
Richard Womack, civil rights di- 
rector, AFL-CIO; Leon Lynch, 
president, A. Philip Randolph In- 
stitute; Lenore Miller, president 
Retail, Wholesale and Department 
Store Union; William Lucy, presi- 
dent, Coalition of Black Trade 
Unionists; Nancy Riche, executive 
vice president, Canadian Labour 
Council; and Molly Yard, presi- 
dent, National Organization for 
Women. 

Representing the Teamsters 
General Executive Board and the 
Western Conference of Teamsters, 
Director Arnie Weinmeister wel- 
comed the delegates and conven- 
tioneers to Seattle. He assured the 
Teamsters’ continued support of 


Today the Challenge—Tomorrow the Change; 
CLUW Holds 5th Biennial Convention 


CLUW as they have done since 
CLUW’s inception. 

During her report to the con- 
vention, CLUW President Joyce D. 
Miller reaffirmed CLUW’s commit- 
ment to fight sexism, sexual har- 
assment and all forms of race and 
gender discrimination. Miller also 
stressed the importance of contin- 
ued organizing efforts stating, “We 
(women workers) will be the most 
consistent fighters in defending 
and extending our union’s ability 
to organize and represent working 
people. Women workers’ strength 
is dependent on a healthy, growing 
and democratic labor movement.” 


CLUW Supports Teamsters 
In Fight Against RICO 


Several resolutions were adopted 
by the convention delegates pledg- 
ing CLUW’s support to various 
organizations and causes. Among 
those was a resolution in support 
of the Teamsters’ fight against the 
RICO suit. The resolution urges 
the Justice Department to drop the 
case against the IBT, as “This suit 
threatens not only all unions 
but all institutions in society— 
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The Teamsters Union was well represented at the CLUW convention as members served 
in capacities ranging from voting delegates, sergeants-at-arms, and a National Officers 


Council member. 
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church, schools and private asso- 
ciations, any of which could be 
taken over by the government un- 
der the logic of this suit.” 
Another resolution of support 
which was unanimously passed was 
spurred by Teamster Local 890 
representative Shiree Teng’s ac- 
count of the situation and strike 
of Teamster members in Califor- 
nia. Employed by United Foods, 
the nation’s largest frozen food 


Addie Wyatt (far right) swears in CLUW’s national officers. Pictured left to right are: 


Teamsters joined the protest in front of Seafirst Bank in Seattle to urge the company 


to end their stalling maneuvers and negotiate with the union. 


Patricia Scarcelli, Elinor Glenn, Gloria Johnson, Clara Day, Evelyn Dubrow, Joyce 
Miller, Odessa Komer, Anna Padia, Barbara Van Blake (back), Bettye Roberts, and 
Marsha Zakowski. Not pictured are Lela Foreman and Gwen Newton. 


processor, some 650 members of 
Locals 890 in Salinas and 748 in 
Watsonville have been on strike 
since July of 1987. The workers, 
mostly women of Mexican/Ameri- 
can descent, are protesting the 
company’s attempt to drastically 
cut wages, eliminate the union 
pension and health and welfare 
benefits, and operate an open shop. 
The support of this resolution came 
in the form of a standing ovation 
and resounding applause for the 
commitment shown by the Salinas 
workers. 
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In other orders of business, 
CLUW delegates elected the Na- 
tional Officers Council. Joyce Miller 
was elected to a third term as 
president. Miller serves as vice 
president of the Amalgamated 
Clothing and Textile Workers Union 
and on the Executive Council of 
the AFL-CIO. Upon the retirement 
of Addie Wyatt, Teamster Clara 
Day, trustee and business agent, 
Local 743, Chicago, Illinois, was 


elected executive vice president. 
Gloria Johnson, International Union 
of Electrical Workers, was _ re- 
elected treasurer; Lela Foreman, 
Communication Workers of Amer- 
ica, was reelected recording sec- 
retary, and Elinor Glenn, Service 
Employees’ International Union, 
was reelected corresponding sec- 
retary. Reelected as vice presidents 
were Evelyn Dubrow, ILGWU; 
Odessa Komer, United Auto Work- 
ers; Gwen Newton, International 
Union of Operating Engineers; Anna 
Padia, The Newspaper Guild; Bet- 
tye Roberts, American Federation 
of State, County and Municipal 
Employees; Barbara Van Blake, 
American Federation of Teachers; 
and Marsha Zakowski, United 
Steelworkers of America. They were 
joined by newly-elected vice pres- 
ident Patricia Scarcelli of the United 
Food and Commercial Workers 
Union. All of the officers were 
elected unanimously by the full 
convention delegation. 

The Teamster caucus elected its 
representatives to the national board 
during a friday luncheon spon- 
sored by the Western Conference 
of Teamsters. Teamster delegates 
are Gladys Galbert of Local 743, 
Chicago, Illinois; and Sarah Puente, 
trustee, Local 968, Houston, Texas. 
Elected alternates are Betty Velas- 
quez, vice president, Local 630, 
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Joint Council 28 Coordinator Cindy Zehn- 
der (at podium) facilitated the Dependent 
and Elder Case Workshop which was part 
of the “Bargaining for our Families Con- 
ference.” 


Los Angeles, California; and Fer- 
line Buie, recording secretary, Lo- 
cal 922, Washington, DC. 


Conventioneers 
Show Solidarity 


In an expression of solidarity, 
the CLUW conventioneers donned 
signs and balloons and marched 
across the street from the conven- 
tion site to participate in a rally 
protesting the actions of Seatle 
First National Bank (Seafirst) in a 
continuing 10-year labor dispute. 
After 40 years of union represen- 
tation, Seafirst tried to destroy the 
union and since 1977 has refused 
to negotiate. Using the courts and 
the National Labor Relations Board 
as stalling tactics, Seafirst has since 
operated without a union contract 
and engages in wholesale discrim- 
ination based on wage, age and 
sex. The message sent to Seafirst 
was clear—start negotiating and 
stop litigating. 

The CLUW conventioneers clearly 
reaffirmed their commitment to 
working toward a national family 
policy. The time for this policy is 
now as the convention’s Family 
Bill of Rights resolution points out 
that the United States is the only 
industrial nation other than South 
Africa that does not have a national 
family and child care policy. CLUW 
members pledged to work within 
the unions’ legislative and collec- 
tive bargaining processes to achieve 
this goal. 
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Conilition of 
Labor Union Women 
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Pictured (left to right) are CLUW delegates Althea Minor, IBT Communications 
Department, and Barbara Nadal, business representative, Local 952, Orange, CA; CLUW 
Executive Vice President Clara Day, trustee and business agent, Local 743, Chicago, 
IL; Cindy Zehnder, coordinator, Joint Council 28, Seattle, WA; and International Vice 
President Arnie Weinmeister, president, Joint Council 28. 


New Studies Show 
Increasing Pay Equity Activity 


weden and the Canadian province of Ontario lead the way 
S: closing the wage gap that continues to plague women 

worldwide. That is the conclusion of Closing the Wage 
Gap—An International Perspective, a landmark international 
pay equity study released in early December by the National 
Committee on Pay Equity (NCPE). NCPE also released its 
Survey of State-Government Level Pay Equity Activity 1988 
which shows that in the past decade all but seven U.S. states 
have taken steps to eliminate sex and race bias in the wages 
paid to their employees. 

According to a NCPE press release, Executive Director Claudia 
E. Wayne said, “The studies we are releasing today paint a grim 
picture of the pay scales that shortchange employed women 
throughout the world.... Virtually everywhere women are 
severely underpaid. 

“But there are bright spots in that picture that give us 
legitimate cause for hope. There may be a new willingness to 
address the wage inequities that cost women and families so 
dearly,” she said. 

Pay equity, also called comparable worth or equal pay for 
work of equal value, is a remedy for wage discrimination based 
on race or sex. Its basic premise is that pay should be based 
on job-related factors such as skill, effort, responsibility and 
working conditions, and not on the race or gender of the 
worker. NCPE is the national coalition working to end race 
and sex-based wage discrimination. 

The National Committee on Pay Equity works to increase 
support for pay equity at the national and local levels by 
educating the public about the issue. NCPE represents pay 
equity advocates nationwide through its members, a network 
of international labor unions, women’s groups, civil rights 
organizations, professional and legal associations, state and 
local government agencies, and individual men and women. 

“We look forward to the day when wage discrimination 
against women and minorities is a thing of the past. That day 
is long overdue,” Wayne concluded. 
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Kansas City Tragedy Unites Local Unions 


rs ¢ eople helping people” is 
not just a motto; the 
words hold real meaning 
for Teamsters. 

When tragedy took the form of 
an explosion that took the lives of 
six Kansas City, Missouri, fire 
fighters, Teamsters were quick to 
lend a hand to help their union 
brothers during the difficult days 
that followed. 

The story is a sad one. In late 
November, just a few days after 
the Thanksgiving holiday, two tre- 
mendous explosions at an excava- 
tion site rocked Kansas City and 
killed six firemen who had re- 
sponded to a pre-dawn emergency 
call. The caller reported a fire in 
a pickup truck near the site and 
told dispatchers that “explosives 
might be involved.” 

Arriving at the scene, where 
blasting had been underway to 
clear rock for highway construc- 
tion, the unit spotted a glow in 
some trailers parked across the 
highway and drove over to inves- 
tigate. 

Moments after they reached the 
scene, a trailer containing some 
30,000 pounds of ammonium ni- 
trate exploded with a blast heard 
AQ miles away. The explosion ig- 
nited the worst firefighting tragedy 
in the history of the city. 

That initial explosion, which 
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Saddened firefighters file into the Kansas City, Kansas, Teamsters Union hall which 


opened its doors to family, friends, and supporters of the six city firemen killed in the 


line of duty. 


killed the six fire fighters, was 
followed shortly by a second blast. 
Together, they shattered windows 
in a 10-mile radius, knocked out 
power lines, mangled a fire truck 
into a twisted heap, and left two 
large craters over 40 feet wide by 
6 feet long in the ground nearby. 

When the smoke had finally set- 
tled and the difficult task of han- 
dling details of a fitting memorial 
tribute demanded attention, the 
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Firefighters and other guests join Teamsters in the union hall cafeteria following a 
memorial service for firemen killed in explosion. 
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Teamsters of Joint Council 56 and 
Local 41 in Kansas City were ready 
to help. 


The Union opened the doors of 
its local headquarters to accom- 
modate some of the many visitors 
who came to pay their respects at 
memorial services for the six fire- 
men. Nearly 3,000 firemen, guests, 
and family members joined Team- 
sters in the Kansas City union hall 
following the services. 


Under the leadership of Joint 
Council 56 and Local 41 President 
Dan Johnson, Teamster members 
and retirees were on hand to assist 
in any way. The entire facility, 
including the cafeteria, was made 
available for use. 


“This tragic event leaves our city 
still mourning,” explains Johnson. 
‘We were only too glad to help in 
some way. I’m very proud of the 
members, the retirees, and the 
officers of this Local and Joint 
Council who were determined to 
extend the hand of friendship and 
fellowship to their union brothers 
in this time of crisis.” 
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New Canadian Conference Director Louis 
LaCroix, 


ore than 150 Teamster lead- 
ers from across Canada re- 
cently attended a special 


dinner in Montreal, Quebec, or- 


ganized by the Quebec Teamsters 
of Joint Council 91 to congratulate 
veteran Teamster Louis Lacroix for 
his appointment as Canadian Con- 
ference director. 

Teamsters International Vice 
President Daniel C. Ligurotis, di- 
rector of the Central Conference 
of Teamsters, was on hand to honor 
Lacroix. He extended congratula- 
tions to Lacroix and offered his 
support to the new director in 
accomplishing the ambitious 
agenda planned for Teamsters in 
Canada. Ligurotis also described 
General President William J. 
McCarthy as “a man who is leading 
the fight on every front.” 


LaCroix’ Leadership Lauded 
By GEB Members 


According to International Vice 
President Don Peters, who was also 
present, General President Mc- 
Carthy’s priority is to give a “re- 
newed sense of pride, hope, con- 
and direction to the 
membership.” 


fidence, 
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President Peters stated that “Gen- 
eral President McCarthy appointed 
Louis Lacroix as Director of the 
Canadian Conference in August 
1988, because he considered him 
a well-qualified Canadian leader.” 

Charles Thibault, president of 
Joint Council 52 in Ontario, and 
Peter Moslinger, president of Joint 
Council 36 in British Columbia, 
reaffirmed their personal support 
as well as the backing of their 
affiliated local unions to Lacroix. 
They both agreed that “Lacroix is 
the kind of leader who can suc- 
cessfully bring the Union in Can- 
ada into the next decade.” 

In his speech, Director Lacroix 
first thanked General President 
McCarthy for his confidence in him 
and then extended the support of 
the Canadian affiliates: “General 
President McCarthy’s philosophy 
of fostering close cooperation be- 
tween the Union’s leadership and 
its members gives this organiza- 
tion a new direction. The General 
President can totally depend on 
our support,” Lacroix stated. 


Guests at dinner honoring new Canadian Conference director (from left): Peter Moslinger, JC 36, Vancouver; Lacroix; Claire Lacroix; 
International Vice President Don Peters; Vacila Ligurotis; International Vice President Dan Ligurotis; Director of IBT’s Retiree 
Department Norm Greene; and Charles Thibault, JC 52, Ontario. 
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Baus bus drivers to add to the 
WW 2,000 already represented 
by Local 106 in Montreal, Quebec, 
Canada, Teamsters there are plan- 
ning an all-out effort to unionize 
the school transportation sector 
throughout the province. 

Long operating under inferior 
working conditions and _ salaries 
when compared to other workers 
in the country’s transportation in- 
dustry, school bus drivers are in 
dire need of union representation, 
the local believes. As Local 106 
President Rino Grondin, explains: 
“We are very concerned about these 
workers. More than 60 percent of 
all school drivers are women, and 
many work part-time, at lower 
hourly rates than those earned by 
unionized workers holding these 
jobs.” 

Non-organized workers in the 
school bus transportation sector 
rarely earn more than $7.00 an 
hour. In contrast, union members 
average about $11 an hour. More 
nonunion workers have no fringe 
benefits and meager, if any, pen- 
sion plans. 

These workers are victims of an 
unfair situation. The Canadian 
government allots important fund- 
ing to school boards for the trans- 
portation of children, but the money 
is used to cover other expenditures 
or to make up for deficits in other 
areas. 

“School bus drivers,” Grondin 
points out, “are responsible for our 
children’s safety. Their task is a 
demanding one, and they carry it 
out extremely well. They are 
professionals and should be treated 
as such.” 

Local 106 hopes to represent all 
of Montreal’s school bus drivers by 
1990. The short-term goal is to 
recruit 1000 new members among 
non-organized drivers, and to ob- 


y if a potential 8,000 school 
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Launch Major Campaign 
hool Bus Industry 


School bus drivers: responsible for children’s safety. 


tain equitable working conditions 
for them. To realize these objec- 
tives, Local 106 organizers are 
working hard and meeting with 
bus drivers from all parts of the 
province. The local’s organizing 


team is also conducting a major 
public relations campaign through 
national, provincial, and local 
communications media, including 
newspaper, radio and television. 


Election Date Scheduled 
In Chicago Police Campaign 


conducting a campaign to bring the city of Chicago’s more 


Tecnu Joint Council 25 in Chicago, Illinois, has been 


than 10,000 organized police officers into the International 
Brotherhood of Teamsters. As this issue goes to press, the repre- 
sentation election is set for February 1, 1989. 

Campaign chairman Bill Hogan, Jr., director of the IBT’s 
Trade Show and Movie-Making Trade Division, reports that the 
organizing efforts have been stepped up and that the “Teamsters 
are going for an all-out campaign.” Meetings are being scheduled 
with groups of police officers from around the city. 

As this issue of the /nfernational Teamsters goes to press, a 
meeting has been scheduled to give the four interested unions 
an opportunity to present their cases. In addition to the 
Teamsters, two other organizations are competing to replace 
the Fraternal Order of Police as the recognized bargaining 
representative for the Chicago police unit. Those organizations 
are the International Union of Police Associations and the 


Chicago Patrolmen’s Association. 


Joint Council 25 has the full support of both the International 
and the Central Conference of Teamsters in this effort. 
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of Local 823, Joplin, Missouri, 

recently read an article in a 
local newspaper that he wanted to 
share with his brothers and sisters 
in the union. Cure has worked for 
Yellow Freight Systems for the 
past 24 years as a mechanic and 
welder. 

The following sermon was deliv- 
ered by Dr. David M. Baxter, an 
Evangelical Protestant minister in 
the small community of Rogers, 
Arkansas. Baxter had been asked 
for advice by a group of workers 
on whether they should form a 
union at a plant where they worked. 
The minister reportedly gave his 
advice orally and then put it down 
in writing. Following are excerpts 
from Baxter’s sermon: 

“As long as there is organized 
capital, there will be organized 
labor. That is as it should be in a 
democratic society. 

“Labor is capital. Their ability 
to labor is the only capital most 
Americans have. People whose cap- 
ital is their working ability have a 
partnership with management and 
financial capital. 

“The true union member wants 
to help, not hinder, his employer. 
The more successful the business, 
the more successful the em- 
ployee—if he receives the full value 
of his labor, a fair share of the 
profits he has helped produce. 

“A working man’s life is valua- 
ble. Everytime the clock ticks, there 
goes a second off that life. When 
he sells the hours of his life to 
make profit for someone, he is 
entitled to all he can get, for those 
precious hours. As the Bible says, 
‘The laborer is worthy of his hire.’ ” 

“Humanity being what it is, it 
is to the advantage of the fellow 
who exploits others to get a max- 
imum of work out of his employee 
while paying a minimum of wages. 
He will buy his worker’s life as 
cheaply as possible. 


Tee Paul Cure, a member 
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“To protect himself, the worker 
tries to get as much as possible 
for his life. By himself this is 
difficult, with employers orga- 
nized. He can be broken like a 
stick. But breaking a bundle of 
sticks is not so easy. 

“That is why working people 
organize unions to help make a 
success of a business and protect 
themselves in getting their share 
of that success. Union men are 
forced by circumstances to organ- 
ize, for as Franklin said, "It is 
better to hang together than to 
hang separately.“ 

“Unionism has brought about 
better working conditions, more 
leisure for the worker to enjoy his 
life, reasonable pay, more job se- 
curity, vacations, pensions and 
other benefits. It is an ignorant 
man who values his life cheaply, 
sells it cheaply and works long 
weeks to make his exploiter rich 
to the extent that he keeps himself 
poor. 

“And in all the world there is 
no cheaper, less self-respecting 


“Some Reasons for Joining a Trade Union:”’ 
A Minister’s Encouraging Sermon 


person than the ’scab,’ who will 
take advantage of what others have 
helped bring about, without in any 
way contributing to it, but rather 
betraying it. 

“Well-paid organized labor is 
good for business in any town or 
city. The more the worker earns, 
the more he has to spend on his 
needs. The more he has to spend, 
the better for the merchant, the 
farmer and everyone else. 

“Both labor and management in 
moderation have their place in 
America. And both must respect 
the other’s contributions to com- 
merce and industry and ‘play fair.’ 
Epluribus unum is the motto of 
the United States, and is on our 
coins. It can be translated to mean 
‘in union lies strength.’ 

“No one state by itself is strong 
enough to protect itself from in- 
vasion or exploitation by a strong 
foreign nation. But put them all 
together in a union and you have 
the world’s mightiest country. That 
is a good example of the principle 
of unionism.” 


Local 326 Sponsors Runners 
In MS Charity Race 
; fi 


New Castle, 


Delaware, helped the 10th Anniversary, Bank of Delaware “Run for MS” 10K 
race by sponsoring a team of high school students in the event. The “Teamster 
Local 326 Team,” pictured above (left to right), consisted of Neil Donaldson, 
Dan Kefter, Melanie Avernarius, Ted Milyo and Vin Houk, who is the son of 
the Local’s Secretary Treasurer Paul R. Houk. More than 400 runners 
participated in the multiple sclerosis charity, Vin finished first. 
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Labatt Brewery Workers Ratify New Contract 


anadian Teamsters in the 
Gi industry are on the 

move, and proof of their re- 
surgent strength is being evi- 
denced where it counts the most— 
at the bargaining table. Proof of 
their new negotiating clout comes 
from the home local of new Ca- 
nadian Conference Director Louis 
Lacroix—Local 1999 in Montreal, 
Quebec, where Lacroix serves as 
principal officer. 

On December 4th, Labatt Brew- 
ery employees, who are members 
of Local 1999, held a general meet- 
ing and ratified a pacesetting new 
agreement between the Union and 
the company. According to Lac- 
roix, “the new contract is one of 
the best ever negotiated by the 
Union in the brewing industry in 
Canada.” 

The three-year agreement pro- 
vides workers a generous 11.2 per- 
cent salary increase. Also provided 
for in the contract is a $3.01 per 
hour increase for casual workers. 

For the first time in the history 
of the Labatt negotiations, tem- 
porary workers were also repre- 
sented at the bargaining table. The 
Union negotiators, concerned about 
the unique interests and needs of 
this category of worker in the 
industry, negotiated a clause that 
provides them a fair opportunity 
to advance into full-time perma- 
nent positions. A total of 50 of 
Labatt’s temporary workers are ex- 
pected to become regular employ- 
ees as a result of this contract. 

Another major priority of the 
negotiating committee was pen- 
sion plan improvements. The new 
plan, fully paid by the employer, 
will provide a monthly payment 
that can vary from 56 percent to 
63 percent of the workers’ salary 
and wages at the time of retire- 
ment. The objective of the Union 
was to reach a monthly payment 
equivalent of 70 percent of the 
income at retirement. “We be- 
lieved that this was a realistic tar- 
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get,” Lacroix commented. He con- 
tinued, “Most of Labatt’s workers 
realize the importance of financial 
security at the age of retirement. 
We are working toward realizing 
that goal.” Other improvements 


provided for in the contract in- 
clude: better protection against 
technological changes; salary ad- 
justments for trade; increases in 
premium bonuses; life insurance; 
and dental plan improvements. 


Local 1999 member works in the Labatt Brewery. 


Teamster’s Son May Lose 
Eyesight as Result of Crash 


his eyesight as the result of a head-on collision with a 


Ti son of a Denver, Colorado, Teamster member could lose 


stolen car that nearly took his life. 

William E. “Billy” Estrada, 26, son of Hank Estrada of Local 
17 in Denver, is fighting to retain vision in his left eye after 
permanently losing sight in his right eye following a tragic 
accident. A stolen vehicle commandeered by two teenaged boys 
crossed a median strip and plowed into Estrada’s jeep. The 
stolen vehicle was travelling at 65 miles per hour with its lights 
off. Both boys, aged 16 and 18, died of injuries sustained in 


the crash. 


Estrada, the father of three youngsters including a 3-week- 
old infant, was about to start a new job as manager of a 
restaurant in Tuscon. He had just completed a manager trainee 
program for a restaurant chain, and was driving home from 
work when the accident occurred. 

Joint Council 3 in Denver has established a trust fund to 
assist the Estrada family during what will likely be a long period 
of recuperation. Teamsters who would like to help can send 


contributions to: 


The Billy Estrada Trust Fund 
c/o Lakeside National Bank 
4704 Harlan Street 

Denver, Colorado 80212 
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Are You Getting Proper Credit? 


How to Check Your Social Security Records 


sure that their employers have 

printed the correct name and 
Social Security number on their 
pay stubs and W-2 Forms (Wage 
& Tax statement) at the end of the 
year. 

If there is an error in this in- 
formation, advise your employer 
immediately so that the correction 
can be reported to the Social Se- 
curity Administration (SSA). This 
is important because a correct name 
and number will assure that the 
correct earnings will be credited 
to your record. These earnings 
serve as the basis for future eligi- 
bility, and the amount of monthly 
retirement, disability, and survivor 
insurance benefits for you and your 
family. 

Teamsters should be aware that 
employees have the responsibility 
to notify Social Security about any 
change in name. For example, a 
woman who has changed her name 
through marriage should apply for 
a new Social Security card. The 
name on the card will change, but 
the Social Security number will 
remain the same. 


Taree are reminded to make 


Apply for Earnings Statement 


The SSA advises all employees 
to check their Social Security rec- 
ords every three years. SSA is 
now offering the new Personalized 
Earnings and Benefit Estimate 
Statement, which will give em- 
ployees of any age an estimate of 
their future benefit checks. 

Employees can apply for this 
statement by calling a toll-free 
number established by the 
Agency—1-800-937-2000—to re- 
quest an application form SSA- 
7004 (Request for Earnings and 
Benefit Estimate Statement). On 
receiving the application form, 
workers should complete and mail 
it, and the statement will be sent 
in two to three weeks. 
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Important Tips to Remember 


he Social Security Administration has a set of four sug- 
Tsien you should follow right now to protect your benefit 
rights of the present and future. The tips include: 

@ If you are married, be certain to inform your wife or 
husband of the status of your Social Security. If anything 
should happen to you, your survivors should know where to 
find your Social Security card and personal papers. They should 
also know roughly how much money they can expect each 
month if you should die or become disabled. 

@ Put your Social Security card in a safe place and make 
sure you show your card to any new employer. Do not recite 
the number for that makes error possible. 

@ Check on your W-2 forms. Once a year each employer has 
to give you two copies of a W-2 Tax and Wage Statement. One 
you file with your income tax return; the other should be kept 
with your records. Keep all copies in a safe place. Do not throw 
them away. Keep copies of all your federal income tax returns 
if you are self-employed. 

@ Put your important family papers in a safe place. Make 
certain you have your marriage certificate and the birth 
certificates of yourself, your spouse, and any children. If any 
of these documents are missing, get properly certified copies 
from the county courthouse involved. 

When in doubt, phone the Social Security office nearest you 
about your problem. It will be glad to help in any way possible. 


University of Illinois reel brome tBt a Hazardous Waste Training 
m at Teamster Local 722 in LaSalle, IL. Members of the Local and 

t Sell 65, ap eeela, IL, participated in the 40-hour general site 
21 l of the participants were awarded certificates stating 

ey Ohad successfully completed the program. Pictured above, workers 


t “practice the decontamination process as instructors look on. 
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Local union leaders are elected 
by the membership they serve to 
run the operations of the local and 
assist the members with labor- 
related issues. Although it is the 
nature of the job to solve problems, 
too often than not these elected 
officials only hear from the mem- 
bers when there is a problem, 
complaint or grievance. This trend, 
however, is changing rapidly in 
Teamster locals throughout the 
country. 

As the role of a union leader 
continues to expand and their per- 
sonal involvement with the mem- 
bership increases, the local union 
functions almost as an extended 
family. Consequently, union mem- 
bers are utilizing the skills of their 
leaders more and giving them the 
deserved recognition for the hard 
work and effort it takes to be a 
union leader. 

This recognition comes in many 
forms from a simple phone call 
saying “thank you” to a dinner 
honoring a job well done. 
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For example, in a recent letter 
of thanks to their Business Agent 
Joe Tramantano of Local 863 in 
Mountainside, New Jersey, mem- 
bers employed at the A & P Edison 
Grocery Warehouse commended 
Tramantano on his excellent work 
on their contract negotiations. In 
expressing their sincere gratitude 
the two-page letter says that “You 
have enlightened us with a new 
and powerful meaning to the term 
‘Union brotherhood,’ by holding 
firm your position to creating eq- 
uity in pay for for all grocery 
warehouse union workers.” 

To quote Teamster Local 863 
member Edward J. Rufolo, “Team- 
ster members throughout the 
country should acknowledge the 
accomplishments of local leaders 
and make known their voice of 
satisfaction.” 
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m@g@camster member Desiree Ransome of Local 1714 in Wash- 
jm ington, D.C., was recently awarded the Distinguished 
@ Service Award by the International Association of Correc- 
tional Officers (IACO). Officer Ransome joined the D.C. De- 
partment of Corrections in 1985 and currently is the officer in 
charge of the Hospital Unit at Youth Center 1 in Lorton, 
Virginia. 

Out of the 10,000 members of the IACO, “over 100 individuals 
from the United States and Canada were nominated for the 
award, but only 12 individuals received the coveted honor,” 
reports Jerry Nosin, chairman of the IACO Awards Committee. 
A panel of three judges rated the nominees on their noteworthy 
contributions, heroic actions, creative efforts, and training 
activities. 

Officer Ransome takes advantage of every opportunity to 
attend work-related seminars and conventions, and has com- 
pleted two correspondence courses offered by the American 
Correctional Association. In 1987, she was the recipient of a 
D.C. Department of Corrections bravery award for protecting 
the life of an inmate who was attacked by four others. 

When asked to summarize her success as a correctional 
officer, Ransome replied: “I am a professional and I work very 
hard to maintain the respect of all the inmates with whom | 
associate.” 


Pictured with Officer Ransome is administrator John Henderson, Youth 
Center I and I, Lorton, Virginia. 
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The New Face of Congress 


activities, the members of the 

101st Congress have been 
chosen and, as this issue goes to 
press, are scheduled to officially 
convene on January 3rd, 1989. 

The composition of the House 
and the Senate have varied little, 
with both chambers retaining their 
Democratic majorities. The Dem- 
ocrats gained only one seat in the 
Senate, giving them a 55-45 ma- 
jority, and five seats in the House, 
for a 262-173 majority. The new 
Senate ratio does not ensure the 
two-thirds necessary to override a 
veto, but it may increase pressure 
on the new president to compro- 
mise on some issues. 

The members themselves have, 
in turn, elected their leaders. In 
the Senate, the Democratic Caucus 
elected George Mitchell (D-ME) as 
Senate Majority Leader, ending a 
three-way race among Senators 
Mitchell, Daniel Inouye (D-HI) and 
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A: months of hectic election 


J. Bennett Johnston (D-LA) which 
began when former leader Robert 
Byrd (D-WV) announced he was 
stepping down after 12 years. 

Byrd was then named president 
pro tempore of the Senate, which 
places him third in line behind the 
Vice President and the Speaker of 
the House in order of succession 
for the presidency. 

In other elections, Senator Alan 
Cranston (D-CA) was overwhelm- 
ingly reelected as Majority Whip 
and Senator Alan Dixon was elected 
unanimously as Chief Deputy Whip. 
Senator David Pryor (D-AR) was 
elected Secretary of the Demo- 
cratic Conference. 

The Senate Republican leader- 
ship elections were largely un- 
eventful. Unopposed and unani- 
mously reelected were: Senators 
Robert Dole (R-KA) as Minority 
Leader; Alan Simpson (R-WY) as 
GOP Whip; William Armstrong (R- 
CO) as chair of the Republican 


Policy Committee; and, Thad 
Cochran (R-MI) as Secretary of the 
Republican Conference. 


In the House, the top leadership 
posts in each party were uncon- 
tested. Jim Wright (D-TX), Thomas 
Foley (D-WA), and Tony Coelho 
(D-CA) were each unanimously re- 
elected to their positions as Speaker 
of the House, Majority Leader, and 
Democratic Whip. 


The first black House Member 
ever to win a Congressional lead- 
ership post was William Gray (D- 
PA). He was elected to the fourth 
ranking position, that of Demo- 
cratic Caucus Chairman. The Cau- 
cus Chairman is responsible for 
developing policy issues among 
party members and presenting their 
ideas to House Members. 


Representative Bob Michel (R- 
IL) was reelected unanimously to 
a fifth term as Republican Leader 
of the House. Representative Dick 
Cheney (R-WY) also received a 
unanimous vote to the position of 
Republican Whip. He replaces Trent 
Lott (R-MS), who won his bid for 
the open Senate seat in his state. 


After one of the closest races of 
the Republican Conference, Repre- 
sentative Jerry Lewis (R-CA) now 
holds the third-ranking GOP post 
of Chair of the Conference. 


Due to the minor shift in the 
composition of both chambers, we 
do not expect to see great changes 
in the 101st Congress. However, 
Teamsters will continue to cham- 
pion the interests of our members. 

With a Republican president and 
a Congress controlled by the Dem- 
ocratic party, Teamsters can expect 
challenges on a great number of 
issues, compromise on several, and 
total agreement on few. The Dem- 
ocrats are sure to challenge the 
new president’s campaign prom- 
ises, especially on the issues of 
minimum wage, day care, and other 
family-oriented issues. 

Operating within this frame- 
work, Teamsters will continue their 
efforts in achieving the goal of 
protecting workers’ rights. 
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DRIVE Looks Ahead to Another Banner Year 


McCarthy and the entire 

Teamster General Executive 
Board are looking forward to an- 
other very successful year for the 
DRIVE program. 

DRIVE (Democrat, Republican, 
Independent Voter Education) is 
the Union’s political action and 
fundraising arm. Thanks to the 
generous and voluntary contribu- 
tions of Teamster members, it is 
the largest political program in the 
United States in terms of funds 
raised over the past year. 

“Make no mistake about it,” 
comments McCarthy, “we are 
strong politically because we have 
the resources to help elect candi- 
dates who understand the needs of 
working people, and because we 
have the ability to turn out the 
votes. 

“No one should have any delu- 
sions about our ability to advance 
labor legislation simply because 
our position is just and right. This 
is politics; you win because you 
are strong. You are successful only 
if you do the ground work, get 
your members involved, and turn 
out the votes on election day. 

“Political action and_ political 
fundraising have worked hand-in- 
glove for this Union, and I will do 
everything in my power to build 
the Teamsters’ political muscle to 


Gi President William J. 


Representatives of the Indiana Conference of Teamsters recently 
presented a DRIVE contribution to Rep. Lee H. Hamilton, (D- 
IN), through Wayne Vance, (third from right) his Administrative 


Assistant. 
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Massa tts Teamster Offers 
uraging Support to DRIVE 


member of Local 25 in Boston, Massachusetts, has Team- 


A recent letter to DRIVE from Warren Chase Clark, a 


ster leaders feeling very good about their political efforts. 
His message reads as follows: 


Recently, I was “passed over” for some overtime. Due to 
the strength of our Union, I received eight hours overtime 
pay as a result of my filed grievance. I wish to contribute 
eighty dollars, which is the approximate net figure of eight 
hours’ overtime pay, to our DRIVE effort to Aeep our Union 
strong in the future. Political action is the modern way to 
defend ourselves from the forces that keep our union under 
attack, and I consider this donation as an investment in the 


future. 


Fraternally yours, 
Warren Chase Clark 


the level that it will take to put 
working people and their families 
at the forefront of our nation’s 
legislative agenda.” 

The rise of the DRIVE program 
to the top spot among America’s 
political action programs truly is 
remarkable considering that the 
fund has grown 12-fold over the 
last five years. DRIVE had only one 
half million dollars in its coffers 
at that time; it raised over six 
million dollars last year. 

The key to the rapid growth of 
DRIVE is the voluntary weekly 
check-off language that the Union 
has negotiated into its labor con- 


tracts with employers. This method 
gives the members an opportunity 
to stay involved in the political 
process year-round. While the 
check-off system of contributing 
already exists in the Union’s major 
national agreements, it can also 
be used in smaller regional and 
local contracts. 

“We know what we must do to 
grow in the future,” McCarthy con- 
cludes. “You can be sure that un- 
der my administration we will work 
harder to improve our abilities to 
make the voices of Teamster mem- 
bers heard at all levels of govern- 
ment.” 


Ralph Taurone, secretary-treasurer of Local 222, Salt Lake City, 
Utah, received great assistance from these members in the 


Local’s recent efforts to turn out the vote on election day. 
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Throughout the upcoming year we will continue telling America what unions mean to the 
workplace, to families, and communities. “UNION YES” is the simple, powerful slogan of the 
AFL-CIO’s $13 million advertising campaign on television and radio. “UNION YES” will make it 
clear that unions are attracting a new generation of workers. ‘UNION YES” will show how 
unions are vital to our society—by providing a voice on the job, and by addressing issues that 
are crucial to all Americans. This exciting campaign has been made even more powerful with 
your active, enthusiastic support. As an individul member, you can carry the message of 
“UNION YES” to friends and family, to other union members, to unorganized workers—even to 
the news media. 

American needs unions to get moving again. So let’s talk up “UNION YES”— so that everyone 
will be able to get the message: 


AMERICA WORKS BEST WHEN WE SAY, 7 : 


Union Pride Is Growing 
Thanks to Effective Ad Campaign 


¢ merica works best, when 
we say... “Union, Yes” 
will be remembered by 
Americans as the labor motto for 
the 1980s. This creative campaign 
was launched on May 11, 1988, 
and since that date, “Union, Yes” 
campaign activities have increased 
tremendously, bringing positive 
attention to all labor unions. 

The International Brotherhood 
of Teamsters is in full support of 
this campaign and has explained 
its importance to members through 
several articles and ads in various 
Teamster publications. The two- 
year ad campaign was decided upon 
by the AFL-CIO at a Federation 
Convention, with the goal of in- 
volving all sectors of the media: 
cable TV; local and national TV; 
national network and local radio 
stations; and publications and tab- 
loids. This multi-million dollar ad- 
vertising campaign has empha- 
sized the message that labor unions 
give the American worker a strong 
voice, fair treatment, excellent 
benefits, and, above all, decent 
wages. 

Many high-profile actors and ac- 
tresses have assisted the labor 
movement in promoting this 
awareness campaign over the air- 
waves. Hollywood celebrities who 
have been doing advertising for 
the campaign, include: Jack Lem- 
mon, Dionne Warwick, Tyne Daly, 
Howard Hesseman and Martin 
Sheen. 

The now familiar theme song of 
the national campaign, “America 
works best when we say ‘Union, 
Yes,’” has caught on throughout 
the country. Recorded in both con- 
temporary and country styles, as 
well as a Spanish version, it has 
left listeners with positive impres- 
sions about the role of labor unions 
in modern America. 

The “Union, Yes” advertising has 
had a positive impact on Americans 
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of all ages and job classifications, 
and has helped make them aware 
of the advancements unions have 
made in enabling workers to obtain 
excellent jobs for decent wages. 
“Union, Yes” has also helped local 
unions, union affiliates, and indi- 
vidual union members at all levels 
to sense a greater pride in being 
trade unionists. 

The general public has gained 
increased respect and admiration 
for unions as a result of the cam- 
paign. The new-found respect is 
helping many Americans who had 
been anti-union to sing a different 
tune—the union tune: “America 
works best when we say. . . Union, 
Yes.” Since many working people 
have become better informed about 
unions, additional workers are 
considering joining the union 
movement. Longtime union work- 
ers are stressing the importance 
and value of union membership to 
their children, and a number of 
people are even donating their time 
to assist unions with organizing 
drives throughout the country. 

The “Union, Yes” campaign was 
developed in response to a study 
completed by the AFL-CIO’s Com- 
mittee on the Evolution of Work, 
“The Changing Situation of Work- 
ers and their Unions.” Noting that 
unions had “failed to overcome 
misconceptions about what unions 
do, and have failed to make the 
public aware of the contributions 
of unions in the workplace and in 
society at large,” the Committee 
urged the Federation and all its 
affiliates to “mount and sustain a 
coordinated and long-range com- 
munications program, employing 
every technique and medium avail- 
able.” The campaign is the result 
of that concerned conclusion. 

The AFL-CIO’s Labor Institute 
of Public Affairs (LIPA) designed 
the campaign to reach the Amer- 
ican worker in particular, and the 


American public in general. With 
LIPA’s help, many locals have been 
able to bring their message into 
their communities, along with de- 
veloping more effective organizing 
drives, effectively generating in- 
creased pride among members. 

Local and national participation 
in this campaign, which went into 
full gear seven months ago, is on 
a constant rise. The most recent 
advertising method is the use of 
billboards. A preprinted, four-color 
billboard measuring 10 feet x 22 
feet has gained popularity, with 
some 200 already up or planned. 

The “Union, Yes” logo has been 
used on shirts, jackets, bumper 
stickers, buttons, and in many other 
ways to endorse this pro-union 
campaign. This logo has also been 
used through the mass media to 
get the “Union Yes” message out 
to the American public. 

Due to the success of the cam- 
paign in 1988, unions are opti- 
mistic that it will continue to assist 
them in the new year, especially 
in organizing the unorganized and 
during contract negotiations. The 
true achievements of the cam- 
paign, after all, are the increased 
sense of pride among union mem- 
bers and a more open-minded ap- 
proach to unions among potential 
new members. 

The many ways in which unions 
are communicating the “Union Yes” 
message will, it is expected, con- 
tinue to benefit the labor move- 
ment in the years to come. 

The Teamsters Union is very 
proud to be part of this nationwide 
effort, a campaign which has 
brought all unions closer together 
with an increased sense of solidar- 
ity among trade unionists. The 
goal is universal: to keep the labor 
movement strong, vital, and, above 
all, an important influence in the 
workforce today and for many years 
to come. 
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In a 3 to I vote margin in March 1987, Roadway Package 
System workers voted to join IBT Local 299, Detroit, Michigan. 


In the summer of 1988, employees of Levi-Strauss in Elizabeth- 
town, Tennessee, voted to join Local 549 located in Blountville. 


ccording to the latest National Labor Relations 
Board (NLRB) data, the International Brother- 
hood of Teamsters continues to hold the lead 
in organizing new workers. Between 1984 and 1987, 
33 percent of all NLRB representation elections were 
initiated by IBT local unions—a figure much higher 
than those reported by any other single AFL-CIO 
affiliate union. 

During this three-year period, the more than 4,800 
IBT-sponsored elections covered about 25 percent of 
all the workers eligible for NLRB elections. Early 


figures for 1988 indicate that this IBT organizing 
trend is accelerating. 

Even though the Teamsters represent 10 percent 
of the U.S. labor force, they represent more than 
one-third of the organizing activity taking place 
today. 

General President William J. McCarthy was pleased 
with the NLRB report. “I’m proud of our past 
achievements and look forward to increased numbers 
of successful organizing campaigns in 1989,” he said. 


In a very large voting turnout, Northwest Airlines flight atten- 
dents voted to go Teamster in November, 1986. 
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PRESIDENT’S MESSAGE 


an Washington, D.C., a new Administration and a 
|@new Congress are settling in, and everyone is 
™@ watching the action, waiting to see which way 
the wind will blow. 

Some of the players may have changed, but 
basically the game remains the same. 

For the Teamsters Union, that means many of 
the same challenges lie before us, and most of our 
main areas of concern continue as before. 

If this International Union is to successfully 
protect the jobs, the benefits, and the rights of 
Teamster members, we must stay on a legislative 
offensive, ready to press our case and present our 
arguments as forcefully as possible, and as often as 
needed. One thing is for certain: the decisions this 
new Congress will make will affect Teamsters and 
their families in many ways. 

In the transportation industry, we will continue 
our fight to protect our members’ right to fair 
treatment. We are challenging in the courts the 
recent Department of Transportation regulations 
which impose random drug testing on transporta- 
tion employees. We view these regulations as an 
unreasonable, unjustifiable intrusion on our mem- 
bers’ right to privacy, and we intend to fight such 
selective harassment of transportation workers ev- 
ery step of the way. 

We are similarly concerned about safety in the 
transportation industry, both on the road and in 
the air. Deregulation has spawned cutthroat com- 
petition among carriers, who have put an emphasis 
on profit and subsequently have chosen to disregard 
needed vehicle repairs and equipment upkeep. We 
will continue to work with Congress to find ways 
to compel irresponsible carriers to comply with the 
laws that help protect both Teamsters and the 
public. 

We are also keeping an eye on the economic 
factors that affect our members’ jobs in the con- 
struction industry. In an era of needed budgetary 
constraints, we certainly endorse careful govern- 


ment spending. At the same time, we will urge 
Congress to properly authorize the public projects 
that provide many Teamster jobs—highway con- 
struction and maintenance, the building of dams, 
sewer projects , environmental clean up, and more. 

Our legislative agenda also includes a high con- 
cern for family and child-care issues, sure to be a 
priority of the 10]1st Congress. There is no group 
in America that is more pro-family than working 
people and their unions, and Teamsters have a long 
history of concern in this area. 

The tremendous legislative challenges that con- 
front us seem almost insurmountable. But the new 
president has promised us a “kinder, gentler na- 
tion,” and we will hold him to that pledge. 

If anything of substance is to be accomplished in 
any of these areas, our friends in Congress must 
play a vital role in making things happen. That is 
why I consider DRIVE, the political arm of this 
union, so critical to any successes we hope to have. 

Our DRIVE fund is the number one PAC in the 
country, an achievement we can point to with pride, 
but there is so much more we can do. It is a fact 
that only avery small percentage of our membership 
contributes to DRIVE. When you think of what we 
could accomplish if participation were high, it 
staggers the mind. That is why I am urging all 
national, state, and local Teamster leaders to set 
the example for their members by donating to 
DRIVE. 

Moreover, I urge all Teamsters to remember this: 
our DRIVE funds to date are only the “price of 
admission” into the political arena. We may have 
the best seats in house, but if we want to win, we’ve 
got to get into the game. 


Fraternally, 
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headquarters in Washington, D.C. 


he Teamsters General Execu- 
Te: Board met for its regular 
quarterly session in Washing- 
ton, D.C., the week of January 15, 
during the Inauguration ceremo- 
nies of President George Bush. 
Under the direction of General 
President William J. McCarthy, who 
served as a chairman of the Labor 
Committee for the President’s in- 
auguration team, the Teamster 
leaders’ presence in the Nation’s 
Capitol played an important part 
in the welcoming of a new presi- 
dent and his administration. 


Durham Named to Board 


In other important activities, 
longtime Teamster leader R.V. 
Durham, who serves as president 
of Local 391, Kernersville, North 
Carolina, was named as 16th In- 
ternational Vice President, filling 
a vacancy on the Board. Subse- 
quently, Robert Derusha, presi- 
dent of Local 437, Haverhill, Mas- 
sachusetts, was named a Trustee 
to fill the vacancy created by Dur- 
ham’s appointment. [See Article 
on pages 8 and 9 for details on 
Durham’s and Derusha’s appoint- 
ments.] 


Other Appointments 


During the General Executive 
Board’s deliberations, McCarthy 
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The Teamster General Executive Board met for its quarterly session at the International 


reported to the Teamster leaders 
that he had appointed David W. 
Laughton, secretary treasurer of 
Local 633 in Manchester, New 
Hampshire, as director of the IBT 
Brewery and Soft Drink Workers 
Conference. 

The General President noted that 
Laughton had been on the IBT 
National Negotiating Committee 
with Anheuser-Busch for 12 years, 
and in addition to many other 
activities, has served as Vice Di- 
rector of the Conference for seven 
years. 

Currently, Laughton and Mc- 
Carthy are concentrating on 
countering union-busting activi- 
ties at a number of beverage dis- 
tribution locals, where manage- 
ment seems to have stepped up 
their union-busting operations. “We 
will be fighting back in every legal 
way we can, including testifying 
before state legislatures,” Mc- 
Carthy commented. “I will con- 
sider this a priority until the prob- 
lem has been corrected.” 


Chicago Grassroots Meeting 


McCarthy also informed the 
Teamster leaders that the grass- 
roots Teamster meeting held in 
Chicago late last fall proved to be 
a success, and an important re- 
newal of the spirit of solidarity 


Teamsters General Executive Board 
Meets in Quarterly Session 


— —— 
International Trustee Mitch Ledet, Inter- 
national Vice President Don Peters and 
Canadian Conference Director Louis La- 
croix (left to right) meet during a Board 
Session. 

among all Teamsters across the 
United States and Canada. At the 
Chicago meeting, McCarthy de- 
tailed what he considers to be the 
priorities of the Union. All who 
attended were updated on the ma- 
jor concerns of the IBT and the 
issues that are most important to 
the membership. 

Since this meeting, many locals 
have reported a growing feeling of 
confidence and a greater spirit of 
cooperation among affiliates and 
members. 


Carhaul Update 


The General Executive Board 
also discussed the new National 
Carhaul contract that Teamster 
rank-and-filers approved by a sound 
66.7 percent in October. The final 
count showed that 9,034 voted in 
favor, and only 4,498 voted against 
the agreement. Another 162 bal- 
lots were voided. 

This margin of membership ap- 
proval represents the highest ac- 
ceptance rate in recent memory 
for a national agreement, and for 
a contract that gives the carhaul 
members well-deserved wage and 
pension increases as well as job 
security. 

McCarthy took a personal hand 
in carhaul negotiations, and as- 
sured the Board that the union got 
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the best possible contract provi- 
sions. 


Signal Delivery 


Another topic of discussion for 
the General Executive Board was 
the newly signed Signal Delivery 
contract. On November 19 and 20, 
nearly 3,000 IBT members em- 
ployed by Signal Delivery Service 
ratified the Union’s first National 
Master Signal Delivery Service 
Agreement, by a margin of nearly 
3-2. This new agreement and the 
five regional supplements track the 
Master Freight Agreement, with a 
few exceptions. 

Prior to this new national mas- 
ter agreement, Signal members 
had been working under 15 sepa- 
rate agreements that contained 
troubling differences in wages, 
benefits, and working conditions. 

McCarthy expressed his pleasure 
with the results of the Signal De- 
livery negotiations, and suggested 
that it could serve as a model for 
other areas where multiple con- 
tracts with one employer currently 
exist. 


Coors 


The General Executive Board 
reviewed the December 15th elec- 
tion in Golden, Colorado, where 
the workers voted to remain non- 
union. 

A solid majority of the workers 
voted to trust management and 
believe in the promises made by 
Bill Coors two days before the 
election, to increase wages and 
pensions if the workers remained 
nonunion. 

Teamster organizers had an 
uphill battle with Coors from the 
beginning of the campaign. Mc- 
Carthy took a first-hand look at 
the situation at the end of Novem- 
ber, and at the time, was aware of 
the possibility of both victory and 
defeat. 
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President Bush Meets 
With Teamster Leaders 


D: the incredibly hectic pace of his Inaugural Week 


activities, President George Bush took time out of a busy 

schedule to meet with Teamsters General President William 
J. McCarthy and four of the Union’s Area Conference Directors 
at the Executive Office Building next to the White House. 

McCarthy was accompanied by International Vice Presidents 
Joseph Trerotola, director of the Eastern Conference of Team- 
sters; Joseph Morgan, director of the Southern Conference of 
Teamsters; Arnie Weinmeister, director of the Western Confer- 
ence; and Daniel C. Ligurotis, director of the Central Conference. 
The Conference Directors were in Washington, D.C., attending 
the first quarterly meeting of the year of the IBT General 
Executive Board. The Teamster entourage also included IBT 
General Counsel Jim Grady and Director of Communications 
F. C. Duke Zeller. 

“President Bush was very gracious and open with us,” 
McCarthy said after the meeting. “Even though we were delayed 
in traffic on the way over, Mr. Bush waited for us to arrive and 
took time out of a tight schedule to speak with us. 

“Our discussions,” McCarthy added, “were general in nature, 
and very cordial. It was a pleasant meeting in every respect.” 

The Teamster leaders also had an opportunity to meet with 
Bush’s Chief of Staff John Sununu. “We got a clear indication 
that the Bush Administration is reaching out to labor, and 
wants to work with labor leaders to help make this country a 
better place for the working men and women of America,” 
General President McCarthy emphasized. “We offered Teamster 
support in this endeavor, and let the Administration know we 
were willing to work with them to achieve this goal.” 


“Tam proud of the way Brewery 
Division Director Dave Laughton 
and the Teamsters from Joint 
Council 3 and the Western Con- 
ference of Teamsters conducted 
the campaign,” McCarthy said. 

“The Coors workers know that 
they can come to the Teamsters 
Union whenever and if ever they 
decide to do so. We stood as tall 
after the election as we did before 
December 15th,” he concluded. 


USAir 


Finally, McCarthy reported to 
the Executive Board that the IBT 


picked up approximately 4,000 
USAir fleet service employees from 
coast-to-coast, thanks to the Air- 
line Division’s hard work and per- 
sistence. “It was a tough fight with 
the company and sometimes touch 
and go, but we got 1,871 votes out 
of a total of 3,731 eligible voters,” 
McCarthy noted. 

“This victory could possibly lead 
to organizing another 9,000 new 
members in the next few years,” 
McCarthy said, “and proves that 
our organizing techniques are 
sound.” 


(Continued on next page) 
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(Continued from 
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Reports to the Board 


Teamster Vice President Walter 
Shea advised the General Execu- 
tive Board of recent occurrences 
in the AFL-CIO, and General Sec- 
retary-Treasurer Weldon Mathis 
updated the Teamster leaders. of 
the financial status of the Inter- 
national Union and its various 
funds. 

Several Teamster leaders made 
separate reports to the General 
Executive Board. Legislative Di- 
rector Dave Sweeney updated the 
Teamster leaders on the make-up 
of the new Congress and the pros- 
pects of specific legislation impor- 
tant to Teamster members and 
their families. 

Newspaper Division Director 
Thomas J. McGrath informed the 
Board of recent developments in 
his trade division, including recent 
organizing victories that have put 
the Teamsters at the top of orga- 
nizing new members in the news- 
paper industry. 

Communications Director Duke 
Zeller spoke to the Executive Board 
about the recent activities of his 
Department, and the union’s in- 
volvement with inaugural events 
and receptions honoring the new 
President, Vice President, and 
Congress. 


Teamster Vice President Frank Hackett. 
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George Mock Honored 


Former IBT Vice President George Mock (left), who visited IBT headquarters 
during Inaugural Week, was on hand for the unveiling of his portrait, which 
now hangs in the Presidents Conference Room at headquarters. Mock served 
as interim president of the IBT immediately following the death of General 
President Frank Fitzsimmons. He is pictured above with General President 
McCarthy. 


Teamster Daughters in Inaugural Parade 


Teamsters Local 627 in Peoria, Illinois, took a special interest in the 1989 
Inaugural Parade honoring President George Bush. The daughters of two 
members of Local 627—Art Bell, vice president, and Melvin McCaw, a 
member who works for Federal Warehouse Allied Van Lines—participated 
in the Inaugural Parade on Friday, January 20, 1989, in Washington, D.C. 
Bell’s daughter, Amy, and McCaw’s daughter, Beth, are members of one of 
the choirs selected from over 300 choirs which had applied for the honor of 
participating in the inaugural activities. 

Amy and Beth both attend the Roosevelt Magnet School in Peoria and are 
singers in the school’s treble choir. In order to participate in the Inaugural 
celebration, the Treble Choir had to submit its background history, along 
with videotapes and audiotapes, to the Presidential Inaugural Committee. 
The 48 students in the Treble Choir, in grades six through eight, are under 
the direction of John L. Davis. The two other choirs which participated in 
the inaugural festivities included an elementary school from Oregon and 
the Mormon Tabernacle Choir. 

During their memorable trip to the nation’s capital, the choir sang at a 
black-tie reception for the Illinois State Society, was given a private tour of 
ne Capitol building, and met with Republican Governor James R. Thompson 
of Illinois. 
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Teamsters Host Inauguration Gathering 


I, George Herbert Walker Bush, do solemnly swear that I will faithfully execute the 
office of President of the United States, and will to the best of my ability, preserve, 


protect, and defend the Constitution of the United States. 


ith these words, George Bush 
W:: sworn in as the 41st 

President of the United 
States. Teamster leaders helped 
commemorate the event by host- 
ing a reception at the union’s head- 
quarters that included dignitaries 
from labor, government and busi- 
ness. 

Guests to the International 
building viewed the inaugural 
swearing-in ceremony on large 
television screens at a reception 
held by General President William 
J. McCarthy. The headquarters also 
overlooks the West side of the 
Capitol building, where the swear- 
ing-in ceremony took place. 

The reception capped a busy 
week for Teamster leaders that 
included meetings, dinners and 
festivities officially commemorat- 
ing the presidential inaugural, a 
bipartisan event that celebrates the 
tradition and pageant of ushering 
in a new president and his admin- 
istration. 


Steeped in Tradition 


Rich in history, the activities 
surrounding the swearing-in of a 
new president have evolved from 
humble beginnings. The inaugu- 
ration of George Bush marks the 
62nd time the oath has been taken 
over the last 200 years. George 
Washington was sworn in as the 
president of a nation of three mil- 
lion people, in 1789. Our first 
president took the oath of office at 
Federal Hall, at Broad and Wall 
Streets, just across from today’s 
New York Stock Exchange. There 
was no Capitol at the time, and 
Washington, D.C., had yet to be 
carved out of the state of Maryland. 
Thomas Jefferson was the first 
president to be inaugurated in the 
new federal city of Washington. 
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Inaugurations have evolved into 
a week-long series of events that 
capture the attention of the coun- 
try. Most are highlighted by a 
speech to the public following the 
oath of office, a parade down Penn- 
sylvania Avenue and inaugural balls 
in the evening. 


A New Beginning 


More than just ceremonies, 
however, inaugurations have come 
to capture a spirit of hope and 
promise in the American people. 
Many remember the famous phrases 
that characterize various presiden- 
cies and the eras in which they 
served. In 1933, Franklin D. Roose- 
velt said, “We have nothing to fear, 
but fear itself.” In 1961, John F. 
Kennedy exhorted, “Ask not what 
your country can do for you. Ask 
what you can do for your country.” 

With the new changing of the 
guard, George Bush inherits an 
America that is at peace and gen- 
erally prosperous, but he also faces 
serious problems. 


Endorsed by the Teamsters, the 
Union’s leaders have pledged to 
work with the new president to 
help improve the conditions of all 
working and retired Americans. 


“Without doubt, the job will be 
tough,” General President Mc- 
Carthy said.‘‘The Bush Administra- 
tion may be dominated by two 
problems: first, our nation’s trade 
imbalance is sapping American jobs 
and the strength of our industries; 
second, the national debt imposes 
the most severe budget constraints 
since the Great Depression. 


“For the most part, these prob- 
lems have been avoided, but the 
bills are coming due. If we are to 
improve employment opportuni- 
ties and restore the momentum of 
a rising standard of living for all 
Americans, then the problems must 
be addressed.” 


As President Bush said during 
his inauguration speech: “My 
friends, we have a lot of work to 
do.” Let the work begin. 


Teamsters and their guests gather to watch swearing-in ceremony of 41st President 
of the United States. 


Lane Kirkland, president, AFL-CIO, with 
General President McCarthy. 


SEIU President John Sweeney with General 
President McCarthy. 


Sen. Ted Stevens (D-AK) with Gen’l Pres- 
ident McCarthy. 


Jake West, secretary, Iron Workers, with 
McCarthy. 
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McCarthy; and Weinmeister. 


IBT Hosts Official 


eneral President William J. 
(Fics and members of the 

General Executive Board host- 
ed a reception January 18th at the 
Capitol Hill Hyatt Regency to honor 
the 41st President of the United 
States and to welcome the 101st 
Congress to Washington, D.C. 


The Teamster event, designated 
by the American Bicentennial 
Presidential Inaugural Committee 
as an official inaugural activity, 
was attended by a gathering of 
more than 500 guests including 
members of Congress, various gov- 
ernment officials, AFL-CIO Presi- 
dent Lane Kirkland and other lead- 
ers of the labor community, 
members of the National Labor 
Relations Board, and Teamster of- 
ficials from all over the country 


Vice Presidents Weinmeister, Shea, Morgan, and Ligurotis. 


Paul Lamboley, Commissioner of the Interstate Commerce Commission; Mrs. Lamboley; 


who were in Washington for In- 


augural Week events. 


McCarthy Named a Chairman 
Of Labor Advisory Committee 


Earlier in the week, the Presi- 
dential Inaugural Committee had 
announced the selection of IBT 
General President William J. 
McCarthy as one of the four Hon- 
orable Chairmen of the President 
Inaugural Labor Advisory Com- 
mittee. Comprised of prominent 
leaders in the labor field, the 48- 
member committee was developed 
as an honorary post in recognition 
of the significant contribution 
American working people make to 
the theme of the 1989 Presidential 
Inauguration—“Peace, Prosperity, 
and Independence.” 
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Vice Presidents Peters, Durham, Riley; Sen. Alan Cranston (D-CA); Trustee Leal. 


Inaugural Reception 


Serving with McCarthy as Com- 
mittee Chairmen were the Hon- 
orable William E. Brock, former 
Secretary of Labor and U.S. Special 
Trade; the Honorable Tom Ridge, 
U.S. representative from the state 
of Pennsylvania; and Gene C.E. 
DeFries, president of the National 
Marine Engineers’ Beneficial As- 
sociations (MEBA). 


Other Teamsters Honored 


All regions of the country, as 
well as every sector of the Ameri- 
can work force, were represented 
on the committee. Other Teamster 
leaders serving as committee 
members included IBT Brewery 
and Soft Drink Conference Direc- 
tor David W. Laughton; Joseph W. 
Morgan Jr. of the Georgia-Florida 
Conference of Teamsters; Vincent 


Trerotola of Local 72, New York; 
Walter Englebert of the Western 
Conference of Teamsters; and Dan 
Ligurotis, Jr., trustee of Local 705, 
Chicago, Illinois. 

IBT General Counsel James Grady 
and James Conway, personal as- 
sistant to President McCarthy, were 
named as Vice Chairmen of the 
Labor Advisory Committee. 

Also serving on the Labor Com- 
mittee were Governor James 
Thompson of Illinois, Governor 
Tom Kean of New Jersey, U.S. 
Senators Alfonse D’Amato of New 
York and John Heinz of Pennsyl- 
vania, nine U.S. Representatives, 
Sherman Sass and Robert Dellovo 
of the Martin Segal Company of 
Boston, other union representa- 
tives, Labor Department officials, 
and state government leaders. 


Mrs. Anderson; Vice President Cox; Gen’l President McCarthy; and Glenn Anderson (D- 
CA), chairman of the House Public Works and Transportation Committee. 
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Congressman Norm Lent (R-NY) with 
McCarthy. 


Sam Skinner, secretary, Department of 
Transportation; McCarthy; Ligurotis. 
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McCarthy meets with Minority Leader Bob 
Dole at Marine Engineers’ reception. 


Congressman Steve Bartlet (R-TX) with 
Vice Presidents Hackett (rear) and Morgan. 


Gf 


General President McCarthy Installs 


New Members of General Executive Board 


R. V. Durham 
Named as 
New V.P. 


Durham of Kernersville, North 

Carolina, was named by Gen- 
eral President William J. McCarthy 
at the January 1989 meeting of the 
General Executive Board to be- 
come the IBT’s newest Interna- 
tional Vice President. 

Durham, president of Local 391 
in Kernersville, has been a member 
of the Union’s Executive Board 
since he was named as an Inter- 
national Trustee in 1985. He also 
serves as the International’s Direc- 
tor of Safety and Health, safeguard- 
ing Teamster concerns in that area 
since coming to IBT headquarters 
to set up the department in 1973. 

A 39-year Teamster veteran, 
Durham has been an officer of 
Local 391 for nearly 30 years, serv- 
ing as its president since 1969. 
Prior to that, he served as the 
Local’s secretary-treasurer from 
1960 to 1969. 

Durham began his career with 
the Teamsters as an over-the-road 
driver for Roadway Express in 1950, 
gaining experience in a 10-year 
driving career that helped him 
direct the newly established Safety 
and Health Department. Over the 
years since, Durham has developed 
an admirable reputation within the 
safety field for his able administra- 


Leen Teamster leader R. V. 
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General President McCarthy installs R.V. Durham as 16th International Vice President. 


tion of a growing department that 
today monitors our members’ 
health and safety concerns in a 
wide range of fields—from truck- 
ing to nursing to public employ- 
ment. 


Durham has been a key propo- 
nent of efforts to bring on board 
at the Union the Teamsters Medical 
Advisory Committee as a source of 
expertise on which to draw. He 
also has long utilized the services 
of a team of professionals from 
leading universities and research 
groups to document and substan- 
tiate Teamster views on key issues, 
buttressing the IBT’s Congres- 
sional testimony and policy posi- 
tions before governmental agen- 
cies. 


Durham’s tenacity, integrity and 
honesty over the years have made 
him a widely sought-after member 
of countless national advisory 
boards. He sits on the National 
Motor Carrier Advisory Commit- 
tee, the National Driver Register 
Committee and the National Haz- 
ardous Materials Transportation 


Advisory Committee, to name a 
few of his current assignments. 

Past appointments have in- 
cluded two terms to the National 
Highway Safety Advisory Commis- 
sion by Presidents Gerald Ford and 
Jimmy Carter. 


Durham has a wide range of 
expertise in related union fields as 
well, having served from 1969 to 
1973 as president of Teamsters 
Joint Council 9 of Charlotte, N.C., 
before relinquishing that post to 
accept the International’s safety 
and health directorship. 


He also has served since 1970 
as the chairman of the Carolina 
Supplemental Committee for each 
round of National Master Freight ” 
talks. He currently also serves as 
chairman of the National Master 
Freight Agreement Safety and 
Health Committee. 


Durham’s leadership abilities are . 
recognized in community activi- 
ties as well as in union affairs. He 
has served on the Board of Direc- 
tors of the Experiment in Self- 
Reliance and the Urban Coalition, 
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General President McCarthy administers oath of office to new Trustee Robert Derusha. 


both in Winston-Salem, North 
Carolina. He also has served on 
the Governor’s Advisory Commit- 
tee in North Carolina for the Na- 
tional Safety and Health Act. 

Durham has been a frequent 
lecturer on labor-management re- 
lations and safety and health issues 
at such institutions of higher 
learning as the University of North 
Carolina, High Point College, Elon 
College and Georgetown Univer- 
sity Law School. 

Durham and his wife, Ethel 
(“Skeets”), have two children. 


national Trustee on the Team- 
ster General Executive Board 
was Robert G. Derusha, president 
of Local 437, Haverhill, Massachu- 


[retin January 18th as Inter- 


setts, and secretary-treasurer of 
Joint Council 10 in Boston. 

Derusha filled the vacancy on 
the board created by former Inter- 
national Trustee R. V. Durham’s 
appointment as 16th International 
Vice President. 

Administered the oath of office 
by General President William J. 
McCarthy during the January 
quarterly session of the GEB, De- 
rusha joined his fellow board mem- 
bers in attending the on-going 
meetings of the IBT’s Executive 
Board, which were being held in 
Washington, D.C., the week of Jan- 
uary 15th. 

A member of the IBT for 38 
years, Derusha began his career as 
a dock worker and driver for Wings 
Express in Haverhill in 1951. That 
same year, he joined Local 437, 


“Their years of experience and long records of dedi- 
cated service to Teamster members will prove valua- 
ble to us as we face the challenges ahead.’’ 


—General President 
William J. McCarthy 
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Robert Derusha 
Appointed as 


New Trustee 


becoming business agent and Vice 
President in January, 1968. De- 
rusha was elected secretary-treas- 
urer of the local in 1971, serving 
in that position until he was elected 
president in 1980, a post he holds 
today. 

Elected a trustee of Joint Coun- 
cil 10 in 1973, he became its 
secretary-treasurer in 1977 and still 
holds that position. , 

“T was surprised and thrilled at 
the appointment,” the new trustee 
noted. “I am extremely honored 
to be a part of the International’s 
General Executive Board.” 

Derusha and his wife, Gail, have 
three children—one son, Robert 
Derusha II, a Teamster member of 
Local 25, Boston, MA; and two 
daughters, Nanette and Michele. 

Following the swearing-in cer- 
emonies, General President Mc- 
Carthy congratulated the Board’s 
newest members on their posi- 
tions. “We are fortunate to have 
R. V. Durham and Robert Derusha 
serve in these positions,” Mc- 
Carthy stated. “Their years of ex- 
perience and long records of ded- 
icated service to Teamster members 
will prove valuable to us as we face 
the challenges ahead. I know the 
IBT will benefit greatly from their 
talents and their contributions.” 
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Teamsters 
Take on 


the Union-Busters 


Buffalo, New York Local 
Takes Its Case to State Assembly 


poisoning the environment of 

today’s labor-management re- 
lations. They come in many forms, 
and they disguise themselves un- 
der many misleading names. All of 
them, however, have but one pur- 
pose—to lay waste to organized 
labor and local unions. They stir 
up a witches’ brew of trouble wher- 
ever and whenever they ply their 
trade of deceit, hatred, and false 
promises. 

A widespread problem with 
union-busting outfits has been 
wreaking havoc for a couple of 
years at various individual Team- 
ster locals across the United States. 
What started as a seemingly ran- 
dom, localized phenomenon of 
busting unions has taken on the 
appearance of a coast-to-coast pat- 
tern, with more and more local 
unions being victimized. 


Prriscrie union-busters are 


McCarthy Administration 
Goes on Counterattack 


General President William J. 
McCarthy, determined to turn back 
the tide on union-busters, has di- 
rected all Teamster Divisions and 
Departments to come to the de- 
fense of any local unions under 
attack. “This International Union,” 
he stated, “will not sit back and 
watch our unions destroyed and 
our members’ dreams demolished. 
We will fight back, with every 
means at our disposal.” 
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A recent case in point: Team- 
sters Local 264 in Buffalo, New 
York, which has a number of bev- 
erage distribution members, was 
bedeviled for most of 1988 by the 
activities of five beer distributing 
companies taking their cue from 
a professional union-busting out- 
fit. 


Union-Busters Caught 
Transgressing the Law 

According to Local 264’s prin- 
cipal officer, Secretary-Treasurer 
Thomas W. Dziedzic, the union- 
busting company stretches the law 
to its very limits, and sometimes 
beyond, in efforts to promote what 
it calls “a union-free environ- 
ment.” 


Teamster members listen to testimony. 


The company makes a great deal 
of money advising its clients on 
how to destroy the lives of their 
employees. Dziedzic said that, “the 
union-busters have been caught 
violating the law by soliciting em- 
ployees to sign false affidavits, 
threatening to fire employees as a 
result of their union sympathies, 
asking employees to lie before the 
National Labor Relations Board, 
and promising benefits to employ- 
ees if decertification efforts suc- 
ceed.” Additionally, the union- 
busters have “advised their cor- 
porate clients to increase wages 
during a union organizing cam- 
paign, even though this is clearly 
against the law,” according to 
Dziedzic. 
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One beer distributor in the area, 
Gohr Distributing Company, how- 
ever, has not sold its corporate 
soul to the union busters, and has 
continued its policy of fairness in 
dealing with its employees. In fact, 
Gohr’s president, Anton Strange, 
allied himself with Local 264 against 
the union-busters and against the 
other distributors. 

With five of his beverage distri- 
bution members’ six employers 
waging war, Dziedzic counterat- 
tacked. His methods were sound 
as well as effective, but the dis- 
tributing companies had been well 
prepared by their union-busting 
advisors and persisted with their 
anti-union activities. Dziedzic de- 
cided to bring in reinforcements 
from the IBT Legal Department. 


Local Receives 
Welcomed Assistance 


At the direction of General Pres- 
ident McCarthy, IBT General 
Counsel James Grady delegated IBT 
Legal Department staff attorney 
Diane Savage, an expert on the 
legal ramifications of professional 
union-busting activities, to advise 
and assist the local. Savage was 
able to offer the local a national 
perspective on what the beverage 
distribution local had been up 
against, and she offered sugges- 
tions on methods that other local 
unions across the country had used 
successfully. 

The Food and Allied Service 
Trades Department (FAST) of the 


iia 
ae ca 
Edward McDonald, accompanied by his 
wife, told committee members he had 


suffered a 40% wage cut as a result of 
union busters’ “corporate greed.” 
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AFL-CIO also offered assistance to 
Local 264. After Dziedzic had pre- 
vailed upon the New York State 
Assembly’s Committee on Labor to 
hold hearings on the subject of 
union-busting, legislative profes- 
sionals from FAST visited the local 
and helped Dziedzic and two of his 
members, Edward McDonald and 
Robert Albrecht, develop testi- 
mony to present at the hearing 
held on December 13, 1988. 

The hearing was conducted by 
State Assemblyman Frank J. Bar- 
baro, who serves as chairman of 
the Labor Committee. Last spring, 
Assemblyman Barbaro visited Buf- 
falo at the request of the local to 


Robert and Arlene Albrecht testify on 
cutback in weekly wages. A member of 
Local 264, Robert has been employed by 
Try-It Distributing Company for 20 years. 


look into the local’s allegations. 
He attempted at that time to meet 
with the companies in question 
but was unsuccessful. He was, 
therefore, already somewhat fa- 
miliar with the issue at the time 
of the hearing. 


Dziedzic Tells Committee 
Of Impact on Union Member 


At the hearing, Dziedzic charged 
the five companies—Certo Broth- 
ers Distributing Co. of Niagara 
Falls; J & M Distributing Co. of 
Buffalo; Tondisco Inc. of North 
Tonawanda; Try-It Distributing Co. 
of Buffalo; and Try-It North Dis- 
tributing Co., Inc. of Sanborn— 
with hiring an outside firm for the 
sole purpose of union-busting. The 
union-busters and the five distrib- 


IBT attorney Diane Savage (right) at commit- 
tee hearing. 


utors declined invitations to attend 
the hearing, according to Barbaro. 
Dziedzic informed Barbaro and 
the members of the Committee 
about the impact of the union- 
busting activities on members. As 
evidence of the effects, he quoted 
from a communique prepared by 
the union-busting firm to a pro- 
spective client. “Specific examples 
of the kind of results we recently 
achieved in negotiations for our 
clients ... include a 35 percent 
decrease in wages at one plant, 
and a three-year freeze at the other; 
also, a 50 percent reduction in 
starting wages at one plant, and a 
40 percent decrease at the other.” 
According to Dziedzic, there are 
corresponding reductions in health, 
pension, sick leave, and vacation 
benefits. The union-busting com- 
pany even publishes a manual, 
“Maintaining Your Union-Free 
Status,” the Committee learned. 
Dziedzic gave the Committee on 
Labor an account of his members’ 
plight that left no doubt for any 
committee member about the se- 
verity of the union-busting prob- 
lem: “The distributors said their 
proposal would reward productiv- 
ity, but this isn’t the case. Our 
members are losing $50 to $150 a 
week. In fact, those who were the 
most productive before are the 
ones who are losing the most. The 
distributors claim that the workers 
are now Salaried and therefore they 
can no longer earn overtime pay. 
(Continued on next page) 
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Yet the distributors continue to 
dock workers for working even 10 
minutes less than eight hours. 

“Some of our members have 
worked as long as 30 years for 
these distributors. Our hard work 
enabled these distributors to pros- 
per. I can’t understand what has 
motivated these owners to turn 
around and reward years of hard 
work with wage cuts that are de- 
stroying the hopes and dreams of 
workers and their families. Greed 
is clearly their only motivation. 
Perhaps when they hired the union- 
buster, they thought they could 
steal our livelihoods without a 
struggle. But we aren’t about to 
let the distributors commit this 
injustice—an injustice that has 
caused real suffering for our fam- 
ilies and our community.” 


Teamsters Testify 
To Pay Cuts, Hardships 


Expanding upon the testimony 
presented by Secretary-Treasurer 
Dziedzic, Local 264 member Ed- 
ward McDonald aired his views 
before the committee, and minced 
no words about the damage in- 
flicted on him and other members 


Tom Dziedzic, secretary-treasurer of Local 264, Buffalo, NY, updates members prior to 


by the union-busting activity. 
McDonald has worked for the Ton- 
disco Distributing Company for 10 
years, and has been a seasoned 
eyewitness to the effects of the 
union-busters on Tondisco. He ex- 
plained to members of the com- 
mittee: “When Tondisco imposed 
its last contract offer on September 
12, 1988, my base wage rate fell 
from $3.48 to $2.10. That is almost 
a 40 percent wage cut! ‘Suppos- 
edly,’ said the distributors, ‘we 
could make up this cut by selling 
more cases of beer.’ Well that is 
fine in theory, but you cannot 
squeeze too much water from a 
stone... .maybe if we worked 12- 
hour days, we could make up the 
money we are losing. But the dis- 
tributors are no longer paying 
overtime, and I thought slavery 
was illegal.” 

Further testimony was pre- 
sented by Arlene Albrecht, wife of 
Local 264 member Robert Al- 
brecht. Albrecht informed the 
members about the dollars and 
cents impact of the union-buster’s 
activities. She said: “I don’t know 
what the distributors think, but 
even before the pay cuts we weren’t 


hearing before the New York State Assembly Committee on Labor. 
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Taking on the Union-Busters (continued) 


exactly living like kings. As anyone 
who is trying to raise two kids can 
tell you, once you get through 
buying shoes and clothes for the 
kids and putting food on the table, 
you don’t have a lot of money left 
over .... We never lived beyond 
our means, and we’ve always tried 
to save for our daughters’ futures. 
We’re not greedy people; we were 
content with what we had. I truly 
don’t understand why they wanted 
to take that away from us, and I 
really think it’s un-American to 
have to watch your family’s stand- 
ard of living slide even though 
you're working as hard as ever.” 


Damaging Testimony 
Convinces Committee Members 


Damaging testimony also was 
given by Anton Strange, president 
of Gohr Distributing, the largest 
and fairest beer distributor in the 
area. Strange, in his remarks, re- 
ferred to the other distributors as 
“cutthroats,” and indicated that 
the Teamster members and their 
local had been savagely victimized. 
His testimony was an indictment 
of the union-busting company. 

The Teamsters and several other 
supporters presented convincing 
testimony that laid all the cards 
on the table for Chairman Barbaro 
and all of the members of the 
Committee. It was reported in the 
Buffalo News that, after the hear- 
ing, Chairman Barbaro called the 
union-busting company “nothing 
but irresponsible union-busters, if 
the record is accurate.” 

The hearing and the Commit- 
tee’s reaction to the facts presented 
on December 13, left Dziedzic and 
his members hopeful that remedial 
measures would be taken by the 
state of New York. It is now hoped 
that Assemblyman Barbaro will be 
able to subpoena the union-busters 
as a first step in having justice 
served. He is also expected to in- 
troduce legislation in the New York 
Assembly to curtail union-busting 
through out the state. 
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Airline Division Ready 
For Systemwide USAir Fleet Service Negotiations 


is ready to negotiate a system- 
wide contract for 4,000 USAir 
fleet service employees from coast- 
to-coast after winning a union rep- 
resentation election conducted by 
the National Mediation Board. 
Representatives of all USAir lo- 
cals met recently with Airline Di- 
vision Director William F. Genoese 
at International headquarters in 
Washington, D.C., to put together 
negotiating strategy. Genoese also 
conferred with General President 
William J. McCarthy, who super- 
vised the successful Teamster elec- 
tion campaign. 


T: Teamsters Airline Division 


Prepared to Go Forward 


“We have notified the company 
and the National Mediation Board 
that we are prepared to go ahead 
with negotiations immediately,” 
Genoese said, “but the company is 
dragging its feet.” 

USAir conducted a vicious anti- 
worker campaign before the elec- 
tion. It held captive-audience 


meetings of the workers on the job 
and forced them to listen to anti- 
union propaganda. 

But 1,871 workers cast ballots 
for union representation out of a 
total of 3,731 eligible voters. This 
satisfied a provision of the Railway 
Labor Act, which requires that 50 
percent plus one of all the eligible 
voters must cast ballots for union 
representation in order for an elec- 
tion to be valid. 


Teamsters Certified as 
Bargaining Representative 


The National Mediation Board 
has certified the Teamsters as the 
representative of all the fleet serv- 
ice employees in the 101 cities 
where USAir operates, but the 
company has filed a lawsuit against 
the board in Federal Court. 

“We’re confident the lawsuit will 
be thrown out,” Genoese said. “This 
is another stalling tactic on the 
part of USAir.” 

Genoese said the Teamsters are 
bound to represent the workers as 
a result of the Board’s certification. 


“We have told the company to turn 
over all discharge cases and griev- 
ances to us,” he said. 


Piedmont Campaign 


Before the election, the Team- 
sters represented the fleet service 
group in Pittsburgh, Philadelphia, 
Boston and Buffalo. But the work- 
ers at smaller stations were un- 
organized, and the company re- 
fused to honor a Teamster contract 
covering workers at the former 
stations of Pacific Southwest Air- 
lines (PSA), which USAir acquired 
early in 1988. 

USAir is expected to complete 
the acquisition of Piedmont Air- 
lines in the spring. The Piedmont 
fleet service group is unrepre- 
sented, but Genoese said this group 
“is ready to come under the Team- 
ster banner. 

“Many of the Piedmont workers 
are being paid inferior ‘B’ scale 
wages,” he explained, “and they 
know that the only way to get rid 
of the ‘B’ scale is through Teamster 
representation. ” 


Teamster Airline Division leaders from across the United States gathered at union headquarters in Washington, D.C., to discuss the 
Status of negotiations for all USAir fleet service personnel. 
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ore than 600,000 conven- 
("Fa delegates will attend 

Boston meetings and trade- 
shows in 1989, generating more 
than $600 million in revenues to 
the city. The success of these ex- 
positions will be largely dependent 
upon Boston’s Teamster members 
in the tradeshow industry. 

To help meet the demands that 
will be put on Teamsters’ talents 
and expertise, Local 82, Quincy, 
Massachusetts, recently cospon- 
sored with management the first- 
ever Teamster Training and De- 
velopment Program for the Trade- 
show Industry at the Bayside Ex- 
position Center in Boston, 
Massachusetts. 

Nearly 200 Boston-area Team- 
sters involved in jobs in tradeshow 
decorating, installation and dis- 
mantling of exhibits, rigging, and 
freight handling attended the la- 
bor-management conference jointly 
sponsored by the local and Free- 
man Decorating Company in Bos- 
ton. 


3-Day Program Designed to 
Update Tradeshow Workers 


The three-day program devel- 
oped out of a recognition by local 
Teamster leaders of the impor- 
tance of keeping members updated 
on the skills and attitudes needed 
in producing trade shows. Acting 
on this concern, Local 82 Secre- 
tary-Treasurer and Business Agent 
John J. Perry and Local 82 Presi- 
dent Joseph A. Riccioli contacted 
the general manager of Freeman 
Decorating, George Slattery III, to 
discuss the need for a training 
program. The cooperative venture 
evolved out of their initial talks 
and mutual desire to see both labor 
and management in the Boston 
area advised of trends and devel- 
opments within the industry. 

The program was designed to 
recruit newcomers to the business, 
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as well as to educate those who 
have recently begun working at 
the city’s exhibit halls. Veterans of 
the industry also attended the pro- 
gram as a refresher course and 
offered “hands-on” instruction in 
their respective areas of expertise. 


Widespread Support from 
Boston Convention Community 


With the full support and in- 
volvement of the entire Boston 
tradeshow and convention com- 
munity, initial plans quickly de- 
veloped into a detailed, compre- 
hensive program with broadbased, 
area-wide involvement. The Bay- 
side Exposition Center donated its 
facility as the meeting site and 
provided lunches for attendees. 
Boston’s World Trade Center hosted 
an evening banquet as the closing 
event of the three-day conference. 
Freeman Decorating provided 
course materials, set-up expenses, 
and speakers’ fees. The Boston 
Convention and Vistors Bureau 
supplied rooms for out-of-town 
program participants. 

Secretary-Treasurer Perry voiced 
the appreciation of Boston’s Team- 
sters for the city’s generous re- 


Boston Teamsters in Tradeshow Industry 
Cosponsor Innovative Training Program 


sponsiveness. “The outpouring of 
concern and support was both en- 
couraging and heartening. People 
couldn’t have been more suppor- 
tive or more eager to help,” he 
said. 

The Teamster organizers devel- 
oped a broadbased agenda for the 
three-day session that covered three 
specific areas: 

@ the history and economic im- 
pact of the tradeshow industry; 

e the rolls of various contrac- 
tors, facility managers, show man- 
agers, and exhibitors in each tra- 
deshow event; and 

@ the increasing complexity and 
advanced technology involved in 
producing tradeshows today. 


Program Panels Featured 
Experts of the Industry 


The program featured speakers 
and panelists from all segments of 
Boston’s tradeshow and conven- 
tion community, with major names 
in the tradeshow industry partici- 
pating. These included represen- 
tatives from: Greyhound Exposi- 
tion Services, Services on Sites, 
MG Expositions Group, Giltspur - 
Boston, Teradyne Inc., Sullivan 
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Attendance at the program exceeded the coordinators’ expectations by more than 50 


percent. 
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Transfer Company, and the J.B. 
Hynes Convention Center, as well 
as participants from Freeman Dec- 
orating Company offices in Boston 
and Washington, the Bayside Ex- 
position Center, the World Trade 
Center, and the Boston Conven- 
tion and Visitors Bureau. 

Topics addressed in the program 
included: overall knowledge of the 
tradeshow industry; personal com- 
mitment and professional attitudes 
of individual members; and exten- 
sive training on technical skills. 


McCarthy Sends Greetings 
To Conference Attendees 


Representing the IBT was Inter- 
national Vice President Frank Hack- 
ett, who attended the sessions and 
brought greetings to attendees from 
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Presenting International Vice President 
Frank Hackett (center) with a certificate 
of appreciation for his participation in the 
program are Local 82 Secretary-Treasurer 
John Perry (left) and President Joseph 
Riccioli, 

General President William J. 
McCarthy in a speech at the World 
Trade Center banquet. 

“This was a terrific program, 
and the turn-out was tremen- 
dous,” Hackett commented about 
the conference. “The need and the 
desire for such training sessions is 
clear. Teamsters traditionally are 
highly-motivated workers, partic- 
ularly in an industry such as this 
where teamwork makes all the 
difference in holding a successful 
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Vice President Frank Heckel! OT ocd ae a See "ei efforts and 
commitment to professionalism that have made the Teamsters the best qualified workers 
in the industry. 


event. Teamsters know how to get 
the job done and, in Boston at 
least, management well appreci- 
ates that fact. In the tradeshow 
industry certainly, and in other 
industries as well, things have to 
be done right and have to be done 
fast. Teamsters have the talent and 
the know-how for doing just that,” 
Hackett added. 

“This program, I hope, is just 
the beginning. It had the full sup- 
port of General President Mc- 
Carthy, who was only kept from 
attending by a heavy work schedule 
in Washington. I'd like to see more 
of these conferences,” the IBT Vice 
President noted. 

Local 82’s Perry echoed Hack- 
ett’s sentiments. “We are ex- 
tremely pleased with the outcome 
of this program. It was a very 
successful event, with an excellent 
turnout of Teamster members. The 
comments I’ve heard have been 
totally positive. The members I’ve 
spoken with say they couldn’t have 
been more pleased.” 

Similarly enthusiastic was IBT’s 
Director of the Convention and 
Exposition Centers Trade Division 
Larry Parker, who was also in 


attendance. “I was impressed with 
the solid support of management 
and the entire Boston convention 
community in endorsing this ven- 
ture,” Parker explained. “Team- 
sters offer the kind of skilled, ex- 
perienced professionalism that is 
so vital in making any show a 
successful event. More and more, 
management is coming to appre- 
ciate our know-how and expertise. 
Teamsters help make their jobs 
easier and their shows more prof- 
itable in the long run. 

“I'd like to see more training 
conferences like the Boston pro- 
gram scheduled around the coun- 
try, and I plan to talk with local 
Teamster leaders in other cities 
where tradeshows are held, to see 
what can be arranged.” 

The good will generated at the 
sessions will go far in strength- 
ening labor/management cooper- 
ation, Perry and Riccioli feel. 
“Management people told me that, 
if they had their way, all tradeshow 
cities would be Teamster towns,” 
Perry added. “Teamsters are real 
professionals who know their busi- 
ness, and in this business that 
makes all the difference.” 
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California Teamsters Continue the Battle 


Against State Trucking Deregulation 


he bad news is ... pressure 
Testu to mount in the 

state of California for further 
deregulation of the trucking in- 
dustry. 

The good news is .. . California 
Teamsters just don’t quit, and the 
fight is far from over. 

For some time now, a philo- 
sophical battle has flared between 
Teamsters and the California Pub- 
lic Utilities Commission, which 
oversees state trucking regula- 
tions. 

Joint Council 7 President Chuck 
Mack and a cadre of Teamster 
protesters and fellow unionists from 
the United Farmworkers, the Cal- 
ifornia Labor Federation, the La- 
borers’ International Union, and 
other AFL-CIO affiliates, have 
missed no opportunity to strike 
back against efforts to further de- 
regulate the state’s trucking in- 
dustry. 

Last year, Mack and over 500 
California Teamsters led a protest 
against proposed deregulation leg- 
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California’s trucking industry. 
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islation. This year, their efforts 
continue. 

In mid-December, 1988, hun- 
dreds of Teamster truckers from 
Northern California turned out in 
full force at a San Francisco Civic 
Center rally to register opposition 
to further deregulation efforts which 
would erode wages and overtime 
pay in the industry. The noontime 
rally was set to coincide with a 
hearing scheduled at the Public 
Utilities Commission (PUC), which 
is expected to issue new regula- 
tions by Spring. 

Speaking at the rally, Mack told 
the crowd that, “Deregulation has 
benefited no one but the large 
shipping firms. It has allowed them 
to drive down transportation rates, 
to pocket the difference, and to do 
it at the expense of the workforce 
and the consumers within the state 
of California.” 

At the rally, the sign-waving 
demonstrators, most wearing blue 
and gold “Go Teamsters” caps, 
cheered on speakers from various 


Hundreds of sign-waving Teamster truckers gathered to protest further deregulation of 


Joint Council 7 President and Local 70 
Secretary-Treasurer Chuck Mack ad- 
dresses the rally. 


unions who came to lend support. 
John Henning, executive secre- 
tary-treasurer of the California 
Federation of Labor, AFL-CIO, told 
the crowd that deregulation is an 
“anti-worker, anti-labor __ pro- 
posal”—part of the continuing as- | 
sault on the wages and working 
conditions of America’s labor force. 
He urged workers to fight dereg- 
ulation in defense of the public 
and decent employers, as well as 
to protect their wages and their . 
jobs. 


Teamster Testimony Focuses 
On Cutthroat Carriers, Safety 


Later, in testimony at the PUC | 
hearing, Mack detailed the damage 
done to the California trucking 
industry between 1980, when Con- 
gress deregulated interstate truck- 
ing, and 1986, when California 
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returned some order to the indus- 
try by issuing a “reregulation” rule 
that boosted intrastate minimum 
rates some 10 percent. “Califor- 
nia’s experiment with deregula- 
tion,” Mack said, “had a devastat- 
ing impact upon Teamster mem- 
bers. Many carriers, some of the 
largest in the industry, closed their 
doors. . . Financial losses and low- 
ered profit margins generated by 
cutthroat competition created tre- 
mendous downward pressure on 
wages and benefits.” 

He emphasized that unscrupu- 
lous carriers who ignore legal re- 
sponsibilities yet continue to op- 
erate with impunity, must instead 
be dealt with harshly and com- 
pelled to comply with the law. 

Also testifying on behalf of the 
Teamsters was IBT’s Director of 
Safety and Health R. V. Durham. 
Noting that the average age of 
trucks on the road has increased 
significantly under deregulation, 
Durham explained that “many car- 
riers lack sufficient internally gen- 
erated funds, or the necessary bor- 
rowing capacity, to replace equip- 
ment—particularly heavy-duty, over- 
the-road tractor units” that are 
quite expensive. 

“Roadside safety inspections have 
shown,” Durham added, “that ag- 
ing truck fleets and deferred main- 
tenance and upkeep, are creating 
highway safety problems. Fully 30 
percent of trucks on the road have 
such serious equipment defects that 
they are ordered out of service 
until necessary repairs are made,” 
he told the Commission. 

“The safety consequences of 
cutthroat economic competition 
spawned by national economic de- 
regulation can be seen as well in 
Management practices which re- 
sult in the use of less-qualified 
drivers in the low-paying end of 
the motor carrier industry,” Dur- 
ham said in his testimony. 
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Teamsters displayed sketch of a graveyard filled with tombstones of trucking companies 
that faltered under deregulation. 


FHA Issues Weak Rule 
On Truck, Bus Inspections 


® ommercial motor vehicles must have a safety inspection 

C: least once a year under a new regulation issued by the 
Federal Highway Administration (FHA). 

Motor carriers can do inspections with their own personnel, 
or can have commercial garages or other businesses do the 
inspection. State government roadside and periodic inspections 
required by state laws will also satisfy the requirement. 

While the new rule is “a step in the right direction,” according 
to Teamster Safety and Health Director R. V. Durham, it is a 
lot weaker than for what the Union had called. 

When this rule was being developed by the FHA, the Teamsters 
Safety and Health Department pushed for more frequent safety 
inspections—pointing out that many truck tractors travel 
200,000 miles per year, and that this is too far between 
inspections to do much good. The Union called for safety 
inspections every three months or 40,000 miles. 

The Teamsters emphasized the need for quality control in 
truck safety inspections. Pointing out that “The effectiveness 
of the whole periodic inspection program depends very heavily 
on the qualifications of those conducting the inspections,” 
Teamster Safety and Health Director R. V. Durham had urged 
the FHA to set up a system to license or certify qualified truck 
safety inspectors. “The safety benefits of having an unregulated 
truck inspected by an unregulated inspector must be very 
questionable,” he told the Federal agency. 

The government, in its final rule, actually weakened the 
inspector qualifications from what was originally proposed: 
now, anyone with one year of “training and experience” as a 
truck mechanic qualifies as an FHA safety inspector. 


Teamsters Picketing Aeromexico Installations 


To Protect U.S. Union Workers’ Jobs 


put up picket lines at Aero- 

mexico installations in the 
United States to protect the rights 
of employees who were let go dur- 
ing the company’s bankruptcy pro- 
ceedings in the Mexican and U.S. 
courts. 

The Teamsters also took part in 
a mass demonstration outside the 
Mexican embassy in Washington. 
The Mexican government owns 
Aeromexico. 

Before Aeromexico declared 
bankruptcy last April, the Team- 
sters represented the firm’s tech- 
nicians and mechanics in the United 
States. Reservations and passenger 
service employees were repre- 
sented by the International Asso- 
ciation of Machinists & Aerospace 
Workers, AFL-CIO. Both unions 
had legally binding contracts with 
the airline. More than 400 jobs are 
at stake. 

Aeromexico halted its U.S. op- 
erations when it declared bank- 
ruptcy, but five months later re- 
sumed flights to four U.S. cities— 
New York, Houston, Miami and 
Los Angeles. The company also 
changed its name to Aerovias de 
Mexico. 

The airline refused to honor its 
contracts with the Teamsters and 
the IAM, and is trying to get out- 
side buyers to take it over. 

“The workers have rights,” said 
Airline Division Director William 
F. Genoese. “Our attorneys are 


Te IBT’s Airline Division has 


Deny Entry 
To Union Busters 
From Mexico 


Teamster demonstrators picketed outside 
of the Mexican embassy in Washington, 
(DC. 
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monitoring Aeromexio’s bank- 
ruptcy proceedings, and we are 
doing everything possible to pro- 
tect our members.” 

Genoese said the Teamsters “will 
stay with the workers and do what- 
ever it takes to win fair and equi- 
table treatment for them.” The 
Airline Division is also keeping the 


country’s travel agents and tour 
directors fully informed about the 
situation, which has raised ques- 
tions concerning passenger safety. 

A new president took office in 
Mexico on December 1, 1988 and 
the Teamsters are appealing di- 
rectly to the new government to 
honor the Aeromexico contracts. 


Teamster Wins Bobtail Rodeo 


V4 


ill Albright, a member of Local 705 in Chicago, Illinois, 
B employed by Petrolane Company in Cicero, has won 
the company’s Sixth National Bobtail Rodeo. 

Albright became the champion bobtail driver by compiling a 
nearly perfect score of 295 out of 300. Judges included repre- 
sentatives from local law enforcement departments, the Federal 
Department of Transportation, Ford Motor Company, and home 
office personnel. 

Nearly 800 drivers from 43 states, or 94 percent of Petrolane’s 
truckers, competed in the company safety program. Albright 
won his regional and area competitions before being awarded 
a trip for him and his wife to the national finals held in Long 
Beach, California. 

The Teamster has been driving for 20 years, both as an over- 
the-road driver and, for the past four years, on a regular city 
route. 
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California Teamsters Score an 


Important Victory at Chemical Transfer-CalTank 


California Teamster local union 

has won a victory in organizing 
nonunion tanker companies. Team- 
sters have watched their original 
dominance in this field reduced to 
a mere presence among a hand- 
ful of remaining companies. It 
is, therefore, a much _ heralded 
achievement when one of these 
companies is successfully orga- 
nized into the Teamster fold, par- 
ticularly when it is the nonunion 
half of a large company with a 
dwindling Teamster work force. 
For this important organizing vic- 
tory, Teamsters Local 439 in 
Stockton, California, can take full 
credit. 

California Tank Lines and Chemi- 
cal Transfer, the target of this 
campaign, are both owned by the 
Ellis family of Stockton, California, 
and now are managed by a third 
generation of the Ellis family. In 
earlier years, California Tank Lines 
had been the flagship of Teamster 
presence within the tanker indus- 
try in the Central California Valley. 
Few took any real notice when the 
Ellis family created Chemical 
Transfer in the early 1980s. At that 
time, California Tank Lines had a 
Teamster work force numbering 
over 50 and few considered this a 
major threat. Unfortunately, like 
other double-breasted operations, 
this one offshoot company gradu- 
ally grew at the expense of the 
other, and California Tank Lines, 
numbers began to shrink while 
those of Chemical Transfer steadily 
grew. 

Enter Local 439 Business Rep- 
presentative Ward Allen, assisted 
by California Tank Lines Steward 
Bob Rutledge and Chemical Trans- 
fer driver Steve Burton. These three 
Teamsters were determined to cap 
a several-years-long campaign with 
an organizing win. Chemical 
Transfer’s first move was to hire a 


I has been a long time since a 
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union-busting law firm for cam- 
paign material and guidance on 
how to beat the Union. Their sec- 
ond move was to fire Steve Burton. 

After the National Labor Rela- 
tions Board (NLRB) ordered Bur- 
ton to be reinstated and the com- 
pany reluctantly complied, the 
mood changed dramatically. For 
the first time, drivers became con- 
vinced that the Teamsters could 
actually improve their jobs. Having 
watched California Tank Lines 
shrink from over 50 employees to 
fewer than 20, and Chemical 
Transfer grow to close to 40, every- 
one realized how important the 
NLRB election, scheduled for De- 
cember 4th, 5th, and 6th, would 
be. 

The tanker industry in Califor- 
nia has lost considerable ground 
with respect to Teamster presence 
and contracts. From a high of close 
to 75 carriers in the 1970s, there 
is now a handful. Consequently a 
victory at Chemical Transfer would 
be important and would revitalize 
Teamster visibility. A victory would 
go a long way toward restoring 
competitive equity among the re- 


Gamaza (left) and Secretary-Treasurer 
Pat Miraglio give “thumbs up” signal after 
organizing victory at Chemical Transfer. 


maining Teamster carriers. On 
election day, the employer was 
confident that his campaign would 
pay off and that Chemical Transfer 
drivers would vote to remain non- 
union, but the results said other- 
wise. 

The final vote was 27 votes to 
become members of Local 439, 
with five votes in opposition. By a 
substantial margin, Local 439 had 
restored Teamster presence to the 
tanker industry in Northern Cali- 
fornia. 


Pleased at becoming new Teamsters, Chemical Transfer drivers met with Local 439 
President Bob Gamaza (standing, right) and Business Representative Ward Allen 
(standing, left). 
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IBT Newspaper Drivers Division Leads the Way: 


Teamsters are Top Industry Organizers 


cess record of the Teamster 

Newspaper Drivers and Print 
Employees Division, for the first 
time since 1982, newspaper unions 
won most of the certification elec- 
tions conducted among newspaper 
workers. 

Fifty-six percent of the 16 news- 
paper work groups involved in 
straight certification elections voted 
in favor of union representation 
last year, according to data col- 
lected by the American Newspaper 
Publishers Association. The Team- 
sters Union won seven of the eight 
elections in which it was involved, 
enabling the newspaper union suc- 
cess rate to eclipse the 50 percent 
mark. 

Moreover, the data did not in- 
clude two groups that the Team- 
sters won in Philadelphia, Penn- 
sylvania, and Knoxville, Tennessee, 
where the union picked up 1,400 
new members. 


T=: to the astonishing suc- 


Coast-to-Coast Victories 


Three units at the Greensboro 
News & Record in North Carolina, 
including 540 pressroom workers, 
mailroom employees, and drivers, 
voted to join the Teamsters last 
year. The IBT also won four groups 
in California, including 126 drivers 


and dock workers at the Los An- 
geles Daily News, 240 pressroom 
employees at La Opinion in Los 
Angeles, 10 mailroom employees 
of the Wall Street Journal in Palo 
Alto, and 10 mailroom empoyees 
of the Stockton Record. 

General President William 
McCarthy credits the union’s 
strength in organizing to its suc- 
cessful negotiating record in the 
industry. “The key to this success, 
as I see it, is the Teamster’s control 
of the delivery of newspapers,” he 
said. “Of all the unions in the 
industry, only the Teamsters have 
been able to maintain their bar- 
gaining muscle. Only the Team- 
sters still have the ability to shut 
down newspaper operations. That 
is because of our control of deliv- 
ery. 
“We all need to remember that 
the bargaining muscle and the 
continued growth of the Teamsters 
Union depends on a renewed com- 
mitment to that base. We must 
focus on maintaining and expand- 
ing our control over this essential 
jurisdiction—not just the delivery 
of newspapers but the delivery of 
all products.” 

Thomas J. McGrath, director of 
the Newspaper Drivers Division, 
who has been coordinating the 


Newspaper Division Director Thomas J. McGrath (right) and IBT Information Director 
Ann Thompson meet with representatives of The Newspaper Guild, the Communications 
Workers, the Graphic Communications International Union, and the AFL-CIO Industrial 
Union Department to discuss union busting among newspaper publishers. 
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Teamster organizing campaigns 
under the supervision of the Gen- 
eral President, concurs with 
McCarthy’s assessment of the in- 
dustry. “The Teamsters Union has 
been more successful than other 
international unions in the news- 
paper industry because we have 
always been willing to diversify and 
expand from our base,” McGrath 
said. “We have remained ag¢gres- 
sive at the bargaining table while 
other unions have simply tried to 
protect their current workforces 
and sometimes, even sacrificing 
their future.” 


Other Division News 


Newspaper Drivers Division rep- 
resentatives are meeting regularly 
with representatives of other AFL- 
CIO unions on both a national and 
a local basis to confront the recent 
wave of union-busting attempts 
being made by publishers. 

“We are putting the newspapers 
on notice that they cannot treat 
their union employees unfairly,” 
McGrath said. “There are several 
chains that are causing trouble, 
but all of the newspaper unions 
are coming together. We are mak- 
ing plans, and we will be ready for 
them.” 

One publisher that has been 
particularly aggressive in its at- 
tacks on the Teamsters and other 
unions in recent years is the 
McClatchy newspaper chain. Even 
though McClatchy is a very prof- 
itable enterprise—the company 
earned profits of $38 million on 
revenues of $332 million in 1987— 
its management has targeted the 
employees’ wages and benefits for 
cost cutting. 

Jon L. Rabine, secretary-treas- 
urer of Local 763 in Seattle, Wash- 
ington, represents Teamster mem- 
bers working for the McClatchy 
chain at the Tacoma News Tribune. 
McClatchy took over the paper 
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about two years ago. Labor rela- 
tions have been strained ever since. 

Management started applying 
pressure immediately by refusing 
to recognize the Teamsters’ exist- 
ing labor agreements when it com- 
pleted the takeover. Negotiations 
have continued, including 28 sep- 
arate meetings, since that time. 
Little progress has been made. 

“It is clear to me, and to all of 
the other labor representatives of 
the employees at the Tacoma News 
Tribune, that they intend to try to 
chase the unions away,” Rabine 
said. “If they can’t do that then 
they do everything in their power 
to discredit the union with the 
people that we represent.” 

Teamsters who have worked for 
the publisher for many years in 
the San Joaquin Valley of Califor- 
nia have had similar difficulties. 
During a recent impasse at con- 
tract negotiations, the employer 
imposed its last offer of a new 
contract on the members. The 
union refused that offer because 
the proposed working conditions 
and benefit reductions were un- 
acceptable. 

Duane Jones, president of Local 
15 in San Francisco, California, 
calls the posted conditions “very 
regressive.” He and Rabine have 
been involved in local meetings of 
all the unions representing work- 
ers for McClatchy’s newspapers on 
the West Coast. Working as a co- 
alition, the union effort will be 
“united and stronger,” Jones com- 
mented. “We now know that we 
have to look at McClatchy from 
the corporate perspective, not from 
our individual interests.” 

At the same time, McGrath has 
been very active in helping to form 
a coalition of newspaper unions at 
the international level. Recent 
meetings have been held at the 
headquarters of The Newspaper 
Guild. Representatives of the AFL- 
ClO’s Industrial Union Depart- 
ment, who have experience in 
bringing together multiunion ef- 
forts, are assisting in building a 
strong national network that can 
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confront McClatchy newspaper 
management, as well as the other 
largest publishers in the country. 

“We are moving in the right 
direction,” McGrath commented. 
“Coordination among unions in 
the newspaper industry is vital to 
the interests of Teamster members 
employed there.” He has asked 
Division Representative Tony Judge 
to serve on the committee and has 
asked IBT Information Director 


Division. 


he added. 
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New Chairmen Named to Head CCT 


Newspaper Drivers, UPS Divisions 


entral Conference Director Daniel C. Ligurotis has an- 
Qe the appointment of Tony Judge, Local 706, 
Chicago, Illinois, as chairman of the Central Conference 
of Teamsters (CCT) Newspaper Drivers and Print Employees 
Division, and has named Norman C. Hug, Local 89, Louisville, 
Kentucky, to chair the Conference’s United Parcel Service Trade 


Judge, who has been named by General President William J. 
McCarthy to serve as secretary of the IBT’s National Newspaper 
Drivers Division, has been active in the industry since 1949 
when he began his career as a newspaper delivery driver. In 
1958, he was elected to union office and has held an elected 
position for the past 30 years. 

Now serving as secretary-treasurer of Local 706, Judge is 
also a trustee of Joint Council 25 in Chicago, and is vice 
president of the Illinois State Federation of Labor. 

“Tony Judge will bring numerous strengths to the Newspaper 
Drivers Division,” said Ligurotis in announcing the appoint- 
ment. “His years of experience in negotiations and his under- 
standing of the various challenges facing the industry will prove 
invaluable to us. I know that Tony’s administrative skills and 
significant knowledge of the industry will bring a strong union 
voice to the bargaining table on behalf of our membership,” 


Director Ligurotis also expressed his confidence in the 
appointment of Hug to the UPS post. “Norman Hug has always 
been recognized as a strong union negotiator who seeks the 
best for our membership,” Ligurotis emphasized. “He is well 
respected by both sides of the bargaining table, and brings 
several years of solid experience to this Division.” 

A Teamster member since 1947 when he started working at 
Trans-American Freight Company, Hug joined the staff of Local 
89 as a business agent in 1955. He was voted into office as vice 
president in 1969, and has been secretary-treasurer of both 
Local 89 and the Kentucky-West Virginia Conference since 


Hug was instrumental in the coordination of bringing a UPS 
air hub into Louisville area in 1981. The local now has over 
4,000 members employed by United Parcel Service. 


Ann Thompson to assist in provid- 
ing the group with research infor- 
mation vital to coordinating an 
effective campaign to confront the 
union busting publishers. 

“The Teamster Union is in an 
excellent position to become the 
largest union in the newspaper 
industry,” McGrath concluded. “We 
have the resources, we have the 
commitment of the General Pres- 
ident; we are on the move.” 
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Status Quo Prevails 


of the events of December 15, 

1988, in Golden, Colorado, 
when a majority of the production 
workers voted to trust manage- 
ment and remain nonunion. 

It was not bigheartedness on the 
part of the Adolph Coors Company, 
or any lack of enthusiasm on the 
part of Teamster organizers, that 
led 73 percent of the production 
employees at Coors’ Golden, Col- 
orado, facility to vote in favor of 
remaining nonunion. It was, how- 
ever, a vote to accept an 11th hour 
deal that was, for most workers, 
too good to refuse. Whichever way 
the workers voted, they stood to 
gain. 


Difficult Choice for Workers 
As Coors Ups the Ante 


Their options were: to vote non- 
union and receive a promised sub- 
stantial wage jump in addition to 
receiving a generous, unprece- 
dented increase in their pension 
plan; or to vote union and get the 
representation required to win the 
improvements which had suddenly 
been offered by Bill Coors. 

To take Coors up on his tanta- 
lizing offer, all the workers needed 
to do was to vote nonunion. As 
one worker commented, “One bird 
(Coors) in the hand is worth two 
in the bush ... that’s why the 
majority voted nonunion.” 

A number of the workers, how- 
ever, recognized the value of 
Teamster representation, and, de- 
spite the enticements from Bill 
Coors, himself, voted to go Team- 
ster. The final vote count notwith- 
standing, so many voted “Team- 
ster” that, after the election, Coors 
expressed concern over “what the 
company might be doing wrong.” 


zl istory will have to be the judge 


Longtime Legacy of 
Labor-Management Problems 


This concern reflects a refresh- 
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ing ‘‘change of heart” for the Coors 
company. Under the leadership of 
former company president Joseph 
Coors, Sr., grandson of the com- 
pany’s founder, Coors Co. became 
a nationwide symbol of union bust- 
ing and belligerent, bitter labor- 
management relations. Ultracon- 
servative Joseph Coors broke a 
strike at the Coors brewery in 1977 
by bringing in nonunion scabs to 
replace employees participating in 
a 20-month strike. The strike 
breakers voted to turn out the 
union. 

After the union was busted, the 
AFL-CIO declared a nationwide 
boycott of Coor’s products, and the 
Teamsters became ardent support- 
ers of the boycott. However, when 
Coors sought to expand its market 
and polish its tarnished image, the 
Coors family needed to negotiate 
an end to the boycott. Negotiations 
to end the boycott compelled the 
new generation of the Coors family 
to allow unions to seek to organize. 


Teamsters Demonstrate 
Concern for Workers 


At this point, the IBT Brewery 
and Soft Drink Workers Confer- 
ence started its organizing cam- 
paign, which dragged on and on. 
There were stalls, there were NLRB 
hearings and delays, and there were 
impasses. Finally, to bring the 
campaign to a long-awaited con- 
clusion, Teamsters General Presi- 
dent William J. McCarthy con- 


“If Coors management 
lives up to its promises to 
its employees, then, de- 
spite the Teamster loss of 
one battle, we have 
helped them win the 
war.” 


Coors Workers Make Their Decision: 


cluded an impasse-breaking agree- 
ment with Coors on the first of 
November, 1988. This agreement 
gave the organizing campaign a 
boost and led to election day. 

Then on November 30, 1988, 
McCarthy met with many of the 
Coors employees to get a first- 
hand understanding of their spe- 
cific concerns and unique prob- 
lems. His presence in Golden gen- 
erated a great deal of enthusiasm 
among the brewery workers and 
increased their excitement over 
the election slated for mid-Decem- 
ber. 

A large contingent of the work- 
ers met with McCarthy and other 
Teamster officials to discuss vir- 
tually every aspect of how repre- 
sentation by the IBT could benefit 
each and every brewery production 
employee. He left many of the 
workers optimistic that they would 
be winning improved wages, ben- 
efits, and job security available 
only through Teamster contracts. 


Leopards Changing 
Their Spots 


Optimism on the part of the 
workers was almost as potent as 
the pessimism on the part of man- 
agement. Momentum was strong 
and growing, and the stage seemed 
to be set for a Teamster victory. 
Enter Bill Coors. 

Two days prior to the election, 
obligatory meetings were con- 
vened by Bill Coors for talking 
with all of the production employ- 
ees. Those who were not working 
at the time of the mandatory meet- 
ings and those who were on leave, 
or sick, or for any reason not on 
the premises, were paid to attend. 
It was at these meetings that Coors’ 
“change of heart” was proclaimed 
and the promise of wage hikes and 
improved pensions voiced. Coors 
was as smooth as silk and seemed 
as sincere as a saint. 
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11th Hour Armstice 
Was ‘‘Turning Point” 


According to Brewery and Soft 
Drink Workers Conference Direc- 
tor Dave Laughton, “The 11th hour 
armistice between Bill Coors and 
the workers was the turning point’ 
in the organizing campaign. There 
was nothing wrong with the way 
we organized. In fact, I have only 
the highest praise for the Team- 
sters from Joint Council 3 in Den- 
ver and from the Western Confer- 
ence of Teamsters, for their pro- 
fessionalism, sincerity, and tenac- 
ity throughout the organizing 
campaign. 

“The workers, both those who 
voted ‘Teamster’ and those who 
voted otherwise, probably will long 
remember the understanding, the 
commitment, and the solidarity 
they all sensed when the largest, 
most powerful trade union’s leader, 
Teamsters General President Wil- 
liam J. McCarthy, sat down with 
these workers to hear their points 
of view,” Laughton added. 


One Battle Was Lost, 
But War Was Won 


“We can all take heart and hope 
that the workers have, in the end, 
benefited. If our organizing cam- 
paign was responsible for a sincere, 
lasting change of heart on the part 
of Coors management, then we 
Teamsters can proudly claim a 
large measure of the credit. Addi- 
tionally, if Coors management lives 
up to its promises to its employees, 
then, despite the Teamster loss of 
one battle, we have helped win the 
war. Whichever path Coors man- 
agement ends up following, these 
workers know that they have 
trusted, proven allies in the Team- 
sters Union to whom they can turn 
if ever they need our help,” Laugh- 
ton noted. 
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Teamster Driver Saves Three Lives 
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Local 61, Hickory, NC, member Jesse Mitchell (center), a driver for Carolina 
Freight Carriers, was commended for his heroic maneuvers in saving the 
lives of three men. Offering congratulations are (left) Ronald Keener, 
secretary-treasurer, and (right) A.C. Bean, business agent. 


are justifiably proud of fellow Teamster, Jesse Mitchell, for 
heroic actions credited with saving the lives of three men. 

Mitchell has driven a tractor-trailer truck for Carolina Freight 
Carriers Corporation for many years. On a recent return trip 
home from Baltimore, Maryland, Mitchell was transporting 
twin trailers along Interstate 40 in North Carolina. His tractor- 
trailor was rear-ended by a pick-up truck occupied by three 
men who work for Tar Heel Paving Construction Company, 
Inc., of High Point, North Carolina. The pick-up burst into 
flames, trapping the three inside. Mitchell acted quickly enough 
to help the trapped men escape from the rear-window and 
passenger side of the truck before it exploded. Fortunately, no 
one was seriously injured. 

Once Mitchell had rescued the three men, he checked for 
damage to his vehicle and realized that the second trailer he 
was hauling was on fire. Reacting quickly to the dangerous 
situation, Mitchell lowered his landing gear and separated the 
second trailer from the tractor and lead trailer, driving the 
remaining tractor up the road to safer ground. 

Witnesses to the accident were impressed with the Teamster’s 
expertise, deeming him a hero for saving the lives of the three 
trapped men and for preventing a second explosion on the 
Interstate. 

Mitchell has since been commended for his efforts by the 
North Carolina Department of Crime Control and Pubiic Safety; 
Roland Cecie, president of Tar Heel Paving Company Inc.; 
Steven Barron, chief of the Center Volunteer Fire Department; 
and the Carolina Freight Carriers Corporation. The International 
Brotherhood of Teamsters adds its congratulations to Mitchell 
for his quick response in a time of emergency. 


Oe: and members of Local 61, Hickory, North Carolina, 


Teamsters Deliver Safety Message 


With ‘‘America’s Road Team’”’ 
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been selected to serve on 

“America’s Road Team”, a na- 
tionwide information program de- 
signed by the American Trucking 
Association (ATA) to increase the 
safety awareness of the American 
public and particularly of the five 
million truck drivers on the high- 
ways. 

The Teamsters selected were: 
Donald Clark, Robert Fischer and 
Larry W. Larson, Consolidated 
Freightways Motor Freight; Wil- 
liam Long, Lyons Transportation 
Lines; Garfield Lowe, TNT Red Star 
Express; Donald Machutta, Yellow 
Freight System; Travis Walker, 
Roadway Express; and Harry Whit- 
ener, Carolina Freight Carriers 
Corp. 

These Teamster professionals 
have a total of 168 years of driving 
experience and 11 million miles 
under their belts. 

Members of the road team will 


E:: Teamsters have recently 
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1989 America’s Road Team (front left to right) Travis Walker, Bill Long, Garfield Lowe, 
Bob Fischer, Don Clark, (rear) Don Machutta, Harry Whitener, and Larry Larson. 


spend next year traveling the na- 
tion to educate the driving public 
on highway safety. Each driver, 
taking a few days away from work 
each month, will travel and speak 
on behalf of the American Truck- 
ing Association to diverse public 
audiences. 

The name “America’s Road 
Team” was selected to represent 
all of the nation’s professional truck 
drivers, as a rallying point for the 
spirit of professional dedication and 
teamwork necessary to deliver 
America’s freight safely and on 
time. 


Safety is the Key 


Since safety is the key message, 
truck drivers rather than actors or 
other paid spokesmen were chosen 
to lend credibility and conviction 
to the safety theme. 

In the past three years, Ameri- 
ca’s Road Team representatives have 


reached millions of people through 
appearances across the United 
States. They have taken part in 
radio and television talk shows and 
call-in programs, have interviewed 
with newspapers and magazines, 
and have spoken to schools, driver 
education classes, safety groups, 
business clubs, and civic associa- 
tions. They have provided safe driv- 
ing tips on how to share the road 
with a tractor-trailer, and have 
answered questions about what the 
industry is doing to cut down on 
accidents and improve highway 
safety. 

Within the trucking industry, 
these representatives have ap- 
peared at truck shows, have visited 
truck stops, and have spoken to 
truck driver training schools. 
They've talked to executives and 
managers at trucking industry 
conventions and meetings, and 
they’ve appeared at truck driving 
championships and motor carrier 
safety banquets and driver awards 
programs. In these forums, they 
have urged their fellow drivers to 
be professional and courteous as 
members of America’s Road Team. 


Selecting the Road Team 


All the candidates had been 
nominated by their companies’ 
safety departments. The eight- 
member Road Team was selected 
from 22 finalists. The winners, who 
represent various regions of the 
country, will spend five days each 
month on Team activities. 

TNT Red Star’s Garfield Lowe 
was chosen by his team mates to 
be the group’s spokesman. “TI in- 
tend to enhance the image of this 
industry. It’s been an integrel part 
of my life for 20 years. That’s nearly 
half of my life,” he said. 

“I’m sincere about changing the 
inaccurate image the trucking in- 
dustry has. Education is the key. 
As Martin Luther King said, ‘A lie 
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cannot live forever.’ ” 

Team member Bill Long also is 
determined to help improve the 
image of truck drivers and the 
industry. “Our objective is to in- 
form the public of the importance 
of the trucking industry to America 
in terms of the job opportunities 
it offers; the amount of taxes it 
pays to local, state, and federal, 
governments; and what it is doing 
to improve its image and safety 
rocord,” he said. 

When announcing the winners, 
ATA President Thomas V. Donohue 
explained that the judges sought 
to find, “those who were the best 
communicators because the peo- 
ple who win this will travel the 
country and find their faces before 
television cameras, and find mi- 
crophones under their noses.” 

Donohue also introduced a new 
brochure, “Sharing the Road with 
a Car,” that will be handed to truck 
drivers at hundreds of roadside 
truck safety inspection sites around 
the country. He expects that as 
many as one million brochures will 
be distributed by the Federal High- 
way Administration’s Office of Mo- 
tor Carriers. 

The brochure offers driving tips 
on dealing with automobile traffic 
such as: 


® Tailgaiting: No trucker ever 
saved even a few minutes by tail 
gaiting and intimidating. The wear 
and tear on the driver doesn’t pay 
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Teamster Truck Driver Named 
1988 National Grand Champion 


Richard Gillespie (left) receives a plaque and congratulations from Howard 
Fortier (right), president of Joint Council 32, Minnesota, and Richard Heck, 
secretary-treasurer of Local 638, Minneapolis. 


neapolis Star Tribune and a member of Local 638, Min- 

neapolis, Minnesota, was named “Grand Champion” at the 
1988 National Truck Driving Championships held last year in 
St. Louis, Missouri. 

The event, which is sponsored by the American Trucking 
Association (ATA), promotes driver safety. 

Gillespie, from Blaine, Minnesota, won the twin trailer 
championship and was named overall grand champion. Several 
other national champions in other categories of trucks competed 
with Gillespie for the title. More than 300 drivers from 46 states 
took part in the national safe driving event to select the best 
among professional truck drivers. 

Having driven nearly two million accident-free miles, Gillespie 
has also won four national championships in four different 
types of trucks: 4-axle semi-trailer in 1984; 3-axle in 1981; 5- 
axle tractor semi-trailer in 1977; and straight truck in 1973. 


Re Gillespie, a 45-year-old truck driver for the Min- 
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off in either time or safety. 

e@ Signals: Just because a 
trucker might follow the same route 
every day, there is no indication 
anyone else knows when that 
trucker will turn. Turn signals, 
horns and headlights alert every- 
one. 

@ Take it easy: “Slow down and 
live” is not just a slogan. Driving 
too fast for conditions is still the 
primary cause of fatal accidents. 

“A professional driver can’t be 
just a good driver,” Donohue said. 
“He has to be better than everyone 
else. The driver’s job and liveli- 
hood, the future of the company, 
and the industry’s reputation all 
depend on it. 

“We are reminding professional 
drivers that highway safety must 
be an ongoing effort. Too often the 
image of truck drivers is only as 
good as the worst driver on the 
road. 

“We want to shine the spotlight 
on the vast majority of truck driv- 
ers—tens, hundreds, thousands, 
literally millions of truckers who 
have driven billions of miles safely. 
They really deserve to be recog- 
nized!” 

Team member Don Clark agrees 
with the ATA’s focus on the need 
for truckers to be concerned about 
safety and professionalism. “We 
need to be more conscientious of 
people around us. Mutual courtesy 
on the highway needs to be im- 
proved drastically,” he said. 


McCarthy Praises Teamsters 


Teamster General President Wil- 
liam J. McCarthy congratulated 
the Teamster members selected to 
serve on America’s Road Team by 
saying, “The highest standards of 
America’s Road Team represents 
professionalism in the trucking in- 
dustry. Congratulations for your 
selection to it. 

“You have a very important re- 
sponsibility, in your role as spokes- 
man for all of your brothers and 
sisters on the road, to spread the 
word that safety must be the top 
priority for drivers, trucking com- 
panies, and the Teamsters Union.” 
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America’s Road Team 1989 


The following Teamster members have been 
chosen to serve on America’s Road Team: 

@ Donald Clark, 40, of Local 692, Long Beach, California, a 
city driver for Consolidated Freightways, is a 20-year veteran 
of the trucking industry who delivers general freight in the Los 
Angeles area. He has received several company safety awards; 
the key to the city of Long Beach for being an outstanding 
citizen, and the Elk’s Club award for “Community Involvement.” 

@ Robert Fischer, 37, of Local 722, LaSalle, Illinois, a truck 
driver for 18 years, is employed by Consolidated Freightways 
and hauls general freight on two regular runs from Peru, 
Illinois, to Lincoln, Nebraska, three times each week. Fischer 
has driven 1.5 million miles, and has returned to his wife and 
two daughters safely, without an accident, after every trip. 

@ Larry W. Larson, 51, of Local 190, Billings, Montana, a 
22-year veteran of the trucking industry, has driven more than 
two million miles without an accident. Employed by Consoli- 
dated Freightways, he pulls both double and triple trailers 
between the mountainous region of Billings and Osborne, 
Idaho. Larson and his wife have four children. He was the 
Montana State Truck Driving Champion in 1987. 

® William Long, 53, of Local 24, Akron, Ohio, has been 
driving a truck for 33 years and is employed by Lyons Trans- 
portation Lines. He hauls general freight out of Akron to the 
cities of Canton, Massillon, and Orville. Long was invited by 
the Federal Highway Administration to participate in a safety 
demonstration. He and his wife have one daughter and two 
grandchildren. 

@ Garfield Lowe, 43, of Local 560, Union City, New Jersey, 
has driven two million accident-free miles during his 19 years 
behind the wheel. Employed by TNT Red Star Express, he hauls 
general freight throughout New England, into Canada, and up 
and down the East coast. Active in the community, the church, 
and veterans groups, Lowe and his wife have two children. He 
was elected by his teammates as group spokesman. 

@ Donald W. Machutta, 45, of Local 533, Sparks, Nevada, 
hauls general freight between Reno and California’s Bay Area 
for Yellow Freight Systems. He has driven two million accident- 
free miles during his 19-year career. Machutta considers his 
profession interesting and rewarding, and believes that each 
day “is like a new adventure.” He has a wife and four children. 

@ Travis Walker, 43, of Local 886, Oklahoma City, Oklahoma, 
is employed by Roadway Express, pulling double trailers of 
general freight out of the El Reno, Oklahoma, terminal to 
Albuquerque, New Mexico. He has logged more than 1.5 million 
accident-free miles in his career. Walker has won state and 
Grand Champion awards at driving competitions, and was 
named Rookie of the Year. He has a wife and two children. 

@ Harry Whitener, 47, of Local 61, Hickory, North Carolina, 
hauls general freight between Cherryville, North Carolina, and 
Baltimore, and into Pennsylvania, for Carolina Freight Carriers 
Corporation. He has driven 1.4 million accident-free miles in 
19 years behind the wheel. Residing in Dallas, North Carolina, 
with his wife and two sons, Whitener is a deacon in his church 
and is active in his son’s youth basketball program. 
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Canadian Local Wins in Court: 


Eight-Year-Long Dispute Resolved 


tion on contract language has, 

over the years, been a tool 
often used by management to re- 
nege on commitments to their 
employees. Sometimes, when man- 
agement finds justification for fail- 
ure to own up to its part of the 
bargain, workers end up with the 
short end of the stick. 

Such a contract dispute has fes- 
tered for eight years for members 
of Local 938 in Mississauga, On- 
tario. However, thanks to the te- 
nacity and savoir-faire of the offi- 
cers of the local, the members who 
had been unjustly penalized by 
management had their day in court 
... with a successful ruling. 


Sins hairs over interpreta- 


Contract Dispute on 
Overtime Pay 


The local’s problem with con- 
tract interpretation originated with 
the language governing overtime 
to be paid to Teamster drivers 
employed by McKinlay Transport, 
Ltd., a trucking firm based in On- 
tario. For eight years, the local has 
argued that the overtime provision 
be applied to all hours worked by 
the employees. The company took 
a different view and insisted that 
the overtime hours be calculated 
on an unfair, restricted formula. 
Officers of the local, including 
President Charles Thibault, prin- 
cipal officer, and Business Repre- 
sentative and Recording Secretary 
Fred Johnston, pursued the issue 
on every front with the company, 
trying to get management to grasp 
the legally accurate interpretation 
of the contract language. 


Taking the Problem to 
Board of Arbitration 


Because management was un- 
willing to come to terms with the 
local, and because Thibault had 
explored every avenue in negoti- 
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Receiving check in settlement of 8-year grievance are (from left): Fred Johnston, 
business representative and recording secretary, Local 938, Mississauga, Ontario, 
Canada; Armand Charbonneau, member; Charles Morton, member; Charles Thibault, 
president; Lorne Clement, member; and Andre Grant, member. 


ating with McKinlay, he took the 
problem to the Board of Arbitra- 
tion of Ontario. 

After numerous hearings, objec- 
tions, deliberate delays and ad- 
journments raised by the com- 
pany, the Arbitration Board finally 
concluded that Local 938 was cor- 
rect in its interpretation. This de- 
cision led the company to appeal 
through the courts, up to and 
including the Appeals Court of 
Ontario. After having finally ex- 
hausted virtually every appeal 
process under Canadian law, the 
company started paying the em- 
ployees involved in the dispute. 


Settlement of $320,000 
Paid to 41 Employees 


The amount of the overall set- 
tlement consisted of approximately 
$320,000 and has been paid to 41 
individual employees, all members 
of Local 938. They each received 
amounts ranging from $1,000 to 
$17,000, depending upon the in- 
dividual claim. The huge settle- 
ment notwithstanding, the local 


alleges that there is an outstanding 
amount owed to employees for 
various other reasons. Because of 
a “Me Too Agreement,” it may very 
well be that other members of 
other local unions employed by 
McKinlay Transport might also be 
entitled to the same form of set- 
tlement. 


Conference Director Lacroix 
Praises Local’s Tenacity 


President Thibault has received 
full support in this conflict from 
Canadian Conference Director Louis 
Lacroix. Lacroix was delighted with 
the court’s ruling and commented: 
“Tam proud of Local 938, President 
Thibault, and Recording Secretary 
Johnston. 

“Without their persistence, the 
members would never have seen a 
victory over McKinlay Transport. 
This victory is a reflection of the 
professionalism and commitment 
these two Teamsters have for their 
members. I hope that they will be 
successful in winning the remain- 
ing amount owed to them.” 
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Teamster Locals Active in DRIVE .. . ! 
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Members of the Indiana Conference of Teamsters salute their Members of Local 222 in Salt Lake City, Utah, helped shuttle : 
participation in DRIVE and pledge to become active in the handicapped and elderly voters to the polls in an effort organized 
political process. by Secretary-Treasurer Ralph J. Taurone. a 
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Joseph Purcell, (right), president of Local 177, Hillside, New § 
Jersey, recently presented a DRIVE contribution to Assemblyman . \ 
Anthony Impreveduto. Patrick D. Regan, secretary-treasurer of Local 150, Sacramento, 
- - ae California, signed up 100% of the stewards attending a recent f 
I seminar. ! 
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William D. Joyce, secretary-treasurer of Local 710, Chicago, 
Illinois, launched a DRIVE program that signed up these new Congressman Alan Wheat (center) recently met with Teamster 
members. members of Local 41 in a tour of a UPS facility. 
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A Cut Above in California: 
Teamster Retiree Receives Statewide Recognition 


iors, one of the most respected 

senior groups in the United 
States, has named Teamster retiree 
Wendel J. Kiser of Modesto as their 
“Senior Citizen of the Year.” 

The Congress does not select 
many individuals for the honor; 
their selection process is well-con- 
sidered and exacting. The recog- 
nition thus pays high honor to 
Kiser and all retired Teamster 
members. 

Kiser is well-deserving of the 
recognition he has received from 
the California group. His entire 
adult life has been devoted not 
only to his immediate family, but 
also to his larger family of brother 
and sister Teamsters. He has al- 
ways assumed a large measure of 
responsibility for other Teamsters. 

Presently, Kiser is principal of- 
ficer of the Stockton-Modesto, Cal- 
ifornia, Teamster Retiree Chapter. 
With 4,000 dues-paying members, 
it is one of the Teamsters’ largest 
chapters and a pacesetter for clubs 
nationwide. 

Twenty-four years old when he 
was hired as an executive for Team- 
sters Local 386 in Modesto, Kiser 
was the first full-time paid em- 
ployee of any labor union in the 
Modesto area. He was one of the 
charter members of Joint Council 
38, serving as its secretary for 31 
years. This Teamster veteran was 
also secretary-treasurer of the 
Stanislaus Central Labor Council, 
AFL-CIO for 12 years and secre- 
tary-treasurer of the Building Trades 
Council for Stanislaus-Merced- 
Tuolomne-Mariposa counties, AFL- 
CIO. Another of Kiser’s positions 
was as a trustee of the Western 
Conference of Teamsters for 14 
years. 

Kiser has been honored more 
for what he has accomplished for 
others, than for the many high- 
level positions he has held. In fact, 


Te Congress of California Sen- 
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Wendel J. Kiser 


he considers one of his most no- 
teworthy accomplishments to have 
been his large part in an organizing 
victory back in 1933. Kiser, in an 
interview with the Modesto Bee, 
commented about this accom- 
plishment: “I was earning a monthly 


it 


salary, but others at the dairy (Bor- 
den Milk Co. in Modesto) were 
paid hourly wages. For those peo- 
ple, the National Recovery Act of 
1933 brought higher wages but a 
shorter work week of 44 hours and 
consequently, less take-home pay. 
In December, I and 13 other em- 
ployees joined Local 386. 

“When I declared myself as being 
part of that group, my mother 
thought that maybe I’d done the 
wrong thing, because it might 
jeopardize my job. I can recall 
telling my mother, ‘Maybe it will, 
but I feel that ... unless I do 
something to get the others at 
least closer to my rate of pay, that 
I would ultimately not have a job 
anyway.’” The instrumental role 
Kiser played in organizing these 
workers got them what they de- 
served and set the tone for 55 more 
years of battling for the benefit of 
Kiser’s fellow workers. 


Ronald Welch, business agent for Local 957, Dayton, Ohio, was recently 
presented with an award from the AFL-CIO Community Services for his 
outstanding services in the volunteer programs for the United Way and 


National Red Cross for 1987-1988. 
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Teamsters in the state of 
West Virginia lost a great 
friend and dedicated union 
leader when Eugene A. Carter, 
former president of Local 175, 
Charleston, West Virginia, 
died December 20, 1988, at 
the age of 79. 

Carter was the founder of 
Local 175, in 1936, and was 
president of the local until 
1974 when he retired. He was 
also the president of the West 
Virginia Federation of Labor 
of the AFL from 1945 until 
1957. 

A native of West Virginia, 
Carter was born in Prudence, 
in Fayette County, the son of 
a coal-miner. In his early 
teens he followed his father’s 
footsteps, working in the coal 
mines for $2.65 a day. He 
joined the United Mine Work- 
ers Union and stayed with 
them until he moved to 
Charleston in 1934. Carter 
then became a truck driver 
for Valley Bell Dairy, and 
formed Teamsters Local 175 
in Charleston. 

A strong and active leader, 
he was instrumental in in- 
creasing the local’s member- 
ship from 25 in 1936 to a 
growth of 5,600 members by 
1980. 

Carter was active in char- 
itable and community asso- 
ciations within his home state. 
He is survived by his widow, 
Romaine; a daughter, Wanda 
Miller; two sons, James and 
Lewis; eight grandchildren; 
and seven great-grandchil- 
dren. 


Laidlaw Transit Workers 
Join Teamster Ranks 


After a long organizing campaign Teamsters local 693, in Binghamton, 
N.Y., won the right on September 16, 1988, to represent 75 members of 
Laidlaw Transit, Inc. The new members ratified the first labor agreement 
on November 11, 1988, between Teamsters local 693 and Laidlaw Transit, 
Inc. presently the IBT represents approximately 8,000 Laidlaw bus drivers 
in several states and hopes to increase the membership even further in 1989. 
Pictured left to right: Jackie Valenti, Monitor; Bow Wheeler, driver; and 
Bonnie Roth, driver. 


Teamster Wins $60,000 in Back Pay 


STE 


Local 1150, Stratford, CT, member Peter Goldson (right) would be among 
the first to attest to the value of union membership. Last year, when Goldson 
was unjustly dismissed from his job at Sikorsky Aircraft, Teamster union 
representatives resolutely came to his defense. Despite repeated attempts by 
the union to reach a satisfactory compromise, the company refused to settle 
the case. That obstinance finally cost Sikorsky’s $60,000 awarded to Goldson 
in arbitration. “The only justice I got was from my union,” Goldson says. 
“lam proud to be a Teamster.” Presenting the check (left) is Jimmy Castelot, 
Local 1150 secretary-treasurer. 
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Annual 
Easter Seals 
Telethon 


March 4-5, 1989 


Host: Pat Boone 
Co-Host: Mary Frann 
National Child: Joy Hall 


For MUL, YES, the International brotherhood of Teamsters: hus been a proul Supp - 
porter of caster Seals, the world’s largest ani olilest nationwile, nonprofit health agency 
providing direct services to people with dsabildies. 


Over one milkon Americans benefit from buster Seal serves each year. To help raise 
the furads that maintain aster Seal programs and servwes, Teamsters will again por tr 
supporting the Annual caster Seals Telethon, this year set for March 4 and 6, 


Because with our help. YOUNGS anid adults with disubilities will furl “the power to- 


OUELCOTIE. 


THi 


Lec atv 
S MAY ¥Ol 


= 
= 
2 
pe 
x 
= 
oS 
— 
= 
Wy 
= 


MARCH 1989 


PRESIDENT’S MESSAGE 


Safety and Health a Top Priority 


cerns that we all share for the health and safety 

of our members on the job, and how the 
Teamsters Union works to protect our members’ 
interests in these areas. 

Job safety and health has historically been one 
of the most important concerns of labor unions. 
This is especially true of the Teamsters—and never 
more so than now. Every month you can read in 
this magazine how the Teamsters are out front 
fighting for safer, healthier working conditions; 
winning new safety and health rights at the bar- 
gaining table; working with doctors and scientists 
to gain better understanding of the hazards our 
members face; and lobbying and testifying before 
Congress, OSHA, DOT, and other government bod- 
ies, 

The safety and health articles that appear in this 
magazine each month also help to educate and 
inform you, our members, about hazards you may 
face on the job. This is often information you may 
not get from other news sources, and is important 
because much of what the Teamsters Union does 
in the safety and health field really starts with 
problems identified by our rank-and-file members. 

With changing technology in our workplaces 
comes a constant stream of new health and safety 
concerns. As a modern, sophisticated union with a 
diverse membership, the Teamsters Union must be 
involved with every major occupational safety and 
health issue facing American society today: from 
nuclear waste to AIDS and other blood-borne dis- 
eases; asbestos in buildings; repetitive trauma dis- 
orders; job stress; hazardous waste cleanup; and 
risks to human reproductive systems. 

For Teamsters in a wide range of industries, one 
of the most pressing safety and health issues involves 
our basic right to know about hidden dangers of 


Yorn: articles in this issue describe the con- 


the chemicals with which we work. This Union has 
struggled for years to win this right for all of our 
members. It was only a few months ago that we 
were able to tell you, in the pages of this magazine, 
that OSHA had extended this right to virtually all 
U.S. workers. 

For our members in transportation fields, we are 
especially concerned about diesel exhaust. Recent 
scientific reports strongly suggest this may be linked 
to lung cancer and should be treated as a potential 
human carcinogen. We expect more information 
on this problem from a study of our own members, 
due out soon from the National Institute for Oc- 
cupational Safety and Health. Numerous Teamster 
local unions have complained to OSHA about diesel 
exhaust problems. They found out—to their frus- 
tration—that OSHA has no standard, and no good 
way to monitor it in the workplace. An article in 
this magazine describes a research effort the Team- 
sters Union is involved in, which we hope will help 
lead to a remedy for this problem. 

In this issue, you will also find an interview with 
R. V. Durham, vice president and longtime Safety 
and Health director. From R. V., one of the most 
respected experts in the United States on truck 
safety, you will get a flavor of the important role 
that job safety and health plays in the work of the 
IBT today, and where it is likely to take us in the 
future. 
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mn October 1, 1973, the Inter- 
national Brotherhood of 
“ Teamsters established, at its 
Washington, D.C., headquarters, a 
Department of Safety and Health, 
and assigned it a two-fold objec- 
tive: 

@ to represent the Teamsters 
Union at the national level in all 
aspects of the safety and health 
field; and 

@ to assist and coordinate the 
Union’s internal safety and health 
programs, providing information, 
government liaison, and expertise 
on behalf of the members. 

Refining these broad responsi- 
bilities into tangible programs and 
workable agendas that will protect 
Teamsters on the job and into the 
future has been the department’s 
prodigious task ever since. 

Under the direction of R. V. 
Durham, who has headed up the 
department since its founding, 
safety and health issues and their 
impact on the Union’s membership 
have become one of the IBT’s top 
priorities and most active areas of 
concern. 


At the direction of General Pres- 
ident William J. McCarthy, the 
department is continuing on that 
course. “I consider the health and 
welfare of Teamster members, and 
the members of their families, to 
be a matter of highest concern for 
this International Union,” Mc- 
Carthy has said. “There are few 
challenges that face us, as a union, 
which take precedence over our 
responsibility to look out for the 
general good and well-being of our 
membership. This is what unions 
first set out to do, why they even 
came into existence. It remains 
one of our most important tasks 
today.” 

The challenge, however, grows 


Department Director R. V. Durham (center) reviews new government safety regulations 
with Vernon McDougall and Norma Bartus of his staff. 


more complex each year. With the 
increasing technological develop- 
ments that forever have altered 
America’s workplace, it has be- 
come a never-ending challenge to 
monitor the health and safety con- 
cerns affecting the Union’s vast 
and diversified membership. More- 
over, advanced scientific studies of 
the work environment have brought 
to light valid concerns and real 
fears about existing and potential 
dangers to worker health. 

All these factors make the de- 
partment’s mandate of keeping a 
watchful eye over Teamsters’ wel- 
fare a formidable task. 

Teamsters today work in nearly 
every job imaginable, with the 
Union now represented in more 
than 200 distinct crafts, industries, 
and occupations across the United 
States and Canada. With this di- 
versity goes the vast responsibility 
of learning the various issues that 
affect Teamsters’ on-the-job safety 
and general well-being. 


With its origins well-rooted in 
the trucking industry, the IBT of 
course maintains a keen interest 
in safety and health matters that 
affect members working in jobs in 
this field. 

It was, in fact, the advent of 
industrialized America, when team 
drivers were forced to face long 
hours and grueling work, that gave 
birth to the Union. By banding 
together, those early drivers found 
that they were able to achieve 
better pay and improved working 
conditions. 

This same commitment to im- 
proving the welfare of workers 
guides the IBT’s Safety and Health 
Department today. 

The Union’s pace-setting Na- 
tional Master Freight Agreement, 
for example, assures Teamster 
drivers many safety and health 
benefits which are not provided by 
laws. 
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Department Director Durham, 
who began his own career with the 
Teamsters as an_ over-the-road 
driver for Roadway Express back 
in 1950, feels this benefit of Team- 
ster representation too often goes 
unnoticed. “For many years now,” 
Durham says, “the IBT and our 
local unions have actively pursued 
safety and health issues at the 
bargaining table. We have often 
won safety and health protections 
for our members through collec- 
tive bargaining which go well be- 
yond the minimum requirements 
imposed on employers by govern- 
ment agencies.” 

The National Master Freight 
Agreement, Durham points out, 
offers drivers more safety and health 
protection than government reg- 
ulations, and gives drivers stronger 
rights to see that safety regulations 
are followed. The current agree- 
ment, he adds, also contains im- 
portant new safety and health gains 
for Teamster mechanics and dock 
workers. Numerous other Team- 
ster contracts also contain safety 
and health provisions that are 
stronger than government stand- 
ards. 


Diverse Areas of Concern 


Of course, hundreds of thou- 
sands of Teamster members work 
in industries other than trucking. 
And the occupational health and 
safety issues the Department tac- 
kles are as diverse as the union’s 
membership. For example: 


@ Asbestos hazards to public 
employees in office buildings, 
refinery workers, and other 
Teamsters 

® Potential exposure to AIDS 
and hepatitis viruses for mor- 
ticians, laundry workers, 
medical equipment cleaners, 
and other Teamsters 

® Carpal tunnel syndrome—a 
painful wrist disorder—in 
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clothing manufacture, food 
processing, and other indus- 
tries 

® Exposure to highly toxic met- 
als by high-tech electronics 
workers 

® Occupational asthma among 
detergent workers. 


The Safety and Health Depart- 
ment has the flexibility to help 
local unions address problems that 
threaten Teamster members’ well 
being in virtually any industry 
where they work. At the same time, 
the wide variety of health and 
safety concerns means that the 
Department also has to deal with 
an “alphabet soup” of government 
agencies—FHWA, OSHA, NHTSA, 
EPA, NIOSH, RSPA, OTA, NCI. The 
Department has petitioned govern- 
ment agencies for rules on every- 
thing from how much tread a truck 
tire should have, to how much of 
an agricultural pesticide workers 
should be allowed to breathe, to 
whether workers exposed to blood- 
borne disease should get free vac- 
cinations. 

In an area of growing concern 
for the 1990s, the Safety and Health 
Department is working with the 
Construction Division and various 
Teamster locals on problems con- 
cerning safety and health for haz- 
ardous waste workers. Department 
Representative Vernon McDougall 
recently served as a technical con- 
sultant on a videotape produced 
jointly by the IBT Construction 
Division and the Laborers and Op- 
erating Engineers Unions. 


Working to Safeguard 
Workers’ Rights 


The Safety and Health Depart- 
ment also keeps a vigilant watch 
on government rules and regula- 
tions which pose a threat to work- 
ers’ rights. One such area it mon- 
itors closely is the issue of drug 
testing and the potential it has for 


invading Teamster members’ right 
to privacy. 

The Department, for example, 
joined with other unions repre- 
senting transportation industry 
employees to protest new rules 
issued by DOT which called for 
random, post-accident, pre-em- 
ployment, reasonable-cause, and 
periodic drug testing of transpor- 
tation workers. Calling the plans 
“an unreasonable and unjustifiable 
intrusion on our members’ right 
to privacy,” the IBT filed suit in 
federal district court challenging 
the rules. 

At present, a temporary injunc- 
tion has halted the implementa- 
tion of the random and post-acci- 
dent aspects of the FHWA rules. 

The IBT’s Safety and Health De- 
partment also protested vocally the 
federal regulations designed to pe- 
nalize truck and bus drivers for 
alcohol use at levels far below those 
in effect for other drivers. 

The new regulations require 
commercial drivers to be disqual- 
ified for at least one year if they 


World-known heart surgeon and Teamster 
Medical Advisory Committee member Dr. 
Michael DeBakey checks out a truck for 
driver comfort. 


Detailed fact sheets must describe the 
health hazards and symptoms a chemical 
may cause. 


are found to have blood alcohol 
concentration of .04 percent or 
higher while driving a commercial 
vehicle. This is less than half the 
level of alcohol that is considered 
“driving under the influence” in 
most states. 

A second important feature of 
these new regulations is that police 
officers will be able to order com- 
mercial drivers out-of-service for 
24 hours for any measured alcohol 
level—no matter how low. In some 
states, a truck driver will be subject 
to being ordered out-of-service for 
24 hours for “any detected pres- 
ence of alcohol,” even without a 
breath test. 

While the U.S. Department of 
Transportation considers these 
regulations to be in effect now, it 
will generally take action by state 
legislatures or state transportation 
agencies before police or motor 
vehicle inspectors will be able to 
enforce them. 

Emphasizing the potential to 
create unfair hardships for the vast 
majority of commercial drivers who 
do not abuse alcohol, IBT’s Safety 
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and Health Department pointed 
out that DOT’s own statistics show 
truck drivers are much less alco- 
hol-involved than drivers of other 
vehicles. The National Highway 
Traffic Safety Administration has 
estimated that the percentage of 
passenger car drivers in fatal ac- 
cidents who had more than .1 
percent alcohol in their blood was 
about nine times higher than the 
rate for heavy truck drivers: 26 
percent for car drivers, vs. three 
percent for truck drivers. 

The public’s perception of truck- 
ing accidents is a big part of the 
problem, says Safety and Health 
Department Representative Ver- 
non McDougall. “It is true that 
driving a truck is a dangerous 
career. It ranks near the top of the 
list, right along with underground 
mining, as one of the jobs with 
the highest fatality rates in the 
country. He pointed out that most 
injuries in the industry are not 
crash related. They involve equip- 
ment failures, struck-by accidents, 
falls, back sprains—problems such 
as these.” 


“The real cause of the decline 
ia truck safety,” Durham empha- 
sizes, “is the chaos that has been 
caused by deregulation, and DOT’s 
failure to issue and enforce truck 
safety regulations.” 

Noting that the average age of 
trucks on the road has increased 
significantly under deregulation, 
Durham explains that “many car- 
riers lack sufficient internally gen- 
erated funds, or the necessary bor- 
rowing capacity, to replace equip- 
ment—particularly heavy-duty, 
over-the-road tractor units” that 
are quite expensive. 

“Roadside safety inspections have 
shown,” he adds, “that aging truck 
fleets and deferred maintenance 
upkeep, are creating highway safety 
problems. Fully 30 percent of trucks 
on the road have such serious 
equipment defects that they are 
ordered out of service until nec- 
essary repairs are made.” 

The IBT’s Safety and Health De- 
partment has also repeatedly em- 


Material Safety Data Sheets, container labels, and other prominent notices warning 
workers about hazardous materials they work with, are now required by law. 
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Presenting testimony on behalf of Teamsters’ interests, on Capitol Hill and before 
various federal agencies, is one of the department’s many functions. 


phasized the need for quality con- 
trol in truck safety inspections. 
While commercial motor vehicles 
must have a safety inspection at 
least once a year under a new 
regulation issued by the FHA, mo- 
tor carriers can do inspections with 
their own personnel, or can have 
commercial garages or other busi- 
nesses do the inspection. State 
government roadside and periodic 
inspections required by state laws 
will also satisfy the requirement. 

While the new rule is a step in 
the right direction, it is weaker 
than for what the Union had called. 

“In the trucking industry, we 
are concerned about all the basic 
issues that affect Teamsters mem- 
bers’ well being,” McDougall sum- 
marized. “Equipment safety, bet- 
ter cab designs, driver fatigue, safer 
tires on trucks, tougher OSHA 
standards, on-the-job injuries, bet- 
ter visibility—these are all areas 
where we are pushing for improve- 
ments. 


For more than a decade, the IBT 
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has pushed for workers’ “right to 
know” about any hazardous ma- 
terials they are handling in the 
workplace. Since there are hundreds 
of thousands of Teamster members 
who work with hazardous sub- 
stances—in transportation, in 
cleanup of Superfund sites, at 
treatment facilities and disposal 
sites, in hospitals and industrial 
plants—this issue is a key one for 


the Union. 

Finally, in May, 1988, after years 
of Congressional testimony, court 
arguments, and continuing efforts 
by Teamsters and others, workers 
gained the support of the federal 
government in achieving their goal. 
The Occupational Safety and Health 
Administration (OSHA) put into 
effect its expanded Hazard Com- 
munications Standard. This means 
that most workers in transporta- 
tion, construction, services, and 
other industries will be entitled to 
OSHA-required training and infor- 
mation about toxic substances that 
they are exposed to on the job. 
Before, this had been required only 
for workers in manufacturing in- 
dustries. 

One of the most important ben- 
efits of this standard—something 
the IBT’s Safety and Health De- 
partment had urged for many 
years—is the special safety and 
health training it mandates for 
every worker exposed to hazardous 
chemicals. 

Also thanks to the new rules, 
employers must have a Material 
Safety Data Sheet (MSDS) for every 
hazardous chemical in the work- 
place. OSHA requires the employer 


(Continued on next page) 


Job-related health problems such as back sprains and lifting injuries plague many 


Teamsters. 


to have these MSDSs available for 
workers to look at in their work 
areas during every shift. 

The IBT can be especially proud 
of its efforts in fighting for workers’ 
right to know. “We have fought 
long and hard to protect the rights 
of the employees we represent who 
face many serious hazards to their 
health because of their exposure 
to toxic chemicals substances,” Di- 
rector Durham said. “It is one area 
where this Union and others wor- 
ried about workers’ welfare, have 
made a definite difference.” 


Also making a definite impact 
on Teamsters’ health and welfare 
is the Teamster Medical Advisory 
Committee, a distinguished group 
of medical experts who advise the 
Union on health and safety issues. 

Since 1973, this prestigious panel 
has met regularly to review proj- 
ects that it has undertaken to ben- 
efit Teamster members, and to 
discuss developing health and safety 
issues affecting workers. 

Current Committee members 
include such renown experts as 
Dr. Michael DeBakey, Chancellor 
and Chairman of Surgery at the 
Baylor College of Medicine in 
Houston, TX, who pioneered open 
heart surgery; Dr. Charles Huf- 
nagel, a professor emeritus of Car- 
diovascular Surgery at George- 
town University Hospital, in 
Washington, D.C.; Dr. Donald 
Dawson, who serves as Chairman 
of the Committee; Dr. Eula 
Bingham of the University of Cin- 
cinnati, who headed up OSHA un- 
der the Carter Administration; Dr. 
Bernard Bercu, director of car- 
diology at St. Joseph and Mercy 
Hospital in Pontiac, MI; Drs. An- 
tonio Gotto, Ellison Wittels, and 
Joseph Robert Rodarte, also of the 
Baylor College of Medicine; Dr. 
Adolph Karchmer, associate pro- 
fessor of medicine at Harvard Med- 
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ical School; Dr. F. David Rollo of 
Humana, Inc. and Vanderbilt Uni- 
versity; and Dr. James Melius of 
the New York State Department of 
Health. 

The Committee lends its exper- 
tise to advise the Safety and Health 
Department on such important 
Teamster health issues as alcohol 
and drug testing, the role of pre- 
ventive medicine programs, the 
health effects of diesel exhaust, and 
the medical qualifications of com- 
mercial drivers under review by 
DOT. 

“We cannot thank the Commit- 
tee members enough for their time 
and advice,” Durham said. “We 
take their recommendations and 
comments very seriously, and fol- 
low up with appropriate action 
wherever possible. 

“The IBT is extremely fortunate 
to benefit from such a renown 
group of medical professionals,” 
he emphasized. 

“The problems in the workplace 
today are awesome,” General Pres- 
ident McCarthy explained. “There 


is much work to be done, and 
Teamsters can be grateful that the 
Union’s Safety and Health Depart- 
ment is on the job, looking out 
for their welfare.” 


In fulfilling its mandate, the 
Department is constantly involved 
in all phases of governmental ru- 
lemaking, both on the federal and 
state levels. The expertise of the 
IBT’s Safety and Health Depart- 
ment has an impact on the deci- 
sion-making process, all the way 
from the work site to the confer- 
ence table. 

“The Safety and Health Depart- 
ment serves as a lobbying force on 
Capitol Hill in testifying and in 
tracking safety and health legisla- 
tion in Congress — as well as in 
state legislatures,” McCarthy said. 
“It does an excellent job of repre- 
senting the Union on labor-man- 
agement committees, governmen- 
tal forums, research symposiums, 
and at other ad hoc assemblies.” 


The Teamster Medical Advisory Committee meets regularly to advise the Union on 


safety and health matters. 
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Vice President Weinmeister Reappointed 


As Director of Western Conference 


nie Weinmeister has been reap- 

pointed by General President 
William J. McCarthy to serve as 
Director of the Western Confer- 
ence of Teamsters. 

A vice president of the Interna- 
tional Union since 1973, Wein- 
meister was first appointed West- 
ern Conference director in January, 
1985. He also serves as president 
of Teamsters Joint Council 28 in 
Seattle, Washington, and is sec- 
retary-treasurer of Driver Sales and 
Warehouse Local 117 of Seattle. 
He has been chief executive officer 
of the local since 1962. 

As director of the Western Con- 
ference, Weinmeister oversees the 


[ie Were Vice President Ar- 


Arnie Weinmeister 


affairs of some 400,000 Teamster 
members in the 13 western states, 


including Alaska and Hawaii. There 
are more than 150 affiliated local 
unions in the Western Conference, 
representing a varied geographic, 
ethnic, and economic work force. 

In a January 23rd message to 
all local unions and joint councils 
in the Western Conference of 
Teamsters’ area jurisdiction, Gen- 
eral President McCarthy stated: 
“Inasmuch as the regular quad- 
rennial session of the Western 
Conference will not convene until 
1991, I am pleased to take this 
opportunity to announce my reap- 
pointment of Arnie Weinmeister 
as International Director of the 
Western Conference of Team- 
sters.” 


Coming Soon: New OSHA Limits for 376 Toxic Substances 


SHA is lowering exposure 
Di: on 212 toxic sub- 
stances, and setting official 
limits for the first time on 164 
chemicals that the Agency has 
not regulated before. The new 
limits take effect September 1. 
The good news is that many 
workers exposed to these chem- 
icals will be healthier in the 
long run because of the new 
exposure limits. 

The bad news is that OSHA 
won’t require employers to do 
more than put respirators on 
workers until the end of 1992. 
Moreover, construction and 
maritime workers aren’t cov- 
ered by the new limits. 

The new OSHA exposure lim- 
its are not quite the bonanza 
for workers that the Agency 
would like us to believe. For the 
most part, all the government 
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did was to replace outmoded, 
20-year-old exposure limits with 
updated limits that many em- 
ployers have been following any- 
way. In several cases, OSHA 
rejected tighter limits recom- 
mended by the National Insti- 
tute for Occupational Safety and 
Health in favor of limits that 
industry generally ‘“can_ live 
with.” It appears that companies 
will challenge OSHA on no more 
than four or five out of the 376 
new limits. 

The rationale for most of the 
new limits comes from the 
American Conference of Gov- 
ernmental! Industrial Hygienists 
(ACGIH), which—despite its 
name—is a private organiza- 
tion, not a government agency. 
Many employers have been us- 
ing the ACGIH levels as guide- 
lines because so many of OSHA’s 


toxic substance limits had been 
adopted when OSHA first came 
into existence in 1971, and had 
never been updated. 


While these new OSHA ex- 
posure limits take effect Sep- 
tember 1, 1989, for the next few 
years, companies can simply re- 
quire workers to wear respira- 
tors in order to comply with the 
limits. Companies have until 
December 31, 1992, to install 
engineering controls and 
changes in work practices to 
reduce workers’ exposure with- 
out the need for respirators. 


The new exposure limits are 
spelled out in “Air Contami- 
nants — Permissible Exposure 
Limits,” a new 80-page book 
published by OSHA. Single cop- 
ies should be available free from 
the nearest OSHA office. 


J ice President R. V. Durham has served as director of the IBT’s Safety and 

Health Department since the office was established in 1973. In an eftort to 

inform Teamster members of the workings of the Department and recent 
developments in the important area of workplace safety and health, the \nterna- 
tional Teamster interviewed Durham in his Washington, D.C., office. 


International Teamster: What is the function of 
your Department? 


Durham: We are here primarily to provide service 
to the affiliates. Typically, we interact with the locals 
by responding to requests for assistance in the safety, 
health, regulatory or legislative areas. One recent 
issue that we have tried to help the locals with is 
preparing the membership to understand the new 
commercial drivers license. 

Another aspect of the Department’s role in the 
union is to act as a watchdog in the regulatory area, 
especially as it relates to the Occupational Safety and 
Health Administration (OSHA) in the Department of 
Labor and to the various transportation modes cov- 
ered by the Department of Transportation (DOT). If 
there is a proposed regulation that impacts on 
Teamster members, we get involved with the agencies 
in the rule-making process. We also work closely 
with the Legislative Department to assist in the 
legislative area by helping to prepare testimony on 
truck safety, employee safety and health, oversight 
hearings on deregulation, or any number of areas 
that affect our members. 

The Safety and Health Department will also assist 
in organizing drives where there may be a particular 


concern among some employees about exposure to | 
various chemicals or other health or safety problems. 
We will research the area and provide the organizers 
with the information. 


International Teamster: In the legislative area, 
what are the worker health and safety issues cur- 
rently being considered in Washington? 


Durham: Since deregulation of the trucking indus- 
try, Congress has passed major truck safety legislation 
in 1982, 1984, 1986, and 1988, with some major 
changes in the requirements on drivers. We would 
hope that the legislators would forgo mandating 
additional requirements on the drivers, who I think 
have been unjustly singled out as the cause of truck 
safety problems. We hope that in 1989 Congress will 
turn its focus to the safety responsibilities of the 
carriers, the shippers, and to equipment issues. 

In the drug testing area, there is still a strong 
feeling on Capitol Hill, at least on the Senate side, 
that they should mandate testing in transportation 
industries, even though DOT has already issued 
regulations. So we can expect a move being made 
again to pass mandatory drug testing legislation. It 
passed in the Senate last year, and it passed in the 
House, but the House version was different than the 
Senate’s, and conference negotiators dropped the 
issue because it was felt that the Senate wouldn't 
agree to rehabilitation for the employees. This is still 
a live issue. 


Another area that is drawing a lot of attention is 
the hours-of-service or driver fatigue issue. Congress 
has asked the DOT to look at this, and we anticipate 
some movement here. Any activity will be of concern 
to our membership, especially in terms of daily and 
weekly limits. There are some problems with the 
call-in and off-duty status of drivers that add to driver 
fatigue because of how they are interpreted and 
regulated by the DOT. However, we are opposed to 
reducing the 10-hour daily or 60-hour weekly limits, 
because this is not needed and would reduce our 
members’ earning opportunities. 
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International Teamster: How would you charac- 
terize our relationship with the regulatory agencies, 
and what changes do you anticipate with a new 
Administration? 


Durham: It is a little early to speculate on what the 
impact will be of a new President taking office. 
However, we can’t help but believe that on the 
Department of Labor side it has got to improve. The 
OSHA program has been in sad straits throughout 
the Reagan Administration. There has been a re- 
trenchment over there. Basically, they don’t want to 
offend the employers so there has been very little 
activity on behalf of workers. I would hope that there 
will be some improvement with the new Administra- 
tion in enforcing the OSHA Act and in protecting 
workers. 

On the DOT side, we have continued to have 
access, involvement, and input in recent years. | 
serve on the National Motor Carrier Advisory Com- 
mittee, which is made up of representatives of labor, 
industry, and the public. The Committee gives us 
input on most regulatory activities. In fact, it is 
interesting to note that the full Committee accepted 
the recommendations of the Subcommittee on Safety 
that I chair, which suggested that DOT should not 
implement random and post-accident drug testing. 
Secretary Burnley went ahead and implemented these 
provisions anyway. We now have the regulation 
restrained in court. We will continue in our attempts 
to protect the rights of workers. So we do have our 
differences with the DOT. But we have access, and 
our voice is heard. 


International Teamster: What has your Depart- 
ment been doing about the concerns of workers 
exposed to diesel exhaust? 


Durham: We are very concerned about the possible 
carcinogenic effects of diesel exhaust on our mem- 
bership. In addition to negotiating certain require- 
ments for the operation and maintenance of diesel 
forklift equipment in the last Master Freight Agree- 
ment, we developed a Subcommittee under Article 
16 to deal with the problem. We have just had two 
meetings with freight company representatives through 
the Subcommittee. In our second meeting, we brought 
in the manufacturers of diesel-powered forklifts. The 
employers were as hard on the manufacturers as we 
were. This is very encouraging. Basically, they were 
saying, ‘Hey, you've sold us a bunch of equipment 
here, and you’ve left us with this problem.’ We have 
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our next meeting coming up soon, and we are 
studying options for improving the engines and 
exhaust treatments so that the equipment might 
operate more cleanly. But I think that short-term 
solutions will be difficult. We are also focusing on 
long-term solutions. 


International Teamster: What can the locals and 
members do to promote workplace safety? 


Durham: The members should be sure to bring to 
the attention of their local union any safety and 
health problem that exists at the work site. 

The locals need to be up to date and knowledgeable 
of what rights the workers have, and they need to 
be knowledgeable of the specific regulations that 
govern the industries where their members are 
employed. The locals must use the resources available 
to them, such as the service that is provided by this 
office as well as what is provided by the state and 
federal enforcement agencies. 


International Teamster: What do you see in the 
future of the Safety and Health Department? 


Durham: | don’t think we are going to run out of 
things to do. Workplace safety is an important, 
dynamic field. Looking back over the past 10 or 15 
years, you can see a lot of things that have been 
accomplished, but there is much more to do. This 
office has the strong support of the General President 
and the General Executive Board, so I am confident 
that we can continue to improve the workplace health 
and safety of Teamster members. 


Diesel Exhaust Study 
Aided by St. Louis Teamsters 


NIOSH researchers prepare equipment to sample diesel exhaust at the Yellow Freight 


breakbulk in St. Louis. 


leamster members of Local 600 

in St. Louis, Missouri, work- 

ing for Yellow Freight Com- 
pany, recently participated in a 
scientific study designed to help 
show whether workers exposed to 
diesel exhaust have an increased 
risk of getting lung cancer. 

The study, which is being con- 
ducted by the National Institute 
for Occupational Safety and Health 
(NIOSH), is attempting to deter- 
mine the extent to which Teamster 
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members are exposed to the harm- 
ful elements found in diesel ex- 
haust. By taking air samples at 
various trucking terminals across 
the United States, the researchers 
are assessing the cancer risk for 
trucking industry workers exposed 
to diesel exhaust. Using samples 
taken at the job site, researchers 
are analyzing the air that these 
workers actually breath. 

NIOSH has been conducting its 
study with the assistance of the 


IBT’s Safety and Health Depart- 
ment. The Department advised the 
researchers on locations to carry 
out the study, provided contacts 
at the study sites, and will com- 
ment on a draft of NIOSH’s final 
report before it is published. 


Four job classifications are being 
studied—mechanics, dock work- 
ers, and over-the-road and local 
cartage drivers. 

NIOSH investigators obtained air 
samples at the St. Louis Yellow 
Freight terminal by placing collec- 
tion devices on these different types 
of workers. Basically, the equip- 
ment consists of an air pump at- 
tached to the worker’s belt that 
sucks air through a collection filter 
from a plastic tube that is con- 
nected to the shirt collar. 

The particles collected on the 
filter that are used to measure 
diesel exhaust are very small—less 
than one-millionth of a meter in 
diameter. Diesel exhaust is a very 
complex substance: scientists note 
that it is comprised of at least 
18,000 compounds. 

NIOSH researchers collected four 
samples daily between February 
14-16 from each of the four major 
job categories at the Yellow ter- 
minal. Each worker wore the col- 
lection device for a full, eight-hour 
shift. 


Air samples were also taken from 
free-standing collection devices that 
were placed on the loading dock, 
in the mechanics’ garage, and in 
the local and long-haul truck cabs. 
A NIOSH lab in Cincinnati, Ohio, 
will analyze the samples. 

The NIOSH study calls for air 
sample surveys to be conducted in 
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both warm and cold temperatures, 
since weather is thought to greatly 
affect exposures to diesel exhaust. 
The St. Louis survey was the third 
of three to be carried out during 
the cold weather. The other two 
cold-weather surveys were con- 
ducted with the members of Local 
200 in Milwaukee, Wisconsin, and 
with the members of Local 20 in 
Toledo, Ohio. 

The first four surveys were all 
completed during warm weather 
at breakbulk terminals with Team- 
ster members at Local 512 in Jack- 
sonville, Florida; Local 722 in Peru, 
Illinois; and two at Local 776 in 
Harrisburg, Pennsylvania. 


Tim Barnes, president of Local 
600, was happy to assist the NIOSH 
study by having the investigators 
come into the St. Louis area. “This 
study is important,” Barnes com- 
mented. “It will help enable us to 
know what we need to negotiate 
into the freight contract in order 
to protect the health of Teamster 
members.” 

John Downey, a union steward 
for the Yellow Freight dock work- 
ers and a Teamster member for 24 
years, was one of the workers who 
wore the air sampling equipment 
throughout a work day. “I feel good 
about the inspectors being here,” 
he said. “We need to know what 
is in the air that we breath on the 
docks. If there is a problem, we'll 
have to find some way to correct 
hem 

Teamster dock workers have been 
expressing their concern about the 
health effects of exposure to diesel 
exhaust ever since the the industry 
began switching to diesel-powered 
fork lifts from gas and propane 
units about three years ago. 

The Safety and Health Depart- 
ment conducted a mail survey on 
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MOSH Industrial Hygenist Dennis Zaebst (left) explains the workings of air sampling equip- 
ment to Timothy D. Barnes, president, Local 600. 


the issue involving local unions 
with members working in termi- 
nals that use diesel-powered tow 
motors. The responses were uni- 
form in their distaste for the filthy- 
ness of the diesel exhaust and in 
their concern over the health ef- 
fects of the fumes. 


In all parts of the nation, mem- 
bers reported headaches, burning 
eyes, irritated noses and throats, 
and the coughing up of black 
phlegm. The ventilation was so 
poor in some truck terminals that 
the members reported seeing a 
black haze hanging in the air. Dirt 
and dust from the diesel exhaust 
covered the ceilings, walls, and 
floors. Work clothes became so 
filthy from the oily soot that dock 
workers report that it is impossible 
to wash these items with other 
clothes because the regular gar- 
ments will be ruined from stains. 


Some members’ personal physi- 
cians had advised them to wear 
protective breathing masks. 

Based on the members’ concern, 
Teamster negotiators persuaded 
management to agree to operation 
and maintenance standards for the 
diesel tow motors that are designed 
to make the equipment pollute the 
air less. 

The Union is also pursuing so- 
lutions through a special commit- 
tee of Teamster and management 
representatives that was created 
under the National Master Freight 
Agreement to deal with the prob- 
lem. The committee recently met 
with manufacturers of the diesel 
lifts to discuss the problems that 
are plaguing the industry. 


Douglas Rockwell, breakbulk 
manager of the Yellow facility in 
St. Louis, believes that the research 
efforts being conducted by NIOSH 


11 


Teamster driver Gene Winschell wore the 
air sampling equipment during work. 


will be useful to the industry. “We 
want the testing to be accurate 
and representative of the environ- 
ment that our people work in so 
that we can be aware of any prob- 
lems, and so that we can know 
what we need to do as an industry,” 
he said. 

Mounting scientific evidence 
suggests that diesel exhaust should 
be regarded as a potential occu- 
pational cancer hazard. Two types 
of studies have been conducted in 
this area, both with similar, dis- 
turbing results. 

First, several studies conducted 
on animals in laboratories show 
links of cancer with exposure to 
diesel fumes. 

Second, a growing number of 
studies on workers show a con- 
nection between diesel exhaust ex- 
posure and higher rates of lung 
cancer among this group. One such 
study of Teamster members, sep- 
arate from the air sampling sur- 
veys, is currently being completed 
by NIOSH. 


This study of lung cancer deaths 
in the Teamsters Union was con- 
ducted to compare the lung cancer 
risk of truck drivers with that of 
Teamsters in other job categories. 
The study population consists of 
2,081 men who had applied for 
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pensions from the Central States 
Pension Fund, and who had died 
in the years 1982 and 1983. 
Work history information, as well 
as personal data relevant to the 
study, such as diet and smoking 
habits, was collected from the next 
of kin and from Teamster records. 
Based on this information, the 
relative risk for lung cancer was 


Dock steward John Downey participated 
in the diesel exhaust study. 


assessed for the four major truck- 
ing industry job categories. 

Results from the study are not 
yet available. Teamster safety and 
health representatives have re- 
viewed a draft of NIOSH’s report 
for technical accuracy. The final 
report is expected to be published 
very soon. 


The final report on the air sam- 
ple surveys is not expected until 
some time near the end of the 


“As long as there is the 
possibility that the health 
of Teamster members is 
at risk, then we will be 
part of the process to 
correct the situation.” 
—Safety and Health 
Director R.V. Durham 


year. 

The results of the two NIOSH 
studies will be published in a health 
or medical journal. 


“We will continue to monitor 
developments and assist research 
in the area of worker exposure to 
diesel exhaust,” according to IBT 
Safety and Health Director R.V. 
Durham. “As long as there is the 
possibility that the health of Team- 
ster members is at risk, then we 
will be part of the process to cor- 
rect the situation.” 


NIOSH Chemist Jim Woodfin prepares this 
dock worker to carry the air sampling 
device. 
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mi select group of some 30 sen- 

‘ior labor and business offi- 
HP cials met with Canadian 
Employment and Immigration 
Minister Barbara McDougall, and 
top officers of her department, to 
outline their concerns with un- 
employment and worker training 
programs in Canada. The occasion 
was the Department’s annual meet- 
ing of national labour organiza- 
tions.and business associations, 
held on February 2, 1989, in 
Ottawa. 


The Teamsters were represented 
by Conference Director Louis Lac- 
roix, with staff support from Re- 
search Director Ron Douglas and 
Communications Director Fran- 
cois Laporte. 

Others representing labor in- 
cluded Canadian Labour Congress 
Executive Vice President Nancy 
Riche, and provincial Labour Fed- 
eration Presidents Gordon Wilson 
from Ontario, Louis Laberge from 
Quebec, and Ken Georgetti from 
British Columbia. 

Also present were senior officers 
of the Canadian Federation of La- 
bour, Building Trades, provincial 
government employees, nurses, 
machinists, teachers and several 
Quebec labor centrals. 


“Not only does it establish 
our presence at the Minis- 
ter’s level, but it also shows 
our friends in labor that 
Teamsters are with them 
in pushing for the reforms 
that Canadian workers 
need.”’ 

—Louis Lacroix 
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Teamsters joined a select group of labour, business, and government officials to discuss 
unemployment and worker training problems. 


Major employer groups on hand 
included the Canadian Manufac- 
turing Association, Chamber of 
Commerce, Retail Council and var- 
ious other national associations 
representing key Canadian indus- 
tries. 


Discussion focused heavily on 
the need to upgrade worker-train- 
ing programs to meet the major 
changes in the Canadian economy 
stemming from free trade and in- 
creased international competition. 

In recognizing growing skill 
shortages in a number of indus- 
tries, both business and labor ar- 
gued for two types of training 
programs: training for upgrading 
workers’ skills in their own work- 
places; and training that includes 
an element of flexibility and adapt- 
ability which would allow workers 
to change jobs as the demand for 
different skills emerges over the 
next decade. 

Business and labor both stressed 
the need for more creative uses of 
the unemployment insurance sys- 


tem to promote training and worker 
mobility. They agreed that the sys- 
tem should be geared to provide 
employment first and foremost, 
and then to provide insurance 
against unemployment only as a 
safety net. In addition, labor ar- 
gued for removing provisions 
whereby pension and severance pay 
are included in income for un- 
employment insurance purposes, 
thereby delaying the payment of 
benefits. This provision has been 
a sore point with labor since its 
introduction four years ago. 

Commenting later on the sig- 
nificant issues raised at the meet- 
ing, Director Lacroix stressed the 
importance of Teamster input in 
governmental decision making. “We 
must participate in these forums,” 
he said. “Not only does it establish 
our presence at the Minister’s level, 
but it also shows our friends in 
labor that the Teamsters are with 
them in pushing for the reforms 
that Canadian workers need.” Di- 
rector Lacroix indicated that he 
will be seeking a higher profile for 
Canadian Teamsters, “.. . both in 
the House of Parliament and in 
the ‘House of Labour.’ ” 
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the Teamsters Airline Division 
has demanded the elimination 
of “B” scale wages at USAir. 

The Teamsters opened negotia- 
tions with the company at the 
beginning of February on a new 
systemwide contract for 4,000 fleet 
service employees from coast to 
coast. 

The unit will go to 8,000 when 
USAir finalizes its merger with 
Piedmont Airlines in August, ac- 
cording to Airline Division Direc- 
tor William F. Genoese, and will 
eventually go to 10,000. 

The Teamsters have represented 
USAir fleet service employees in 
Pittsburgh, Philadelphia, Boston 
and Buffalo for some years. In 
December the Airline Division won 
a National Mediation Board union 
representation election and was 
certified as the representative of 
workers at previously unrepre- 
sented stations and at the former 
stations of Pacific Southwest Air- 
lines (PSA), which was acquired 


by USAir a year ago. 

The company filed a series of 
objections with the board and asked 
that the certification be revoked, 
but in February the Board issued 
a ruling strongly affirming its de- 
cision. It found no merit in any of 
USAir’s arguments. 


“We have demanded immediate 
wage parity for the former-PSA 
workers and also for the fleet serv- 
ice group at Piedmont,” Genoese 
said. 

He said the union is also de- 
manding an end to “B” scale wages 
at both USAir and Piedmont. Under 
the “B” scale, newly hired workers 
have a substandard progression 
scale. The Teamsters are demand- 
ing the “B” scale workers be up- 
graded immediately to the “A” scale 
wages received by senior employ- 
ees. 


From left, Airline Division Director William F. Genoese, Joint Council 32 President 
Howard G. Fortier and International Representative Harold Yates plan strategy for the 
Teamsters’ campaign to get rid of substandard “B” scale wages at USAir and Piedmont 
Airlines. The two carriers will merge in August. 
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Airline Division Director William F. Gen- 
oese (left), and IBT Associate General 
Counsel James McCall check legal papers 
affecting the Airline Division. 


Other key union demands in- 
clude: 


e@ An immediate 10% wage in- 
crease, retroactive to July 1, 1987 
and a 10% increase for the year of 
the contract. 

@ An early-out retirement pro- 
gram with no loss of pensions for 
workers who choose to retire early. 

@ A reduction in the wage pro- 
gression scale from 10 years to five 
years for all fleet service workers 
at both USAir and Piedmont. 


General President William J. 
McCarthy has instructed Genoese 
to do whatever is necessary to get 
rid of the “B” scale at USAir. 

Enthusiastic meetings of the fleet 
service workers have been held 
throughout the USAir and Pied- 
mont systems. 


When USAir Chairman Edwin 
Colodny addressed a company- 
sponsored meeting in Charlotte, 
NC, a worker asked him about the 
“B” wage scale. Colodny replied: 
“Next question.” 

“The Teamsters are coming on 
strong on this issue,” Genoese said. 


TEAMSTER 


“We are also working with a coa- 
lition of USAir unions representing 
the pilots, flight attendants and 
mechanics to wipe out the “B” 
scale for everyone at the airline.” 

USAir has hired anti-union law 
firms in Washington, D.C., and 
San Francisco, CA, in an effort to 
divide and conquer the workers. It 
is holding captive-audience meet- 
ings of workers on the job and 
showing them anti-labor video- 
tapes. 

But Genoese said the Airline 
Division has put together its strat- 
egy for an all-out campaign to 
protect the workers’ rights. The 
International’s Organizing, Legal, 
Communications, Research and 
Economics Departments are all 
taking part in the closely coordi- 
nated campaign. 


Government Help 
With Negotiations 


The United States government’s 
National Mediation Board is as- 
sisting in the Teamsters’ contract 
negotiations. 

Even before a new contract is 
negotiated, the Teamsters forced 
the company to grant improve- 
ments in health and welfare ben- 
efits to the fleet service group. The 
company had violated a “me, too” 
provision in the existing contract 
by granting the improvements to 
other groups but not to the fleet 
service unit. 

Citing Articles 3 and 13 of the 
standard airline Labor Protective 
Provisions, the Teamsters have de- 
manded arbitration in the seniority 
integration of USAir and Piedmont 
employees. 

Genoese said the Teamsters will 
take USAir to court, if necessary, 
for freezing transfers of employees 
who want to go to a new station 
from any other station during the 
negotiations. 
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New Associate General Counsel Named 
I: Attorney James A. 


McCall has been named by 

Teamsters General Presi- 
dent William J. McCarthy and 
IBT General Counsel James 
Grady as Associate General 
Counsel for the International 
Brotherhood of Teamsters, 
effective February 1, 1989. 

McCall brings to his new 
position a diverse and exten- 
sive background in many areas 
of labor law, including prac- 
ticing before the National La- —_ = 
bor Relations Board (NLRB), became. 
representing the Teamsters Airline Division under the Railway 
Labor Act, and representing the International Union in federal 
and state courts and before administrative agencies. This 
representation will entail aggressively filing lawsuits and de- 
fending the Union in a variety of areas. McCall will also appear 
before governmental agencies and association groups in his 
new capacity. 

As Associate General Counsel, McCall’s primary responsibil- 
ities will be to provide legal support in all areas of collective 
bargaining, including all national contracts and supplemental 
agreements. In his new position, he will also serve in a 
supervisory capacity over other IBT attorneys. 

In addition to a command both of contract law and of the 
analysis and interpretation of federal legislation, McCall’s diverse 
background has given him a unique mastery of multi-conference 
organizing campaigns. 

Prior to joining the IBT Legal Department in March, 1979, 
McCall served as Counsel to NLRB Chairman John H. Fanning, 
and as an attorney in the NLRB regional office in Baltimore, 
Maryland, where he gained litigation experience. Among his 
many areas of expertise, McCall is experienced in contract 
negotiation and administration, matters involving the Railway 
Labor Act, and work under the National Labor Relations Act. 
He also presently serves on the Department of Labor’s Child 
Labor Advisory Committee. 

McCall was designated by former Labor Secretary Ann 
McLaughlin to chair the Advisory Committee’s first subcom- 
mittee, which was assigned the task of finding ways for entrants 
into the work force to be better protected from exploitation 
and from health and safety hazards, especially in the food 
industry. As chairman of the subcommittee, McCall has made 
significant recommendations for changes in U.S. child labor 
laws which would protect the nation’s youth during their initial 
work experience. 

On naming McCall to his new position, General President 
McCarthy said, “Jim McCall’s expertise and experience will 
continue to be an important asset not only to the Legal 
Department, but also to the entire membership of the Union. 
With McCall serving in his new position, all of our affiliates 
will benefit enormously from his counsel.” 
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Huge Budget Deficit Tops the List 


As 101st Congress Begins Its Work 


vened, selected its leaders, and 
organized the committee struc- 
ture. Now, Congress must begin 
the legislative process in an effort 
to resolve the many difficult prob- 
lems that face the American people. 

The number one issue for the 
101st Congress will be the budget 
deficit. While this problem is one 
that has been addressed by each 
Congress since the American Rev- 
olution, the budget and its accom- 
panying deficit has become the 
most politically charged issue of 
the past decade. 

A lasting legacy of the Reagan 
Revolution is the huge budget def- 
icit and a tripling of the overall 
national debt. Congress, in a bi- 
partisan effort to trim the costs of 
government, passed the Gramm- 
Rudman Budget Law which re- 
quires the Congress to continually 


T 101st Congress has con- 


reduce the federal budget deficit 
over the next four years. If Con- 
gress cannot pass a budget that 
reflects these mandated budget fig- 
ures, the Gramm-Rudman Bal- 
anced Budget Law automatically 
makes across-the-board cuts in the 
spending of every federal program, 
except Social Security. 


Budget Breakdown: 
What Goes Where? 


The last budget proposed by the 
Reagan Administration calls for 
over a trillion dollars in spending 
to pay for the programs of the 
federal government. 

Fully 60 percent of the federal 
budget cannot be controlled 
through spending cuts. This part 
of the federal budget provides for 
programs that the American public 
are “entitled to” or have earned 


through government service. These 
government entitlement programs 
include Social Security, Medicard, 
Medicare, Aid to Families with De- 
pendent Children (Welfare), job- 
less pay, subsidized housing pro- 
grams, food stamps, etc. Entitle- 
ment programs alone count for 
over 45 percent of the federal 
budget. Interest the government 
is required to pay on the national 
debt—which accounts for 15 per- 
cent of the federal budget—is also 
exempt from the budget axe. 

The remaining 40 percent of the 
federal budget that can be con- 
trolled by the Congress includes 
the programs of the Defense De- 
partment, which devour up to 25 
percent of federal outlays. All other 
federal programs or activities of 
the federal government account 
for the remaining 15 percent of 
the budget. 


SSSSSSS SPENDING SSSSSSS 
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Source: U.S. Budget FY1990 
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Additional Revenues 
Must Be Raised 


As mentioned above, the Gramm- 
Rudman Balanced Budget Law re- 
quires that the federal deficit in 
this fiscal year cannot exceed $100 
billion dollars. The budget antici- 
pates that government revenues to 
pay for these programs will leave 
a deficit of approximately $130 
billion dollars. As a result of this 
shortfall, Congress must either cut 
federal programs by $30 billion 
dollars, or must raise revenues by 
$30 billion dollars to reach the 
mandated deficit levels. 

A number of proposals are cir- 
culating in the tax committees to 
find additional tax revenue to pay 
for these programs. Each and every 
one of them will have an impact 
on Teamsters and their families. 
Once again, there will be efforts 


to tax health insurance and pen- 
sions. Some members of Congress 
want to count the amount of health 
insurance premiums as income, 
for federal and state tax purposes. 
In the average Teamster contract, 
these premiums—routinely paid 
by employers—average $65 per 
week. The proposal to count this 
as income would add roughly $3,000 
to taxable income. For most Amer- 
icans, with a 28% tax rate, federal 
taxes alone would increase some 
$800. 


Other Tax Proposals 
Target Specific Industries 


Other proposals would raise the 
federal income taxes on beer, wine, 
and distilled spirits. The produc- 
tion and distribution of these prod- 
ucts employ hundreds of thou- 
sands of Teamster members. 


Some proposals include raising 
the tax on gasoline to pay for the 
federal deficit. Once again, this 
proposal would have an impact on 
Teamster members who are em- 
ployed in the freight, package de- 
livery, or airline industries. It would 
also have an impact on Teamsters 
in the construction industry, whose 
jobs rely on the gas tax to pay for 
the construction of our nation’s 
highways and bridges. 

Obviously, there are tough de- 
cisions ahead that elected repre- 
sentatives in Congress must make 
in order to balance the federal 
budget. Each proposal will in turn, 
have an impact on Teamster mem- 
bers and their families. 

The IBT Legislative Department 
will continue to monitor develop- 
ments on this important issue, 
working with friends in Congress 
to protect Teamsters’ interests. 


SSSSSSSSS TAX SSSSSSSSS 


Source: U.S. Budget FY1990 
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WASHINGTON,D.C. 


Delegates from across the United States and Canada discussed challenges facing 
Teamster members in the dairy industry. 


she Teamster Dairy Conference 

of the U.S.A. and Canada held 

@ its annual meeting January 

23-27 in San Antonio, Texas. Con- 

ference Chairman Robert E. Mar- 

ciel welcomed 66 delegates from 

the local unions representing dairy 

workers to the four-day, working- 
session meetings. 

“I am encouraged by the level 
of participation and support that 
the Dairy Conference is getting 
from locals across the United States 
and Canada,” Marciel told the del- 
egates. “By coming together and 
cooperating with each other, we 
will be better prepared to protect 
and improve conditions for the 
membership. That is what this 
meeting is all about.” 

At the opening session, the del- 
egates heard from Charles Had- 
dock, retiring president of the Texas 
Conference of Teamsters and sec- 
retary-treasurer of Local 745. Had- 
dock, who is about to assume the 
important post of a Labor Com- 
missioner for the State of Texas, 
encouraged the delegates to build 
the Dairy Conference into a stronger 
force for representation of Team- 
ster members. Teamster delegates 
thanked Haddock for his support 
of the Dairy Conference over his 
years as a Teamster leader and 
wished him well in his new en- 
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deavors with the Texas Employ- 
ment Commission. 

Norman Greene, international 
director of the IBT’s Department 
for Retiree Affairs, addressed the 
Conference delegates and encour- 
aged them to call upon the retirees 
to assist in local activities. 

The Dairy Delegates also heard 
form Texas Attorney General Jim 
Mattox, who welcomed the Team- 
sters to Texas and thanked the 
Conference for inviting him to 
participate in their meeting. 

In an informative afternoon ses- 
sion, International Representative 
Joe Morgan, Jr., and Dino Apedalle, 
Local 222, Salt Lake City, Utah, 
reviewed recent labor relations 
trends with Borden’s dairies. 

Borden is the largest employer 
of Teamster members in the Dairy 
Conference, with 37 Teamster 
agreements on file at the Inter- 
national’s headquarters covering 
over 1,900 workers. 

“Leading the Way: Teamsters 
Options for the Future” was the 
title of a work shop conducted by 
IBT Education Director Art Kane 
and Assistant Director Sally Payne 
on the second day of the Dairy 
meetings. Kane and Payne employ 
a highly effective approach to de- 
veloping problem-solving and goal- 
setting strategies by encouraging 


meeting participants to create so- 
lutions to common challenges. 

The Dairy Conference delegates 
focused on several challenges faced 
by their membership and devel- 
oped suggested solutions to those 
joint problems. By breaking the 
meeting participants into small 
workgroups, Kane and Payne were 
able to solicit a broad range of 
input from the Dairy delegates. 
Each workgroup was asked to re- 
port its findings and work strate- 
gies to the larger group. 

Areas of concern and discussion 
raised by the Teamster represen- 
tatives included leveraged buyouts 
and takeovers, the Federal Milk 
Order, dairy cooperatives, union 
busting, production schedules, the 
competitiveness of Teamster plants, 
and cooperation among local unions 
representing dairy workers. 

After the workgroup sessions, 
IBT Industrial Trades Division Di- 
rector Joseph Konowe reported to 
the delegates on recent develop- 
ments with Nestle Corporation. A 
Swiss company, Nestle is the larg- 
est food concern in the world. 
Between 1981 and 1988, the 122- 
year-old company doubled its prof- 
its and tripled its American sales. 
Nestle has 60 contracts with 50 
IBT locals. Konowe characterized 
recent negotiations as “difficult.” 

Konowe suggested that because 
Nestle allows a great deal of free- 
dom to its American subsidiaries— 
Carnation, Beech Nut, Hills Broth- 
ers—Teamster local unions must 
strive for greater cooperation and 
coordination of their efforts. He 
called for greater communication 
between locals, and regional meet- 
ings of the Dairy Conference. 

Following his remarks on Nes- 
tle, Konowe turned his attention 
to the changing nature of work 
and workplaces. “The changes that 
will take place over the next ten 
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years will alter the dairy business 
far more than the important 
changes that have recently trans- 
formed the industry,” he told the 
delegates. Konowe stressed that 
Teamsters will have to stay on top 
of developments in the industry, 
such as the increasing use of com- 
puters and robots that will require 
a highly-trained membership. 

On the third day of the confer- 
ence, David P. Kozak, secretary- 
treasurer of Local 464, Vancouver, 
British Columbia, Canada, offered 
an overview of recent labor rela- 
tions developments affecting work- 
ers of the dairy industry in his 
country. Kozak reviewed recent 
efforts to increase the level of au- 
tomation at dairy plants, and the 
rising importance of “dairy mar- 
keting cooperatives.” These coop- 
eratives are milk-producing com- 
bines of big farmers that are 
controlling growing portions of 
the dairy market both in the United 
States and in Canada. 

Fred Gegare, president, Local 
75, Green Bay, Wisconsin, re- 
ported to the delegates on the 
workings of the Federal Milk Mar- 
keting Order, a regulatory stand- 
ard controlling the flow of milk in 
the United States, and guarantee- 
ing a certain price for producers. 
Gegare encouraged the Teamster 
representatives to become familiar 
with these federal guidelines and 
with the personnel who administer 
the regulations because of their 
importance to Teamster members 
employed in the dairy industry. 

Chuck Gagnon, a dairy repre- 
sentative with the Eastern Confer- 
ence of Teamsters, led a team of 
delegates who reported to the Dairy 
representatives on the recent ac- 
tivities of Labatt, a Canadian con- 
glomerate that is seeking to expand 
its presence in the dairy market of 
the United States. 

IBT Director of Organizing Vicki 
Saporta opened the final session 
of the Dairy Conference meeting 
by asking the delegates to develop 
solutions and strategies to con- 
front the rise of union-busting that 
has been plaguing workers in the 
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dairy industry. 

Delegates split into groups and 
grappled with a hypothetical scen- 
ario developed by Saporta that in- 
cluded many of the elements of 
the decertification campaigns that 
dairy management is using to tar- 
get their worker’s unions for elim- 
ination. In their reports to the full 
meeting, most groups focused on 
the need for greater communica- 
tion between the local unions and 
their members. The ultimate goal 
of this interaction, according to 
most commentators, should be to 
create an atmosphere of stronger 
trust and better understanding of 
the union’s goals among the rank 
and file. 

DRIVE Representative T. Tommy 
Cutrer concluded the oral reports 
to the Dairy delegates by making 
an appeal for greater support of 
DRIVE, the Teamsters’ political ac- 
tion arm. Cutrer emphasized the 
need for local unions to negotiate 
weekly check-off language into all 
of their collective bargaining agree- 
ments. He noted that this check- 
off language has been instrumental 
in helping DRIVE grow to become 
the best-funded political action fund 
in the United States. 

Representatives of Teamster Lo- 
cal 222, Salt Lake City, Utah, pre- 
pared an informative written re- 
port on their experiences in a 
corporate takeover situation in- 
volving several large dairies. The 
Dairy Conference also distributed 
a detailed booklet analyzing the 
industry that was prepared by the 
IBT’s Information Center. 

Many delegates to the annual 
Dairy Conference meeting ex- 
pressed high praise for Director 
Marciel and for the Conference’s 
Policy Committee for their efforts 
to strengthen the cooperation 
among Teamster local unions rep- 
resenting dairy workers. “Coop- 
eration and communication among 
dairy locals is absolutely essential,” 
one delegate commented. “The 
Dairy Conference is building a net- 
work that can really make a dif- 
ference in how effectively we rep- 
resent the membership.” 


Dairy Conference Director Robert E. Mar- 
ciel is seeking new cooperation among 
dairy locals. 


David P. Kozak, secretary-treasurer, Local 
464, Vancouver, British Columbia, spoke 
of recent developments in Canada. 


Fred Greyare, president, Local 75, Green 
Bay, Wisconsin, reviewed the Federal Milk 
Marketing Order. 
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Chuck Mack, president, Teamster Joint 
Council 7, San Francisco, California, an- 
nounces the model training program to 
the new trainees, employers, Teamster 
members, and state politicians who were 
gathered at the Center. 


lm ust two years after a long and 

bitter strike in Watsonville, 

y California, the Teamsters Union 
and six local frozen food companies 
have combined their resources to 
develop a job training program for 
workers in the frozen food indus- 
try. This new program, the first of 
its kind in the nation, trains un- 
skilled workers for jobs in highly 
mechanized frozen-food process- 
ing plants. 

The program, developed jointly 
by Teamsters Joint Council 7 in 
San Francisco, California, the In- 
dustry Education Council of Cali- 
fornia, and six frozen food com- 
panies, is recognized as a major 
breakthrough in the relationship 


reduce unemployment, raise pro- 
ductivity at the plants, and guar- 
antee nearly year-round employ- 
ment to workers in an industry 
that is known for its huge fluctua- 
tions in the workforce. 

The new program is operated 
through the Agricultural Proces- 
sor Training Center which is lo- 
cated in the abandoned building 
of a former frozen food plant. 
Workers will receive more than 50 
hours of training on food-process- 
ing equipment at the Center, fol- 
lowed by additional training at 
each participating frozen food plant. 

The trainees are referred to the 
program by the state Employment 
Development Department. To qual- 
ify, trainees must be at least 18 
years old, currently unemployed, 
and not have worked in the frozen- 
food industry in the past two years. 

Following completion of the 
training program, job placements 
will be made by Teamster Local 
912 in Watsonville. 


The funds supporting the Center 
are obtained from California’s Em- 
ployment Training Panel which 
gathers unemployment insurance 
funds and distributes them back 
to the community through con- 
tracts with employers and other 
organizations to train workers. 

The training program was de- 
signed by Alex Ybarrolaza, business 
agent, Local 70, Oakland, Califor- 
nia, in collaberation with Steve 
Shaw, formerly of Shaw Frozen 
Foods. Shaw currently serves as 
the director of the Center. 

Ybarrolaza stressed the imper- 
ative need of such a training pro- 
gram. “When you take somebody 
fresh out of the fields and put them 
in front of this machinery, it drives 
workmen’s compensation up dra- 
matically and productivity suffers 
tremendously.” 

Shaw expects this pilot program 
to expand to other agricultural 
communities throughout the state 
and nation. 


A training simulation was held at the new Agricultural Processor Training Center to 
demonstrate what type of machinery the workers in the frozen-food processing plants 
will be trained to operate. Teamster representatives Chuck Mack (far right), Joint Council 
7 president; Alex Ybarrolaza (center), Local 70 business agent; and Sergio Lopez (standing 
third from left), Local 912 secretary-treasurer, attended the training session. 


between labor and food processors. 

In addition to providing training 
for approximately 500 entry-level 
employees, the program aims to 
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1 $300,000 arbitration award, 

i won by Local 213 in Vancou- 
¥ Wver, British Columbia, may 
signal the end of a widespread 
employer abuse that has become 
almost routine in the trucking 
industry in Canada—the contract- 
ing out of Teamster jobs. 

Since deregulation and cut- 
throat competition arrived on the 
scene, many Teamster companies 
have reduced costs and sidestepped 
contractual obligations by farming 
out various parts of their opera- 
tions along with the union jobs 
and wages that go with them. 

Time and again, Teamster local 
unions have successfully prose- 
cuted these companies at the Ca- 
nadian Labour Board only to end 
up with a paper victory—an award 
of back wages against a fly-by-night 
“successor,” or “double-breasted” 
company, which has either gone 
out of business or lacks the funds 
to pay the award. 

Faced with this mounting di- 
lemma, Local 213 recently pursued 
a major employer and achieved a 
different outcome. 

In this recent instance, 14 mem- 
bers employed by Public Freight- 
ways, working for $16 per hour 
with various Teamster-won bene- 
fits, arrived at work one morning 
only to discover that Public 
Freightways had shifted their jobs 
to Kootenay Kourier, a double- 
breasted alter ego of Public, and, 
if they wanted to work, it would 
be at $12 per hour with no benefits. 

Local 213 Business Agent Bob 
Glen persuaded many of the angry 
members to stay on the job, while 
Secretary-Treasurer Ed MacIntosh, 
the local’s principal officer, and 
veteran negotiator Peter White, 
together with Local 213 Counsel 
Ed Norman, maneuvered their case 
through the grievance procedure 
and into arbitration. 

When the dust had settled, sev- 
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eral more fly-by-night contractors 
had appeared on the scene. How- 
ever, Kootenay and other double- 
breasted operators were ordered to 
pay a total of $304,324.73 in back 
wages and benefits to the Teamster 
members under the terms of 
Teamster agreement with Public 
Freightways. 

This award averages over $20,000 
for each member. What makes it 
more than just another paper vic- 
tory is the fact that the primary 
Teamster company, Public Freight- 
ways, was held liable along with 
its successors. Established primary 
companies are far more likely to 
have the resources to pay, and to 
reinstate employees, than are the 
fly-by-night, double-breasted firms. 

To date, one successor company 
has already negotiated a settlement 
with Local 213. If the others fail 
to follow suit, the local will be able 
to vigorously pursue the primary 
company, backed by the full weight 
of this precedent-setting and le- 
gally binding award. 

This is good news for all Cana- 
dian freight locals, because it puts 
the employers on notice that the 
tide is starting to turn. Already a 
major national company has ap- 


Teamster General President William 
monthly National Freight Contract Review Committee meeting held at IBT 
headquarters in Washington, D.C. on January 26. 


Local 213 Secretary-Treasurer Ed Mac- 
Intosh (left) and Trustee and Business 
Agent Peter White pursued the case through 
the grievance procedure and into arbitra- 
tion. 


proached the local to settle a sim- 
ilar contracting-out case, and sis- 
ter Local 31, also in Vancouver, is 
pursuing a similar case to arbitra- 
tion with another major company. 


SS 


J. McCarthy (center) attended the 


This really is a ship. A longshoreman on the Sea Land’s Port of Anchorage chips away at ice formed by cold ocean spray. A two-foot 
layer of ice encrusted the cargo hatches. (Anchorage Times photo. Reprinted with permission) 


mt’s no secret that Alaska’s win- 

iters can get pretty cold. But the 
recent cold snap that sent tem- 
peratures plummeting to minus 
80 degrees and wind chills to mi- 
nus 120 in some parts of the state 
tested the mettle of the most rug- 
ged Alaskans. 

Throughout the three-week cold 
spell, members of Teamster Local 
959, in Anchorage, Alaska, had 
their hands full dealing with bulky 
equipment, but they got the job 
done. “We had short delays caused 
by the cold, but, by and large, our 
employers kept operating and we 
continued to do our jobs,” said 
Local 959 Secretary-Treasurer Jack 
Slama. 

Some Alaska roads were closed 
to private vehicles for days, but 
commercial traffic continued to 
move. “Our people know how to 
deal with the cold,” Slama said. 
“They bundled up, kept their en- 
gines running, and kept on truck- 
ing.” 

Most of the state’s supplies move 
through the Port of Anchorage. 
Teamsters and their affiliated 
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Longshore members move the 
supplies for Totem Ocean Trailer 
Express and Seal Land Services, 
Inc. There were some minor delays 
caused by ice and high winds, but 
there were no major shortages in 
the state’s larger cities. 

It was a different story, however, 
in remoie villages in Alaska, where 
air service was discontinued due 
to the cold. Bush pilots, who fly 
into remote areas of the state, can’t 
operate when temperatures hit 40 
and 50 below. While there were 
supply and mail problems, most 
villagers took the weather in stride. 
Many simply stayed inside, watched 
TV, and lived off their caches of 
game and other provisions. 

Teamsters operate 25 remote 
radar sites throughout Alaska. These 
sites took the brunt of the cold, 
but they were well-supplied and 
prepared for the winter blast. 

For the first time in the pipe- 
line’s 10-year history, weather 
forced a cutback in the oil flowing 
through the Trans Alaska Oil Pipe- 
line. One hundred mile-per-hour 
winds in the Valdez harbor forced 
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a two-thirds cutback in the two 
million barrel-a-day flow rate. The 
high winds subsided within a day, 
and ships were allowed to dock. 


While the cold failed to stop 
Alaskans, an unusually high bar- 
ometric pressure did stop dozens 
of commercial flights from coming 
into the state. The cold wave was 
caused by the most intense high 
pressure area ever recorded in North 
America. When the barometer shot 
through 31 inches of mercury, 
airplane altimeters became use- 
less. The altimeters are based on 
barometric pressure and the gauges 
don’t go higher than 31 inches. 


Slama said he didn’t want to 
minimize the effects of the cold 
wave. “It was very cold and life- 
threatening for those who were 
not prepared to deal with it,” he 
said. “Fortunately we earn our pay 
by dealing with cold weather. But 
we were glad to see that high 
pressure area move south. Then 
we sat back and watched TV to see 
how our neighbors in the ‘Lower 
48’ states coped with it.” 
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Members’ Support for DRIVE Grows in 1988 


As Fund Raises $4.8 Million 


fund—DRIVE—had another 

excellent year in 1988 as 
Teamster members contributed 
$4.8 million to the program. 

The new total is a high water 
mark for the union and represents 
nearly a 20 percent increase from 
the year before. 

General President McCarthy 
credits the membership for rec- 
ognizing the importance of polit- 
ical action to the union. “Political 
action is absolutely essential to this 
union, and it is very gratifying to 
know that the membership sup- 
ports the DRIVE program,” he said. 

DRIVE stands for Democrat, Re- 
publican, Independent Voter Ed- 
ucation. Established in 1959, DRIVE 
was formed to help combat anti- 
union sentiment across the United 
States. 

Political and legislative action 
are most effective when they are 
carried out in tandem; therefore, 
DRIVE activity is based on two 
inter-related objectives: one elect- 
ing candidates supportive of work- 
ing people; and, two, advancing 
or defeating legislation affecting 
workers and their families. Mem- 
bership involvement in the process 
is critical. 


Te Teamsters’ political action 


The Key to Success 


Any Teamster member can con- 
tribute to DRIVE. Shop stewards, 
business agents and local union 
officers are all signing up new 
members. Members can also con- 
tribute by filling out the card ap- 
pearing on the back covers of many 
issues of the International Team- 
ster magazine. 

The Teamsters Union has set 
higher goals for 1989. Meeting 
these goals is quite possible be- 
cause the $4.8 million raised last 
year represents the contributions 
of only a small fraction of the 
Teamster membership. 
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Hall of Fame 
Will Honor 
Labor’s Leaders 


n exhibit sponsored by 
Ae Friends of the De- 


partment of Labor in 
conjunction with the U.S. 
Department of Labor just re- 
cently opened a new national 
landmark, the Labor Hall of 
Fame. The public exhibit at 
the Frances Perkins Building 
honors, posthumously, 
Americans who demonstrably 
advanced in their lifetime the 
Labor Department’s basic 
mission of enhancing the em- 
ployment opportunities and 
welfare of American wage 
earners. 


1988 Honorees 


The four 1988 chapter hon- 
orees include Samuel Gom- 
pers, Cyrus S. Ching, John R. 
Commons, and Francis Per- 
kins. These four individuals 
have been nominated and 
chosen because they had done 
so much to promote the wel- 
fare of the American worker 
from all walks of life. 

Anyone can assist in nom- 
inating the recipient of their 
choice. The International 
Brotherhood of Teamsters is 
very proud of having assisted 
in the nomination of these 
four hall of famers. 

If you are interested in 
information on nominating 
procedures for the Labor Hall 
of Fame, you may contact: 
Friends of the Department of 
Labor, Box 2258, Washing- 
ton, D.C., 20013, or call (202) 
371-6422. 

Announcement of 1989 in- 
ductees will be made around 
March 4th, with induction 
ceremonies around Labor Day. 


Teamsters Meet with 
Canadian Trucking Association 


Left to right are Ron Douglas, research director, Canadian Conference of 
Teamsters; Louis-Paul Tardis, general manager, Canadian Trucking Asso- 
ciation; Louis Lacroix, director, Canadian Conference of Teamsters; Ken 
McLaren, president, Canadian Trucking Association; Charles Thibault, di- 
rector of Freight Division, Canadian Conference of Teamsters. 


Director Charles Thibault met with top officials of the 
Canadian Trucking Association (CTA) on February 1, in 
Ottawa. In a wide-ranging discussion with CTA President Ken 
McLaren and General Manager Louis Paul Tardif, Lacroix and 
Thibault exchanged views on a number of key problems facing 
Teamster members and their employers in the trucking industry. 
The issue of drug testing was thoroughly examined in light 
of the new U.S. regulations requiring five types of testing: 
before hiring, periodic, random, with reasonable suspicion, and 
following a reportable accident. Both parties agreed that the 
U.S. system goes too far, and that any future Canadian legislation 
must place greater emphasis on a driver’s right to privacy, 
rehabilitation, and universal, cost-effective enforcement. 

The growing shortage of qualified drivers in the industry was 
also a matter for in-depth discussion. In recognition of the 
seriousness of this problem, both the Canadian Conference of 
Teamsters and the CTA will be engaged in a comprehensive 
human resources study; it will focus on the impact of dereg- 
ulation, where the industry is headed, and the need to attract 
and train more drivers. 

Other issues discussed included the new National Safety 
Code, and the failure of Alberta and Saskatchewan to enforce 
“hours-of-work” standards. They also examined Canadian-U.S. 
differences in the tax treatment of their trucking industries, 
and the resulting incentive to relocate Canadian operations to 
the United States. These problems represent a growing threat 
to Teamster jobs and safety, and the Conference will be actively 
lobbying for corrective action by the appropriate government 
ministries. 

In concluding the meeting, all participants agreed that it 
had been informative and beneficial, and that regular contact 
should be maintained between the two organizations for the 
purpose of exploring issues of mutual concern to the industry 
and their Teamster employees. 


Pier Conference Director Louis Lacroix and Freight 
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in Shelby County, North Caro- 

‘lina, a group of over-the-road 
Mtransport drivers made a pace- 
setting decision to turn back the 
tide on anti-unionism in their re- 
gion of the state. They voted to 
break with a longtime regional 
tradition and vote “union,” specif- 
ically “Teamster.” 


Their decision represents the 
culmination of a months-long wait 
by these drivers who had first heard 
of the Teamsters Union and its 
enviable collective bargaining con- 
tracts by word-of-mouth. Other 
Teamster drivers across North Car- 
olina and Virginia, particulary 
Teamster drivers out of Local 592 
in Richmond, Virginia, had spread 
the word about their generous 
Teamster contracts. 

The spontaneous word-of-mouth 
campaign generated such interest 
and enthusiasm from the drivers 
employed by Shelby’s Bost Bakery, 
that they contacted Teamsters Lo- 
cal 61 in nearby Hickory, North 
Carolina, last July, asking for the 
local to organize them. 


Wasting no time, the local held 
a meeting with the drivers to dis- 
cuss the issues and to tell them 
about the organizing process. Fol- 
lowing the meeting, 26 drivers 
signed cards and 22 signed to be 
on the in-plant committee. The 
local filed the petition and contin- 
ued to have meetings with the 
drivers. At each meeting, the Bost 
Bakery drivers would tell the local 
how they had talked to other Team- 
ster drivers, and that they knew 
that they would benefit from 
Teamster representation. 

The soon-to-be Teamsters told 
the local how the drivers in Rich- 
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mond had shown them paycheck 
stubs in which they were making 
$11.88 per hour; the drivers from 
Bost Bakery in Shelby were making 
only $8.85 per hour for the same 
work and working for the same 
employer. 


The Richmond drivers and other 
Teamster drivers from Carolina 
Freight told them at the various 
truck stops about bid procedures 
and pension benefits which the 
Bost Bakery drivers did not have. 
In addition to not having a pension 
plan, the drivers from Bost also 
had a health insurance plan sub- 
standard to that of the union driv- 
ers, although they all worked for 
the same company. 


Teamster General Organizer 


Linda Brown, who coordinated the 
campaign for Local 61, held a 
meeting with the drivers just be- 
fore the election and asked them 
what they thought the vote would 


be. The drivers said that the vote 
would be 24 for the Union, four 
against the Union, and that one 
driver would not vote. Their fore- 
cast was perfectly on target, and 
the vote was exactly 24-4, with 
one driver abstaining. 


Local 61 is particulary pleased 
to welcome the Bost Bakery driv- 
ers. According to the local’s prin- 
cipal officer, Secretary-Treasurer 
Ronald N. Keener, “The members 
of Local 61 are proud to be making 
such strides in an area with so 
little understanding of organized 
labor and such limited awareness 
of the merits of collective bargain- 
ing. 

“This is the first real organizing 
we've accomplished in Shelby 
County. ... I trust that this win 
will be only the beginning of many 
successful organizing campaigns 
in the future,” Keener said. “If 
word-of-mouth campaigning by the 
rank-and-file is the key element, 
we're certain to see more Teamster 
triumphs. I’m very grateful to those 
drivers from Richmond.” 


Gathered at an organizing meeting in Shelby, North Carolina, are Local 6] Business 
Agent A.C. Beam (kneeling left), Secretary-Treasurer Ron Keener (kneeling right) and 
IBT Organizer Linda Brown (standing third from left) with Bost Bakery drivers. The 
drivers later voted 24-4 to join the Teamsters. 
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Consumer Information: 


How to Calculate Your Net Worth 


around again, Teamster 

members might be interested 
in taking an overall look at how 
they stand financially. To help 
families get a handle on both daily 
budgeting chores and long-range 
investment planning, the follow- 
ing article released by Press As- 
sociates Inc., is reprinted here. 


Ase helps you plan how to 


A: tax preparation time rolls 


spend your money, but it also 

pays to know your net worth. 
The information can help you with 
tax planning, investment strategy, 
and family budgeting chores. A 
valuable benefit is the up-to-date 
information for adequate insur- 
ance coverage. Since this is the 
kind of project which takes more 
than one sitting to complete, the 
best time to start is now. If there 
is any consolation, yearly updates 
will be much faster. 

Any note sheet divided into two 
columns will do to develop your 
real worth. One column will be for 
your assets, the other for your 
liabilities. After all of the entries 
have been made, add up each col- 
umn. The difference between the 
two sums is your net worth. 


Add up Your Assets 


For convenience sake, start with 
your most immediate and liquid 
assets. List cash and balances you 
have in checking and savings ac- 
counts. Then post any certificates 
of deposits and money market ac- 
counts. Also include the cash value 
of any life insurance. 

The amount of money you have 
vested in company benefit plans 
also should be included in your 
asset calculations. Don’t include 
deferred compensation, however, 
since you want to figure your cur- 
rent net worth. 

The current value of your house 
or any investment real estate you 
hold should be determined. Many 
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real estate brokers will gladly give 
you the current value of your home. 
The amount you put down on 
paper should be an estimate of the 
price you could expect to receive 
from a buyer within a reasonable 
period of time. Make sure you 
deduct commissions and other 
selling costs. 

Furniture, clothing and other 
personal assets should be evaluated 
as well. Figure the present value, 
not the replacement cost. You may 
need professional help for apprais- 
ing art, jewelry and antiques. It 
may be worth the cost if only to 
help you maintain the proper 
amount of insurance on your val- 
uables during inflationary times. 

The value of your car, boat or 


other vehicle should be included 
in your list, of course. To ascertain 
the price of your car, call used car 
dealers to find out the trade-in 
value. Your insurance company or 
agent can give you the car’s “blue 
book value” if it isn’t too old. Boat 
and recreation vehicle dealers will 
be able to give you the value of 
those major possessions. 

If you own a business, record 
the equity. If you are owed money, 
or an estate or trust is being held 
for you, include those amounts in 
your total assets as well. 


List Your Liabilities 


On the other side of the ledger 
sheet, list all that you owe includ- 
ing current bills for utilities, credit 
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card purchases, medical costs and 
other expenses. List the balance 
owed on installment loans for ap- 
pliances, cars and home improve- 
ments. The balance owed on your 
home mortgage must be included 
and cannot be overlooked. 

All other loans, including those 
for college tuition, and life insur- 
ance loans should be included even 
if payments have been deferred. 
Don’t forget insurance policy pre- 
miums due this year. Taxes due 
later in the year (school, property) 
also should be listed. 

Subtract the total of your lia- 
bilities from your total assets for 
your net worth. If you compute 
your net worth yearly, you will 
have a clearer picture of your true 
financial state. 


Set Financial Goals 


Using net worth figures, more 
realistic long and short term fi- 
nancial planning and goals can be 
accomplished. The home, car, or 
refrigerator you want to purchase 
in the future, the college education 
for your children, the retirement 
goals you share with your spouse— 
all can be planned with far less left 
to chance. The overview provided 
by your net worth is the best place 
to start. 

Take a long, hard look at your 
balance, and then establish a budget 
for the year. It is also important 
to make savings a fixed expense 
and be sure to set aside money for 
emergencies, such as medical emer- 
gencies. A separate savings ac- 
count then can be used for emer- 
gencies, too. This should be left in 
a separate savings account so you 
are not tempted to dip into it. 

Recent figures show Americans 
save only about three percent of 
their income. Europeans and Jap- 
anese save about 10 percent. If you 
can, try to save as much as you 
can afford. 
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Rhode Island Teamsters Aid 
Armenian Earthquake Victims 
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“Teamsters: People Helping People:” Pictured above (left to right) are 
Treadway’s Express driver Charles Stevens; Armenian Relief Society Member 
Suzanne Simonian; Fr. Mesrob Tashjian; Local 251 President John E. Amaral; 
Harry Kizirian, chairman, Governors Task Force for the Armenian Earth- 
quake Relief; and Treadway’s Express shop steward Ray Realt. 


call for help shortly after the earthquake disaster devastated 
Armenia. 

Suzanne Simonian, regional executive member of the Ar- 
menian Relief Society, contacted Local 251 President Jack E. 
Amaral one Sunday evening asking if he could get a truck to 
move a field hospital (M.A.S.H.) unit that the Governor of 
Rhode Island had donated to the relief efforts of the earthquake 
victims. 

The next morning, Amaral called Tredway’s Express, which 
donated a tractor/trailer, and contacted Treadway’s shop steward 
Ray Reall, who donated his time to move the hospital to a 
staging area for shipment to Armenia by the U.S Air Force. 
The unit was delivered the day after the first call was made. 

On Thursday of the same week, Amaral received a second 
call from Simonian asking if the Teamsters Union could help 
move another field hospital. Treadway’s Express obliged again 
by donating the truck, and Local 251 Trustee and Treadway’s 
Express employee Charles Stevens delivered the emergency 
facility. 

Amaral, Teamsters Local 251 and Treadway’s Express received 
high praise and heartfelt thanks from Simonian; Harry Kizirian, 
chairman of the Governor’s Task Force for the Armenian 
Earthquake Relief; and Father Mesrob Tashjian, pastor of St. 
Vartanantz Armenian Church in Providence, Rhode Island. 

In a letter to Amaral, Simonian’s organization commented: 
“The willingness of your organization and the graciousness of 
your members is truly indicative of the true meaning of 
Brotherhood!” 


L: 251, East Providence, Rhode Island, answered an urgent 
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Reminder: Teamsters Are Not 


Soliciting Advertisements 


man posing as a union official 
Aj selling advertising space 

in non-existent publications, 
was charged by a grand jury in 
New York with fraud. Phillip L. 
Clevenger of Huntington Beach, 
California, was indicted on two 
counts of mail fraud and five counts 
of wire fraud. 

Using several aliases, Clevenger 
passed off as an official of the 
Teamsters and other AFL-CIO 
unions, allegedly selling advertis- 
ing space in such spurious publi- 
cations as the “National Trade 
Movement’, “The National Team- 
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Where to Find the 
Union Label 


Gloves—inside upper edge 
Neckties—small end 
Coats—lining of inside pocket 
Pajamas—front hem of coat 
Rainwear, Sportswear, Heavy Outerwear— 
lower pocket 
Shirts—bottom of front tail 
Snow Wear, Soys’ Wear—inside pocket 
Suits—inside right breast pocket 
Trousers—inside right hip pocket 
Bathing Suits—with size on bra 
Blouses—neckline or side seam 
Children’s Wear—neckline 
Oresses—above hem in side seam or in 
waistband or neckline 
Skirts—waistband or below zipper of 
inside seam 
Slips, Sleepwear and Robes—neckline or 
side seam 
Sweaters and Knitwear—seam in shoulder 
Suits—waistband of skirt or right inside 
seam below sleeve or jacket 
Coats and Jackets—below right arm 
hofe in lining 
Shoes—inside the shoe 
Union Label and 
Service Trades Department, AFL-CIO 
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ster (Inc.), and “The International 
Speakes.” The alleged victims duped 
in the scam include the 3M Cor- 
poration, Joseph Seagram & Son, 
Fruehauf Corporation, Bea Asso- 
ciates, Pacific Bell, Schenley In- 
dustries and Merrill Lynch. 

If convicted on all counts, Clev- 
enger faces a maximum sentence 
of 25 years in Prison and a fine of 
over $1 million. 

For some time, the IBT has been 
working to stop such unauthorized 
solicitation of paid advertisements 
from Teamster employees and firms 
which depend on Teamsters for 


deliveries. In several instances, the 
IBT learned, employers have been 
coerced by threats of work or de- 
livery stoppages. 

All IBT members are reminded 
that The International Teamster 
is the only official publication dis- 
tributed nationally by this Union, 
and it neither solicits nor accepts 
any paid advertising. 

Please forward to the IBT Legal 
Department any information con- 
cerning soliciting by any organi- 
zations or individuals using the 
Teamsters name, and urge your 
employers to do the same. 


You May Qualify for : 


FHA Loan Rebates 


ny of you who just recently sold your homes should check 


into whether you are eligible to receive a mortgage refund 


from the U.S. government. This insurance premium rebate _ 
pertains only to some of the Federal Housing Administration 
(FHA) mortgages which have been offered throughout the ae. a 


If you have just sold your home, or have held an FH! 


home 


mortgage loan in the past, you can research the possibility of 
receiving a rebate by contacting the Department of Housing 
and Urban Development (HUD) at the following address: HUD 
Distributive Sales Branch, Room 2239, 451 Seventh Street, 
S.W., Washington, D.C., 20401 or call (202) 755-5616. The 
government has millions of unclaimed dollars that are due 


qualifying rebate recipients. 


Information You Will Need 


The information you should have when contacting HUD is: 


your FHA mortgage number; the address of the location you 
owned; the date your loan was issued; and the date you paid 


the mortgage off in full. 


Uncle Sam has been trying diligently to notify many rebate 
recipients, but sometimes due fo no forwarding address or 
phone number, rebates remain unclaimed by the former FHA 
mortgage holders. If you think you could qualify for this rebate, 


notify HUD today. 


TEAMSTER 


rom January 25 through 27, 

la three-day workshop was held 

in Washington, D.C., spon- 
sored by the AFL-CIO, for discus- 
sions between the religious and 
labor communities about the so- 
cial and ethical concerns in a 
changing economy. This forum was 
designed to expand communica- 
tions between the religious and 
labor communities on matters of 
mutual interest and concern. 

Leaders from both groups met 
and discussed their common goals 
in these areas. The speeches and 
discussions examined areas such 
as: how the religious community 
is involved in alleviating labor strife 
in industries; how labor and 
churches share similar resources 
to help migrant workers build new 
lives in the U.S.; and how ethical 
and spiritual aspects of life are 
mutually reinforcing rather than 
contradictory. 

AFL-CIO President Lane Kirk- 
land opened the workshop and 
thanked all the church groups for 
their support in current activities 
for worker rights in several recent 
campaigns. “Whether the cause is 
worker rights or civil rights, the 
combined moral force of the major 
religious bodies has been a pow- 
erful factor in moving the course 
of a nation,” Kirkland said. “For 
that, the American labor move- 
ment will always be grateful.” 

IBT Education Department As- 
sistant Director Sally Payne was 
the facilitator at the three-day 
meeting. She introduced the two 
moderators at the seminar on “How 
managers relate to workers.” They 
were President of the Food and 
Allied Services Trade Department 
(FAST), AFL-CIO Robert Har- 
brandt, and William F. Buckley, 
lecturer of Moral Theology for the 
Catholic University of America. 

Harbrandt discussed with the 
workshop participants how many 
of the companies and large cor- 
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IBT facilitator Sally Payne discusses the three-day agenda with moderators Robert 


Harbrandt and William J. Buckley. 


porations in the workplace today 
have forgotten moral values which 
were so important only a short 
time ago. The primary issue which 
Harbrandt and Buckley discussed 
was achieving human dignity within 
the workplace and how all orga- 
nizations should value this one 
particular moral issue. 

As Tom Donahue, general-sec- 
retary for the AFL-CIO, proclaimed 
at the symposium, the trade union 
movement is an_ instrument 
through which the religious im- 
pulse can find practical expression 
in daily life. “Through that instru- 
ment, generations of workers have 
struggled to improve the condi- 
tions of life for themselves, their 
children, and their fellow citizens. 
Trade unionism has been, and re- 
mains, one of the great civilizing, 
humanizing, democratizing forces 
in America today.” 

Donahue also added that unions 
have two directly related missions: 
“The first goal is and must be to 
improve the jobs, working condi- 
tions, and living conditions of the 
people we represent; and the sec- 
ond goal must be to improve the 


lives of their members by improv- 
ing the conditions of life for every- 
body in our society, for all of God’s 
children—all our brother and sis- 
ters—here at home and around 
the world.” 

Teamsters General President 
William J. McCarthy, who sup- 
ported this workshop and the con- 
cept of labor and religious groups 
working together for the better- 
ment of the working American, 
said, “I feel that labor and religion 
are both well-suited to work hand- 
in-hand for working Americans. A 
workshop such as this one can 
help many in the labor force rec- 
ognize and appreciate their moral 
values and how important it is for 
these values to be carried out in 
day-to-day living.” 

Solutions which the workshop 
participants agreed upon included: 
ensuring that the workplace offers 
a much more cooperative type pro- 
gram where employees participate 
in on discussions; offering more 
extensive employee stock purchas- 
ing programs; and seeking third 
party involvement in disputes and 
conflict resolutions. 
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imployees who receive certain 
fringe benefits must include 
mathe value in their income, ac- 
cording to the Internal Revenue 
Service. 

Fringe benefits considered in- 
come, and subject to tax, include 
use of company cars for commut- 
ing or other personal use and use 
of company aircraft for nonbusi- 
ness purposes. 

An employee who drives a com- 
pany car will be taxed on the value 
of any personal use of the vehicle. 
Workers who drive company cars 
home at night but do not use them 
for other personal purposes will be 
taxed on a commuting value. 

Commercial airline employees 
will not be taxed on airline ticket 
passes for themselves, their spouses, 
their children, or their parents, 
but will be taxed if such passes are 
turned over to other relatives or 
friends. The amount subject to tax 
generally will be 25 percent of the 
full coach fare. 


However, certain fringe benefits 
provided by an employer are ex- 
cluded from the recipient employ- 
ee’s gross income, the Internal 
Revenue Service says. 

A fringe benefit is any employer- 
provided property, service, or fa- 
cility that is used by a person, 
either directly or indirectly, in con- 
nection with the performance of 
services. An exclusion is provided 
for any fringe benefit that qualifies 
as a no-additional-cost service, 
qualified employee discount, work- 
ing condition fringe, or de minimis 
fringe. 

A “no-additional-cost service” is 
a service offered for sale to cus- 
tomers in the ordinary line of 
business of the employer, for which 
the employer incurs no substantial 
additional cost in providing such 
service to the employee. No-addi- 
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tional-cost services include excess 
capacity services, such as trans- 
portation by train, bus or plane; 
telephone services; and lodging at 
a hotel, motel, or inn. These ben- 
efits can be provided tax-free to 
both current and retired employ- 
ees and the spouses and dependent 
children of these employees. They 
may be offered to officers, owners, 
and highly compensated employ- 
ees of an organization only if also 
provided to certain other employ- 
ees on a non-discriminatory basis. 

“Qualified employee discounts” 
apply to qualified property (other 
than investments or real estate) or 
to services that are offered to cus- 
tomers in the ordinary course of 
the line of business of the em- 
ployer. These may be offered free, 
or at a discount, but there are 
limitations on the amounts ex- 
cludable. In the case of property, 
the discount may not exceed the 
gross profit percentage of the price 
at which the property is being 
offered by the employer to cus- 
tomers who are not employees. In 
the case of services, the discount 
may not exceed 20 percent of the 
price at which the services are 


being offered by the employer to 
customers who are not employees. 

‘Working condition fringes” ap- 
ply to any property or services 
provided to an employee by the 
employer to the extent that the 
cost of such property or services, 
if paid by the employee, would 
have been deductible by the em- 
ployee as trade or business ex- 
penses, or as depreciation ex- 
penses. These include free sub- 
scriptions to business periodicals 
for employees, use of vehicles for 
business purposes, and use of a 
portable computer when calling 
on clients. 

A “de minimis fringe” is any 
property or service whose value is 
so small that accounting for it is 
unreasonable or administratively 
impractical. Some examples of low 
cost items include supper when 
working late, and occasional per- 
sonal use of the employer’s copy 
machine. 

For additional information on 
fringe benefits, call the Internal 
Revenue Service at 1-800-424-3676 
and request free Publication 525, 
“Taxable and Nontaxable Income.” 


Simultaneous grievance hearings were held January 25 and 26 at the 
Teamster headquarters building by the Teamster/UPS National Grievance 
Committee (pictured above) and the Teamster UPS Joint National Grievance 


Committee (not pictured). 
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TLA 1989 


BT General President William J. 
[ccarty is pleased to present 

the 1989 schedule of the Team- 
sters Leadership Academy (TLA). 
The week-long academy sessions 
are designed to enhance the skills 
of Teamster officers and business 
agents. The workshop sessions not 
only address the traditional areas 
of labor relations but also the 
changing needs and attitudes of 
today’s workers. The academy at- 
tempts to meld the traditional with 
the contemporary and provide an 
information-sharing and thought- 
provoking week. 


TLA 1989 Schedule 


@ APRIL 10-14, 1989 
(Deadline for hotel 
registration March 6) 


@ MAY 22-26, 1989 
(Deadline for hotel 
registration April 17) 


e@ JUNE 19-23, 1989 
(Deadline for hotel 
registration May 22) 


@ SEPTEMBER 11-15, 1989 
(Deadline for hotel 
registration August 20) 


® OCTOBER 16-20, 1989 
(Deadline for hotel 
registration September 18) 


® NOVEMBER 13-17, 1989 
(Deadline for hotel 
registration October 13) 


For further information 
contact: 


Cindy Impala, 

TLA Coordinator 

IBT Education Dept. 

25 Louisiana Avenue, N.W. 
Washington, D.C. 20001 


or call (202) 624-8117; 


or TITAN terminal address: 
TLA. 
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Fighting State Taxation 
Of Interstate Transportation 


M@umhe November 1988 issue of The International Teamster 
® reported on the testimony of member Ronald Robinson of 
EE Local 690, Spokane, Washington, before the Surface Trans- 
portation Subcommittee of the U.S. Senate’s Commerce, Sci- 
ence, and Transportation committee. 

A driver for a produce company based in Spokane, Robinson 
testified against state taxation of interstate transportation, which 
has burdened thousands of drivers and which Robinson contends 
is possibly unconstitutional. 

Instrumental in organizing an opposition campaign—Truck- 
ers Against Nonresident State Taxes—the Teamster driver 
presented the Committee with thousands of signatures on 
petitions protesting the tax. 

While the issue remains a widespread problem—some 35 
additional states have similar tax laws—the IBT Legislative 
Department has, to date, heard from only a handful of members 
facing similar difficulties. 

If you are facing the same problem with state taxation of 
interstate transportation, please contact the IBT Legislative 
Department at 25 Louisiana Avenue, N.W., Washington, D.C., 
20001, or ask your local union to send a Titan message to the 
Legislative Department—ILEG. 


Teamster Takes a Different Road. . 


ly 


Former Teamster James lavarone Jr. (center), son of James lavarone Sr., 
(second from right), Local 294 steward, Amsterdam, N.Y., and a longtime 
Construction division member, will complete theology training at St. Mary's 
Seminary in Baltimore, MD, this fall before taking his final vows for the 
priesthood. The younger lavarone worked as a Teamster from 1977 to 1981, 
while completing undergraduate work at St. Mary’s Academy in Glens Fall, 
NY. A scholarship recipient of the Local 294’s Education and Training fund 
under the Building Trades Division, lavarone is congratulated by (from left) 
Local 294 President Howard “Whitey” Bennett, Construction Division Busi- 
ness Agent John Bulgaro, and Business Agent John Kearney. 
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lant closings have taken a 
Presvesiatin toll on the na- 

tion’s economy and on its 
number one resource—its work- 
ers. Between 1981 and 1986 roughly 
five million Americans who had 
been on the job three years or 
more, lost their jobs because of 
plant closings. And these lost jobs 
cost the economy: For fiscal year 
1988, the federal budget deficit was 
an alarming $155.1 billion—and 
each billion dollars of deficit costs 
an estimated 25,000 jobs. 

Thanks to WARN, the Worker 
Adjustment and Retraining Noti- 
fication Act—commonly known as 
the “Plant Closing Law”—workers 
now have some safeguards. Passed 
by the U.S. Congress in 1988 and 
signed into law in the last months 
of the Reagan Administration, U.S. 
workers now have important pro- 
tection from the upheaval caused 
by plant closings. The new law 
went into effect on February 4th, 
1989. 


Notification Requirement 


All Teamster local unions are 
alerted to the requirements of the 
Act, which stipulates that 60 days’ 
advance notice be given to workers 
when: 

(1) a plant closing results in the 
loss of employment for 50 or more 
workers at a given site of employ- 
ment (i.e., any plant location or 
terminal); 

(2) a layoff of more than six 
months which results in em- 
ployment loss for 50 or more em- 
ployees if 33 percent of the work 
force at a given site is affected, or 
results in an employment loss for 
500 employees, whether or not 33 
percent of the work force is af- 
fected. 


Who Is Covered? 


Employers with fewer than 100 
full-time employees are exempt 
from the requirements of the 


Se 


Worker Adjustment and Retrain- 
ing Notification Act. 

Further, only employees work- 
ing at least 20 hours per week, 
who have worked for an employer 
for at least six months’ time, are 
included in calculating the num- 
ber of workers who will suffer a 
loss of employment. 


Exceptions 


The notice requirement does al- 
low for certain, specific exceptions 
where employers are not required 
to give the 60 days’ notice. These 
include: 


@ unforseeable business cir- 
cumstances 

@ faltering companies 

e@ closure or layoffs from tem- 
porary projects or undertak- 
ings where employees knew 
at the time of hiring that 
their work was temporary 

@ cases in which the closing 
or layoff constitutes a strike 
or lockout that is not de- 
signed to avoid the require- 
ments of the Act 


Remedies for Violations 


All locals should be aware that 


“Plant Closing Law” Now in Effect 


remedies for violations of the no- 
tice requirement are limited to 
those specified in the statute. This 
means that: 

(a) the employer is liable to 
employees who should have, but 
did not receive, notice. Damages 
are equivalent to a day’s pay and 
the cost of related fringe benefits 
for up to 60 days that the notice 
should have been, but was not, 
given. 

(b) the employer is liable to 
the local community for up to $500 
per day, for each day of the 60- 
day period that notice was not 
given, to a maximum of $30,000. 
The employer is relieved of this 
liability to the community if it 
satisfies its liability to the employ- 
ees expeditiously. 

“We welcome these new require- 
ments which are a step in the right 
direction toward providing work- 
ers important safeguards,” General 
President McCarthy stated. “This 
Union still believes, however, that 
the best way for workers to protect 
themselves from arbitrary plant 
closings is to organize, and de- 
mand good contract language in 
collective bargaining agreements 
that limit management’s rights to 
close the business.” 


TEAMSTER 


BUY AMERICAN... 
AND HELP KEEP 
AMERICA WORKING! 


BUY AMERICAN! 


WHEN THEY STAND, 
THEY'LL STAND WITH US. 


What we do and say today will 
make the difference. 


It’s up to us to make sure the 
next generation inherits a 
stronger voice. 


And that they are proud of 
what we stand for. 


AMERICA WORKS BEST 
WHEN WE Shy... 
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| IBT, DEPT. OF JUSTICE 
‘AGREE TO SETTLEMENT 
| OF CIVIL RICO CASE 


“The goals of a 
clean and democratic 
~ union are consistent 
with the goals 
of our leadership.” 


William J. McCarthy 
General President 


§ the settlement of the Department of Justice suit 
@ against the International Brotherhood of Team- 
sters in New York City on March 14. 

As General President of this great Union, I have 
consistently opposed any settlement, maintaining 
from the outset that the Government’s entire case 
was groundless and politically motivated to embar- 
rass the Teamsters. 

As the leader of this Union, representing nearly 
two million men and women, I have felt all along 
that I have the responsibility and duty to protect 
their rights and the reputation of the entire union. 

While I reluctantly accept the terms of the 
Consent Order, I believe it is not the complete 
vindication and exoneration to which Teamsters are 
entitled. The fact is this suit should never have 
been filed in the first place. 

I want you to know that the goals of a clean and 
democratic union are consistent with the goals of 
our leadership. The terms of the settlement, stated 
simply, provide for a person whom we jointly select 
to investigate and act upon allegations of corruption. 
The person who acts as an arbitrator, known as an 
Independent Administrator, will also be jointly 
chosen. The 1991 Convention and elections will be 
supervised by an Elections Supervisor, whom again 
we jointly pick. An at-large election amendment 
will be presented to the delegates, who will be 
chosen by secret ballot. After the 1991 Convention, 
an Independent Review Board will be available to 
look into any claims of corruption that may arise 
in the future. 


[: like to take this opportunity to comment on 


PRESIDENT’S MESSAGE 


Further details of the settlement are provided in 
this issue of The International Teamster. 

With the settlement behind us, this International 
Union can go on as we always have—bringing the 
benefits and the dignity of belonging to the greatest 
and most successful trade union in history to as 
many working Americans as we can. 

Within hours of the announcement of this set- 
tlement, I moved quickly to call together delegates 
from our five Area Conferences to five separate 
meetings—not only to explain the nuances of this 
settlement agreement, but to lay out my agenda for 
this International between now and the 1991 Con- 
vention. Nothing in this settlement hinders us from 
accomplishing our goals. We will only be held back 
by the limits of our will, our ingenuity, and our 
determination. And if I’ve learned one thing in my 
five decades of service in this union, it is that those 
limits stretch very, very far indeed. 

Finally, I want to thank the members of this 
great union for their expressions of support and 
confidence in the leadership during the past nine 
months. The rank-and-file was united on this issue 
as never before, standing firm and committed to 
the cause of Labor that originally brought us 
together. I am proud to serve alongside you. 


Fraternally, 


William J. McCarthy? 
General President 
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2 RICO Case Settled! 
IBT General Counsel details decision 
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Public Employee Unions Working Together 
IBT, AFL-CIO Unions fighting the same fight 


New Teamster Housing Project Announced 
Minneapolis is site for handicapped housing 


Parcel and Small Package Division Meets 
Third annual workshop held in San Diego 
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An Interview with IBT’s General Counsel 


The RICO Settlement: 


Details of the Agreement 


n March 14, 1989, the International Brotherhood of Teamsters and the 
United States Department of Justice reached a settlement of the civil RICO 
case against the Union. To provide members with an understanding of the 


terms and details of the settlement, The International Teamster conducted an in- 
depth question-and-answer session with IBT General Counsel James T. Grady. 


Following is the text of that session. 


International Teamster: Why did the IBT settle the 
civil RICO case? 


Grady: There are several reasons. First, the settle- 
ment terms were satisfactory. We can live with them 
because, for the most part, they will not interfere 
with our day-to-day operations. Second, the legal 
costs of this litigation were rapidly rising into millions 
of dollars. Finally, in the unlikely event we lost this 
case, a trustee would take over this Union, something 
we believe would be a disaster for our membership. 


International Teamster: What were the terms of the 
settlement? 


Grady: To summarize a twenty-eight page legal 
document isn’t easy, but I can say that the settlement 
falls into three broad categories. They are investi- 
gations, elections, and the establishment of a reveiw 
board. 


Investigations 


International Teamster: Tell us about the investi- 
gations. 


Grady: Well, the Order provides that the IBT and 
the Government jointly select an officer whose func- 
tion it is to look for corruption anywhere he can find 
it within the IBT. 


International Teamster: How will he go about doing 
that? 


Grady: The Order permits him to look at our books 
and records and to interview persons he believes may 
have information concerning something he is inves- 
tigating. 


International Teamster: Does the Order provide any 
safeguards for our members? 


Grady: Yes indeed. Before the Investigations Officer 
can look at any books and records, he must give us 
three business days advance notice, and we have a 
right to have our representative or accountant present 
during the examination. 


International Teamster: What about interviews with 
officers and members? 


Grady: The Investigations Officer can require a sworn 
statement be taken only if he has “reasonable cause” 
and in that case, he still must give the person to be 
examined at least 10 days advance notice in writing. 


International Teamster: What rights does the officer 
or member have in this situation? 


Grady: He or she has the right to be represented by 
an IBT member or legal counsel of his or her own 
choosing. 


International Teamster: Assuming the Investiga- 
tions Officer believes he has found something wrong, 
can he then discharge someone? 
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Grady: No. The Order provides for a wide range of 
due process rights in order to protect the member. 


International Teamster: What do you mean? 


Grady: Well, first, the person is entitled to know 
what he is being charged with, so the Order requires 
the Investigations Officer to send the person written 
specific charges. 


International Teamster: What then? 


Grady: The person charged has at least 30 days prior 
to any hearing to prepare his defense. 


International Teamster: What kind of hearing will 
be held? 


Grady: The Order mandates that a fair and impartial 
hearing shall be held before the Administrator. 


International Teamster: Who is the Administrator? 


Grady: He is the second person whom we jointly 
pick with the Government. In this capacity, he serves 
like an arbitrator. 


International Teamster: Can the member have rep- 
resentation at the hearing? 


Grady: Yes. The Order provides that the person 
charged may be represented by an IBT member and 
that the rules and procedures generally applicable to 
labor arbitration hearings shall prevail, which we 
believe permits the person the option to have his 
own attorney represent him as well. 


International Teamster: What is the standard to be 
used in determining the guilt or innocence of the 
person charged? 


Grady: The standard is expressly provided to be “just 
cause,” the same as used under a collective bargaining 
agreement. 


International Teamster: Is the Administrator’s de- 
cision final and binding? 


Grady: Yes, but the person charged has the right to 
seek judicial review if he believes he didn’t get a fair 
hearing, for example. 


International Teamster: Does the Government have 
this same right of judicial review? 


Grady: No, it rests only with the IBT member. 


International Teamster: Can the Investigations Of- 
ficer put a local into trusteeship? 


Grady: Not without first giving the General President 
10 days notice and the first opportunity to act. 


International Teamster: What happens if the Gen- 
eral President refuses or fails to act? 
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Grady: Then the Investigations Officer may proceed, 
but he may only do so in accordance with the IBT 
Constitution, and further, the entity trusteed has all 
of its legal rights preserved under this Order. 


International Teamster: There has been some sug- 
gestion that the Administrator chosen by the parties 
can veto IBT expenditures, contracts, or appoint- 
ments. 


Grady: The Order provides the Administrator with 
veto power only, and I stress only, in the extremely 
unlikely event when the expenditures, contracts or 
appointments constitute or further an act of rack- 
eteering or contribute to the association, if any, of 
our members with La Cosa Nostra or any of its 
elements. 


International Teamster: What about collective bar- 
gaining contracts? Does the Order have anything to 
do with negotiations? 


Grady: None whatsoever. 


International Teamster: Are there any other changes 
in the IBT Constitution we should know about in 
this regard? 


Grady: The period of time to file internal charges 
under Article XIX Section 6(a) has been lengthened 
from one (1) to five (5) years and the General 
President and/or General Executive Board may ex- 
ercise their discretion to suspend a member or officer 
facing criminal or civil trial while the charges are 
pending. 


Elections 


International Teamster: Before we get to discuss 
the 1991 Convention, what changes concerning the 
conduct of elections have been made by the Order? 


Grady: There are two. The first is that all delegates 
to the 1991 Convention will continue to be chosen 
by secret ballot, but now the elections all will be 
held not more than six months before the convention, 
except for those delegates elected at local union 
elections scheduled to be held in the fall of 1990. 


International Teamster: What ts the other change? 


Grady: A new provision is added to the Constitution 
that provides that a candidate for office may not 
accept campaign contributions from an employer, 
foundation, trust or any similar entity. 


International Teamster: What do you expect will be 
the first order of business at the 1991 Convention? 
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Grady: The delegates will vote to confirm or ratify 
the changes to the IBT Constitution which provide 
for the at-large election of the General Executive 
Board. 


International Teamster: What is this all about? 


Grady: The Order provides that the General Presi- 
dent, the General Secretary-Treasurer, five (5) at- 
large Vice Presidents, and eleven (11) Regional Vice 
Presidents, three (3) from the Eastern Conference, 
three (3) from the Central Conference, two (2) from 
the Southern Conference, two (2) from the Western 
Conference, and one (1) from the Canadian Confer- 
ence, will all be nominated at the convention, but 
that the elections will be held at least four months 
later at local union halls by secret ballot vote. 


International Teamster: How many delegate votes 
does a candidate have to receive to be nominated? 


Grady: Five percent of those delegates eligible to 
vote for the office for which nominations are being 
held. 


International Teamster: What if only one person is 
nominated? 


Grady: Then he or she will be deemed elected as 
presently provided for in the Constitution. 


International Teamster: Who will supervise this 
election? 


Grady: A third person jointly selected by the IBT 
and the Government to be known as the Election 
Officer. 


International Teamster: What is his job? 


Grady: He along with the Administrator will resolve 
all disputes concerning the conduct and/or results 
of the elections. 


International Teamster: What happens if the dele- 
gates vote down the changes to our Constitution 
concerning the way we elect the General Executive 
Board? 


Grady: In that event, the Constitution Committee 
will undoubtedly present some alternatives for the 
delegates to consider because, by law, we must hold 
International Officer elections at least every five years. 


International Teamster: Should the delegates vote 
to elect the General Executive Board in a manner 
different from what is set forth in the Order as you 
have just described, what will the Government do? 


Grady: The Order provides that, if the delegates do 
not formally amend the IBT Constitution at the 1991 
convention as set forth in the Order, then the 
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Government retains the right to seek any appropriate 
actions, including enforcement of this Order, con- + 
tempt or reopening of this litigation. 


International Teamster: What does this mean? 


Grady: The Government may decide to go back to 
Court or it may decide to let things stay the way 
they are. It is up to the Government to decide at 
that time under all the circumstances then prevailing, 


International Teamster: How will voting be con- 
ducted when the delegates vote on the amendments 
to the IBT Constitution? 


Grady: By roll call vote. 


International Teamster: How will the International 
Trustees be elected? 
Grady: There is no change from the way they are 


presently elected at the convention, except that if | 


more than three persons are nominated, there will 
be an election with delegates voting by secret ballot. 


Administration 


International Teamster: Where will the Investiga- 
tions Officer, Administrator, and Election Officer be 
housed? 


Grady: They and their staff will be housed at our 
headquarters in Washington, DC. 


International Teamster: Who pays them? 
Grady: We do. 
International Teamster: How much? 


Grady: What is reasonable and, if we disagree, the 
IBT can go to Court to contest their salaries. 


International Teamster: What standard will guide 
the Court? 


Grady: The level of payment as authorized and 
approved by the IBT for payment of similar services 
and expenses. 


International Teamster: How will they be selected? 


Grady: The IBT and the Government will jointly 
agree upon two candidates for each position, and the 
Judge will select one from each of the two candidates. 


International Teamster: Then we have a say in who 
gets these jobs? 


Grady: Yes, as much say as the Government. 


International Teamster: Then this is not a trustee- 
ship? 
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Grady: That’s correct. We continue to run the union 
exactly as in the past, except for the changes I’ve 
discussed already. 


International Teamster: How long will these persons 
be around? 


Grady: Their duties end with the 1991 Convention 
and the completion of any leftover matters that arise 
up until that time. 


Review Board 


International Teamster: What is the Review Board 
all about? 


Grady: The Review Board doesn’t begin until afer 
the 1991 Convention. 


International Teamster: What does it do? 


Grady: \t hears any allegations, charges, or claims 
of corruption from members. 


International Teamster: What then? 


Grady: It first permits the IBT affiliates to take 
action, and if they don’t, or if the Review Board is 
dissatisfied, then it can hold a hearing and take 
appropriate action itself through the General Exec- 
utive Board, consistent to the IBT Constitution and 
applicable Federal Laws. 


International Teamster: How is the Review Board 
appointed? 


Grady: One member is chosen by the United States 
Attorney General, one is chosen by the IBT, and a 
third is chosen by these two. 
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International Teamster: Are there any limits to their 
jurisdiction? 


Grady: Yes indeed. The Order provides that they 
have jurisdiction in only two areas. First, allegations 
of corruption, and second, allegations of domination, 
control or influence by the La Cosa Nostra or any 
organized crime entity or group. 


International Teamster: Is that all? 


Grady: Yes. Matters concerning elections, jurisdic- 
tional disputes, collective bargaining, etc., are totally 
outside of their scope of authority. 


International Teamster: How long will the Review 
Board last? 


Grady: It will begin following the 1991 election as 
a part of the IBT Constitution. 


International Teamster: What is the relationship 
between the Investigations Officer and Administra- 
tor, and the Review Board? 


Grady: One picks up where the other ends, except 
that there will be a nine-month period in 1991 when 
there is an overlap for continuity purposes. 


Other Matters 


International Teamster: Did the individual members 
of the General Executive Board admit any wrong- 
doing? 


Grady: Absolutely not. Indeed the Order has an 
express provision that states that nothing in the 
Order shall be construed as an admission of wrong- 
doing by an individual Executive Board member, 
including breach of any legal or fiduciary duty or 
obligation. The General President and the General 
Executive Board members have maintained their 
innocence throughout these proceedings, and the 
Government has agreed to the inclusion of the “Non- 
Admission” clause I just referred to above, as a 
specific provision to the Order. 


International Teamster: What are the limits of the 
Order? 


Grady: If a matter isn’t addressed or referred to in 
the Order, then whatever it may be continues un- 
changed, and that includes the IBT Constitution, By 
Laws of IBT affiliates, IBT affiliated benefit funds, 
salaries, and terms of office of all officers. 


“The leaders of the International Broth- 
erhood of Teamsters... pledge them- 
selves to making the Teamsters Union a 
democratic institution, where integrity 
and the benefit of the workers are the 
guideposts by which they will travel. The 
leaders of this union have today done 
their members a great service.” 


—Judge David N. Edelstein 
March 14, 1989 


International Teamster: You just said IBT benefits 
funds aren’t covered by this Order. Is that true? 


Grady: Yes, pension funds, health funds, etc., are 
totally outside of the scope of coverage of this Order. 


International Teamster: Can IBT dissident groups 
or other outside entities claim any rights under this 
Order? 


Grady: No, the IBT and the Government have agreed 
that this Order does not confer any rights or privileges 
upon any person or group that wasn’t a party to the 
case. 

International Teamster: When will this case be fi- 
nally closed? 


Grady: When the 1991 Convention is concluded and 
any litigation that may have developed out of the 
Convention has been completed, the parties will 
come back to Court, and ask the Court to enter a 
judgment dismissing this action with prejudice and 
without cost to either party. 


International Teamster: What does “with prejudice” 
mean? 


Grady: It means that the Government cannot sue 
us again for the same claims it has made in this 
case. 


International Teamster: I heard the 1996 Conven- 
tion is somehow involved, 


Grady: The Election Officer, at the Government's 
expense, along with the U.S. Department of Labor, 
will be available to supervise the 1996 Convention 
but this should not delay the dismissal of the case 
in late 1991. 
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International Teamster: What about filling of va- 
cancies? Is this changed? 


Grady: Not at all. The General President will con- 
tinue to fill vacancies for positions as is presently 
provided under the terms of the IBT Constitution. 


International Teamster: What about a vacancy in 
the office of General President? 


Grady: After the 1991 elections, a vacancy in the 
office of General President will be filled by a special 
election pursuant to the procedures for originally 
electing the person to the office of General President. 


International Teamster: Do you have any final 
thoughts on the Order? 


Grady: Well, I have tried to be as complete and 
accurate as I can, but the Order itself, which is a 
legal document, should be consulted if you have any 
specific questions beyond this summary. 


International Teamster: Anything else? 


Grady: | would like to say thank you to General 
President Bill McCarthy for his full cooperation in 
this case, as well as all the IBT staff, officers and 
members, because without their help we couldn't 
have survived this attack on our right to freely run 
the affairs of this great International Union. 


International Teamster: Any last comment? 


Grady: \'d like to call to your readers’ attention, 
Judge David N. Edelstein’s statement made in open 
court on March 14, 1989, when he approved and 
accepted the Court Order: 


“Today, the leaders of the International 
Brotherhood of Teamsters have rededi- 
cated themselves to the principle and spirit 
that guide labor unions in this country. 
They affirm that their union should be 
free from the influence of organized crime. 
In short, they pledge themselves to making 
the Teamsters Union a democratic insti- 
tution, where integrity and the benefit of 
the workers are the guideposts by which 
they will travel. The leaders of this union 
have today done their members a great 
services,” 
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Ledet Appointed New Vice President 


ongtime Teamster leader 
[icra Ledet of New Orleans, 

Louisiana, has been appointed 
by General President William J. 
McCarthy to serve as the 15th 
International Vice President of the 
IBT. 

An International Union Trustee 
since 1984, Ledet is president of 
Local 270 in New Orleans, Loui- 
siana. 

Beginning his career in the union 
movement as a truck driver and 
Local 270 member in 1954, he 
became a business agent for the 
local in 1965 and, in 1975, was 
first elected secretary-treasurer. 

In 1981, Ledet was elected as 
president and business manager of 
his home local, positions he con- 
tinues to hold today. 

Ledet also serves as a policy 
committee member of the South- 
ern Conference of Teamsters, and 
as secretary-treasurer and execu- 
tive officer of Joint Council 93, 
covering the states of Louisiana 
and Alabama. He is an executive 
council member of the IBT Indus- 
trial Trades Division. 

In addition to his active Team- 
ster involvement, Ledet has a long- 
time commitment to community 
involvement. He serves as a board 


President Mitch Ledet. 


member of the Regional Transit 
Authority in New Orleans, is a 
member of the Advisory board of 
the National American Bank, and 
is a member of his area Economic 
Advisory Development Council. He 
also is a member of the Louisiana 
Governor’s Study Commission on 
Ports. 

In the past, Ledet has served in 
a number of other prestigious posts, 
including a stint as a member of 
the Planning Commission for the 
City of New Orleans. 


General President McCarthy administers oath of office to new International Vice 


Mitch and his wife, Janet, make 
their home in New Orleans. 

“1 know Mitch’s extensive ex- 
perience in contract negotiations 
and in the industrial trades will 
make him a valuable International 
Union leader,” General President 
McCarthy said on announcing the 
appointment. “He is a strong leader, 
an accomplished manager, and an 
outstanding member of the Gen- 
eral Executive Board. I look for- 
ward to his continued counsel and 
support.” 


Teamsters Comment on Emergency Warning Devices 


Highway Administration in 


[: comments to the Federal 
March, 


International Vice 


President and Safety and Health 
Director R. V. Durham recom- 
mended strongly against allowing 
motor carriers to use fusees in- 


stead of reflective triangles to 
warn other motorists of a disabled 
truck on the roadway or shoul- 
der. 

For about 15 years, Federal 
Motor Carrier Safety Regulations 
have required trucks and buses 
to carry the triangles. Drivers are 
required to place them in front 
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and back of a disabled truck to 
alert other motorists. But last 
year, Congress ordered the De- 
partment of Transportation to 
reconsider letting truckers use 
fusees instead. 

Addressing this for the Team- 
sters Union, Durham took the 
position that truckers should be 
allowed to use fusees in addition 
to—but not instead ofthe 
warning triangles. He pointed out 
that fusees can be helpful in 
supplementing the reflective tri- 
angles, especially in the first few 
minutes after an accident or 


breakdown at night, until the 
traffic flow pattern adjusts to the 
obstruction. However, he also 
pointed out safety concerns re- 
lated to the limited burning time 
of fusees, and the fire danger in 
situations where there is a spill 
of fuel or flammable cargo. 

Drawing on his own experi- 
ence as a professional truck driver, 
Durham told the Federal High- 
way Administration that he had 
personally witnessed a terrible 
fire that started with a fusee and 
spilled fuel. 


Labor in All-Out Fight Against Union Buster: 
IBT Gives Full Support to Eastern Airlines Strike 


Teamster Airline Division Director William F. Genoese (right) answers a reporter's 
question at a pre-strike press conference. Also pictured, left to right, are AFL-CIO 
President Lane Kirkland, [AM President William W. Winpisinger and Nancy Corrier- 
Tauss of the Transport Workers Union. 


eneral President William J. 
Gicce, threw the full sup- 

port of the Teamsters behind 
the members of the International 
Association of Machinists (IAM) 
who struck Eastern Airlines on 
March 4. 

“The IAM members are fighting 
the battle for all airline employ- 
ees,” said Airline Division Director 
William F. Genoese, who was named 
by the General President to coor- 
dinate the Teamster program of 
assistance to the strikers. 

Two days before the strike be- 
gan, Genoese represented Mc- 
Carthy at a meeting of represen- 
tatives of virtually all organized 
labor at AFL-CIO headquarters in 
Washington, D.C. 

“We are taking a strong trade 
union position, just as the Team- 
sters have always done,” McCarthy 
said. “Eastern Airlines caused this 
strike, not the workers.” 

All IBT locals, joint councils and 
area conferences were notified of 
the Teamster action. The Team- 
sters had previously given similar 
support in two other strikes by 
other unions—the pilots at United 
and the flight attendants at TWA. 
Every Teamster across the country 
is helping in this fight with Eastern 
Airlines. 
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Ever since the airline industry 
was deregulated, unscrupulous 
airline companies have tried to 
boost profits by cutting the wages 
and benefits of their employees. 

One of the worst union busters 
in the business is Frank Lorenzo, 
the head of Eastern’s parent com- 
pany, Texas Air. 


Contracts Abrogated 
By Lorenzo 

Genoese recalled that when Lor- 
enzo took over Texas Air and Con- 
tinental Airlines, he put them into 
bankruptcy proceedings that per- 
mitted him to abrogate union con- 
tracts. 

Lorenzo tried the same strategy 
at Eastern less than a week after 
the strike began. He put the com- 
pany into Chapter 11 bankruptcy 
in order to rip up all Eastern’s 
union contracts. 

“Lorenzo is out to break the 
union and the workers,” Genoese 
said. “He is trying to hide under 
the bankruptcy laws.” 

Even before the bankruptcy dec- 
laration, Lorenzo was syphoning 
off Eastern’s assets to Continental, 
his non-union carrier. He also de- 
manded tremendous concessions 
from the workers. Lorenzo said to 
the workers “take it or leave it.” 


He demanded, for example, that 
Eastern’s fleet service employees 
take a cut from their old rate of 
$15.54 an hour to $10 an hour. 
Just before the strike deadline, he 
raised this figure to $11.54 an 
hour. Under his proposal, new hires 
would never go above $10 an hour. 

Lorenzo wanted the right to 
contract out all fleet service work 
and to set up a “B” scale with a 
top of $8 an hour and a “C” scale 
with a top of $5 an hour. 

“Lorenzo also had a program to 
flush out senior workers and re- 
place them with cheap help,” Gen- 
oese said. “Other companies, in- 
cluding Pan-Am, have tried to do 
the same thing with our own mem- 
bers. The machinists at Eastern 
are fighting our fight.” 


Substandard Benefits 
Offered at Eastern 


In addition to cutting wages, 
Lorenzo wanted the machinists to 
accept substandard benefits, no 
pension and virtually no vacations. 

“Lorenzo tried to divide and 
conquer the workers,” Genoese said. 


Teamsters Contribute 
To Strike Fand 


General President William 
J. McCarthy and the General 
Executive Board have con- 
tributed $100,000 to a strike 
fund set up by the AFL-CIO 
for Eastern workers. “Their 
fight is our fight,” com- 
mented McCarthy upon an- 
nouncing the contribution. 
“This is a must-win situation 
for all organized labor.” 

The Teamster contribution 
is meant to help Eastern’s 
union workers, who have 
shown tremendous ceurage 
in standing up for “Jobs with 
Justice.” 
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“He tried to pit the machinists 
against the pilots and flight at- 
tendants. This strategy worked for 
Pan Am, but it did not work at 
Eastern. Labor was united. Labor 
has to act together to stop execu- 
tives like Lorenzo.” 

The strike could have been de- 
layed 60 days if President Bush 
had declared an emergency cool- 
ing-off period, as recommended by 
the National Mediation Board, but 
the President didn’t act. 


Labor Going “All-Out” 
To Beat Lorenzo 


“If Lorenzo wins,” Genoese said, 
“every airline employee and every 
working man and woman in Amer- 
ica will be hurt. That’s why the 
Teamsters and al! organized labor 
are going all-out to beat him and 
to save the workers’ jobs.” 
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Teamsters participated ina rally for Eastern 
strikers at National Airport in Washington, 
DIC, 
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Teamsters joined Eastern Machinist strikers at LaGuardia Airport in New York City. 


Teamster Charter 
Presented to Local 2757 


Teamsters Joint Council 43 President Larry Brennan (left) and Secretary- 
Treasurer Elton Schade (right) recently presented Trustee Ken Daugherty 
with Local 2757's charter at a reception hosted by the Teamsters Airline 
Division and the Joint Council. 

“Lam honored to accept this charter on behalf of the thousands of 
Northwest flight attendants who make up the majority of our new local 
union,” Daugherty remarked at the reception. “It has been a long and 
difficult process to achieve this moment and we are proud to be a part of 
the Teamster family and members of the Michigan labor movement.” 


Teamsters Take Active Role 
In AFL-CIO Executive Council Meeting 


General President McCarthy greets Secretary of Labor Elizabeth Dole, who began her 
tenure in the Bush Administration by addressing the AFL-CIO Executive Council. Also 
pictured is Vincent R. Sombrotto, president of the National Association of Letter Carriers. 


eneral President William J. 
Gpisce and other Teamster 

representatives took an active 
role at the AFL-CIO’s Executive 
Council meetings recently held in 
Bal Harbour, Florida. 

McCarthy is a Vice President of 
the Federation and a full member 
of its Executive Council, the AFL- 
CIO’s highest governing body. 

Barry Feinstein, director of the 
IBT’s Public Employee’s Trade Di- 
vision, and Thomas J. McGrath, 
director of the IBT’s Newspaper 
Drivers Division, participated in 
meetings with their counterparts 
in other AFL-CIO unions. [See 
separate stories on pages 14 and 
16.] 


Eastern Strike 
Prompts Emergency Meeting 


General President McCarthy at- 
tended an emergency coordinating 
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meeting of AFL-CIO unions whose 
support is crucial to the success 
of the Machinists’ strike against 
Eastern Airlines. 

The International Association of 
Machinists (IAM) had asked for the 
critical support of the Teamsters 
Union in its walk-out. General 
President McCarthy took a strong 
labor union position and agreed to 
swing the International Brother- 
hood of Teamsters into supportive 
action. 

McCarthy notified all Teamster 
affiliates: “The IAM deserves our 
full support in its battle with the 
head of Eastern Airlines, Frank 
Lorenzo.” McCarthy also asked the 
affiliates to contact their Congres- 
sional representatives in support 
of legislation that would appoint 
an emergency board to resolve the 
labor management conflict at East- 
ern Airlines. At press time, the 


measure was passed by the House 
by a 252-167 vote and is pending 
in the Senate. 

General President McCarthy has 
also been active in efforts to build 
stronger bonds between the labor 
movement and leaders in the Re- 
publican Party who are sensitive 
to the needs of workers and their 
unions. As part of this effort, 
McCarthy was very supportive of a 
luncheon, sponsored by the AFL- 
CIO Building Trades Department, 
honoring Representative Thomas 
Ridge (R-PA). 

Representing a blue-collar dis- 
trict in Northwestern Pennsylva- 
nia, the Representative has been 
very supportive of the IBT’s legis- 
lative efforts. Congressman Ridge 
has emerged as a pivotal Congres- 
sional leader in building bipartisan 
approaches to advancing the in- 
terests of workers and their fami- 
lies. 


Pledging Support to 
Working Families 


The Executive Council focused 
on promoting the needs of working 
families during its five-day meet- 
ing. 


Teamster Vice President Daniel C. Ligu- 
rotis (left) speaks with Hlinois Governor 
James R. Thompson. 
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Recognizing the growing con- 
flicts between demands on the job 
and at home, the Council empha- 
sized the need for legislative and 
collective bargaining measures that 
would assure working families a 
decent standard of living, without 
sacrificing strong family relation- 
ships. These are goals to which the 
Teamsters Union is strongly com- 
mitted. 

In a declaration of support for 
working families, the Executive 
Council noted the dramatic in- 
creases in the number of working 
women, two income families, and 
single parent households over the 
past decade. 

“These demographic trends have 
created the need for national pol- 
icies to help working Americans 
balance their job requirements with 
family responsibilities, particularly 
dependent care,” the Council stated. 
“As increasing numbers of working 
families face conflicts between home 
and workplace, they will require 
assistance in the form of adaptable 
working conditions and _ public 
services to doboth jobs responsibly. 


Child and Elder Care 
A Growing Problem 
Specifically, the Executive Coun- 
cil called upon the 101st Congress 
to adopt legislation that would 
address dependent care needs. 
Teamster and AFL-CIO lobbyists 
are also reviewing other similar 
proposals “to increase the supply 
and variety of child care, improve 
its quality, provide parental choice 
and involvement, set minimum 
health and safety standards, and 
target federal funds to low- and 
moderate-income families,” ex- 
plained the Executive Council. 
The Council stressed that, taken 
together, the benefits of these leg- 
islative initiatives would help 
workers to be both productive em- 
ployees and responsible family 
members. 


” 
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“As we promote the economic 
security and stability of families 
we advance the economic and so- 
cial health of the nation. These are 
small investments which will pay 
rich dividends for generations to 
come,” the Executive Council said. 

Another key statement focusing 
on family concerns adopted by the 
AFL-CIO and supported by the IBT 
calls for an overhaul of federal 
housing policy. 

Teamster leaders and the Exec- 
utive Council are concerned about 
home ownership, which has been 
put out of the reach of many 
working families. The combination 
of lagging wages, soaring costs and 
high interest rates is the problem. 
Rates of home ownership among 
young families are turning down- 
ward for the first time in decades. 

Worker safety and health issues 
are among the Teamsters’ top 
priorities, and the Council issued 
a key statement on the health and 
safety effects of working in or living 
near nuclear facilities. Also con- 
sidered were the Labor Depart- 
ment’s abandonment of industrial 
homework prohibitions, child la- 
bor, and legislation to stop the loss 
of American jobs due to foreign 
trade imbalances. 


General President William J. McCarthy (center) is a Vice President of the AFL-CIO and 
a full member of its Executive Council, the Federation's highest governing body. 


Pension Raiding 
Must Be Stopped 


Aside from family-oriented is- 
sues, the Executive Council dis- 
cussed the problem of employers 
terminating and raiding pension 
plans. According to the Council, 
“Since 1980, the long-term eco- 
nomic security of nearly 2 million 
workers has been jeopardized by 
employers,” who have comman- 
deered more than $19 billion of 
“excess assets” from pension plans. 


McCarthy meets Senate Majority Leader 
George Mitchell, who promised labor an 
open door to the Democratic Party. 


ll 


i fe ae: 
Congressmen Thomas Ridge (R-PA) (left) 
speaks with General President McCarthy. 


The AFL-CIO News explains: “The 
rape of pension funds has been 
spurred by a bullish stock market, 
which has artificially inflated the 
paper value of these funds, creating 
the illusion that the retirement 
plans are overfunded.” 

Asserting that “workers have a 
fundamental right to pension fund 
assets,” the Executive Council ar- 
gued that skimming off “excess 
assets” violates this right and “de- 
prive[s] workers and retirees of 
their pension protection.” 

The Executive Council noted that 
workers are finding their pension 
funds misused by employers to 
finance corporate mergers and 
takeovers, rather than investing it 
in productive enterprises that would 
preserve worker’s jobs and 
strengthen the economic base of 
local communities. The AFL-CIO 
and the Teamsters Union are call- 
ing upon Congress to pass legis- 
lation that protects worker’s and 
retiree’s pensions by placing re- 
strictions on the ability of employ- 
ers to misappropriate the funds. 

The Executive Council suggests 
that legislation should recognize 
one, that workers and retirees have 
a right to share in excess assets 
with employers; two, these assets 
must first be used to secure the 
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basic benefits of the fund before 
they are used for other purposes; 
three, any remaining assets should 
be split among employers, em- 
ployees and retirees; and, four, the 
parties in a collectively bargained 
pension plan should be permitted 
to allocate “excess funds” for some 
other agreed-upon purpose. 


Mitchell and Dole 
Address Meeting 


Senate Majority Leader George 
Mitchell (D-ME) promised General 
President McCarthy and the Ex- 
ecutive Council members that the 
labor movement would have an 
“open door” with the Democratic 


Party on its legislative agenda. 

Mitchell also expressed concern 
about America’s manufacturing in- 
dustries, battered by imports, and 
stressed the need for balanced eco- 
nomic growth. 

Secretary of Labor Elizabeth Dole 
began her tenure in the Bush 
Administration by addressing the 
AFL-CIO representatives. “I be- 
lieve the Labor Department is the 
people’s Department,” she told the 
Council. “I took this job because 
I am determined to make a differ- 
ence, a positive difference in the 
lives of working men and women. 

“But to succeed in this mission, 
let me say once again, I will need 
your help, your guidance.” 


Brewery Division Director Names 
Grievance Cofomintce Co-Chair 


eteran Teamster Sid- 
Ye Chism was recently 
appointed to the posi- 
tion of Co-Chair of the multi- 
plant Grievance Committee 
for Stroh’s Anheuser-Busch. 
The appointment, which 
went into effect at the be- 
ginning of the year, was made 
by David Laughton, Inter- 
national Director of the 
Brewery and Soft Drink 
Workers Conference. 
In addition to his new 
position and_responsibili- 


ties, Chism, a 17-year Teamster member, fills many roles in the 
Teamster organization. These include: Director of the Southern 
Conference Brewery and Soft Drink Division; Southern Conference 
Organizer; Recording Secretary of Joint Council 87, Nashville, 
Tennessee; Vice Director of the International Brewery and Soft 
Drink Workers Conference; and President and Business Agent of 
Local 1196 in Memphis, Tennessee. 

Chism remains active in the Teamster Black Caucus and serves 
on that policy committee. He also served on the Rules Committee 
of the Teamsters 23rd International Convention. 

“I’m looking forward to many more productive and fulfilling years 


of service to this Union and my fellow members,” 


said Chism. 
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Labor Department Turns up the Heat 
Under the Davis-Bacon Act 


into the fire” ... that 

seems to be the fate of 
the Davis-Bacon Act. Ever since 
the law was passed almost five 
decades ago, it has been a hot 
political issue that gets debated 
whenever a politician wants to “‘re- 
form” organized labor and orga- 
nized workers. 

Currently, the Labor Depart- 
ment, instead of the Congress, is 
playing the same old song about 
reform with a renewed attempt to 
allow contractors to use lower-paid 
helpers to replace journeymen, ap- 
prentices, and trained laborers on 
federal construction covered by the 
Davis-Bacon Act. 

This time, building trades unions, 
including the IBT, are asking a 
federal court to block the Labor 
Department’s latest attempt to turn 
up the heat on Davis-Bacon. Ac- 
cording to IBT Building Material 
and Construction Trade Division 
Director Tom Kellerhuis, “This be- 
trayal by the Labor Departmtnet 
is simply an attempt to cut costs 
for contractors ... The Depart- 
ment has little or no interest in 
the efficiency of construction proj- 
ects or in whether or not the job 
is performed properly and up to 
acceptable standards. That’s ex- 
actly why the injunction against 
the Labor Department has to stay 
in place until the Department backs 
down on its renewed attempt to 
implement this ill-conceived pro- 
posal.” 


¢ 6 0: of the frying pan and 


Davis-Bacon History 


The Davis-Bacon Act was en- 
acted in the Depression year of 
1931 for the purpose of protecting 
local wage rates on federal con- 
struction projects. It was the first 
federal prevailing wage law apply- 
ing to non-government workers, 
and one of the first examples of 
federal involvement in labor leg- 
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islation. Designed as a minimum 
wage law for the benefit of con- 
struction workers, the objective of 
Davis-Bacon was to use the eco- 
nomic power of government to 
encourage competition among em- 
ployers in terms of efficiency, not 
in depressed wages. 

In 1935, the statute, originally 
applicable only to public buildings, 
was expanded to include all types 
of public projects—roads, dams, 
power plants, etc.,—and to include 
painting and decorating contracts. 
The 1935 Amendments also re- 
quire that the Secretary of Labor 
predetermine and advertise the 
wage rates for public projects so 
that workers would have safe- 
guards against employers attempt- 
ing to undercut the prevailing wage. 

The Act was again modified in 
1954, when the employers’ respon- 
sibility to workers was expanded 
to include fringe benefits such as 
medical or hospital insurance, 
pension, vacation and holiday pay, 
and funding for training. Other- 
wise, the basic provisions of Davis- 
Bacon have remained largely intact 
since 1935. 


Teamster construction workers on the job. 


These provisions would no longer 
be intact if the Labor Department 
were to get its way in allowing 
contractors to use the lower-paid 
helpers. The Labor Department’s 
effort dates back to the early 1980s, 
when the government tried to re- 
write the prevailing wage regula- 
tions to give contractors the leeway 
to hire less skilled workers. How- 
ever, the Department of Labor has 
had to pare back some of its pro- 
posals to meet legal challenges 
from organized labor. 


There is still in effect an in- 
junction barring the Department 
from sanctioning the increased use 
of helpers by contractors in local- 
ities where that is “not the pre- 
vailing practice.” 


Before the Department can im- 
pose its new helper regulations, it 
will have to convince District Court 
Judge Harold H. Greene to lift his 
injunction. The Teamsters Union 
and the AFL-CIO Building and 
Construction Trades Department 
contend that the regulation still 
doesn’t meet the “prevailing prac- 
tice” test. 


To Combat Union Busting 


of Teamsters and three other 
major unions in the newspa- 
per industry have formed a com- 
mittee to combat union-busting 
activity by major newspaper chains. 

Called the Newspaper Industry 
Coordinating Committee (NICC), 
the new network will include the 
participation of the Teamsters 
Union with the Communications 
Workers of America (CWA), the 
Graphic Communications Inter- 
national Union (GCIU), and The 
Newspaper Guild. 

Teamster General President Wil- 
liam J. McCarthy endorsed the 
effort to improve cooperation 
among newspaper unions: “In past 
years, rivalries among unions fre- 
quently masked the need for uni- 
fied action, particularly as the in- 
dustry came to be dominated by 
large corporations.” 

General President McCarthy has 
asked Thomas J. McGrath, director 
of the Teamster Newspaper Drivers 
Division, to coordinate the union’s 
input to the new committee. 

Created under the auspices of 
the AFL-CIO’s Industrial Union 
Department, NICC will establish 
and oversee joint conferences of 
locals within major newspaper 
chains. Roughly 80 percent of the 
daily papers in the United States 
are controlled by large chains. 

Announcing the formation of 
the committee during the AFL- 
CIO Executive Council’s winter 
meetings in Bal Harbour, Florida, 
Industrial Union Department Pres- 
ident Howard Samuel said that the 
conferences of locals will devise 
coordinated responses to anti-union 
tactics of newspaper chain man- 
agers. Samuel explained that joint 
conferences already exist on a local 
basis in the McClatchy, Singelton, 
and Copely newspaper chains, and 
others will be targeted in the near 
future. 

One of the targets, the McClatchy 
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newspaper chain, is very profitable, 
having earned profits of $38 million 
on revenues of $332 million in 
1987. The publisher, however, has 
become very aggressive in attack- 
ing its employees’ unions. 

After nearly 50 years of good 
relations between McClatchy man- 
agement and its unions, the com- 
pany is trying to dismantle labor 
contracts at its dailies. The pub- 
lisher imposed the terms of its 
last, regressive contract offer on 
its Teamster and other union em- 
ployees at the Sacramento and 
Fresno Bees and the Tacoma 
(Washington) News Tribune. The 
workers had refused to accept the 
company’s proposed reductions in 
benefits and working conditions. 

At the flagship Sacramento Bee, 
for example, talks began three years 
ago for renewal of a contract that 
was to run out April 13, 1986. 
From the beginning, McClatchy 
has demanded that the unions waive 
all but minimal rights in the es- 
tablishment of pay rates for new 
employees and that the union give 
up all rights to bargain for raises 
for any employees. The regional 
director of the National Labor Re- 
lations Board has charged formally 


Newspaper Unions Form Committee 


that that violates federal law re- 
quirements for fair bargaining. 
McClatchy is making similar de- 
mands at the other dailies. 

In addition, when McClatchy took 
over the Tacoma News Tribune on 
August 1, 1986, the company re- 
fused to recognize any existing 
union contract, and it required 
that all employees who wanted to 
stay with the paper re-apply for 
their jobs. In negotiations since 
then, the company has been ada- 
mant in demanding the “Mc- 
Clatchy package,” including a pro- 
vision that would make the 
publisher the “court of last resort” 
for the resolution of disagreements 
over discipline and job security. 

Teamster representatives of these 
workers are attending meetings of 
all West Coast unions representing 
McClatchy employees, where they 
are developing plans to confront 
the publisher’s hostility. 

Another of the targets, William 
Dean Singleton, has become the 
nation’s 11th largest publisher in 
just a few years, with 56 newspa- 
pers (28 dailies) in nine states. 

His record at the Denver Post, 
which he bought in 1987, reflects 
his management style. He unilat- 


Union representatives of workers in the newspaper industry recently met with Senator 
Wendell H. Ford (D-Ky) at his Congressional office in Washington, D.C., to discuss the 
concerns of industry workers, including Joint Operating Agreements under the Newspaper 
Preservation Act and guarantees of the Government Printing Office using union 
personnel. Pictured (left to right) are Teamster Legislative Director Dave Sweeney; Bob 
Petersen, CWA; Senator Ford: Bill Boarman, CWA; Gerald Deneu, GCIU; and Hall 
Sisson, CWA. 
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erally imposed a 50 percent wage 
cut on the paper’s 112 mailers, 
despite the fact that negotiations 
on a new contract had been un- 
derway for 21 months and without 
regard to the workers’ agreement 
to a wage freeze. 

Over 25,000 subscribers have 
responded to a cooperative mullti- 
union and community boycott 
against the papers. A phone bank 
is finding thousands of additional 
subscribers who have tried to can- 
cel their subscriptions, but report 
they are still receiving their papers. 

“Newspaper owners running 
roughshod over their workers while 
amassing huge fortunes is ‘yester- 
day’s news,’ ” charged CWA Pres- 
ident Morton Bahr. “The real ‘news’ 
in the industry is that workers are 
banding together, demanding their 
rights and beginning to turn the 
tide. The successful campaigns 
being conducted by the Jobs with 
Justice coalition in Denver and San 
Diego are indicative of that fact.” 

In San Diego, Union and Trib- 
une owner Helen Copley, one of 
California’s richest women, is find- 
ing herself the target of joint NICC 
and community Jobs with Justice 
efforts. Members of the Guild, CWA 
and GCIU continue to work under 
contracts that expired more than 
ayear ago. Management is refusing 
to bargain, and has posted condi- 
tions for its workers, unilaterally 
terminating grievance and arbitra- 
tion and union security provisions, 
including dues check off. 

“This is a rapidly changing in- 
dustry,” said GCIU President James 
J. Norton. “We are acting not only 
to protect our members, but also 
to safeguard the public’s right to 
have a newspaper industry which 
adheres to its tradition of convey- 
ing full and accurate information 
to the readers. The decline of com- 
petition in the industry is leading 
rapidly to the presentation of fewer 
and fewer points of view.” 

Teamster Newspaper Drivers Di- 
vision Director McGrath notes that 
Management’s orchestrated at- 
tacks on their workers’ labor unions 
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Tony Judge (right), chairman of the Central Conference of Teamsters Newspaper Drivers 


Division, listens as Division Director Thomas J. McGrath (second trom right) addresses 


a meeting of AFL-CIO newspaper unions. 


coincides with a troubling concen- 
tration of economic power in the 
largest newspaper chains. Accord- 
ing to McGrath, “Privately owned 
newspapers are dying. A few chains 
control more and more daily pa- 
pers. We must use every possible 
technique, including publicity and 
Congressional hearings, to call 
public attention to this threat to 
a free and competitive press.” 

McGrath called particular atten- 
tion to the threat posed by foreign 
ownership and control of Ameri- 
ca’s papers. 

Union representatives are mov- 
ing on the legislative front to pro- 
tect newspaper workers. A group 
recently met with Senator Wendell 
H. Ford (D-KY), chairman of the 
Joint Committee on Printing, to 
discuss assurances of Congress us- 
ing union workers at the Govern- 
ment Printing Office. 

The group also discussed abuses 
of the Newspaper Preservation Act 
whereby the Justice Department’s 
antitrust division has ruled to al- 
low newspaper competitors to 
merge their production staffs. These 
types of Joint Operating Agree- 
ments typically cause a dramatic 
cut in the production work force. 
Unions are monitoring legislative 
and judicial action on the Joint 
Operating Agreement situation, and 


fighting to save the workers’ jobs. 

The establishment of the NICC 
marks the first time these unions 
have undertaken such joint pro- 
grams as coordinated research and 
joint analysis of public policy and 
legislative issues. 

“We have taken this step to 
counter clear efforts by employers 
in our industry to turn back the 
clock in labor relations and in 
union contracts,” Guild President 
Charles B. Dale said. 

“This is a healthy and construc- 
tive recognition of the threat which 
faces every union in the newspaper 
industry,” said Industrial Union 
President Samuel. “Such joint ac- 
tivity is in the best traditions of 
the labor movement.” 

The NICC is the latest such joint 
effort sponsored by the 4.5 million 
member Industrial Union Depart- 
ment. Its cooperative organizing 
program in the southeast, encom- 
passing 25 national unions, has a 
success rate far exceeding the na- 
tional average. In addition, the 
Department’s long-standing Co- 
ordinated Bargaining program 
currently covers 44 affiliated unions, 
working within 80 corporations 
and four industries. In total, the 
Department has 53 affiliated unions 
with workers in the industrial 
sector. 
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Teamster Public Employee Division 
Aids AFL-CIO Efforts 


of the International Brother- 

hood of Teamsters completed 
with dramatic results its first year 
of working closely with its AFL- 
CIO counterpart, the Public Em- 
ployee Department. 

One of the first joint Teamster/ 
AFL-CIO efforts to assist public 
employees since the merger, ended 
in total victory. The state of Mon- 
tana last year sought to place a tax 
reform proposition on the Novem- 
ber ballot which called for the 
elimination of property taxes. If 
approved by the voters, the prop- 
osition would have resulted in re- 
duced public services and a severe 
cutback of public employee rolls. 

However, working together, 
Teamsters and other AFL-CIO pub- 
lic employee unions canvassed the 
state talking against the measure. 
So successful was the joint cam- 
paign that the proposition propo- 
nents could not muster the re- 
quired number of signatures to get 
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Teamsters Public Employees Division Director Barry Feinstein (second from front) 
attended the recent meeting of the AFL-CIO’s Public Employee Department. 


on the ballot. 

“The defeat of the tax reform 
proposition was a major victory for 
public workers in Montana,” said 
Barry Feinstein, chairman of the 
Public Employee Division of the 
International Brotherhood of 
Teamsters. Feinstein, who was 
elected a member of the AFL-CIO 
Public Employee Department Ex- 
ecutive Board, revealed that the 
same fight may have to be fought 
in other states where sentiment is 
growing for large scale reductions 
in taxes. 

Al Bilik, president of the AFL- 
CIO Public Employee Department, 
declared that the fight in Montana 
actually was not over. A new Re- 
publican governor and senator were 
elected last November who have 
made privatization of public serv- 
ices a major goal of their terms in 
office. “We will have to keep a 
close watch on the issue in Mon- 
tana and be in position to mobilize 
quickly when the tax reformists 


act up again,” Bilik said. He also 
reported that a tax reform move- 
ment is also being talked about in 
Louisiana. 

Bilik and Feinstein made their 
remarks in interviews following a 
meeting of the Public Employee 
Department at the AFL-CIO annual 
convention last month in Bal Har- 
bour, Florida. 

Privatization of public services 
and contracting out government 
work to outside companies are 
major concerns of public employ- 
ees. It is estimated that fully 25 
percent to 30 percent of all gov- 
ernment work today is being done 
by outside concerns. Feinstein, who 
has been a leader among Teamster 
locals in fighting contracting out 
will join with Bilik and other Pub- 
lic Employee Department officers 
in developing a strategy to retain 
government work in the hands of 
public employees. 

Bilik noted that under the last 
Republican administration, Rea- 
gan wanted to virtually dismantle 
government and turn it over to 
private enterprise. “We don’t know 
what President Bush will do, but 
we must remain vigilant against 
any moves to hurt our members,” 
he said. Under Reagan, federal em- 
ployees, particularly at the Postal 
Service and Amtrak, took a heck 
of a beating through privatization 
and contracting out of work, Bilik 
added. 

Bilik and Feinstein criticized 
government reports that privati- 
zation and contracting out saves 
taxpayer’s money and reportedly is 
more efficient. “The long range 
results show contracting out costs 
more and is less efficient,” Bilik 
said. Feinstein added that in New 
York, where he serves as chairman 
of a public employee conference 
which represents 1.1 million pub- 
lic workers, the state and a number 
of local government agencies have 
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experimented with contracting out 
only to scrap the program later 
and return to reliable, more effi- 
cient public workers. 

Outside companies come in with 
a ridiculously low price to perform 


bargain on wages and to protect 
workers hit with potential loss of 
jobs through planned closings of 
military plants. 

With the exception of postal 
workers, federal employees have 


have to be lifted,” Bilik said. 

The reaffiliation of the Team- 
sters and the AFL-CIO is a signif- 
icant development within the labor 
movement in this country, Fein- 
stein pointed out. It is particularly 


! public work that, inthe beginning, — limited bargaining rights. Union significant, he added, in the public 
F appears to be less costly to a gov- _ representatives can bargain over — employee area where statistics show 
: ernment agency, Bilik explained. | working conditions, but they are — Labor has had its greatest gains in 

“But, later the company raises the —_ prohibited by the Civil Service Re- recent years and where there is 
: contract price so thatinarelatively form Act from bargaining on wages. _—_ considerable potential for growth. 
. short time, the government agency In calling for an amendment to “Labor, together, under the PED 
; is paying more for the servicethan theActatits conference inFlorida, | must work to strengthen the rights 
when public employees performed the PED revealed that as a result — of the 4.5 million organized public 
: the work.” Also, the work is of less — of the inability to discuss wages, employees,” Feinstein said, “while 
t quality, he added. pay scales of federal workers today at the same time, we combine in 
4 “Contracting out will be one of | are 25% less than the workers in an all out effort to organize the 
the issues the Public Employee private industry receive for com- five million unorganized public 
; Department will be concentrating parable work. In addition, Bilik | workers and to affiliate the two 
on in 1989,” Bilik assured. Also revealed there are four million million workers in associations. 


high on the list of goals for this 
year will be to seek an amendment 
to the Civil Service Reform Act to 
give federal workers the right to 


state and local government em- 
ployees in 24 states who cannot 
bargain on wages because of local 
restrictions. “Those restrictions 


This year could be the beginning 
of a major growth period for la- 
bor,” Feinstein concluded. 


Teamsters to Participate in Annual 
AFL-CIO Union-Industries Show 


pation in this year’s AFL-CIO Union-Industries 


Te: IBT has begun preparations for its partici- 
Show. The 1989 Show will be held June 9-12th 


in the new downtown San Jose, California, Conven- 
tion Center. This major national exhibition, which 
is produced by the AFL-CIO’s Union Label and Service 
Trades Department, highlights the skills and services 
made possible by union workers throughout Ameri- 
can industry. 

More than 300 exhibits are planned for the 1989 
extravaganza, many featuring live demonstrations of 
craftsmanship. Admission to the Show is free and 
visitors will receive over $100,000 worth of valuable 
prizes and product samples that are given away during 
the four-day period. 

Arnie Weinmeister, IBT vice president and director 
of the Western Conference, is overseeing this year’s 
Union-Industries Show for the Teamsters, which is 
being coordinated by the IBT Research Department. 
As at last year’s Show in New Orleans, the IBT will 
offer an educational exhibit highlighting Teamster 
history as well as current innovative programs of 
the Union. Companies with Teamster contracts, in 
collaboration with IBT Trade Divisions, will showcase 
their products and services in displays and demon- 
strations and will give away product samples and 
mementos. 
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SAN JOSE CONVENTION CENTER 
A Salute to America’s Union Wo: 
% THOUSANDS OF $$$ IN GIVEAWAYS 
* GLASSBLOWING 
* CAKE DECORATING 
%* HAIR STYLING 
% MANY MORE LIVE DEMONSTRATIONS 
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Minneapolis, Minnesota Will Be the Site 
Of New Teamster Handicapped Housing Project 


Front view of three bedroom units that are part of the 24 handicapped-accessible townhouse facilities scheduled for ground breaking 
in the Spring. Each unit has a one-and-a-half car attached garage, along with a full basement. 


ity for retired and handi- 

capped citizens is scheduled 
for ground breaking this Spring in 
Minneapolis, Minnesota. 

It will bring to 20 the number 
of such projects operated or being 
planned by the Teamster Retiree 
Housing Corporation, in coopera- 
tion with the federal department 
of Housing and Urban Develop- 
ment (HUD). 

The Minneapolis development 
will be made up of eight one- 
story buildings which will contain 
24 handicapped-accessible town- 
houses. Of the 24 units, there will 
be four one-bedroom, 12 two-bed- 
room, and eight three-bedroom 
houses. Each unit will have a one- 
and-a-half car attached garage, and 
a full basement. 


City Council Votes 
Support of Project 

At a Minneapolis City Council 
meeting in mid-February, city of- 
ficials voted support of the planned 
Teamster project, selling the par- 
cel of land on which the facility 
will be built to the Teamster Re- 
tiree Housing Corporation for a 


A new Teamster housing facil- 
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nominal $1.00 amount, and enter- 
ing into an agreement for a devel- 
opment loan to help support the 
construction costs of the project. 

At the locally televised council 
meeting, Teamster Retiree Hous- 
ing Department Director John Joyce 
brought a message of thanks 
from General President William J. 
McCarthy to the community for 
its support of this Teamster effort. 

Stressing that General President 
McCarthy “feels it is imperative 
that the public understand what 
our International Union’s and local 
Teamsters’ objectives are” in build- 


ing such projects in cities and 
communities across the country, 
Joyce said he brought thanks from 
McCarthy “to the city of Minne- 
apolis for its support of the project 
and, further, for its support of 
Teamsters in the Minneapolis area 
under the leadership of Howard 
Fortier.” Fortier serves as presi- 
dent of Joint Council 32, Minne- 
apolis. 


Forging Partnerships 
Between Labor and Cities 


“What we are doing here in 
Minneapolis—forging partnerships 


“Thanks to your leadership, your dedication, and your 
admirable commitment to your community, Teamsters 
everywhere can take great pride in this outstanding, 
specialized facility that will provide independent, con- 
venient, and affordable housing for retired and disabled 


residents.’ 


—wWilliam J. McCarthy 
General President 
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between labor and cities wherein 
we are locating—is something that 
we should all be very proud of,” 
Joyce told Minneapolis city com- 
missioners, council members, and 
citizens. “General President Mc- 
Carthy wants all to know that 
Teamsters are community-minded, 
and striving for good working re- 
lationships with business and the 
general public. He also wants you 
to know that we can, and will, 
share the benefits of these housing 
programs across the country, 
wherever we locate. 


Teamsters’ Message: 
A Vested Interest in 
Communities 


“The Teamster message to all,” 
Joyce emphasized, “is that we have 
a vested interest in these various 
communities. Our members live 
and retire here, do business and 
raise their children in these com- 
munities. We are a very proud and 
caring labor organization, heavily 
involved in civic and social service 
programs nationally. Our motiva- 
tion in wanting to work together 
with local governments such as 
yours, in building these housing 
centers, is that not only Teamster 
retirees and handicapped, but all 
nationally, can reap the benefits of 
this national program. . . . It goes 
without saying that the one that 
we are constructing in Minneapolis 
will be the finest ever conceived.” 


Fortier Expresses Thanks 
For Widespread Support 


Fortier spoke of the long-time 
effort it has taken to put together 
the handicapped housing project, 
and expressed particular thanks 
to the members of Minnesota’s 
Congressional delegation and the 
city council. 

“T want to thank Senator David 
Durenberger and Representatives 
Martin Sabo, Gerry Sikorski, and 
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Bruce Vento for the special help 
they gave contacting HUD in the 
early stages of the project’s devel- 
opment,” Fortier said. 

“T also want to express my deep 
gratitude,” Fortier added, “to Min- 
neapolis Council President Alice 
Rainville for her help, as well as 
the help of the other council mem- 
bers whose support has brought 
us close to ground breaking. If we 
hadn't had the encouragement, ex- 
pert advise, and financial help of 
the Council there would be no 
housing project. 

“Council member Walter Dzied- 
zic, within whose ward the housing 
is located, played a special part in 
moving the project along,” Fortier 
also noted. 

In speaking to the media after 
the February City Council meeting, 
Dziedzic had high praise for the 
Teamsters Union. “It has been a 
long time in the making to change 
from an abandoned freeway to the 
largest track of housing available 
in Minneapolis. I can’t think of a 


better use for this property than 
to make available housing for those 
who are disabled or handicapped. 
The Teamsters are to be com- 
mended for their consideration,” 
he said. 


Special Thanks to 
General President McCarthy 


Fortier emphasized Minneapolis 
Teamsters’ sincere appreciation and 
thanks for the assistance they re- 
ceived on the project from General 
President McCarthy and the Inter- 
national Union. 

“In the very strongest terms,” 
Fortier said, “I want to thank IBT 
General President William J. 
McCarthy. His sound support has 
helped us through the final months 
of planning.” 

For his part, McCarthy had sent 
a letter of congratulations to For- 
tier and Joint Council 32, extend- 
ing praise to Minneapolis Team- 
sters on the development of “a 
unique housing venture for hand- 
icapped and disabled citizens.” 
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Teamster Retiree Housing Department Director John Joyce (right) presents a letter of 
congratulations from General President McCarthy, along with a rendering of the 
Minneapolis Teamster handicapped housing project, to Joint Council 32, Minneapolis, 
MN. Accepting the presentation on behalf of J.C. 32 President Howard Fortier, who 
had been ill, is Wes Lane, J.C. 32 DRIVE representative and assistant to Fortier. 
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Parcel and Small Package Division 


Holds Third Annual Workshop 


Package Trade Division held 

its third annual workshop the 
week of February 19 in San Diego, 
California. International Vice Pres- 
ident Arnie Weinmeister, director 
of the Western Conference, wel- 
comed nearly 200 elected union 
representatives from locals and joint 
councils in every Teamster area 
conference attending the four-day 
program. 

Division Director Al Barlow, who 
conducted the informative work- 
shop, began by thanking those in 
attendance for their participation 
and cooperation, and offered spe- 
cial thanks to those who organized 
the entire workshop. 

Teamster General President Wil- 
liam J. McCarthy was unable to 
attend the workshop because he 
was attending the AFL-CIO Exec- 
utive Council meeting where he 
serves as a vice president. Barlow 
advised the group that the general 
president has assured him that he 
will remain actively involved in all 
UPS negotiations. 

As chair of the Teamster/UPS 
National Grievance Committee, 
Barlow introduced the committee 
which is composed of union and 
employer representatives from each 
area conference. The Teamster 


T: Teamsters’ Parcel and Small 


committee members are: Central 
Conference representatives Frank 
Snow, Local 705, Chicago, IL, and 
Ralph Brooks, Local 135, Indian- 
apolis, IN; Southern Conference 
representatives Charlie Thomp- 
son, Local 886, Oklahoma City, 
OK, Jerry McCown, Local 577, 
Amarillo, TX, and Nolan LeBlanc, 
Local 270, New Orleans, LA; West- 
ern Conference representatives 
Vince Aloise, Western Conference 
and John McLaughlin, Local 856, 
San Francisco, CA; and Eastern 
Conference representatives Barry 
Quail, Local 59, New Bedford, MA, 
and one rotating member from 
locals in the Eastern Conference. 
The committee meets on a quar- 
terly basis and the minutes of these 
meetings are sent to all UPS local 
unions. 

During his opening remarks, 
Barlow stressed the importance of 
continued and increased Teamster 
participation in organizing efforts 
and the DRIVE campaign. Both are 
essential to maintain the Team- 
sters’ effectiveness at protecting 
workers rights legislatively and at 
the bargaining table. 


History of Teamster/UPS 
Relationship 


The workshop participants re- 


AM u.M°CARTHY —All_ BA 
RAF RESDENT 


Division Director Barlow greets workshop participants. Seated left to right are General 
Counsel James Grady, Western Conference Director Arnie Weinmeister and Vice President 


Don Peters. 
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ceived a quick overview of the 73- 
year history behind the association 
between the Teamsters and United 
Parcel Service. In 1907, the Amer- 
ican Messenger Company was 
founded by two men in Seattle, 
Washington. Six years later it 
merged with a local competitor to 
form Merchants Parcel Delivery 
and began its slow but steady 
growth. In 1916, Merchants Parcel 
Delivery entered into a handshake 
agreement with the Teamsters 
which covered approximately 24 
workers and a fleet of four cars 
and five motorcycles. 

As the company continued to 
expand, so did the Teamster mem- 
bership. By 1919, it had spread 
throughout the state of California 
and adopted its current name, 
United Parcel Service. 

Its continued growth meant not 
only expanded tervitory but addi- 
tional services. UPS entered the 
common carrier service in the 50s 
and then, in 1982, UPS Next Day 
Air service was introduced. UPS 
expansion overseas, which began 
in the ’70s, continues to grow as 
UPS strives to become a world- 
wide carrier. 

Currently, UPS Teamsters are 
represented by 225 local unions in 
the United States, Canada and 


International Vice President and IBT Safety 
and Health Director R.V. Durham. 
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Teamster General Counsel James Grady. 


Puerto Rico, and the numbers con- 
tinue to grow. 


401(K) Tax Deferred 
Savings Plan 


Participation in the Teamster- 
UPS National 401(K) Tax Deferred 
Savings Plan increases as more 
members become aware of their 
opportunity to take advantage of 
this savings plan. The voluntary 
plan, which was originally adopted 
July 1, 1988, encourages long- 
term savings which earns interest 
on a tax-free basis. 

The plan allows you to set aside 
a percentage—up to 15 percent— 
of your earnings every pay period. 
The amount you defer each year 
is excluded from your yearly tax- 
able earnings. Contributions to the 
plan must be payroll deduction 
money. Withdrawals from the plan 
are permitted when you retire, 
leave UPS, reach age 59, or incur 
a severe financial hardship. 

As of August 1, 1987, all Team- 
ster members employed by UPS 
who have completed one year of 
service are eligible to participate. 
This plan is governed by a board 
of trustees—five from the Team- 
sters Union and five from UPS. 

Teamsters General Counsel 
James T. Grady reviewed the civil 
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RICO lawsuit against the Union. 
He detailed the positions both of 
the IBT and of the Department of 
Justice. Grady reminded the dele- 
gates that, whatever the outcome 
of the lawsuit, Teamsters General 
President McCarthy and the entire 
IBT General Executive Board 
wanted the rights of each and every 
Teamster member, and the repu- 
tation of the entire Union, pro- 
tected and not profaned. 

Because the Trade Division’s 
workshop predated the mid-March 
settlement of the lawsuit, Grady 
could not forecast the outcome of 
the discussions then underway. His 
explanations concerning the civil 
RICO case did, however, give them 
a clearer understanding of the scope 
of the investigations. 


Durham Discusses FHA Rules 
On Drug, Alcohol Testing 


Following Grady’s report, work- 
shop participants heard from In- 
ternational Vice President and IBT 
Safety and Health Director R.V. 
Durham who discussed the new 
Federal Highway Administration 
rule regarding mandatory alcohol 
and drug testing. The rule is offi- 
cially in effect now, but states have 
until 1992 to comply or loose fed- 
eral highway funds. 


Nearly 200 local representatives attended the four-day workshop. 


The regulations call for five kinds 
of drug testing: pre-employment, 
random, after any reportable ac- 
cident, reasonable cause and with 
the Department of Transportation 
physical. Currently, a federal judge 
has issued an injunction blocking 
the random and post-accident test- 
ing. 

The penalties for commercial 
drivers who drive after consuming 
alcohol are severe. The driver 
will be placed out-of-service for 24 
hours ifa@ny measured alcohol con- 
centration is found or if the pres- 
ence of alcohol is “detected” by a 
law enforcement officer. 

The driver who tests at or above 
.04% blood alcohol concentration 
will be disqualified for at least one 
year on the first offense. Any com- 
mercial driver who refuses an al- 
cohol test will be considered “DUI,” 
the same as a driver who tests 
.04% or above. 

Durham recommended that IBT 
locals monitor what is going on in 
their own state legislatures and 
make sure states do not exceed the 
limits imposed by this new federal 
regulation. He also urged those 
with questions regarding these 
regulations to call the IBT Safety 
and Health Department directly. 

Norman Weintraub, IBT chief 
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economist, addressed the work- 
shop and distributed a detailed 
booklet of current economic facts 
and tables which was prepared for 
the Parcel and Small Package Trade 
Division by the IBT Economics 
Department. Weintraub warned of 
the problems all will face as the 
4.5% annual inflation rate rises, 
and urged local leaders to negoti- 
ate the cost-of-living adjustment 
(COLA) clauses back into contracts 
where they were lost or severely 
modified. 

He also stressed the need for 
continued and expanded contract 
provisions for health and welfare 
benefits. With medical costs sky- 
rocketing out of control in this 
country and 37 million Americans 
living with no insurance, the need 
for such coverage is astronomical. 
Expanded health coverage is needed 
to meet the fastest growing ele- 
ment of today’s medical pro- 
srams—treatment for substance 
abuse. 

On more positive notes, Wein- 
traub quoted government figures 
which place union wages per hour 
at $18 and non-union wages at 
$13— including fringe benefits. He 
also urged representatives to en- 


Director Barlow (right), and Vice Presi- 
dent Weinmeister. 


22 


Parcel and Small Package Workshop (Cont.) 


Each area conference met separately to discuss concerns specific to their regions. 


Pictured above is the Eastern Conference. 


courage their UPS members to 
participate in the 401(K) Savings 
Plan, calling it the “best pension 
account in the country.” 

David Sweeney, director of the 
IBT Legislative and DRIVE De- 
partments, reviewed the labor is- 
sues which will be before the U.S. 
Congress this term. Mandatory drug 
testing will probably be raised again, 
Sweeney said, and Teamsters would 
not be opposed to such testing if 
it included rehabilitation pro- 
grams where the employees’ jobs 
are protected. He revealed that 
labor lobbyists are not too opti- 
mistic about getting a minimum 
wage bill passed; however, they are 
optimistic about getting social leg- 
islation—child care, family leave, 
etc—passed by Congress. Sweeney 
urged members to stay informed 
and involved in legislative affairs, 
and stressed the importance and 
effectiveness of the DRIVE pro- 


gram. 
Other General Executive Board 
members participating in the 


workshop included: General Sec- 
retary-Treasurer Weldon Mathis; 
Vice Presidents Don West, Don 
Peters and Ed Lawson; and Trustee 
Ben Leal. 

Several local union representa- 
tives led discussions on areas of 
particular concern in the national 
UPS contract. Richard Hammond, 
president, Local 988, Houston, TX, 


addressed Article 39 dealing with 
Trailer Repair Shops; Tom Trena- 
man, business agent, Local 89, 
Louisville, KY, addressed Article 
40 covering the Next Day Air op- 
eration; and Bob Perrine, secre- 
tary-treasurer, Local 104, Phoenix, 
AZ, discussed Article 38 involving 
the change of operations. Prior to 
giving their reports, each of these 
members recognized and thanked 
the members of the past negoti- 
ating committees for their diligent 
and appreciated work. 


Unanimous Resolution 
To Organize RPS 


In the past, the Teamsters have 
been unsuccessful in organizing 
Roadway Package System (RPS), a 
subsidiary of Roadway Services. 
RPS operates without a union con- 
tract and actively targets UPS cus- 
tomers in the manufacturing trade. 
In a renewed effort to combat this, 
Russ Hogan, business agent, Local 
391, Kernersville, NC, offered a 
resolution that the Parcel and Small 
Package Trade Division commit to 
actively organize RPS nationwide. 
The resolution passed unani- 
mously. 

In closing the workshop, Direc- 
tor Barlow reiterated the impor- 
tance of “organizing the unorga- 
nized”. He also stressed the equal 
importance of increased DRIVE 
participation. 
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Backpay Award Granted to Scranton Workers: 
NLRB Rules Employees Unlawfully Terminated 


Local 229, in Scranton, Penn- 

sylvania, was organizing United 
Gilsonite Laboratories, Inc. The 
local union was attempting to ne- 
gotiate a contract and the em- 
ployer absolutely refused to bar- 
gain with the local union for his 
employees. 

Shortly thereafter, on December 
14, 1984, 19 employees who worked 
very hard on behalf of Local 229, 
were laid off indiscriminantly. The 
local union then filed an unfair 
labor charge with the National 
Labor Relations Board (NLRB) on 
behalf of these employees. This 
case has been argued before the 
NLRB since that time. 


[: September 1984, Teamsters 


The local union’s goal was to 
seek reinstatement of these em- 
ployees and back wages because 
many of these workers were senior 
employees at United Gilsonite Lab- 
oratories, Inc. 

In February 1989, after many 
hearing dates and postponements, 
the Board ruled that these em- 
ployees were terminated unlaw- 
fully because of their organizing 
efforts to become members of Lo- 
cal 229. 

In the NLRB’s final decision, the 
Board ruled that these workers be 
made whole and reinstated; there- 
fore, they are entitled to backpay 
and interest for the period since 
December 1984. 


United Gilsonite Laboratories, 
Inc., had been given until February 
17, 1989, to pay this backpay and 
interest, and if not paid, the inter- 
est will accrue. The total amount 
of this award for the 19 employees 
is $97,830.98. 


Local’s Efforts 
Deserve Credit for Award 


This is due to the tenacious 
efforts of Paul Weber, secretary- 
treasurer, and John Monahan, 
business agent, of Local 229. The 
award has stimulated interest in 
the United Gilsonite Laboratories, 
and the local is hopeful that it can 
shortly negotiate a contract for all 
the employees. 


Local 385, Orlando, Florida, Drivers Win 
Top Honors in Truck Roadeo 


Orlando, Florida, mem- 
bers were among the top 
winners at both the regional 
and national levels of their 
company truck roadeo. The 
drivers Henry Shefler, Ray 
Presley and Willie Robinson 
all work for the Linde Division 
of Union Carbide Corporation. 
More than 850 drivers par- 
ticipated nationally by com- 


Te Teamster Local 385, 


Henry Shefler 
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peting in local roadeos held at 
each company plant. The top 
three winners of each plant 
roadeo are sent to compete in 
one of the five regional com- 
petitions. Shefler, Presley and 
Robinson won the right to 
represent their plant at the 
Southern regional roadeo held 
in Orlando, Florida. Drivers 
competed both as individuals 
and as a team representing 


Willie Robinson 


their plants. Teamwork paid 
off and they took home the 
first place trophy. 

Presley was the second 
highest scoring individual 
driver at the Southern regional 
roadeo, qualifying him to par- 
ticipate in the national roadeo, 
also held in Orlando. Presley, 
a Teamster for nearly 20 years, 
placed fifth in the National 
Union Carbide Truck Roadeo. 
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Ray Presley 
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erous contributions of so many 

Teamsters throughout the 
country, the 18th National Easter 
Seal Annual Telethon was a com- 
plete success. This year’s telethon 
established an all-time high total 
of $37,002,000. 

The Telethon was held March 
3-5 in Hollywood, California, with 
International Vice President Mike 
Riley on hand to represent the 
Teamsters Union. Vice President 
Riley appeared on the nationally 
televised telethon on Saturday, 
March 4, at 10:30 p.m. (PST), and 
on Sunday, March 5, at 10:00 a.m. 
(PST), to present the International 
Brotherhood of Teamsters’ contri- 
bution of $167,745.80. 

Riley came to the rescue to 
appear on the National Easter Seal 
Telethon when a severe winter 
storm snowed in Western Confer- 
ence Director Arnie Weinmeister 
in Seattle, Washington. Weinmeis- 
ter was unable to present the check 
on behalf of General President Wil- 
liam J. McCarthy but, thanks to 
Riley, the Teamsters’ generosity 
and support of charities became 
known to a nationwide viewing 
audience. 


Tee: to the support and gen- 


Dick Baker (left), secretary-treasurer of Local 33, Washington, D.C., presents check to 


Teamsters Support 1989 Easter Seal Telethon 


International Vice President Mike Riley presents check on behalf of the Teamsters Union 
to Pat Boone, host of the National Easter Seal Telethon. 


Teamsters were represented not 
only on the nationally aired tele- 
thon, but also several on local 
telethons throughout the country. 
International Vice President Frank 


Del Walters, of WJLA-TV on the D.C. Telethon. Funds were raised by Joint Council 55 
of Washington at its 4th Annual Easter Seal Society dinner. 
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Hackett represented the Teamsters 
in the New England area by pre- 
senting the Teamsters’ donation 
from the Massachusetts local unions 
on a local New England network. 
Hackett was also a volunteer for 
the phone-a-thon for this year’s 
Easter Seal Telethon. 


Teamsters Joint Council 55 in 
Washington, D.C., held its Fourth 
Annual dinner in support of the 
National Easter Seal Society on 
Saturday, February 25th. The din- 
ner was unusually profitable due 
to the extraordinary number of 
contributors. 


Eddie Kornegay, president of 
Joint Council 55, stated that 20 
Teamster men and women volun- 
teered their time by assisting in 
manning the phones for the tele- 
thon in the Washington, D.C., area. 

The Easter Seal Society provides 
services for unfortunate children 
and adults, and the Teamsters Union 
will always be there to lend a hand. 
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The International Brotherhood of 
Teamsters has supported Easter 
Seals for many years and has wit- 
nessed the growth and the progress 
that have been made in helping 
disabled persons. 


McCarthy Praises Teamsters 
For Telethon Support 


Proceeds from the telethon help 
support community-based rehabil- 
itation services throughout the 
coast-to-coast network of Easter 
Seal facilities and programs. More 
than one million persons receive 
Easter Seals’ assistance each year. 

General President McCarthy is 
very proud of Teamster involve- 
ment in charities, and expressed 
his gratitude to all the locals 
throughout the country that con- 
tributed to the 1989 National Easter 
Seal Telethon. “The Teamsters’ 
nearly two million active and re- 
tired members have been strong 
supporters of Easters Seals for a 
long time, and we will continue 
with this support on into the fu- 
ture. The National Easter Seal So- 
ciety is one of the Teamsters’ most 
significant charities, and we will 
do whatever we can to further the 
research necessary to assist in Easter 
Seals’ efforts to serve disabled per- 
sons.” 


International Vice President Frank Hack- 
ett participated in New England area 
lelethon. 
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National Carhaul Committee 
Reviews Contract Proposals 


pore 


TUSINO 
Co-chair Ernie Tusino (right), and Chuck Piscitello, Eastern Conference 


representative, discuss ways to expedite the decision-making process of the 
National Automobile Transporters Industry Grievance Committee. 


National Master Automobile Transporters Agreement, the 
Teamster National Automobile Transporters Industry Ne- 
gotiating Committee received proposals from the local unions 
involved with this agreement. The major proposal submitted 
was to speed up the process of the grievance procedure’ itself. 
The committee is acting on this proposal and seeks to reduce 
the amount of time locals must wait for a decision from the 
grievance committee. Under newly-proposed procedures, locals 
will present their cases to the grievance committee which will 
immediately convene in private to reach a decision. The decision 
will be presented in writing the same day it is submitted by 
the local. The official minutes of the grievance hearing will 
then be transcribed and copies mailed to the local in a timely 
fashion. 


A: part of the initial stages of contract negotiations for the 
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Saskatchewan, Canada, re- 

cently held a Shop Stewards 
Seminar for its members. The pro- 
gram was arranged by Secretary- 
Treasurer Andrew Staruiala, to- 
gether with the Canadian Confer- 
ence’s federally funded Education 
Department. Local 834 stewards, 
the Executive Board, and a number 
of interested members participated 
in the seminar. 

Staruiala welcomed the partici- 
pants and introduced Ron Douglas, 
research director of the Canadian 
Conference, who conducted the 
seminar. Douglas began by outlin- 
ing some of the recent changes in 
the Teamsters’ organization, such 
as the election of William J. 
McCarthy as General President of 
the IBT, and the appointment of 
Louis Lacroix as the International 
Director of the Canadian Confer- 
ence. 

After the showing of two videos, 
“Proud to be a Teamster” and 
“We’re America’s Teamsters,” 
Douglas turned his attention to 
the grievance procedure. This in- 
volved a video presentation of a 
firing grievance and how it was 
handled at an arbitration hearing. 
The video was shown in segments 
depicting different stages in the 
grievance process. After each seg- 
ment, the participants discussed it 
and determined how close their 
own assessments were to the case 
at hand. This active participation 
by the stewards contributed enor- 
mously to the stimulating four- 
hour presentation. 

Staruiala observed that very few 
stewards have the opportunity to 
see the complete grievance pro- 
cedure. “It is both costly and time- 
consuming for a local to take a 
grievance to arbitration,” he noted. 
“This seminar has reemphasized 
the important part a steward plays 
in handling grievances, and under- 
lined the value of getting them 
solved at the earliest possible stage.” 
Staruiala went on to commend 


Tssices Local 834 in Regina, 
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Local 834’s stewards for their ex- 
cellent record of handling griev- 
ances. 

Also on the agenda was a video 
titled “Quality Man,” which de- 
tailed the responsibility of man- 
agement to ensure the quality of 
production. 

To wrap up the seminar, the 


Saskatchewan Local Holds Stewards Seminar 


participants discussed its high- 
lights and examined potential top- 
ics and various ideas for the next 
Local 834 seminar. 

In closing, Staruiala, on behalf 
of Local 834, thanked both Ron 
Douglas for his excellent presen- 
tation, and Nicole Mercier, edu- 
cation director of the Canadian 
Conference, for supplying the funds 
and the materials requested. 
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British Columbia Teamsters Win Major New Contract: 
71 Years Without a Strike 


New Pact Marks 


ince first receiving its charter 
Ss the International Broth- 

erhood of Teamsters in Feb- 
ruary, 1919, Teamsters Local 464, 
in Vancouver, British Columbia, 
has represented dairy workers in 
the Canadian Province of British 
Columbia. The Local has built a 
relationship with management that 
sets a shining example of mutual 
cooperation. 

Over the years, takeovers, merg- 
ers and competitive pressures have 
taken their toll, with the result 
that only two of the original 17 
dairies remain in the master agree- 
ment today. Of these two, the 
major player is Dairyland Foods, a 
British Columbia cooperative. 

Recent negotiations were long 
and difficult, with the members 
working almost eight months 
without a collective bargaining 
agreement. With perseverance, skill, 
and good faith, Dave Kozak, sec- 
retary-treasurer of the 1,700- 
member local, together with Vice 
President Byron O’Neill and Busi- 
ness Representative Bernie Mac- 
Donald, concluded the latest 30- 
month settlement. 

One thousand members signi- 
fied their approval on December 
2, 1988, by voting overwhelmingly 
in favor. “The long wait was worth 
it,” observed Kozak. “This places 
our members among the highest- 
paid dairy workers in North Amer- 
ica. 

The negotiated wage increase of 
$1.85 is fully retroactive and brings 
the hourly rate for a driver-sales- 
man to $19.89. In addition, the 
company pays $1.29 per hour, or 
six and one-half percent, into the 
Teamsters Local 464 Pension Plan 
on behalf of the employees. The 
Health and Welfare Plan was also 
upgraded, with major improve- 
ments in life insurance, long-term 
disability, optical, and out-of-prov- 
ince medical coverage. 
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Thanks to the perseverance of union negotiators, a contract with wage and benefit 
improvements was reached after eight months without an agreement. Key negotiators 
included (from left) Bernie MacDonald, business representative; David Kozak, secretary- 
treasurer; and Byron O'Neill, business representative. 


An interesting side note is that 
this settlement is still considered 
the “Master Agreement” for British 
Columbia and sets the trend for 
negotiations with other dairies em- 
ploying 300-400 additional Team- 
sters. 


De 
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dicated Teamster Gets His Wish 


For many years, Local 929, Philadelphia, PA, member Ben Ramey, told 
friends and co-workers that his last wish was for his tractor to lead his 
funeral procession. A driver for Norristown Wholesale, Inc. for over 30 years, 
Ramey’s final wish was granted (photo above), in accordance with his desire. 


“When this agreement expires 
next year,” commented Secretary- 
Treasurer Kozak, “it will be the 
end result of 71 years of collective 
bargaining without ever having had 
a strike. We are extremely proud 
of this fact.” 
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Consumer Information: 


Making Taxes Less Taxing 


“Taxes are the price we pay for a civilized society.” —Oliver Wendell Holmes. 


income tax filing this year— 

rolls around, Teamster fami- 
lies may find themselves strug- 
gling to complete various tax forms 
and looking for answers to con- 
fusing questions about their re- 
turns. 

To make tax preparation less 
painful, the Internal Revenue Serv- 
ice offers a variety of hotlines, 
services, and tax tips to help har- 
ried citizens. Some of the IRS’s 
tax hints which Teamsters may 
find useful, are reprinted here. 


A April 17th—the deadline for 


Facts to Remember 


@ Always use the preprinted 
label and envelope provided by the 
IRS in your tax forms package 
when filing your return. Doing 
that will help expedite the proc- 
essing of your tax return. 

@ A married taxpayer filing 
separately cannot use the standard 
deduction if his/her spouse item- 
izes. For details, order free IRS 
Publication 501, “Exemption, 
Standard Deduction, and Filing 
Information,” by calling 1-800- 
424-3676. 

@ Only 80 percent of unreim- 
bursed business-related meal and 
entertainment expenses qualify as 
an itemized deduction. Call 1- 
800-424-3676, and ask for free 
IRS Publication 463, “Travel, En- 
tertainment, and Gift Expenses,” 
for details. 

@ Expenses such as dues paid 
to professional societies, employ- 
ment agency fees, medical exami- 
nations required by an employer, 
subscriptions to professional jour- 
nals, union dues, and certain work 
clothes and uniforms may be de- 
ducted as itemized tax deductions 
if they are work-related. These are 
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generally claimed as miscellaneous 
deductions on Schedule A (Form 
1040), which are deductible only 
to the extent the total exceeds two 
percent of adjusted gross income. 

@ Job-related educational ex- 
penses may be deductible. See free 
IRS Publication 508, “Educational 
Expenses,” available by calling 1- 
800-424-3676. 

@ Homes and certain other real 
estate sales must now be reported 
to the Internal Revenue Service by 
the real estate broker, settlement 
agent or other person responsible 
for closing the transaction. The 
broker must report the sale to the 
IRS on Form 1099-S, “Statement 
for Recipients of Proceeds from 
Real Estate Transactions.” More 
information is contained in free 
IRS Publication 916, “Information 
Returns.” Forms and publications 
can be ordered by calling toll-free, 
1-800-424-3676. 

@ Medicare eligible taxpayers 
with at least $150 in federal income 
tax liability on their 1989 return 
may be subject to the supplemental 
medicare premium. Free IRS Pub- 
lication 934, “Supplemental Med- 
icare Premium,” explains more. 
Order by calling 1-800-424-3676. 

® You must report the entire 
amount of your ordinary dividends 
as taxable income. For more in- 
formation, call the IRS to get free 
Publication 550, “Investment In- 
come and Expenses,” at 1-800- 
424-3676. 

e@ Active duty pay, reserve 
training pay, re-enlistment bo- 
nuses, armed services academy pay, 
amounts received by retired per- 
sonnel serving as instructors in 
junior ROTC programs, lump sum 
payments on separation or release 
from active duty, and military re- 


tirement pay based on age or length 
of service are taxable income. 

e@ Ifyou win a prize in a draw- 
ing, contest, TV or radio program, 
or other event, you must include 
it in your income. Also, prizes 
awarded for past accomplishments 
in religious, charitable, scientific, 
artistic, educational, literary, or 
civic fields are usually included in 
income. For details, see Publica- 
tion 525, “Taxable and Nontaxable 
Income.” 

@ If an individual qualifies to 
be claimed as a dependent on an- 
other person’s income tax return, 
the dependent may not claim a 
personal exemption on his or her 
own return. 

@ Those people who work at 
two places in a day may claim the 
expense of traveling between the 
places of employment. More infor- 
mation is contained in the free IRS 
Publication 917, “Business Use of 
a Car,” available by calling 1-800- 
424-3676. 

@ All unemployment compen- 
sation benefits are includable in 
gross income. 


Did You Know... 


@ Ifyou have a household em- 
ployee, such as a housekeeper, 
babysitter or companion, you may 
be subject to Social Security (FICA) 
tax and federal unemployment 
(FUTA) tax. Two free IRS Publi- 
cations 503, “Child and Dependent 
Care Credit,” and 15, “Employer's 
Tax Guide (Circular E),” contain 
detailed guidelines. To order, call 
1-800-424-3676. 

e@ The IRS has provided more 
than 15,000 libraries with audio 
and video cassettes which contain 
simple, line-by-line instructions for 
filling out federal tax Forms 
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1040EZ, 1040A and Schedule 1, 
and 1040 with Schedules A and B. 
Check with your local public li- 
brary. 

e@ Military subsistence, uni- 
form, and quarters allowances, or 
the value of quarters or subsistence 
provided in kind to members of 
the Armed Services, are not taxable 
income. See IRS Publication 525, 
“Taxable and Non-taxable In- 
come,” for details. Call 1—800- 
424-3676 to order it. 

@ A reproducible federal in- 
come tax forms package, Publica- 
tion 1132, which contains over 90 
of the most commonly used federal 
income tax forms, schedules and 
instructions (which can be pho- 
tocopied), is available at most 
neighborhood libraries. Many li- 
braries stock the most often used 
tax forms and schedules, including 
the Form W-4. Check with your 
local library. 

@ Students who had no tax 
liability for 1988 and who expect 
to owe no tax for 1989 may qualify 
to be exempt from income tax 
withholding during 1989. See Form 
W-4 for more details. 

@ IRS Publication 929, “Tax 
Rules for Children and Depend- 
ents,” is a handy guide which helps 
parents and students understand 
many of the tax laws affecting the 
students. The publication is avail- 
able free from IRS by calling 1- 
800-424-3676. 

@ Many children and depend- 
ents who never filed tax returns 
may have to file returns and pay 
tax, because of recent tax law 
changes. Read IRS Publication 929, 
“Tax Rules for Children and De- 
pendents.” 

® IRS provides quick, concise 
and easy to understand recorded 
tax information on a variety of 
topics, plus automated refund in- 
formation. Call 1-800-554-4477. 
See your tax package or obtain free 
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IRS Publication 910 for more in- 
formation, 

Should you be fortunate enough 
to qualify for a tax refund, remem- 
ber these simple pointers which 
will help you get your refund sooner: 

@ Use the peel-off label and 
preaddressed return envelope. 

@ Double-check your math. 

@ Use the correct tax table. 

@ Sign and date your return. 


“Office of Last Resort” 


Most federal tax problems can 
be resolved by writing or calling 
the Internal Revenue Service. 
However, sometimes a problem is 
not resolved through these chan- 
nels. Even if all else fails, there is 
a solution. 

If previous contacts with the IRS 
have not solved the problem, per- 
haps the Problem Resolution Pro- 
gram (PRP) can. 

Each IRS district has a PRP 
office to help taxpayers who have 
already tried to solve their tax 
problems through normal chan- 
nels. PRP has the authority to cut 
through red tape to handle prob- 
lems quickly. Generally, the tax- 
payer deals with one person and, 
if the problem will take awhile to 
solve, is kept informed of the case’s 
progress. 

The most common problems 
handled by PRP involve missing 
refunds, mixed-up Social Security 
numbers, incorrect billings by IRS, 
and mistakes made by the taxpay- 
ers. 

In addition to solving taxpayer 
problems, PRP tries to prevent 
problems from occurring in the 
future. Any trends noted while 
working PRP cases are brought to 
the attention of the appropriate 
IRS function. 

The IRS stresses that Problem 
Resolution is an “office of last 
resort.” It should not be used as a 
substitute for normal procedures 


because most problems can be re- 
solved without PRP. In addition, 
PRP cannot be used to solve prob- 
lems which are the responsibility 
of some other federal, state, or 
local agency, or for which there 
are established administrative pro- 
cedures. 

Taxpayers can contact PRP by 
calling the IRS number listed in 
local phone directories and asking 
for “Problem Resolution.” 


THERE ARE VOLUNTEERS 
TO HELP MAKE 
YOUR TAXES LESS TAXING. 


Call the IRS and we'll direct you 
to the volunteers nearest you. 


If you need help 
doing your taxes, 
call your local IRS «\ 
office today. We'll direct 
you to trained volunteers 
who can help make your 
taxes less taxing. 
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If you need help doing your taxes, call or visit your local 
IRS office ASAP. And make your taxes less taxing. 
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suy =«made tires! | 


DEMAND URW-MADE TIRES WHEN BUYING A NEW CAR! 


For quality, value, service and safety, the best tires in the world are UR W-made tires. When you need replacement tires, refer to 
this list — and ask your dealer for UR W-made tires manufactured in the U.S. and Canada. And, if you’re buying a new car, make 
sure your dealer delivers an auto with URW-made tires. Look for these name brands and private brands. 


PRIVATE BRANDS (By manufacturer and type) BFGOODRICH he 
SS 
RADIALS BIAS BELTED BIAS PLY : 
PIRELLI ARMSERONG Brunswick Brunswick Brunswick pe 
Cavalier Cavalier Cavalier 
RADIALS BIAS BELTED BIAS PLY Co-op Co-op Co-op 
Accu-Trac €arleton Garleton Cruisemaster Cruisemaster Cruisemaster SE 
Carleton Formula Formula Diamond Diamond Diamond . 
Formula Sears Sears Discount Discount Discount Ir 
Maxi-Trac Hood Hood Hood ir 
Sears Miller Miller Miller 
Parkway Parkway Parkway al 
BRIDGESTONE Prowler Prowler Prowler re 
Regul Regul Regul 
Spartan Spartan Spartan jc 
Stratton Stratton Stratton 
COORER Techna Techna Techna | 
RADIALS BIAS BELTED BIAS PLY 
Atlas Cooper Atlas Ye 
Cooper Dean Cooper 
Dean El Dorado Dean GOODYEAR P 
El Dorado Falls Mastercraft El Dorado fe) 
Falls Mastercraft Hercules Hercules re 
ae Li 3 Sade KELLY-SPRINGFIELD (Goodyear Subsidiary) ic 
Laramie RADIALS BIAS BELTED BIAS PLY 
National Co-op Cordovan Cordovan F 
Starfire Cordovan Cornell Cornell 
Cornell Hallmark Hallmark 
Hallmark Heritage Heritage 
DENMAN Heritage Jetzon ieee n 
RADIALS BIAS BELTED BIAS PLY Jetzon Kelly-Springfield Kelly-Springfield 0 
Denman Dick Cepek Badger Kelly-Springfield Laramie Laramie r 
Dick Cepek Mickey Thompson Bedford Laramie Mullti-Mile Multi-Mile 
Gateway Coker Montgomery Ward NTP. NTP 
Inierco Denman Multi-Mile Pos-a-Traction Pos-a-Traction 
Dick Cepek NTP Shell Shell 
Firestone Pos-a-Traction Sigma Sigma 
Gateway Safemark Star Star 
General Shell Summit Summit 
BFGoodrich Sigma Telstar Telstar 
Interco Star Union Union 
Lester Summit Vanderbilt Winston 
Mickey Thompson Telstar Winston 
Mitco Union 
Pro Trac Vanderbilt 
Regul Vogue 
T. B.C. Winston 
Temco 
Universal 
LEE (Kelly-Springfield Subsidiary) 
XINED LE RADIALS BIAS BELTED BIAS PLY 
RADIALS BIAS BELTED BIAS PLY Douglas Douglas Lee 
Centennial Centennial Centennial Lee Lee Monarch 
Remington Remington Remington Monarch Monarch Republic 
Republic Republic 
FIRESTONE 
RADIALS BIAS BELTED BIAS PLY 
Atlas Atlas Atlas ue as 
Dayton Dayton RADIALS BIAS BELTED BIAS PLY 
Duralon Duralen Academy Country politan K Mart 
Falcon Road King Avanti K Mart Sears 
Gillette-Peerless Gillette-Peerless Dorchester Sears Storm Trac 
Monigomery Wardl Electra 
Road King K Mari 
Triumph Sears 
Sno Belt 
pant Summit 
GENERAL 
ESS S==SSS_ajSoSaaq_eeacuqx 
RADIALS BIAS PLY 
Empco Premium Custom Ride UNIROYAL 
Escort 
Revnolds RADIALS BIAS BELTED BIAS PLY 
Brigadier Big O Big O Co-op 
Sonic Co-op Co-op Fisk 
Phillips 66 Delta Eisk K Mart 
Montgomery Ward K Mart K Mare 
Crestwood National National 


(Michelin Tires are NOT union-made) 


Union Praised by Grateful Retirees 


must face financial hardship 

in their retirement years be- 
cause of reduced income, failing 
health, and increasing medical ex- 
penses. 


Fe: citizens often find they 


Because the Teamsters Union 
secures some of the best contracts 
in the labor movement for its 
members, with enviable pension 
and health and welfare benefits, 
retirement years are frequently en- 
joyable ones for Teamster retirees. 


Attesting to this fact is a letter 
recently sent to International Vice 
President and Central Conference 
of Teamsters Director Dan Ligu- 
rotis from retired member Art 
Crouch and his wife, Peni, now of 
Fort Myers, Florida. 


In hopes of sharing their senti- 
ments with, and thanks to, the rest 
of the membership, that letter is 
reprinted here: 


BOSTON 


FIRE FIGHTERS 
LOCAL 7I8 LAFF | 


Dear Director: 

My husband retired October 1, 
1988, and we are now in Florida. 
1 want to thank each and every 
one who has made our retirement 
so easy. You have taken very good 
care of me and my long-term ill- 
ness. We have 43 years as Team- 
sters, 28 in Joint Council 65 as a 
business representative, Local 25, 
J.C. 65, and retired from Danville, 
IL, Local 26. 

I guess with so much bad press 


\\ Retiree A 


and TV news, I wanted to say “God 
Bless You,” and if we can ever be 
of any help, please let us know. 
I’m proud to be a Teamster wife, 
of our movement, and of course 
this good country. Where in the 
world could we have this type of 
coverage, retirement, and such a 
good life? 
Thank you, 
Mr. & Mrs. Art Crouch 
“Always Teamsters” 
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BOSTON 
_ FIRE FIGHTERS | 


LOCAL 718 LAKE, 


A retirement dinner was held in January for Paul T. “Pinky” McSweeney, business agent for Teamsters Local 829 in Boston, 


MA, who retired after 47 years as a devoted Teamster member. (Pictured above, at right) Thanking Brother McSweeney 
(left) for his many years of dedication to the Teamsters Union was the keynote speaker at the dinner, Teamsters General 
President William McCarthy. (Pictured above, at left) Also at the dinner were guest speaker Paul Murphy, international 
auditor, and (right) Master of Ceremonies for the dinner Chester S. Abbott, secretary-treasurer, Local 829. 
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April 28 Set as “Workers Memorial Day” 


tional Teamster (March, 1989) 

focused on “Safety & Health: 
A Top Teamster Priority.” The cover, 
cover story, the President’s Mes- 
sage, news stories, and an in-depth 
interview with IBT Safety and 
Health Department Director R.V. 
Durham all detailed the Union’s 
concern for the health and safety 
of Teamster members, and ex- 
plained how the IBT works to pro- 
tect members’ interests in these 
areas. 

The concern for worker welfare 
is not a concern of Teamsters alone, 
but of the entire labor movement. 
In keeping with this belief, the 
AFL-CIO has organized “Workers 
Memorial Day,” set for April 28, 
to remember workers who have 
been killed, injured, or diseased 
on the job. 

The goal of the day, which is 
being observed on the anniversary 
of the establishment of the federal 
Occupational Safety and Health 
Administration (OSHA), is to fur- 
ther the labor movement’s efforts 
to improve safety and health at the 
worksite. April 28 is also the date 
that the Canadian Labour Con- 
gress (CLC) organizes a similar 
day in Canada. 

The labor movement’s national 
observance will focus on six com- 
munities where jobsite tragedies 
have killed or injured workers. 

The April 28 events will be aug- 
mented by union-sponsored activ- 
ities in various cities across the 
nation, designed to remember vic- 
tims of occupational accidents and 
to spur action for tougher laws 
and enforcement. 

Potential activities include a 
moment of silence and the reading 
of the names of workers killed on 
the job, the wearing of black arm- 
bands, tying ribbons on vehicles, 
candlelight vigils, memorial serv- 
ices, rallies, marches and govern- 
mental proclamations. 

The six sites where special events 
are being planned to commemo- 


Te last issue of The Interna- 
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rate workplace catastrophes that 
have occurred there. These loca- 
tions include: 

e Bridgeport, CT, where 28 
union workers were killed when a 
building under construction col- 
lapsed. 

@ Kansas City, MO, where six 
fire fighters died when two trailers, 
loaded with 23 tons of aluminum 
nitrate, exploded at a construction 
site. The accident had a wide im- 
pact on the community, and Team- 
sters Joint Council 56 and Local 
4] in Kansas City opened its union 
hall to many of the thousands of 
mourners at the town’s memorial 
service for the heroic fire fighters. 
Details of the incident were re- 
ported in the January 1989 issue 
of The International Teamster. 

@ Henderson, NV, where more 
than 40 Steelworkers were among 
some 250 persons injured in a 
mammoth blast that leveled the 
Pacific Engineering Co. plant, 
which produced an oxidizer used 
in rocket fuel. The event will be 
commemorated in Las Vegas. 

® Cincinnati, OH, where work- 
ers at the Department of Energy’s 
nuclear fuel processing plant daily 
face the possibility of exposure to 
radioactive materials. Nearly 150 
tons of radioactive materials at the 
Fernald Feed Materials Processing 
Center have been discharged to 
the air since 1951. 

@® Omaha, NE, where workers 
in the meat packing industry have 
some of the highest injury rates 


for all classifications of work. 

@ Houston, TX, where fires and 
explosions at oil refineries and 
drilling platforms along the Gulf 
coast have killed and injured many 
workers. 

The toll of industrial accidents 
on the workforce is heavy, with 
approximately 4,000 workers killed 
and six million injured on the job 
in the U.S. each year. 

Speaking out at the AFL-CIO’s 
mid-winter conference in Bal Har- 
bour, FL, federation President Lane 
Kirkland told a news conference 
that the problem of worker safety 
has gotten worse. In particular, 
nuclear safety has worsened over 
the years due to budget cuts, he 
said. The nuclear safety issue has 
been “a time bomb ticking away 
for years” and represents the gov- 
ernment’s fiscal irresponsibility, 
Kirkland added. 

“Job safety and health has his- 
torically been one of the most 
important concerns of the Team- 
sters Union,” General President 
William J. McCarthy has stated. 
“The IBT makes it a high priority 
to stay out in front, fighting for 
safer, healthier working condi- 
tions, winning new safety and health 
rights at the bargaining table, and 
working with experts to gain better 
understanding of the hazards our 
members face. 

“The safety and health concerns 
of Teamster members play an im- 
portant part in the work of the 
IBT today,” McCarthy emphasized. 


OBSERVE WORKERS MEMORIAL DAY: APRIL 28 
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) More than 100,000 workers die 

| each year in the American workplace from job-related 

r injuries and disease, almost twice the number of 

y Americans killed during the Vietnam War. 
April 28 is a day chosen by the unions of the 

$ AFL-CIO as the time to remember those who have 

- suffered and died in the workplace. 

2 It is also a day to renew our commitment to 


prevent these tragedies from happening again. 


We have won major victories like the “right to 
know” about toxic chemicals. Now we must act 
on what we know to improve safety and health in 
every American workplace. 


Observe April 28. Make safety and health a 
priority for America. 


OBSERVE WORKERS MEMORIAL DAY: APRIL 28 
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Invest in America 
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» WILLIAM J. McCARTHY ° 
GENERAL PRESIDENT 


Dear Brothers and Sisters: 


given its strong suppor Savings Bonds program. The 
i ay for working ™ 


ilies and they contribute to 


saving 
health of America. 


paycheck through the Payroll Savings Plan, you can 


world. 


from state of jocal income taxes. In addition, Bonds are reco 


that can peduce your tax burden. 


one sold helps reduce the Treasury Department's need for open 


consider increasing your purchases. You'll be glad you did. 


Fraternally, 
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William J. McCarthy 
General President 


For the petter part of five decades, this union and all of organized jabor has 


en and women to puild 


Bonds can be replaced without charge if Jost or stolen, and they are exempt 
mmended by 


independent planners as an easy way to puild a child’s education fund in a Way 


And while they help you, Bonds are helping puild a better economy. Every 
market 


¢ investment funds for business expansion and modernization 


The International Brotherhood of Teamsters enthusiastically endorses the 
Savings Bonds program, and we urge you to learn. about the penefits Bonds can 
provide you. We are sure that when you have, you will choose to buy Bonds 
through the Payroll Savings Plan or at your pank. If you already DUY Bonds, 


reasons are 


the economic 


market rates and the protection of a US. government security—the 
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7 1-800-US-BONDS 
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PRESIDENT’S MESSAGE 


this great International union who have written 

or called to express their support and encour- 
agement to me personally and to the members of 
the General Executive Board. In particular, I’d like 
to thank the thousands of delegates who attended 
our five Area Conference meetings to review and 
discuss the details of our recent settlement agree- 
ment. While further discussion is certain to take 
place in the months ahead, I feel that we are now 
ready to concentrate on the traditional challenges 
before us in the Teamsters Union. 

As I have said in the past and will continue to 
say throughout my tenure as General President, 
organizing must be our top priority. 

In this regard, I want to share with you the latest 
organizing figures just released by the National 
Labor Relations Board. The NLRB indicates that 
unions won 48.6 percent of the elections held in 
1988. This is just about the same success rate we’ve 
achieved each year since 1984. However, the statis- 
tics also show that the number of elections con- 
ducted by the NLRB last year declined by 5.4 percent, 
from 3,705 in 1987 to 3,506 in 1988. I would hope 
that such a decline is as alarming and unacceptable 
to my fellow Teamsters as it is to me. 

The National Labor Relations Board data also 
revealed that local independent unions had, by far, 
the highest success rate, winning 71.8 percent of 
their representation elections in 1988. National 
independent unions also received good marks, win- 
ning 58.7 percent of their elections. Unions affiliated 
with the AFL-CIO, excluding the IBT, won 50.9 
percent of 2,286 elections held in 1988. The IBT 
succeeded in 41.1 percent of the 1,031 elections we 
participated in last year. 

I believe we can do better and I’m determined to 
do everything in my power to improve those figures 
in 1989. No occupational category is too difficult 
and no unit is too small for this International Union. 
We will be exploring opportunities in freight, in 


[: like to begin by thanking all the members of 


construction, health care, communications and 
service industries to bring the benefits of Teamster 
membership to working men and women all across 
the United States and Canada. 

We will also be launching a full-scale legislative 
initiative in the months ahead. There are a number 
of major labor bills which will soon be addressed 
by Congress or are currently working their way 
through the legislative process. The most visible 
piece of legislation deals with the situation at 
Eastern Airlines. As you know, on March 3, the 
International Association of Machinists struck East- 
ern, and the IBT, among others, quickly rallied to 
the strikers’ cause. We have been working to pass 
legislation that would direct President Bush to 
appoint an emergency board to settle the Eastern 
dispute. As this issue of The International Teamster 
goes to press, the bill, H.R. 1231, has been passed 
by the House of Representatives and is awaiting 
action in the Senate. 

I urge you to become an active partner in the 
political process. Join DRIVE and get on the weekly 
checkoff program. Acquaint yourself with the issues. 
Write those letters, make those phone calls and 
visit those legislators. If we don’t speak for ourselves, 
what our legislative representatives have to say 
won’t matter much. On the other hand, if we 
mobilize our ranks at all levels, from the smallest 
township to the largest cities, we’ll be able to turn 
things around. 


Fraternally, 


William J. McCarthy bg 
General President 
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Area Conferences Meet on RICO Settlement 
McCarthy outlines negotiations, agreement 


6 McCarthy Testifies Before Senate Committee 


Teamsters suggest changes in RICO 


10 USAir Organizing Victory Upheld by Court 
IBT helps fight union-buster Lorenzo 


13. ‘Feinstein Meets HUD Secretary Jack Kemp 


Nation’s housing crisis discussed 


14 Buy American-Made Automobiles 
Help save union jobs 


16 DRIVE is Nation’s Top Labor PAC 
Members make Teamsters #1 


21 Big Midwest Organizing Victory 
Rantoul workers become Teamsters 
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McCarthy Travels to Five Area Conferences 


To Explain RICO Settlement to Members 


hop across the country, General 

President William J. McCarthy 
traveled to each Teamster Area 
Conference to bring personally to 
Union members the details of the 
the IBT’s civil RICO settlement 
with the government. 

The International Brotherhood 
of Teamsters and the U.S. Depart- 
ment of Justice reached a settle- 
ment of the suit, brought against 
the Union by the government un- 
der the Racketeer Influenced and 
Corrupt Organizations Act (RICO), 
on March 14, 1989, just hours 
before the case was scheduled to 
go to trial in U.S. District Court 
in New York. 

While steadfastly maintaining 
that the settlement was not “the 
complete vindication and exoner- 
ation to which Teamsters are en- 
titled,” McCarthy characterized it 
as “an agreement we felt we could 
live with.” Citing the tremendous 
expense of a court trial—estimated 
at a potential cost of $20-$30 mil- 
lion for the Union—and the ines- 
timable damage of bad publicity 
that would inevitably result from 
a lengthy, media-intensive trial, 
the Teamster leader said that the 
members of the General Executive 
Board agreed to the terms of the 
settlement because they felt that 
it was ‘in the best interests of the 
membership to settle the case” out 
of court and to get on with the 
business of the Union. 


|: a grueling five-day, five-stop 


Special Sessions Called 
To Update Members 


McCarthy told Teamster leaders 
gathered at each of the IBT’s five 
Conference meetings that the ses- 
sions had been called “for a very 
special reason. I want to be abso- 
lutely sure that you get the right 
story on what has recently hap- 
pened in this RICO trial of ours. 


zZ 


“A lot of us are anxious, trou- 
bled,” McCarthy allowed, saying, 
“This is a natural reaction. This is 
a new step for this International 
Union.” 

Briefly outlining for Teamster 
members the various proposed 
agreements and subsequent rejec- 
tions in the negotiating process 
that preceded the final settlement, 
General President McCarthy said 
of the agreement, “We don’t like 
it, none of us do. The members of 
your General Executive Board have 
argued, we have disagreed, but 
finally we came to a settlement.” 


Union Needs to 
Rebuild and Regroup 


Despite the agreement, the road 
ahead, McCarthy warned the Con- 
ference representatives, will not be 
an easy one. “We are going to be 
torn apart by the ‘poison pen writ- 
ers’ in the press from time to 
time,” he said. “It won’t be easy.” 

Teamsters will need to rebuild 
and regroup after the onslaught of 
negative publicity resulting from 
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McCarthy: “The trial would have cost... 
a fortune. Instead of going to court, we 
will spend that $20-30 million on orga- 
nizing and other programs to help the 
membership.” 


General President William J. McCarthy addresses members at the Eastern Conference 


meeting held March 28 in Washington, D.C., to discuss the RICO settlement. 
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the allegations levied in the civil 
RICO suit, McCarthy challenged 
his listeners. “There is no doubt 
that the negative publicity has ad- 
versely affected our organizing ef- 
forts,” he indicated. But the Union’s 
' image as a formidable adversary 
should not be shunned, McCarthy 
cautioned. “We are a strong, force- 
ful labor union. We should want 
to keep our ‘rough and tough’ 
image.” Such a reputation has 
helped earn Teamsters some of the 
best contracts and highest benefits 
in the labor movement, the Gen- 
eral President reminded his lis- 
teners. 
“The trial would have cost this 


International Union a fortune, Southern Conference Director and International Vice President Joe Morgan introduces 
McCarthy noted. Instead of going — General President McCarthy (third from left). Also pictured are (from left) Southern 
to court, we will spend that $20-— Conference attorney Bill Babb and IBT General Counsel Jim Grady. 


$30 million on organizing and other 
programs to help the member- 
ship.” 


General Counsel Explains 
; Details of Agreement 
zs At each of the five Area Confer- 
he ence visits—Washington, D.C., for 
the Eastern Conference; Chicago, 
Illinois, for the Central; Memphis, 
Tennessee, for the Southern; Los 
Angeles, California, for the West- 
ern; and Toronto, Ontario, for the 
Canadian—McCarthy turned the 
meeting over to IBT General Coun- 
sel James T. Grady, who presented 
a look at the agreement as it would 
affect Teamster local unions. Re- 
viewing the specifics of the terms 
of the settlement, Grady detailed 
the portions of the agreement which 
have resulted in immediate, and 
could result in future, changes to 
the IBT Constitution. 

Grady told members attending 
the Conference meetings that the 
government said it had a list of 


more than 250 witnesses, over 1,000 
exhibits, and more than one mil- (From left:) International Trustee Ben Leal; International Vice Presidents Mike Riley | 


ij ‘ f ; ian and Arnie Weinmeister, who serves as Western Conference Director; McCarthy; Grady; 
10n pieces 0 paper it wou ave International Vice President Jack Cox; and Western Conference attorney William 
produced during the course of the —- Roberts. 
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trial. There is no doubt that the 
trial would have been a long and 
drawn-out one, he said. 

The IBT agreed to settle the suit 
for a variety of reasons, the General 
Counsel explained. “First, the set- 
tlement terms were satisfactory. 
We can live with them because, 
for the most part, they will not 
interfere with our day-to-day op- 
erations. Second, the legal costs 
of this litigation were rapidly rising 
into millions of dollars. Finally, in 
the unlikely event we lost this case, 
a trustee would take over this 
union, something we believe would 
be a disaster for our membership.” 


The General Counsel then fielded 
questions from attendees on par- 
ticular matters of concern to their 
respective local unions. 

Grady also expressed his per- 
sonal thanks to the many attorneys 
from the various Conference areas 
who “played a significant part in 
reaching our final agreement. Their 
advice and counsel was invaluable, 
and most appreciated,” he noted. 


Hilton 
international 
‘Toronto 


McCarthy Pledges Support 
Of Canadian Locals 


Traveling to Toronto April 1 to 
specifically address the special con- 
cerns of the Canadian member- 
ship, McCarthy stressed the im- 
portance of all Canadian Teamsters 
knowing the facts of the settle- 
ment. 

The General President empha- 
sized that the International Union 
will totally support Canadian locals 
if the U.S. court-appointed officers 
do not respect the Canadian Sov- 
ereignty Laws and the Charter of 
Rights and Freedom. “This morn- 
ing, I made a public commitment. 
The Canadian members of the Union 
can count on my support and the 
support of the General Executive 
Board,” he declared. 

After listening to the comments 
of General President McCarthy and 
General Counsel Grady, Canadian 
Conference Director Louis Lacroix 
reiterated his intention of fighting 
to preserve and defend the sover- 
eignty of Canadian Teamster locals 


General President McCarthy pledges support of Canadian locals at Conference meeting 
April 1, Seated (from left) are Canadian Conference Director LaCroix and IBT General 


Counsel Grady. 
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McCarthy Travels to IBT Conferences (cont’d.) 


in the event of investigation or 
legal action taken by U.S. Court 
officers. 

Lacroix also thanked General 
President McCarthy for his state- 
ment in which he made clear his 
understanding of the particular po- 
sition the Canadian members find 
themselves in regarding possible 
application on Canada as a sover- 
eign country. 


Full Agenda Ahead 
For the IBT 


At each Conference stop, Mc- 
Carthy laid out his agenda for the 
International between now and the 
Convention in 1991. “We will or- 
ganize the unorganized, we will 
combat union-busters on every 
front, we will negotiate the con- 
tracts we have earned by our per- 
formance on the job, and we will 
provide the services and assistance 
our affiliates need to carry out the 
duties and the responsibilities they 
owe to their members,” the Gen- 
eral President pledged. 


International Vice Presidents Dan Ligu- 
rotis (left) and Teddy Cozza. 


Clara Day, business agent, Local 743, 
Chicago, IL, speaks with General Prest- 
dent McCarthy. 
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Conference 
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Canadian meeting, Toronto, Ontario. 


Central meeting, Chicago, IL. 


Southern meeting, Memphis, TN. Southern meeting, Memphis, TN. 
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General President McCarthy Testifies 
Before Senate Subcommittee on Investigations 


PT) 
Sipe 


General President McCarthy testified April 4 before the Senate Permanent Subcommittee on Investigations. 


fore the Senate Permanent Sub- 

committee on Investigations, 
General President William J. 
McCarthy minced no words in crit- 
icizing the government’s attempt 
to place the International Broth- 
erhood of Teamsters under trust- 
eeship. Nonetheless, in a written 
statement submitted jointly with 
IBT General Counsel James T. 
Grady, the Teamster leader pledged 
to support the terms of the March 
14, 1989, agreement between the 
IBT and the Department of Justice, 
which settled the lawsuit. 

“Last June,” McCarthy and Grady 
charged, “the Department of Jus- 
tice, utilizing RICO, brought a 
lawsuit that sought in effect to 
disenfranchise our members by 
displacing. . .democratically-elected 
officers and replacing them, for an 
indefinite period, with a so-called 
‘trustee.’ This trustee, elected by 
nobody, would have had vast pow- 
ers to run this union without being 
accountable to a single member. 

“We say now, as we Said then,’ 
they maintained, “the allegations 


[ forceful testimony April 4 be- 
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on which that lawsuit was based 
are false and shameful, and the 
entire theory of the lawsuit—seek- 
ing to disenfranchise 1.5 million 
workers—was profoundly unde- 
mocratic.” 

Stressing a belief that the charges 
“regarding corruption among some 
of our members are vastly at var- 
lance with the facts,” McCarthy 
and Grady allowed that the Team- 
sters “welcome the opportunity 
provided by this settlement to put 
in place persons and procedures 
that will have the power to promptly 
root out any corruption as may 
exist.” 

Noting that the IBT’s experience 
in defending the RICO lawsuit has 
given the Union “a unique per- 
spective on the dangers of RICO 
in the labor context,” McCarthy 
stated it was abundantly clear that 
“RICO generally, and a trusteeship 
in particular, are poor tools to deal 
with issues of internal union par- 
ticipation and democracy.” Specif- 
ically, the Teamster statement pro- 
posed that “the law ought to be 
clarified to limit RICO’s disruptive 


effects of federal labor policy and 
on the legitimate rights of unions.” 
The IBT then suggested three spe- 
cific ways this should be done: 
@ RICO should be clarified to 
preclude the imposition of rem- 
edies, such as the kind of trust- 
eeship originally sought in this 
case against the Teamsters, which 
goes against established doc- 


McCarthy: “The allegations .. . are false 
and shameful.” 
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trines of federal labor law and 

union democracy; 

®@ Congress should prohibit the 

imposition of any form of trust- 

eeship over a union prior to a 

full evidentiary hearing on the 

merits of the underlying alle- 
gations; and 

® no union ought to be pre- 

vented from using its resources 

to hire legal counsel to defend 
both itself and its officers acting 
in their official capacities. 

Alluding to the General Execu- 
tive Board’s fundamental reluc- 
tance to sign any agreement, 
McCarthy and Grady noted in their 
statement that, “There is a natural 
tendency in high-visibility lawsuits 
of this kind for both sides to want 
to fight it out to the final round, 
even if it takes many years and 
millions of dollars. For our part, 
we felt strongly that the allegations 
against us were false and that in 
the crucible of a trial we could put 
to rest the myths that some people 
hold about our union. 

“But in the course of the ne- 
gotiations,” they continued, “both 
sides came to realize that neither 
the union’s interests, nor the gov- 
ernment’s interests, nor, we ven- 
ture to say, society’s interests are 
well-served by continuation of a 
seemingly interminable warfare 
between the Department of Justice 
and the IBT. And the result was 
that each side came to a grudging 
acceptance of each other’s legiti- 
mate interests, and entered into a 
settlement that attempts to accom- 
modate those interests.” 

Stressing that the IBT’s strong- 
est interests were in maintaining 
union democracy and preserving 
its independence as a free insti- 
tution, the Teamsters statement 
pointed out that the agreement 
was found to be acceptable by the 
Board because it “rejects the call 
for a court-appointed trustee to 
Supervise the day-to-day opera- 
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tions of the IBT. Instead, it retains 
union self-government,” and makes 
the IBT and the government “part- 
ners in protecting and expanding 
the rights of participation of the 
rank-and-file members.” 

Additionally, McCarthy and Grady 
emphasized, the settlement does 
not call for the removal of any IBT 
officer. Instead, the Teamster rep- 
resentatives said in their joint 
statement, “the settlement specif- 
ically recognizes that nothing in 
it should be construed as any ad- 
mission of wrongdoing on the part 
of any IBT officer.” 

The Teamsters presented their 
belief that both the government 
and the Union have learned from 
the RICO litigation that “an ad- 
versarial relationship between la- 
bor and government is unhealthy 
for labor, for government, and for 
the country.” 

In amplifying the recommenda- 
tion that RICO be clarified to pre- 
vent the kind of trusteeship origi- 
nally sought in the Teamster case, 
McCarthy and Grady contended that, 
“the wholesale removal of a union’s 
elected officers and their replace- 


ment, for an indefinite period, by 
a court-appointed trustee is incon- 
sistent with federal labor policy, 
denies union members rights of 
participation and accountability, 
creates an ongoing adversarial re- 
lationship between unions and the 
government, and ultimately doesn’t 
work. It ought to be removed from 
the arsenal of remedies available 
under RICO.... 

“In the case of a union trus- 
teeship,” they stressed, “the flaw 
in trying to read such a remedy 
into RICO is that it flies in the 
face of established federal labor 
policy, which seeks to strengthen 
union democracy from within 
rather than impose solutions from 
without.” 

Maintaining the implausibility 
of dictating to union members, the 
Teamster General President ex- 
plained, “Union members need to 
know that their leaders are work- 
ing for them. A trustee, whose role 
is that of a ‘cop,’ cannot obtain the 
loyalty and support of the rank- 
and-file membership. Indeed. ..a 
RICO trustee is likely to become a 

(Continued on next page) 


(From left:) IBT General Counsel James T. Grady, General President McCarthy, and 
Associate General Counsel James McCall at the testimony. 


symbol of oppression, and the ral- 
lying point for a counter force.” 

The Teamsters testimony also 
addressed more fully the sugges- 
tion that a trusteeship not be im- 
posed unless and until there has 
been a full and final hearing, based 
on legal evidence, and that the 
Sovernment has clearly demon- 
strated that union members’ in- 
terests cannot be protected any 
other way. 

Contending that RICO language 
on this point is “far too broad and 
standard-less,” the IBT statement 
pointed out that, “The vast di- 
chotomy between what the gov- 
ernment alleges in these cases and 
what it is actually able to prove is 
a function of its very heavy reliance 
on rank hearsay, often amounting 
to little more than gossip and 
rumor... . 

“In our own case,” the Union’s 
testimony noted, “the government 
preliminarily sought the immedi- 
ate ouster of every single one of 
our international officers and their 
immediate replacement by a trustee 
chiefly on the basis of the govern- 
ment’s summary of FBI reports, 
which were themselves often sum- 
maries of interviews with anony- 
mous informants ... . To have 
ordered a trusteeship based on 
such insubstantial allegations would 
have been a travesty.” 

The testimony also detailed more 
fully the IBT’s suggestion that RICO 
be clarified so that no union be 
precluded from using its resource 
to hire legal counsel to defend itself 
or its officers. “In our own case, 
the government . . . contended that 
any reimbursement by the IBT of 
the attorneys’ fees needed by these 
officers to adequately defend them- 
selves would itself constitute a still 
further crime,” the McCarthy 
statement noted. “The govern- 
ment’s theory ... is that for a 
union or its officers to defend 
against the government’s efforts to 
clean up corruption is contrary to 
the best interests of union rank- 
and-file. This, of course, presup- 
poses the truth of the charges: the 
very point in issue.” 
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In closing remarks, the joint 
statement of the IBT’s General 
President and General Counsel 
emphasized a resolve to support 
the agreement, between the Union 
and the Department of Justice. 
“We want to emphasize,” they con- 
cluded, “that, so far as the IBT is 


concerned, these various contro- 
versies have been satisfactorily re- 
solved by virtue of our settlement 
with the government, and our ef- 
forts hereafter will be focused on 
working with the government and 
with the Court to make the settle- 
ment work.” 


Kirkland Testifies Before Subcommittee, 
Calls Trusteeships ‘‘Unworkable”’ 


AFL-CIO President Lane Kirkland also testified before the Permanent Subcommittee 
on Investigations. Following are excerpts of some of his comments. 


@ “Unfettered government power is as much a threat to a 
free society as lawless force. The protections of due process 
are, thus, as essential today as at any time in our history.” 

@ “This concept of collective institutional guilt is fundamen- 
tally contrary to the most elementary principles of justice. It 
is also unworkable. If applied consistently, it would have justified 
placing under trusteeship the City of New York in the days of 
Tammany Hall, the State Louisiana in the days of Huey Long, 
the entire federal executive in the days of Warren Harding, and 
the entire Department of Justice in the days just prior to 
Watergate.” 

e@ “Beneath the rhetoric, the Government’s IBT RICO Com- 
plaint, as we parse it, is premised on just two allegations, 
neither of which relates to the Union’s current leadership or 
to the way the Union is currently administered.” 

e “The RICO statute is based upon the totalitarian concept 
of collective guilt. If the Government has the goods on any 
predatory mob hoodlum masquerading as a trade unionist, I 
will be the first to cheer, when it indicts, tries, convicts and 
jails him. (But) the removal of union officers accused of 
unspecified crimes and imprecise associations from the testi- 
mony of faceless accusers, unavailable for cross-examination, 
is unacceptable in a democracy.” 
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FHWA Examines “Reckless Driving” and 


“Excessive Speeding” Regulations 


hat kinds of traffic viola- 
Wes by a truck or bus driver 

are considered “serious”? 
Where do you draw the line be- 
tween “excessive speeding” and just 
plain “speeding”? 

Questions like these are becom- 
ing increasingly important to many 
Teamster members. They are also 
issues that the Teamsters Safety 
and Health Department is working 
on now, because how the Federal 
Highway Administration (FHWA) 
answers them will affect truck and 
bus drivers for many years to come. 

Under federal regulations adopted 
last year and commercial driver’s 
license laws being passed in many 


The Federal Highway 
Administration has pro- 
posed that any violation 


President and Safety and Health 
Director R. V. Durham has en- 
dorsed the Federal Highway 
Administration’s proposal to define 
“excessive speeding” as 15 mph or 
more over the posted speed. He 
noted that this was also the rec- 
ommendation of the National Mo- 
tor Carrier Advisory Committee, 
of which he is a member. 
However, Durham could not en- 
dorse FHWA’s definition of “reck- 
less driving.” The government is 
proposing to include much more 


under this heading than most states 
do. FHWA has proposed that any 
violation for an improper lane 
change or following too closely 
would automatically be classified 
as “reckless driving,” no matter 
what the circumstances were. 

The Teamsters Union urged 
FHWA to adopt the more restric- 
tive definition used by many 
states—the meaning of “reckless 
driving” as it is generally under- 
stood by both drivers and police 
officers. 


Video Promotes Unions Role 
In Hazardous Waste Cleanup 


details a national program to cleanup hazardous waste in 


A recently released videotape titled “LOT Training Triad” 


the United States. The acronym LOT represents the La- 


borers International Union, the International Union of Operating 
Engineers and the International Brotherhood of Teamsters 
which cosponsor hazardous waste clean-up workshops across 
the country. 

The Environmental Protection Agency estimates that there 
are 30,000 hazardous waste sites in the U.S. As a result of years 
of improper disposal, these sites must now be cleaned up to 
protect the health and safety of the community and ecology. 

Congress responded in 1980 by passing Superfund, which 
would supply the revenue to properly train workers doing 
hazardous waste cleanup. Most recently, Congress authorized 
the National Institute of Environmental Health Sciences to 
provide five-year training grants for this purpose. To protect 
the health and safety of their members, the “LOT” unions hold 
training programs which were developed in consultation with 
appropriate government agencies. 

The faculty members conducting the workshops include 
nationally recognized leaders in the fields of occupational 
medicine, toxicology, respiratory protection, and industrial 
hygiene, to name a few. Classroom training is supported by 
hands-on experience in the field with the equipment and 


for an improper lane 
change or following too 
closely would automati- 
cally be classified as 
“reckless driving,”’ no 
matter what the circum- 
stances. 


states this year, a driver who gets 
two “serious traffic violations” 
within three years while driving 
commercial motor vehicles will be 
disqualified for 60 days. A third 
serious violation within three years 
will earn a 120-day disqualifica- 
tion. (For these purposes, a com- 
mercial motor vehicle is one that 
weighs more than 26,000 pounds, 


or is placarded for hazardous ma- 
terials, or can carry 16 or more 
people including the driver.) 

The two main types of “serious” 
violations are “reckless driving” 
and “excessive speeding.” 
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protective gear. 


There are always risks when working with hazardous wastes, 
but these training programs are designed to educate the workers 
and minimize the risks. Trainees who successfully complete 
the workshop are certified and have met the standards set by 
the Occupational Safety and Health Administration. 


USAir Loses Court Fight, 


Teamsters Win Full Representation Rights 


in a bitter struggle with its 
4,000 Teamster-represented 
fleet service employees for the last 
year, has lost a court case in which 
it tried to have the Teamsters de- 


Ue: which has been locked 


certified as the workers’ union re- 
presentative. 

Federal Judge James Ellis threw 
out the company’s lawsuit against 
the National Mediation Board, 
which had certified the Teamsters 


WT: 


Airline Division Director William F. Genoese (center) reads a court decision at a 
membership meeting of USAir fleet service employees in Philadelphia. Federal Judge 
James Ellis threw out USAir’s frivolous lawsuit against the National Mediation Board 
in which the company tried to have the Teamsters decertified as the fleet service group’s 
union representative. Genoese is flanked by Business Representatives Bill Chandlee 
fright) and Joe Aliano. 


COLA Increases for Freight Members 


Gee adjustments and health and welfare and/or 


pension plan increases went into effect April 1, 1989, for 
Teamster members covered by the National Master Freight 
Agreement (NMFA). 

Under terms of the agreement, hourly paid members receive 
a 35-cent per hour COLA payment, which goes into wages and 
cannot be diverted. Over-the-road drivers receive an .875 cents 
per mile increase. 

The increase in employers’ contributions to Teamsters’ health 
and welfare and pension funds amounted to $8.00 per week, or 
20 cents per hour. 

Allocation between health and welfare and pension funds will 
be made by the Supplemental Negotiating Committees. 

The final increases under the current NMFA will go into 
effect April 1, 1990. 


as the representative of all USAir 
fleet service workers from coast to 
coast last December. This followed 
a Teamster victory in a union rep- 
resentation election conducted by 
the board. 


USAir Fails to Negotiate, 
Employs Delay Tactics 


“The company brought a frivo- 
lous lawsuit,” said William F. Gen- 
oese, director of the IBT Airline 
Division. “It has been dragging its 
feet instead of negotiating with us 
in good faith.” 

Judge Ellis, sitting in Alexan- 
dria, Virginia, ordered the com- 
pany to proceed with collective 
bargaining on a new contract. He 
also told USAir to provide the 
Teamsters with the information 
needed by the Union to negotiate 
and to allow Teamster represen- 
tatives onto the USAir property to 
properly represent the workers. 

Judge Ellis found the lawsuit 
against the National Mediation 
Board to be without merit. The 
Railway Labor Act gives the Board 
exclusive jurisdiction over union 
certification in the railroad and 
airline industries. 

“USAir will make another at- 
tempt to have us decertified after 
it finalizes its merger with Pied- 
mont Airlines on August 5,” Gen- 
oese said. “That’s why it’s stalling 
now.” 


Teamster Airline Division 
Signing Up Piedmont Workers 


The Airline Division is making 
an all-out effort to sign up the 
fleet service workers at Piedmont. 
There are approximately 4,000 
workers in the unit, and General 
President William J. McCarthy has 
called the campaign a top priority 
of the International Union. 

Genoese said USAir Chairman 
Edwin Colodny has developed into 


TEAMSTER 


another Frank Lorenzo, the airline 
industry’s biggest union buster. 
“Colodny wants to flush out the 
senior workers and either replace 
them with cheap help or contract 
out their work,” Genoese said. “For 
that reason, one of our key con- 
tract demands is the complete 
elimination of the ‘B’ scale—under 
which new hires are paid inferior 
wages.” 

Another major demand is an 
early-out retirement plan. The plan 
would allow workers who want to 
retire early to enjoy full pension 
benefits. At present, the company 


“Colodny wants to flush 
out the senior workers 
and either replace them 
with cheap help or con- 
tract out their work. For 
that reason, one of our 
key contract demands is 
the complete elimination 
of the ‘B’ scale...” 
—Airline Division Director 
William F. Genoese 


deducts half of a retiree’s Social 
Security benefits from his pen- 
sion—plus half of the spouse’s ben- 
efit. 


Genoese Works Closely 
With Other Airline Unions 


The Teamsters are working 
closely with the other three unions 
at USAir—representing the pilots, 
flight attendants and mechanics. 
“USAir has had a big shakeup in 
its labor relations,” Genoese said. 
“They have brought in new people, 
and there is total confusion on the 
management side of the bargain- 
ing table.” 
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Teamster Support Helps 
Fight Against Frank Lorenzo 


in their struggle against Frank Lorenzo, one of the most 
notorious union-busters in the airline industry. 

General President McCarthy expressed 100 percent support 
for the striking machinists. The International Union donated 
$100,000 to the AFL-CIO ‘Fairness at Eastern’ campaign, and 
many locals also made donations. 

The machinists went on strike in early March. A month later 
an investment group led by former Baseball Commissioner 
Peter Ueberroth reached tentative agreement to buy the airline 
from Lorenzo. The three unions representing workers at the 
airline had reached an agreement with Ueberroth, but Lorenzo 
jettisoned the deal. 

Teamsters are joining the machinists on the picket lines, 
supplying them with vans and coffee, and participating in their 
parades and rallies. The Union has been very active in the 
program of support for the Eastern workers. 

Teamster locals have been visible from coast to coast. 
Members are turning out to support the strikers from New 
York to Miami and in such cities as Washington, Cleveland, 
Detroit, Chicago, Minneapolis, Dallas, San Francisco, Los An- 
geles and Boston. 

The Eastern workers’ fight is everyone’s fight. If Lorenzo 
prevails, union leaders feel that other airlines will also try to 
destroy the unions on their property. It would be a tremendous 
setback for the entire labor movement. 

Eastern’s pilots are playing a major role in defeating Lorenzo. 
The pilots finally realize the need for labor unity in dealing 
with a boss like Lorenzo. 


Ss Teamster support is helping Eastern Airlines workers 


Supreme Court Issues Rulings 


On Drug Testing Programs: 
IBT Continues Battle in Federal Courts 


n March 21, 1989, the Su- 
QO: Court upheld two drug 

testing programs. The first 
decision rules that the Federal 
Railroad Administration’s regula- 
tions regarding drug testing fol- 
lowing train accidents are consti- 
tutional. The regulations preempt 
state law and have priority over 
collective bargaining and arbitra- 
tion-award provisions covering 
employee drug testing, thereby re- 
moving ail legal barriers to the 
government’s testing authority. 

Citing the “special needs” doc- 
trine (which justifies departure from 
usual warrant and probable cause 
requirements), the Court ruled 7 
to 2 that it is constitutional to test 
railroad crews following an acci- 
dent. The court held that individ- 
ualized suspicion is “not essential” 
because railroad employees are 
subject to pervasive federal and 
state government safety regula- 
tions and they already consent to 
many employer-imposed _ restric- 
tions. 

Additionally, the Court held that 
the government’s interest in pro- 
tecting public safety was para- 
mount to the loss of individual 
Fourth Amendment rights. 

Most astonishing was the Court’s 
opinion that instituting drug test- 
ing programs to deter drug usage 
as well as identify usage is legally 
justifiable. 

A second decision was rendered 
in a case involving a drug testing 
program for U.S. Customs Service 
employees seeking transfer or pro- 
motion to positions having direct 
involvement in drug interdiction 
or requiring the applicant to carry 
a firearm. Ruling 5 to 4, the pro- 
gram was deemed constitutional 
because of “compelling interests” 
for national “self-protection.” The 
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court ruled that it was reasonable 
to test despite the absence of prob- 
able cause or individualized sus- 
picion because of safety and na- 
tional security reasons. Further, 
they held that the drug testing 
program not only serves as a means 
to prevent promoting drug users 
but also serves to deter employee 
usage. 

There are currently a number 
of drug testing cases pending in 
federal court, including one brought 
by the International Brotherhood 
of Teamsters against the Federal 
Highway Administration and an- 
other, to which the IBT is a party, 
against the Federal Aviation 
Administration. 


IBT Files Suit to Overturn 
FHA Drug Testing Rules 


The Teamsters Union filed suit 
on December 13, 1988, in the San 
Francisco District Court, to over- 
turn drug testing rules that had 
been issued by the Federal High- 
way Administration on November 
ile 

The two parts of these rules to 
which the Teamsters object most 
strongly are those mandating ran- 
dom drug testing of truck and bus 
drivers, and drug testing after traffic 
accidents even when the truck or 
bus driver is not at fault. The rules 
are scheduled to take effect Decem- 
ber 21, 1989. 

On April 4, the Teamsters Union 
joined with the Amalgamated 
Transit Union (ATU) in seeking to 
have the unions’ legal challenge 
to Department of Transportation 
drug testing rules considered di- 
rectly by the U.S. Court of Appeals 
for the Ninth Circuit. In a stipu- 
lation filed with the U.S. District 
Court for the Northern District of 


California, the Teamsters and the 
ATU said they are taking this step 
because it is in their members’ 
best interests to have the statutory 
and constitutional issues raised by 
the drug testing rules decided as 
expeditiously as possible. 

The Justice Department has 
contested the two unions’ right to 
bring their cases in the San Fran- 
cisco District Court, rather than 
in the U.S. Court of Appeals for 
the District of Columbia. The stip- 
ulation filed April 4 attempts to 
resolve that preliminary issue, so 
that the merits of the unions’ legal 
challenge can be decided promptly. 

Under the stipulation, the case 
will go directly to the Ninth Circuit 
Court of Appeals, which would 
have considered an appeal from 
the District Court’s decision any- 
way. The unions’ action, therefore, 
should speed up the progress of 
the case through the court system. 
In addition, the Justice Depart- 
ment agreed in the stipulation not 
to seek a transfer of the case to a 
court of appeals in a different cir- 
cuit that might have been more 
favorable to its viewpoint. 

The separate action challenging 
the drug testing rules in the airline 
industry is pending in the U.S. 
Court of Appeals in San Francisco 
and should be argued by early fall. 

The Supreme Court has clearly 
defined what the dissenters called 
an “unprincipled and dangerous” 
approach to these drug testing 
issues, Many questions remain un- 
answered. One important question 
is how far the government can go 
in mandating testing which in- 
trudes on personal privacy inter- 
ests, when there is no evidence of 
a drug abuse problem. The IBT 
will continue to wage the battle 
on the federal court level. 


TEAMSTER 


Teamster Meets with HUD Secretary 


ithin days after new Hous- 
Wi: and Urban Development 

(HUD) Secretary Jack Kemp 
settled into his offices in Washing- 
ton, D.C., two men with a keen 
interest in public housing paid a 
visit. They were Barry Feinstein, 
director of the Teamsters Public 
Employee Trade Division which 
has more than several hundred 
thousand members, and Emanuel 
P. Popolizio, chairman of the New 
York City Housing Authority—the 
largest public housing complex in 
the country. 

It is against Popolizio that Fein- 
stein, who is president of Teamster 
Local 237, New York, New York, 
negotiates his contracts covering 
some 9,000 housing authority em- 
ployees in New York City. But on 
the day they visited Kemp, the two 
spoke as one. 

Recognizing the housing crisis 
that exists in the nation today, the 
two leaders formed an unusual 
labor/management team to more 
effectively fight the critical hous- 
ing issues affecting tenants, man- 
agement, and public workers. 

‘We wanted to acquaint the new 
Secretary, before anyone in the 
Bush administration got his ear, 
as to our chief concerns about 
housing in New York and the rest 
of the nation as well,” Feinstein 
said. “Public housing in many parts 
of the country is getting a bum 
rap, but in New York City, public 
housing not only works and works 
well, but should be a model for 
the rest of the country. We wanted 
to make sure the Secretary was 
aware,” he stressed. 

Feinstein said he informed the 
new federal housing czar that there 
was a Critical shortage of affordable 
housing in the country and that 
labor union members, particularly 
those at the entry level positions, 
were being denied housing. “Fully 
29 percent of the 9,000 members 
of my local who work at the New 
York City Housing Authority, also 
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live in the HA buildings,” he told 
Kemp. “There is a definite con- 
nection between public housing 
and public employees in New York,” 
he added. Local 237 has approxi- 
mately 21,000 members. 
Popolizio made a pitch for bil- 
lions of HUD dollars to renovate 
and modernize existing public 
housing facilities and to build at 
least 20,000 new units a year na- 
tionwide over the next five years. 
He revealed that the Housing Au- 
thority in New York, which he 
overseas, accommodates 600,000 
persons and that there were an- 
other 200,000 on a waiting list. 
Feinstein has known and worked 
with Kemp since the days the Con- 
gressman represented upstate New 
York. There were some concerns 
that, because of Kemp’s associa- 
tion with political conservatives, 
he might be less receptive to public 
housing needs, Feinstein allowed. 
“But, during our meeting in Wash- 
ington, he really listened, was gen- 
uinely interested, and was quite 
familiar with the good record of 


New York City public housing.” 

Feinstein said he was aware that 
there was not too much that could 
be done with a HUD budget that 
over the last nine years has been 
slashed from $30 billion a year to 
only $11 billion. 


Nevertheless, he feels a sense of 
optimism with Kemp at the helm. 
“T have a feeling that, if the budget 
can be increased, it is Kemp who 
will be able to do it,” the Public 
Employees’ Division Director said. 


The labor/management team of 
Feinstein and Popolizio also asked 
Kemp to prevent the sale of public 
housing where possible. When 
public accommodations are sold, 
the availability of low income 
housing is reduced and the num- 
ber of public employees hired to 
care for such facilities is cut dras- 
tically. 


The two also made a strong pitch 
for preserving existing housing for 
moderate income families, and to 
renew the voucher housing certif- 
icates for low income families. 


Barry Feinstein (center), director, Teamster Public Employee Trade Division and 
Emanuel P. Popolizio, chairman, New York Housing Authority, met with Housing and 
Urban Development Secretary Jack Kemp in his Washington office. 
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Brother, Can You Save A Job: 


Buy American, Union-Made Automobiles 


cerned with “Buying Ameri- 


” 


T: American consumer con- 


can” is in an advantaged 
position when shopping for auto- 
mobiles compared with many other 
products. Unlike televisions, ster- 
eos and toys, most automobiles on 
the market are American-made. 
Even better news for the unionist 
is that most of these are union- 
made products. 

The only trick to buying Amer- 
ican union-made cars is knowing 
which falls in what category. At 
one time, the nameplate on an 
automobile told you what you 
needed to know about its country 
of origin. A Japanese nameplate 
meant it was from Japan and an 
American nameplate meant it was 
from America. Not any longer. 
Today, the Pontiac Le Mans is 
made in Korea. The Mitsubishi 
Eclipse is made in the U.S. with 
union labor. The list goes on. 

A surefire method for determin- 
ing where a car is made is checking 
the showroom sticker. The sticker 
on the vehicle should indicate the 
plant of origin. 

When car shopping, a few rules 
of thumb will help the “Buy Amer- 
ican” consumer get pointed in the 
right direction. First, your new car 
will fall in one of five categories: 

1. American and union-made 

2. Import 

3. Import with U.S. name- 
plate (Table A) 

4. American with foreign 
nameplate (union-made, 
Table B) 

5. American with foreign 
nameplate (non-union Ta- 
ble C) 

Most automobiles fall into the 
first two categories. The great ma- 
jority of cars with American name- 
plates are American and union- 
made. The exception to this rule 
are the cars listed in Table A. If 
the car has an American nameplate 
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and is not in that list, you can 
figure it’s made by American union 
labor. 

The same goes for imports. Au- 
tomobiles with foreign nameplates 
that do not appear in Tables B or 
C are imports. Those cars listed in 
Table B are also made by American 
union labor. Cars listed in Table 
C are American, but made with 
non-union labor. 

Japan overtook the United States 
in 1980 as the world’s leading 
vehicle producer and has held that 
position. Today imports account 
for approximately one-third of U.S. 
auto sales. In 1978, imports cap- 
tured only 17% of the market. 

At a glance, the American auto 
industry would appear to be mak- 
ing a strong comeback (and in fact 
it has from a few years ago). Earlier 
this year, Japan announced it would 
extend its voluntary export  re- 
straints on passenger car ship- 
ments to the United States for 
another year at the current rate of 
2.3 million cars per year. Also, 
U.S. automakers are projecting an 
increase in production and sales 
of 500,000 vehicles through 1991. 

The above forecast sounds good, 
but for union labor it really isn’t, 
because the hidden quotient in the 
equation is Japanese producers 
making and selling more in the 
United States. The Japanese can 
afford to restrain imports as they 
produce more here. At the same 
time, as the overall industry is 
increasing, the Big Three (Ford, 
GM, Chrysler) expect to make and 
sell fewer cars. Japanese manufac- 
turers (with mostly non-union la- 
bor) will be responsible for the 
overall growth. Regional unem- 
ployment (union labor) problems 
are projected during the early to 
mid-1990s. 

American jobs and union jobs 
can be saved. “Buy American” and 
“Buy Union.” 
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Table A 
Imports with 
U.S. Nameplates 


CHEVROLET 


Sprint Japan 
W4 Tiltmaster (Truck) Brazil 
W7 Tiltmaster (Truck) Brazil 


GEO 


GEO Spectrum Japan 
GEO Metro Japan 
GEO Tracker (Truck) Japan 


PONTIAC 


Le Mans Korea 


GMC 


W4 Forward (Truck) Brazil 
W7 Forward (Truck) Brazil 


FORD/MERCURY 


Merkur XR4ti Europe 
Scorpio Europe 
Tracer Mexico, 
Taiwan 
Festiva Korea 
Cargo (Truck) Brazil 


CHRYSLER/PLYMOUTH/ 
DODGE/EAGLE/JEEP 


Dodge Aries Mexico 
Plymouth Reliant Mexico 
Dodge Colt Japan 
Plymouth Colt Japan 
Dodge Vista Japan 
Plymouth Vista Japan 
Chrysler Conquest Japan 
Dodge Ram 50 

(Truck) Japan 
Dodge Raider (Truck) Japan 
Ramcharger (Truck) Mexico 
Eagle Medallion France 
Eagle Premier Canada/ 

France 

Eagle Summit Japan 
TC by Maserasti Italy 


Source: UAW 
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Table B 
U.S. and Union Made 
With Foreign Nameplates 


Mazda (Flatrock) 
MX-6 
626* 


Mitsubishi (Diamond-Star) 
Eclipse 


Toyota (Nummi) 
Corolla** 


*Some of these vehicles are also 
imported. 

**Some of these are imported, while 
some others are assembled at a 
non-union facility in Canada. The 
sticker on the vehicle should in- 
dicate plant of origin. 


Source: UAW 


Table C 
U.S. and Non-Union 
Made Vehicles 
Honda 
Civic 
Accord 


Nissan 
Sentra 
Pickup Truck 


Toyota 
Camry (some are imported) 
Corolla (some are imported) 


Source: UAW 


1987’s Top Ten 
Car and Truck Producers 


1. Japan 12,249,174 
2. United States 10,975,334 
3. West Germany 4,613,833 
4. France 3,493,210 
By USSR 2,100,422 
6. Italy 1,912,612 
7. Canada 1,563,910 
8. Spain 1,432,606 
9 


. United Kingdom 1,341,504 
10. South Korea 997,357 


Source: Automotive News 


IBT has Top Labor PAC 


Action Committee (PAC), was 

the nation’s best funded fed- 
eral labor PAC during the 1987— 
88 election cycle, according to data 
compiled by PACs & Lobbies, a 
Washington-based publication. 

Teamster members voluntarily 
contributed $9,233,078, and DRIVE 
spent $8,475,522 over the two-year 
period in efforts to advance and 
protect the interests of Teamster 
members and their families. 

DRIVE—which stands for Dem- 
ocrat, Republican, Independent 
Voter Education—started the 1989- 
90 election cycle, beginning Jan- 
uary 1, with a $2,733,651 war- 
chest. Only the International Long- 
shoremen Association’s (ILA) PAC 
had more—$2.9 million. The ILA 
spent $652,000 of the $1,343,000 
that it raised in 1987-88. 

Only one PAC raised more than 
the $9.2 million that DRIVE col- 
lected in the same period. The 
National Security PAC (NSPAC), a 
conservative ideological group, re- 
ceived and spent $10.2 million in 
an independent effort to help George 
Bush win the Republican presiden- 
tial nomination and the general 
election. 

According to PACs & Lobbies, 
NSPAC spent $8.5 million of its 
funds in an “elaborate direct mail 
and telemarketing fundraising 
program” for its “Americans with 
Bush” project. NSPAC began the 
current year with a treasury of 
only $22,000, and over $1 million 
in debts. 

NSPAC produced a highly con- 
troversial presidential campaign 
television advertisement when it 
aired commercials depicting Dem- 
ocratic candidate Michael Dukakis 
as soft on crime by featuring Willie 
Horton, the black convict serving 
a life sentence who terrorized a 
Maryland couple while on a fur- 
lough from a Massachusetts prison. 


D« the Teamsters’ Political 
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DRIVE’s position as the top po- 
litical action program associated 
with a labor union or company is 
the product of a sustained period 
of tremendous growth. Member- 
ship contributions to DRIVE have 
grown to a level 40 times what it 
was in 1980. The fund grew 20 
percent last year as Teamster 
members gave $4.8 million to aid 
the Union’s legislative and political 
efforts. 


Membership Involvement 
Key to Success 


Giving Teamster members an 
opportunity to get involved and 
stay involved in the political proc- 
ess is key to the success of DRIVE. 

One very effective way of doing 
this is to negotiate voluntary, weekly 


Drive Raises $9.2 Million in 1987-88: 


check-off language into contracts 
with employers. Under this ar- 
rangement, members may volun- 
tarily sign up to give weekly con- 
tributions that the employer agrees 
to withhold from their paychecks. 
DRIVE then notifies the employer 
of the amounts designated by each 
contributing employee. 

On a monthly basis, the em- 
ployer sends a check to DRIVE in 
the total amount deducted by the 
Teamster members along with the 
name of each employee on whose 
behalf a deduction is made. The 
Union reimburses the employer 
annually for the actual cost in- 
curred through administering the 
check-off program. 

Local unions can place DRIVE 
check-off language into a contract 
with an employer even though it 


Labor’s Top 20 
Political Action Committees 


1) International Brotherhood of Teamsters 
2) National Education Association 


3) United Auto Workers 


$9,233,078 
3,833,218 
3,604,261 


4) American Federation of State, County 


& Municipal Employees 


2,930,267 


5) National Association of Retired 


Federal Employees 


6) International Association of Machinists 
7) National Association of Letter Carriers 
8) Communications Workers of America 


2,915,512 
2,873,321 
2,397,174 
2,143,909 


9) International Brotherhood of 


Electrical Workers 


10) United Transportation Union 

11) United Steelworkers of America 

12) United Food and Commercial Workers 
13) United Brotherhood of Carpenters 

14) American Federation of Teachers 


2,009,316 
1,873,132 
1,840,234 
1,797,097 
119,96), 
1,564,562 


15) Sheet Metal Workers International Association 1,539,432 


16) Air Line Pilots Association 
17) International Longshoremen’s Association 
18) Marine Engineers Beneficial Association 


19) AFL-CIO (COPE) 


20) Seafarers International Union 


Source: PACs & Lobbies 


oll oly 
1,334,478 
1,295,074 
1,278,534 
1,228,464 
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is not in negotiations. The local 
and the employer can enter a 
“Memorandum of Understanding” 
that becomes part of the contract. 
This addendum establishes the sys- 
tem for processing voluntary, 
weekly DRIVE deductions. 

Weekly check-off language was 
introduced in the National Master 
Freight Agreement in 1985, and 
has also been negotiated into the 
Union’s other two national agree- 
ments—United Parcel Service and 
carhaul—since that time. Today, 
the check-off language exists in a 
wide variety of regional, industry, 
and local contracts. 

DRIVE officials estimate that 98 
percent of the monies flowing into 
the fund are raised through the 
check-off system of contributions. 


Howard Molpus, secretary-treasurer of Local 332, Flint, MI, 
signed up 100% of the Teamsters working at Paramount 


Wolverine Expediting. 


cy 


Neeenes 


Steward Al Money of Local 315, Martinez, CA, signed up 100% 
of his union brothers at this Yellow Freight terminal. 


MAY 1989 


Teamsters Active 
In Political Campaigns 


More than just a matter of col- 
lecting money, however, the Union 
aims to get Teamster members 
involved in the actual political 
process. Particularly at election 
time, DRIVE representatives will 
encourage direct member partici- 
pation in political campaigns. 
Posting yard signs, making tele- 
phone calls, taking people to the 
polls—these are just a few of the 
activities that Teamster members 
have performed on behalf of can- 
didates supportive and sensitive to 
the needs of workers. 

General President William J. 


McCarthy and the General Exec- 
utive Board have made DRIVE an 


integral part of their plans to ad- 
vance the interests of the Union. 
They have committed themselves 
to making the program continue 
to grow. This is entirely possible 
because the monies currently being 
raised are drawn from only a frac- 
tion of the membership. 

“We are going to continue to 
work with the local leadership, 
who have been the real engine of 
growth for DRIVE,” comments 
McCarthy. “While the members 
are hard at work, decisions are 
being made in the White House, 
Congress, state legislatures, and 
county courthouses that affect their 
lives, and the lives of their families. 

“We will be there to make sure 
that their interests are protected,” 
McCarthy emphasized. 


These TNT Holland Teamsters of Local 480, Nashville, TN, 
were signed up by Steward Johnny Davis and Secretary- 


Treasurer Homer Butler. 


join DRIVE. 


Secretary-Treasurer Steve Mack and Business Agent Bob 
Strelo of Local 78, Oakland, CA, helped these brewery workers 


17 


OO 


darity was solidly demonstrated 
recently in Philadelphia, Penn- 
sylvania, through the efforts of 
Teamsters Local 115 and its Sec- 
retary-Treasurer John P. Morris. 
On Sunday, March 19, Wladys- 
law Jerzy Trzcinski was sworn in 
as a member at the monthly mem- 
bership meeting of Local 115. But 
he wasn’t just any new member. 
For eight years, Trzcinski was 
one of the most prominent Polish 
trade union figures and the close 
associate of Solidarity leader Lech 
Walesa. His union activities in Po- 
land would, in the course of things, 
cost Trzcinski his job, his property, 
and his freedom. Now, thanks to 
the good will and hard work of 
Philadelphia Teamsters, Trzcinski 
is looking forward to a new and 
secure life with his family in the 
United States of America. 
Trzcinski’s story began in 1980 
when he was working as a foreman 
in a food-distribution warehouse 
in Port Gdynia, Poland. At the 
same time, the Solidarity move- 
ment was beginning to establish 
itself as the voice for trade union 


Jisctvess trade union soli- 


Trzcinski with Local 115 Secretary-Treas- 
urer John Morris (right). 
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freedom and Polish nationalism. 
Trzcinski joined the quickly grow- 
ing movement and served as a 
delegate to Solidarity’s national 
conventions. Along the way he 
became a close confidant of Lech 
Walesa, who had become a major 
figure on the world stage. 

In 1981, Trzcinski was arrested 
by the Polish government for vi- 
olations of martial law restrictions 
and was sentenced the following 
year to nine years in prison. In 
1983, however, he was released 
from prison in a general amnesty 
program and immediately re- 
sumed his work with Solidarity. 
Besides his organizing activities 
for the movement, he also served 
as a bodyguard, driver and spokes- 
man for Walesa. 


Threats Against Family 
Bring Trzcinski to U.S. 


Citing increasing threats against 
him and his family, Trzcinski re- 
luctantly decided to emigrate to 
the United States where he arrived 
in January, 1988. Jobless, un- 
known and unversed in the English 
language, Trzcinski, his wife and 
three children, settled in the Port 
Richmond area of Philadelphia and 
struggled to make ends meet in 
his adopted country. 

Fortunately for the Trzcinskis, 
their plight became known to John 
Morris and the members of Team- 
sters Local 115 last January. Morris 
immediately dispatched a Polish- 
speaking business agent to locate 
Trzcinski and help him find a job. 

Their efforts paid off and, within 
a week, the Solidarity veteran ob- 
tained secure employment on the 
housekeeping staff of the Univer- 
sity of Pennsylvania, which is rep- 
resented by Local 115. Piling for- 
tune upon fortune, the former 
Solidarity leader not only has a 
secure job with excellent benefits, 
but he joins 40 other Polish emi- 
grants who work on the Ivy League 
university’s housekeeping staff. 


hho 5° Solidarity’”—Teamster Style 


Jerzy Trzcinski was sworn in as a member 
of Local 115, Philadelphia, in March. 


Praise for Morris 
And Local 115 Members 


In his remarks to the member- 
ship meeting at which Trzcinski 
was sworn in, Secretary-Treasurer 
Morris described the incredible 
journey that had brought Trzcinski 
from the Gdansk shipyards to a 
Teamster local in Philadelphia. 

He praised his obvious dedica- 
tion and courage, and welcomed 
him as an inspiration not just to 
the members of Local 115 but to 
everyone who supports the cause 
of Labor. 

For his part, Trzcinski thanked 
his brothers and sisters of Local 
115 for “the feeling that union 
people have for the working man” 
and singled out Secretary-Treas- 
urer Morris as one who “ap- 
proached my plight as a cause, the 
same spirit and the same cause the 
union represents.” 

The road from Port Gdynia to 
Port Richmond may be long, but 
Trzcinski’s journey was consider- 
ably eased by John Morris and the 
men and women of Teamster Local 
i115). 
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Durham Defends Drivers Before Senate: 
Teamster Focuses on Safety Role of Shippers 


n April 19, Teamster Vice 
(Diss and Safety and 

Health Director R. V. Durham 
told the U.S. Senate Committee 
on Commerce, Science, and Trans- 
portation that “Congress has done 
about as much as it can—and in 
some cases more than it should,” 
to regulate truck drivers’ behav- 
ior. He asked the Senators to turn 
their attention toward the other 
parts of what he called “this very 


Health Director R. V. Durham. 


complex motor carrier safety puz- 
zle”: equipment safety, motor car- 
rier management, and the safety 
responsibilities of shippers. 


New Driver Requirements 
To be Monitored 


Citing new requirements for drug 
testing, stringent alcohol regula- 
tions, the new Commercial Driv- 
er’s License, and disqualifications 
for serious traffic violations, the 
Teamster Safety and Health Direc- 
tor told the Committee that it will 
be five or six years before the safety 
impact of these changes is known. 
He urged the Senators to wait for 
that information before mandating 
new requirements for drivers. 

Durham described for the Com- 
mittee several areas where the 
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International Vice President and Safety & 


Teamsters Union had been able to 
gain safety and health protections 
that go beyond those provided by 
Department of Transportation reg- 
ulations. He suggested that these 
are “ripe for rulemaking” by the 
Federal Highway Administration 
or the National Highway Traffic 
Safety Administration. 


Poor Safety Management 
Causes Chronic Problems 


Durham said that chronic prob- 
lems with brakes and other safety 
equipment, and patterns of log- 
book and hours of service viola- 
tions, are really symptoms of poor 
safety management. The Govern- 


ment should recognize this, and 
find ways to deal with the safety 
management problem, he told the 
Committee. 


Shippers’ Safety Role 
Must be Recognized 


Much of the pressure on drivers 
to speed and to violate hours-of- 
service regulations comes from 
shippers, Durham said. “No matter 
what you do to the drivers, this 
problem is not going to be resolved 
until Government influence is 
brought to bear on the shippers.” 
He also called for a permit system 
to cover both shippers and motor 
carriers of hazardous materials. 


Teamsters March for Women’s Rights 


More than 600,000 demonstrators converged on Washington, D.C., April 9th 
in what turned out be the largest demonstration for women’s rights in U.S. 
history. Teamsters were among the 40 labor union groups registered. 


The following “parable,” written 
by Teamster member and steward 
George V. Neagu, Local 298, Mich- 
igan City, Indiana, was published 
in the March 16, 1989, edition of 
The News Dispatch, Michigan City, 

IN. It is reprinted with permission. 


his Chief Stargazer: 

“Stargazer, today some of 
the pyramid builders incited the 
others to demand better working 
conditions. They asked for one 
hour in the shade, more time to 
drink water, and more dates to eat. 
Of course, I had them put to death 
at once. Don’t they know it is their 
destiny to give their lives building 
pyramids?” 

“O Great One,” said the fawning 
Stargazer, “some of the same pyr- 
amid builders were heard griping 
about their children working 12- 
hour days, and actually proposing 
that pyramid builders organize to 
have a voice in their working con- 
ditions!” 

“Impossible!” exclaimed Pha- 
raoh. “Preposterous!” 

“Yes, O Flawless One,” contin- 
ued the Stargazer. “They said the 
Egyptian M.B.A. who heads the 
pyramid project knows how to 
manage people but doesn’t know 
how to lead them—causing low 
morale, lack of commitment, poor 
workmanship.” 

“By the hump on my camel’s 
back, O Stargazer, don’t they know 
they have no other purpose to exist 
but to build pyramids?” 


Te Pharaoh was speaking to 


Treated with Fairness 


“OQ Sun-God and Then Some,” 
said the Stargazer, “one of the 
pyramid builders stated he felt they 
should be treated with fairness and 
respect. I immediately had him 
buried alive, of course. Another 
actually thought he knew how to 
improve the way pyramids are built. 
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I had his tongue yanked out of his 
head.” 

“You did well, O Stargazer, but 
whence comes this plague wherein 
pyramid builders resist my divine 
will?” asked the shocked Pharaoh. 

“O Errorless Ball of Fire, these 
things come in cycles, and are the 
result of a negative astronomical 
convolution. At these times people 
get disoriented and want to be 
treated with respect, fairness and 
have a voice in the quality of their 
worklife; the cycle will end soon, 
I am sure,” the Stargazer said, 
reassuringly. 

A glint came into Pharaoh’s eyes 
as he still appeared disconcerted. 
“O, Stargazer, look into the Great 
Ball Of The Future, and tell me 
what will happen when this vicious 
cycle occurs again.” 


Bitter and Resentful 


The Stargazer was reluctant, as 
he had not shared how resentful 
and bitter the pyramid builders 
were, for fear of offending the 
Pharaoh, who on a whim could 
dispose of him. But the Pharaoh 
insisted and the Stargazer peered 
into the Great Ball Of The Future 
and, with considerable trepidation, 
began to speak. (Even as the Pha- 
raoh’s Chief Yes-Man he could not 
lie when looking into the Great 
Ball Of The Future.) 

“O, Repository Of All That’s 
Smart, I see pyramid builders or- 
ganized into what is called a union 
in the next cycle, and they can no 
longer be killed at Pharaoh’s will 
or whim. Children are no longer 
allowed to build pyramids and 
workers can no longer be en- 
tombed with the mummies,” the 
Stargazer said. “All the pyramid 
builders are divided into different 
unions, such as the Chariot Driv- 
ers’ Union, and so on.” 

Pharaoh looked stricken, and 
mean. The Stargazer, noticing this, 
continued, “O, Superior Ruler Of 


“If Pyramid Builders Had Unionized . . .” 


The Sun, Stars And All Beneath, 
plant your illustrious behind on 
the royal stool, as there is more. 
You will be pleased to know that 
in the year 1989 there will be 
universities that teach people all 
that the Pharaoh knows in what 
are called management classes. Not 
all these M.B.A.s and/or managers 
will inherit Pharaoh’s spirit; some 
will actually want to improve the 
lot of the workers. But, fear not, 
as enough of them will treat work- 
ers like the gnats they are, and 
they will use their power to build 
big pyramids, which they will call 
corporations. 


Moral of the Fable 


“The Great Ball Of The Future 
is somewhat foggy and I cannot 
see what these corporations look 
like, but some employ thousands 
of pyramid builders. 

“Master, they are even allowed 
to look upon their overseers and 
Pharaohs without bowing or avert- 
ing their heads, and many seem 
to own their own chariots!” 

At this the Pharaoh arose in a 
rage, as he called for his guards. 

“But, Highest Of All Honchos, 
I speak the TRUTH!” the Stargazer 
shouted as he was unceremon- 
iously thrown into the Nile. 

The moral of this fable is: If you 
work for a Pharaoh, be sure you 
belong to a pyramid builders or- 
ganization, or be a strong swim- 


mer. 
LJ 

Neagu is a senior therapist at 
the Swanson Center in Michigan 
City and is chairman of the Mich- 
igan City Human Rights Commis- 
sion. He also is chief steward of 
the Swanson Center employees who 
belong to Local 298. 
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Important Organizing Victory in Midwest 


tory, employees of Rantoul 

Products, Inc., voted to join 
Teamsters Local 26, Danville, II- 
linois, by a vote of 179 to 168 in 
an election held on January 27, 
1989. Rantoul Products is a wholly 
owned subsidiary of Chrysler Cor- 
poration. 

Although this campaign was not 
heavily contested by Chrysler, the 
old employee fears were present. 
Rumors were rampant they would 
lose benefits and Chrysler might 
even move out. 

Bill Bounds, president of Local 
26, expounded the importance of 
this campaign. Rantoul Products 
is located in a heavily industrial- 
ized area of central Illinois. This 
was the first large industrial plant 
to be organized. 

Bounds noted that this victory 
would stimulate a lot of organizing 
in the area. Business Agents Mark 
Bounds, Mike Carr, and Jim Cross 
spent many hours on phone calls 
and handbilling to get the message 
of the benefits of unionization to 
the employees. 

Along with the business agents 
and staff of Local 26, the campaign 
was spearheaded by General Pres- 
ident Willam J. McCarthy, who 
directed the International Orga- 
nizing Department and General 
Organizer Jerry Schmidt to lay out 
strategies, conduct meetings, and 
prepare literature. All this assist- 
ance from the International proved 
to be instrumental in bringing 
about a victory at Rantoul Prod- 
ucts, 

The issues of the campaign were 
many: from inadequate health cov- 
erage to lack of any type of griev- 
ance procedure; from poor pen- 
sions to low wages and generally 
poor conditions. 

Although there were many is- 
sues, General Organizer Schmidt 
said what broke the company’s 
back was its own policy which 
boldly stated, “An employee may 


I: an important organizing vic- 
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have their employment terminated 
by Rantoul Products, Inc., at any 
time, with or without cause.” This 
and other statements in the com- 
pany “statement of policy” book 
was proof to the employees that 
they had no job security. This 
turned out to be the most impor- 
tant issue. 

Since the election, proposals have 
been formulated and negotiations, 
at this writing, are set to begin in 
April. Schmidt noted that a good 
contract would certainly spark new 


organizing campaigns in this area. 
“These are good, hard-working 
people who are unaware of the 
benefits of collective bargaining,” 
he said. 

International Vice President and 
Director of the Central Conference 
Dan Ligurotis congratu- 
lated Bounds on the victory and 
emphasized that similar organiz- 
ing successes are needed to bring 
the benefits of union representa- 
tion to the workers seeking Team- 
ster protection. 


Pennsylvania Teamsters Begin 
‘“‘No Strike’? Agreement 


: ii 
ger 


Nicholas A. Sansotta (above), president, Local 249, Pittsburgh, PA, and 
vice president of the Pennsylvania Conference, signed an historic “no strike” 
agreement with the County of Allegheny regarding the $567 million Midfield 
Terminal Construction Project at Greater Pittsburgh International Airport. 

The county’s agreement with Local 249; the Pittsburgh Building and 
Construction Trades Council, AFL-CIO; and 26 individual labor unions, 
guarantees labor peace during the four-year construction phase of the largest 
airport project under construction in the nation. When completed in late 
1992, the new terminal will expand the airport’s capacity from 52 to 75 jet 
gates, with provisions for future growth to 100 gates. 


all 


Quebec Local 1999 Launches Major Drive 


In Driving School Industry 


ince February 23, 1989, a union 

campaign has been underway 

for the monitors and for the 
driving instructors in Montreal, 
Quebec, Canada. 

So far, Teamsters Local Union 
1999 in Montreal won the majority 
in over 78 schools. Local 1999 
intends to put pressure on the 
provincial government to recog- 
nize monitors and instructors as 
professionals, to control teaching 
permits and the number of schools, 
to bring back a uniform price for 
all schools, and to supervise the 
quality of the courses. 

A few years ago, the Quebec 
government decided to control the 
over-the-road traffic in an attempt 
to reduce the rate of road deaths 
throughout the province, partic- 
ularly those involving young driv- 
ers. 

To obtain a driver’s license, a 
young driver must take a course 
given by an authorized school. Due 
to certain economic constraints 
and an ongoing price war, the 
quality of these courses leaves much 
to be desired. 

Ten years ago, the average salary 
for instructors and monitors was 
$14.00 per hour. In 1989, that rate 
has nose-dived to $8.50. In this 
industry, there is virtually no job 
security and benefits are non- 
existent. 

The monitors and instructors 
are not regognized as profession- 
als, and they are subject to the 
good will and whims of the school 
owners. They are also working with 
vehicles that are mechanically un- 
safe. 

The objective of Local Union 
1999 is to obtain professional sta- 
tus recognition by the government 
for monitors and instructors and 
to compel the government to vote 
a decree to standardize wages and 
benefits for these workers. 
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Determined Omaha Teamsters 
Hold Strong in 9-Month Strike 


Pictured above are six of the 28 members of Teamsters Local 554 in Omaha, 
Nebraska, on strike against Brown Transfer/Cartage Company. The employer, 
which had been signatory to the National Master Freight Agreement since the 
early 1950s, refused to accept the industry standards, but proposed as a “best 
offer” to cut wages 30 percent, to discontinue health and welfare and pension 
plans, and to disregard totally the entire Master Agreement. The Teamsters 
are holding fast in a lengthy strike against the company. The strike is now 
in its ninth month. 
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Western Provinces: Too Lax, Too 


Lenient 


On New Canadian National Safety Code 


hen the trucking industry 
We deregulated in Canada 

in 1988, the Canadian Con- 
ference of Teamsters lobbied hard 
for more effective safety legisla- 
tion. As a result of the U.S. expe- 
rience, they knew that deregula- 
tion would put severe cost-cutting 
pressure on their collective agree- 
ments. They also knew that if gov- 
ernments failed to act, cutthroat 
competition would lead to com- 
promises on highway safety, with 
many operators cutting their costs 
by deferring vehicle maintenance 
and running longer and longer 
hours. 

In addition to protecting their 
members’ wages and jobs at the 
bargaining table, Canadian Team- 
sters have been participating closely 
with government and key industry 
representatives in developing a new 
National Safety Code to prevent 
these anticipated abuses. After two 
years of hard work, the Federal 
government, all 10 provinces, the 
trucking industry and organized 
labor finally agreed on a compre- 
hensive code of performance 
standards for the safe operation of 
commercial vehicles. 

In addition to standards for li- 
censing, training, vehicle inspec- 
tion and maintenance, the Code 
included new restrictions on the 
hours of service for drivers. The 
daily maximums were set at 13 
hours driving and 15 hours on 
duty, with a seven-day cap at 60 
hours on duty, and a 14-day cap 
at 120 hours on duty. Also agreed 
upon was a mandatory 24-hour 
shut-down between the 50th and 
70th hours. These very liberal hours 
of service were the result of an 
llth-hour compromise between 
seven of the provinces and the 
three Western provinces, with 
British Columbia, Alberta, and 
Saskatchewan holding out for 
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maximum driving hours. 

Now, with the Code ready to go, 
these same three provinces have 
indicated that they will not be 
enforcing the weekly caps even on 
these long hours. As a result, driv- 
ers in British Columbia, Alberta, 
and Saskatchewan will be permit- 
ted to run close to 100 hours a 
week, 52 weeks of the year, with 
no 24-hour breaks as originally 
contemplated by the Code. This 
will clearly produce driver fatigue 
and the very type of safety hazard 
that the Teamsters and others were 
attempting to eliminate by estab- 
lishing a National Safety Code in 
the first place. 

“This is a classic example of a 
government giving special interest 
groups what they want,” observed 
a disappointed Conference Direc- 
tor, Louis Lacroix. “These stand- 
ards are designed for farmers in 
Saskatchewan, the oil well servic- 
ing industry in Alberta, and the 
lumber interests in all of Western 


Louis Lacroix: This is a classic example 
of a government giving special interest 
groups what they want. 


Canada.” Lacroix indicated that 
the Canadian Conference is cur- 
rently pursuing this important is- 
sue with the Federal Minister of 
Transport. “We are urging him to 
encourage these three provinces 
to abandon their short-sighted at- 
titude and join with the rest of the 
country to ensure a truly national 
and uniform set of safety standards 
for our trucking industry.” 


Brewery, Soft Drink Conference 
Holds Workshop for Beer Locals 


for an intensive two-day seminar for representatives of all 


Too General President William J. McCarthy has called 


beer wholesale locals to be held on May 24 and 25 in 
Washington, D.C. At this workshop, participants will be briefed 
on the latest techniques and strategies for successful negoti- 


ating. 


A task force established this year under the direction of 
Brewery and Soft Drink Workers Conference Director David W. 
Laughton to assist beer distribution locals in their upcoming 
negotiations has been instructed to play a major role in all 


phases of the workshop. 


According to Director Laughton, “General President Mc- 
Carthy has requested the full participation of all beer distribution 
locals in the workshop so that the individual local unions can 
be better prepared than ever before for their upcoming contract 


negotiations.” 
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he Teamsters Leadership 
Ten began the year 1989 

with the first of its six sched- 
uled sessions, April 10th-14th. A 
total of 38 local union officers and 
business representatives from lo- 
cals in four of the Teamsters’ area 
conferences attended the Washing- 
ton, D.C-based program. The acad- 
emy, developed by the IBT Edu- 
cation Department, has served as 
a primary training vehicle for 
Teamster representatives since 
1986. It has recently been restruc- 
tured to provide actual job-related 
workshop experiences in a more 
real-life fashion. 

Along with core subject areas 
offered to all participants such as 
organizing, corporate strategies, 
legislative affairs and communi- 
cations, locals’ officers are given 
the opportunity to select their 
choice of workshops during the 
week. Selections include: safety & 
health, out-of-work benefits, in- 
vestments, preparing for bargain- 
ing, motivation, and new trends 
in the workplace. 


Participants 


Following is a list of the partic- 
ipants who attended the April ses- 
sion of the 22nd Teamsters Lead- 
ership Academy: Tony Cornelius 


Teamster Leadership Academy Convenes 


More than three dozen local union officers and business agents attended the Teamsters 


Leadership Academy held April 10th-14th at the International's headquarters. 


and Mike Williquette, Local 75, 
Green Bay, WI; Henry Martori and 
Walter Matthies, Local 111, New 
York, NY; Donald Burgess, David 
Burrows and Anthony Valenti, Lo- 
cal 118, Rochester, NY; William 
Foley and Philip H. Mallett, Local 
157, Boston, MA; Humbert S. Col- 
ucci and Anthony DeBella, Local 
182, Utica, NY. 

Also, James Markley, Local 214, 
Detroit, MI; Cornelius Sullivan, 
Local 246, Washington, D.C.; 
Richard Golden, Local 317, Syra- 
cuse, NY; Walter J. Patterson, Lo- 
cal 404, Springfield MA; Carl Wil- 
lis, Local 422, Cleveland, OH; Roger 
Bowen, Local 557, Baltimore, MD.; 
Lois R. Mejia, Local 601, Stockton, 


Labor and Business Leaders Meet 
For 1989 Symposium 


business met March 29-31 in 
Annapolis, Maryland, to dis- 
cuss issues vital to companies and 
unions at the Fourth State-of-the- 
Art Symposium, sponsored by the 
Bureau of Labor-Management Re- 
lations and Cooperative Programs. 
The meeting was conducted by 
John R. Stepp, deputy under sec- 
retary for the U.S. Department of 
Labor. 
The Bureau of Labor-Manage- 
ment Relations and Cooperative 


i ational leaders from labor and 
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Programs has sponsored a series 
of symposiums since 1982, to pro- 
vide participants with an oppor- 
tunity to examine complex issues 
and problems, to extend their realm 
of knowledge, and to formulate 
conclusions based on candid dis- 
cussions of shared experiences. 

International Vice President 
Walter Shea was the Teamster leader 
invited to participate in the 1989 
symposium representing labor, but 
was unable to attend due to a 
previous committment. 


CA; Verney Caesar, Local 630, Los 
Angeles, CA. 

Also, Victor DeLaFuente and 
David M. Tondre, Local 657, San 
Antonio, TX; Rod Wilson, Local 
670, Salem, OR; Tyrone Brewster, 
Steve Greenwell and Joe Vitale, 
Local 769, Miami, FL; Stephen F. 
Banus, Chuck Bernhard and Har- 
old R. Tracey, Local 773, Allen- 
town, PA; William D. Norris and 
Jerry T. Vincent, Local 783, Louis- 
ville, KY; Thomas J. O’Donnell, 
Local 817, Lake Success, NY; John 
Brandon, Ronald Fonseca, John 
Horvath and James Lee, Local 877, 
Linden, NJ; and E. Michael Bergen 
and Lewis Brock, Local 952, Or- 
ange, CA. 


The questions asked of the par- 
ticipants of this year’s meeting 
were: “What are the roles of Amer- 
ican labor unions in the work 
environment of today, and of the 
future?” and “How are labor unions 
responding to the changing indus- 
trial structure?” 

Questions were posed to the 
participants, who consisted of 
company executives, labor leaders, 
and university professors. Focus- 
ing on the topic of leadership, the 
attendees agreed that labor must 
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have a vision of its role in the 
workplace of the future, and act 
upon this vision. Labor unions 
must develop a strategy for a better 
work environment, using all of 
their resources when making a 
strategic plan. Educating and 
training is a top priority; therefore, 
union leaders must be trained in 
new systems of work, accepting a 


share of responsibility for making 
companies more competitive. 
Tobe successful and prosperous, 
attendees felt that both labor and 
management must become part- 
ners in designing a new work en- 
vironment. One way to accomplish 
this goal would be by devising joint 
labor-management programs. La- 
bor unions must also concentrate 


IBT Education Department 
Conducts Steward Seminars 


is offering seminars on union 

busting and related areas for 
officers, stewards and members 
during the 1989 calendar year. 
This area of programming appears 
to be in great demand as increas- 
ingly complex issues enter the col- 
lective bargaining process. 


T: IBT Education Department 


Local 557 Stewards’ Seminar 


A program for members and 
stewards was held recently at Local 
957 in Baltimore, Maryland. The 
one-day intensive workshop was 
led by Mary Lazarsky, department 
instructor, and revolved around 
environmental factors impacting 
Teamsters’ on-the-job representa- 
tion. 

Participants were asked to iden- 
tify key attitudes, management 
strategies, workplace phenomena, 
media communications and labor- 
management relationships that pose 
critical challenges to Teamsters 
and the labor movement in gen- 
eral. Sub-groups were asked to 
develop plans to effectively address 
these issues. Attendees debated the 
extent to which traditional bar- 
gaining and power dynamics play 
a role in today’s complex labor 
environment. 

Clifton McDonald, president of 
Local 557, was pleased with his 
group’s participation and the over- 
all program concept. He asked that 
union busting and related topics 
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be addressed at this year’s program 
because of its relevance to chal- 
lenges confronting labor today. 


Local 463 Stewards’ Seminar 


A tremendous crowd from Local 
463, Philadelphia, Pennsylvania, 
gathered for its first stewards’ sem- 
inar March 5. 

The day’s events were kicked off 
with an inspiring speech by John 
Morris, president of Joint Council 
53, Philadelphia, and introduc- 
tions were conducted by James 
Lamb, secretary-treasurer, and Ed 
Henderson, president of Local 463. 
Morris discussed, in his opening 
remarks, how the bakery and dairy 
drivers have had a long and proud 
history in the Philadelphia met- 
ropolitan area, and how Local 463 
was instrumental in assisting other 
Teamster locals in their growth 
and development over the years. 

The day-long seminar, again 
conducted by Lazarsky, included 
an overview of Teamster structure 
and history, principles involving 
dispute settlement, complexities of 
contract language, and the impor- 
tance of good communications 
skills. Lively discussion marked 
the intensive workshop session. In 
the end, stewards gained valuable 
knowledge on effective represen- 
tation in techniques relevant to 
their own unique job experiences. 

Final remarks were given by 
Local 463 officials at the end of 


on articulating and communicat- 
ing proper values and responsibil- 
ities to their workers at all levels 
of life, the symposium participants 
concluded. 

Representing the Teamsters 
Union as a participant at this year’s 
symposium was Sally Payne, As- 
sistant Director of the IBT Edu- 
cation Department. 


the session. Following, presenta- 
tion of graduation certificates were 
awarded to the stewards for giving 
up their time on a Sunday to attend 
this important session. All agreed 
it was time well spent in developing 
a long-range program of education 
and training for the betterment of 
their future. 


Local 743 Stewards’ Seminar 


Robert T. Simpson, president of 
Local 743, Chicago, Illinois, the 
largest Teamster local union, rep- 
resenting approximately 25,000 
members, hosted a one-day shop 
stewards’ seminar on March 18. 

Local 743 had 120 stewards in 
attendance who proved their ded- 
ication to the members they rep- 
resent by spending their Saturday 
participating in workshop  ses- 
sions. The workshops, designed to 
fine tune stewards’ skills in griev- 
ance resolution and contract in- 
terpretation, were conducted by 
IBT Education Department Rep- 
resentatives Cindy Impala and 
Yvonne Twitty. 

Class exercises were designed to 
promote discussion among the 
participants, allowing for ques- 
tions and comments regarding the 
various contract grievances of Lo- 
cal 743 members. 

At the end of the one-day pro- 
gram, Simpson distributed grad- 
uation certificates to each of the 
participants. 
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Canadian Joint Council 36 Participates in 


Major Fund-Raising Event for Special Kids 


ates from coast-to-coast are 
well known to charitable or- 
ganizations as some of the most 
compassionate and giving mem- 
bers of their communities. These 
members contribute money, time, 
facilities, or whatever it takes when 
their neighbors are in need. Tra- 
ditionally, Teamsters are known to 
be among the most generous of 
all unions in the labor movement. 
Teamster members in British 
Columbia, in Canada’s far west, 
are setting the pace for Teamsters 
everywhere in their support of 
charities. Teamsters Joint Council 
36 in Vancouver, British Colum- 
bia, devotes a great deal of time, 
effort and funds on behalf of many 
worthwhile charities. One such 
special cause is for the “children 
with special needs,” through the 
Variety Club, a nationwide civic 
organization and charity that as- 
sists disabled children and other 
people in need. 
A major fund-raising event or- 


Tee members and _ affili- 


Day Variety Club telethon. 
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Television celebrities from the United States and Canada appear on the annual Valentine’s 


ganized by the British Columbia 
chapter of the Variety Club is an 
annual telethon, broadcast live on 
local television. This telethon, fea- 
turing a host of celebrities from 
as far away as Hollywood and as 
close by as the local scene, is held 
annually on the weekend falling 
closest to St. Valentine’s Day, an 


Teamster members provided the security in the theatre where the telethon was held. 


appropriate time for an event that 
is both a gift and a labor of love. 
This year’s was on February 11 and 
WX. 

As has become a tradition, many 
members of Joint Council 36 and 
their families provided the security 
in the theatre where the telethon 
was held for the duration of the 
broadcast. This year, approxi- 
mately 150 members from Locals 
31, 155, 213 and 464, all in Van- 
couver, spent many long hours 
organizing and working at the te- 
lethon. Dave Kennedy of Local 31, 
Bob Dennett of Local 155, and Don 
McGill, president of Local 213 
helped supervise the event. Sec- 
retary-Treasurer Ed MacIntosh, 
principal officer of Local 213, ap- 
pearing on the telethon, raised 
$4,000 in one hour on behalf of 
the Teamsters. 

“The efforts of this hard-work- 
ing group of Teamsters helped con- 
tribute to the outstanding success 
of this year’s telethon in Vancou- 
ver,” noted President Peter Mos- 
linger, principal officer of Joint 
Council 36. “It surpassed all pre- 
vious records by raising almost 
$3.2 million for the ‘special kids’ 
in British Columbia.” 
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SOCIAL 
SECURITY? 


MANY 
PEOPLE 
ONLY 
KNOW 
HALF THE 
STORY. 


Social Security will be paying 
benefits for retirement, dis- 
ability, and to survivors, well 
into the next century. And it’s 
working today in ways you 
may never have expected. 

Get the whole story about 
how Social Security is work- 
ing for you. Write for the. free 
booklet, ‘Social Security, 
How it works for you!” Send 
your name and address to: 


Social Security 
Pueblo, Colorado 
81009 


Social Security. 
It never stops working. 


MAY 1989 


Stewards’ Training Seminar 
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Local 860, Daly City, CA, recently held a stewards’ training seminar, 
under the leadership of Secretary-Treasurer John Becker Sr., in cooperation 
with the IBT Education Department. Attendees at the day-long session 
(pictured above) focused on the key role of the steward in grievance handling 
and on the importance of networking with companies that are signatory to 
local agreements. 


Despite freezing rain and a winter snow storm which crippled most of Dallas 
and Fort Worth, Texas, members of Local 997 in Fort Worth kept their 
pledge to the local Muscular Dystrophy Association by bowling in the Bowlers 
Against Dystrophy (B.A.D.) campaign. Each member obtained pledges for 
the number of pins bowled. Local 997 members from Miller Brewery, General 
Foods, Dannon Yogurt, Fort Worth City Bus Drivers and Keebler Foods 
participated in the drive. Chairperson and Vice President Carl Warner says 
the local plans to raise $10,000 for this event. Teamsters members will 
continue to get pledges and bowl until they reach this goal. Monies raised 
from this event will be presented on the Jerry Lewis Labor Day Telethon. 
Pictured are (Kneeling): Max Mendoza (General Foods), Lonnie Jones (Trustee 
and Shop Steward, Miller Brewery); (1st Row, from left): Janet Smith, Annie 
Breedlove (Miller), Dorothy Jones (Texas Instruments), Patty Kemp (Dannon), 
Mona Bozman (Shop Steward, Dannon), Linda Wise; (Row 2, from left): Ray 
Howe (Miller), Emmett Johnson (Miller), Linda Brown (IBT), Catherine 
Johnson (City View Hospital), Theresa Scarlato (Shop Steward, Dannon), 
Brenda Watkins (Southwestern Bell); (Back Row): Joe Carillo (Shop Steward, 
Miller), Carl Sanders (Miller), James Scalato and Morris Mitchell (Shop 
Steward, Dannon). 
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Consumer Alert: 


Keeping Blood Pressure Under Control 
Is Important for Good Health 


pressure, is a serious medical 

problem which can increase 
the risk of stroke, heart attack, or 
severe kidney damage. It is esti- 
mated that 50 percent of all Amer- 
icans will develop hypertension 
sometime during their lives. Gen- 
erally, patients with hypertension 
do not have any specific symptoms 
and are therefore unaware of their 
condition. 

Hypertension is defined as blood 
pressure which is consistently el- 
evated above normal. Blood pres- 
sure is the force of the blood 
against the walls of the arteries 
(vessels which carry blood away 
from the heart). Normally, blood 
pressure fluctuates during the day. 
Anything that increases the adren- 
alin in the blood—such as anxiety, 
pain, or activity—can cause a rise 
in blood pressure. 


ries or high blood 


Checking Your Blood 
Pressure Reading 


The pressure used to determine 
hypertension is referred to as the 
resting blood pressure. This is 
measured after a person has had a 
chance to rest and relax for at least 
15 to 20 minutes. The first number 
is the systolic blood pressure. This 
is the highest the pressure is in 
the arteries. 

The second number is the dia- 


Commonly Prescribed Hypertension Medications 


MEDICATIONS 


Dyazide (hydrochlorothiazide and 
triamterene) 

Maxide (hydrochlorothiazide and triamerene) 

Hydrodiuril (hydrochlorothiazide) 


Inderal (propranolol) 
Corgard (nadolol) 
Tenormin (atenolol) 


Aldomet (methyldopa) 
Catapres (clonidine) 


Minipress (prazosin) 
Apresoline (hydralazine) 


Procardia (nifedipine) 
Adalat (nifedipine) 
Cardizem (diltiazem) 
Isoptin (verapamil) 
Calan (verapamil) 


Capoten (captopril) 
Vasotec (enelapril) 


DESCRIPTION 


Diuretics (“fluid” or “water” pills)—increase 
the secretion and flow of urine. 


Beta blockers—may be used alone or with 
diuretics and are known to slow the pulse 
rate. They are also used for angina and 
migraine headaches. 


These act within the brain to lower the 
blood pressure. 


Vasodilators—lower the blood pressure by 
widening the blood vessels. 


Calcium antagonists—used extensively for 
angina, but can also be used for migraine 
headaches and other vascular disorders. 


Enzyme inhibitors—also used for treating 
congestive heart failure. 


Since there is no cure for hypertension, taking medications as prescribed is essential for 
maintaining a normal blood pressure, and preventing damage to the heart, blood vessels, 


eyes, or kidneys. 


stolic pressure, the lowest the blood 
pressure is in the arteries. The 
normal systolic pressure should be 
less than 140. The normal diastolic 
pressure should be less than 90. 
Unless the blood pressure is quite 
elevated, more than one elevation 
is needed before therapy is initi- 
ated. 


Causes of Hypertension 


In nine out of 10 patients, there 
is no specific cause. However, hy- 
pertension is known to run in 
families, is more likely to be seen 
in obese persons, and is usually 
diagnosed between the ages of 30 
and 50. 

The incidence of hypertension 
is about the same for men and 
women below the age of 50. Be- 
tween 55 and 60, hypertension is 
more commonly seen in women. 
Since hypertension can be related 
to kidney disease, an adrenal tu- 
mor, hormonal disorders, birth 


control pills, or excessive licorice 
ingestion, testing is important. 


What Tests Will 
Your Doctor Order? 


Each patient should have a com- 
plete physical examination. Evi- 
dence of damage to the heart, 
blood vessels, eyes, or kidneys will 
be assessed. Tests will be done to 
determine if there is a specific 
cause for the high blood pressure, 
or if the high blood pressure has 
resulted in any specific organ dam- 
age. 

Laboratory data will include a 
urinalysis to look for evidence of 
protein, blood or sugar, and a 
blood test to check for anemia, 
chemical balance, etc. An electro- 
cardiogram and/or chest X-ray can 
provide information about the size 
of the heart. Untreated hyperten- 
sion can damage the walls of the 
heart causing left ventricular hy- 
pertrophy (thickening of the heart 
walls). 
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How is Hypertension Treated? 


There are a number of life-style 
changes which can lower blood 
pressure. The first step in treating 
hypertension is usually a weight 
loss program. For every extra pound 
of fat, the heart has to pump blood 
through an extra three quarters of 
a mile of blood vessels. In many 
patients, simply losing weight can 
bring the blood pressure down to 
normal or near normal. 


Watch Sodium Intake 


There is definitely a clear asso- 
ciation between dietary sodium (salt 
intake) and hypertension. Most pa- 
tients with hypertension will be 
asked to go on a low salt diet. Your 
physician can provide you with a 
list of foods to be avoided because 
of their high salt content. 

Diets higher in potassium also 
seem to be helpful in lowering the 
blood pressure. If the blood pres- 
sure cannot be controlled with diet 
and weight loss, then it is neces- 
sary to take medications. 


Medications 


There are a wide variety of med- 
ications which can be used to treat 
high blood pressure. Within each 
group there are several choices, 
each with its own specific char- 
acteristics. The doctor will con- 
sider the age and general medical 
condition of each patient in deter- 
mining which hypertensive drugs 
to use. Some of the hypertensive 
medications are available in once- 
a-day preparations. Others require 
a strict routine so that there are 
no missed doses. 


(This article written by Martin S. Kanovsky, 
M.D., Cardiology, The Washington Clinic News- 
letter, Washington, D.C.) 
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Your heart suddenly gives out. You have no 
pulse. You can no longer breathe. 

Even if you know CPR, there’s one person 
you can’t give it to. Yourself. 

This man got help from someone at work 
who learned CPR at the Red Cross. They got 
help from the United Way. Thank God the 
United Way got help from you. 

Your single contribution helps provide ther- 
apy for a handicapped child, a warm coat for a 
homeless man, counseling for a rape victim, 
job training for a former drug abuser. 

Or, in this case, CPR training for this man’s 
co-workers. Otherwise, he might have ended 
up somewhere other than a hospital. 


eleaa Way 
It brings out the best 


nall of us. 
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Union YES ’89 


the AFL-CIO’s successful 

“Union Yes” campaign is now 
into its second year. Thanks in 
large part to the campaign, pro- 
union sentiment, pride, and or- 
ganizing are surging in the labor 
movement. There is also a strong 
and positive image for all orga- 
nized workers emerging in the 
United States and Canada. 

The second year of Union YES 
will take off with two national 
network television “flights,” or 
commercial messages. A similar 
pattern in 1988 saw messages de- 
livered by celebrity union mem- 
bers Jack Lemmon, Tyne Daly, and 
Howard Hesseman. This year, a 
new face—actor Edward James OI- 
mos of “Miami Vice”—will carry 
the Union YES message to TV 
audiences. 

A national Gallup Poll reported 
that after the first Union YES run 
in the spring of ’88, some 39 
percent of all adults, or 70 million 
people, recalled the Union YES 
spots. Other surveys indicated that 
awareness continued to rise sig- 
nificantly following the return of 
Union YES to the network airwaves 
during the Olympics and the World 
Series. 

“The public now knows more 
about what unions stand for,” says 
AFSCME President Gerald Mc- 
Entee, chairman of the AFL-CIO 
Executive Council’s public rela- 
tions committee. “The high impact 
of network television is vital but 
none of our unions alone could 
have undertaken a campaign of 
this scope,” McEntee said. 

This year’s Union YES network 
flights will be in the Spring (April 
23—May 3) and the Fall (tentatively, 
mid-September to mid-October). 

As in 1988, this year’s TV cam- 
paign creates a backdrop for unions 
and affiliates to develop targeted 
campaigns. Materials have been 
created to make customizing the 
ads easy. 


Ti Teamster’s participation in 
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Radio and billboards proved to 
be the most influential tools for 
locals’ Union YES campaigns in 
1988, and will continue to be fea- 
tured in the 1989 campaign. In 
addition to purchasing of media 
time, trade unionists built local 
Union YES identity campaigns by 
incorporating the trademark in 
materials they use in everyday union 
work. For example, Teamsters and 
other unions used the Union YES 
logo sheet to create more than one 
million buttons seen around the 
country. 


New Union YES Tools 


In 1989, in addition to existing 
radio spots and billboards, the 
campaign will for the first time 
offer customized local Union YES 
television advertisements, a new 
neon sign, and a much-expanded 
array of apparel, objects, and “per- 
sonal media” such as buttons, pins, 
and stickers. 

Teamsters and all trade union- 
ists can use this material for a 
variety of goals to increase the 
visibility of labor in a locality, to 
tackle tough legislative, bargain- 


ing, or labor-action issues. All of 
those goals were pursued in 1988. 

A new “Union YES ’89” video 
illustrates the available informa- 
tion and is available to those con- 
sidering how they might use the 
campaign for their own goals. 

The videotape is the centerpiece 
of the 1989 Union YES advertising 
kit, which may be ordered by 900 
number (1-800-242-UNION), mail- 
in coupon, or by contacting (LIPA) 
directly. 


Planning for Labor Day 


Labor Day will come approxi- 
mately two weeks before the fall 
national TV ads begin. 

The most intensive period for 
local Union YES advertising in 
1988 came in September, when 
many labor bodies began their 
campaign on or around Labor Day, 
and continued straight through 
last year’s televised Olympic games. 

This fall’s plans include the pre- 
miere of Union YES spots nation- 
wide on the two principal Spanish- 
language TV networks, featuring 
Olmos. Olmos will also appear in 
English language ads. 
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Those unions with significant 
Hispanic membership, and those 
seeking to organize in the com- 
munity should consider their own 
customized Union di que SI‘ cam- 
paigns. 

In 1988, the AFL-CIO’s Union 
YES campaign hit home in Amer- 
ica. What began as a highly visible 
network television campaign in May 
1988 was wideiy adapted in local 
communities and unions across 
America. The goals of these cus- 
tomized campaigns, developed at 
the state and local levels, fell into 
three broad categories: positive 
visibility, issue shaping, organiz- 
ing. 


On the Air for Positive 
Visibility 

“Mass media never told labor’s 
story, so now we’re turning that 
around,” said Robert Healey, pres- 
ident of the Chicago Federation of 
Labor. “Every September, the or- 
dinary person in Chicago would 
turn on the radio or open the 
newspaper and see headlines about 
school strikes and picket lines. 
This Labor Day, we were on the 
air with upbeat, positive Union 
YES radio spots, giving people an 
accurate sense of what the CFL 
and our unions do, and it’s about 
time.” 


Case History in Virginia 


Correcting a distorted image of 
labor was a top priority of unions 
in the right-to-work state of Vir- 
ginia. Virginia State Federation 
President David Laws appointed a 
Union YES committee to plan a 
long-term campaign. State AFL- 
CIO Secretary Treasurer Dan 
LeBlanc elaborated, “Labor has been 
given a bad reputation in this state, 
so we have quite a challenge, and 
media is the best way to beat it. 
We want to reach the kids along 
with the adults, and that means 
we have to get onto TV and radio, 
the same as every one else. Our 
people are energized, they feel great 
about their unions.” 
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Internal Organizing 


Although most labor unions have 
found Union YES radio, billboards 
and print materials to be the most 
affordable publicity for their needs, 
some local campaigns in 1988 
seemed to require the wide reach 
and stronger impact of local tele- 
vision advertising. The Labor In- 
stitute of Public Affairs (LIPA) de- 
veloped a low-cost TV adaptation 
that featured a union’s seal along 
with the Union YES music and 
animation, providing just enough 
of a tie-in to allow local union 
advertisers to reap the benefits of 
the national TV campaign. 

The Steelworkers are constantly 
recruiting in the giant shipyard of 
Newport News, Virginia, to main- 
tain a majority membership of the 
17,000 eligible workers. Last fall, 
the local was looking for a recruit- 
ment strategy to overcome several 
unfavorable factors they faced in 
the shipyard. 

“The Union YES campaign was 
just what we needed to create a 
favorable stir and catch that atten- 
tion of new hires. We created a 
number of very personal radio spots 
by recording the testimonials of 
six steelworkers. They talked about 
the benefits of joining the union 
in their own voice, discussing 
wages, pensions, insurance and 
other issues,” described United 
Steelworkers of America Local 
President Russ Axsom. 


AMERICA ES MEJOR CON LA 


“In addition to blanketing sev- 
eral radio stations during drive 
time, and putting up Union Yes 
billboards on the highways, we put 
all our radio testimonials onto au- 
dio cassettes for prospective mem- 
bers. Included were printed flyers 
with each member’s testimonials 
with their picture,” continued 
Axsom. “This approach really paid 
off. During a period when recruit- 
ment was particularly difficult, we 
scored an impressive membership 
gain.” 


New Union Trademark 


Now in its second year, the Union 
YES campaign will continue to 
demonstrate its versatility and 
longter value. How that the tele- 
vision and sophisticated commu- 
nications are being incorporated 
into organizing and other pro- 
grams, we would promote Union 
YES as the trademark not only for 
the Teamsters Union but also for 
the labor movement as a whole. 

Nationwide, the first year of the 
Union YES campaign has chal- 
lenged the outmoded views that 
many Americans have held about 
unions. Creativity by unions on 
the local and regional level has 
informed millions of households 
about the role of labor in their 
communities. In the second year, 
many more unions will promote 
the message, “American works best 
when we say Union YES.’ ” 
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important safety system on a 

commercial motor vehicle. It 
is also one of the most poorly 
maintained systems on many of 
these vehicles. 

Brake problems account for 
nearly half of all safety violations 
found by state inspectors at road- 
side safety checks of trucks and 
buses. About three out of every 
four of these brake-related cita- 
tions are for problems that should 
be easy to find and correct with 
normal brake maintenance. 

This is the background de- 
scribed by Teamster International 
Vice President and Safety and Health 
Director R. V. Durham in com- 
ments to the Federal Highway 
Administration (FHWA) about how 
to write regulations aimed at im- 
proving brake maintenance. 

Many brakes are found to be 
badly out of adjustment. Durham 
suggested that FHWA look to two 
types of equipment to help reduce 
this problem: automatic slack ad- 
justers and adjustment indicators. 
He cited a survey by one trucking 
association that shows that the 
majority of its members’ trucks 
are already equipped with auto- 
matic slack adjusters. The National 
Transportation Safety Board has 
recommended that they be re- 
quired on all new trucks. 

The Federal Highway Adminis- 
tration seems inclined to approach 
the problem of poor brake main- 
tenance, inspection and repairs by 
moving toward licensing or certi- 
fication for mechanics. They have 
also indicated that they are at least 
thinking about drug testing for 
mechanics. The Teamster Safety 
and Health Director sees the prob- 
lem differently: “There is no evi- 
dence,” he told FHWA, “... that 
there are significant deficiencies 
in levels of knowledge and skill 
among the current population of 
truck mechanics that are contrib- 


Ti: brake system is the most 
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uting in a major way to the defects 
being found ...” He pointed out 
that many brake deficiencies are 
not due to incompetent work by 
mechanics, but rather to the fail- 
ure of some truck owners to have 
adequate maintenance work done 
at all. To the extent that there is 
a problem of competence, it comes 
from people who are not mechan- 
ics doing brake work that they 
have not been trained for. 

To correct these problems, Dur- 
ham outlined two things the gov- 
ernment should require of all mo- 
tor carriers: 

(1) A written brake mainte- 

nance policy; and 


Teamster Safety Director Advocates 
Stronger Safety Requirements for Truck Brakes 


(2) Designation of “competent 
persons” who should be re- 
sponsible not only for seeing 
that brake work is done 
properly—but also for mak- 
ing sure that brake main- 
tenance work is carried out 
when needed in compliance 
with the written program. 

The current exchange of ideas 

is only a first step along the way 
toward issuance of a new truck 
safety rule. The Federal Highway 
Administration is facing a deadline 
of December 31, 1990, imposed by 
Congress. It will probably take them 
just about all of that time to de- 
velop this new rule. 


Join the Teamsters 
At the Union Industries Show 


ipation in the AFL-CIO Union Industries Show, which will 


Tito are finalizing preparations for the Union’s partic- 


be held June 9-12 at the new convention center in 


downtown San Jose, California. 


The show is free to the general public and designed to 
promote American union-made products and services ina lively, 
entertaining and educational setting. Many of the more than 
300 planned exhibits of AFL-CIO unions and companies with 
union contracts will feature live demonstrations of craftman- 
ship, games, and product demonstrations. Over $100,000 worth 
of valuable prizes and product samples will be given away 


during the four-day event. 


Offering an opportunity for organized labor and employers 
to show that they can work together for their mutual benefit, 
the show highlights the positive accomplishments of union 
organization and collective bargaining. 

Several of the IBT’s trade divisions and conferences will 
participate in the San Jose show. These include the Brewery 
and Soft Drink Conference, the Newspaper Drivers Division, 
the Freight Division, the Bakery Conference and the Dairy 
Conference. The Teamster display will also feature an educa- 
tional exhibit highlighting the Union’s history as well as some 
of the IBT’s current innovative programs. The IBT Research 
Department is coordinating the Teamster display under the 
direction of Arnie Weinmeister, IBT vice president and Director 


of the Western Conference. 


The Union Industries Show is produced by the AFL-CIO’s 
Union Label and Service Trades Department in Washington, 


D.C. 
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Now is the time to support the friends of labor | 
who speak out for working men and women every- son 


the Teamsters’ D.R.|.V.E. (Democrat, Re- 
publican, Independent Voter Education). 
Through your contributions, the Team- 
sters can continue to have that much 
needed voice on Capitol Hill. 
Invest in your future, return you B 
D.R.I.V.E. coupon today. ff 


Democratic Republican Independent Voter Education 
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PRESIDENT’S MESSAGE 


of our achievements over the years. But we 

can’t rest on our laurels. Instead, your General 
Executive Board has set forth an ambitious and 
challenging agenda for the next two years. Whether 
or not we meet that agenda and match our record 
of past achievements depends on our success in 
four key areas: organizing, negotiations, political 
action and communications. 

In organizing, the world today is a different place 
that it was 30, 20 or even 10 years ago. The workforce 
is changing, new industries are evolving and the 
International Brotherhood of Teamsters is devel- 
oping new strategies to keep pace. We are instituting 
new programs and policies to meet the needs of 
today’s worker—whether in the freight industry, 
the public sector, the service employee, the profes- 
sional workplace or the particular environment of 
the working mother. In addition, we plan to hold 
a series of conferences to discuss ways to combat 
the growing use of management consultants. 

As far as negotiations go, skillful bargaining has 
always been one of this union’s greatest strengths. 
When an employer sits across the bargaining table 
from a Teamster negotiator, he knows that he faces 
the full support and legendary unity of the Inter- 
national Brotherhood of Teamsters. 

The facts tell the story: despite deregulation, 
mergers, and bankruptcies, we’ve avoided conces- 
sionary labor agreements. In contract after contract, 
in industry after industry, we've secured provisions 
for job security, salary increases, and improved 
working conditions. 

The bottom line is this: we are the strongest 
union, we deliver the best contracts, and both 
workers and employers know it. We will be facing 
many major contract negotiations in the next two 
years—UPS, National Master Freight, and Carhau- 
lers, to name but three. Teamster members have 
come to expect the best possible representation, 
and they will continue to receive no less. 


Te International Union can be justifiably proud 


For more than four years now, your union has 
been encouraging renewed interest in politics by 
our affiliates, our members and their families. As 
we've seen by DRIVE’s growth in recent months, 
we’re becoming a mighty constituency. By following 
up our DRIVE support by registering and going to 
the polls, we can give this massive constituency a 
voice, one that will shake the vested interests up 
and stir our legislators if we speak loud enough 
and long enough. 

While the IBT can set the goals, only your 
involvement will bring success. And one of the best 
ways for you to become involved is to support 
DRIVE, the IBT’s political action committee and 
our single most powerful weapon in defending 
ourselves in the political arena from the anti-union, 
anti-labor, anti-worker forces that would destroy 
us. 
The power of our DRIVE program obviously 
determines, to a large degree, the success of our 
legislative agenda in Congress and state legislatures. 

In every arena of life, knowledge is power, and a 
strong communications network is an absolute 
necessity for this union. Through each of our regular 
publications, we bring together a widespread and 
diverse membership by sharing information on 
economic trends, social issues, labor matters, safety 
and health items, and international developments. 
We already have the best international union in the 
labor movement today; together we’re going to 
create the strongest, most effective model of trade 
unionism in the years ahead that this country has 
ever seen. It can be done. I ask your help, assistance 
and guidance in that effort. 

Fraternally, 


William J. McCarthy 
General President 


General 
Executive 
Board 


WILLIAM J. McCARTHY 
General President 

25 Louisiana Ave., N.W. 
Washington, D.C. 20001 


WELDON L. MATHIS 
General Secretary-Treasurer 
25 Louisiana Ave.. N.W. 
Washington, D.C. 20001 


JOSEPH TREROTOLA 
First Vice President 

265 W, 14th St., Rm, 1201 
New York, New York 10011 


JOSEPH W. MORGAN 
Second Vice President 

1250 E. Hallandale Beach Blvd. 
Hallandale, Florida 33009 


EDWARD LAWSON 
Third Vice President 

899 West Eighth Avenue 
Vancouver, B.C., Can. V5Z 1E3 
ARNIE WEINMEISTER 
Fourth Vice President 

553 John Street, Room 28 
Seattle. Wash. 98109 
WALTER SHEA 

Fifth Vice President 

25 Louisiana Ave., N.W. 
Washington, D.C. 20001 
HAROLD FRIEDMAN (L.A.) 
Sixth Vice President 

1870 E. 19th St. 

Cleveland, Ohio 44114 
JACK D. COX 

Seventh Vice President 

450 Carson Plaza Drive 
Carson, California 90746 
DON L. WEST 

Eighth Vice President 

125 N, 57th St. 

Birmingham, Alabama 35212 
MICHAEL J. RILEY 
Ninth Vice President 

1616 West Ninth St., Suite 300 
Los Angeles, Calif. 90015 
T.R. COZZA 

Tenth Vice President 

625 Stanwix St., Suite 1903 
Pittsburgh, Pa. 15222 
DANIEL C. LIGUROTIS 
Eleventh Vice President 

300 South Ashland Avenue 
Chicago, [inois 60607 
FRANCIS W. HACKETT 
Twelfth Vice President 

544 Main Street 

Boston, Mass. 02129 

R.V, DURHAM 

Thirteenth Vice President 

25 Louisiana Ave., N.W. 
Washington, D.C. 20001 
MITCHEL LEDET 
Fourteenth Vice President 
2207 Royal Street 

New Orleans, Louisiana 70177 
GEORGE J. VITALE 
Fifteenth Vice President 

1625 Fort Street 

Wyandotte, Michigan 48192 
GAIRALD F. KISER 
Sixteenth Vice President 
2604 Cranbrook Drive 
Cincinnati. Ohio 45231 


Trustees 

BEN LEAL 

459 Fulton St., Suite 304 
San Francisco, Calif. 94102 
ROBERT G. DERUSHA 
650 Beacon St., Suite 501 
Boston, Massachusetts 02215 
HAROLD J. YATES 

320 University Avenue, W. 
St. Paul, Minnesota 55103 


THE INTERNATIONAL 


TEAMSTER 


DEDICATED TO SERVICE 


Official magazine of the International Brotherhood of Teamsters, Chautteurs, Warehousemen and Helpers of America, AFL-CIO, 25 Lousiana Ave , N.W. Washington, DC 20001 (ISSN0020-8892) 


June 1989 


2  GEB Holds Quarterly Session 
Site of 1991 convention announced 


4 McCarthy Names New Board Members 
Vitale, Kiser, Yates join GEB 


6 Building Material, Construction Trades Meet 


Annual Division Conference held 


10 Newspaper Drivers Hold Annual Convention 


Volume 86, No. 6 


Newspaper Coordinating Committee highlighted 2 


14 Durham Addresses Trucking Symposium 
IBT identified as “strong advocate of safety” 


16 IBT Scholarship Winners Announced 


Two named from each Teamster Conference 


21 +The Fight to Protect Pan Am Pensions 


Teamsters fully committed to workers 


22 “Overnite” Employees Go Teamster 
Tough campaign ends in success 


26 California Teamsters Raise Funds for Charity 


Boy Scouts benefit from fund raiser 


27 +‘ Teamsters Participate in AFL-CIO Meeting 
McCarthy attends Executive Council session 


30 Communications Division Victory 
Local turns adversity to opportunity 


The International Teamster has an average monthly circulation of 
1,886,230 and an estimated readership of 5,000,000 (based on average 
impartial surveys of periodicals). It is the largest labor publication in 
the world. 

Editorial material should be addressed to: Teamsters Union, Com- 
munications Department, 25 Louisiana Ave., N.W., Washington, D.C. 
20001 

© 1989 International Brotherhood of Teamsters. Rights reserved. 
Reproduction in whole or part without written permission is prohibited. 
International Brotherhood of Teamsters, 25 Louisiana Avenue, N.W., 
Washington, D.C. 20001 


6 


# 


POSTMASTER—Send address changes to The International Team- 
ster, Mailing List Department, 25 Louisiana Ave., N.W., Washington, 
D.C. 20001. Published monthly at 25 Louisiana Ave., N.W., Washington, 
D.C. 20001 by the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen & Helpers of America, AFL-CIO. Second class postage 
paid at Washington, D.C., and additional mailing offices. Printed in 
USA. Subscription rates: Per annum $2.50. Single copies, 25 cents. (All 
orders payable in advance.) 


ED 019-0 


91 Convention Site Announced! 


IBT General Executive Board 
Holds Regular Quarterly Session 


tive Board held its spring 

quarterly meeting April 25-27 
and discussed several housekeep- 
ing measures as well as plans for 
the upcoming Teamster conven- 
tion in 1991. 


Te Teamsters General Execu- 


1991 Convention Site 
Approved by GEB 


During the course of the meet- 
ing, the Board unanimously ap- 
proved a recommendation to hold 
the next Teamster convention at 
Walt Disney World in Orlando, 
Florida, June 24-28, 1991. In a 
presentation to the Board, Vice 
President Joseph W. Morgan, di- 
rector of the Southern Conference, 
confirmed the availability of the 
convention dates and described to 
the Board the unique set-up that 
Disney is offering through a new 
complex featuring two brand new 
hotels, a new convention center, 
and a three-level hall offering of- 
fices and exhibit space. 

Vice President Morgan empha- 
sized that the Disney organization 
was going out of its way to service 
the Teamsters and accommodate 
all of the Union’s convention needs. 


Vice Presidents Trerotola, Cozza, Ligu- 
rotis, and Vitale. 
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The new complex is expected to be 
completed by January, 1990. 


Report of the 
General President 


General President McCarthy, in 
his report, detailed recent appoint- 
ments, recounted DRIVE receipts 
to date, and highlighted his recent 
appearances including his five area 
conference tour, his appearance 
before the Permanent Subcom- 
mittee on Investigations, and his 
meeting with President George 
Bush at the AFL-CIO Building and 
Construction Trades Annual Con- 
ference in Washington, D.C. 

“I think that in the months 
ahead, we need to turn our im- 
mediate attention to organizing, 
both in freight and other industries 
as this is the mainstream of this 
labor union which has made us 
number one in North America,” 
McCarthy told the Board. 

McCarthy also announced to the 
members of the Board that he had 
selected George Vitale, president 
of Local 283, Wyandotte, Michi- 
gan, to serve as 15th International 
Vice President. Vitale’s appoint- 
ment was confirmed and he was 


Vice President Shea with General Counsel 
Grady. 


General President McCarthy presides over 
session. 


Vice President Durham, Canadian Con- 
ee Director Lacroix, Vice President 
et. 


Trustee DeRusha and Vice President Cox. 
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sworn in during the course of the 
meeting. 


Other Business 


In other business, General Sec- 
retary-Treasurer Weldon Mathis 
reported to the Board on the fi- 
nancial status of the International 
Union. International Vice Presi- 
dent and Safety and Health Direc- 
tor R.V. Durham reported on the 
random drug testing case, and on 
his recent appearance before the 
U.S. Senate Committee on Com- 
merce, Science and Transporta- 
tion. 

Vice President Arnie Weinmeis- 
ter, director of the Western Con- 
ference, reported that Teamsters 
were participating in the upcom- 
ing AFL-CIO Union Industries trade 
show to be held in San Jose, Cal- 
ifornia. He noted that several 
Teamster trade divisions were in- 
volved and would be featured at 
the annual trade fair the week of 
June 9-12. 

General Counsel James T. Grady 
reported on the status of selection 
of court officers resulting from the 
RICO settlement and gave the re- 
port of the International Legal De- 
partment. Dave Sweeney, director 
of Legislative Affairs, discussed is- 


IBT General Executive Board in session. 
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sues on the Teamster legislative 
agenda. 

Norman Greene, director of 
Teamster Department for Retiree 
Affairs, announced that the Retiree 
Seminar will be held in August, 
1990, for officers of all 300 Team- 
ster retiree chapters. Greene also 
discussed the Medicare Cata- 


strophic Coverage Act of 1988, and 
the Social Security “Notch” prob- 
lem. 

The next quarterly General Ex- 
ecutive Board meeting is to be 
held the week of July 24, 1989. 


Vice Presidents Morgan, Riley, and Weinmeister. 


Vitale Appointed to 
General Executive Board 


George J. Vitale is sworn in by General President McCarthy as IBT’s newest 
vice president. 


eneral President William J. McCarthy has appointed long- 
Gi Michigan Teamster leader George J. Vitale as the 
union’s 15th International Vice President. The appointment 
was confirmed by members of the General Executive Board, in 
regular quarterly session being held in Palm Springs, California. 

Vitale, 60, has enjoyed a long and distinguished labor career 
beginning in 1949, when he went to work for Aurora Gasoline 
after serving two years in the U.S. Coast Guard. In 1960 he 
became an organizer and business agent for Teamster Local 
283 in Wyandotte, Michigan. Two years later, Vitale was elected 
Local 283’s vice president, a position he held until 1975 when 
he was elected president of Local 283. 

Vice President Vitale also currently serves as chairman of 
Michigan Teamsters Joint Council 43’s Jurisdictional Committee 
and its Industrial Board of Arbitration. His posts with the 
International Union include National Chairman of the Auto- 
motive, Petroleum and Allied Trades Division, and his 1982 
appointment as an IBT Representative. 

“I am very pleased that the General Executive Board has 
expressed total confidence in George Vitale’s ability and com- 
mitment by unanimously endorsing his appointment to the 
Board,” General President McCarthy said in announcing the 
appointment. “As President of Local 283, George brings a wealth 
of knowledge and experience in contract negotiations and labor 
policy to his new post. He is well-known and well-liked among 
Teamsters not only in Michigan, but around the country. We 
look forward to the contributions he will make as the newest 
Vice President of this International.” 


Roy Williams’ 
Passing 


oy Lee Williams, 74, for- 
i general president of 

the International Broth- 
erhood of Teamsters, died 
April 28 at his farm in Leeton, 
Missouri. 

A longtime Teamster leader 
in the Midwest, Williams was 
elected in May, 1981, by the 
General Executive Board of 
the Union to serve on an 
interim basis as general pres- 
ident following the death of 
Teamster leader Frank E. 
Fitzsimmons. Elected to the 
post at the national conven- 
tion that June, Williams served 
as general president until 
1983. 

He served in many lead- 
ership posts in the Interna- 
tional Union during his long 
career, including president 
and vice president of the Mis- 
souri-Kansas Conference of 
Teamsters; trustee of the 
Central States, Southeast and 
Southwest Areas Pension 
Fund; recording secretary and 
director of the Central Con- 
ference of Teamsters; direc- 
tor of the National Freight 
Division; and IBT Trustee. 

He was first elected as an 
international vice president 
at the 1971 convention, and 
was reelected in 1976. He 
served as a vice president of 
the Union until becoming 
general president. 
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Kiser Appointed 16th Vice President, 


Yates Named International Trustee 


Jerry Kiser 


President William J. McCarthy 
appointed Gairald F. Kiser of 
Cincinnati, Ohio, to serve as the 
union’s 16th International Vice 
President. 
Kiser, 64, presently serves as In- 


0 n May 25, Teamster General 


- ternational Field Representative for 


DRIVE, the union’s political action 
committee, a position he has held 
since 1984. Kiser’s distinguished 
Teamster career, which began in 
1949 with Local 100, has included 
previous service as Secretary- 
Treasurer of Joint Council 26, 
Chairman and Trustee of Local 
100’s Health and Welfare Fund, 
Director of the Ohio Conference of 


_ Teamsters and President of Local 


100. 
During his driving career, Kiser 
worked for several trucking com- 


| panies including Duchess Furniture 


Harold Yates 
JUNE 1989 


Company, OK Trucking Company, 
and Wilson Freight Forwarding. 

Jerry was educated in Cincinnati, 
Ohio, and served from 1942-45 in 
the United States Navy. 


McCarthy also appointed Harold 
Yates of St. Paul, Minnesota, to the 
General Executive Board as Inter- 
national Trustee. 

Yates, currently President of 
Teamster Local 120 and Vice Pres- 
ident of Teamsters Joint Council 
32, has enjoyed a long and distin- 
guished labor career which began 
in 1959 when he became a rank- 
and file member of the Teamsters 
Union as an employee of Admiral 
Merchants Motor Freight. 

In January, 1967, Harold was 
elected Recording Secretary and 
Business Representative of Local 
120 and four years later became its 
principal officer, a post to which he 
has been reelected ever since. In 
1984, he was elected to the Policy 
Committee of the Central Con- 
ference of Teamsters. 

In addition to his elective posts, 
Harold has been appointed to a 
variety of Teamster committees, 
including the Central States Negoti- 
ating Committee in 1970; Inter- 
national Representative in 1981; 
chairman of the Central Confer- 
ence Local Cartage Committee; and 
National Freight Negotiating Com- 
mittee. 


McCarthy Praises 
No-nonsense Teamsters 


General President McCarthy 
praised Kiser and Yates for their 
ability and determination to serve 
with distinction on the General 
Executive Board. “J am extremely 
pleased that Jerry and Harold will 
serve on the Board. In these two 
men, we’re getting tough, no-non- 
sense Teamsters who are commit- 
ted to doing what’s best for our 
members.” 


Labor Loses 
Friend 


wy 


erniece “Bunny” Heffner, 
B: beloved and longtime IBT 

employee, passed away on 
May 24, 1989 at the age of 91. 
Heffner worked at the Interna- 
tional headquarters and served 
as the IBT’s Director of Person- 
nel from February, 1953 until 
her retirement in April, 1974. 
Prior to her Teamster tenure, 
she had served 18 years as an 
executive officer of the Ameri- 
can Federation of Government 
Employees beginning in 1935. 

A native of Tiffin, Ohio, Ber- 
niece was considered to be a 
pioneer of the development of 
labor unions among govern- 
ment employees and served on 
a variety of Federal Government 
commissions and labor boards 
both at the request of the White 
House and the American Fed- 
eration of Labor. 

Heffner was a fervent believer 
and dedicated worker in the 
labor movement and all who 
espouse the cause of labor as 
their own owe Berniece Heffner 
a deep debt of gratitude. 


Convenes Annual Meeting 


the Teamsters Building Ma- 

terial and Construction Trade 
Division inspired and prepared del- 
egates to excel, to progress, and 
to tackle any and all problems. 
From May 8-12, 1989, Teamster 
delegates representing building 
material and construction locals 
all across the United States and 
Canada received more information 
than almost any university course 
could provide. Virtually every con- 
cern of workers in the industry 
was given in-depth consideration 
by the guest speakers and the del- 
egates. 

Division Director Tom Keller- 
huis opened the five-day session, 
and the principal officer of host 
Local 104 in Phoenix, Arizona, 
Secretary-Treasurer Robert E. Per- 
rine, welcomed the delegates and 
guests to Scottsdale, AZ, in the 
Phoenix metropolitan area. Per- 
rine’s local represents Teamster 
members throughout the Right- 
to-Work state of Arizona, and cov- 
ers mining workers, sawmill em- 
ployees, automotive workers, local 
delivery and sales drivers, ware- 
housemen and helpers, motion 


T: recent annual meeting of 


@ ) 


(From left) Richard Peluso; International Vice President Frank Hackett; Bobby Sasso; 


picture production personnel, and 
freight drivers. 

Also welcoming the nearly 200 
delegates to the Phoenix area were 
IBT General Secretary-Treasurer 
Weldon L. Mathis, a past director 
of this Teamster division, and In- 
ternational Vice President Arnie 
Weinmeister, director of the West- 
ern Conference of Teamsters. 
Mathis brought the delegates up- 
to-date on the implementation of 
the agreement between the gov- 
ernment and the IBT settling the 
civil RICO lawsuit, and he im- 
pressed upon the delegates the 
importance of expanded partici- 
pation by members in the IBT 
DRIVE political action committee. 
Additionally, International Vice 
Presidents Jack Cox, Don West, 
Mike Riley, and Frank Hackett, and 
International Trustee Ben Leal were 
on hand to address the conference 
and to offer their insights on rep- 
resenting workers in the industry 
and on solving problems. 


McCarthy Addresses 
Delegates 


Keynote speaker of the confer- 
ence, Teamster General President 


Gerald Rzewnicki; General President McCarthy; and Division Director Tom Kellerhuis. 
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Building Material and Construction Division 


Generai Presiaeni McCarthy with Division 
Director Tom Kellerhuis (right). 


William J. McCarthy, detailed re- 
cent policy decisions made by the 
Teamsters General Executive Board 
and advised that a renewed em- 
phasis on fundamental trade union 
and Teamster principles will guide 
the Union in the future. For ex- 
ample, health and welfare and pen- 
sion plans will be given increased 
attention in all contract negotia- 
tions. Additionally, the Teamster 
leader stressed that, “DRIVE is the 
key for the Teamsters Union .... 
All locals must make sure both 
that their members and spouses 
are registered to vote and that their 
members participate in the DRIVE 
program.” He continued, “Politi- 
cal action on the local level is vital 
to the Teamster membership. Pol- 
itics on the local, county, and 
regional levels can spell the differ- 
ence between success and failure 
for Teamster locals in their orga- 
nizing campaigns, as well as in 
their negotiations.” 

The General President also up- 
dated the delegates on the settle- 
ment of the civil RICO lawsuit, 
and indicated that there were a 
number of unsettled considerations 
to be resolved. 
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Throughout the General Presi- 
dent’s remarks, the three themes 
of increased political action and 
participation in DRIVE, the basics 
of strong representation of mem- 
bers, and stepped-up organizing 
underscored all issues. His off-the- 
cuff remarks provided a hard-hit- 
ting and personalized message for 
each delegate, inspiring every one 
at the conference to “stick to basics” 
for the most effective and success- 
ful method of leadership. 

David A. Sweeney, director, IBT 
Department of Legislation, brought 
to the delegates the latest news 
from Capitol Hill, recommending 
which legislative proposals most 
needed local union support in the 
form of letters and telegrams to 
members’ representatives in the 
U.S. Congress. Sweeney also re- 
minded the delegates that DRIVE 
remains one of the most important 
of all Teamster programs. 

Most of the five-day conference 
consisted of nuts-and-bolts advice 
for the delegates from experts in 
the industry representing both la- 
bor and management. For exam- 
ple, Hailey Roberts, managing di- 
rector of the Pipe Line Contractors 
Association in Dallas, Texas, briefed 
the delegates on the importance 
of small diameter pipeline agree- 
ments, coal slurry legislation, and 
the competitiveness of union con- 


tractors vis a vis those who remain 
nonunion. Additionally, Ken Hed- 
man, manager of labor relations 
at Bechtel Construction, Inc. of 
San Francisco, California, empha- 
sized taking advantage of the Di- 
vision’s greatest asset—manpower. 
He also suggested marketing union 
construction, and finding innova- 
tive ways to avoid making whole- 
sale cuts to decrease the difference 
between union vs. nonunion wages. 


IBT and IRS: Allies 
Against Fraud 


For the first time in the Divi- 
sion’s 26-year history, officials of 
the U.S. Internal Revenue Service 
(IRS) were on hand to offer advice 
and answer questions. Revenue Of- 
ficers Jeanne Sovereign and Lee 
Pitts offered tips on determining 
when employers might be consid- 
ering employees to be independent 
contractors in their use of owner- 
operators. According to the two 
experts, the IRS uses “20 Com- 
mon-Law Factors” for investigat- 
ing the employee/contractor ques- 
tion. A list of the 20 factors was 
handed out to the delegates to help 
them with this major, longtime 
problem for locals with members 
in the construction industry. These 
factors are not part of the IRS 


Douglas O’Neal, Local 287, San Jose, CA, tries out simulated driver training program 
provided by the Arizona Teamsters Apprenticeship and Training System. 
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Instructor Neil Thursby outfits Business 
Agent Richard Sierer in hazardous waste 
gear. 


Code, but common law. Nonethe- 
less, over the years a whopping 
$67 million in fines has been col- 
lected from employers who do not 
comply with the common law of 
the IRS. 

Steve Lindauer, director of In- 
dustrial Relations for the National 
Erectors Association and program 
representative for the National 
Maintenance Agreements Policy 
Committee, Inc. (NMAPC), de- 
scribed the Committee’s mission 
of protecting union work from any 
incursions by nonunion firms and 
workers. A priority of the NMAPC 
will be, as Lindauer indicated, 
seeking federal funds for “rebuild- 
ing America’s infrastructure,” such 
as highways, bridges, rails, and 
pipelines, i.e., with union workers. 

Other non-Teamsters in attend- 
ance who had valuable information 
to offer came from the U.S. De- 
partment of Labor. William Gross, 
acting assistant administrator, Wage 
and Hour Division, provided in- 
depth information about the Davis- 
Bacon Act and the Service Contract 
Act (SCA) of 1965, and about how 
the SCA had helped to close the 
gap in labor standards. Gross, and 
Larry Green, formerly director of 
contract standards at the Labor 
Department and currently a Davis- 

(Continued on next page) 
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Nearly 200 delegates were in attendance 
at the sessions. 


Bacon expert with the Laborers’ 
International Union, were able to 
answer all questions about em- 
ployers’ compliance with both Acts. 
They advised the delegates how to 
ensure that both of the federal 
laws be used to the fullest extent. 

From the Labor Department’s 
Occupational Safety and Health 
Administration (OSHA), Barry 
White, director, Office of Safety 
Standards, discussed getting haz- 
ardous waste removal and cleanup 
“enclaved” in order to gain Davis- 
Bacon prevailing wage rates for 
these workers. He also discussed 
the “final, final” OSHA standard 
which covers these workers. 

IBT Economist Richard Stern, a 
long-time associate of and staunch 
advocate for the Division, and a 
recognized expert on Davis-Bacon 
compliance, reminded the dele- 
gates of the importance of having 
hazardous waste work under the 
jurisdiction of this Division. Stern 
has maintained over the years an 
ongoing involvement with Team- 
ster locals with construction mem- 
bers, and has been dedicated to 
ensuring that Teamster members 
receive every cent available to them 
under the Davis-Bacon Act. 

Other experts, Patrick Riley of 
the IBT Legal Department, and 
Attorney Gerry Miller, of the Cen- 
tral Conference area, gave the del- 
egates detailed explanations of le- 
gal concerns in the industry. 
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Building Material, Construction (continued) 


Experts Offer Advice 


For the annual meeting, Divi- 
sion Director Kellerhuis had gath- 
ered experts from every organiza- 
tion with which the Division has 
professional associations and from 
organizations from which con- 
struction locals stand to gain. Kel- 
lerhuis, along with the five Team- 
ster Area Conference Construction 
Division chairmen and directors, 
kept the speakers channeled in 
specific and targeted directions for 
addressing the specific concerns, 
and questions of the delegates. 

Director Bobby Sasso of the East- 
ern Conference Construction Di- 
vision; Gary Dixon, chairman of the 
Western Conference’s Construc- 
tion and Energy Division; Al Mar- 
inelli, construction director from 
the Canadian Conference; Chuck 
O’Brien, chairman from the South- 
ern Conference; and Director Eddie 
Kantzler from the Central Confer- 
ence, all contributed enormously 
to the success of the meeting. In 
their separate “Division Reports,” 
the directors were able to advise 


e277 


the delegates how they, themselves, 
had successfully tackled specific 
problems of their members. 

Together with the simulated 
driver training program provided 
by the Arizona Teamsters and the 
hazardous waste training available 
on the last morning of the annual 
conference, the Division princi- 
pals, the Teamster VIPs and ex- 
perts, and the guest speakers pro- 
vided one of the most interesting 
and informative conferences in the 
Division’s history. 

The Construction Division’s an- 
nual conference generated a meet- 
ing of the minds, bringing together 
representatives from virtually ev- 
ery field with a vested interest in 
the industry and in Teamster 
members employed in that indus- 
try. There was discussion of nearly 
every topic relevant to members 
in the Division, enabling the del- 
egates to provide their locals and 
members with the insight, tech- 
nical expertise, and solidarity to 
ensure the prosperity and security 
of Teamster Building Material and 
Construction members. 


McCarthy Meets with President Bush 


Teamsters General President William J. McCarthy (center) is joined by 
President George Bush (left) and U.S. Representative Tom Ridge (R-PA) at 
the AFL-CIO Building Trades National Conference in Washington, D.C. 
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Household Goods, Moving and Storage Meets: 


Mobilized to Organize the Industry 


in Scottsdale, Arizona, the IBT 

Household Goods, Moving and 
Storage Trade Division held its 
annual meeting along with the 
yearly conference of the Teamsters 
Building Material and Construc- 
tion Trade Division. Construction 
Division Director Tom Kellerhuis, 
as has become a tradition, chaired 
the two divisions’ meeting jointly. 
The Household Goods, Moving and 
Storage delegates benefited di- 
rectly from the host of Teamster 
and guest speakers, all of whom 
were experts from virtually every 
field related to the construction as 
well as to the moving and storage 
industries. 

Speakers from the Interna- 
tional, Internal Revenue Service, 
the Department of Labor, and the 
Occupational Safety and Health 
Administration, and from a num- 
ber of associations, such as the 
National Maintenance Agreements 
Policy Committee, had important 
advice for the Household Goods 
delegates, many of whom also have 
building material and construction 
members. 

Teamster General President Wil- 
liam J. McCarthy addressed all of 
the delegates, explaining issues of 
importance to the entire Interna- 
tional, such as the settlement of 
the RICO lawsuit, and indicating 
policy priorities that will guide the 
Teamsters General Executive Board 
in the future. McCarthy gave a 
firm endorsement of the House- 
hold Goods, Moving and Storage 
Division’s resolve to make orga- 
nizing a top priority for the re- 
mainder of 1989. The Division is 
preparing an all-out nationwide 
organizing campaign that will gen- 
erate more growth then ever in 
the Division’s history. The Team- 
ster leader gave this planned growth 
his approval and support. 

Eastern Conference Represen- 
tative Richard Peluso, who is di- 


Di the week of May 8-12, 
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McCarthy addressed division delegates, a 
first for a Teamster General President. 


vision director for the Eastern 
Conference, discussed the long- 
term jurisdictional problems with 
members of the Carpenters Union 
frequently encountered by the Di- 
vision’s members. He explained 
how Teamsters Local 82 in Quincy, 
Massachusetts, had solved a major 
problem concerning jurisdiction 
by getting a wall-to-wall agree- 
ment for the work to be done 
exclusively by Teamsters. He also 
advised the delegates to avoid any 
such disputes between locals. 
‘We've got to pull together,” he 
said. “Fifteen companies are doing 
70 percent of the moving and stor- 
age in the United States, and there 
is enough work for all of us. What 
we need to concentrate on is or- 
ganizing.” Peluso also brought up 
the well-received idea of organiz- 
ing in areas where military bases 
are being closed. 

George Chambers, Household 
Goods division director for the 
Western Conference of Teamsters, 
also emphasized that organizing 
must be the top priority for the 
Division. He said that with the 
International’s support, this Divi- 
sion could organize as never before 
in the past. “The growth potential 
of this Division is almost une- 
qualed,” he emphasized. 


Gerald Rzewnicki, recently ap- 
pointed as division director for the 
Central Conference of Teamsters, 
said he would “attack the jurisdic- 
tional problems head-on and make 
organizing a constant priority.” 


The delegates also heard from 
Michael Conyngham, IBT econo- 
mist, who delivered a report on 
the top 15 moving and storage 
carriers for calendar year 1988. In 
his report, he detailed the impor- 
tant financial and operating data 
on the carriers, including a break- 
down on which companies haul 
moving freight and which ones 
haul both general freight and 
household goods items. He dis- 
cussed recent changes in reporting 
requirements with the Interstate 
Commerce Commission (ICC). 
Conyngham stated, “The ICC has 
been a victim of a ‘reduction in 
force’ and the agency’s responsive- 
ness to the public and to the house- 
hold goods, moving and storage 
industry has almost disappeared.” 


Thanks in large part to the re- 
marks of General President Mc- 
Carthy, the delegates to the House- 
hold Goods, Moving and Storage 
Trade Division’s annual meeting 
were more prepared than ever in 
the Division’s 13-year history to 
return to their home locals en- 
thused about organizing. The del- 
egates are now ready to launch a 
major organizing assault in the 
household goods, moving and stor- 
age industry. Division Directors 
Peluso, Chambers, and Rzewnicki, 
along with Conference Chairman 
Kellerhuis, all expressed their grat- 
itude that a Teamsters General 
President had addressed the Divi- 
sion. According to Chambers, “This 
is the first time since the Divison 
was established in 1975 that a 
General President has attended our 
annual meeting, and for this, we 
are grateful. We’re more confident 
than ever.” 


elegates to the annual con- 
Dvr of the Teamsters 

Newspaper Drivers Division, 
held May 1 - 3 in Fort Lauderdale, 
Florida, charted strategies for 
combatting union-busting by pub- 
lisher chains, and introduced new 
resources designed to improve 
services for the members. 

Division Director Thomas J. 
McGrath reported to the delegates 
about the activities of the News- 
paper Coordinating Committee, a 
coalition of four major newspaper 
unions allied to enhance their bar- 
gaining strength against unfair 
newspaper publishers. 

General President William J. 
McCarthy has appointed McGrath 
and Tony Judge, secretary of the 
Division and secretary-treasurer of 
Local 706, Chicago, Illinois, to 
coordinate the Teamsters’ partici- 
pation in the Committee. Teamster 
Vice President Theodore R. Cozza 
will also take an active role in 
coordinating these activities within 
the Division. 

In explaining the details of the 
joint program to the delegates, 
McGrath stressed that the Com- 
mittee “is in no way intended to 
supplant Teamster activities, strat- 
egies or goals at the local level.” 

“The Committee’s activities will 
complement and supplement rather 
than preempt local programs,” he 
continued. “No joint program will 
be implemented at the local level 


without first obtaining the consent 
and support of the affected Team- 
ster locals.” 

McGrath announced that the 
committee selected St. Paul, Min- 
nesota, as the site for its initial 
joint counterattack against the first 
Knight-Ridder newspaper to attack 
Teamster members. A tentative date 
for a kick-off rally has been sched- 
uled for late June. 

Robert McKee, secretary-treas- 
urer of the Division’s Printing- 
Mailing Trade District and presi- 
dent of Local 4 in Minneapolis/St. 
Paul, reported to the delegates on 
Knight-Ridder’s regressive con- 
tract proposals calling for deep 
concessions. 

Director McGrath commented 
that “the program we are putting 
together in Minneapolis/St. Paul 
could prove to be a model for the 
newspaper industry.... Knight- 
Ridder is attacking the Teamsters 
and we must react.” 

In addition to the Knight-Ridder 
chain, the Newspaper Coordinat- 
ing Committee is targetting the 
McClatchy, Singelton, and Copely 
chains across the country for co- 
ordinated action. 

The Newspaper Coordinating 
Committee’s national spokesman 
Elmer Chatak, who serves as the 
secretary-treasurer of the AFL-CIO’s 
Industrial Union Department, en- 
couraged the Teamster delegates 
to support the new program. 


Newspaper Drivers Division delegates from across the United States attended their 


annual convention. 
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Newspaper Drivers Division Holds Convention 


Division Director Thomas J. McGrath (left) 
and Vice President Theodore R. Cozza 
discuss convention activities. 


“We have no choice but to come 
together,” Chatak told the dele- 
gates. “We may be members of 
different unions, but we are one un- 
derneath the lines that divide us.” 

Both Chatak and his assistant, 
Joseph B. Uehlein, who also ad- 
dressed the meeting, stressed the 
vital role that the Teamsters play 
in the multi-union effort. Editor 
and Publisher magazine recently 
characterized the International 
Brotherhood of Teamsters as “the 
only [union] with real power to 
shut down papers.” 

In other business, Division Sec- 
retary Tony Judge announced the 
formation of a new Central Con- 
ference Newspaper Drivers Divi- 
sion. Describing the purpose of the 
new Conference to the Division 
delegates, Judge said, “We want to 
be a strong arm of the Division; 
we are there for your assistance.” 

“We’re going to get this Central 
Conference effort going so strong 
that we can give support to anyone 
who needs it,” he concluded. 

McGrath distributed the proto- 
type of a new “Arbitrators Index” 
that lists how individual arbitra- 
tors have ruled in newspaper in- 
dustry grievance cases. Designed 
to help representatives of Division 
locals select arbitrators, the new 
index will supplement the “7eam- 
ster Officer’s Digest,” a bimonthly 
publication introduced this year 
that summarizes newspaper in- 
dustry arbitrations, court deci- 
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sions, and National Labor Rela- 
tions Board Decisions. The Digest 
will also list wage rates and other 
important contract information for 
union newspaper employees across 
the United States. 

A number of important and in- 
formative speakers addressed the 
Newspaper Division delegates, of- 
fering insights on how to better 
represent the membership. 

Following an Invocation by Joel 
K. Wilson, president, Local 2040, 
Detroit, Michigan, the delegates 
were welcomed to the state of 
Florida by Robert R. Cummins, 
president, Local 79, Tampa, who 
updated the delegates on the suc- 
cessful completion of a represen- 
tation election among mailroom 
workers of the Tampa Tribune. 

Also welcoming the delegates to 
his home state was Joseph Morgan, 
Jr., president of the Georgia-Flor- 
ida Conference of Teamsters. 

Charles D. Cole, a labor relations 
consultant with the American 
Newspaper Publishers Association 
(ANPA), stressed the importance 
of readership and advertising rev- 
enue to the industry. 

Gary S. Witlen, associate general 
counsel of the IBT, addressed the 
delegates about workplace drug 
testing. Witlen emphasized that 
employers cannot unilaterally im- 
pose drug testing programs on 
employees who are covered by a 
collective bargaining agreement. 

(Continued on next page) 


Division Secretary Tony Judge will head 
@ new Central Conference Newspaper 
Drivers Division. 
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The State of the Division . . 


homas J. McGrath, director 
T: the Newspaper Drivers 

reported on the “state of 
the Division” in his remarks to 
the Convention delegates. 

“The condition of the Divi- 
sion was excellent when I be- 
came its Director, and the con- 
dition of the Division is excellent 
today,” he said. “We are contin- 
uing to grow, and, in fact, we 
represent more people in the 
industry than ever before.” 

McGrath prota that the Division’s “first priority” will be 
to work to improve services for the membership. 

One important current activity of the Division reviewed by 
McGrath is the effort to build a strong coalition and better 
communication among the major newspaper unions, so as to 
eliminate problems caused for Teamster locals by other unions. 
“Simply put,” McGrath said, “we want to eliminate what many 
of our locals consider the unauthorized use of Teamster 
bargaining power by people who do not advise us of their intent 
and who do not have our consent.” 

The Division leader explained that the coalition is designed 
to work through the local union structure to improve the 
bargaining position of industry workers and to confront union 
busting attempts by publishers. 

The Director expressed his full commitment to organizing 
new members and said that he plans for the Division to 
participate in two major organizing drives each year. McGrath 
welcomed the 1,400 members of the Philadelphia Mailers Union 
who voted to become Teamsters last year and who have 
successfully completed their first contract negotiation under 
Teamster direction. McGrath reported that the agreement 
achieves all of the goals and job security commitments made 
by the Teamsters. Much credit for the successful negotiations 
belongs to Local 628 President Jim Donahue for his skillful 
handling of many complex issues, McGrath noted. 

McGrath announced the appointment of Ralph J. Torrisi, 
secretary-treasurer, Local 296, San Jose, California, as chairman 
of the Division’s Knight-Ridder Conference, and Elton Schade, 
secretary-treasurer, Local 372, Detroit, Michigan, as chairman 
of the Gannet Conference. 

“I am greatly indebted to General President McCarthy for 
his confidence and support,” McGrath concluded, “and I deeply 
appreciate Vice President Cozza’s advice and skills in guiding 
this Division.” He also praised the IBT’s Research and Infor- 
mation Center for having done a “wonderful job” in providing 
the Division with support services. Recognizing International 
Representative Ray Brown for his negotiating skills and Inter- 
national Representative Rudy Cummings for his special orga- 
nizing ability, McGrath thanked both for their contributions to 
the Division. Finally, the Director lauded Division Secretary 
Tony Judge as an “extremely talented” representative of the 
Teamsters Union and its members. 
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Serving on a discussion panel of drivers’ representatives is (left to right) Ralph J. Torrisi, 
Local 296; Jon Rabine, Local 763; Elton Schade, Local 372; Tony Judge, Local 706; 
and Ralph Goscinak, Local 259. 


The delegates also heard from 
Jon L. Rabine, secretary-treasurer, 
Local 763, Seattle, Washington, 
who discussed recent bargaining 
difficulties with the McClatchy 
newspaper chain. Rabine noted that 
he and other Teamsters are meet- 
ing and coordinating their re- 
sponse to the publishers anti- 
union tactics with officers of all 


n the second day of 

the Division’s con- 

vention, the delegates 
heard reports on the cur- 
rent status of the pending 
‘joint operating agree- 
ment” in Detroit. 

A joint operating agree- 
ment (JOA) is a special 
legal procedure that allows 
newspaper publishers who 
are competing in the same 
city to merge their non- 
editorial production staffs, 
if it can be shown that one 
of the papers is financially 
insolvent and would be 
closed without the move. 


Delegates Discuss 


© oodles 


the unions representing Mc- 
Clatchy workers on the West Coast. 

IBT Legislative Director Dave 
Sweeney reviewed the importance 
of DRIVE and overviewed the cur- 
rent status of labor legislation in 
the U.S. Congress, including re- 
marks about legislative initiatives 
concerning limiting the use of re- 
placement scabs, the minimum 


Local 2040 President Joel Wilson (left) and Local 372 Sec- 
retary-Treasurer Elton Schade, both of whom represent 
Detroit newspaper workers, discuss recent developments in 
the pending Detroit joint operating agreement. 


wage, Eastern airlines, taxes, drug 
testing for truck drivers, and the 
Newspaper Preservation Act. 

The Convention concluded with 
a panel discussion of the chal- 
lenges facing newspaper delivery 
personnel and reports from rep- 
resentatives of the Printing-Mail- 
ing Trade District. The drivers’ 
panel consisted of Tony Judge; 
Elton Schade; Jon Rabine; Ralph 
J. Torrisi, secretary-treasurer, Lo- 
cal 296, San Jose, California; and 
Ralph Goscinak, secretary-treas- 
urer, Local 259, South Boston, 
Massachusetts. Each speaker gave 
an overview of recent: labor/man- 
agement developments in his local. 

Charles E. Dugan, president, Lo- 
cal 1001, Quincy, Massachusetts, 
and Preston Gwin, Sr., president, 
Local 2001, Fairland, Indiana, of- 
fered remarks regarding techno- 
logical and manning developments 
in newspaper mailrooms. 


Detroit JOA 


has proved to be a disaster 
for newspaper employees, 
because publishers dra- 
matically reduce employ- 
ment when they combine 
production operations. 

Elton Schade, secretary- 
treasurer, Local 372, which 
represents drivers and cir- 
culation workers at both 
Detroit mewspapers, re- 
viewed the judicial history 
of the Detroit JOA and out- 
lined the current status of 
the situation. 

Schade cautioned that 
even though it is a surface 
victory for the citizens co- 


McGrath announced to the delegates that the 
Supreme Court had decided to hear the Detroit 
case advanced by a citizens’ coalition opposing the 
merger. Basically, the coalition argued that the 
Detroit Free Press is not in probable danger of 
financial failure because the paper’s recent monetary 
loses were engineered by the publisher—Knight- 
Ridder—to win approval of its JOA application. 

JOAs currently exist in several locations across 
the United States. In each instance, the arrangement 
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alition that the United States Supreme Court decided 
to hear the merits of the Detroit case, the publisher 
still has the option to close the paper down. This 
would cost the Free Press workers their jobs. 

Local 2040 President Joel Wilson, who represents 
mailers at both Detroit newspapers, described the 
emotional distress and potential economic losses of 
the workers whose jobs are threatened by the 
possible approval of the joint operating agreement, 
and the massive layoffs that would follow. 
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Canadian Conference Grapples with 


Drug Testing Issue 


ver the next few months, 
(Diese: Canada, the coun- 

terpart of the Department of 
Transportation in the United States, 
will be undertaking several major 
studies to assess the extent of al- 
cohol and drug use in the Canadian 
transportation industry, including 
the truck, bus, air and marine 
sectors. The Canadian Conference 
of Teamsters has been actively in- 
volved in the government consul- 
tations to date and will continue 
to have important input as the 
studies progress. 

The studies were prompted by a 
1987 rail disaster at Hinton, Al- 
berta, and focused initially on the 
rail sector. With the introduction 
of mandatory drug testing rules in 
the U.S., Canadian studies have 
now been expanded to cover the 
remaining transport sectors. 

Under the new U.S. rules for the 
trucking industry, large carriers 
are required to have comprehen- 
sive drug testing programs in place 
by January 1, 1990, while smaller 
carriers have been allowed an ad- 
ditional year. The rules require 
drivers to be tested before hire or 
before use; periodically as part of 
their biannual medical exam; at 
random; upon reasonable suspi- 
cion of use; and following a re- 
portable accident. 

The IBT and other drivers’ or- 
ganizations have challenged these 
rules in the U.S. courts and, at 
present, a temporary injunction 
has been issued against random 
and postaccident testing. Some- 
time later this year, the courts will 
rule on the entire drug testing 
issue, and pre-hire, periodic and 
reasonable-suspicion testing could 
be approved. 

The U.S. rules raise an imme- 
diate concern for Canadian truck- 
ers who run across the border into 
the United States, since some form 
of compliance will be required in 
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the near future. The rules raise a 
longer-term concern for the rest of 
the Canadian trucking industry, 
where pressure is growing to adopt 
similar drug testing rules through- 
out Canada’s domestic industry. 
With respect to the immediate 
concern about trans-border oper- 
ations, the Canadian Government 
has negotiated a temporary ex- 
emption from the U.S. rules while 
the Canadian Conference consid- 
ers implementation problems. With 
respect to the longer-term concern 
about possible drug testing in 
the Canadian trucking industry, 
Transport Canada’s upcoming study 
is designed to assess whether or 
not Canada needs to have such a 
program in the industry. 


Conference Assures Union’s 
Participation in Study 


The Canadian Conference of 
Teamsters has agreed, jointly with 
the Canadian Labour Congress and 
other transport unions, to partic- 
ipate in the Transport Canada stud- 
ies on the conditions: (1) that the 
studies be broadened to include 
additional safety-related issues; (2) 
that the Canadian Conference of 
Teamsters have input into the sur- 
vey; and (3) that the Teamsters 
participate in evaluating the re- 
sults and drawing the correct con- 
clusions concerning the extent of 
alcohol and drug use as well as the 
need for corrective measures. 

The studies will be conducted 
on a nationwide basis during the 
summer, and a sample of trans- 
portation workers in safety-sensi- 
tive positions will be asked to 
participate by answering a ques- 
tionnaire. Teamsters who may be 
asked to participate include truck 
drivers, bus drivers, airport refu- 
elers, airport security personnel, 
pilots, and flight crews. 

Participation will be strictly on 


a voluntary and anonymous basis. 
Because there is presently no re- 
liable information on the extent of 
alcohol and drug use in the trans- 
portation industry in Canada, the 
Canadian Conference has taken the 
position that it would be desirable 
for Teamster members to partici- 
pate in the questionnaire survey if 
asked to do so. However, the Con- 
ference recognizes that the local 
unions are free to take a different 
position with their members. In- 
dividual members will be free to 
do exactly as they wish with respect 
to participating or not participat- 
ing in the surveys. 

In addition to the Transport 
Canada studies, the British Colum- 
bia (B.C.) government is sponsor- 
ing a study that is being under- 
taken by the B.C. Trucking 
Association and local rehabili- 
tation clinicians. This study in- 
volves both a survey questionnaire 
and a request for urine samples 
from drivers. Because the study is 
part of a program to develop effec- 
tive treatment and rehabilitation 
facilities for members with alcohol 
and drug problems, Joint Council 
36 in Vancouver, B.C., and Locals 
31 and 213, both also in Vancou- 
ver, have requested their members’ 
cooperation. 

On the larger issue of mandatory 
alcohol and drug testing, the Ca- 
nadian Conference takes the po- 
sition that it would be “totally 
inappropriate for the government 
to consider any form of a legislated 
testing program at this time.” 
Should the Transport Canada stud- 
ies reveal the existence of a gen- 
uine and significant safety-related 
problem, the CCT feels that orga- 
nized labor should be allowed to 
deal with it through collective bar- 
gaining, where testing can be care- 
fully controlled, members’ rights 
protected, and provisions made for 
rehabilitation. 
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Vice President Durham 
Addresses Safety in ‘Tomorrow’s Truck’ 


eamster International Vice 
Tireseen and Safety and Health 

Director R.V. Durham re- 
cently delivered an address to the 
Society of Automotive Engineers 
(SAE) at a symposium held in 
Detroit, Michigan, where he of- 
fered suggestions on how to make 
truck transportation more safe and 
productive. 

The theme of the gathering was 
“Tomorrow’s Truck.” Durham was 
invited to comment on personnel 
and labor issues that act as barriers 
to increased productivity and safety 
before an audience of several 
hundred policy-level personnel from 
motor carriers, shippers and man- 
ufacturers. 

“The International Brotherhood 
of Teamsters has always been a 
strong advocate of safety,” Durham 
told the SAE representatives. “In 
addition, we have demonstrated to 
our employers, over the years, a 
willingness to recognize the ben- 
efits from labor and management 
improving productivity.” 

Durham argued that he does not 
believe that the concepts of safety 
and productivity in the trucking 
industry can be separated. He gave 
examples of how labor, manage- 
ment, and government—working 
together—have improved truck 
productivity while undertaking 
measures to address safety con- 
cerns. 

His examples included: 

® uniform truck sizes 

weights; 

® national twin-trailers; 

® conversion from two-man 

teams to single driver relays; 

@ increased mileage on tours of 

duty, with development of the 
Interstate Highway System 

Noting that the Union recog- 
nizes the need to increase produc- 
tivity in order to strengthen Team- 
ster jobs, the Safety and Health 
Director emphasized that, “with 


and 
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the opportunities given to increase 
productivity, there is an obligation 
to maintain and increase safety.” 

The Teamsters Union has taken 
steps to ensure that the trucking 
industry honors this obligation to 
its drivers, according to Durham, 
by insisting that strong and effec- 
tive provisions are placed into our 
contracts with employers. 

“This contract language pro- 
vides for safe, maintained equip- 
ment and safe working condi- 
tions,” Durham said. He also 
pointed out that these “contrac- 
tural provisions . . . far exceed gov- 
ernment regulations as they relate 
to equipment and worker protec- 


“The IBT has always 
been a strong advocate of 
safety. In addition, we 
have demonstrated to our 
employers, over the 
years, a willingness to 
recognize the benefits 
from labor and manage- 
ment improving produc- 
tivity.”’ 
—R.V. Durham, 
Teamster Vice President 


tion.” Several areas where the 
Teamsters National Master Freight 
Agreement calls for stronger safe- 
guards than what is required by 
the government include provisions 
calling for: 

® placement of the heaviest twin- 
trailer in the front of a hook- 
up; 
no cab-under configurations; 
air-ride suspension seats; 
air conditioned cabs; 
safe location of fuel tanks; 
safe and comfortable interior 
cab and sleeper dimensions. 
In addition, the Teamster leader 


noted that SAE recommended 
practices involving safety proce- 
dures must be followed via the 
terms of the labor agreement. 

Other areas where the Teamster 
contract protects the union driver 
includes affording drivers the right 
to refuse to drive overweight ve- 
hicles and unsafe equipment, as 
well as stronger requirements for 
the handling of converter dolleys. 

Lamenting the fact that “there 
are still too many in the industry” 
(including manufacturers, ship- 
pers, and carriers) who have not 
accepted the obligation of height- 
ened safety that corresponds with 
increased productivity, Durham 
called for the continuation of lim- 
its on trailer length, and for state- 
of-the-art braking systems that can 
handle the current 80,000 gross 
weight limits. He pinpointed trailer 
manufacturers for criticism be- 
cause they withdrew their recom- 
mendafion to require axle widths 
to match the width of the trailer. 

Stating that he believes it is a 
“mistake” for the states to increase 
maximum trailer length from 48 
to 53 feet and to allow the use of 
“triples,” Durham criticized the 
“mindset” that promotes “the idea 
that making something digger 
makes it better. We have to start 
thinking smarter, rather than just 
bigger, faster, or working the driver 
from ‘can to can’t,’” he told the 
SAE members. 

Another aspect of the relation- 
ship between productivity and safety 
discussed by Durham was accident 
and injury prevention—practices 
that increase productivity by di- 
minishing workers’ compensation, 
lost time, vehicle repairs and in- 
surance premiums. 

Switching to economic factors 
impacting upon the trucking in- 
dustry, Durham noted that the cost 
pressures in a deregulated market 
place have induced some carriers 
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to cut back on safety procedures 
and maintenance in order to cut 
costs. 

The government’s focus on the 
driver as the primary means to 
improve truck safety was also ques- 
tioned by the Teamster represen- 
tative. “While I believe the driver 
is crucial, I feel too much blame 
has been laid at the driver’s feet,” 
he said. Durham pointed out that, 
“since the industry was deregu- 
lated in 1980, Congress has passed 
major truck safety legislation in 
1982, 1984, 1986, and several bills 
are in the hopper in 1989.” He 
said that a large part of each one 
of the laws passed, and all of the 
pending new bills, are aimed at 
the driver. 

Durham criticized trucking 
company managers and shippers 
who push legislation that places 
new regulations on drivers, but 
who refuse to accept their own 
responsibility for safety in the in- 
dustry. “If we are to address ‘To- 
morrow’s Truck’ and look at ways 
to remove the barriers to improved 
safety and productivity, we have to 
start placing the blame where it 
belongs and address the problem,” 
he argued. “We have to recognize 
that the driver is simply an exten- 
sion of his employer ... If you 
have a safe carrier, you will nor- 
mally find a safe and productive 
driver.” 

Challenging the SAE members 
to become “leaders” for safety in 
the trucking industry, Durham 
outlined areas where manufactur- 
ers, carriers, shippers, and the gov- 
ernment can make the trucking 
industry both safer and more pro- 
ductive. Manufacturers: 

® stop cutting down on cab di- 

mensions at the expense of 
driver comfort and safety 

® start using improved tech- 

nology that has been tested 
and proven 
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Vice President R.V. Durham has represented the Union at various governmental hearings 
and private symposiums regarding safety and health issues affecting Teamster members. 


@ quit making oversized sleep- 
ers, a short-sighted practice 
that will ultimately jeopardize 
the law that leaves the tractor 
out of length limits 

Carriers: 

@ don’t overload trucks 

@ don’t route equipment over 
roads that can’t safely acco- 
modate the size or weight of 
the vehicle 

® provide the driver with a safe 
and well maintained truck 

® don’t make unreasonable or 
excessive demands on the 
driver that will cause him or 
her to break hours-of-service 
limits 

@ provide the driver with a good 
wage and fringe benefit pack- 
age 

® recognize the driver is a hu- 
man being with personal 
needs, such as the need to 
spend a reasonable amount of 
time with his or her family 

Shippers: 

@ stop placing price ahead of 
the safe and dependabie trans- 
portation of goods 

@ do not demand unreasonable 


service or schedules that re- 
quire the carrier and driver 
to violate the law 

@ make sure that the carrier is 
“fit” and fully insured so that 
the public is protected 


Government: 

® recognize that the driver has 
been used as a “convenient 
scapegoat” to correct truck 
safety 

® analyze the “root causes” of 
truck accidents 

@ make shippers accountable for 
their responsibility to keep 
the industry safe 


In conclusion, Durham stated, 
“We in the industry—the shipper, 
the carrier, the truck manager, 
and, yes, the driver—depend on 
each other entirely, and it is time 
that we all recognize this. I believe 
that if we do this, and all segments 
of the industry recognize that re- 
sponsibility goes hand-in-hand with 
improved productivity, we can 
overcome the problems and chal- 
lenges. If we work together we will 
continue to be competitive in ‘To- 
morrow’s Truck.’ ” 
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Brightest For 1989 


he International Brotherhood of Teamsters is 
Toe to announce the scholarship winners for 

the 1988-1989 program year. Begun in 1966 
with a total of eight scholarships awarded, the 
International’s Scholarship Fund program currently 
consists of 10 four-year awards valued at $6,000 each, 
and 15 one-time $1,000 awards. 

The scholarship competition is open to sons and 
daughters of active, retired, disabled, deceased or 
recently laid-off Teamster members. The student 
must be in their senior year of high school, be in 
the top 15% of his/her class, have high SAT or ACT 
test scores and show financial need. Dependents of 
union officers or employees are not eligible. 

This year, a total of 1,564 students completed 
application requirements and from them 125 finalists 
were selected. The finalists selection is done by a 
computerized evaluation of each applicant’s creden- 


IBT Scholarship Fund Selects The Best and 


tials and financial need. The scholarship winners are 
selected by a Scholarship Selection Committee which 
is made up of Admissions Directors from well known 
colleges and universities in the Washington, D.C. 
area. This year’s Selection Committee included: Dr. 
Patricia Riordan, director of Admissions from George 
Mason University in Fairfax, Virginia; Dr. Linda 
Clement, admissions director of the University of 
Maryland; and Mr. Ron Cooper, admissions director 
at Southeastern University in Washington, D.C. 

As you can see from the list of honors and activities 
attributed to each of these scholars, our respect and 
highest praise is most deserved. Let us hope that the 
Teamsters Union, by making these scholarships avail- 
able, will be able to play a part in the realization of 
the worthwhile goals these outstanding youngsters 
have set for themselves. 

We are proud to announce the following recipients: 
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Nancy T’seng 
Colonia Senior High School 
Colonia, New Jersey 


Teamster parent: Samuel Tseng, 
a chemical operator with Mobil 
Chemical Co., member of Local 462. 


WIT I TAL Class rank: Ist out of 206. 


Honors: ° National Merit Scholarship Semifinalist « 
National Honor Society « Captain of Juggernauts 
(Academic Competition Team) * Multiple awards in 
various Academic Tournaments 


Activities: Nancy is Editor-in-chief of the Yearbook 
and has been active in the Sino-American Club, the 
Science and Math Clubs and Students Against Drunk 
Drivers (SADD). She has a varsity letter in archery 
and is varsity manager of spring track. 


College: Williams College 
Major: Economics 


Career goal: “In the future, I plan on pursuing a 
master’s degree in Business Administration and then 
a doctorate in Economics to pursue a career in 
International Banking.” 
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Cathy A. Norton 
Dallastown Area High School 
Dallastown, PA 


‘Teamster parent: George R. Norton, 
' a driver/salesman with Consolidated 
™ |reightways, member of Local 430. 


Class rank: 6th out of 343. 


Honors: * National Honor Society * National Science 
Olympiad (5th in State/59th in Nation.) « Science 
Fair—Honorable mention « Letter of Commenda- 
tion—National Merit Scholarship Competition 


Activities: Cathy is the senior varsity captain of the 
Field Hockey team and a member of the Indoor Track 
Team, band and the Ski Club. She is on the yearbook 
staff, and attended Summer Symposium in Science 
and Engineering at Case Western Reserve University. 


College: University of Delaware 
Major: Mechanical Engineering 


Career goal: “I plan to earn a bachelor’s degree in 
mechanical engineering and become a professional 
engineer. Eventually I plan to earn a master’s degree 
to become involved with work in an executive posi- 
tion.” 
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James C. Begg 
Delta Secondary School 
Delta, British Columbia 


Teamster parent: Arnold Begg, a 
machine operator with Dairyland 
Foods, member of Local 464. 


) Class rank: Ist out of 250. 


Honors: » Leon Ladner Gold Medal Award + Plaque 
for Student Most Outstanding in Fine Arts * Plaque 
for Student Most Outstanding in Academics ¢ Certif- 
icate of Outstanding Academic Achievement 


Activities: James is the Student Council prime 
minister, Technical Director of the Delta Youth 
Orchestra and Founding Director of Young Progres- 
sive Conservatives Party. 


College: McGill University 
Major: Physics-Chemistry-Algebra/Biochemistry 


Career goal: “I plan on attaining an MD and 
specializing in Orthopaedic Surgery. After gaining 
the necessary experience, I hope to both practice and 
teach at a University Hospital.” 


Michele L. Waugh 
Guildford Park Secondary 
Surrey, British Columbia 


Teamster parent: Stepfather John 
Berryere is a laid-off member of 
Local 31. 


Class rank: Ist out of 60. 


Honors: ¢ Honor Roll « Maintained an “A” average 
Student Council treasurer 


Activities: Michele has been an active participant 
in student activities, tutored younger students in 
both reading and chemistry, and enjoys horseback 
riding. 


College: Simon Fraser University 
Major: Science (Kinesiology) 


Career goal: “After receiving a bachelor’s degree in 
kinesiology, I want to continue in either physiother- 
apy or teaching and concentrate on children’s re- 
habilitative needs or teaching at the elementary 
level.” 
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| Donnie R. Muse 
Benton High School 
Benton, Arkansas 


Teamster parent: Ruey Muse, re- 
tired from Strickland Transporta- 
tion, deceased member of Local 878. 


Class rank: 5th out of 275. 


Honors: « National Honor Society * Honor Roll (5 
yrs) « Junior Rotarian * Honored by Kiwanis Club— 
Outstanding scholastic achivement 


Activities: Donnie has been a member of the Spanish 
Club, Science Club, Math Club and Future Teachers 
of America. He was also a Boy’s State delegate— 
1988. 


College: University of Arkansas/Little Rock 

Major: Computer Science/Physics 

Career goal: “My career goals include doing research 
in artificial intelligence with robots, studying aero- 


Space engineering and working at NASA to help 
develop programs for the space project.” 
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William E. Howell 
Nimitz High School 
Irving, Texas 


| Teamster parent: Cecil Howell, a 
| line driver with Arkansas Best Freight 
System, member of Local 745. 


Class rank: 7th out of 425. 


Honors: « National Honor Society * American Air- 
lines/Washington Workshops Scholar * Harvard Sem- 
inar—Dallas * Nimitz Outstanding Writers Award 


Activities: William is vice president of the Latin 
Club and a member of the Junior Classical League 
and Junior Historians. He is a staff writer for the 
school newspaper, plays varsity soccer and had the 
lead role in the school play. 


College: Southern Methodist University 
Major: English/Philosophy 


Career goal: “I am focusing on three fields: teaching, 
politics and writing. My ultimate decision depends 
on where I can make my greatest contribution to 
society.” 
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Susan M. Crowley 
Lincoln-Way Community High School 
New Lenox, Illinois 


| Teamster parent: Stuart R. Crow- 
© ley, Jr., a driver with United Parcel 
| Service, member of Local 710. 


Class rank: 3rd out of 714. 


Honors: « National Honor Society + National Merit 
Semifinalist » Essay Contest Semifinalist * Multiple 
awards in math competition 


Activities: Susan is vice president of Pi Sigma Pi, 
Mu Alpha Theta, and the Russian Club. She is also 
a member of her church youth group and a hospital 
volunteer. 


College: Drew University 
Major: Undecided. 


Career goal: “I am considering majoring in either 
pre-law, political science or pre-med and I will then 
follow my undergraduate field with the appropriate 
graduate work.” 


| Clarence Ewing 
+ Benson High School 
Omaha, Nebraska 


» Teamster parent: Clarence Ewing, 
Jr., a driver salesman with Capitol 
Liquor, Inc., member of Local 554. 


Class rank: 2nd out of 216. 


Honors: ¢ National Honor Society * Bauch and Lomb 
Science Award ¢ National Merit Scholarship for Out- 
standing Negro Students Semifinalist * Varsity Letter 
and Degree of Excellence in Speech 


Activities: Clarence is chairman of the National 
Honor Society Scholarship Committee, Senior Class 
President, an outstanding instrumentalist and marcher 
in the band, and a member of the track team. 


College: Harvard University 
Major: Physics or Music 


Career goal: “I hope to receive a degree in science 
research and/or music and eventually become a 
research scientist and part-time musician.” 
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Eduardo R. Velasquez 
Sonora High School 
La Habra, California 


Teamster parent: Edward Velas- 
quez, a truck driver with P.LE. 
Nationwide, member of Local 952. 


Class rank: 4th out of 348. 


Honors: « National Merit Scholarship Finalist + 
National Honor Society President * National Hispanic 
Scholar—Semifinalist * Rensselaer Medal Winner (top 
math/science student) 


Activities: Eduardo is president of Junior Statesmen 
of America and in 1988 was selected Student Vol- 
unteer of the Year. He is a member of the California 
Scholarship Federation, French and Math Clubs and 
the Republican Youth Associates Leadership Institute. 


College: Harvard University 
Major: Political Science/Government 


Career goal: “After receiving a bachelor’s degree in 
political science, I plan to attend law school. I want 
to be an attorney because I have a sincere desire to 
help people and to continue my community activi- 
ties.” 
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David F. Ankcorn 
Lewis and Clark High School 
Spokane, Washington 


Teamster parent: Richard Ank- 
corn, a warehouseman with Gen- 
uine Parts Co., member of Local 
582. 


Class rank: 9th out of 310. 


Honors: ¢ National Merit Commended Scholar « 
National Honor Society * Masonic Outstanding Stu- 
dent Award * TEAMS Competition—1st Place National 
Team 


Activities: David is vice president of ASB, treasurer 
of the Spanish Club and a member of Junior States- 
men of America, the debate team and the varsity 
basketball and cross-country teams. 


College: Stanford University 
Major: Mechanical Engineering 


Career goal: “I would like to become a mechanical 
engineer, then advance into a leadership position 
where I can design as well as lead others, to satisfy 
my individual aspirations and use my talent of 
leadership.” 
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Bootstraps Scholarship Winners 


hese $1,000, one-time scholarship awards are designed to help with the start-up costs 
Tssecnte with beginning college. The 15 students pictured here were also finalists for the 

larger $6,000 scholarships. All have outstanding academic records and placed in the top five 
in their respective area conference. 
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Matthew W. Weston 
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Scott M. Mulder Lalania E. Dykstra 


SOUTHERN 


Tuan Q. Tran 


CENTRAL 


Jeffery T. Beuck 
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Leah M. Robie 
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David L. Ortiz Khai T. Tran 


Roland K. Tang 
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Teamsters Set Guidelines For 


Big Northwest/Pan Am Airline Merger 


has laid down the terms it will 

insist on in any merger of Pan 
American World Airways and 
Northwest Airlines. 

Pan Am Chairman Thomas Plas- 
kett announced at the company’s 
annual stockholders meeting on 
May 9 that Pan Am may make an 
offer to buy Northwest. 

“The deal can’t be put together 
without the cooperation of the 
workers,” according to an Airline 
Division leader. 

The Airline Division represents 
a broad cross section of 5,400 Pan 
Am employees—plus about 8,000 
flight attendants at Northwest. 

The Division has an open con- 
tract with Pan Am. Under the Rail- 
way Labor Act, which also governs 
the airlines, the union could strike 
the airline at any time. 


T': Teamsters Airline Division 


Wall Street analysts say Pan Am 
cannot raise fresh capital to buy 
Northwest as long as it has an open 
contract with the Teamsters. 

The Teamsters Union has told 
both Pan Am and Northwest man- 
agement that these demands must 
be met before the union will co- 
operate in any merger: 

@ Pan Am must negotiate a new 
contract with the union, rescind- 
ing an 8 percent pay cut imposed 
by the company last year, and must 
give the Teamsters the same 21.6 
percent wage increase that other 
groups of Pan Am employees have 
received. 

@ Pan Am must get rid of “B” 
scale wages for all Pan Am em- 
ployees and do away with the plan— 
put together by former Vice Pres- 
ident C. Raymond Grebey—to flush 
out senior employees and replace 


Carhaulers Call Him “Mr. Teamster” 


General President McCarthy with Ernie Tusino (right), director of the Carhaul 
Division, at a meeting of Ohio carhaulers who wanted to show their support 
for Billy by wearing white hats, tagged “Mr. Teamster”. 
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them with cheap help. 

®@ The “B” scale for Northwest 
flight attendants must also be 
eliminated. 

@ There must be full Labor Pro- 
tective Provisions and job security 
for both Pan Am and Northwest 
employees, with full protection of 
workers’ rights and benefits. 

@ There must be representa- 
tives of the workers on the Board 
of Directors of the merged airline. 

® There must be no selling of 
assets, and the merged airline must 
expand—both domestically and 
overseas. 

Both Pan Am and Northwest 
have had bad labor relations over 
the years. The Teamsters Union is 
working to make sure that the 
workers get fair and equitable 
treatment before any merger goes 
through. 

After Northwest took over Re- 
public Airlines several years ago, 
its labor relations broke down, 
Division representatives _ note. 
“Grievances are up because of the 
heavy hand of Northwest manage- 
ment on the flight attendants,” 
one Teamster said. “Both North- 
west and Pan Am labor relations 
people will have to clean up their 
act if there is to be a merger.” 

The Airlines Division has also 
endorsed a bill introduced in Con- 
gress by Representative Bob Carr 
(D-Michigan), which would re- 
quire approval by the Department 
of Transportation for leveraged 
buyouts of airlines. 

The legislation would strengthen 
the hand of the government in 
maintaining airline safety stand- 
ards. Teamsters called on Congress 
to go a step further by protecting 
the rights of airline workers. 

“Employees are never taken into 
the merger equation,” a union 
representative notes. “All too often 
the workers are called on to pay 
for the merger by taking pay cuts 
and making other concessions.” 
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Teamsters Battle to Protect Pensions at Pan Am 
And Fight for New Contract 
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Airline Division Director William F. Genoese, Sr., testifies at a U.S. Department of 
Labor hearing, asking that Pan Am be required to fully fund its pension plan. 


tified at a Labor Department 

hearing in Washington, D.C., 
that Pan American World Airways 
should not be allowed to fund its 
pension plan by turning over an 
airport lease to the plan. 

A week later another Teamster 
group made a strong presentation 
at the annual Pan Am stockholders 
meeting. They said top manage- 
ment was destroying the once great 
airline. 

At the Labor Department hear- 
ing, Pan Am was seeking a waiver 
that would allow it not to fund the 
pension plan. Instead, it would 
turn over to the plan a lease on 
its Worldport at Kennedy Inter- 
national Airport in New York City. 

“This would make the fund un- 
stable,” an Airline Division repre- 
sentative said. “It would jeopardize 
the pensions of our retirees and 
those who will retire in the future.” 

The Airline Division represents 
a broad cross section of 5,400 Pan 
Am employees—including passen- 
ger service, reservations and cargo 
agents, clerical and accounting 
employees, stock clerks, and nurses. 

“We are fighting to protect the 
Pension rights of the workers,” 
union representatives say. 

The exemption sought by Pan 
Am would permit the company to 
grant its pension funds a leasehold 
on Worldport in lieu of past and 
future pension contributions. 

Teamster leaders are concerned 


Aiietcc: of Teamsters tes- 
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that the exemption would allow 
Pan Am once again to squander 
monies necessary to the plans in- 
stead of acting in the interests of 
the participants and beneficiaries. 
The plans have experienced severe 
underfunding for the past nine 
years. The approximate unfunded 
liability for the plans is over $621 
million. 


Teamsters Committed 
To Pan Am Workers 


The Teamsters Airline Division 
is fully committed to protecting 
the interests of the Pan Am work- 
ers. 

The Union negotiated break- 
through gains for these workers 
over the years, and obtained the 
first non-contributory pension plan 
in the airline industry, the first 
eyeglass and dental insurance, and 
the shortest work week in the 
industry. 

“In 1980 the Teamsters wanted 
the five unions on the property to 
get together and buy the airline, 
but the other unions didn’t see the 
big picture,” a Division represen- 
tative noted. 

“Now our members are suffering 
from the backlash of other unions 
making concessions to the com- 
pany,” the Teamster continued. 
“The TWU, for example, is the 
father of ‘B’ scale wages, long pro- 
gression scales, and bonuses in- 
stead of wage increases.” 


Workers Paying for 
Management Mistakes 


Teamster leaders told the stock- 
holders that Pan Am has lost bil- 
lions of dollars over the years as a 
result of blockbuster mistakes by 
top management. 

“Management has no operating 
plan and no effective marketing 
strategy,” they said. 

Instead, Pan Am has made its 
employees pay for management’s 
mistakes. 

“Our workers have had no raises 
since 1981,” the Teamsters pointed 
out. “The company imposed an 8 
percent cut on them last year, and 
it wants to freeze wages for another 
three years. It is making the work- 
ers pay for their own health in- 
surance, and it has cut their hol- 
idays and vacations.” 

Pan Am employees are predict- 
ing a long, hot summer, because 
the morale of the workers is at an 
all-time low. Workers in Miami are 
wearing T-shirts and buttons say- 
ing that the “B” scale—an inferior 
wage scale paid to new hires— 
must go. 

The T-shirts and buttons will 
also be worn by workers in New 
York, Washington, Boston and other 
stations. 

Pan Am’s reservations and book- 
ings are down. One reason is that 
management has been harassing 
passenger service, reservations, ac- 
counting and other key employees. 

The company has also been 
flushing out experienced workers, 
replacing them with cheap help. 

The Teamsters called for the 
ouster of William T. Coleman from 
Pan Am’s Board of Directors. Cole- 
man is also a director of IBM, 
which has told its employees not 
to fly Pan Am because of the danger 
of terrorism. 

“Coleman did nothing to stop 
IBM from sending this directive,” 
Teamster leaders point out. 
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“Overnite” Employees in Ohio 


Win Battle to Join Teamsters 


ersistence pays off for em- 
Prise: of Overnite Transpor- 

tation, Inc. in Richfield, Ohio. 
Following a 15—month organizing 
campaign, the National Labor Re- 
lations Board (NLRB) ruled re- 
cently that the Overnite employees 
have won the right to Teamster 
representation. 

In late January of 1988, Team- 
ster Local 24, Akron, Ohio, was 
contacted by several employees of 
Overnite who were interested in 
organizing. The local immediately 
responded to their request and set 
up meetings to establish a core 
group of approximately 15 people 
to plan their strategy. 

A few weeks after the employees 
officially notified the company of 
their intent to organize, a petition 
for a representation election was 
filed. 

The company reacted by waging 
a major anti-union offensive. They 
began by sending anti-union let- 
ters and talking to employees at 
the terminal. At a regularly sched- 
uled drivers’ meeting, the com- 
pany showed an anti-union video. 

These thwarted attempts to un- 
dermine the organizing effort were 
diffused by Teamster representa- 


Family members joined employees for informational picketing in front of the Richfield, 


Ohio, Overnite terminal. 


tives who were able to call on their 
experience and anticipate many of 
the company’s ploys. 
Spearheading the campaign for 
Local 24 was President John Moz- 
ena, who along with the help of 
Business Agent Richard Breedlove 
and the staff of Local 24, conducted 
a successful and informative cam- 
paign. Mozena felt confident that 
with the knowledge and full un- 
derstanding of what Teamster 
membership could offer, the Ov- 
ernite employees would vote yes. 


Overnite Pe proudly wear ee Teamster caps as they rally for union support 


prior to the election. 
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Throughout the election, organ- 
izers distributed many fliers in- 
cluding wage, overtime, vacation, 
health and welfare and grievance 
procedure comparisons, trying to 
hit home the fact that Overnite 
employees were being compen- 
sated approximately 30 percent 
($15,000) less than National Mas- 
ter Freight Agreement employees 
doing the same work. 

In addition to fliers, the local 
held Sunday afternoon meetings 
at the union hall to answer ques- 
tions raised by Overnite employ- 
ees. These meetings were well at- 
tended by both Overnite employees 
and union members and officials. 

Following the viewing of the 
video “We’re America’s Teamsters” 
at one such meeting, family mem- 
bers of Overnite employees asked 
how they could help in the cam- 
paign. The next day as employees 
reported to work, they were greeted 
by volunteers carrying “Vote Yes 
for Teamsters” signs. Informa- 
tional picketers also picketed the 
entrances to a restaurant and mo- 
tel where Overnite management 
had called mandatory meetings. 
Rallies continued until the election 
April 20, 1988. 

Due to the company’s intimi- 
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dation and fear tactics, the election 
was close, but votes for the Team- 
sters prevailed. 

Events that occurred subse- 
quent to this election which indi- 
cated Overnite’s attempt to quell 
unionizing campaigns at other ter- 
minals were addressed by Local 24. 
Unfair labor practice charges were 
filed on the discharge of two em- 
ployees involved in the organizing 
campaign and improvements in 
benefits, vacations and pay scales 
at Overnite’s other terminals which 
were withheld from employees at 
the. Richfield terminal. 

The NLRB issued a complaint 
and scheduled a hearing which, at 
the request of Overnite, was post- 
poned until April 10, 1989. The 
settlement agreement which was 
reached included severance pay of 
$12,000 and $10,000 for the two 
terminated employees (the em- 
ployees did not desire reinstate- 
ment). The other benefits includ- 
ing the wages increases were made 
retroactive to February 1, 1989, 
for all affected employees at the 
Richfield terminal. 

Four days following the settle- 
ment, the NLRB certified Local 24 
as the bargaining representative 
for road and city drivers, dock 
workers, mechanics and shop em- 
ployees at Overnite’s Richfield ter- 
minal. 

President Mozena credits the 
successful campaign to the coop- 
erative effort of all who partici- 
pated saying, “We have been able 
to accomplish very positive results 
with the support of our member- 
ship and a very dedicated commit- 
tee of Overnight employees.” Moz- 
ena thanked the Internatinal Union 
as well as Local 299, Detroit, Mich- 
igan, who sent staff and a van to 
assist in the campaign. 

Local 24 is now attempting to 
schedule negotiating meetings with 
Overnite to begin collective bar- 
gaining. General President Wil- 
liam J. McCarthy congratulated 
the local union on its victory and 
Pledged assistance in helping them 
reach a_ collective bargaining 
agreement. 
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Local Continues Organizing Success 
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Under the leadership of President Thomas Griffith, Teamsters Local 776 
in Harrisburg, Pennsylvania, continues to successfully organize new mem- 
bers. Pictured above are employees of Dauphin County Prison who voted 
unanimously (81-0) in favor of the Teamsters in a representation election 
against their previous representative, the Independent Correctional Officers 
of Pennsylvania. Other organizing wins at Local 776 brought six new 
members from Federal Credit Union 3510, 12 from RIC Industries, 35 from 
East Pennsboro Township, 10 from Victory Leasing, two from Triangle 
Pacitic, nine from Borough of Highspire, and 78 from Chambers Development. 


Lancaster Teamsters Raise Funds 
For Easter Seals 


FEY, 


Members of Local 771, Lancaster, Pennsylvania, sponsored their “7th 
Annual Volleyball Weekend” to raise funds that help support Easter Seals 
therapy programs for physically disabled youngsters and adults in Lancaster 
County. The eight Local 771 members, pictured above, played in the 
tournament against a team consisting of five county police officers and three 
deputy sheriffs. The Local 771 team went undefeated in all seven games 
played. Total monies raised was over $32,000 for Easter Seals. Pictured, 
from left are: (kneeling) Douglas Michael, David Gossman; (standing) 
Frederick Swarr, Randall Lapp, Robert Heckrote, Richard Collier, Jr., Joseph 
LaCorta, and Steven Hoxworth. The Teamsters are employed by Yellow 
Freight System, Inc. 
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Model Retirees Club Thrives in Western Canada 


As Members Maintain Strong Ties With Union 


including those shown above. 


gm@icamsters care, and not only 
fy) about competitive wages and 
|| benefits for their members, 
but also about what happens to 
their brothers and sisters after they 
sign their withdrawal cards. Our 
retirees eagerly welcome the op- 
portunity to continue the ties de- 
veloped during their working life- 
time, and to make available to their 
organization their invaluable skills 
and experience. 

Teamsters have established re- 


Founded in 1973, the British Columbia Teamsters Retirees Club now has 225 members, 


tiree chapters across North Amer- 
ica, from the Atlantic seaboard all 
the way to Joint Council 36 in 
British Columbia (B.C.), western 
Canada, where the first Canadian 
Teamsters Retirees Club ever char- 
tered by the IBT has thrived over 
its 16 year existence. 

Now consisting of 225 members, 
the B.C. Teamsters Retirees Club 
was founded in 1973 through the 
dedicated efforts of a handful of 
retired local Teamsters who felt 


Teamster Retiree Clubs 
Meeting Rescheduled 


Greene has announced that the first national meeting for 


De of the Department for Retiree Affairs Norman 


Teamster Retiree Club officers, originally set for this 
summer, has been rescheduled for next year. 

The seminar, which will focus on key concerns of Teamster 
retirees, will be held August 5 - 9, 1990, in Las Vegas, Nevada. 
Workshop sessions will feature guest speakers and expert 
consultants on such issues as Medicare, Social Security, pension 
plans, insurance and similar topics. For further information, 
contact the IBT Retiree Department, 4460 West Reno Avenue, 
Suite E, Las Vegas, NV, 89118, (702) 871-5850. 
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that such a club would have great 
potential. As with all new projects, 
the beginning required funding, a 
plan and spadework. 

Many interested Teamsters and 
groups sped this process up with 
their invaluable assistance. Prom- 
inent among them were Joint 
Council 36 and its local unions, 
which provided office space, finan- 
cial assistance and unstinting sup- 
port. 

During the Club’s early years, 
the Western Conference lent a hand 
to help the fledgling club get a 
solid footing. In following years, 
both the Joint Council and the 
Canadian Conference have contin- 
ued their involvement. 

The local unions affiliated with 
Joint Council 36 have adopted a 
policy of paying the first two years’ 
dues for every retiring Teamster 
in B.C., presenting each new re- 
tiree with instant membership in 
the Retirees Club, and encourag- 
ing them to continue on their own. 
This financial support contributes 
greatly to the viability of the Re- 
tirees Club today. 

Under the guidance of founding 
member and former President Bill 
Rigby, and current President Peter 
Wilson, the Club has maintained 
an ambitious agenda over the years. 
The Club staffs an office at the 
Teamsters Building to tend to busi- 
ness, publish the Club’s own Re- 
tirees’ newsletter, address mem- 
bers’ concerns such as health care 
and government de-indexing of old- 
age pensions, and other matters. 

Once a month, an average of 
150 members and their spouses 
get together to hear the “Execu- 
tive’s Report,” to enjoy films and 
guest speakers of interest, and to 
share snacks, play Bingo and enjoy 
Teamster camaraderie. 

Other activities include group 
tours at discount rates, or an ex- 
cursion along the scenic west coast. 
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A favorite highlight is the annual 
Christmas luncheon or buffet, with 
major sponsorship by the Joint 
Council along with the support of 
its local unions. 


The retirees remain involved with 
the activities of their union. “They 
provide an excellent press-clipping 
service for the Conference and our 
locals, and often assist on picket 
lines and organizing drives,” notes 
President Peter Moslinger, prin- 
cipal officer of Joint Council 36. 
“This is a relationship of mutual 
benefit and cooperation. 


Enthusiastic teamwork sustains 
this vital and progressive club, 
which on March 19, 1984, proudly 
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The B.C. Retirees Club officers: (standing left to right) Jack King, trustee; Rob Hutton, 


vice president; Roy Walker, trustee; Jack Skelton, treasurer; (seated) Peter Wilson, 
president; William McNabb, trustee; William Hireen, recording-secretary. 


became the first Teamsters Reti- 
rees Club in Canada to receive an 
IBT affiliation charter. “We are 
keen to be of service to even more 


DOT Revises Rules For 
Grandfathering Commercial Zone 


have been working within lo- 

cal “commercial zones” with 
certain medical or physical prob- 
lems will be able to continue their 
careers indefinitely. This is the 
most important feature of new 
“grandfathering” rules from the 
U.S. Department of Transportation 
(DOT). The new rules took effect 
April 24, replacing a more restric- 
tive grandfather rule that could 
have forced these drivers off the 
road—and out of their jobs—by 
late 1990. 

For years, most commercial 
drivers working only within local 
“commercial zones” had been ex- 
empt from DOT requirements for 
medical exams. That ended with a 
DOT rule change that took effect 
on November 15, 1988. But at that 
time, DOT “grandfathered” drivers 
who could not pass the medical 
exam because of problems with 
vision, hearing, seizure disorders, 
or diabetes. The Teamsters Union 


S truck and bus drivers who 
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had argued to allow these drivers 
to continue working indefinitely. 
But DOT initially put a two-year 
cap on their grandfather clause. 
At the urging of Teamster lob- 
byists, Congress passed a law in 


Teamster retirees,” observes Peter 
Wilson, “and we will readily offer 
our support to ensure that other 
charters follow.” 


Drivers 


late 1988 taking the cap off the 
grandfathering, and broadening the 
range of medical conditions that 
can be grandfathered. The new rule 
which took effect April 24 is in 
response to that action. 


New DOT Grandfather Rule 


able to work within a commercial zone if: 


De: unable to pass a regular DOT medical exam will be 


1. The medical conditions that prevents them from 
passing the exam existed on July 1, 1988, or at the 
first required DOT medical exam after that date; 
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. The condition has not substantially worsened; 
. The driver was otherwise qualified to operate within 


a commercial zone throughout the period from 
November 19, 1987, to November 18, 1988; 
4. The driver continues to operate only within the 


commercial zone; 


5. The driver does not transport any hazardous materials 

that require placarding. 
Drivers who are grandfathered under this rule must be re- 
examined and re-certified by the doctor every year, instead of 


every two years for other drivers. 


Drug and alcohol problems are not eligible for grandfathering. 
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West Coast Teamster Leaders Help Raise Funds 
For Boy Scouts of America 


Leal was honored recently for 
Bhis efforts as chairman of the 
the first Organized Labor Lunch- 
o-ree held recently in San Fran- 
cisco, California. 

The event brought together more 
than 500 Bay Area labor leaders at 
a luncheon designed to raise funds 
for the Boy Scouts of America’s 
outreach program for inner-city 
youth. 

Leal recruited 36 committee 
members—a record number for 
any Lunch-o-ree committee—from 
the labor community and related 
businesses. In addition to orga- 
nized labor, five other industries 
sponsor similar luncheons — fi- 


fi: International Trustee Ben 


(From left) International Trustee Ben Leal; Western Conference Director Arnie Wein- 


meister; John Hennings; Wendy Nelder, San Francisco City and County Supervisor; 


J.C. 7 President Chuck Mack. 


nance, construction, transporta- 
tion, mercantile, and food and bev- 
erage. The program provides an 


California Teamster Named 
Area’s “‘Labor Leader of the Year’’ 


California, was recently chosen 1989 Labor Leader of the 


R:: Diaz, secretary-treasurer of Local 616 in Fresno, 


Year in Fresno and Madera counties. 
Diaz, a 30-year labor veteran and a native of Fresno, was 
honored May 19th at the 10th Annual Labor Dinner held at the 


Golden State Plaza. 


Diaz started with the Teamsters as a member and shop 
steward at Bonner Packing Company. He then went on to 
become a business agent at Local 616 some 21 years ago. In 
1983 he was elected secretary-treasurer of the local. 

Diaz’s energy, initiative and strong concern for his fellow 
workers led to almost 12 years of responsibility for the members 
of Local 616 as an organizer, negotiator, business agent, and 
member of the Cannery Council. He also has served as a trustee 
of the Central Labor Council Executive Board, and of the Health 
and Welfare plan. Diaz was also appointed to the Policy 
Committee of the Food Processing and Produce Division of the 
Western Conference of Teamsters by the late Conference Di- 


rector Jesse Carr. 


Diaz said it was a great honor for a Teamster to be chosen 
as the area’s foremost labor leader, and feels it’s about time 
Teamsters get the recognition they so richly deserve. 

“T feel that in the 1990s, the labor world will turn things 
around. Unions will make big strides and get away from any 
difficult situations they encounter now. Companies will gain 
more respect for labor and will be willing to bargain,” Diaz 


commented. 
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opportunity for these groups to 
honor one of the their members 
for his or her leadership role in 
the industry and for outstanding 
service to the community. 

Honored at the program as la- 
bor’s first “Good Scout Award” 
recipient was John F. Hennings, 
executive secretary-treasurer, Cal- 
ifornia Federation of Labor, AFL- 
C10. 

Presenting the keynote address 
was Teamster International Vice 
President and Director of the West- 
ern Conference Arnie Weinmeis- 
ter. Chuck Mack, president of Joint 
Council 7, San Francisco, acted as 
master of ceremonies. 

The San Francisco Bay Area 
Council of the Boy Scouts of Amer- 
ica serves 40,000 boys and girls in 
the vicinity. Of those youngsters, 
an estimated 16,000 are from low- 
income, inner-city neighborhoods, 
and are served by special outreach 
programs. These special programs 
are primarily funded through the 
Lunch-o-rees. 

The Bay Area Council is the 
second fastest growing of the na- 
tion’s top 12 metropolitan councils 
which include New York, Los An- 
geles, New Orleans, and other ma- 
jor cities. Organized labor’s host- 
ing of the event broke the record 
for a first-time sponsorship of a 
Lunch-o-ree, raising $47,000. 
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McCarthy Attends AFL-CIO Executive Council 
Session in Washington, D.C. 


General President McCarthy (center) joins other union leaders at the AFL-CIO Executive Council session in Washington, D.C. 


the AFL-CIO Executive Council, 

Teamsters General President 
William J. McCarthy attended an 
Executive Committee meeting of 
the Federation during the first 
week in May in Washington, D.C. 

While in attendance, McCarthy 
met with Polish “Solidarnosc” ac- 
tivist Jacek Kuron. Kuron ex- 
plained to the General President 
that Poland must now grasp the 
opportunity to forge ahead with 
political and economic reforms and 
the long-standing goals of the Sol- 
idarity Union Movement. 

In his U.S. visit, Kuron began 
work with AFL-CIO affiliates on 
union-to-union programs through 
which U.S. labor will aid Solidar- 
nosc. 

During the Executive Council 
session, the labor leaders focused 
upon a variety of key issues. High 
on the agenda was the AFL-CIO’s 
newly-launched organizing insti- 
tute, charged with both the theo- 
retical study and the practical ap- 


[: his role as a Vice President of 
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plication of the organizer’s science. 

Service Employees Union Pres- 
ident John Sweeney described the 
institute as embracing labor’s needs 
in strategic planning and analysis 
of campaigns; recruitment and 
training of new organizers, includ- 
ing apprenticeships; coordination 
of field training for current organ- 
izers and development of associate 
member programs. 

Sweeney noted that the institute 
will be available to affiliated unions 
for strategic advice, “second opin- 
ions” on strategic options, and 
postmortems on rights and wrongs 
in any campaign. 

Also discussed was Children’s 
Lobby Day, set for June 21 in 
Washington, D.C., in support of 
currently pending legislation of 
vital interest to America’s working 
families. This event is the result 
of the work of the Federation’s ad 
hoc Committee on the Needs of 
the Working Family. 

The purpose of Children’s Lobby 
Day is to draw congressional and 


media attention to the Family and 
Medical Leave Act and labor-sup- 
ported child care legislation by 
bringing 2,000-3,000 participants, 
children with their parents, to lobby 
the U.S. Congress. 

Also discussed at the Council 
session were developments on the 
minimum wage law, plans for an 
October 27 “Housing Now” march 
and rally, and the status of the 
Eastern Airlines strike. 


McCarthy (left) greets Jacek Kuron of 
Solidarnosc. 
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For Jobs With Justice 


the state of Florida gathered 

in Orlando on the first of April 
to attend Florida’s second annual 
Jobs with Justice Rally. Teamster 
members and their families were 
joined by members of several other 
AFL-CIO unions, as well as reli- 
gious and community groups and 
civil rights activists. 

The purpose of the rally was to 
gain media attention and heighten 
public awareness to the rights of 
all workers to attain fair treatment, 
decent pay, and dignity on the job. 

Several such rallies have previ- 
ously been held around the coun- 
try. Last year, Florida held its rally 
in Miami, while Georgia held a 
Jobs with Justice rally in Atlanta. 

Rally organizers called on Team- 
sters’ Georgia-Florida Conference 
President Joseph W. Morgan, Jr. 
to address the enthusiastic crowd. 
Morgan became an executive vice 
president of the Florida AFL-CIO 
Executive Council when the Team- 
ster Georgia-Florida Conference 
officially affiliated with the state 
AFL-CIO the day following the rally. 

In his address, Morgan offered 
words of support and dedicated 
participation by the Teamsters for 
the betterment of all working men 
and women. In particular, he com- 


Ni: 3,000 people from across 


Georgia-Florida Conference of Teamsters 
President Joe Morgan, Jr. addressed the 
crowd. 
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mented on the IBT’s support of 
the Machinists’ strike with Eastern 
Airlines and the RICO settlement 
by the IBT. 

Representatives from several 
other unions also greeted the crowd 
and gave updates on current labor 
injustices they are fighting to re- 
solve. These issues included the 
Farm Workers and the ongoing 
grape boycott; the Machinists, Air- 
line Pilots and Flight Attendents 
and their continued battle against 
Eastern Airlines and Frank Lor- 
enzo; and the Jai Alai Players As- 
sociation who have been out on 
strike for more than one year. 


Nearly 3,000 attended the Jobs With Justice rally April I in Orlando. 


Florida Teamsters Join Second Annual Rally 


The Jai Alai strike is statewide, 
but games continue to be played 
with scab players. The Jai Alai 
Players Association, affiliated with 
the United Auto Workers, contin- 
ues to negotiate with the Fonton 
owners, but the owners seemed 
determined to belittle and degrade 
the players at any cost. 

Local 385 in Orlando was very 
involved in orchestrating the rally. 
President Larry Parker expressed 
his gratitude to local members 
saying, “I was pleased with the 
local’s participation and dedicate 
my support and the support of the 
local toward future events.” 


Local 385 members helped to organize the rally. 
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Comradery Among Joint Council 7 


And Soviet Trade Unionists 


in San Francisco, California, 

just recently hosted a dinner 
for 21 visiting Soviet trade union- 
ists and amateur entertainers who 
performed at Francesco’s restau- 
rant in Oakland California. 

This Soviet group of trade 
unionists, including of six women, 
are traveling the United States on 
a goodwill tour. The group of work- 
ers are from the city of Magniti- 
sorsk which is in the Ural moun- 
tains which was founded in 1928 
to produce steel. The mills in the 
Ural mountains make this area one 
of the largest steel producing areas 
in the world. 


Tas: Joint Council No. 7 


Visiting Soviet Unionists 
Develop Teamster Ties 


These Soviet trade unionists vis- 
iting the United States who work 
in the Integrated Iron and Steel 
Works of Magnitigorsk, include 
welders, a quality control worker, 
a crane operator, a metal pourer, 
a millman, and a computer oper- 
ator. Some of the other professions 
in the group included teachers, a 
stage hand, a stage designer, and 
a folk dancing group director. 

These visiting Russians, who wore 
their traditional regional costumes 
and who were accompanied by their 
traditional music, put on an in- 
credible hour-and-a-half perform- 
ance of folk singing and dancing. 
In order to avoid language barriers, 
there were several interpreters on 
hand to assist. The friendship and 
the comradery that was formed 
among the Teamster officers and 
members and the Russian visitors 
made the whole dinner very en- 
joyable for all who attended. 


Teamster Locals Host 
Visiting Russians 


The Teamster locals in Califor- 
Nia that hosted the event were 
Locals 70, 78, and 853, Oakland; 
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Local 302, Hayward; Local 315, 
Martinez; Local 576, San Jose; and 
Local 856, San Francisco. 
Coordinator of the entire event 
was Steve Mack, secretary-treas- 
urer of local 78. Coordinating the 
Russian visitors was Valadimirs So- 
lona, deputy head of the Depart- 


ment of Educational, Cultural and 
Sports Activities of the Soviet All- 
Union Central Council of Trade 
Unions (AUCCTU). 

Other guests at the dinner in- 
cluded International Trustee Ben 
Leal and Joint Council 7 President 
Chuck Mack. 


Teamsters Show Union Solidarity 


po 


Members of Teamster Local 509, Cayce, South Carolina, turned out in full 
force to support fellow unionists of the United Auto Workers at a recent 
union rally and parade. UAW representatives successful in organizing a large 
South Carolina Mack Trucks Inc. plant, had asked the Teamsters to lend 
support to their efforts. Local 509 Executive Board members Sylvester Geiger 
and Ken Reece, Business Agent Tom Husvar, and 20 other Teamster members 


participated in the events. 
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Local Turns Tide On Union Buster: 


IBT Communications Trade Division 


Some members and officers of Local 111, New York City, celebrate their organizing 
victory, which strengthens Teamster representation of NCR field engineers. 


the IBT’s Communications 

Trade Division recently won 
an important organizing victory 
among 47 field engineers working 
for National Cash Register (NCR) 
in Long Island, New York. 

After the Teamster victory, Di- 
vision Director and Local 111 Pres- 
ident Dan Kane commented, “We 
were up against a very tough, ag- 
Sressive company that was willing 
to play dirty in order to beat the 
union. 

“T am extremely proud of the 
courage shown by the workers and 
of our members’ dedication in 
making this organizing drive suc- 
cessful,” he continued. 


L: 111 in New York City and 


Failed Decertification 
Fuels Organizing Opportunity 


NCR is a multi-billion dollar 
company that is targeting for 
elimination the unions representing 
its employees. Late last year, the 
company unsuccessfully attempted 
to decertify Local 111 from 
representing another unit of 250 
field engineers, who maintain and 
repair NCR’s computer terminal 
equipment in New York City and 
Parsippany, New Jersey. 

Emboldened by a string of suc- 
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cessful decertification campaigns, 
the company was willing to sacri- 
fice a 13-year record of progressive, 
harmonious labor relations with 
the Teamsters at Local 11] in order 
to escape its contractual obliga- 
tions to these employees. 

Warned in advance by represen- 
tatives of other unions that NCR 
planned to eliminate all of its em- 
ployees’ unions, Kane swung the 
resources of the Division and the 
Local into action a year ahead of 
the company’s attempt to decertify 
the Teamsters. As a result, the 
company couldn’t find one em- 
ployee to file its decertification 
petition. 

Communications Division lead- 
ers believe that NCR’s hostile at- 
tacks on its membership actually 
served to strengthen the union. 
“Its a matter of seeing adversity as 
opportunity,” Kane explained. 
“When we beat back the company’s 
decertification drive, we emerged 
as a stronger, more unified orga- 
nization. We decided to capitalize 
on the opportunities presented by 
this new strength by starting an 
organizing drive of our own.” 


Company Plays Hard Ball 
In Opposition te IBT 


NCR conducted the dirty type of 


Wins Big Organizing Victory at NCR 


campaign that has become all too 
common in managements’ ap- 
proach to opposing union organiz- 
ing drives in the 1980s. 


The company held one-on-one 
meetings, lunches, and even staged 
unprecedented pizza and beer par- 
ties, where illegal promises and 
threats were made in efforts to 
persuade the field engineers to vote 
against the Teamsters Union. 


Resorting to subtle psychologi- 
cal pressure, in one letter to the 
workers the company used the 
word “strike” 43 times, even though 
there has never been a strike in 
the 13 years that Local 111 has 
represented field engineers at NCR. 


More boldly, management ille- 
gally implied that if the Union was 
rejected, the company would give 
the highest wage increases in its 
history. The veiled promise came 
in individualized letters that were 
sent to almost everyone in the 
voting unit. The company sug- 
gested that the workers would be 
entitled to this wage increase un- 
der the company’s existing “merit 
system.” Large dollar amounts were 
dangled for all to digest, some two 
and three times larger than the 
workers had ever seen before. 


Kane and Local 111 Vice Presi- 
dent Tony Basileo held organizing 
meetings where current Teamster 
NCR field engineers spoke about 
their experiences in the union and 
what it was like before joining the 
local. Over 20 members with six to 
35 years of experience as NCR field 
engineers spoke at these meetings. 


The Communications Trade Dt- 
vision utilized organizing material 
from both the IBT’s and the AFL- 
CIO’s Organizing Department, as 
well as The International Teamster 
magazine. 
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Up-to-Date Medical Records Save Lives 


any Americans maintain 
\) ner service records 

for their automobile, or rec- 
ords of improvements for future 
taxes, but fail when it comes to 
keeping records of their health. 

It is important to keep a com- 
plete set of medical records at 
home. Family medical history in- 
volving parents and siblings should 
be noted in the records. Incidences 
of cancer, diabetes, heart trouble, 
stroke, and hypertension, as well 
as other diseases, can have a bear- 
ing on the future health of your 
family. 

More importantly, it is advisable 
to always wear identification that 
can provide information which 
doctors or paramedics can use if 
you have an accident. If you have 
diabetes, a heart problem, or al- 
lergies to certain medication, your 
life may depend on a doctor’s 
knowledge of it. At the very least, 
precious time can be saved with 
critical information at hand, even 
if you do not suffer from a medical 
condition. 

If you or someone in your family 
does require special medical treat- 
ment, the American Medical As- 
sociation strongly recommends that 
an identification tag be worn or a 
card carried which can alert doc- 
tors to your condition. One orga- 
nization that provides I.D. tags is 
the Medic Alert Foundation Inter- 
national, which has over 1.5 mil- 
lion members. 

The non-profit Medic Alert 
Foundation International is lo- 
cated at 475 5th Avenue, New York, 
New York, 10017. Their phone 
number is (212) 213-4510. The 
group offers a three-part medical 
service, including a stainless steel 
tag, a wallet card and a computer 
listing. 

The bracelet or necklace plate 
contains a statement of your med- 
ical problem, whether it is a rare 
blood type, chronic illness or al- 
lergy, plus a toll-free 24-hour 
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number which can be called to 
obtain medical information through 
a central computer based in Cali- 
fornia. 

Also included in the lifetime 
membership fee is a wallet card 
which contains the name of the 
bearer, the home phone number, 
names of personal physicians and 
phone numbers, chronic illnesses, 
medications taken, allergies, and 
other information too detailed for 
a small tag. The wallet card is 
updated each year at no charge. 

The computer, meanwhile, keeps 
a complete medical history of the 
members and is kept up-to-date. 
When the accident victim is 
reached, a call to the toll-free num- 
ber on the tag will provide the 
patient’s medical history to the 
doctor in one minute. The entire 
service is covered by a one-time- 
only fee. The Foundation also has 
a small fund for individuals who 
cannot afford the service. 

The Medic Alert Foundation is 


sponsored by many organizations, 
including the American Medical 
Association, which offers a Medical 
Information Card. The card con- 
tains pertinent information, in- 
cluding your doctor’s name, your 
date of birth, Social Security num- 
ber, responsible party to contact, 
your blood type, surgical authori- 
zation, allergies, and even your 
latest EKG, among other things. 

The Medical Information Card 
is available to the public by calling 
the National Safety Council in New 
York at (212) 986-6290 or writing 
to them in Chicago at the National 
Safety Council Health and Safety 
Awareness Plan, 444 North Mich- 
igan Ave., Chicago, IL, 60611. To 
update the information, you will 
have to buy a new card. 

Your family’s health is impor- 
tant, and having medical histories 
and pertinent facts available at a 
critical time can sometimes make 
the difference between life and 
death. 


Back-to-Back Back Pay Awards 


Teamster member Alton Durham (left) of Local 945, Wayne, New Jersey, 
can testify to the value of union representation. Thanks to the efforts of 
Local 945 Business Agent Gary Richardson (right), Durham was twice 
awarded back pay settlements by the National Labor Relations Board (NLRB) 
and twice reinstated to his job at P & S Sanitation. The NLRB ruled that 
Durham was dismissed for “unjust cause” by the company on two separate 
occasions. The awards total nearly $25,000 in back pay. 
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Teamster Locals Active in DRIVE... 


Members of Local 332, Flint, MI, signed up for DRIVE at this Steve Mack, (front, kneeling) secretary-treasurer, Local 78, 
meeting, held at the direction of Secretary-Treasurer Howard Oakland, CA, helped sign up these new members of DRIVE. 
Molpus. 


Local 261, New Castle, PA, recently held a DRIVE membership Local 776 President Tom Griffith is flanked by State Represen- 
push at Preston Freightways, and signed up over 100 new tative Pete Wambach and Harrisburg Councilperson Sherri 
members in just one day. 


Levine, both of whom spoke at the local’s annual DRIVE Dinner! 
Dance in Harrisburg, PA. 


Asie Mahone, Jr., an organizer for Local 41, Kansas City, MO, George Sveum, secretary-treasurer, Local 315, Martinez, CA, 
helped sign up 100% of their members at this Missouri Pacific helped sign up new DRIVE members at this membership 
Terminal. meeting. 
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TEAMSTERS 
ARE NUMBER ONE 


Now is the time to support the friends of labor 
who speak out for working men and women every- 
where. Show your support by contributing to 
the Teamsters’ D.R.I.V.E. (Democrat, Re- 
publican, Independent Voter Education). 

Through your contributions, the Team- , 
sters can continue to have that much 


needed voice on Capitol Hill. 


Invest in your future, return you #% 


D.R.I.V.E. coupon today. 


Democratic Republican Independent Voter Education 


Classification Local Union # Date 


| subscribe, freely and voluntarily, the sum indicated below each week to DRIVE with the understanding that thi 
voluntary contribution may be used by DRIVE for political purposes, including contributions to support candidates fo 
local, state and federal offices. | understand my right to refuse to contribute without reprisal and that the amounts beld 
serve merely as suggestions. | am free to subscribe more, less, or nothing, without benefit or disadvantage. 

| further hereby authorize and request my employer to deduct from my earnings the sum indicated below eat 
week to be remitted to National DRIVE. 

| reserve the right in accordance with the applicable state or federal laws to revoke this voluntary authorization dl 
any time by giving written notice of such revocation to National DRIVE in accordance with such laws or otherwise. 

Suggested voluntary contribution: 

SS 0 0 0) ee 
[A copy of the DRIVE report is filed with the Federal Commission and is available for purchase from the Federal Eleclidt 
Commission, Washington, D.C. 20463.) Donation not U.S. tax deductible. 
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Name of Company—Please Print Signature 


Name—Please Print Address 


Social Security Number City State Zip 


Dist. No. 
Please mail to: IBT, 25 Louisiana Ave., N.W., Washington, D.C. 20001, att. DRIVE Dept) 
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PRESIDENT’S MESSAGE 


he cover story of this month’s issue 
Te The International Teamster highlights a 

recent IBT seminar on union-busting tech- 
niques being practiced by management across the 
United States. The rise of sophisticated union- 
busting firms, euphemistically called “management 
consultants” is one of the prime obstacles to suc- 
cessful union organizing campaigns across the 
United States. This dangerous trend demands a 
response from concerned leaders through the union 
movement, 

The fact is that union-busting itself is one of 
America’s growth industries last year, its annual 
revenues neared one billion dollars. Estimates place 
the number of anti-union consulting firms nation- 
ally at around 1,500 with a retinue of more than 
15,000 lawyers, labor relations advisers, industrial 
psychologists and public relations consultants. Aware 
of management’s “stop unions at any cost” men- 
tality, these firms often charge up to $1,000 a day 
for their services. These firms operate in a grey 
area between legality and illegality and sometimes 
encourage management to openly flout the law. 

All of federal labor law is founded on the basic 
precepts of the National Labor Relations Act of 
1935, also known as the Wagner Act. That high- 
water mark of federal support for workers’ rights 
had a simple enough objective—to protect the right 
of the American worker to join unions if he or she 
so desired, free from interference from the em- 
ployer. In 1989, it’s easy to forget that it was once 
official national policy as expressed by the United 
States Congress to encourage the practice and 
procedure of collective bargaining and to fully 
protect workers’ freedom of association. 

Over the years, that policy has been severely 
eroded and is now in danger of complete annihi- 
lation if the agressive tactics of today’s union busters 
go unchallenged. Unions cannot simply rely on 
Congress or the National Labor Relations Board to 


prevent further damage to workers’ rights. We must 
inform, educate and mobilize our membership to 
combat union busting whenever it is found—in 
negotiations, organizing, politics or media. A suc- 
cessful fight against union busting requires the all- 
out commitment of each officer and rank-and-file 
member. If you have any questions or requests 
regarding union-busting activity, please don’t hes- 
itate to contact IBT headquarters in Washington 
D.C. The full resources of our various departments 
are at your disposal and can offer key assistance in 
battling decertification drives and in guiding or- 
ganizing campaigns. 

And there’s no better union in America equipped 
to lead a counterattack than the International 
Brotherhood of Teamsters. With a member in nearly 
every county and occupation, we remain, and 
intend to remain, the largest, most diverse trade 
union in the free world. We’re moving forward on 
all fronts, including communications, legislation 
and organizing, to strengthen collective bargaining 
laws, to reinforce workers’ rights and to bolster 
North American industry. We’re out there every day 
of the week supporting organizing campaigns among 
blue-collar and white-collar workers, lobbying Con- 
gress and state legislatures, and communicating 
the needs and concerns of American workers to the 
government and the public at large. 

Thanks to effective leadership and a courageous 
and dedicated membership, we lead the way in the 
labor movement toward overcoming any and all 
obstacles to a better standard of living for working 
men and women everywhere. 

Fraternally, 


William J. McCarthy 
General President 
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From: 


Open Letter to All Members of the 
International Brotherhood of Teamsters 


Consent Order in United States v. International Brotherhood of Teamsters, 


Frederick B. Lacey, Independent Administrator 


Charles M. Carberry, Investigations Officer 
Michael H. Holland, Election Officer 


On June 28, 1988, the United States Department 
of Justice filed a lawsuit against your Union and 
numerous individual defendants, including Union 
members who comprise your leadership. On March 
14, 1989, as you know, this lawsuit was settled by 
the United States and your Union and certain men 
of the Union’s leadership. The settlement was in the 
form of a Consent Order. Agreeing to its terms were 
the United States, the International Brotherhood of 
Teamsters, your General President William J. Mc- 
Carthy, and the following defendants, who, as you 
know, were members of your General Executive 
Board*: 


Joseph Trerotola 
Joseph W. Morgan 
Arnold Weinmeister 
Donald Peters 
Walter J. Shea 


All of you should be aware of the details of this 
Consent Order. A copy will be made available to you 
if you write to me at the address below. 

In the Consent Order your Union and your lead- 
ership acknowledged that: “there have been allega- 
tions, sworn testimony and judicial findings of past 
problems with La Cosa Nostra corruption of various 
elements of the IBT.” They agreed 


Harold Friedman 
Jack D. Cox 
Michael J. Riley 
Theodore Cozza 
Daniel Ligurotis 


“that there should be no criminal element or 
La Cosa Nostra corruption of any part of the 
IBT”; 
and 

“that it is imperative that the IBT, as the largest 
trade union in the free world, be maintained 
democratically, with integrity and for the sole 
benefit of its members and without unlawful 
outside influence.” 


Let there be no doubt that we, Messrs. Carberry, 
Holland and J, acting as court officers, pursuant to 
the authority conferred upon us by our appointment 
by the Honorable David N. Edelstein, United States 
District Judge, are totally committed to the same 
goals. 
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I will in this issue of “International Teamster” 
describe the duties imposed upon the Independent 
Administrator and Investigations Officer by Judge 
Edelstein’s appointment. In the next issue I will 
discuss the role of the Election Officer and the 
Independent Review Board and amendments to your 
Constitution provided for by the Consent Order. 


Frederick B. Lacey 
Independent Administrator 


As Independent Administrator, I am charged to 
perform the following duties: 

1. Iam granted the same rights and powers that 
your General President, Mr. McCarthy, and/or your 
General Executive Board have under the IBT Con- 
stitution and the law, to carry out those duties related 
to disciplining corrupt or dishonest officers, agents, 
employees, members of the IBT or its affiliates, 
including your local unions, and to appoint temporary 
trustees. 

2. Together with the Investigations Officer, I am 
empowered to review the trusteeship appointments 
made by your General President, Mr. McCarthy, and 
to modify any such appointments at any time and in 
any Jawful manner. 

3. I will preside, similar to an Arbitrator, at hearings 
held on charges brought against IBT officers and 
members by the Investigations Officer, and render 
decisions on those charges. I am also to review all 
decisions of the General Executive Board on disci- 
plinary charges and on trusteeship proceedings. I 
may affirm, modify or reverse such decisions. 

Any decision that I, as Administrator, make is to 
be “final and binding,” subject to review by United 
States District Judge Edelstein. 

4.1 am to establish and disseminate, in compliance 
with the law, guidelines for the investigation and 
discipline of any corruption within the IBT. 


* Weldon Mathis, Edward M. Lawson and Don L. West signed a 
separate settlement agreement under which they agreed to be 
bound by whatever relief or requirements the court imposed. 
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5. | am to review any expenditures or proposed 
expenditures of International Union funds or transfer 
of property, any contract or proposed contract on 
behalf of the International Union, other than collec- 
tive bargaining agreements, and any appointments 
or proposed appointments to International Union 
offices. 

On this review, I have the power to reverse or stop 
any such action taken, contemplated, or proposed to 
be taken, by your International Union, whenever I 
reasonably believe that any of the actions or proposed 
actions “constitutes or furthers any racketeering 
activity” under law “or furthers or contributes to the 
association directly, or indirectly, of the IBT or any 
of its members with the ... [La Cosa Nostra] or 
element thereof.” Your General President and/or your 
General Executive Board can appeal any veto to Judge 
Edelstein that I may enter. 

In connection with this review, I will exercise the 
power granted by the Consent Order to prescribe a 
“reasonable mechanism or procedure” to assure that 
I will be informed of any such action or proposed 
action. All officers, agents, representatives or em- 
ployees of the IBT are directed by the Consent Order 
to comply with any such mechanism or procedure 
that | may put in place. 


6. Exercising the authority granted by the Consent 
Order, I will distribute to you at reasonable times 
information about my activities as well as the activ- 
ities of the Investigations Officer and the Election 
Officer, either directly or, as in this instance, through 
the “International Teamster.” 


7. I must submit to Judge Edelstein a written 
report at least every three months about my activities 
and the activities of the Investigations Officer and 
the Elections Officer. 


8. The Investigations Officer, the Election Officer 
and I have the authority to hire accountants, con- 
sultants, experts, investigators or any other personnel 
necessary to assist in the discharge of our duties. 

I have the authority to make any application to 
Judge Edelstein that I deem warranted. For example, 
should your Union or the United States, disagree 
with my interpretation of the Consent Order, I can 
apply to Judge Edelstein to resolve the dispute, if I 
deem it appropriate. 

Judge Edelstein has retained jurisdiction to su- 
Pervise my activities, to entertain applications by 
your Union and the United States, and to decide any 
issues relating to my action or authority under the 
Consent Order. 
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Charles N. Carberry 
Investigations Officer 


Mr. Carberry, as Investigations Officer, has the 
following duties: 

1. He is to investigate the operation of the IBT or 
any of its affiliates, including Regional Conferences, 
Joint Councils and Locals and, with cause, to initiate 
disciplinary charges against any officer, member or 
employee of the IBT or any such affiliates, as specified 
under your Constitution, and to institute trusteeship 
proceedings in conformity with your Constitution. 

In the event trusteeship proceedings are contem- 
plated, the Investigations Officer is to notify your 
General President of his plan to institute such 
proceedings, and the basis therefor, and give your 
General President 10 days to exercise his authority 
under your Constitution to institute such proceed- 
ings. If the General President institutes these pro- 
ceedings and a trusteeship is imposed, the Investi- 
gations Officer and I, as the Independent Administrator, 
have the authority to review any such action and to 
modify it consistent with applicable law. If the General 
President fails to institute such proceedings, then 
the Investigations Officer may proceed in accordance 
with the authority granted him by the Consent Order. 

2. When the Investigations Officer files charges, 
he is to follow these procedures: (a) serve written 
specific charges upon the person charged; (b) give 
the person charged 30 days prior to the hearing to 
prepare his or her defense; and (c) insure that there 
is a “fair and impartial hearing” before the Inde- 
pendent Administrator. The person charged may be 
represented by an IBT member at the hearing and 
the hearing shall be conducted under the rules and 
procedures generally applicable to labor arbitration 
hearings. 

The actions of the Independent Administrator and 
the Investigations Officer must be in compliance 
with applicable law and regulations. 

3. He is authorized to take reasonable steps that 
are lawful and necessary to be fully informed about 
the activities of the IBT in accordance with this 
Consent Order. He has the right to do the following: 

(a) examine the books and records of the IBT and 
its affiliates (that is, Regional or Area Conferences, 
State Conferences, Joint Councils and Locals), on 
written advance notice; (b) to attend meetings or 
portions of meetings of the General Executive Board 
relating in any way to the Investigations Officer's 
rights or duties under the Order on adequate notice; 
(c) to take and require sworn statements or sworn 
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in-person examinations of any officer, member or 
employee of your Union, upon a “reasonable cause” 
basis and 10 days’ notice, with the Union member 
having the right to counsel; (d) to take, with the 
approval of Judge Edelstein, sworn statements or 
sworn in-person examinations of persons who are 
agents of the Union who are not covered in (c) 
above;* (e) to retain an independent accountant to 
perform audits upon the books and records of the 
International Union or any of its affiliates (excluding 
benefit funds subject to ERISA), again upon adequate 
notice and the right to be present. 


The Injunction 


Separate and apart from the specific powers and 
authority conferred upon the court-appointed officers 
by the Consent Order is the “Permanent Injunction” 
provision. 

Violation of the terms of the Injunction is by law 
punishable by a contempt of court finding, with 
available penalties including a fine and imprison- 
ment, or both. 

Enforcement of the Injunction provision lies not 
with the court-appointed officers but with the United 
States Department of Justice. Nonetheless, I have 
asked your General Counsel to arrange for posting 
the terms of the Injunction in your Locals and 
elsewhere for all the membership to see. ... It is 
also set forth below: 


“PERMANENT INJUNCTION 


‘Defendants William J. McCarthy, Joseph 
Trerotola, Joseph W. Morgan, Arnold Wein- 
meister, Donald Peters, Walter J. Shea, Harold 
Friedman, Jack D. Cox, Michael J. Riley, Theo- 
dore Cozza and Daniel Ligurotis, as well as any 
other or future IBT General Executive Board 
members, officers, representatives, members 
and employees of the IBT, are hereby perma- 
nently enjoined from committing any acts of 
racketeering activity, as defined in 18 U.S.C. § 
1961 et seqg., and from knowingly associating 
with any member or associate of the Colombo 
Organized Crime Family of La Cosa Nostra, the 
Genovese Organized Crime Family of La Cosa 
Nostra, the Gambino Organized Crime Family 
of La Cosa Nostra, the Lucchese Organized 
Crime Family of La Cosa Nostra, the Bonnano 
Organized Crime Family of La Cosa Nostra, any 
other Organized Crime Families of La Cosa 
Nostra or any other criminal group, or any 


* Mr. Holland, Election Officer, and I, as Independent Admin- 
istrator, have the same authority that is conferred upon the 
Investigations Officer by these subdivisions (a), (b), (c) and (d). 
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person otherwise enjoined from participating in 
union affairs, and from obstructing or otherwise 
interfering with the work of the court-appointed 
officers or the Independent Review Board de- 
scribed herein. 


“As used herein, the term ‘knowingly asso- 
ciating’ shall have the same meaning as that 
ascribed to that term in the context of compa- 
rable federal proceedings or federal rules and 
regulations.” 


I have attempted to describe in some detail what 
your Union, your officers, and you, the members, 
can expect of Mr. Carberry and me as Investigations 
Officer and Independent Administrator. We, along 
with Mr. Holland (whose role as Election Officer will 
be described in the next “International Teamster” 
issue) are keenly aware of the grave responsibility 
we have assumed by accepting our appointments. 
We shall do our best to fulfill the confidence placed 
in us by Judge Edelstein. In carrying out our duties, 
we will, of course, be reporting to him, mindful of 
his pronouncements in this case. We regard them as 
very significant and suggest you read the portions 
that follow. 

On March 14, 1989, in approving the Consent 
Order, Judge Edelstein, after noting that “the IBT 
has had a long and sordid career of corruption and 
involvement with criminal elements and corrupt 
practices,” said that the IBT “must be held to the 
highest degree of integrity and responsibility ... it 
must be free of any domination and influence by 
tainted sources.” He added: 


This decree and its intent and spirit both must 
be considered together. It attempts to oversee the 
union to the extent stated in the decree, in the 
hope that the spirit and the intended purposes can 
be accomplished. 

The International Brotherhood of Teamsters... 
is the largest union in the world. Approximately 
1.7 million men and women join under its rubric 
in order to be heard. Tragically, over the past four 
decades, a long shadow has been cast over the 
leadership of the Teamsters union. Three of its 
previous four general presidents have been con- 
victed of federal felonies in connection with their 
activities as union officials. The president imme- 
diately preceding the present one died months 
before he was to stand trial on federal racketeering 
charges for union-related activity. 

In addition, dozens of other Teamster officials 
at various levels have served time in jail. Through- 
out this entire time period, allegations of ties 
between organized crime figures and Teamster 
officials have been abundant. 
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Beneath this web of convictions, allegations and 
innuendo, the members of the Teamster have had 
a hard haul to pull. They are entitled to have their 
purported representatives speak with their united 
voice. They should not have to question whether 
their union is betraying them, or whether the 
allegations of corruption and organized crime are 
true. They are entitled to a union that is demo- 
cratically run, represents their interests above all, 
and does not compromise their rights due to 
outside criminal influences. 

Today, the leaders of the International Broth- 
erhood of Teamsters have rededicated them- 
selves to the principle and spirit that guide 
labor unions in this country. They affirm that 
their union should be free from the influence 
of organized crime. In short, they pledge them- 
selves to making the Teamsters union a dem- 
ocratic institution, where integrity and the 
benefit of the workers are the guideposts by 
which they will travel. The leaders of this union 
have today done their members a great service. 

The agreement ratified today should be viewed 
in the future in the context of the spirit in 
which it was executed. It is, after all, the 
members’ union. They will have the right di- 
rectly to elect their leaders, free from any 
influence except their own good conscience. To 
assist the union leadership in identifying cor- 
ruption, independent officers and later an in- 
dependent review board will be established. 

In one sentence, this agreement is designed 
to ensure that the International Brotherhood 
of Teamsters and its 660 locals belong always 
to the 1.7 million men and women that comprise 
its heart and soul. 

In this decree, I have been asked to play a 
continuing role, and significant and serious 
responsibilities have been cast for me. I accept 
that responsibility. I shall dedicate myself to 
seeing the responsibilities that I have assumed 
will be carried out with conscience and dedi- 
cation. I expect, and am confident that I will 
receive, cooperation to the fullest extent when- 
ever necessary both from the government and 
the IBT. 

Accordingly, the decree which they have 
submitted to me is approved. I will pen my 
signature, and it will be filed accordingly. 


On May 31, 1989, in administering the oath of 
office to his appointees under the Consent Order, 
Judge Edelstein was equally emphatic in describing 
what he expected of the Union, its leadership, the 
United States and his appointees. His words are so 
significant they are now set forth in full: 
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Just over two months ago I signed a consent 
decree between the International Brotherhood 
of Teamsters and the Government. The decree 
contains an acknowledgment by the Teamster 
leadership that there are severe shortcomings 
in the way it has conducted its affairs in the 
past and it embodies the standards by which 
the leadership of the Teamsters Union should 
conduct its affairs in the future. It represents a 
commitment by the leadership of the Union to 
adhere to democratic principles, to root out 
corruption within the Union, and to lay a 
foundation for a Union that represents its mem- 
bers with undivided loyalty and zeal. 

These goals alone, however, are merely state- 
ments of good intentions—and we all know 
where those can lead. Without a dedicated effort 
to put these ideals into practice, the good 
intentions will become empty promises and 
unfulfilled hopes. This court is committed to 
ensuring that the expectations and hopes of the 
members of the Union and the public undoubt- 
edly raised by the decree are not dashed. The 
public has a significant stake in the outcome 
of the decree. The IBT exercises vast power and 
cuts across every segment of society—political, 
social and economic; it affects every aspect of 
our lives. Such power must be insulated against 
corruption and criminal elements and must be 
reserved for legitimate use to achieve legitimate 
ends. To further these ends, the court is ap- 
pointing today three officers pursuant to the 
Decree who will be charged with implementing 
its provisions and more importantly realizing 
the ideal of what a Union should be. 

Turning these promises and hopes into reality 
will require hard work, ability, and integrity. 
The task is enormous in scope and importance. 
The individuals that I am appointing today are 
more than up to that task. Their ability, dedi- 
cation, and integrity cannot be questioned. 
Furthermore, they will count on the assistance 
and cooperation of the United States Govern- 
ment and the leadership of the Teamsters Union 
in fulfilling their duties. I remind the Teamster 
leadership that actions speak louder than words, 
and they have now an opportunity to speak 
loudly and clearly to the Union members and, 
indeed, to the public at large, by their actions. 
The Teamsters’ leaders should join with these 
officers in cleansing the Union of corrupt influ- 
ences and establishing democratic self-gover- 
nance. 

Finally, this court will oversee the progress 
in implementing the terms of the decree and 
to ensure that both the Government and the 
Union lend their full support and cooperation 


to the court-appointed officers. The decree has 
vested continuing jurisdiction in this court for 
purposes of overseeing its implementation. That 
imposes an important obligation on the court. 
These officers I appoint today will periodically 
report to the court on their activities. It will be 
the court’s duty to ensure that the Decree is 
being carried out in the spirit in which it was 
executed and with an eye toward the goals of 
democracy and integrity. 

In addition, however, the court must stand 
ready to guard that these efforts are carried out 
within the confines of the law and with sensi- 
tivity to the importance of independence to the 
functioning of a labor union. The conditions 
that have necessitated and justified such unique 
and unprecedented measures are extreme. The 
remedy therefore is necessarily extreme. The 
court expects that all the parties involved—the 
Union, the Government, and the three individ- 
uals I am about to appoint—live up to the spirit 
and letter of the laws and Constitution of the 
United States, as well as the Consent Decree. 

Accordingly, pursuant to paragraph 12 of the 
Consent Decree, I hereby appoint: 


Frederick B. Lacey as Independent Administrator; 
Charles M. Carberry as Investigations Officer; and 
Michael H. Holland as Election Officer. 


In sum, decent, honest union members and 
the public at large are entitled to a decent and 
honest union—free of criminal influences and 
corrupt practices. Today’s appointments are an 
important first step in that direction for the 
International Brotherhood of Teamsters. This 
court envisions that the International Broth- 
erhood of Teamsters will become a role model— 
a union of the members, by the members and 
for the members. The court asks the members 
of the Union to help us achieve our goals. 


Conclusion 


We look forward to working with you and your 
Union to advance the goals set by Judge Edelstein. 
Your cooperation, and that of your leadership, and 
of the United States, is essential to accomplishing 
this. Moreover, unless you take an active interest in 
the affairs of your Union, including attendance at 


meetings and insisting that your leadership live up 
to the goals set by Judge Edelstein, democracy in 
your Union cannot be achieved. Additionally, it is 
only by your participating in the affairs of your Union 
that you will be aware of any violations of this 
Agreement by your Union leadership. Keep this in 
mind: we need your help. 


Two final points: 


I. 


Mr. Carberry is a practicing attorney who headed 
the Securities and Commodities Fraud Unit in the 
Office of the United States Attorney; 


Mr. Holland is also a practicing attorney. He was 
formerly General Counsel of the United Mine Work- 
ers. 

I was a United States Attorney for New Jersey and 
a United States District Judge and am a practicing 
attorney. 


II. 


Communications to the court-appointed officers 
may be sent as follows: 


Frederick B. Lacey, Independent Administrator 
LeBoeuf, Lamb, Leiby & MacRae 

520 Madison Avenue, 30th Floor 

New York, NY 10022 


Charles M. Carberry, Investigations Officer 
Jones, Day, Reavis & Pogue 

599 Lexington Avenue 

New York, NY 10022 


Michael H. Holland, Election Officer 
Cornfield & Feldman 

343 South Dearborn Street 

Chicago, IL 60604 


Communications to the Court may be sent to: 


Honorable David N. Edelstein, United States 
Distict Judge 

Southern District of New York 

United States Courthouse 

Foley Square 

New York, NY 10007 


TEAMSTER 


SS] «es ee a ae 


New Warehouse Division Director 
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General President McCarthy Appoints 


William J. McCarthy recently 

appointed International Rep- 
resentative Anthony C. Lock, 
chairman of the Western Confer- 
ence’s Food, Warehouse, Indus- 
trial, and Miscellaneous Division, 
to be Director of the IBT Ware- 
house Division. Lock has extensive 
experience both in the warehous- 
ing industry and in representing 
members and affiliates involved in 
this field as well as in various other 
industries such as freight, moving 
and storage, brewery, and parcel 
& small package delivery. 

Lock began his Teamster career 
back in 1964, when, as a ware- 
houseman and truck driver for 
A.M. Lewis, Inc., he first became 
a member of Teamsters Local 104, 
in Phoenix, Arizona. Rising rapidly 
through the ranks, he was elected 
to the local’s executive board in 
1972, a position he still holds. 
Later, in 1981, he was elected to 
the executive board of Teamsters 
Joint Council 3. Since 1984, he 
has also served as a Policy Com- 
mittee member of the Western 


Titian: General President 


Anthony Lock 


Conference of Teamsters (WCT). 
The emphasis of Lock’s career 
has been on collective bargaining, 
and his Teamster activities have 
always been influenced by his ex- 
pertise in this area. He has served 
on negotiating committees for UPS/ 
WCT; for the Western States Area 
Freight Contract; and for the Na- 
tional Master Freight Agreement. 
Additionally, the newly appointed 
chairman has served as chairman 
of the Pickup and Delivery Sub- 
committee of the Joint Western 
Area Committee and as a member 
of the Main Committee of the Joint 


Western Area Committee. From 
1977-1985, he served as a trustee 
of the Southwest Teamsters Se- 
curity Fund Health and Welfare, 
and was elected chairman in 1981. 
Additionally, Lock has served from 
1981-1984 as trustee of the West- 
ern Conference of Teamsters Pen- 
sion Trust. 

Over the years, Lock has excelled 
in virtually every aspect of collec- 
tive bargaining, earning the re- 
spect and trust of Teamster mem- 
bers throughout the Western 
Conference. From Seattle to Phoe- 
nix and at locals in a number of 
western states, Lock has been called 
in by locals at the 11th hour to 
help them settle major strikes. 

This remarkable negotiating 
savvy and experience in the indus- 
try is what led Teamsters General 
President McCarthy to select Lock 
to head the Division. According to 
McCarthy, “The Warehouse Divi- 
sion will benefit greatly from Tony 
Lock’s expertise. He is a welcomed 
addition to our team... . I look 
forward to his advice and counsel 
in the days ahead.” 


Central Conference Construction Chairman Named 


=} and Central Conference Di- 

rector Dan Ligurotis has ap- 
pointed Joseph Kumstar as 
chairman of the Conference’s 
Construction Division. Liguro- 
tis has asked for the “full co- 
operation of all CCT local unions, 
joint councils, and state confer- 
ences in working with Kumstar 
on any pertinent matters relat- 
ing to this Division.” Kumstar 
succeeds Edward Kantzler, who 
retired as chairman. 

Kumstar brings to his new 
position a wealth of experience 
in the industry and in repre- 
senting Teamster members em- 
ployed in the building material 
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and construction professions. 
From his first association with 
the Teamsters of Local 710 in 
Chicago, Illinois, | Kumstar 
transferred in 1967 to Local 142, 
in Gary, Indiana. During this 
period of time, he was a dock- 
worker for TransAmerican. As a 
member of Local 142, Kumstar 
worked in the lumber, construc- 
tion, ready-mix, and warehous- 
ing industries. 

In 1978, Kumstar became a 
business agent at the Gary, In- 
diana, local and began manag- 
ing most of the affairs of the 
divisions he worked in previ- 
ously. He also handled most of 
the contract negotiations with 


the municipal government, in 


addition to his leadership in the 
various other divisions. Kum- 
star has served over the years 


as liaison between the IBT 
Building Material and Construc- 
tion Trade Division and con- 
struction members of Local 142. 

Upon the announcement of 
Kumstar’s appointment, Build- 
ing Material and Construction 
Division Director Tom Keller- 
huis commented, “The Central 
Conference Construction Divi- 
sion is fortunate to have Joe, 
and I look forward to working 
even more closely with him in 
the coming years.” 
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66 eamsters ... Our Pride 

T: Showing,” was the 

motto greeting more than 

100,000 visitors to the Union’s 

exhibit at the AFL-CIO Union In- 

dustries Show in San Jose, Cali- 
fornia. 

Held June 9-12 in the city’s new 
Convention Center, the Union In- 
dustries Show is an annual display 
of the skills, products, and services 
of union workers. Labor, manage- 
ment, government, and other ex- 
hibitors join together to offer in- 
sights to the jobs that workers do, 
and to promote the unions to which 
they belong. 

Designed to be both fun and 
educational, the show offers many 
prizes and giveaways, and is open 
to the public, free of charge. Pub- 
licizing and promoting union-made 
products and services is the re- 
sponsibility of the AFL-CIO’s Union 
Label and Service Trades Depart 
ment, which produces and man- 
ages the Union Industries Show. 

In only its second year of par- 
ticipation in the Show, the Team- 
sters Union has become one of its 
largest exhibitors and most visible 
participants. Many of the IBT’s 
trade divisions and conferences 
participated in the Teamster ex- 
hibit. Once again, the Teamsters’ 
Dairy Conference had perhaps the 
most popular booth of the entire 
show. Passing out ice cream, cheese, 
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More than 100,000 people attended the AFL-CIO Union Industries Show. 


milk, drinks, and other items pro- 
duced by Teamster members in 
the industry, the Dairy booth had 
long lines throughout the four-day 
event, often stretching out of the 
Teamsters’ exhibit area and down 
the aisle past other exhibitors. 

Robert E. Marciel, chairman of 
the Dairy Conference, praised the 
Dairy representatives from locals 
across the USA and Canada who 
helped make the Teamster Dairy 
booth a tremendous success. The 
Chairman singled out Conference 
Vice President Joe Porcaro for his 
role in organizing the booth, ar- 
ranging donations from the dair- 
ies, and securing storage and cool- 
ing equipment. 

Also extremely popular with the 
Union Industries Show visitors for 
the second year in a row was the 
booth for the Teamster Bakery 
Conference. A steady stream of 
people filed by the Bakery booth 
throughout the show, tasting the 
delicious snack items produced by 
Teamster workers in the industry. 

Another Teamster exhibitor 
making a repeat performance at 
the Union Industries Show was the 
Brewery and Soft Drink Workers 
Conference. Under the guidance of 
Director David W. Laughton and 
his Executive Assistant Bill Young, 
the Conference put together a col- 
orful, attractive exhibit that was 
well-received by the show’s visi- 


Teamsters Display Pride and Teamwork 
At AFL-CIO Union Industries Show 


tors. Representatives passed out 
key chains, posters, cookies and 
other promotional items contrib- 
uted by several beer and soft drink 
vendors. 

Representatives of United Parcel 
Service passed out promotional 
items and aired commercials pro- 
moting their business at the Union 
Industries Show. 

First-time Teamster Exhibitors 
at the event included the Canadian 
Conference of Teamsters, the Air- 
line Division, the Newspaper Driv- 
ers Division, the Trade Show and 
Movie-Making Trade Division, and 
the Warehouse Division. 

Ed MacIntosh, secretary-treas- 
urer, Local 213, Vancouver, British 
Columbia, Canada, brought his 
Union’s truck driver classroom and 
driver simulator to San Jose for 
display. The classroom and simu- 
lator are housed in the trailer of 
the Local’s rig, which provided the 
largest and perhaps most impres- 
sive part of the Teamster exhibit 
for the attendees. Driving instruc- 
tors invited people into the class- 
room to try their hand at shifting 
gears and driving the 18-wheel 
simulator. 

Airline Division representative 
Marv Griswold, who also serves as 
secretary-treasurer of Local 2707 
in Los Angeles, California, drew 
overflowing crowds to the Team- 
ster exhibit for scheduled raffles of 
free airline tickets donated by 
Braniff Airlines. 

Each day of the event, represen- 
tatives of the Newspaper Drivers 
Division gave away free copies of 
local newspapers for which Team- 
sters work. 

Bill Hogan, director of the Trade 
Show and Movie-Making Trade Di- 
vision, also participated in the 
Teamster exhibit for the first time. 

The IBT’s Warehouse Division 
was represented by Teamster re- 
tirees from Joint Council 7, San 
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Francisco, California. Raffles were 
held every hour and a half on slabs 
of New York strip steak donated 
by Iowa Beef Products. Crowds 
packed the Teamster area for a 
chance at the prize. 

Passing out balloons, pen hold- 
ers, sewing kits, and brochures, 
donated by the IBT, representa- 
tives of Joint Council 7 talked with 
guests about their jobs and en- 
couraged them to join the Team- 
sters Union. The joint council 
gathered names, telephone num- 
bers, and leads on organizing pos- 
sibilities. 

| The Joint Council also arranged 

| an entertaining show called “A Day 

| At The Races,” which ran several 

' times a day, that was put on by 

| Art Lobato, a former jockey at 
Golden Gate Fields. 

As is often the case when a 
program turns out as successfully 
as the Teamsters’ participation in 
the AFL-CIO Union Industries Show 
did, credit for the job must be 


shared among a number of tal- ; . Ws. 
j Joint Council 7 representatives encour- Joint Council 7 President Chuck Mac 
Tee ey eat ee aged workers to join the Teamsters Union. (right) speaks with ex-jockey Art Lobato. 


ference Director Arnie Weinmeis- sudly Serve WB al DAIRY CONFERENCE C—O 


ter, who also serves as an IBT Vice R/»SIA FAMSTERS / HELPING PEOPLE BA 
President, the responsibility of co- : : T Ore 
ordinating the effort. — a ae 
Weinmeister put together a team 
of volunteers led by International 
Representative Earl Bush that un- 
dertook all planning and staging 
of the Teamster exhibit. Bush was 
closely assisted by Joint Council 7 
President Chuck Mack, who co- 
ordinated activities in the northern 
California area. Ralph V. Torrisi, 
secretary-treasurer, Local 296, San 
Jose, and Robert Morales, secre- 
tary-treasurer, Local 350, San 
Francisco, both Executive Board 
members of Joint Council 7, were 
instrumental in regional coordi- 
nation of the show. Many others 
from the Joint Council worked 
long hours and gave up their week- 
end to help make the display a a 


success. Pictured left to right: Dairy Conf Chairman Robert E. Marciel, elles as 

ibi i ic Ben Leal, Union Label and Service Trades Dept. Secretary-Treasurer Richard Perry, 

n pee Se a ee IBT Research Director Mary Ann Keeffe, House Majority Leader Richard Gephardt, 

ation was andle y : a Union Label Dept. President James E. Hatfield, and AFL-CIO Secretary-Treasurer 
search Director Mary Ann Keeffe. Thomas R. Donohue. 
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IBT and Union Coalition Advocates 


Flight Attendant Duty Time Regulations 


as one of the founders of the 

Coalition of Flight Attendant 
Unions, is pressing for support of 
legislation promoting passenger 
safety and worker health through 
insuring reasonable hours of work 
and rest for flight attendants. 

Nancy Garcia, a representative 
of the Airline Division, recently 
testified with other Coalition 
spokespersons before the Subcom- 
mittee on Aviation of the House 
Committee on Public Works and 
Transportation in favor of legisla- 
tion introduced by Representative 
Norman Mineta (D-CA). His Flight 
Attendant Duty Time Act would 
require the Federal Aviation 
Administration (FAA) to establish 
duty time limits and minimum rest 
provisions for flight attendants. 

While the FAA, in the interest 
of safety, has issued rules govern- 
ing the maximum hours of work 
for other airline personnel, no reg- 
ulations exist governing flight at- 
tendants’ hours of work or rest. 

“Abusive scheduling,” Garcia 
commented after the hearing, 
“threatens the health of flight at- 
tendants and potentially the safety 
of the millions of Americans who 
fly each year. 

“The FAA is aware of cases in 
which flight attendants have been 
on duty for more than 24 consec- 
utive hours,” Garcia continued, 
“yet we all know that in an emer- 
gency, every second counts in sav- 
ing lives.” 

Independent studies support 
Garcia’s assertion. Industry and 
government research shows that 
for every delay of one second in 
the evacuation of passengers 
through emergency exits, approx- 
imately one life will be lost due to 
flames, smoke or toxic gas. 

Coalition speakers pointed out 
at the Congressional hearing that 


T he Teamsters Airline Division, 


10 


flight attendants are critical to 
minimizing loss of life in an emer- 
gency situation. 

“These are responsibilities which 
require appropriate training, rapid 
response, good judgement, and 
courage,” the Coalition said in a 
prepared statement. 

The union leaders also pointed 
out that flight attendants often 
work a 12-hour day with an en- 
suing rest period of nine hours. 
The “rest” period, however, in- 
cludes doing paperwork, traveling 
to the hotel, checking in, eating, 
sleeping, and returning to the air- 
port for another 12-hour day. 

Stressing that, “These 12-hour 
days are often extended to 16 hours 
or more due to mechanical prob- 
lems, air traffic control delays, 
weather and other circumstances,” 
the union Coalition argued that 
“at some point, a flight attendant’s 
ability to function is compromised, 
placing the traveling public and 
even the crew member at risk.” 

Flight attendant unions _peti- 
tioned the FAA and the Depart- 
ment of Transportation to act on 
this problem nearly five years ago. 
At the time, several members of 
Congress, including Representa- 
tive Mineta, encouraged both 
agencies to initiate procedures re- 
quired to create new regulations. 
Shortly after the inauguration of 
President Bush, administrative 
holdovers from the Reagan Admin- 
istration in the FAA announced 
that the agency would not initiate 
these rule making proceedings. 

The Agency reconsidered its po- 
sition, however, due to the sched- 
uling of the hearing by Congress- 
man James L. Oberstar (D-MN) 
and Congressman Mineta on this 
issue. Shortly after Mineta intro- 
duced his legislation, the FAA no- 
tified him that it has conducted 
an analysis of the pending peti- 


Garcia: “Abusive scheduling threatens the 
heatth of flight attendants and potentially 
the safety of the millions of Americans 
who fly each year.” 


tions, but that other projects were 
given priority. The DOT has prom- 
ised completion of its new analysis 
by September 15. 

In remarks to the Aviation Sub- 
committee, Representative Mineta 
explained, “despite thle] promise 
of a decision by the FAA none was 
forthcoming ... with no decision 
having been made to date, I again 
find it necessary to deal with the 
problem by legislation.” 

IBT’s Legislative Department has 
persuaded Senators Daniel Inouye 
(D-HI) and Brock Adams (D-WA) 
to introduce in the United States 
Senate companion legislation reg- 
ulating flight attendant duty times 
and rest periods. 

Coalition leaders are planning a 
grass-roots effort that will get the 
70,000 union flight attendants that 
it represents across the United 
States involved in the legislative 
process. 

“This is an unprecedented effort 
bringing all of the unions repre- 
senting flight attendants  to- 
gether,” noted a representative of 
the Airline Division. “A grass-roots 
lobbying and letter-writing cam- 
paign is critical to getting this 
legislation passed.” 
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Vice President John Cleveland Passes Away 


ular and longtime labor leader 

June 8, 1989, with the passing 
away of former International Vice 
President John H. Cleveland in 
Washington, D.C. 

Cleveland, 76, enjoyed a suc- 
cessful and distinguished career in 
organized labor beginning in 1937 
with Teamster Local 730 in Wash- 
ington, D.C. Throughout his rise 
through union ranks, culminating 
in his election to the Union’s Gen- 
eral Executive Board in 1976, 
Cleveland retained his local ties 
and served as Local 730’s president 
for nearly 40 years. Cleveland also 
served as president of Joint Council 
55, which embraces the entire 
Washington, D.C., metropolitan 
area. Cleveland retired from his 
union posts in January, 1989. 

Among his many achievements 
in the labor movement, Vice Pres- 
ident Cleveland pioneered black 
labor organizing in the American 
South during the 1950s and was 
the driving force behind the for- 


Te Teamsters Union lost a pop- 


John Cleveland 
mation of the Teamsters Black 
Caucus. 

Upon learning of his passing, 
the Teamsters General Executive 
Board issued the following state- 
ment: “The International Broth- 
erhood of Teamsters and the Amer- 
ican Jabor movement lost a true 
friend with the passing away of 
John Cleveland. John was admired 


by all who worked with him and 
loved by all who knew him. He left 
his mark on this union, the labor 
movement, and the Washington, 
D.C., community. He  distin- 
guished himself as much by the 
quality of his character as by the 
quantity of his achievements. He 
will be remembered and deeply 
missed.” 

Born on September 6, 1912, in 
Fitzgerald, Georgia, Cleveland was 
a U.S. Army veteran, serving 37 
months in the armed forces during 
World War II. He was a member 
of both the American Legion and 
the Veterans of Foreign Wars. His 
civic contributions included mem- 
bership in the Washington Police 
Boys Club, active involvement with 
the Washington, D.C., chapter of 
the National Easter Seal Society 
and with the Kingman Boys and 
Girls Club of D.C., and member- 
ship in the National Association 
for the Advancement of Colored 
People. 

Cleveland is survived by his 
widow, Eula Mae. 


Medical Advisory Committee Mourns Loss of Charter Member 


r. Charles Hufnagel, 72, 
world-renowned cardiac 
surgeon and a member of 
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the Teamster Medical Advisory 
Committee since its inception 
in 1973, died May 31, 1989, in 
Washington, D.C. 

Famed as the pioneer who 
developed and implanted the first 
artificial heart valve in a human 
patient, Hufnagel, an active par- 
ticipant at the last meeting of 
the Teamster Medical Advisory 
Committee in December, 1988, 
was one of three charter mem- 
bers of the group. The Com- 
mittee is comprised of eight 
distinguished medical experts 
who meet regularly to advise 
the IBT on health issues and 


how they impact on Teamster 
members. 

“Dr. Hufnagel has been a 
guiding force on the Commit- 
tee, said International Vice Pres- 
ident and IBT Safety and Health 
Director R. V. Durham. “It has 
been an honor and a pleasure 
to work with him on the Com- 
mittee. He was a man of tre- 
mendous talent, unusual ge- 
nius, and great compassion, and 
his interest in Teamsters was 
genuine and enduring. He will 
be deeply missed not only by 
the medical community, but by 
the Teamster membership.” 


Teamsters and Teachers Join Forces 


To Organize Illinois Comptroller’s Office 


Local 916 in Springfield, IIli- 

nois, and the Illinois Federation 
of Teachers (IFT) mounted a suc- 
cessful organizing campaign for 
300 employees of the Illinois 
Comptroller’s office. 

In June, 1988, an election for 
these employees was lost by only 
three votes. The union filed objec- 
tions which the Illinois State Labor 
Relations Board (ISLRB) upheld. 
The Board ordered a new election 
to be held May 2, 1989. 

The union’s objections were based 
on various threats made by the 
employer in an attempt to keep 
the union out. Organizing com- 
mittee members were threatened 
with termination for their union 
activity. Day shift employees were 
threatened with the prospect of 
having to conform to rotating 
schedules and with shift deferen- 
tials being cut. These threats were 
denied by the employer but proven 
by the union in a four-day court 
proceeding. 


I: a combined effort, Teamsters 


“With the organizing win 
at the Comptroller’s office, 
Teamsters now have units 
in 80 percent of the state 
constitutional elected of- 
fices.”’ 


—Gary Sullivan, 
Local 916 President 


This significant win marks the 
first time that the ISLRB has up- 
held a union’s objectives and or- 
dered a new election, and the first 
time that the union has prevailed. 
It is also the second time that a 
Teamster local union and a Teach- 
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Organizing Committee members included: (left to right) Bill Dewith, Tom Campbell, 


Local 916 President Gary Sullivan, Sharon Moore, Charlene Rainer, Shirley Jones, 
Karen Fox, Jean Rawley and Local 916 Business Representative Mike Stout. Not pictured 


are Theresa Beebe and Kim Crays. 


ers organization combined their 
forces in a successful joint orga- 
nizing campaign—the Illinois State 
Treasurer’s office being the first. 

The Teamsters and Teachers en- 
joy a good working relationship. 
Both unions organize public em- 
ployees and, instead of competing 
against one another, have com- 
bined their efforts to ensure strong 
union representation for these em- 
ployees. 


Campaign Issues 


There were three major cam- 
paign issues where the employees 
felt the most reform was needed. 
Unlike most state employees in 
Illinois, the employees of the 
Comptroller’s office lacked consis- 
tent salary increases. They wanted 
to see changes in the bidding pro- 
cedure to obtain promotions, as 
well as in the in-house grievance 
procedure. Prior to the election, 
all grievances were sent to the 
personnel office where the chief of 
personnel had the final say. No 


neutral or third party opinions 
were utilized. 


Negotiations begin 

The Teamsters and the IFT are 
currently in the process of nego- 
tiating a contract which will prop- 
erly represent each of the various 
job titles and positions within the 
bargaining unit. Comprised of 
clerical, professional and mainte- 
nance workers, this unit includes: 
accountants, computer program- 
mers, secretaries, security person- 
nel, computer operators, janitors 
and account technicians. 

Local 916 President Gary Sulli- 
van, who coordinated the organiz- 
ing effort along with Business Agent 
Mike Stout, was extremely proud 
of this win. “With the organizing 
win at the Comptroller’s office, 
Teamsters now have units in 80 
percent of the state constitutional 
elected offices,” Sullivan said. 
Teamsters represent employees in 
the Governor’s, Secretary of State’s, 
Treasurer’s and Comptroller’s of- 
fices in Illinois. 
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Retiree Department Sets Top Priority: 
Universal Health Care Funding 


an idea whose time has possibly come at long 

last. The International Teamsters Retiree De- 
partment is doing all it can to help the idea along 
the way. Devoting six pages of its eight-page, quarterly 
newsletter to the idea, collecting hundreds of thou- 
sands of signatures on a petition to the President of 
the United States, and having hard-hitting artwork 
created to emphasize its point of 
view, the Retiree Department 
has. every intention of pur- 
suing this priority until the 
White House and the U.S. 
Congress get the mes- 
sage. 

Fifty million Am- 
ericans have lit- 
tle or no health 
insurance, yet the United States 
spends more than twice as much 
per capita for health care as the 
average of other major industrial na- 
tions. Furthermore, the coedaeed ae 
has tightened its rules and reduced 
its funding to the extent that it now 
pays less than half of the health care 
costs for Americans over age 65, and Med- 
icaid covers only 38 percent of health care 
costs for poor families and children, down 
from 65 percent a decade ago. 

Department Director Norman Greene has 
long been an advocate of increasing the federal 
government’s role in helping finance health (yy 
care for all citizens and particularly for citizens 
of retirement age. The Director knows first- 
hand of thousands of working U.S. citizens who Wes \ 
simply cannot afford to get sick and who are 
unable to pay the outrageous costs of today’s 
medical attention. Greene has stated, “It’s a 
national disgrace to have so many of the very 
citizens who built this nation, unable to pay for 
essential health care. Retired citizens have worked 
hard for their families and for their communities . . . 
their efforts made this country the most prosperous 
in the world. They are the ones who carved out the 
world’s highest standard of living, which is enjoyed 
to the fullest by the wealthy class in the medical 
profession. There’s definitely something insidiously 
wrong, when there’s a surplus of doctors and no 
corresponding decline in their fees. That goes against 
the grain of American thought. It’s time for the 
federal government to do something.” 

To this end, the Retiree Department has thrown 


U niversal health care insurance coverage . . . it’s 
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its full support behind a recent proposal by a group 
of nationally respected experts to help correct the 
problem. The Committee for National Health Insur- 
ance recently unveiled a progressive and practical 
plan for universal, comprehensive health care for 
every American. Termed the “Health Security Part- 
nership,” the plan is based on joint federal and state 
funding and would provide for cost containment, full 
participation by private insurers, 
and patient choice from among 
any qualified insurance plan. 
This plan deals with the 
budget and structural con- 
cerns raised by the op- 
ponents of universal 
health care. Via 
administration by 
the states with 
federal, state, and private fund- 
ing, it keeps the increased fed- 
eral outlay to extend coverage to 
Americans either without adequate or 
with no health insurance. 
The Retiree Department has been 
in the vanguard of the movement for 
universal health care funding, and has 
urged Teamster retirees to write their mem- 
bers of Congress and urging support of the 
Committee’s practical proposal. 
Until there is appropriate action by the 
7 U.S. government, Greene will keep universal 
* health care funding as a Departmental priority. 
As he stated in a message to Teamster retirees, 
¥ “This is one battle we can win, if we put our 
! ‘ minds—and hearts—to it. I need your help on 
. Let’s let Washington, D.C., know 
how we feel about this issue.’ 
In the Department’s petition to President 
Bush, which will be signed by hundreds of 
thousands of both Teamster retirees and other 
“citizens, the crisis in the nation’s health care 
system is described in detail for the attention of the 
lawmakers and the Chief Executive. The petition 
states: “ . whereas America already spends more 
than twice as much per capita for health care as the 
average of other major industrial nations; and the 
U.S. Department of Health and Human Services has 
tightened its rules and reduced its funding to the 
extent that it now pays less than half of the health 
care costs for Americans over age 65 .... we... 
urge that you propose to the U.S. Congress that a 
universal health care system be made available to all 
Americans.” 
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Questions and Answers on 


Universal Access to Health Care 


Why do we need a national health 
insurance plan? 


More than 50 million men, women 
and children—one out of every five 
Americans—are completely with- 
out or with very little health in- 
surance. A smaller proportion of 
the population has health protec- 
tion today than in 1980, while 
health care is getting more and 
more costly, and costs are increas- 
ingly questionable. 


Doesn’t the American health care 
system deliver better care than 
systems in other industrialized na- 
tions? 


Something is wrong with the way 
we deal with health care in this 
country. We have the best medical- 
scientific research, the most ad- 
vanced medical technology, the 
best-educated professionals and the 
best-equipped hospitals and health 
facilities. America spends more than 
twice as much per capita for health 
care as the average of other major 
industrial nations. Yet a recent 
public opinion poll reported some 
17 million Americans last year 
couldn’t get medical care when 
needed because of financial rea- 
sons. Our infant mortality rate, a 
widely-used measure for compar- 
ing health status, ranks worst 
among 20 other industrialized na- 
tions. 


In our current health care system, 
aren’t the truly needy served under 
Medicare and Medicaid? 


Medicare—the government-pro- 
vided health insurance plan for 
older Americans—has tightened its 
rules and reduced its funding to 
the extent that it now pays less 
than half of the health care costs 
for Americans over 65. Medicaid— 
the program to provide medical 
care for poor families and individ- 
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uals—is shrinking too. Today it 
covers only 38 percent of poor 
families and children, down from 
65 percent a decade ago. 


Why not just expand and revise 
Medicaid and Medicare? 


The most severe problem in health 
care in America comes from the 
large numbers who don’t get care, 
because they can’t afford to pay 
for it. Low income worker families, 
the unemployed, the poor and el- 
derly live in fear that they will not 
be able to take care of themselves. 
Obtaining access to quality health 
services at affordable prices has 
become an increasing worry to 
patients’ families and a threat to 
the well-being of individuals and 
the nation. 


What is the solution? 


The Committee for National Health 
Insurance has been at work for 
some four years to come up with 
a plan which will address the entire 
problem of health care in our 
country—organization, access, de- 
livery, quality and cost. The Health 
Security Partnership plan is a com- 
prehensive plan proposed by ex- 
perts from the universities, the 
medical profession, and from con- 
sumer interests. And the plan would 
cover everyone. 


Would this be a universal plan for 
the country? 


Yes and no. The standards, benefits 
and access are uniformly defined 
across the nation. The administra- 
tion and at least part of the funding 
would be handled by the states 
with the necessary flexibility built 
in to ensure that the program is 
adaptable to local needs and flex- 
ible in terms of funding. 


Would the American people sup- 
port such a plan? 


In the long run, both lawmakers 
and analysts agree, the system will 
require a fundamental restructur- 
ing. And the American public wants 
change. According to a recently 
released Harris poll, 89 percent of 
those surveyed think that the na- 
tion’s health care system needs a 
complete overhaul. 


Wouldn’t a national health plan 
only contribute to already escalat- 
ing health care costs? 


It is clear that health insurance 
costs are currently threatening to 
undermine business and govern- 
ment. However, a piecemeal ap- 
proach to basic health care prob- 
lems treats symptoms rather than 
causes. The Health Security Part- 
nership is a comprehensive ap- 
proach to the organization of health 
care in this country. It would deal 
with key budget and structural 
concerns. 

Significant, however, are the 
cost-containment features of the 
plan which include advance review 
and approval of biennial national 
budgets, payments to be made only 
within the limits of those budgets, 
central oversight of state funds 
through a single state organiza- 
tion, hospital payments based on 
prospective budgets, payments to 
physicians by a newly evolving rel- 
ative value schedule, elimination 
of “balance billing” for patients 
receiving core benefits, and in- 
surer certification criteria which 
include cost and efficiency. 

A National Advisory Commis- 
sion will deal with technological 
assessment and recommendations 
relating to treatment effectiveness. 
It will make recommendations to 
the states for possible inclusion of 
new technological procedures, dis- 
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continuance of payments for in- 
efficient procedures and other in- 
effective medical practices, and the 
development of consensus stand- 
ards for major clinical treatment. 


How would the Plan affect con- 
sumer choice? 


The Partnership would encourage 
private insurers to participate in 
and help administer the program. 
It would provide incentives for 
development and expansion of al- 
ternate delivery systems. It also 
would allow patients unrestricted 
choice from among approved health 
care delivery plans. 


How would such a plan be funded? 


The Health Security Partnership 
will be a national/state-funded 
partnership. National and state to- 
tal costs are expected to increase 
by about 5 percent in the third 
year of the program. The national 
and state budgets will be reviewed 
and approved in advance. States 
are free to finance their share as 
they deem appropriate. Prospec- 
tive annual budgeting for hospitals 
and newly developed relative value 
schedules in payment of doctors’ 
fees will be required as part of cost 
containment measures. Reduction 
in paperwork is expected to reduce 
costs by at least 5 percent in the 
first years. 


For more information on Universal 
Health Cure funding and the IBT 
Retiree Department’s petition to 


President George Bush, see the Apr/ 
May/June 1989 issue of “Interna- 
tional Teamsters Retiree News.” 
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Teamster Membership Pays Off 


International Vice President and Local 117, Seattle, Washington, Secretary- 
Treasurer Arnie Weinmeister (far right) presents a Teamsters retirement 
check in the amount of $22,535 to John Primon, a Teamster member for 50 
years. Primon joined Local 566 in 1939, working at New Richmond Supply 
Laundries, Inc. He transferred to Local 117 in 1945 and has been employed 
at Service Linen Supply, Inc., for the last 45 years. Also pictured are Mrs. 
Elaine Primon; Local 117 President and Business Agent Al Kelso (rear); and 
David Jassny and Robert Raphel, owners of Service Linen Supply, Inc. 


Cedar Rapids Members Win 
Safety, Attendance Awards 


As the result of a joint laborimanagement program started two years ago, 
Teamster members of Local 238, Cedar Rapids, lowa, have brought accidents, 
tardiness, and absenteeism to a zero level for the last four quarters at Tama 
By-Products Company. Their achievement has been rewarded with cash 
bonuses of more than $1,000 to each member for improved safety and 
attendance. 
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Why should you be concerned? 


Knemy 


hey have several distinguishing characteristics, 
T= union busters. 

Their eyes are blind to workers’ needs, and 
see only dollar signs where profit can be made. 

Their lips speak half-truths, and their forked tongues 
tell lies. 

They have hearts that are cold and hardened. 

They cannot stomach labor unions, and urge belt- 
tightening by employees. 

They are tight-fisted, and want union workers to 
knuckle under to their plans. 

Basically weak-kneed, and spineless, they will even- 
tually buckle under pressure from unions. 

Their “corporate uniform” helps identify them. . . 
well-suited to lies and deception, they will undaunt- 
edly commit white-collar crimes . . . like perjury, or 
document fixing, if it furthers their goals. Inevitably, 
they carry a briefcase—a corporate bag of tricks. 

In today’s negotiating environment, union workers 
are, more and more frequently, finding themselves 
up against an anti-labor trend among employers who 
are hiring cutthroat consultants to wage all-out war 
against labor unions. 

The goal is simple: more profit for greedy em- 
ployers. 

The method is predictable: cut the heart out of 
labor contracts by going after wages, health and 
welfare benefits, pensions, and seniority. Force the 


Who are these ‘“‘union busters’? What exactly do they do? 


union to strike, then hire permanent non-union 
replacements at lower wages, providing fewer bene- 
fits. 

Unfortunately, the problem is not confined to a 
few isolated areas. Quite the contrary, a widespread 
problem with union-busting outfits has been wreak- 
ing havoc for the past few years at various Teamster 
locals across the United States. What started as a 
seemingly random, localized phenomenon of union 
busting has taken on the dimensions of a coast-to- 
coast attack against the labor movement. 

Indeed, union busting is a booming business. 
Estimates place the number of anti-union consulting 
firms at around 1,000, with another 1,500 private 
practitioners doing business. They, in turn, draw 
upon a huge army of lawyers, labor relations advisors, 
security specialists, industrial psychologists, and pub- 
lic relations consultants to plan their strategies and 
execute their game plans. 

The price tag they carry is high. Fees can often 
range as much as $1,000 per day or more. 

The damage they do is real. Operating at the 
fringes of the law, they will stop at nothing to lay 
waste to organized labor and to destroy workers’ 
rights. Union busters have been caught violating the 
law by pre-dating documents, soliciting employees 
to sign false affidavits, firing employees because of 
their union sympathies, asking employees to lie 
before the National Labor Relations Board, and 
promising benefits to employees if decertification 
efforts succeed. The list goes on and on. 

Whatever name they masquerade under, whatever 
methods they employ, the union busters are using a 
combination of new management theory, pop psy- 
chology, and Madison Avenue marketing techniques 
that are designed to control both workers and con- 
tract negotiations. 

More than just techniques, however, the consulting 
firms are manipulating the legal process and con- 
ducting ideological warfare against the Teamsters 
Union and the entire labor movement. 

For any local union with upcoming contract ne- 
gotiations, the best advise is this: be well prepared. 
Knowing who and what you’re up against, knowing 
how and why they operate, is half the battle. You 
have to understand your opponent before you can 
win the fight. 
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tactics 
Has the stomach for 
breaking promises: 
believes in 
belt-tightening 
Employers must by employees 
| grease his palm 
Weak-kneed, he will 
| buckle under pressure 
| , consistantly applied 
: Carries bag of 
corporate tricks 
; Tramples on workers’ 
rights and benefits; 


treats workers like 
dirt under his feet 
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Brewery and Soft Drink Conference 


Brewery and Soft Drink Workers Confer- 
ence Director Dave Laughton. 


nion busters, beware! 
UJ The Teamsters Union is 

fighting back with full force 
against so-called “management 
consultants” who are poisoning 
today’s labor/management atmos- 
phere and threatening the hard- 
won rights and benefits of union 
workers. 

General President William J. 
McCarthy, determined to turn the 
tide on union busters, has com- 
mitted the full resources of the 
IBT to finding solutions to the 


Participants Ernie Tusino, Local 170, 
Worcester, MA and John Murphy, Local 
122, Boston, MA. 
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problem. “This International 
Union,” he stated, “will not sit 
back and watch our locals de- 
stroyed and our members’ liveli- 
hoods threatened. Teamsters are 
fighters, and we intend to fight 
back with every means at our dis- 
posal.” 

In keeping with this mandate, 
General President McCarthy in- 
structed the Teamsters Brewery 
and Soft Drink Workers Confer- 
ence—where many locals in the 
beer wholesale industry are cur- 
rently under intense attack by union 
busters in various parts of the 
country—to sponsor the IBT’s first- 
ever seminar on union busting. 
Under the leadership of Conference 
Director David W. Laughton, and 
with the assistance of Brewery and 
Soft Drink Conference Organizer 
Vince Murphy and Laughton’s as- 
sistant Bill Young, an intensive 
two-day seminar on union busting 
was held in Washington, D.C., in 
late May. 

Nearly 200 local Teamster rep- 
resentatives, from each of the In- 
ternational’s four U.S. area con- 
ferences, attended the sessions 
which focused on ways to deal with 
anti-labor employers during con- 
tract negotiations. Teamster ex- 


(From left) Bruno Myszkowski; Sidney Chism; Vince Murphy; Conference Director 


Sponsors IBT Union Busting Seminar 


perts and others experienced in 
both labor negotiations and the 
tactics employed by union-busting 
consultants were on hand to advise 
seminar participants on techniques 
and strategies for successful ne- 
gotiating. 

These experts detailed such top- 
ics as the state of labor relations 
within the beer wholesale industry; 
vulnerabilities and pressure points 
of employers prior to and during 
negotiations; methods of research- 
ing data and how such information 
can be used; and the effective use 
and timing of communications. 

Lending in-house expertise in 
planning and conducting the sem- 
inar were members of a special 
Union Busting Task Force, estab- 
lished by General President Mc- 
Carthy earlier this year. Task Force 
members include Ann Thompson, 
director of the IBT Information 
Center; Vicki Saporta, IBT director 
of organizing; Linda Fisher, com- 
munications coordinator for the 
International; Diane Savage, IBT 
attorney; and Mary Lazarsky, IBT 
Education Department represen- 
tative. 

Laughton opened the session by 
welcoming the delegates to Wash- 
ington and bringing greetings from 


Dave Laughton; Bill Young; Bob Harbrandt of FAST; Mike Markowitz; and Hugh 


Beins, attorney. 
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General President McCarthy. 

‘We have problems in this di- 
vision,” Laughton allowed, “but 
we are trying to come up with 
alternatives. I discussed these 
problems with our General Presi- 
dent, who has pledged his help and 
support. He put together a task 
force with some of the best and 
brightest people at the Interna- 
tional. And he has shown his com- 
mitment to your needs by the 
seminar which is being held here 
today.” 

Laughton’s message to the del- 
egates urging active participation 
in the seminar’s workshop sessions 
was echoed by Task Force Chair- 
man Murphy. “We’re not going 
forward unless everyone here par- 
ticipates in coming up with some 
answers,” Murphy challenged the 
attendees. 

Coming up with solutions and 
strategies was the delegates’ main 
task at the seminar. Dividing up 
into small discussion groups, par- 
ticipants went through detailed ex- 
ercises dealing with research, pre- 
negotiating, negotiating, and post- 
impasse situations they might ac- 
tually encounter when up against 
anti-union management consult- 
ing firms. 


Joining Murphy and Young as 
workshop facilitators were Brew- 
ery and Soft Drink Conference Di- 
rectors Mike Markowitz from the 
Eastern Conference, Bruno Mysz- 
kowski from the Central Confer- 
ence and Sidney Chism from the 
Southern Conference. 

The break-out groups reported 
on their ideas in a general session, 
which was open to floor questions 
and discussion. 

In addition to the interactive, 
small-group dynamics of the work- 
shop sessions, the seminar offered 
delegates the hard-won experience 
of those who had faced off against 
union busters in recent contract 
negotiations and organizing cam- 
paigns. 

Addressing the delegates on a 
recent legal encounter with union- 
busting consultants was longtime 
counsel for the Eastern Conference 
Hugh Beins. A partner in the law 
firm of Beins, Axelrod, Osborne 
and Mooney, P.C., Beins told the 
delegates about the problems faced 
by Local 326, New Castle, Dela- 
ware, and what the members did 
to take on unionbusters there. 

Bob Harbrandt, president of the 
Food and Allied Services Trades 
Department (FAST), AFL-CIO, was 


Delegates broke into small discussion groups to examine problems and suggest 
solutions. Bill Young (standing) served as one of the group facilitators. 
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IBT General Counsel Jim Grady addressed 
the delegates. 


on hand to lend his savvy on suc- 
cessful workplace strategies in 
combatting union-busting con- 
sultants. Commending the IBT’s 
officers and departments for con- 
vening the seminar, Harbrandt 
stressed the importance of address- 
ing the problem head on. “The 
world has changed . . . labor/man- 
agement relations have changed,” 
he said. “Now it’s time for us in 
the labor movement to change. 
Some of the ‘same old things’ we 
do just don’t work any more.” 
Advising the delegates that “in- 
formation can be power, if used 
properly,” Harbrandt urged the 


Conference Organizer Vince Murphy serves 
as chairman of the Task Force. 


Brewery Conference Seminar (continued) 


Tom Dziedzic, secretary-treasurer, Local 
264, Buffalo, NY: “Money’s not the answer. 
Youve got to use creativity and ingenuity, 
you've got to keep doggin’ them.” 


seminar attendees to deal with the 
facts and to develop a game plan 
that puts all their research data to 
good use. “It is critical,” he warned, 
“to develop a proper mind-set. 
You've got to bring about the con- 
ditions that are most favorable to 
your side.” 

Also addressing the delegates 
was IBT General Counsel Jim Grady, 
who brought greetings from Gen- 


Bob Harbrandt, president, Food and Allied 
Services Trades Department, discusses a 
game plan. 
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eral President McCarthy. After up- 
dating the Teamster members on 
the status of the selection of court- 
appointed officers for the Union in 
accordance with the March, 1989, 
RICO settlement, Grady focused 
on the problem of union busters 
and told the delegates that the IBT 
had filed litigation to keep man- 
agement consultants from inter- 
fering with the rights of workers 
in collective bargaining situations. 

“In discussions with the General 
President,” Grady added, “we have 
tried to put together a compre- 
hensive legislative package which 
addresses this whole question of 
the outside management consult- 
ant coming in to your state or city, 
and for a fee, taking over negoti- 
ations and bringing in armed guards 
to intimidate and harass workers. 
We are attempting to legislate, at 
a state level, laws that will make 
it quite difficult for this to happen, 
or at least let us know exactly who 
we are dealing with.” 

Congratulating the Brewery 
Conference on its efforts to address 
the union-busting problem, Grady 
noted that, “Meetings such as these 
are what it’s all about, where skills 
are developed and experiences are 
exchanged,” and where members 
help each other find solutions to 
their problems. 


Nearly 200 delegates were in attendance. 


Sharing experiences was one of 
the major benefits the seminar had 
to offer, members found. Of par- 
ticular interest to the delegates 
were the trials and tribulations of 
Teamster locals fighting back 
against union busters’ attacks, what 
methods were proving effective, 
what did or did not work. 

Closing the two-day seminar, 
Director Laughton pledged contin- 
ued support and assistance from 
the International. “If the General 
President wasn’t committed to this, 
we wouldn’t be here at this meet- 
ing,” he stated. “I assure you that 
I will go back and do everything 
in my power to assist you.” 

While the union-busting prob- 
lem may be a long way from being 
solved, Teamsters who attended 
the seminar would agree that the 
first step has been taken in the 
right direction toward finding the 
answers. 


“Meetings such as these 
are what it’s all about, 
where skills are devel- 
oped and experiences 
are exchanged...” 


TEAMSTER 


<*ee @e) 


—————— 


“Boys when you get 
kicked out at Home, come 
dewn. The doors are open 
to all orphans.” So wrote 
“Tailgate Annie,” about 50 
years ago, in her column 
fer The Transport Driver. 

Tailgate Annie (Annie 
Laurie Whelen Jensen) was 
the proprietor of a truck 
stop in Chicago, during 
the World War [I era, 
known as “The Tailgate.” 
What little we know of her 
comes from a scrapbook 
that she kept during those 
years, whieh was recently 
denated to the Teamsters 
Union. This collection of 
photographs, personal notes, 
letters, newspaper clippings, 
and poems, chronicles the 
life ef a fun-loving woman 
who cared deeply about her 
trucker friends who sat 
across the counter order- 
ing meals from a menu 
that offered a “large” turkey sand- 
wich with mashed potatoes and 
gravy for 10 cents or an “extra 
large-small” steak for two bits. 

Fried rabbit with french fried 
potatoes would cost a Teamster 15 
cents. Pie was extra. 

Annie’s scrapbook showcases the 
early “boom” years of a trucking 
industry that was gearing-up “full- 
throttle” for war-time production. 
It also offers a feel for the lives of 
the earliest “Knights of the Road,” 
the first transcontinental truck 
drivers, and the workers who helped 
build the Teamsters Union into 
what it is today. 

Tailgate Annie may have thought 
of her trucker customers-as “or- 
phans” because many of them 
thought of her as “mother.” One 
of her “pals” wrote a letter to an 
ex-driver that said, “Since you left 
the road you never likely heard of 
our Tailgate Annie who presides at 
the Tailgate in Chicago. When she 
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is behind the counter she is really 
a truck mother—her family is na- 
tionwide.” 

Writing a regular column for 
The Transport Driver that, at times, 
put the spotlight on some of her 
friends at the restaurant, Annie 
typically had a great deal of fun 
spreading the news from the Tail- 
gate. She included a little ditty 
about the escapades of “Pappy Read” 
in one article that concluded: 

“He's always stopping here 
and there, 

And having lots of fun, 

But when his wife reads all of 
this, 

Pappy’s playing days are done.’ 

The married men had their say, 
too. Annie saved a quote from 
Lloyd Beam, a Roadway driver, 
who said: 

“There are two kinds of men: 
those who remain bachelors, 
and those who don’t care what 
happens to them.” 


ZI 


Another clip provided 
further insights on mar- 
riage: . 


“William: ‘Have you 
ever noticed how re- 
luctant the young men 
of today are to marry 
and settle down?’ 


Hooper: ‘Yes, I believe 
you're right.’ 


William: ‘They seem 
to fear marriage. Why 
before I was married 
I didn’t know the 
meaning of fear.’ ” 


“Be Careful, All of 
You” 


Tailgate Annie was a big 
fan of another writer for 
The Transport Driver who 
wrote a column calied 
“Truckin with the Wife” 
under the pen name of 
“Sally.” Both shared an empathy 
for truckers’ wives and their wor- 
ries. Annie’s scrapbook contains 
several entries written by “truck- 
ers’ widows” and lonely truckers 
lamenting lost time with their fam- 
ilies, as well as fears for their safety. 

Sally wrote, “Isn’t it odd how 
you can’t help worrying about friend 
husband when he’s gone ona long 
haul. ft doesn’t matter whether it’s 
the first or the fiftieth time. Some- 
how that ‘I hope it isn’t raining 
and slippery’ feeling creeps over 
you, and it doesn’t matter whether 
you're changing the baby’s didies 
or sending Junior off to school.” 

Annie wrote an entire column 
of safety tips to “try to get the men 
and women of this country to help 
the truck driver when he is on the 
highway.” 

“Being known as Tailgate An- 
nie,” she wrote, “and often referred 
to as a Truck Mother, it is no more 
than natural that I worry abeut 
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the drivers.” 

Deeply moved by the fatal col- 
lision of her friend O.W. Brown 
and another trucker named Harold 
Stoner, Annie eulogized the men 
in her column: 


“On the early morning of Sep- 
tember 4, 1938, the highway 
and trucks took the lives of 
two more of our men who 
had driven for years and were 
considered the best. 


“God has called them, no mat- 
ter how hard it seems for us 
to have their names taken off 
the manifest. 


“T am sure Brown and Stoner 
will help God build highways 
with eight Janes and well 
lighted at night, so their trucks 
won't touch when passing and 
they can live longer with the 
ones they love. 


“God bless you all who mourn 
their passing, and be careful, 
all of you. 


Play Ball! 


Tailgate Annie was a sports fan. 
The Chicago Cubs may have been 
the defending National League 
champions in 1939, but they never 
finished any better than third the 
rest of the time that she ran the 


fruckstop.<The White Sox were 


woeful. Yankees with names like 
DiMaggio, Gehrig, and Rizzuto were 
in the process of building one of 
the most awesome dynasties in the 
history of sport. 

Annie devoted one of her col- 
umns to the American pastime. 
The teams involved, however, were 
contenders not for a national pen- 
nant, but for sandlot “bragging 
rights” in a game that pitted the 
“Inbound Freight” gang against 
the “Outbound Freight” crew. “I 
will try and give you. ..an account 
of them in action,” Annie wrote, 
but admitted that “dust fogging 
made it hard to see what was going 
on at times. 

“The lineup of the ‘Inbound 
Freight’ looked great,” she noted. 
“Captain Red O’Connelly stood on 
the pitcher’s mound with the build 
of a gorilla. 

“Herb Hemmingsmith, catcher, 
is a little fellow, but what a catcher 
— caught a ball alongside his head. 

“Gus Irons on first base wasn’t 
bad; just found it hard to take 
orders. Red set Gus straight and 
made it clear they were not on the 
dock, ‘now you take orders or get 
out.’ Gus took it. 

‘Don Plagge, center fielder, was 
going good all day, and part of the 
night. 

“Hammer Williams, right fielder, 


played a good game considering 
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the sleep he had.” 

Annie called the “Outbound 
Freight” team the “Dog Shift Gang.” 
“Jimmy Mulqueeny was their rea- 
son for the fight,” she wrote. “He 
had the beer on ice and had prom- 
ised a good time for all.” 

She also had buddies on the 
bowling circuit. A Milwaukee team 
from Transamerica Freight Lines 
sent a challenge to the company’s 
Chicago squad. The letter, from 
“Cannonball” Burt, read: 


“We wish to advise you that 
the Milwaukee Bowling Team, 
representing Transamerican 
Freight Lines, Inc., will be in 
Chicago on Sunday, Novem- 
ber 12th, to oppose the col- 
lection of antiques, has-beens, 
would-bes, etc., that will make 
up Chicago’s team. We trust 
you will not ‘load up’ on us 
too much, although we 
couldn't really blame you, as 
it would be quite a novelty to 
beat us—just to relieve the 
monotony of the situation. 


“Our lineup will be as follows: 
‘One-Man Gang’ Wagner, 
‘Slicker’ Cleveland, ‘Step-and- 
a-half Hintz, ‘One Man Band’ 
Langnes, and ‘Cannonball’ 
Burt. You will probably never 
again witness such a collec- 
tion of stars. 
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“We also want to warn you 
that our ‘One Man Band’ will 
accompany the team, as a 
bowler, in the name of 
Langnes, and want you to 
make arrangements where he 
can put on his acts after the 
match. This part will be the 
highlight of the day and be 
sure and fix up somewhere 
that will be suitable for such 
an occasion. Perhaps Tailgate 
Annie would rent you her attie 
or basement. 


“Tf you have your same team 
we will bowl for the alleys— 
if you have a bunch of ringers 
we will not. We will also be 
interested in a keg of beer, to 
be paid for by the losers, pro- 
viding of course you limit 
yourselves to bowlers in the 
employe of the company. 


“Until Sunday next-—keep the 
alleys clean.” 


The Truckers’ Advocate 


Always an advocate for the truck 
drivers, Tailgate Annie had great 
respect for the importance of the 
truck driver to the economy and 
to people’s lives. 

One of her last entries was a 
letter to the editor of a Detroit 
newspaper that read: 


“We accept truck drivers cas- 
ually—just men who drive 
trucks—not realizing how 
much they do for our conven- , 
iences and comforts. 


“Nowadays, there is hardly a 
service or a commodity in 
common use that we don’t 
owe to these knights of the 
wheel. They bring us our food, 
our daily papers, even our 
automobiles. Through hours 
and days of storm—-rain, sleet 
and snow-——hazarding con- 
gested traffic with its acci- 
dents, they sit at the wheel, 
tense and alert, in our service. 


“An easy job? Try it. The fumes, 
the jar and the vibrations of 
even the modern truck take 
their toll in fatigue and nerve 
strain. Accidents, unavoidable 
accidents, occur and many a 
driver has been injured or 
killed in that commonplace 
vocation that adds to our con- 
veniences. 


“We glide along comfortably 
and easily in our cars and we 
grumble at the trucks that 
crowd or delay us, forgetting 
that they are giving us service, 
piling up miles of strain and 
exhaustion so that we may get 


our paper, our loaf of bread 
or one of the other of our 
daily needs. 


“Truck drivers—just truck 
drivers—but what would we 
do without them? They de- 
serve all the breaks we can 
give them on the road or 
elsewhere.” 


“Missouri Ann” 


Tailgate Annie’s niece, Barbara 
L. Vondruska, of Dayton, Ohio, 
donated the scrapbook to the 
Teamsters Union. Mrs. Vondruska 
remembers her aunt as a “fun- 
loving woman who loved children 
and who liked to dance the 
‘Charleston.’ ” 

Annie was born in 1910 ona 
farm in Southeastern Missouri and 
named after the song “Annie Lau- 
rie.” She worked as a waitress and 
as a comedy female wrestler known 
as “Missouri Ann,” weighing in at 
145 pounds, before running The 
Tailgate, and later moving to San 
Francisco with her husband, Don- 
ald Jensen. She died in San Fran- 
cisco from heart complications re- 
sulting from a stroke at the early 
age of 44. Survived by her daugh- 
ter, Jacquelin, from her first mar- 
riage, Annie had five grandchil- 
dren. 


Canadian Locals 


ersonal problems beset peo- 
Pp ple from all walks of life, and 


Teamsters are no exception. 
Recognizing this fact, Joint Coun- 
cil 36 in Vancouver, British Co- 
lumbia (B.C.), has established sev- 
eral employee assistance programs, 
(EAP) which they have operated 
through the Interlock Employee 
Assistance Society of B.C. since 
1984. 

These programs are character- 
ized by cooperation—people com- 
ing together to deal with problems. 
Secretary-Treasurer Dave Kozak, 
principal officer of Teamsters Local 
464, also in Vancouver, is on In- 
terlock’s Board of Directors, which 
includes representatives from both 
labor and management. 

The director and program co- 
ordinator of Interlock, Diana Ste- 
van, maintains contact with the 
Joint Council and arranges semi- 
nars on stress management, life- 
style review, and various other 
topics for officers and business 
agents. Growing recognition of the 
value of employee assistance pro- 
grams is brought to light by the 
increasing number of Teamsters 
who utilize the services of this 
nonprofit cooperative. 

Some locals within the Joint 
Council, through their collective 
agreements with certain compa- 
nies, have negotiated to have the 
services of Interlock provided free 
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Dave Kozak 
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Drug and Alcohol Addiction: 
Take Progressive Approach 


of charge to Teamster employees 
and their families. These services 
deal with a vast array of personal 
problems that have detrimental 
effects both in the workplace and 
at home, including family strife, 
personal and business relation- 
ships, stress, financial and psychi- 
atric problems, and, in particular, 
chemical dependencies. 

Addiction to drugs such as al- 
cohol, marijuana, and cocaine is a 
problem that is devastating both 
to the addict and to those around 
him or her, whether at home or 
on the job. Too often, the emphasis 
is on a witch-hunt, and not on 
treatment and rehabilitation. 

It was with this in mind that 
the key item on the agenda of a 
recent Vancouver Local 31 shop 
stewards’ meeting was the subject 
of treatment and rehabilitation of 
victims of chemical dependencies. 
Approximately 70 shop stewards, 
officers, business agents, and guests 
had the opportunity to hear first- 
hand of the problem, its effects, 
and the avenues available to cope 
with it. 

An EAP panel covered the topic 
from all angles, from that of a 
reformed addict who gave a har- 
rowing account of his life prior to 
treatment, to that of a doctor who 
has specialized in the treatment of 
chemically dependent patients and 


Spike Edwards (far left) with EAP panel. 


John “Spike” Edwards 


who continues to research and 
teach the subject. 

Jim Ryan of Intervention Health 
Services, Ltd., elaborated on the 
many facilities available to both 
the patients and their families to 
help them to identify and to deal 
with the drug problem. He stressed 
that the strictest confidentiality 
was crucial to the success of treat- 
ment and rehabilitation programs. 

In closing, President John 
“Spike” Edwards, principal officer 
of Local 31, spoke of the various 
kinds of dependencies and noted, 
“We are not immune, and this 
could happen to any of us or our 
loved ones. It is about time we 
changed our attitude and recog- 
nized that chemical dependency is 
an illness. Let us join in erasing 
the stigma of this illness and get 
on with what is important—treat- 
ing it!” 
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Canadian Freight and Cartage Division 
Meets in Vancouver, British Columbia 


Teamsters National Freight and 

Cartage Division convened its 
annual meeting the week of May 
29, in Vancouver, British Colum- 
bia. 

Host Joint Council 36 President 
Peter Moslinger welcomed two 
dozen delegates from local unions 
across Canada and wished them a 
pleasant and productive — stay. 
Freight Director and Chairman 
Charlie Thibault then opened the 
meeting with the introduction of 
Doug McLeod, a former Executive 
Council member of the Division 
and now retired from his post as 
president of Teamsters Local 31 in 
Vancouver. 

Thibault presented McLeod with 
a small gift as a measure of appre- 
ciation for his dedication to the 
Division over the years and his 
untiring efforts on behalf of Team- 
sters in the British Columbia 
trucking industry. He then went 
on to welcome to the Council 
current Local 31 President Spike 
Edwards and indicated that his 
participation would be a valuable 
asset to the Division. 


Te Canadian Conference of 


Members Updated on 
Constitutional Amendments 


Assistant Freight Director Frank 
Bain and Western Canada Council 
of Teamsters Chairman Jim John- 
ston outlined recent amendments 
to their Council’s Constitution, 
aimed at resolving certification and 
bargaining problems now arising 
in the industry. 

Director Thibault then brought 
the delegates up-to-date on the 
national Purolator Courier orga- 
hizing campaign currently under- 
way, and, in praising the efforts of 
the Canadian Conference and local 
union organizing teams, he de- 
tailed its importance for the Divi- 
sion’s future. 
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UPS Officials, Teamsters Discuss 
Labor/Management Cooperation 


A highlight of the meeting was 
the participation by a group of 
senior executive officers of United 
Parcel Service (UPS), a major em- 
ployer of Canadian and U.S. Team- 
sters. Canadian Operational Direc- 
tor Chris Mahoney and his fellow 
officers outlined UPS plans for ex- 
panding their operations in Can- 
ada, and the local union officers 
took the opportunity to resolve a 
variety of operational problems af- 
fecting their members. In thank- 
ing these employers for their par- 
ticipation, Thibault noted, “While 
we may have some tough scraps 
at the bargaining table, we have 
always been able to sit down with 
this company on occasions like this 
and have frank and open discus- 
sions on issues of mutual concern.” 


National Safety Code, 
Enforcement Problems Discussed 


Also addressing the meeting was 
Conference Research Director Ron 
Douglas, who reviewed recent de- 
velopments on the National Safety 
Code and enforcement problems 
in the Western provinces. Douglas 
also reported on the U.S. drug- 
testing rules for truck drivers and 
detailed their implications for Ca- 


Principal officers of Teamster freight and cartage locals from across Canada discussed 
certification and bargaining problems facing members. 


Charles Thibault (left) presents watch to 
Doug McLeod, retired president, Local 31, 
B.C. 


nadian Teamsters. Following ex- 
tensive debate and discussion, the 
delegates unanimously endorsed a 
resolution opposing government- 
legislated drug testing of truck 
drivers for presentation to the Ca- 
nadian Conference’s upcoming 
convention in Montreal. 

Commenting on the meeting, 
Thibault observed, “Due to the 
forthright and constructive man- 
ner in which all of the delegates 
tackled these serious issues, we 
were able to accomplish a great 
deal in a short time. I think this 
sort of team spirit encourages all 
of us and goes a long way in solving 
the problems facing our members 
in the industry.” 
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Johnny Shelborn, Local 554 


chairman of the National 

CattleWomen’s Cattle Drive 
for Hunger Campaign, Johnny 
Shelborn of Local 554 in Omaha, 
Nebraska, has written and _per- 
formed a song which is receiving 
national airplay as a public service 
announcement about feeding the 
hungry in our nation. 

The jingle was written to bring 
attention to the growing problem 
of hunger in our nation and the 
cattle industry’s humanitarian ef- 
forts to do something about it. It 
is hoped that the lively tune and 
lyrics will linger in the minds and 
ears of all citizens, and move them 
to action. 

Shelborn, a UPS driver who de- 
livers packages to the O’Hare 
household, has headed his own 
Rock-Country music band for sev- 
eral years, but admits that until 
O'Hare approached him, he had 
never tried to write a song. “I hit 
on a few lines of the song as I 
drove down the road the next day 
and began writing them on the 
back of my spare time cards in my 


A: the request of Linda O’Hare, 
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pocket,” he said. 

The Cattle Drive for Hunger is 
an ongoing fundraising campaign. 
Monies given by individuals, groups 
and businesses are distributed to 
soup kitchens and food pantries 
across the nation in the form of 
beef gift certificates. 

The American National Cattle- 
Women do all of the administrative 


Teamster Shares Talent to Fight Hunger: 
Song Will Receive National Airplay 


paper work and pick up advertising 
costs on a volunteer basis, there- 
fore 100 percent of all donations 
go to area food pantries to be 
distributed to those in need. 

Donations to provide beef drafts 
for the hungry may be sent to the 
American National CattleWomen, 
P.O. Box 3881, Englewood, CO, 
80155. 


The Teamster Leadership Academy held its most recent class in Washington, 
D.C, the week of May 22. Thirty-one local union representatives attended 


the educational workshops held at International headquarters. They included: 
Harry Meyers, secretary-treasurer, Local 8, State College, PA; Danny 
McGowan, business representative, Local 75, Green Bay, WI; Tommy Minor, 
president, and Scott M. Traner, trustee, Local 95, Williamsburg, VA; Robert 
Benedetto, secretary-treasurer, and Kevin O'Toole, president and business 
agent, Local 145, Bridgeport, CT; Gary Murray, Robert W. Rommel, and 
Tim Sullivan, business agents, Local 174, Seattle, WA; and Terry Smith, 
business representative, Local 200, Milwaukee, WI. 

Also attending were: Edward G. Tyler, secretary-treasurer, and Jerry W. 
Larson, business agent, Local 227, Seattle, WA; David McKenzie, trustee, 
Local 246, Washington, D.C.; George Ogg, vice president, Local 249. 
Pittsburgh, PA; Edward Sturdevant, business agent, Local 278, San Francisco, 
CA; Kevin Hunter, trustee and organizer, Local 294, Albany, NY; Randall 
Sanderson, assistant business agent, Local 373, Fort Smith, AR; Brian 
Masterson, recording secretary and business agent, and Michael E. Post, 
secretary-treasurer, Local 375, Tonawanda, NY; Mike Nunley, secretary- 
treasurer, Local 435, Denver, CO; Joseph Gatz, business agent, and George 
Kelley, business representative, Local 439, Stockton, CA; Casey Sawyer, 
secretary-treasurer, Local 490, Vallejo, CA; Edward Bluto, business agent, 
Local 597, Barre, VT; Lorraine Torres, business agent and recording secretary, 
Local 601, Stockton, CA; Carlos Barnett, division representative, Duncan 
Anderson and Willie C. Lykes, business agents, Local 630, Los Angeles, CA; 
Preston Ketchum, president and business manager, Local 657, San Antonio, 
TX; Robert N. Ross, secretary-treasurer, Local 690, Spokane, WA; and Scott 
Hendries, business representative, Local 988, Houston, TX. 
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Pennsylvania Conference Holds Annual Meeting 


is a powerhitter—we are 

on target and we are 
moving.” With those words, Con- 
ference President John P. Morris 
opened the annual meeting of the 
Pennsylvania Conference of Team- 
sters on June 4, 1989, in Hershey, 
Pennsylvania. Morris, who also 
serves as President of Joint Council 
53 and Secretary-Teasurer of Local 
115 in Philadelphia, went on to 
deliver a stirring speech in which 
the successes achieved by the Con- 
ference over the past year were 
reviewed. The Pennsylvania Con- 
ference was once again the leading 
State Conference contributor to 
DRIVE, funnelling more than 
$400,000 into our political action 
committee coffers in 1988. In ad- 
dition, several member locals col- 
lected another $400,000 in PAC 
funds—making the combined total 
of $800,000 the largest amount 
collected in the nation for DRIVE. 
U.S. Senator Arlen Specter (R- 
PA), gave a well-received speech 
in which he stressed his solidarity 
with the Teamsters on critical is- 
sues, such as the war on drugs, 
the minimum wage and the im- 
portance of education. Senator 
Specter is fighting the “chilling 
effect on freedom of speech” (i.e. 
picketing) that the proposed 
amendments to the Hobbs Act 
would cause. “A fistfight’s not a 
federal crime,” Sen. Specter said. 
We “needa vibrant American to 
defend our freedom,” according to 
U.S. Senator John Heinz (R-PA), 
whose speech to the Pennsylvania 
Conference stressed his commit- 
ment to “keep America economi- 
cally and morally strong.” Sen. 
Heinz outlined a three-point ap- 
proach to regaining the nation’s 
economic lead in world affairs— 
aggressively manage international 
trade (to reduce the deficit by 20 
Percent to 25 percent a year); de- 
termine and defend key U.S. in- 
dustries in danger from interna- 
tional competition; and convince 
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Pictured left to right are: IBT Vice President Joseph Trerotola, ECT director; Joe Santone, 


PA Conf. secretary-treasurer; AFL-CIO President Lane Kirkland; and John P. Morris, 


PA Conf. president. 


the Japanese to open their now- 
closed markets to U.S. goods. 

IBT General Secretary-Treas- 
urer Weldon Mathis focused on 
two topics in his informative 
speech—the nation’s trade deficit 
and rapidly escalating health care 
costs. The only solution to the 
problem of health care costs is the 
establishment of a federal health 
care plan similar to the system 
now successfully operating in Can- 
ada, Mathis maintained. 

In his first appearance before 
the Pennsylvania Conference, 
Pennsylvania’s Governor Robert P. 
Casey (D) gave a dynamic speech 
in which he proclaimed that his 
first priority is jobs. He also re- 
viewed several top items on his 
administration’s agenda, including 
the revitalization of Pennsylvania’s 
port system, the “toughest anti- 
drug campaign in Pennsylvania’s 
history,” and a major reform of 
the state’s auto insurance system. 
Gov. Casey also saluted the Penn- 
sylvania Conference for its out- 
standing successes, noting that the 
Conference’s efforts have helped to 
make “Pennsylvania’s workers the 
best in the nation.” 

Teamster Vice President Joseph 
Trerotola, director of the Eastern 
Conference of Teamsters, delivered 
an informative speech in which he 
stressed the importance of orga- 
nizing in today’s hostile political 


and social climate. He called for 
all Teamsters to get politically in- 
volved in their communities, be- 
cause “political involvement equals 
progress.” 

In a surprise appearance, Na- 
tional AFL-CIO President Lane 
Kirkland addressed the delegates, 
officers and directors of the Penn- 
sylvania Conference. President 
Kirkland expressed his great feel- 
ings of fulfillment and progress at 
the IBT reaffiliation with the AFL- 
CIO, and how our reaffiliation will 
rebuild labor’s “scattered forces.” 
The solidarity found among the 
member unions of the trade union 
movement is the “only answer to 
the divide and conquer” tactics 
prevalent in today’s anti-union 
business climate, President Kirk- 
land said. “We're going to need 
each other sooner or later,” he 
concluded. 

Among the other speakers ad- 
dressing the Conference were: 
Pennsylvania State Senators Vin- 
cent Fumo, Robert C. Jubelirer, 
and F. Joseph Loeper; State Rep- 
resentatives James Manderino, 
Robert W. O’Donnell, and Matthew 
J. Ryan; State Attorney General 
Ernest D. Preate Jr., PA Conf. 
Secretary-Treasurer Joseph P. 
Santone, Joint Council 73 Presi- 
dent Frank Carracino, and IBT 
Legislative Director David Swee- 
ney. 


arvin Shrager, a Teamster 
\") es of Local 24 in Ak- 
ron, Ohio, was recently 
awarded the Delta Sigma Pi schol- 
arship key from Akron University 
for achieving the highest grade 
point average (g.p.a.) in the college 
of business administration, a 3.96. 
Shrager 41, a father of three 
who drives for Putman Transfer 
and Storage in Akron, decided to 
start back to school fulltime to 
earn his college degree back in 
1985. He had 36 college credits 
transferred from a college which 
he had attended in California on 
to the University of Akron to add 
to the core requirements. 
Shrager graduated with a degree 
in marketing in May, 1988. At- 
tending school, working fulltime, 
and being a husband and father all 
at the same time is no easy task, 
but Shrager proved it’s possible 
with a lot of hard work. While on 
break or at lunch, Shrager would 
complete his school assignments, 
which meant 18-hour days for 
him. 


Organization the Key 


Shrager says he has always been 
very organized—his secret for ob- 
taining such a high g.p.a. while 
working and being a fulltime fam- 
ily man. He also feels that going 


Teamster Marvin Shrager 


28 


back to college later in life enabled 
him to realize the importance of 
good grades and achieving an ex- 
cellent education. “It’s especially 
true,” Marvin said, “when you’re 
paying for the education yourself.” 

According to the University of 
Akron, Shrager said this achieve- 
ment was made possible for him 
because his wife, Linda, and his 
three sons, Kevin, Keith and Todd, 


Teamster Achieves High Scholastic Award 


were so supportive of his goals. In 
the future, the Teamster driver 
would like to go on and earn his 
doctorate and eventually become 
a college professor. 

John Mozena, president of Local 
24, is proud of Marvin’s great 
achievement. Mozena commented 
that, “Shrager’s schedule was un- 
deniably tough. I am proud that 
he is member of Local 24.” 


Local 714, Chicago, Lends Support 
to Little City Foundation 
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CHICAGO LUVABULLS 
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James P. Hogan (second from right), Local 714, Chicago, IL, recording 
secretary, and Michael P. Hogan (center), president of National Show 
Services, Inc., recently presented a check for $62,750 to Little City Foundation. 
The money raised from Super Bowl Party 89—the world’s largest indoor 
Super Bowl party—benefits Little City’s children and adults with mental 
retardation and other developmental changes. Hosting the event were 
members of the “Chicago Luvabulls” Stephanie Thomas (kneeling), Lori 
Allen and Director Cathy Core. Accepting the check on behalf of Little City 
Foundation was former NBA player Harvey Catchings (far right). 
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Houston, Texas, Teamsters 
Get Their Message Out 
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Texas Teamsters do things in a big way, it seems. Local 1111, Houston, 
members, on strike against Del Papa Beer Distributing Company in Beau- 
mont, TX, for more than one year, have taken their message to local citizens 
by erecting a large billboard guaranteed to get the public’s attention. 
Carrying a picket sign along the billboard scaffolding is Ray Rob Robichau, 
picket captain. 


Teamster Support for Eastern Strikers 
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Since the beginning of the Eastern strike, Teamster locals in the New York 
City metropolitan area have provided moral and physical support for their 
brothers and sisters in the International Association of Machinists (IAM). 
Local 282, Elmont, NY, President Robert Sasso volunteered the union's 
winnebego which was moved to the airport for the comfort of the strikers, 
where it will remain for the duration of the strike. This show of solidarity 
began at the behest of IBT General President William J. McCarthy who 
announced an IBT contribution of $100,000 to a strike fund set up by the 
AFL-CIO. Pictured above are Sasso (right); Ed Cleary (second from right), 
president, NY State AFL-CIO; and officials of the IAM and the Airline Pilots 
Association. 
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Social Security will be paying 
benefits for retirement, dis- 
ability, and to survivors, well 
inte the next eentury. And it’s 
working today in ways you 
may never have expeeted. 

Get the whele story aboat 
hew Social Security is work- 
ing fer you. Write for the free 
booklet, “Secial Security, 
How it works for yeu”’ Send 
yeur name and address te: 


Social Security 
Pueblo, Colorado 
81009 


Social Security. 
It never stops working. 


Teamster Safety and Health Representa- 
tive Vernon McDougall testified before the 
House Subcommittee on Health and the 
Environment. 


strong support to Congres- 

sional legislation designed to 
require federal certification of all 
drug testing laboratories, and to 
require all workplace drug testing 
programs to meet minimum fed- 
eral standards. 

This support was voiced by Ver- 
non McDougall of the Teamsters 
Safety and Health Department on 
June 13, as he testified before the 
Subcommittee on Health and the 
Environment of the U. S. House 
of Representatives. He told the 
members of Congress that passage 
of this bill, H.R. 33, would “bring 
some much-needed order to what 
is now a dangerously unregulated 
drug testing industry.” 

“The Teamsters Union has a 
great deal of experience in grap- 
pling with the many difficult issues 
involved in workplace drug test- 
ing,” said McDougall. He described 
how, before the National Institute 
on Drug Abuse (NIDA) established 
a drug lab certification program, 
a laboratory approval program had 


Te Teamsters Union is giving 
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Teamsters Support Legislation 
Requiring Certification of Drug Testing Labs 


already been established under the 
National Master Freight Agree- 
ment. Once NIDA had a lab certi- 
fication program, the Union and 
management in the freight indus- 
try recognized this as the “gold 
standard,” and agreed that after a 
phase-in period only NIDA-certi- 
fied labs could do urine drug test- 
ing under the National Master 
Freight Agreement. 

“What we are really looking 
for ...” said McDougall, “is con- 
fidence—the highest available 
degree of confidence that our 
members will not be wrongly ac- 
cused... .” He went on to describe 
the split sample procedure under 
the National Master Freight Agree- 
ment. “If the first laboratory re- 
ports a positive test and the worker 
is convinced that report is wrong, 
he or she can have the second 
sample tested by a different NIDA- 
certified laboratory.” 

However, he explained, a lot of 
workplace drug testing is being 
done without the kinds of protec- 
tions found in the National Master 
Freight Agreement and other 
Teamsters Union contracts pat- 
terned after it. “Not only are many 


of these employers buying labo- 
ratory tests of unknown quality, 
many employers that are inter- 
ested in drug testing don’t even 
know the right questions to ask a 
laboratory.” 

McDougall used examples drawn 
from the recent experiences of 
Teamster local unions to illustrate 
the need for a federal law on drug 
laboratory certification. He cited 
one major oil company that insists 
on using a laboratory that has not 
been certified by NIDA. He also 
described how even NIDA-certified 
labs sell employers drug tests that 
are different from ones for which 
they are certified. Some also sell 
employers drug tests for com- 
monly prescribed medicines, and 
for alcohol in urine, which has 
essentially no purpose in work- 
place drug testing. These occur- 
rences are not possible under the 
National Master Freight Agree- 
ment drug testing program. “We 
consider such practices to be an 
abuse,” said McDougall. “We 
wholeheartedly endorse the pro- 
hibition and sanction provisions of 
H.R. 33 which would curb these 
practices.” 


California Members Earn Safety Award 


boas 


Local 63, Los Angeles, California, Teamsters who work at the now-existing 
temporary UPS facility at Ontario Airport recently received $1,300 bonus 
awards for working a year-and-a-half without a lost time injury. The 
temporary site will be replaced by a large scale operation facility which will 
provide an estimated 1,500 Teamster jobs when completed. 
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Durham Criticizes Senate’s Newest Drug Bill 


n June 15, the U. S. Senate 
| ee on Commerce, 

Science, and Transportation 
held a hearing on its latest bill 
aimed at drug and alcohol use by 
transportation workers. In a state- 
ment to the Committee, Teamster 
Vice President and Safety and Health 
Director R. V. Durham suggested 
that instead the Senators should 
focus on the safety problems caused 
by shippers—and leave truck driv- 
ers and other transportation work- 
ers alone for a while. “While ship- 
pers’ crucial role in transportation 
safety remains virtually unregu- 
lated, drivers are being inundated 
with new laws and regulations. 
Commercial drivers are already 
feeling the effects of the new al- 
cohol regulations ... as well as 
the new licensing, testing and re- 
porting requirements under that 
Act... . We are only a few months 
away from new DOT-mandated drug 
testing provisions. It would be pru- 
dent to wait and observe the impact 
of these new initiatives, rather than 
rushing now to legislate still fur- 
ther in these areas,” commented 
Durham. 

Referring to drug testing under 
the National Master Freight Agree- 
ment, Durham said: “We have 
learned from our own practical 
experience, and—together with 
many of the largest employers in 
the trucking industry—we have 
refined that program over time. 
We believe the program we have 
developed over the years is a rea- 
sonable one. It deals with the real- 
ities, the structure and working 
conditions of the trucking indus- 
try. In contrast, we see unrealistic 
drug testing regulations imposed 
by the Department of Transporta- 
tion in which truck drivers are 
treated essentially the same as air- 
line pilots and tanker captains.” 
Durham cited DOT’s post-accident 
and random testing requirements 
as examples of the unrealistic and 
unreasonable nature of the regu- 
lations. 
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“While shippers’ crucial 
role in transportation 
safety remains virtually 
unregulated, drivers are 
being inundated with new 
laws and regulations.” 
—R.V. Durham 
Safety & Health Director 


Vice President Durham criti- 
cized the Committee’s drug and 
alcohol bill, S. 561. He pointed to 
numerous problems with the bill's 
requirement for random tests and 
other on-the-job tests for alcohol. 
He also challenged the part of the 
bill that would require drug and 
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Two Million Accident-Free Miles 


M.E. Buck English, Local 373, Fort Smith, Arkansas, was recently presented 
a safe driving award for logging two million miles on the road without an 
accident. English, pictured above with his International Eagle tractor, has 
been a member of Local 373 for 17 years. 


alcohol testing for commercial 
drivers in intrastate as well as 
interstate commerce—nearly dou- 
bling the number of affected driv- 
ers. 

The Teamster Safety and Health 
Director did support one part of 
the Senate bill which requires drug 
testing laboratories to be certified 
by the National Institute on Drug 
Abuse. “When a worker’s career, 
livelihood and reputation are on 
the line, we must have the greatest 
possible assurance of the compe- 
tence and integrity of the labora- 
tory,” noted Durham. 

Durham urged the Senate Com- 
mittee to strengthen and expand 
language in the bill that would 
offer a chance for rehabilitation to 
some transportation workers who 
test positive for drugs or alcohol. 
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Consumer Alert: 


Consumers Urged to Exercise Caution 
When Taking Over-the-Counter Medications 


more responsibility for their 

health is evident in today’s 
emphasis on exercise and diet, and 
is now becoming apparent in the 
rise of diagnostic kits and medi- 
cation. The success of this trend 
will depend on how well the con- 
sumer exercises judgment about 
how and when to self-treat and 
how the medical profession works 
with the patient in self-care. 

An informative booklet describ- 
ing the trend is “A Doctor’s Advice 
on Self-Care,” produced jointly by 
Dr. Frank E. Young, Commis- 
sioner of the Food and Drug 
Administration (FDA), and The 
Proprietary Association. 

Research firms estimate that 
Americans would have spent $10.5 
billion more in 1987 for health 
care if over-the-counter (OTC) 
products were not available. That 
figure will rise to $34 billion by 
the year 2000, it is predicted. The 
calculations were based on projec- 
tions of time lost from work and 
money spent on doctor visits, 
greater use of prescription drugs, 
insurance services, home remedies 
and travel. 


T he trend for Americans to take 


FDA’s Critical Review 


The benefits of OTC medicines 
and test kits are impressive both 
in their cost effectiveness and con- 
venience. But for self-care to be 
successful, the products must be 
safe, effective and labeled so that 
consumers know how to use them 
properly. For many years, FDA has 
been reviewing all types of OTC 
medications on the market to en- 
sure that these criteria are met. 

Among the many benefits of this 
review is the switch of prescription 
drug ingredients to OTC status. 
These are drugs that the Food and 
Drug Administration has deemed 
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safe enough to use without a doc- 
tor’s supervision. Some examples 
are low-dose hydrocortisone creams 
and ointments for itching, fluoride 
rinses and gels for fighting tooth 
decay, and several antihistamine 
and nasal decongestant ingredi- 
ents for cold and hay fever. Taking 
into account both new ingredients 
and new dose strengths, more than 
200 OTC products on the market 
today were available only by pre- 
scription in 1976. 


Sales to Skyrocket 


Sales of OTC drugs are expected 
to at least double by 1995, accord- 
ing to a California research firm. 
The firm predicts that annual sales 
of OTC drugs will grow from $8.6 
billion in 1986 to $18 billion, and 
possibly as much as $23 billion, 
by 1995. It points to new product 
development, the prescription-to- 
OTC trend, and greater consumer 
interest in health and preventive 
medicine as explanations for the 
increase. 

The medicine shelves in many 
American homes look like family- 
sized pharmacies. When hay fever 
season rolls around, millions of 
Americans reach for an antihista- 
mine. For the discomfort of a win- 
ter cold, millions more may find 
relief with a decongestant, cough 
syrup, or painkiller. There may 
also be a laxative for an occasional 
bout with constipation, a first-aid 
spray for minor cuts and burns, 
an antacid for an upset stomach, 
or a sleep-aid for a restless night. 

All of these medications are 
available over the counter without 
a doctor’s prescription. Statistics 
show that six out of every 10 of 
the medicines on your shelves are 
OTC drugs. In fact, according to 
one survey, we treat four times as 
many of our common health prob- 


lems ourselves with non-prescrip- 
tion medicines as we take to the 
doctor. 


Read Labels Carefully 


The difference between prescrip- 
tion and non-prescription drugs is 
spelled out in the Federal Food, 
Drug and Cosmetic Act, which says 
drugs that are habit-forming or 
unsafe for use except under a doc- 
tor’s supervision can be dispensed 
only on prescription. Drugs gen- 
erally considered safe for the con- 
sumer to use by following labor 
directions are available over the 
counter. 

Home tests, properly adminis- 
tered, hold great promise for im- 
proving the public health, provided 
consumers use these tests in con- 
junction with medical guidance. 

In order to self-medicate suc- 
cessfully, consumers need to use 
OTC products properly. This re- 
quires clear language on the label, 
understandable to the consumer, 
about how to use the medicine and 
the side effects that may occur. 
Whereas prescription drug labels 
for the patient carry minimal in- 
formation, the FDA requires that 
OTC labels be much more detailed 
so that consumers can properly 
use the products without the ad- 
vice of a health professional. 

A word of caution: Before using 
any OTC drug, check the package 
for evidence of tampering. Vir- 
tually all non-prescription drugs 
must have tamper-resistant pack- 
aging and must carry a warning 
on the label telling consumers how 
to check for signs of tampering. 


(Copyright, 1989, Esther Margolius/Press As- 
sociates, Inc.) 
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THE PRESIDENT’S MESSAGE 


passed since I took the oath of office as General 

President of the International Brotherhood of 
Teamsters. 

In that time, I have come to realize—as only one 
who holds this office can ever fully understand— 
how great is the challenge to lead the nearly two 
million active and retired members of this Union. 
When I was selected by the Teamster General 
Executive Board on July 15, 1988, to serve as 
General President, I had no illusions about the job; 
I knew how tough it would be. My agenda was, and 
still remains, quite simple and straightforward: to 
advance the cause of Teamsters in strict adherence 
to the basic principles and ideals of the labor 
movement. 

The record shows that many tasks have been 
undertaken and many changes have been made. 
There have been seven appointments to the General 
Executive Board; two new Conference Directors 
have been named, and a third has been reappointed 
to serve another term. Four new Division Directors 
have been appointed, other leadership posts have 
been created or reassigned—bringing new skills, 
new perspectives, and new insights to our negoti- 
ations and our daily operations. 

Internally, we have streamlined operations and 
have kept a watchful eye on expenditures. I have 
urged cost-cutting measures wherever possible, and 
have directed all Teamster General Organizers, 
International Representatives, DRIVE reps, and De- 
partment Directors to make costs containment a 
top priority. 

We have put a new emphasis on “organizing the 
unorganized.” No occupational category is too dif- 
ficult, no unit is too small for this Union to organize. 
We have continued to develop new strategies to 
deal with the evolving workplace and the changing 
workforce. We are exploring opportunities in freight, 
construction, health care, communications, and the 
service industries. Where tomorrow’s workers are, 
there the Teamsters will be. 


I: is difficult for me to believe that a full year has 


We have recommitted our support of DRIVE— 
the IBT’s political arm and the top political action 
committee in America. In 1988, Teamsters contrib- 
uted some $4.8 million to DRIVE—nearly a 20 
percent increase from the previous year. I thank 
those who have given DRIVE their support, and 
urge those who have not contributed to do so. The 
fact is that only a small fraction of the Teamster 
membership gives to DRIVE. DRIVE dollars trans- 
late into political power, and the political power we 
could harness boggles the mind. 

In the past year, perhaps most significantly, we 
have faced what was undoubtedly the greatest 
challenge any international union in this country 
has had to face: the attempted take-over of our 
Union by the federal government. We have settled 
that case, and have stated publicly that the goals of 
a clean and democratic union are consistent with 
the goals of our own leadership. 

With the settlement behind us, this International 
Union is going forward as we always have—bringing 
the benefits and the dignity of belonging to the 
greatest and most successful trade union in history 
to as many working Americans as we can. 

When I first assumed the duties of the office of 
General President, I looked ahead to the tasks at 
hand with determination and convinction. That 
determination remains focused, and the convinc- 
tions remain strong. Though the responsibilities of 
the office are awesome, and the demands are 
constant, the sense of accomplishment is great. 
Having the resources, the talent, and manpower at 
hand to advance the cause of Teamsters makes the 
effort its own reward. 


Fraternally, 


William J. McCarthy 
General President 
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Open Letter II to all Members of the 


International Brotherhood of Teamsters 


From: Frederick B. Lacey, 


My first Open Letter to you appeared in the July 
issue of your “International Teamster.” I there laid 
out the important parts of the court-filed Consent 
Order with which you may wish to be familiar. 

As your Union and your leadership stated in that 
document, while 

“there have been allegations, sworn testimony 

and judicial findings of past problems with La 

Cosa Nostra corruption of various elements of 

the IBT,” 


“there should be no criminal element or La 
Cosa Nostra corruption of any part of the IBT” 
and 


“that it is imperative that the IBT, as the largest 
trade union in the free world, be maintained 
democratically, with integrity and for the sole 
benefit of its members and without unlawful 
outside influence.” 


In that Open Letter I described the duties and 


In my first Open Letter I said I would describe the 
role of the Election Officer in Open Letter II. I now 
do so. 

Probably the most important provisions in the 
Consent Order are those dealing with Election of 
International Officers. 

The Order provides for a new direct one member 
one vote system for conducting International elec- 
tions. Such procedures may be the most vital element 
in insuring that the goals of insuring honest and 
democratic Unionism, discussed by your officers, the 
government and the Court during the hearing ap- 
proving the Consent Order, are met. 


Michael H. Holland, a labor lawyer who has long 
represented labor unions, was appointed by Judge 
Edelstein to supervise this process. As court-ap- 
pointed Election Officer, Mr. Holland has the follow- 
ing duties and responsibilities: 

1) He is to supervise the IBT elections to be 
conducted in 1991. This responsibility includes su- 
pervision of the election of delegates from IBT Local 
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Independent Administrator 


responsibilities of the Independent Administrator, 
the Investigations Officer, and the Election Officer. 
I also noted that United States District Judge Edel- 
stein has retained jurisdiction over this case to decide 
any issue that may arise. 

[ also stated that Judge Edelstein, in referring to 
the “long shadow... cast over the leadership” of 
your Union, noted that 

“three of its previous four general presidents 

have been convicted of federal felonies in con- 

nection with their activities as union officials.” 
and that 

“dozens of other Teamster officials at various 

levels have served time in jail... .” 


I expressed the hope that you, the rank-and-file 
membership, will take an active interest in the affairs 
of your Union and insure that the evils noted by 
Judge Edelstein will not be tolerated. 

You are urged to read my first open letter if you 
have not yet done so. 


Unions to the 1991 International Convention. Such 
delegate elections are to be conducted by secret ballot 
exercised directly by rank and file IBT members. 
These delegate elections are to occur not more than 
six months before the June 1991 International Con- 
vention, that is, not before the corresponding De- 
cember 1990 date, except in those cases where IBT 
Local Union elections are scheduled to be held in 
the fall of 1990; and in those cases delegates will be 
elected from Local Unions on a direct rank and file 
secret balloting basis at the time of the other Local 
Union elections. Mr. Holland will supervise those 
delegate elections as part of his responsibilities. 
Once delegates to the Convention are elected, the 
Election Officer will supervise the nomination process 
for General President, General Secretary-Treasurer, 
the eleven Regional Vice Presidents, and the five Vice 
Presidents to be elected at large. These nominations 
will take place at the 1991 International Convention 
with full participation by the delegates elected thereto. 
To qualify for the ballot for the direct rank and file 
(or referendum) voting, candidates for the positions 
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noted above must receive at least 5% of the delegate 
votes, voting by secret ballot at the International 
Convention, for the at-large positions, or by confer- 
ence for Regional positions, as the case may be. 

Mr. Holland is also responsible for supervising the 
nomination and election of the three IBT Trustees. 
Candidates for these positions will be nominated and 
then elected, by secret balloting by the Convention 
delegates, at the Convention. 

Finally, Mr. Holland will also supervise the secret 
ballot direct rank and file voting through referendum 
elections to be conducted not less than four months, 
nor more than six months following the International 
Convention where candidates for International office 
are nominated. Those elections shall be conducted 
Union-wide for the IBT General President, General 
Secretary-Treasurer and five at-large Vice President 
positions, and Conference-wide for the eleven Re- 
gional Vice Presidents. Those elections shall be 
conducted on a one member, one vote basis. Three 
Regional Vice Presidents will be chosen from the 
Eastern Conference, three will be chosen from the 
Central Conference, two each will be chosen from 
the Southern and Western Conferences, and one will 
be chosen from the Canadian Conference, accounting 
for the eleven Regional Vice President positions. 

2) Before each of these elections, the Election 
Officer shall have the right to distribute materials 
about the election to the IBT membership. 

3) Mr. Holland, as Election Officer, shall supervise 
the balloting process and certify the election results 
for each of these elections as promptly as possible 
after the balloting has taken place. 

4) Mr. Holland will also supervise in the same 
manner any special IBT elections that occur prior to 
the 1991 elections described above. 

5) The Election Officer is directed to supervise the 
1996 IBT International elections, at the Government’s 
expense. 

6) In carrying out these duties, Mr. Holland has 
the right to examine books and records of the IBT 
and its affiliates, to attend meetings of the General 
Executive Board and to conduct examinations and 
obtain statements of IBT officers, members, employ- 
ees and agents. ; 


Disputes may very well arise over the conduct or 
results of the elections. All challenges will be inves- 
tigated and after hearing will be resolved by me as 
the Administrator. 

As the Court-appointed Election Officer, Mr. Hol- 
land has broad authority. The Consent Order outlines 
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the scope of the mandate given him by the govern- 
ment and the IBT. He is to oversee and monitor the 
three-step International officer elections that will be 
finalized in 1991: first, he will supervise the delegate 
elections at each Local Union which will take place 
in 1990 and 1991; second, he will supervise, at the 
1991 International Convention, the nomination and 
election of nominees for the eighteen International 
officers; and, third, he will supervise the rank and 
file referendum election of officers to be conducted 
later in 1991. 

To insure that the process is fair, Mr. Holland 
intends to adopt rules for the conduct of these IBT 
delegate and officer elections. In the course of 
adopting those rules, the Election Officer will hold 
hearings and solicit the views and opinions of the 
IBT officers and members of its General Executive 
Board, all other IBT subordinate bodies and the IBT 
membership. This will allow full input by the officers 
and members of the Union into the election process. 

These direct referendum officer elections are un- 
precedented in the IBT. They are intended to make 
democratic for rank and file IBT members the election 
of International officers. Because those elections are 
unprecedented, Mr. Holland will be devoting a sig- 
nificant amount of time and energy to the education 
of IBT’s officers and members about these elections 
and to the training of various personnel, including 
IBT Local Union officers, in the implementation of 
these rank and file elections. As part of that education 
and training process, the Election Officer will soon 
be surveying IBT Local Unions, requesting from them 
information concerning their Local Union election 
procedures, the dates of their next scheduled elec- 
tions, information about the Local Union member- 
ship, the identity and location of the employers with 
whom they have collective bargaining agreements, 
and other similar information in order to insure that 
the election rules and procedures which will be 
implemented fully comport with the membership 
needs and the mandate of the Court order. 

The IBT and General President McCarthy, in the 
Consent Order and in testimony before the United 
States Senate Permanent Subcommittee on Investi- 
gations, have indicated that space will be made 
available in the “International Teamster” and other 
means provided, without charge, for all International 
Union candidates to communicate with the mem- 
bership prior to the elections so as to encourage rank 
and file members to participate in the election process 
and to run for office. This will insure that all 
candidates will have equal access to the Union's 
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membership. In short, everything that can be done 
to insure a level playing field for all candidates and 
candidate slates will be done. 

The Consent Order between your Union, its offi- 
cers, and the United States Government affords a 
unique opportunity to Teamsters throughout the 
United States and Canada. By providing for direct 
rank and file secret ballot election of delegates, 


nomination of candidates for International Union 
office, and referendum election of those officers, IBT 
members have the firsthand opportunity to decide 
who its leadership will be. The Election Officer is 
charged with the responsibility of insuring that such 
participation is afforded on an equal and evenhanded 
basis so as to insure that all IBT members can 
participate in the choosing of their own leaders. 


Conclusion 


1. All delegates to the 1991 IBT International 
Convention will be elected by secret balloting of all 
IBT members; there will be no appointed delegates. 
The IBT will have secret ballot rank and file elections 
in 1991 for the International offices. Judge Edelstein’s 
mandate to the Court-appointed officers is that these 
elections occur, and they will occur. If you hear any 
Teamster officer state there will be no election, please 
let one or more of the undersigned know who made 
this statement and where and when it was made, so 
that an immediate investigation can be conducted. 

2. The Order provides that the Election Officer 


and the Independent Administrator 


“shall have the authority to investigate and 
discipline any corruption associated with the 
conduct and/or results of the elections to be 
conducted in 1991....” 


3. The parties to the Consent Order have given 
the rank and file membership the opportunity to 
insure democracy in their Union. It is your respon- 
sibility to seize that opportunity to participate actively 
in these elections as a candidate, a delegate, or as 
an active supporter of delegate and officer candidates. 


Open Letter III 


In the next Open Letter I will continue to report 
to you on the Consent Order and matters connected 
with it. 

In the meantime, any communications may be 
addressed to any of the following: 


Frederick B. Lacey, Independent Administrator 
LeBoeuf, Lamb, Leiby & MacRae 

520 Madison Avenue, 30th Floor 

New York, NY 10022 


Charles M. Carberry, Investigations Officer 
Jones, Day, Reavis & Pogue 

599 Lexington Avenue 

New York, NY 10022 


Michael H. Holland, Election Officer 
Cornfield & Feldman 

343 South Dearborn Street 
Chicago, IL 60604 


Communications to the Court may be sent to: 


Honorable David N. Edelstein 
United States District Judge 
Southern District of New York 
United States Courthouse 
Foley Square 

New York, NY 10007 
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MEMORANDUM 


TO: William J. McCarthy, General President 


FROM: 


DATE: July 31, 1989 


James T. Grady, General Counsel 


RE: OPEN LETTER I OF FREDERICK B. LACEY 
INDEPENDENT ADMINISTRATOR 


You have asked my legal opinion concerning the 
proposed Open Letter II requested to be included in 
The International Teamster by Frederick B. Lacey, 
the Court Appointed Independent Administrator. 

I would respond as follows to the specific items 
which are inaccurate and require clarification or 
correction: 

1. The Consent Order gives the Administrator the 
authority to publish a report of his “activities” as 
well as those of the Investigations Officer and Election 
Officer. Mr. Lacey, for some reason, goes far beyond 
this limited authority, and expresses his personal 
views and includes statements taken out of context 
made by Judge Edelstein. His description of the 
duties of the Election Officer and his responsibilities 
under the Consent Order is in some cases inaccurate 
and in others plainly wrong. I shall elaborate more 
specifically in the paragraphs that follow. 

2. Mr. Lacey states in Section II that those Local 
Unions holding elections in the Fall of 1990 will elect 
their delegates to the 1991 Convention at that time. 
This is inaccurate. This is an option available to such 
a Local. They still may hold a special delegate election 
in the Spring of 1991 if they so choose. 

3. The order of the Convention business as stated 
by Mr. Lacey is incorrect. The Court Order provides 
that the order of business shall be as follows: 

a. Nomination of eleven (11) Regional Vice 
Presidents 

b. Nomination of five (5) At Large Vice Presi- 
dents 

c. Nomination and election of International 
Trustees 


d. Nomination of General President and Gen- 
eral Secretary-Treasurer 

4. The use of the term “referendum” by Mr. Lacey 
is erroneous. This term appears nowhere in the 
Consent Order or the IBT Constitution. It has certain 
legal implications and its use by Mr. Lacey is unfor- 
tunate. 

5. Mr. Lacey fails to state in his report that any 
disputes about the conduct and/or results of the 
elections shall be resolved after hearing, by the 
Administrator. Further, nothing in the Consent Order 
limits a member’s right to file an election complaint 
with the Secretary of Labor as presently provided by 
law. In short, the Court Officers do not have the last 
word in election matters. 

6. The list of Mr. Holland’s “rights” as set forth 
by Mr. Lacey in paragraph #6 is inaccurate, incom- 
plete, and misleading. The Election Officer’s rights 
are no greater than Mr. Lacey’s. He must give three 
(3) business days notice prior to examining books 
and records of the IBT and its affiliates, and to take 
a sworn statement, he must give the person ten (10) 
days advance notice, and the person has a right to 
have legal counsel present. As to attending General 
Executive Board meetings, this right is limited to 
only those parts of a meeting that specifically pertain 
to his rights and duties as set forth in the Consent 
Order. The right is not unlimited as suggested by 
Mr. Lacey. 

7. Mr. Holland has no authority under the Consent 
Order to adopt new “rules” to conduct the delegates 
and officer elections, as erroneously claimed by Mr. 


Lacey. Federal law and the IBT Constitution will be 
the “rule” that governs this election. 

8. Mr. Lacey claims that the Election Officer has 
the right to information concerning the identity and 
location of employers with whom Locals have col- 
lective bargaining contracts. This is plainly wrong. 
Matters of collective bargaining are expressly ex- 
cluded from the Consent Order. 

9. The statement of Mr. Lacey that there will be 
no appointed delegates is incorrect. The IBT Consti- 
tution provision, Article III, Section 5(e) concerning 
delegates from Joint Councils, State and Area Con- 
ferences is in full force and effect and was not 
modified or even addressed by the Consent Order. 
See Section M(18)(a) of the Consent Order. 

10. Perhaps the most glaring and significant error 
in Mr. Lacey’s statement is his suggestion that an 
“investigation” will be held if any officer or member 
even suggests that there will be no election. This is 
not only a violation of the free speech rights of our 
members as protected under the First Amendment 
of the U.S. Constitution, it is expressly provided by 


Memorandum from the General Counsel (continued) 


the Consent Order in the last paragraph of Section 
D as follows: 

. . “nothing herein shall be deemed or inter- 
preted or applied to abridge the Landrum-Griffin 
free speech rights of any IBT officer, delegate 
or member, including the parties hereto.” 

As you know, Title I of Landrum-Griffin provides the 

following rights of free speech: 
“Every member of any labor organization shall 
have the right . . . to express any views, ar- 
guments, or opinion; and to express at meetings 
of the labor organization his views, upon can- 
didates in an election of the labor organization 
or upon any business properly before the meet- 
HE a a 

Frankly, I am astonished that Mr. Lacey would make 

such a statement that smacks of censorship and the 

repression of our Aha rights of free speech. 

Le 


rady 
General Counsel 


Notice: Current Addresses Needed 


ttorneys for the local unions Name 
Pa ecrresenatie Teamster 

members in the Branch Mo- 
tor Express bankruptcy are at- 
tempting to locate the following 
former employees. Anyone with 
information concerning the pres- 
ent address of any of these indi- 
viduals should contact: 


Baker, L. 


Cohen, Weiss and Simon 
330 West 42nd Street 
New York, New York 10036 


Attn: Mr. Chris Davey 
or call 


(212) 563-4100 
before September 29, 1989. 


These individuals must be lo- 
cated before that date in order to 
be eligible for a distribution. 


Alfano, Robert 
Angers, Leo 
Amore, James 


Ballone, Samuel 
Benjey, Orville 
Berkowitz, Allen 
Brothers, Edward 
Calhoun, Robert 
Clark, David 
Farr, Pamela 
Faucher, Edmund, Jr. 
Follrich, Johann 
Graham, Robert 
Griffin, Lawrence 
Hack, Lester 
Jacobs, Tony 
Jones, D. B. 
Kafader, Beverly 
Kleiner, Charles 
Lucas, Andrew 


Local Union Matthews, Paul 
Mayes, John S. 
unknown Merritt, A. 

20 Merritt, Benny 
unknown Nance, William 
Orrender, Murrell 
Perkins, Charles 
Pierce, Paul D. 
Plante, R. 
Porsella, Joann F. unknown 
Potenziani, 

Howard unknown 
Quinn, Gerald 164 
Quinn, Wilson, Jr. 
Robedeau, Robert 
Skulina, Richard 
Snyder, Earl, II] unknown 
Stalker, James 20 
Sterner, Robert unknown 
Tincher, James 391 
VanHook, Nathaniel 391 
Walker, Kenneth 299 
Wiswell, Donald 20 


unknown 


unknown 


unknown 
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DOT Issues New Rules on 
_ Transporting Hazardous Materials 


portation (DOT) has issued new 

regulations designed to pro- 
vide more and better information 
to transportation workers and 
emergency response personnel 
when there is a spill or leak of 
hazardous materials in transpor- 
tation. 

Shippers and carriers of hazard- 
ous materials were authorized to 
start implementing the new re- 
quirements as of July 29, 1989. 
But the final deadline for full com- 
pliance is not until August 2, 1990. 
Drivers, dockworkers and other 
Teamsters who handle hazardous 
materials may already be noticing 
some of these differences: 
® Chemicals that were previously 

described in a general way, such 
as “Poisonous liquid, n.o.s.” or 
“irritating agent, n.o.s.” will soon 
also have a “technical name” 
listed on the shipping papers 
that can help exposed workers 
find out more about the risks 
they face. 

@ Hazardous materials shipping 
papers will have 24-hour phone 
numbers where exposed work- 
ers can get information about 
these hazards in an emergency 
situation. 

@ All vehicles carrying hazardous 
materials and all locations where 
they are handled or stored will 
have DOT’s Emergency Re- 
sponse Guidebook or other 
emergency response informa- 
tion available for use at all times. 


Te U.S. Department of Trans- 


Employers Must Inform 
Workers About Hazards 


In publishing these new rules 
DOT referred to the Occupational 
Safety and Health Administration 
(OSHA) Hazard Communication 
Standard, which requires virtually 
all employers to establish hazard 
communication programs to in- 
form workers about the hazards of 
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chemicals in their workplaces. This 
even applies to truck terminals, 
warehouses, and other facilities 
where employees only handle 
chemicals in sealed containers that 
are not opened “under normal con- 
ditions of use.” As DOT pointed 
out, “these employees must be 
provided information and training 
to protect them in the event of a 
leak or spill. The emergency re- 
sponse communication require- 
ments of this final rule comple- 
ment those of the Hazard Com- 
munication Standard.” 


New DOT Rules 
Five Years in the Making 


These new DOT rules have been 
five years in the making. The 
Teamsters Safety and Health De- 
partment has been involved, rep- 
resenting the concerns of drivers 
and dock workers. The Teamsters 
had supported all of the new pro- 


visions DOT announced, but had 
urged the government to go fur- 
ther in requiring material safety 
data sheets and other chemical 
hazard information. 


Durham Applauds Inclusion 
Of Transportation Industries 


Teamster Vice President and 
Safety and Health Director R. V. 
Durham was especially pleased with 
DOT’s comments about how the 
OSHA Hazard Communication 
Standard applies to trucking, ware- 
housing and other transportation 
industries. “This is an area that 
some employers and local unions 
have been a little unclear on,” 
noted Durham. “I think that, es- 
pecially coming from DOT, this 
will help our trucking employers 
understand better that they have 
an obligation to provide this OSHA- 
required training to our members 
who handle containers of chemi- 
cals in transportation.” 


Hazardous Materials Seminar 
For Harrisburg Teamsters 


More than 200 road drivers from Local 776, Harrisburg, PA, were updated 
by the Pennsylvania State Police on their responsibilities as transporters of 
hazardous materials. The drivers attended a seminar on the topic in late 
May at the Holiday Inn, Mechanicsburg. 


Bounding a note of unity and 

»strength, Southern Confer- 
GP ence Director Joseph W. Mor- 
gan told delegates attending the 
28th Southern Conference of 
Teamsters’ convention that Team- 
sters need to send a message to 
the world that, following the re- 
cent RICO suit settlement, the 
“Teamsters Union is Best by Gov- 
ernment Test.” 

Emphasizing teamwork and 
union solidarity, Vice President 
Morgan addressed the more than 
500 delegates and guests in at- 
tendance with his message, “We 
must all work together as a team, 
dedicated and united, determined 
to do all in our power to improve 
and build our great union. 

“We have only two years before 
we meet in convention in June of 
1991,” Morgan stated, “and we 
want to cooperate and utilize this 
two-year period to show the whole 
world that we are honest and ded- 
icated trade unionists, free from 
all outside influences, and dedi- 
cated to making our union the 
greatest and best labor union in 
the Free World.” 


Morgan was joined at the kick- 
off of the three-day conclave by 
the other four Teamster Area Con- 
ference Directors, several of his 
fellow General Executive Board 
members, and the Southern Con- 
ference of Teamsters’ Policy Board. 
Bringing greetings from the East- 
ern Conference, Director Joe Trer- 
otola stated that Teamsters must 
pledge to help each other through 
unity and strength through diffi- 
cult days ahead. “Today, we are 
battling the employer day in and 
day out just to maintain the integ- 
rity of our contracts,” Vice Presi- 
dent Trerotola said, “and now we 
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must pledge ourselves to change 
directions and look for new mem- 
bers. Today more than 83 percent 
of the workforce is nonunion, and 
together we must do something to 
reverse the trend. At our next 
International Convention, we will 
prove that we are the strongest in 
the world.” 

Western Conference Director 
Arnie Weinmeister told the dele- 
gates that the Union is on the 
mend after attacks from all quar- 
ters. He singled out the press as 
much of the impetus for the at- 
tacks and a false public perception 
of the Union, noting that the “press 
is not our friend.” Also, pledging 
unity and support from the West- 
ern Conference, Weinmeister said 
that Teamsters need to do better 
in politics through DRIVE so that 
government leaders will wake up 
and take notice. 

Vice President Walter Shea, rep- 
resenting IBT headquarters, joined 
in this thought, telling the dele- 
gates that “We are as strong as we 
are active politically. And we can 
have a stronger influence both 
nationally and locally.” Shea warned 
that corporate America has changed 
drastically, and labor must change 
accordingly just to keep up. Noting 
that union busting is now a growth 
industry in the United States, he 
said that the Teamster answer should 
be more organizing—“the nuts-and- 
bolts of this great union.” 

Central Conference Director 
Daniel Ligurotis stated that mem- 
bers must put their faith in each 
other—Teamsters around the 
country. “Together we can straight- 
en out any situation, and together 
we will. We have a great consti- 
tution, and I have great faith that 
the delegates at our International 
Convention will do the right thing 
and take care of the business at 
hand.” 

Louis Lacroix, director of the 


Conference Director Morgan: “The Team- 
Sters Union is best by government test.” 


International Vice President Ledet: 
“Teamsters still have their First Amend- 
ment Rights ... all our delegates have 
their right to speak.” 
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General Counsel Grady: “We are Team- 
sters first, last, and always.” 


H. William Ward, Director of Labor Re- 
lations for Disney World, was on hand to 
welcome delegates. Disney World man- 
agement, he said, was looking forward to 
being the site of the Teamsters 1991 
International Convention. 
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Canadian Conference. told the del- 
egates that the Teamsters ‘‘operate 
as family, and although we come 
from two distinct cultures, we in 
Canada experience the same anti- 
union, pro-business problems.” He 
pledged Canadian support with de- 
termination to remain “all part of 
one family.” 


il UCaders OF and 


Other members of the General 
Executive Board who spoke and 
brought greetings to the Southern 
Conference delegates included: Vice 
Presidents Jack Cox, Mike Riley, 
Frank Hackett and George Vitale, 
and International Trustee Ben Leal. 
In addition, the Conference also 
heard from Barry Feinstein, direc- 
tor of the Public Employees Trade 
Division; Bill Genoese, director of 
the Airline Division; Jack Yager, 
director of the National Freight 
division; David Laughton, director 
of the Brewery and Soft Drink 
Division; Joseph Konowe, director 
of the Industrial Trades Division; 
Norm Greene, director of the De- 
partment for Retiree Affairs; and 
Larry Parker, director of the Con- 
vention and Exhibition Centers 
Trade Division. 


Nat Wells, the Southern Con- 
ference legal counsel since 1947, 
told the delegates that in the past 
40 years “we've come a long way, 
but much remains to be achieved.” 
Wells told of his pride for the 
development and  accomplish- 
ments of the Southern Conference 
under the leadership of Director 
Morgan, and through the advers- 
ities of a strong Right-to-Work 
environment throughout the South. 
Wells then introduced James Grady, 
general counsel of the IBT. 


In his remarks, Grady outlined 
the details stemming from the fed- 
eral Consent Order and the settle- 
ment of the civil RICO suit, in- 
cluding the constitutional changes; 
the election process at the 1991 
convention; and the authority and 
jurisdictions of the Administrator, 
the Investigations Officer, and the 
Elections Officer. Grady also con- 
veyed greetings to the delegates 
on behalf of General President Billy 
McCarthy, and told the represen- 
tatives of the various locals in 
attendance that they must not lose 
their independence under any cir- 
cumstances. 

“The IBT will support you and 
your local,” Grady said. “We are 
Teamsters first, last, and always. 
And that is the message | bring 
from your General President, Billy 
McCarthy.” 

Southern Conference Attorney 
Bill Baab told the delegates that 
they must be constantly aware of 
labor laws, and especially need to 
be aware of, and know their obli- 
gations in, all negotiations. He 
pointed out that the current Su- 
preme Court could end up being 
openly hostile to organized labor, 
but that, on the other hand, the 
National Labor Relations Board 
seems to be retreating from its 
previously hostile position during 
the Reagan Administration. Fi- 
nally, he told delegates of the im- 
portance of communicating on le- 
gal matters and sticking together. 
“If we do, no one can beat us,” 
Baab concluded. 

Longtime Teamster Counsel Dave 
Previant also warned the delegates 
of the consequences of recent Su- 
preme Court rulings. He pointed 
out that it is not known how long 
check-offs will last, since the Court 
now says that nonmembers are 
entitled to rebates or refunds on 
funds not used specifically in the 
collective bargaining process, or 
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used for political and legislative 
purposes. Previant also explained 
how recent Supreme Court deci- 
sions make it virtually impossible 
to prove a case of discrimination 
against employers. 


On the third day of the conven- 
tion, delegates met in a closed door 
session for the purpose of nomi- 
nating and electing officers of the 
Southern Conference, as well as 
hearing reports of various com- 
mittees. Those elected to a four- 
year term on the Southern Con- 
ference Policy Board include Jo- 
seph W. Morgan, chairman; Luther 
A. Watson, secretary-treasurer; and 
Charlie Thompson, Mitch Ledet, 
R. Jerry Cook, Joseph W. Morgan 
Jy., Billy Patrick, Jerry McCown, 
Charles Callins, and Jerry Bur- 
thorn, members. 

In his report International Vice 
President and Policy Board mem- 
ber Mitch Ledet told the delegates 
that people in the Teamsters are 
used to working hard and will 
provide the kind of leadership 
needed to carry the Union into the 
2\st century. He pointed out that 
Teamsters still have their First 
Amendment rights, and that at the 
upcoming International Conven- 
tion, “all our delegates have their 


Delegates stop by booth sponsored by 
Central States Southeast and Southwest 
Areas Health and Welfare and Pension 
Funds. 
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International Vice President Frank Hackett administers the oath of office to Southern 
Conference Policy Board members elected to a four-year term at the convention. 


Conference of Teamsters Convention. 


More than 500 delegates and guests were in attendance at the 28th Southern 
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right to speak.” 

Outgoing Conference Secretary- 
Treasurer Howard Jones gave his 
final report. Committee reports 
were also heard from Ledet for the 
Rules Committee, Thompson for 
the Credentials Committee, and 
others. The Conference also heard 
greetings from Bill Ward, vice 
president of Labor Relations of 
Disney World, and Dan Miller, 
president of the Florida AFL-CIO 
Council, who congratulated Team- 
sters on their teamwork and strong 
efforts since reaffilation with the 
labor Federation. Miller also an- 
nounced to the Conference dele- 
gates that Joe Morgan Jr. had been 
selected as a representative on the 
Florida AFL-CIO Executive Board 
to help consolidate political activ- 
ity in the state. 


Three major resolutions were 
adopted by the delegates in their 
final session. In one, the delegates 
went on record “expressing their 
unequivocal support for both the 
letter and the spirit of the principle 
that there will be no criminal ele- 
ment or corruption in this great 
International Union.” 

In another resolution, also re- 
sulting from the Consent Decree 
in the RICO suit, the delegates 
pledged to “unify for the purpose 
of doing all within their power to 


Florida AFL-CIO Executive Board repre- 
sentative Joe Morgan Jr. (left) talks with 
other delegates. 


AUGUST 1989 


preserve and promote the right of 
peaceful, free and open debate pre- 
ceding the secret ballot election of 
local union officers and delegates 
to the IBT 1991 International Con- 
vention, which delegates shall there 
determine the manner in which 
International officers shall be 
elected, consistent with the prin- 
ciples of Union democracy and the 
law.” 

The final resolution proposed a 
massive expansion of DRIVE to 
protect the membership and urged 
all elected officers to join DRIVE 
as an example. It also directed that 
a DRIVE clause be negotiated into 
every future Teamster contract to 
permit voluntary contribution, 
where legally possible, and finally 
resolved that the ultimate goal of 
the Southern Conference is to at- 
tain 100% participation of all dues 
paying members in DRIVE. 

The Conference meeting, which 
was hailed a huge success by those 
in attendance, concluded with a 
dinner show featuring some of the 
best Disney talent for the delegates 
and guests. Other highlights of the 
three-day session were a hospital- 
ity Welcome Reception in the Con- 
temporary Hotel at Disney World, 
a special teenage breakfast, and a 
children’s party. 

Many commented that it was 
the best Southern Conference 
meeting ever, and one of the finest 
Teamster conferences which have 
been held. 


Delegates review Convention materials 
distributed at the Southern Conferences 
28th conclave. 


International Vice Presidents (from left) 
Arnie Weinmeister, Joe Trerotola, and Joe 
Morgan. 


Delegates posed questions from the Con- 
vention floor. 


Disney’s “Goofy” welcomes guests at spe- 
cial teen breakfast. Disney characters are 
members of the Teamsters Union. 


ALL 


irom British Columbia to New- 
ifoundland, the Prairie Prov- 
inces to the Maritimes, Ca- 
nadian Teamsters converged on 
Montreal, Quebec, responding to 
the Call to Convention. Close to 
200 delegates convened in Mon- 
treal, and virtually every Canadian 
Teamster was represented from July 
10-14 at the Fifth Convention of 
the Canadian Conference. It was a 
convention characterized by con- 
fidence, consensus, and coopera- 
tion for the entire Teamster Ca- 
nadian Area Conference. 
Confidence in the future of the 
Canadian Teamsters was an un- 
derlying theme voiced by the 
Teamster VIPs, the government 
officials, and all the notables in 
attendance from a vast cross sec- 
tion of Canadian society, as well 
as from a vast majority of the 
delegates. The unity and solidarity 
of the delegates became apparent 
during the proceedings. Among 
the delegates, there were no na- 
tional or provincial borders, no 
language barriers, nor any regional 
conflicts, but only confidence in 
their Conference’s unity and soli- 
darity. 


Confident in their status as one 
of the most important and influ- 
ential labor organizations in Can- 
ada, the Canadian Teamsters also 
anticipate having a greater role in 
the entire International Brother- 
hood of Teamsters. Their brothers 
and sisters in the United States 
have taken on increased signifi- 
cance to the Canadians, and the 
Canadian Teamsters intend to ex- 
tend their support and to reinforce 
their solidarity with Teamster 
workers in the 50 states. 

The Convention provided the 
delegates and the Conference’s 
leadership the opportunity to ex- 
hibit the consolidation that has 
taken place since the last Conven- 
tion held in Ottawa, the nation’s 
capital, in 1985. Under the direc- 
tion of Conference Director Louis 
Lacroix, who served as chairman 
of the July Convention, locals 
throughout the 10 provinces and 
the Yukon and Northwest Terri- 
tories are committed to the struc- 
ture and objectives of the Confer- 
ence, and they support the 


IBT General Counsel Jim Grady brought greetings from the General President. Seated 
(from left) are International Vice Presidents Hackett, Durham, and Weinmeister. 
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Conference Director Louis Lacroix chaired 
the Convention. 


directions taken by the Conference 
on behalf of the more than 90,000 
members in Canada. The proceed- 
ings of the delegates at their fifth 
Convention were proof positive of 
this resurgent commitment. 

Calling the meetings to order 
on Monday, July 10, Convention 
Chairman Louis Lacroix, Canadian 
Conference director, greeted the 
delegates to the Montreal metro- 
politan area, and presented to the 
delegates Father Andre Leduc, 
who gave the invocation. Vice Pres- 
ident Pierre Deschamps of Team- 
sters Joint Council 91 in Montreal, 
also welcomed the delegates and 
offered his assistance to them dur- 
ing the Convention. The official 
“Call to Convention” was by Mis- 
sissauga, Ontario, Joint Council 
52 President Charles Thibault, who 
explained the constitutional re- 
quirements for suspending Con- 
ference bylaws during the remarks 
from the Teamsters General Ex- 
ecutive Board members in attend- 
ance. 


Teamsters International Vice 
President Joseph Trerotola, direc- 
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tor of the Eastern Conference of 
Teamsters, addressed the delegates 
and extended his congratulations 
to the Convention for the Confer- 
ence’s growth and success since 
its creation in 1976. Extending 
greetings on behalf of Teamsters 
General President William J. 
McCarthy, Trerotola said that 
“Conference Chairman Lacroix had 
the General President's full sup- 
port.” 

General President McCarthy had 
sent a personal message to all the 
delegates: 

“As General President of your 
Union, I am very pleased 
to greet all of you at the 
5th Canadian Conference of 
Teamsters’ Convention. | 
would also like to thank all of 
you for the dedication and 
loyalty which you have dis- 
played for many years to your 
fellow Teamsters. 

“The past year has been 

very successful for Canadian 

Teamsters, especially consid- 

ering the many organizing 

wins and the numerous con- 
tract negotiations with which 

you have been successful. I 


ft 
PaPhl Ss 


=¢ 


il 


am very proud of all of your 
accomplishments, and I am 
honored to call you my broth- 
ers and sisters. Each and every 
Teamster member in the great 
nation of Canada is an im- 
portant and integral part of 
the modern Teamsters Union.” 
Vice President Trerotola dis- 
cussed the growing importance of 
“marshaling workers into a united, 
strong political force in Canada, 
the United States, in Europe, and 
in all free nations, to countervail 
against global anti-unionism and 
deregulation, . . . two problems 
that ‘respect no borders.’” He 
brought to the delegates’ attention 
several major flaws in the Free 
Trade Agreement between the 
United States and Canada. 


| 
| 


The esteem which the Canadian 
federal government has for the 
Canadian Teamsters was evidenced 
during the remarks of the Hon- 
orable Jean Corbeil, Canadian Min- 
ister of Labour. 

Corbeil assured the delegates 
that Director Lacroix would always 
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Teamster VIPs and guest speakers joined Canadian Conference Policy Committee 


members on the dais. 
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Canadian Minister of Labour Jean Corbeil. 


have an “open door to the Cana- 
dian government.” Discussing in 
detail the role of government and 
the private sector in providing for 
economic development on a na- 
tional scale, Corbeil welcomed the 
Canadian Conference’s creativity 
and flexibility in its approaches to 
changing economic conditions. The 
Minister of Labour even suggested 
prospective organizing targets, and 
he invited the Canadian Teamsters’ 
continued involvement in the so- 
cial and economic development of 
Canadian society in partnership 
with business and government. 

Labour Minister Corbeil said, 
“Canadian unions, for example, 
will have to build a solid base in 
the service sector, particularly in 
small businesses where workers 
have traditionally been lower paid 
... if they hope to achieve signif- 
icant growth over the long term. 
They must also have adequate re- 
sources to operate... . 1 am happy 
to see unions getting more and 
more involved in areas of public 
policy, working with government 
and the business sector on a wide 
range of issues.” 

Also sharing insights with the 
delegates was International Vice 
President Joseph W. Morgan, di- 
rector of the Southern Conference 


13 


General Secretary-Treasurer Weldon L. 
Mathis. 


of Teamsters. Morgan emphasized 
the need to turn adversity into 
opportunity, a “Teamster  tradi- 
tion.” 

Director of the Western Confer- 
ence of Teamsters, International 
Vice President Arnie Weinmeister, 
emphasized that “organizing re- 
mains the lifeblood of any labor 
organization,” impressing upon the 
conventioneers that organizing 
would have to remain a “top prior- 
ity for all Canadian locals.” 

Sharing in the praises of the 
Canadian Conference was Team- 
sters International Vice President 
Daniel C. Ligurotis, director of the 
Central Conference of Teamsters. 
He said that the Central Confer- 
ence and the Canadian Conference, 
together, had a “sound track rec- 
ord of close cooperation and that 
this cooperation would continue 
on well into the future.” 


Teamsters International Vice 
President Walter J. Shea, who serves 
also as Executive Assistant to the 
General President, was on hand to 
offer congratulations to Director 
Lacroix on the Conference’s Fifth 
Convention. “A star was born in 
1976 with the chartering of the 
Canadian Conference of Team- 
sters,’ he proclaimed. Moreover, 
the delegates were confident that 
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their Conference’s “star” was ris- 
ing rapidly. Vice President Shea 
also explained the destructive ef- 
fects of deregulation on the Team- 
sters membership both in the United 
States and in Canada. 

Representing General President 
McCarthy, Teamsters General Coun- 
sel James Grady conveyed Mc- 
Carthy’s best wishes for a success- 
ful Convention and reminded the 
delegates of the General Presi- 
dent’s abiding support for their 
policies and programs. Grady also 
detailed the key components of the 
settlement between the IBT and 
the U.S. government of the civil 
RICO case. 


Canadian Labour Conterence President 
Shirley Carr. 


General Secretary-Treasurer Wel- 
don L. Mathis was in attendance 
and advised the delegates that the 
IBT was in sound shape financially 
at least until the next International 
Convention in 1991. He also com- 
mended the Canadian system of 
controlling health care costs for 
citizens, suggesting “the United 
States should pattern its own sys- 
tem after Canada’s Medicare sys- 
tem.” 

International Vice President Ed- 
ward M. Lawson addressed the del- 
egates, indicating his support for 
the Conference and Director Lac- 
roix. Also in attendance were In- 
ternational Vice Presidents Don L. 
West, Francis W. Hackett, R.V. 
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Durham, and Gairald Kiser. Inter- 
national Trustees Ben Leal and 
Robert DeRusha were on hand, as 
well. 

There were many “firsts” for the 
Canadian Teamsters at their Con- 
vention, and one of the most re- 
markable of these was the visit by 
Shirley Carr, Canadian Labour 
Conference (CLC) president, to ad- 
dress the delegates, guests, and 
Director Lacroix. This visit was the 
first ever by any CLC principal 
officer before a Teamster Conven- 
tion. 

Carr’s rousing remarks about 
the anti-labor “mischief’ of the 
Canadian, British and U.S. govern- 
ments, about the ill-conceived Free 
Trade Agreement, and about the 
responsibility of employers to train 
workers, left the delegates riveted. 
The Canadian Conference of Team- 
sters is not affiliated with the CLC, 
and President Carr invited Director 
Lacroix and all the delegates to 
“come home.” 

Another call for a closer asso- 
ciation with the Canadian Confer- 
ence came from James McCambly, 
president of the Canadian Feder- 
ation of Labor (CFL). Stating that 
the eight-year old CFL would never 
affiliate with any single political 
party, McCambly suggested that 
“30 years had been a long time for 
the Canadian Teamsters not to be 
members of a central labor body 
in Canada.” 


Members from Canada’s 10 provinces and 
two territories were represented. 
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Central Conference Director Dan Ligu- 
rotis. 


There were, indeed, many re- 
nowned guests and guest speakers 
bringing praise and congratula- 
tions for Louis Lacroix and the 
entire Canadian Conference of 
Teamsters. However, a great deal 
of business and policy-making were 
accomplished from July 10-14 at 
the Convention in Montreal. 


As Canadian Conference direc- 
tor, Louis Lacroix reported on pol- 
icy decisions which will affect all 
Canadian affiliates. Expressing the 
“need for closer ties to the rest of 
the labor movement, and for other 
labor organizations to renew and 
expand their associations with Ca- 
nadian Teamster affiliates,’ Lac- 
roix emphasized that Teamster or- 
ganizing on regional and national 
levels would be undertaken more 
frequently. Lacroix also pledged 
his assistance “to all 47 Canadian 
Teamster local unions to meet the 
challenges facing them over the 
next few years.” Coordination and 
cooperation on a regional and fed- 
eral basis of bargaining strategies, 
pension plan and contract nego- 
tiations, and various other impor- 
tant activities will become a more 
routine approach taken by Cana- 
dian Teamsters to such concerns. 

There were also many informa- 
tional presentations for the dele- 
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gates to bring them up-to-date on 
recent changes on a variety of 
subjects. Richard A. Jasper, ad- 
ministrative manager, Teamster 
Affiliates Pension Plan, and Robert 
J. Dellovo, senior vice president of 
the Martin E. Segal Company, gave 
detailed reports on the benefit im- 
provements recently approved by 
the Plan’s trustees. During the 
general session, Bruce Rollick of 
the Wyatt Company, which is the 
administrator of the Canadian 
Teamsters’ Pension Plan, dis- 
cussed recent changes in the Ca- 
nadian tax code and how these 
changes had affected retirement 
compensation arrangements. 


Director Lacroix (right) confers with Pol- 
icy Committee member Pierre Des- 
champs. 


Robert Castiglio, attorney for 
the Conference, updated the del- 
egates on the government’s “ob- 
session” with deregulation and re- 
cent efforts by the government to 
further deregulate industries. An- 
other guest speaker, Denis Faub- 
ert, chief of Labour Education with 
Labour Canada, explained to the 
conventioneers how educational 
programs developed by Labour 
Canada and trade unions could 
benefit Teamsters Union organiz- 
ing campaigns. 

There was evidence of the re- 
markable and unshakable solidar- 
ity among Canadian Teamsters 
throughout all proceedings of the 
Convention. When the delegates 


weighed carefully a number of pro- 
posed resolutions, this sense of 
solidarity led to unanimous agree- 
ment. Included among them were: 
opposition to government-legis- 
lated, mandatory drug-testing of 
workers in the transportation in- 
dustry and ensuring workers’ rights 
through collective bargaining; in- 
creasing Canadian representation 
on the General Executive Board to 
include a minimum of three in- 
ternational officers, two of whom 
shall be regionally elected Vice 
Presidents; and the preservation 
and protection of national sover- 
eignty of members, both in the 
United States and in Canada, when 
actions are taken by the govern- 
ments of either nation. 

The Canadian Conference put 
together the most successful and 
informational Convention since the 
founding of the Conference. The 
many Teamster guest speakers and 
experts from the government, or- 
ganized labor, and the private sec- 
tor provided valuable information 
for the delegates to use at their 
home locals and affiliates. Through- 
out all proceedings in the general 
sessions and in committee meet- 
ings, there was a consensus that 
will serve the Conference well into 
the future. Confidence in their 
future was voiced by all delegates, 
as they—together—build the fu- 
ture of the Canadian Conference 
of Teamsters. 


Policy Committee members (from left) 
Peter Moslinger, Joseph Contardi, and 
Charles Thibault. 
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m mhen a new president takes 
f office in the United States 
W@ he typically has had what 
the media calls a “honeymoon” 
period, when reporters and ob- 
servers give him time, without 
criticism or quick judgement, to 
put his administration in order and 
his programs in place. Teamster 
General President William J. 
McCarthy had no such grace period 
when he assumed the Union’s 
highest office. 

Facing a cadre of national me- 
dia, he was literally placed into the 
spotlight of national television cov- 
erage as he emerged from the 
meeting where his colleagues on 
the General Executive Board elected 
him, one year ago, to guide Amer- 
ica’s largest labor union. 

The press conference was diffi- 
cult, setting the tone for what was 
unquestionably the most challeng- 
ing time in the Union’s history. At 
stake was Teamsters’ right to gov- 
ern their own Union: the U.S. 
Justice Department had just filed 
suit seeking to have a trustee run 
the IBT. 

At the same time, Teamster car- 
haul members had just rejected 
the tentative contract agreement 
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with carhaul employers, the fourth 
consecutive time that the initial 
settlement of a national agreement 
failed to receive the support of a 
majority of the members involved. 

Tackling these and other prob- 
lems, General President McCarthy 
revealed that he is a man who is 
willing to “get in the trenches” 
when necessary in order to get a 
job done. His approach also reflects 
his deep-seated belief that the 
Union’s first and only priority must 
be the interests of its membership. 


McCarthy responded to the gov- 
ernment’s RICO challenge by 
reaching a settlement with gov- 
ernment prosecutors that called 
for Court Officers to review certain 
activities of the Union, but that 
protected the members from a sit- 
uation where a trustee would ac- 
tually run the affairs of the IBT. 
Commenting on the settlement, 
he said: 

“As General President of this 

great Union, | have consis- 

tently opposed any settle- 
ment, maintaining from the 
outset that the Government’s 


entire case was groundless 
and politically motivated to 
embarass the Teamsters. 

While I reluctantly accept 
the terms of the Consent Or- 
der, I believe it is not the 
complete vindication and ex- 
oneration to which Team- 
sters are entitled. The fact is 
this suit should never have 
been filed in the first place. 

I want you to know that 
the goals of a clean and dem- 
ocratic union are consistent 
with the goals of our lead- 
ership.” 


In another move that character- 
izes McCarthy’s management style, 
he conducted a grueling five-day, 
five-stop set of meetings across 
North America, where he traveled 
to each Area Conference, person- 
ally bringing details of the IBT’s 
settlement with the government 
to union members and local lead- 
ers. This “whistle-stop” tour closely 
assimilated a meeting that Mc- 
Carthy held shortly after he be- 
came General President, when he 
asked local union leaders from 
across the U.S. and Canada to come 
to Chicago so that he could tell 
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them of his goals as a Teamster 
leader. 

General Counsel James T. Grady 
accompanied McCarthy at the five 
regional meetings, describing how 
the RICO settlement would affect 
local unions. 
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General President McCarthy’s 
“hands-on” approach to his role 
as a union leader perhaps is most 
evident in his handling of labor- 
management affairs. Personally 
becoming involved in the negoti- 
ation of the national carhaul agree- 
ment shortly after assuming office, 
he negotiated a new pact in Sep- 
tember of 1988 that was over- 
whelmingly supported by the 
membership. 

McCarthy also prompted the 
General Executive Board to amend 
Article XII of the IBT Constitution 
to change the Union’s “two thirds” 
rule for rejecting employers’ con- 
tract offers. Under the Constitu- 
tion, prior to the Board action, a 
final contract offer made by an 
employer could be approved by a 
majority vote of the members eli- 
gible to vote, but could be rejected 
only by a two-thirds negative vote. 
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Under the amendments agreed upon 
by the Board, if more than half of 
the members eligible to vote on a 
strike, lockout, or wage scale pro- 
posal cast valid ballots, then only 
a cumulative majority is necessary 
to accept or reject and authorize 
a strike. If less than half of those 
members eligible to vote cast valid 
ballots, then a two-thirds vote shall 
be required to reject a final offer 
and to authorize a strike. 

Also taking a personal hand in 
settling the Union’s strike against 
Fleming Companies Inc., Mc- 
Carthy directed negotiations re- 
sulting in the settlement of a dis- 
pute that began at six of the 
company’s food distribution cen- 
ters in Northern California and 
spread to another nine centers in 
four additional states. 

McCarthy also directed the ne- 
gotiation of a new national agree- 
ment with Signal Delivery Service 
covering 3,000 Teamster members 
who had been working under 15 
separate agreements. Overwhelm- 
ingly supported by the affected 
membership, the pact serves as a 
model for other areas where mul- 
tiple contracts with one employer 
exist. 


While steering the Union through 
difficult challenges posed on a 
number of fronts, McCarthy relied 
on his long experience with union 
administration to initiate pro- 
grams at the International head- 
quarters designed to make the IBT’s 
staff more efficient and productive. 

First, to tighten control of ex- 
penditures incurred by the IBT, 
the General President introduced 
new cost-containment procedures. 
Next, he hired a personnel direc- 
tor, a newly-created position at the 
IBT, who is designing programs to 
streamline personnel procedures. 

During his first year as General 
President, McCarthy has also had 
an opportunity to make a number 
of important appointments of in- 
dividuals who have strong back- 
grounds as Teamster leaders. 

McCarthy explained his philos- 
ophy of unionism earlier this year 
in an interview with The Interna- 
tional Teamster: “For me the most 
important thing has always been 
responding to the needs of our 
members and their families. All 
else comes second to that. The 
membership reigns supreme. We 
are here to serve Teamster mem- 
bers, in every way that we can.” 
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she International Brotherhood 

| of Teamsters National Black 

Mm Caucus convened a two-day 

session July 6-8. More than 200 

delegates from around the country 

gathered in St. Louis, Missouri, 
for the 14th annual conference. 

Teamster Black Caucus Central 
Conference Chairman Claude 
Brown officially opened the session 
and introduced the National Chair- 
man Edward “Doc” James. 

James, vice president of Local 
142, Gary, Indiana, introduced a 
host of Teamster officials and 
guests. Additionally, he announced 
General President William J. 
McCarthy’s sincere regrets at not 
being able to attend this year’s 
conference. 

Representing the International 
were: Secretary-Treasurer Weldon 
L. Mathis; Vice Presidents Daniel 
Ligurotis, Don West, R.V. Durham, 
and Gairald Kiser; and Legislative 
Director David Sweeney. 

The Conference agenda cov- 
ered many topics including polit- 
ical action, drug testing, family 
leave policies, minimum wage, child 
care, pay equity, and voter regis- 
tration. 

Ed Kornegay, co-chairman of 
the Teamster National Black Cau- 
cus and president of Joint Council 
55 in Washington, DC, who has 
been present at all 14 Teamster 
Black Caucuses, addressed the del- 
egation. He stressed the need for 
increased involvement in the po- 
litical process. 

Jack Kane and Virvus Jones of 
the St. Louis Mayor’s office wel- 
comed the Teamster delegation to 
the city. Speaking on behalf of 
Mayor Vincent C. Schoemehl, Jr., 
Kane said he was proud to host 
the Teamster Black Caucus. He 
thanked the Teamsters for their 
contributions to the betterment of 
the St. Louis community and urged 
them to continue with their good 
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More than 200 attended the 14th Annual Teamster National Black Caucus Conference. 


“Politics is not a spectator 
sport. You have to partic- 
ipate. You have to take 
charge of your own lives.” 


—Ron Brown, 
Chairman, Democratic 
National Committee 


work both locally as well as na- 
tionally. 

The delegates also heard from 
Ron Brown, Democratic National 
Committee Chairman. He praised 
the Teamsters for their willingness 
to take risks and stand up for what 
they believe in, and urged the 
delegates to stay in the forefront 
of reform and continue to fight for 
the rights of working people ev- 
erywhere. 


Pictured at the dais are: (left to right) Kenneth L. Hollowell, president, Local 247, 
Detroit, MI; Claude Brown, Jr., Elizabeth Lamkin, Local 513, Philadelphia, PA; Clara 
Day (at podium), trustee, Local 743, Chicago, IL; Ed “Doc” James, caucus chairman; 
Clarence Lark, Jr., president, Local 390, Miami, FL; Robert Simpson, president, Local 
743, Chicago, IL; Ronald Bush, vice president, Local 214, Detroit, MI; and Lou Richard, 


IBT general organizer. 
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Brown also stressed the impor- 
tance of voter registration and par- 
ticipating in the political process. 
“Politics is not a spectator sport. 
You have to participate. You have 
to take charge of your own lives,” 
Brown said. 


David Sweeney, IBT Legislative 
director, also stressed the impor- 
tance of voter registration when 
he addressed the conference atten- 
dees on the first day of the seminar. 


The 14th Annual Teamster Na- 
tional Black Caucus Conference 
was hosted by Bobby Sansone, 
president, and Ron Gamache, sec- 
retary-treasurer, of Joint Council 
13 and Local 682 in St. Louis. 


Also speaking at the conference 
were: Clara Day, trustee, Local 
743, Chicago, Illinois; William 
Stargell, international vice presi- 
dent, Service Employees Interna- 
tional Union; Joe McDermott, ed- 
ucation director, Local 237, New 
York, New York; and Norman Hill, 
director, A. Phillip Randolph In- 
stitute. 


Yvonne Taylor (right) steward, Local 714, 
Chicago, IL, presents a bible to Eula 
Cleveland on behalf of Local 714. 
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Claude Brown read a resolution 
proposing to dedicate the Team- 
sters 14th Annual National Black 
Caucus in the memory of the late 
IBT Vice President John H. Cleve- 
land. The resolution passed unan- 
imously. 

Yvonne Taylor, steward, Local 
714 in Chicago, Illinois, presented 


/ Yeti 


Retiring Local 688 member Leroy Graham 
(center) receives a plaque from Trustee 
James Joiner. Pictured at far left is Ed 
Kornegay, president, Joint Council 55 and 
Local 922, both of Washington, DC. 


= _ 


Standing (left to right) are: Gairald F. Kiser, IBT vice president, Jack Kane, St. Louts 


Democratic National Committee Chair- 
man Ron Brown addresses the conference. 
Ed Kornegay, Caucus co-chairman, is 
seated at left. 


a Bible to Eula Cleveland on behalf 
of Teamster Local 714. 

Other resolutions passed by the 
conference attendees pledged the 
support of the Black Caucus to 
various people and organizations. 
These included a resolution sup- 
porting the hard work and dedi- 
cation of General President Wil- 
liam J. McCarthy and the General 
Executive Board, support of David 
N. Dinkins’ race for Mayor of New 
York City, Virginia Lieutenant 
Governor L. Doug Wilder's bid for 
Governor of Virginia, and support 
for the Charles A. Hayes Labor 
Center in Chicago, Illinois.. 


Mayor's office; Clara Day, trustee, Local 743, Chicago, IL; Don West, IBT vice president; 
Weldon L. Mathis, IBT secretary-treasurer; Doc James, caucus chairman; Daniel 
Ligurotis, IBT vice president; Bobby Sansone, president, Joint Council 13 and Local 
682, St. Louis, MO; Ron F. Gamache, secretary-treasurer, Local 688, St. Louis, MO; 


and R.V. Durham, IBT vice president. 
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Thomas J. McGrath (at podium), director, Teamsters Newspaper Division, expressed 
the Union’s commitment to coordinated bargaining, but cautioned that the IBT will 
not allow its members to be used or abused in the name of unity. 


ocal and international leaders 
| of the Teamsters and other 

Munions that represent Knight- 
Ridder newspaper employees in a 
dozen cities recently laid the 
groundwork in St. Paul, Minne- 
sota, for a coordinated campaign 
for the kind of improved, no- 
concessions contracts their mem- 
bers deserve from the nation’s sec- 
ond largest newspaper chain. 

To emphasize their determina- 
tion, the 80-plus participants in 
the June 25-26 conference ended 
their meeting by joining scores of 
members of local newspaper and 
other unions in a lunch-hour rally 
and informational picket line that 
filled the sidewalk in front of the 
offices of the chain’s Pioneer Press 
Dispatch. 

It all was organized by the News- 
paper Industry Coordinating Com- 
mittee (NICC), set up early this 
year by the major international 
unions in the industry under the 
umbrella of the AFL-CIO Industrial 
Union Department. NICC seeks to 
counter the increasingly negative 
union- and employee-relations poli- 
cies emerging in several newspaper 
chains. In addition to the Team- 
sters, the unions in NICC are the 
Communications Workers (CWA), 
the Graphic Communications In- 
ternational Union (GCIU), and the 


20 


Newspaper Guild. 

At the St. Paul conference were 
local unions representing employ- 
ees performing nearly every craft 
and function necessary to publish 
newspapers: Teamster drivers and 
mailers; CWA printers; GCIU press 
operators, platemaker and paper- 
handlers; and Guild-covered ad- 
vertising, business, circulation, 
editorial and other employees. 

Represented were Knight-Rid- 
der employees in Akron, Ohio; De- 
troit, Michigan; Duluth, Minne- 
sota; Gary, Indiana; Lexington, 
Kentucky; Long Beach, California; 
Philadelphia, Pennsylvania; St. 
Paul, Minnesota; San Jose, Cali- 
fornia; Seattle, Washington; State 
College, Pennsylvania; and Wich- 
ita, Kansas. 

Representing Teamster mem- 
bers at the conference were dele- 
gates from Local 4, Minneapolis- 
St. Paul, Minnesota; Local 15, 
Northern California; Local 120, St. 
Paul; Local 296, San Jose, Califor- 
nia; Local 628, Philadelphia, Penn- 
sylvania; Local 638, Minneapolis; 
Local 706, Chicago, Illinois; and 
Local 2040, Detroit, Michigan. 

Participants took their cue from 
Teamster Newspaper Drivers Di- 
vision Director Thomas J. Mc- 
Grath, who chaired the confer- 
ence’s first panel discussion, which 


More than 80 newspaper union represen- 
tatives from across the U.S. participated 
in the strategy session. 


focused on “inside strategies” for 
combatting the publisher’s hostile 
attitude toward its employees. 
Opening the session, McGrath ob- 
served that “Employers today are 
running their newspapers not for 
the benefit of the workers nor the 
community but to increase profit 
margins to all-time highs, while 
workers are subject to ever-in- 


“If the unions cannot set 
aside their differences and 
engage in meaningful 
collective bargaining then 
the only alternative left to 
them will be to engage in 
collective begging.’’ 
—Thomas J. McGrath 
Newspaper Division Director 


creasing demands for conces- 
sions.” 

It is an established fact,” he said, 
“that in cities where we bargain 
jointly, and the unions have con- 
trolled rules concerning the issues 
to be bargained, the settlements 
are substantially better, and the 
inter-union problems are held to 
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The delegation representing the Teamsters Union at the meeting included members 
from Local 4, Minneapolis-St. Paul, MN; Local 15, Northern California; Local 120, St. 
Paul, MN; Local 296, San Jose, California; Local 628 Philadelphia, Pennsylvania; Local 
638, Minneapolis; Local 706, Chicago, Illinois; and Local 2040, Detroit, Michigan. 


a minimum.” 

McGrath concluded, “If the 
unions cannot set aside their dif- 
ferences and engage in meaningful 
collective bargaining then the only 
alternative left to them will be to 
engage in collective begging.” 
However, he cautioned the dele- 
gates that the Teamsters will not 
allow their members to be used or 
abused in the named of unity. 

Tony Judge, secretary-treasurer 
of Local 706, Chicago, and chair- 
man of the Central Conference 
Newspaper Drivers Division, also 
attended the Knight-Ridder strat- 
egy meeting. Judge, who will be 
coordinating joint bargaining in 
the Teamster’s central states area, 
concurred with Director Mc- 
Grath’s assessment of the inequi- 
ties in the newspaper industry where 
publishers are making record prof- 
its yet are demanding concessions 
from the workers. 

Ann Thompson, director of IBT’s 
Information Center, participated 
in a panel discussion of how to 
design an effective corporate cam- 
paign to confront Knight-Ridder. 

Leaders of the Philadelphia 
Council of Newspaper Unions— 
Jim Donahue of IBT Local 628, 
Philadelphia, Pennsylvania; and 
Council President Tom Gallagher 
of the GCIU Pressmen—described 
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how the council was revitalized 
and explained the central role it 
now has in bargaining at the Phil- 
adelphia Inquirer and Daily News. 

Key to the success of the joint 
union efforts in Philadelphia, said 
Donahue, is that “the egos are left 
out in the hall’”—the egos of the 
individual unions and their indi- 
vidual leaders. 

Leaders of each of the NICC 
internationals—IBT | Newspaper 
Drivers Division Director Thomas 
J. McGrath, TNG President Charles 
Dale, GCIU President James J. Nor- 
ton, and CWA-Media Workers Sec- 
tor Vice President Bill Boarman— 
pledged to make every effort to 
assist the locals to make joint and 
coordinated action work for the 
benefit of all 9,000 Knight-Ridder 
employees they represent. 

McGrath said he did so despite 
the fact that there is “great uneas- 
iness among our people about our 
participation in NICC.” Some 
newspaper Teamsters are “upset 
and nervous” about it, he said. 
“There are some of you out there 
who believe that the Teamsters are 
good enough to win your strikes, 
but not good enough to eat at your 
dinner tables.” 

“The real problem has been that 
none of us looks for unity until we 
are in trouble, until we’ve tried 


Newspaper Division Director McGrath (left) 
and Local 296 President Bruce Henricos 
lead informational picketers in front of 
Knight-Ridder’s St. Paul facility. 


everything else and failed,” he said. 

Noting that he and the IBT are 
committed to the concept of co- 
ordinated bargaining, McGrath 
stressed that the program is de- 
signed “not to supplant” but to 
“supplement” local Teamster ac- 
tivities, strategies and goals. 

“Coordinated bargaining works,” 
McGrath argued, “providing that 
two things occur: one, no union 
should use the strength of other 
unions involved in a program to 
further its own private interests; 
two, all of the unions must have 
an honest relationship in all col- 
lective bargaining matters.” 

“I’m here today to participate in 
the last, best hope for the news- 
paper unions to put coordinated 
bargaining together,” he con- 
cluded. 

Shortly before the conference 
adjourned to the informational 
picket line, several participants 
pledged to seek revitalization for 
inter-union councils in their cities 
or, where none exists, to seek to 
form one. 
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Airline Division representatives meet in- 
vestor Al Checchi (center), who bought 
Northwest Airlines. 

Bm™ epresentatives of the Team- 
® sters Airline Division recently 

B Bvisited members of Congress 

voicing union members’ concerns 

about the takeover of their airline 
by an investment group. 

The massive debts incurred by 
the investers, led by Alfred A. Chec- 
chi (as much as $3.35 billion ac- 
cording to some reports), have 
many workers concerned that the 
airline will be forced to sell assets, 
cut routes, and lay off personnel 
if it faces a recession or other tough 
financial times and then has to 
meet staggering interest payments 
on the debt. 

Launching a campaign to win 
the support of the various unions 
on Northwest’s property, Checchi 
held a meeting with Teamster Air- 
line Division representatives where 
he pledged that improving labor- 
management relations at the air- 
lines would be a top priority. 

The Teamsters, however, were 
seeking more than a handshake 
deal. The Airline Division leaders 
demanded, in writing, assurances 
that new management would: 

@ eliminate low-paying B-scale 
wages and bring all Teamsters 
up to A-scale rates; 

» guarantee job security for all 
Teamster memberxs; and 

® agree not to sell off Northwest’s 
assets to pay for the acquisition. 
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Sen. Carl Levin (D-MI) (center), discusses 
flight attendant concerns with Teamsters. 


Airline Division representatives 
also informed Checchi that for 
Northwest to improve its employee 
relations to the extent that the 
company can prosper and grow, 
the airline’s Labor Relations De- 
partment would have to be over- 
hauled and its current chairman, 
Steve Rothmeier, would have to 
be replaced. 


Teamster lobbyists in Washing- 
ton, D.C., set up a number of 
meetings to discuss the pending 
takeover deal between Airline Di- 
vision representatives and legisla- 
tors whose states or districts have 
a vested interest in the services 
and jobs provided by the airline. 

Basically, the Teamster leaders 
argued for legislation to be passed 
that would establish regulations of 
mergers and acquisitions in the 
airline industry. 

Ken Daugherty, trustee, Local 
2757, which represents North- 
west’s flight attendants in Detroit, 
Michigan, and Memphis, Tennes- 
see, commented, “these one-on- 
one meetings were very productive 
because they gave us a chance to 
show that legislation to regulate 
buyouts in the industry is an im- 
portant issue to our members.” 

Stressing that he thought it im- 


ra 


Sen. Dave Durenberger’s (R-MN) staff 
members meet with IBT representatives. 


portant that the federal govern- 
ment be able to review a takeover 
in the airline industry before a deal 
is actually completed, Bob Fele- 
chner, a business agent for Local 
2757 in Detroit and a Northwest 
flight attendant for seven years, 
said, “In light of the destruction 
that Frank Lorenzo has caused at 
Eastern Airlines, I think it is im- 
portant that the Department of 
Justice and the Department of La- 
bor begin to take a closer look at 
the ramifications of leveraged buy- 
outs and that they consider the 
employment protection that em- 
ployees should enjoy through a 
long-term relationship with the 
company.” 

Jeff Worthy, a business repre- 
sentative with Local 2747 in Min- 
neapolis, Minnesota, and a five- 
year flight attendant with North- 
west, commented, “It is critically 
important that we express our con- 
cern for the flight attendants’ needs 
to the various Senators and Rep- 
resentatives from the areas where 
Northwest has a major presence. 

“I think we achieved that objec- 
tive,” he continued. “The legisla- 
tors that we talked to were very 
responsive to our request to in- 
vestigate the viability of the Chec- 
chi deal.” 

Kathy Sandvik, also a business 
representative with Local 2747 in 
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An aide to Sen. Jim Sasser (D-TN) heard 
suggestions from flight attendant repre- 
sentatives. 

Minneapolis, agreed with her col- 
league’s assessment. “Our main 
goal was to make Congress aware 
of the concerns of the people we 
represent in terms of job security,” 
she said. “I think that they saw 
the big picture and how this deal 
could affect workers and the com- 
munity state-wide.” 


During the two-day lobbying trip, 
Division representatives met with 
the following members of Con- 
gress or their staff: Senator Rudy 
Boschwitz (R-Minnesota), Senator 
Dave Durenberger (R-Minnesota), 
Senator Carl Levin (D-Michigan), 
Senator Donald Riegle (D-Michi- 
gan), Senator Jim Sasser (D-Ten- 
nessee), Representative Bob Carr 
(D-Michigan), Representative Bill 
Ford (D-Michigan), Representative 
Harold Ford (D-Tennessee), Repre- 
sentative Dennis Hertel (D-Michi- 
gan), Representative James Ober- 
star (D-Minnesota), and Represen- 
tative Martin Sabo (D-Minnesota). 

In the week following their 
meetings the Teamsters Airline Di- 
vision leaders met with represen- 
tatives of the Secretary of Trans- 
portation’s office. The union 
spokesmen informed the Secre- 
tary’s agents of their concerns and 
questions about the proposed deal. 
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Rep. Bob Carr (D-MI) (left) is advancing 
legislation concerning airline takeovers 
and mergers. 
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Representatives of the Secretary of Trans- 
portation’s office met with Airline Division 
leaders. 


West Virginia Teamsters, led by Joint Council 84 President Grover Marion, 
recently rallied at the state Capitol in Charleston in support of members of 
the United Mine Workers Union (UMW) who are striking The Pittston Co. 
Joining what the Charleston Daily Mail called “a massive outpouring of 
support,” the large, energetic Teamster contingent was part of a throng of 
12,000 people rallying at the Capitol, one of the largest labor rallies in 


recent West Virginia history. 


“Labor is tired of having its rights stepped on... .,” UMW President Richard 
Trumka exhorted the crowd. “It’s time that we fought back!” Organized by 
the West Virginia Labor Solidarity Committee, the rally also heard words of 
encouragement from Governor Gaston Caperton and several labor, com- 


munity, and national leaders. 


}mhen Joint Council 38 Pres- 

1 ident and International Re- 
@ @ presentative Nobby Miller 
gaveled the meeting to order, it 
marked the ninth consecutive year 
that the Joint Council local union 
representatives and delegates had 
assembled at Lake Tahoe for a 
three-day seminar that included 
intensive education and discussion 
of issues important to Teamsters 
of California’s great Central Valley. 

As in the past, the Local Union 
representatives came ready to work, 
and, as is customary, Joint Council 
38 Attorney Carol Livingston, of 
the Beeson Law firm, developed an 
agenda of subjects and guest speak- 
ers that was sure to capture every- 
body’s attention. 

Among the many subjects cov- 
ered in classes offered to the local 
union delegates were fiduciary re- 
sponsibilities, local union trial 
boards, and the preparation of local 
unions’ financial statements. The 
executive officers of Joint Council 
38 locals were treated to a seminar 
on administering local unions that 
was conducted jointly by IBT At- 
torney Gary Witlen, Joint Council 
38 Attorney Neil Bodine, Joint 
Council 38 President Nobby Miller, 
and IBT Auditor Bob Rampy. 

Concurrently with these meet- 
ings, the Local Union representa- 
tives attended workshops on ne- 
gotiations, the gathering and 
analysis of corporate financial re- 
ports, health care cost mainte- 
nance, and strike management and 
legalities. The delegates also at- 
tended a meeting held by Gerald 
O’Hara, head of the California 
Teamsters Public Affairs Council, 
who discussed recent legislative 
developments of concern to all 
Teamsters. 

In addition to these meetings, 
the delegates were updated by IBT 
Attorney Gary Witlen on details of 
the IBT-RICO settlement. Also on 
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the agenda was Marty Levitt, a 
former “union buster” who has 
now “changed sides” and is cur- 
rently president of the Justice For 
Labor Foundation. His presenta- 
tion, which was included as part 
of the organizing segment of the 
Joint Council 38 Seminar, offered 


the delegates a revealing look at 
the union busters’ unscrupulous 
tactics in trying to thwart workers’ 
attempts at unionization. 

As in past years, Joint Council 
38 attendees at this year’s seminar 
rated the program a resounding 
SUCCESS. 


Thy 


Pictured (left to right) are IBT Trustee Ben Leal, IBT Vice President Jack Cox, retired 
IBT Vice President George Mock, JC 38 President Nobby Miller, California State 
Senator Dan McCorquodale, and JC 38 Recording Secretary Sam Breshears. 


Donald Conlon (center), a member of Local 170, Worcester, Massachusetts, 
employed by Roadway Express, Inc., in Westboro for 20 years, was honored 
at a testimonial for his accomplishment of driving one million accident-free 
city miles. Conlon is pictured with Local 170 Secretary-Treasurer Ernest 
Tusino (left) and Business Agent Harold Rerry, Jr. as Berry presented Brother 
Conlon with a Teamster jacket. Conlon also received awards from Roadway 


in honor of his noteworthy achievement. 
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Longtime 
Teamster Leader 
Passes On 


he International Brotherhood 
T: Teamsters and Teamsters 

in the state of New Jersey were 
saddened by the loss of a brother, 
friend and family man, John P. 
Greeley, president of Teamsters 
Local 676, Collingswood, New Jer- 
sey, on July 1, 1989. 

Greeley, 69, had been a member 
of the Teamsters for 41 years. 
Starting his career as a truck driver, 
he joined Local 676 in 1948. He 
went on to become an organizer 
in 1956, then a business agent, 
and eventually president of the 
local in 1960. 

Greeley, a dedicated leader and 
strong negotiator, worked long 
hours to achieve the representa- 
tion and wages his members so 
rightly deserved. While he served 
as president, the local’s member- 
ship grew to include not only truck 
drivers, but court and municipal 
employees, police officers, employ- 
ees of the Delaware River Port 
Authority and Camden County Mu- 
nicipal Utilities Authority. 

Greeley held other posts within 
the Union and in his community 
of Westville, New Jersey. His labor 
positions included: trustee of Joint 
Council 53, Trevose, Pennsylvania, 
director of the Pennsylvania Con- 
ference of Teamsters; president of 
the shop stewards of Collingswood, 
New Jersey; and president of the 
South Jersey Labor Council, Coll- 
ingswood. His community activi- 
ties included membership in the 
Veterans of Foreign Wars, Ameri- 
can Legion, and Elk Lodge. He was 
also past president of the Deptford 
Kiwanis Club. 

He is survived by his wife, Flor- 
ence; three daughters, April, Den- 
ise and Patricia; and three sons, 
Howard, Walter and Adam; his 
mother, Ellen Vause; 14 grand- 
children, and seven great grand- 
children. 
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Local 363, Howard Beach, NY 
Graduating Class 1989 


More than 80 members of Local 363, Howard Beach, NY, graduated from 
Journeyman and Mechanics School. It was the Local’s largest graduating 
class to date. 


4 gore than 80 members of Teamster Local 363, Howard 
Vite Beach, New York, recently graduated from Journeyman 
BJ and Mechanics school. This schooling teaches and trains 
journeymen electricians and mechanics how to be the best in 
their trade. 

Joseph G. Canizio, president of Local 363, commented that 
20 trade unions, including the Teamsters and the AFL-CIO, 
participated in the largest graduation the Local has sponsored. 
Canizio congratulated the graduates on the outstanding job 
they had done, saying, “You are the best electricians in the 
country because you are Teamsters.” 


Members Congratulated for Fine Work 


Among the 500 people at the graduation, guests included W. 
Fleming Campbell, executive assistant to Eastern Conference 
Director Joseph Trerotola. Campbell offered remarks on behalf 
of the Eastern Conference Director and International Vice 
President Joseph Trerotola. “The sponsors of your Joint Ap- 
prenticeship and Training Council are to be congratulated for 
the job they are doing that touches so many of your members’ 
lives, by improving their skills, thereby, raising the standard 
of living for them, as well as their families,” Campbell said. 

Patrick J. Bellantoni, secretary-treasurer of Local 363, also 
praised the graduates for a job well done and thanked their 
families for enduring the many nights which the electricians 
and mechanics spent away from their homes in learning their 
trade and becoming the best electricians and mechanics in 
America today. 
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Financial Report 1988 


Members oF the American Institute or 
Certified Public Accountants 


REPORT OF INDEPENDENT AUDITORS 
Internat Otherho of Teams OPS. Chauffeurs 
Wareho nd elpers Amer; 
ashingt 
have audit th Ccomp Ying Ss lidate bal nce heet Of the 
Int nat 1 Br therho d of » ChaufF > "arehouse En and Helpers 
of erj nds Sid es be Si, 98 the elated Con- 
SOlidate atements i me, p €S, and c Fun ances, and of 
Cash f the year th €nde ES€ Fina al tement are th 
€sponsj ilit F the ation 9n’s man gement Our POMSibi lity is 
expres INion these Fin Cial Stat nts ba d audit 
We con ed our audit j a Ordance wi 9enera]] 8CCepteg 
audit 9 st ndard Those Standap Ss quire that lan an Perform th 
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Stateme bse dit Clu assess; g th acc pri Ples Used 
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EXHIBIT “A” 
International Brotherhood of Teamsters 
Chauffeurs, Warehousemen and Helpers of America 
and Subsidiaries 


Consolidated Balance Sheet 
December 31, 1988 


ASSETS 
General Fund Defense Fund Total 

Cash in checking and savings accounts ................ $ 1,471,568 $ 245,331 $ 1,716,899 
Cexhiticatesnomdenositaeperri eer reer Erni cr ieee. 2,000,000 19,000,000 21,000,000 
Receivalal esperar cmt ete ttt te een nO legos: 1,379,484 = 1,379,484 
PVCTTIUONI CS weet e-store r O peeteedein oy) 928,384 = 928,384 
NCGMMeCMIMCOMIC a. sti ccreme Sen ernie ivan a saeioips 1,561,997 Foolevalle NB 7133 
BrepaldmexpeMmSeSmert ccc nmiesmacr tere rece ieiietaerere cicas 236,877 — 236,877 
lhorpesinaneiates (NOS Wd) ssoacasnanocsconsonconnpaoenana 61,386,312 92,995,288 154,381,600 
Fixed assets—(at cost, less $28,328,499 

accumulated depreciation) (Note 3) ...............-. 24,788,368 aa 24,788,368 
LISS ES eel a RRR. SRF ISERRer 330,422 — 330,422 
TES ESC gg a PAA, Ce. Ace $94,083,412 $113,792,339 S$20%.805.747 
LIABILITIES AND FUND BALANCES 
Liabilities 

ECOMMIES Payable META fous. ue RAIN Seon: $ 3,465,185 $ — $ 3,465,185 

INGGHUCUMEXPCLISCSman iin ate comer eter cee ntremonaron 12,469,533 = — 12,469,533 

MiG balmlial ities: eee Wess cee espe nes She ee ee 15,934,718 — 15,934,718 


Fund balances—Exhibit “B”: 


Datanee JRun 5 OR oo Seen nine nae non nue emer 113,792,335 ils), (SP 385 


Appropriated for Public Employees’ Assistance Fund .... 370,067 — 370,067 
WOM DEODMlaUCG ta. Atiwe tie sccscsecvre. aca mite am cise 28 “TLS 624 = « beso 
G@errnUMNnldnCeS. 6 coats sscs ec csuenessacweemnseaa 78, 148,694 113,792,335 191,941,029 
otal liabilities and fund balances ...............6.00+005 $94,083,412  $113,792,335 $207,875,747 


See accompanying notes to financial statements, following Exhibit “C”. 
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and Subsidiaries 


International Brotherhood of Teamsters 
Chauffeurs, Warehousemen and Helpers of America 


EXHIBIT “B” 


Consolidated Statement of Income, Expenses and Changes in Fund Balances 


Year Ended December 31, 1988 


Income: 

Fees: 
Revcavitdescrtrer te ern cme cc recat 
NinibiatlOnse seer ce eric re eee eee ee ok: 
Investment income 
SaleseOMmSUODI EC Sma varye wen aah eerste ee 
Olive taecece co eNews veer eee net ict 


Expenses and benefits: 
Outcofewonkebenctitsmree nme ernie k 
Teamster Affiliates Pension Plan (Note 4) .......... 
Officers and employees retirement plans (Note 5) ... 
Aftiliatroncfeesmesa eees..; eee ee re reco. ee 
Organizing campaign expense ...........0..--+ eee 
Administrative, office and general ..............+.. 
Magazine—“International Teamster” .............. 
Legislative and political education ................- 
(COMDlINUOCAUIONE “aonoqaaansocbunoeaceeoanmmersms be 
Legal fees, expenses and related costs 
Judgments, suits and settlements 
Divisional and departmental .................0ee-- 
National headquarters building 
Bran hmoiiGes Mert wewart cers sake e strc sae cavers 
Suppliesttormresal emer ae 


Total expenses and benefits 


Ce 


CC 


Excess (deficiency) of income over expenses 
ANU SMELT: sc T4,. seaside ss. dN ee eenencloae 


Fund balances: 
AtVanwary WP 9 Ssre noc ctin cs oe eee 


AtaDecemberdilO8s8 4... Scat ce. scence 


See accompanying notes to financial statements, following Exhibit “C”. 
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General Fund Defense Fund 


Total 


$ 65,961,010 $ 7,493,866 $ 73,454,876 
715,207 = 715,207 
5,334,624 8,602,024 13,936,648 
538,590 = 538,590 
120,676 166,396 287,072 
72,670,107 16,262,286 88,932,393 
= 6,648,735 6,648,735 
12,000,000 - 12,000,000 
63,664 il 63,664 
5,499,363 _ 5,499,363 
6,490,617 a 6,490,617 
24,347,890 = 24,347,890 
6,398,578 = 6,398,578 
2,529,467 = 2,529,467 
2,404,614 = 2,404,614 
5,704,839 = 5,704,839 
143,783 = 143,783 
16,507,781 -_ 16,507,781 
4,050,641 ae 4,050,641 
76,187 = 76,187 

_ 471,331 = 471,331 
86,688,755 6,648,735 93,337,490 
(14,018,648) 9,613,551  ( 4,405,097) 


92,167,342 


104,178,784 


196,346,126 


$ 78,148,694 


$113,792 ,335 


$ 191,941,029 
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International Brotherhood of Teamsters 


Chauffeurs, Warehousemen and Helpers of America 


and Subsidiaries 


Consolidated Statement of Cash Flows 


Year Ended December 31, 1988 


Cash flows from operating activities: 

Cash received from: 
Affiliated local unions 
Investment income 
Others 
Cash provided by operating activities 

Cash paid to: 

Service providers, suppliers, vendors and others .. 
Salaries, benefits and related expenses 
Members for out-of-work benefits 
Affiliated conferences, councils and local unions .... 
AFL-CIO and other labor organizations 
Cash used for operating activities 
Net cash provided by operating activities 


Baty tho OG Dae yy peco.00 


Cash flows from investing activities: 
Purchases olmitxed ASSCUS <.<:,¢ veers ue oes oe emo © 
Purchases of investments 
Proceeds from sale or redemption of investments ... 
Purchases of certificates of deposit ................. 
Redemption of certificates of deposit .............4- 
Loans to affiliates 
Repayment of loans to affiliates 


Net cash used for investing activities ................- 


Ce ee 


Effect of exchange rate changes on cash ............-. 


Net increase in cash 


Cash at January 1, 1988 


Cash at December 31, 1988 


See accompanying notes to financial statements, following Exhibit “C”. 
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EXHIBIT “C” 


General Defense 

Fund Fund Total 
$ 67,424,993 $ 7,553,456  $ 74,978,449 
4,853,874 8,723,434 13,577,308 
12 85el56 = 1,235,156 
73,514,023 16,276,890 89,790,913 
(33,402,286) ( 58,211) (33,460,497) 
(24,271,666) a= (24,271,666) 
= ( 6,708,325) ( 6,708,325) 
( 6,748,328) = ( 6,748,328) 
(5,349,041) _ — ( 5,349,041) 
(69,771,321) ( 6,766,536) (76,537,857) 
3,742,702 9,510,354 13,253,056 
( 6,314,620) — ( 6,314,620) 
( 6,207,442) (13,887,913) (20,095,355) 
11,149,568 13,572,796 24;722,364 
( 3,000,000) (23,000,000) (26,000,000) 
2,000,000 14,000,000 16,000,000 
(les 5.918) = (PRS 1I5*9i183) 
1,112,868 = 1,112,868 
( 2,775,539) (:9:305,117) (12,090,656) 
105,630 ( 25,811) 79,819 
1,072,793 169,426 1,242,219 
398,775 75,905 474,680 
$ 1,471,568 245,331 $ 1,716,899 
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International Brotherhood of Teamsters 
Chauffeurs, Warehousemen and Helpers of America 
and Subsidiaries 


Notes to Consolidated Financial Statements 
December 31, 1988 


Note 1. Summary of Significant Accounting Policies 
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c. Depreciation—Land, building, 


a. Method of Accounting—Assets, liabilities, income and 


expenses are recognized on the accrual basis of 
accounting with the exception of per capita and 
initiation fees which are recognized on the cash basis 
of accounting. 


b. Investments—Securities are carried at cost and ad- 


justed for amortization of premiums and discounts, 
notes and mortgages receivable from affiliates are 
carried at unpaid principal and insurance company 
contracts are carried at contract value. The General 
Fund investments consist of marketable securities 
of $37,641,088, short-term cash investments of 
$9,813,944 and notes and mortgages receivable from 
affiliates of $13,931,280. The aggregate market value 
of the General Fund securities and the principal 
balances of investment receivables is $59,351,128. 
The Defense Fund investments consist of marketable 
securities of $70,189,628, short-term cash invest- 
ments of $8,619,055 and insurance company con- 
tracts of $14,186,605. The aggregate market value 
for the Defense Fund investments is $87,668,362. 


improvements and 
equipment are carried at cost. Major additions are 
capitalized while replacements, maintenance and 
repairs which do not improve or extend the lives of 
the respective assets are expensed currently. Depre- 
ciation is computed over the estimated useful lives 
of the related assets by the straight-line method. 


d. Basis of Consolidation—The consolidated financial 


statements include the accounts of the [nternational 
Brotherhood of Teamsters, Chauffeurs, Warehouse- 
men and Helpers of America and its subsidiaries, the 
Teamsters’ National Headquarters Building Corpo- 
ration, Teamsters International, Inc. anda financially 
inter-related organization, the Teamster Retiree 
Housing Corp. All inter-organization accounts and 
transactions have been eliminated. 


e. Cash and cash equivalents—For purposes of the state- 


ment of cash flows, cash is considered as amounts 
in demand deposit bank accounts subject to imme- 
diate withdrawal. Certificates of deposit and other 
highly-liquid short-term cash investments are con- 
sidered to be investments, rather than cash equiva- 
lents. 


Note 2. 


Note 3. 


Note 4. 


Tax Status 


The Internal Revenue Service has advised that the 
International qualifies under Section 501(c)(5) of the 
Internal Revenue Code and is, therefore, not subject 
to tax under present income tax laws. 


Fixed Assets 
At December 31, 1988, fixed assets consisted of: 


Land at headquarters building $ 794,117 
Headquarters building 11,783,053 
Other fixed assets 40,539,697 

53,116,867 
Less: Accumulated depreciation (28,328,499) 


$24,788,368 


Depreciation expense for the year ended December 31, 
1988 totalled $4,828,226. 


Teamster Affiliates Pension Plan 


The Teamster Affiliates Pension Plan was established 
pursuant to a resolution at the 1961 International 
Convention and provides defined benefits to eligible 
officers and employees of the International’s Affili- 
ates. Contributions to the Plan are based on the 
advice of consulting actuaries and are made by the 
Affiliates as part of the per capita tax paid to the 
International. The amount accrued as pension con- 
tribution for the year ended December 31, 1988 was 
$12,000,000. 


Note 5. Officers and Employees Retirement Plans 


The International has two defined benefit pension plans 
that cover the employees of the International and 
the Building Corporation (a wholly-owned subsidi- 
ary). The benefits are based on years of service, 
compensation and initial employment date. The 
International pays the full cost of the Plans and 
annually, based on the advice of consulting actuaries, 
determines the amount, if any, to contribute to the 
Plans. No contributions were required or paid for 
the year ended December 31, 1988. 


(Continued on next page) 


TEAMSTER 


Notes to Consolidated Financial Statements 
December 31, 1988 


cember 31, 1988 


(continued) 
Note 5. Officers and Employees Retirement Plans In another case in the Superior Court of Pennsylvania 
(continued) a judgement had been entered against the Interna- 
a ah tional Union and one of its affiliated locals with joint 
ay su and severable liability for $51,754 and against the 
Plan Plan : : E ee: 
ar f International Union for $250,000. This matter is still 
Net periodic pension cost for the year ended al 
December 31, 1988 is as follows: oie! ea) ple 
_ Service cost—benefits earned during the 
period $ 2,782,566 $ 82,930 Note 7. Cash Flow Data 
Interest cost on projected benefit obliga- slits ’ J 
tion 4,109,267 265,160 The reconciliation of excess (deficiency) of income over 
Actual return on plan assets (12,197,104) = expenses and benefits to net cash provided by op- 
Net amortization and deferral 4,824,060 196,785 erating activities is: 
Net periodic pension cost ${ 481,211) $ 544,875 
General Defense 
Fund Fund Total 
The Plans’ funded status at December 31, 1988 Excess (deficiency) of income 
is as follows: over expenses and benefits— 
Actuarial present value of benefit obliga- Exhibit “B” $(14,018,648) $9,613,551  $( 4,405,097) 
tion: Noncash charges (credits) in- 
Vested benefits $ 43,867,497 $ 2,786,147 cluded in income: 
Nontvestadibenchts 2,264,430 Depreciation and amortiza- 
Accumulated benefit obligation 46,131,927 2,786,147 ot ie 2 See el AS2) wenieaees 
Effect of anticipated future salary in oe a Ceecsition of 
in = 
ae ee ie ae ry 10,061,098 1,360,976 fixed assets : 548,105 — 548,105 
: eee Note received from affiliate (| 425,200) —_ (425,200) 
Projected benefit obligation for serv- themitens ( 96,603) 58,175 { 38,428) 
ice rendered to December 31, 1988 56,193,025 4,147,123 Changes in accruals of operat- 
Plan net assets at fair value, primarily ing assets and liabilities: 
ae cee listed stocks 83,986,494 Receivables and accrued in- 
GANS WUE come ( 377,966) ( 99,920) ( 477,886) 
Excess (deficiency) of plan net assets over Accounts payable and ac- 
the projected benefit obligation — crued expenses 13,411,825 = 13,411,825 
funded status 27,793,469 (4,147,123) Inventories, prepaid ex- 
Unrecognized initial net obligation (asset) (25,069,137) 2,558,202 penses, aan deposits oe {BAL wee le LH 
Unrecognized net loss (gain) _t 2,142,310) __571,904 Net cash provided by op- $ 3,742,702 $9,510,354 $ 13,253,056 
Prepaid (accrued) pension cost at De- $ 582,022 $(1,017,017) erating activities gees PANE ue 


The discount rate and rate of increase in compensation levels 
used in determining the actuarial present value of the 
projected benefit obligation were 8.5 percent and 6 percent, 
respectively. These assumed percentages were changed 
from the 1987 assumptions of 9 percent and 5 percent, 
respectively. The expected long-term rate of return on plan 
assets was 8 percent. The assumed rate of increase in the 
Internal Revenue Code Section 415 limit was 4.5 percent, 
increased from 4 percent used in 1987. 


Note 6. Contingent Liabilities 


The International Union has been named as a defendant 
in certain legal actions and intends to rigorously 
defend itself against all pending litigation. 


In one of these cases the jury returned a decision of 
joint and severable liability against the International 
Union and one of its affiliated locals in the United 
States District Court for the Northern District of 
California. A trial is scheduled during 1989 to decide 
damages that could range from $150,000 to $1,700,000 
plus reasonable attorney’s fees. The International 
Union intends to appeal the jury decision. 
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tember 4 - 9 to coincide with 

Labor Day, is an effort by the 
AFL-CIO and affiliated unions to 
take the nation’s recognition of 
Labor Day an important step fur- 
ther. This special week is being set 
aside to bring a message to all 
consumers about the importance 
of buying American-made prod- 
ucts, particularly those that are 
produced by union workers. It is 
a week to urge the purchase of 
American products, to keep Amer- 
icans working. 

The union label signifies that a 
product was made in America, pro- 
viding an American a job. It is also 
a reminder that buying an import 
is displacing an American worker. 
Because Union Label Week goes 
hand in hand with the Teamsters’ 
longtime Buy American program, 
the IBT is giving wholehearted 
endorsement to the event. 

Union Label Week is a good time 
to think about why buying union- 
made products makes a difference. 
Some say imports are cheaper. 
However, national surveys show 
that the average retail price of 
foreign-made products is about the 
same as American-made. As for 
quality, independent polls confirm 
the consumer’s belief that the 
quality of merchandise produced 
in the United States is superior to 
that from other countries. 

There are other good reasons 

for buying American, and buying 
union. 
American products are made by 
your neighbors; their tax dollars 
support schools and public serv- 
ices, fire fighters and police. For- 
eign investors do not support your 
community, and their profits do 
not stay in this nation. They go 
back overseas. When money is taken 
away from workers who live here 
and given to investors who do not, 
it leaves this country, most likely 
never to return. 

The union label on a product 
tells you that it was manufactured 


Ui: Label Week, set for Sep- 
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IBT Endorses Union Label Week 


by an employer who treats workers 
fairly. That means quality. Workers 
who are proud of their jobs, who 
receive union wages and benefits, 
take pride in what they produce. 
You can count on it. 

When foreign imports cause an 
American factory or store to close, 
there is a ripple effect that hurts 
everyone in the community. Drug 
stores and restaurants and auto- 
mobile dealerships all feel the pinch. 
When American workers are fully 
employed, at union wages, the en- 


tire economy stands to gain. All 
sectors of the economy benefit 
from a fully employed, well-paid 
work force. 

There could be no more appro- 
priate time to celebrate Union La- 
bel Week than the week in which 
Labor Day is commemorated. 
Teamster members everywhere are 
urged to join in the activities and 
events in their local communities 
that show support for union-made, 
American-made products. 


phis, Tennessee, recently attended an orientation seminar 


Np organized members of Teamsters Local 1196, Mem- 


conducted by the IBT Education Department. The one-day 
seminar centered around the purpose and procedures of unions, 
how to effectively sign up members in a right-to-work state, 
and the history and outlook of the Teamsters Union. 

The informative program was conducted by Mary Lazarsky, 
IBT Education Department instructor, along with a presentation 
by T. Tom Cutrer, DRIVE representative. 

Attendees at the program included workers who assemble 
truck trailers for Theurer Inc. in Greenville; stewards from 
Local 1196; and members from Vicksburg, Mississippi, and 


Memphis, Tennessee. 


Sidney Chism, president of Local 1196, concluded the pro- 
gram with final words of advice and presented each attendee 


with a graduation certificate. 


Participants of the program unanimously agreed that the 
seminar was both informative and relevant to their needs as 


Teamster union members. 


TEAMSTER 


<#-* . 
: "_@s 


TEAMSTERS 1RS SUPPORT 
UNION LABEL WEEK 
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Be American... 
Buy American 


1909-1990 Scholarships 


for High School Senior 


For high school 
seniors who are 
sons and 
daughters of 
Teamster 
members. 


The competition is open to sons 
and daughters of active, retired, 
disabled, deceased or recently 
laid-off Teamster members, 
Student must be a high school 
senior, and be in the top 15% of 
his/her class. Student must 
submit high SAT or ACT test 

d — scores. Student must show 

PN =, “ financial need. Dependents of 


a union officers or employees may 


fi ae not apply. The deadline for the 
\ completed application is 

” (x December 15, 1989 and for any 
b 7 other additional requirements 

March 15, 1990. 


= \ ; J J - 


ee rr ee ee 


International Brotherhood Of Teamsters Scholarship Fund 


I have read the eligibility requirements above and would like to apply for a 
scholarship. Please send me an application. After receiving my application, I will 
complete it and mail it to my Teamster parent’s local union. f 


Name: 
Address: 


City/State/Zip: I 
25 Louisiana Avenue, N.W., Washington, D.C. 20001 


r 
; 


|) THE INTERNATIONAL 
SEPTEMBER 1989 
“On Labor Day 1989, we salute the dedicated 
and hardworking men and women of the Teamsters 


Union, and our brothers and sisters in the American 
labor movement. 


THE PRESIDENT’S MESSAGE 


Labor Day 1989: A Day to Take Stock 


trade union movement take stock of labor’s 
past, present and future. 

Looking back, we can be justifiably proud of the 
enormous gains we have won in a relatively short 
time. In this dynamic nation of ours, great events 
often occur with such dizzying speed that we some- 
times overlook the fact that, in historical terms, one 
hundred years is a blink of an eye. It really was not 
that long ago that the American worker stood unpro- 
tected against the whim of his or her employer. We 
soon learned, however, that by standing together and 
looking out for each other, we could protect ourselves 
and defend our rights to better wages, working 
conditions, and retirement security. 

“In unity there is strength” is more than a slogan; 
it is a reality. Labor’s battles were not won overnight 
by a few; they were won day in and day out by the 
many. Just as every war is won by the foot soldier, 
every success any union has enjoyed is due to the 
individual courage and steadfastness of each union 
member. Let us rededicate ourselves, then, to the 
principles of unity and mutual dependence, the same 
principles that helped build this country’s great unions. 

Labor Day is also a day for us to honestly assess 
where we are and to determine how best to meet 
today’s challenges. As I see it, the preeminent chal- 
lenge confronting the labor movement today is that 
posed by unfair foreign competition. Jobs are being 
lost and wage gains eroded by the massive and ever- 
growing trade deficit. We can no longer ignore what 
has become a critical situation. 

Contrary to the statements of some, American 
workers have pride and confidence in the quality of 
their work and are not afraid of free trade. However, 
we demand, and rightfully so, that international trade 
be fair trade. No amount of rhetoric can hide the fact 


ke Day is the day on which all of us in the 


that one-way free trade is unfair trade. When I see 
other nations dumping their products here, when I 
see them protecting their domestic industries, and 
when I see them erecting barriers to our products, I 
do not understand our government’s inaction. If we 
don’t respond strongly and soon, America will quickly 
become a second-rate nation. 

Other challenges lie directly ahead for the labor 
movement, such as the trend toward a service-oriented 
and computerized economy here at home and the 
growing economic might of the newly industrialized 
nations. These challenges, though imposing, are not 
impossible. I am confident that we shall overcome 
them as we have overcome others in the past through 
unity, hard work, and an unbending faith in the 
justice of our cause. 

It’s a battle we must fight, and it’s one we have to 
win. The future of the labor movement lies in 
organizing the unorganized and in ensuring a strong, 
vibrant American economy. 

On behalf of the entire General Executive Board, I 
want to wish you and your families a truly happy 
Labor Day, and health and happiness in the years 
ahead. 


Fraternally, 


Mita SfCas: | 


William J. McCarthy ~ 
General President 
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Delegates elect policy committee members 
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Open Letter III to all Members of the 


International Brotherhood of Teamsters 


From: Frederick B. Lacey, Independent Administrator 


Until recently, the IBT leadership and the Court- 
appointed officers had generally been in agreement 
in implementing the Consent Order. However, fol- 
lowing the quarterly meeting of your General Exec- 
utive Board, there has been a change in the attitude 
of your leadership toward the Consent Order. This 
was reflected in the following steps taken by your 
leadership on July 26, 1989: 


(1) Your leadership rejected the request of Mr. 
Charles Carberry, Investigations Officer, for 
renting of space in the New York City area; 

(2) Your leadership rejected the request of Mr. 
Michael Holland, Election Officer, for hiring 
of staff; and 

(3) Your leadership stated that notwithstanding 
its having “cleared” for publication my Open 
Letters I and II previously, it was now 
objecting to my writing to you about any- 
thing other than my “activities.” 


I remain hopeful that I can persuade your lead- 
ership that it is in error with respect to items (2) 
and (3). However, I had to take speedy action on the 
rejection of Mr. Carberry’s space request. On August 
3, 1989, I filed an Application, as provided by the 
Consent Order, with United States District Judge 
David N. Edelstein for a ruling on that matter. I 
think that it is important that you be informed about 
the Application in detail. It reads as follows: 


Application is made by the undersigned for a 
ruling by the Honorable David N. Edelstein, 
United States District Judge, Southern District 
of New York, on a dispute that has arisen 
between the International Brotherhood of 
Teamsters (IBT) and Charles M. Carberry, Esq., 
Investigations Officer, under the Consent Order. 
As more fully set forth in the accompanying 
affidavit of Mr. Carberry, and the correspon- 
dence between Mr. Carberry and Mr. Grady, 
IBT’s General Counsel, IBT, after initially agree- 
ing to lease Mr. Carberry office space in New 
York City at IBT’s expense, has now refused to 
do so. It is respectfully submitted that leasing 
of such space is necessary to enable Mr. Carberry 
to perform his role as Investigations Officer and 
that the expense connected with it falls within 
“all costs associated with the activities ...” of 


the Investigations Officer. See Consent Order 
Article F, para. 12 (H). 


Mr. Carberry’s affidavit is attached hereto as 
Exhibit 1. Mr. Carberry’s letter to Mr. Grady of 
July 25, 1989, and Mr. Grady’s answer, dated 
July 26, 1989, to Mr. Carberry’s letter are 
attached to Mr. Carberry’s affidavit. 


While not before Your Honor for a ruling at 
this time, it is noted that Michael H. Holland, 
Esq., Election Officer, has also been rebuffed 
by IBT General Counsel, Mr. Grady, in connec- 
tion with the election duties to be performed 
under the Consent Order. See Mr. Holland’s 
letter to Mr. Grady, July 19, 1989 (Exhibit 2), 
and Mr. Grady’s letter to Mr. Holland, July 26, 
1989 (Exhibit 3). The absurdity of IBT’s position 
is apparent when one considers the enormity 
of Mr. Holland’s task in running an election for 
the 1.7 million member union in 50 states plus 
Canada and Puerto Rico. Obviously, Mr. Hol- 
land’s professional judgment should govern when 
he begins and what he needs to perform his 
duties. 


There are other questions relating to costs and 
personnel that will have to be resolved and may 
be the subject of another Application in the 
near future. The question of adequate staffing 
and means to perform court-directed respon- 
sibilities for now, and in the future as our efforts 
to implement the Consent Order further inten- 
sify, should not be left to the IBT’s manipulative 
exercise of its power of the purse. For example, 
the Investigations Officer will need a computer 
data bank for storage and retrieval of informa- 
tion relating to the hundreds of IBT affiliates 
and their officers; the Election Officer will need 
and use a database of information on Local 
Unions, their members, bylaw provisions, elec- 
tion and nominating sites, and the like through- 
out his tenure. Moreover, the decision as to 
investigative needs in terms of space, personnel 
and equipment should not be left to those whose 
colleagues, entities and constituencies are under 
investigation if the settlement is to work. While 
Messrs. Carberry and Holland and I all recognize 
costs must be reasonable, we do not perceive 
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“reasonableness” in terms of costs as giving the 
IBT the power to dictate and circumscribe the 
scope of the court-appointed officers’ duties. 
Accordingly, unless we can reach agreement 
with the IBT in the near future on matters 
relating to Mr. Holland’s tasks and needs and 
these other matters relating to Mr. Carberry’s 
role, they also will be made the subject of an 
Application to Your Honor. 


FREDERICK B. LACEY 
INDEPENDENT ADMINISTRATOR 


Dated: August 3, 1989 


As to the Affidavit of Charles Carberry that is 
referred to in the Application, it reads as follows: 


CHARLES M. CARBERRY, being duly sworn, 
deposes and says: 


1. I am a member of the bar of the State of 
New York and this court. On June 2, 1989, I 
was sworn in by this court as Investigations 
Officer under the terms of the order entered on 
March 14, 1989, in the above-captioned pro- 
ceeding. I make this affidavit in support of the 
Administrator’s application to this court. 


2. As Investigations Officer, in my professional 
judgment, it is necessary to have office space 
and staff in the New York area. It will probably 
also be necessary to have an office and staff 
located in the Midwest. According to the IBT 
Roster listing dated April 1, 1989, there are 
approximately 650 locals. Of these, 119 locals 
are in New York, New Jersey and Connecticut, 
53 of which are in New York City. In Pennsyl- 
vania and Massachusetts there are approxi- 
mately an additional 59 locals. There are 103 
locals in Illinois, Michigan and Ohio. 


3. On Friday, June 9, 1989, in a meeting at 
IBT headquarters I raised the question of office 
space necessary for my function with Mr. Grady, 
General Counsel for the IBT, in the presence 
of the Administrator, Mr. Lacey. I explained 
that it was clear to me that the activity that I 
needed to perform out of Washington was 


space in the New York area was explained. I 
asked Mr. Grady what procedures he desired be 
followed. He asked me to contact Paul Donahue 
at Weston Associates. I did so. At no time did 
Mr. Grady assert that such an investigative need 
as office space was outside the terms of the 
order. A person on my staff then proceeded to 
search for space. 


4. On July 6, 1989, at a meeting with Mr. Grady 
and Mr. Casey at IBT headquarters at which, 
among other things, procedures for paying and 
reimbursing expenses of those on my staff were 
discussed, the office in New York came up again. 
This was in the context of obtaining office 
supplies and furniture. At no time did Mr. Grady 
assert that an investigative need such as office 
space was outside of the terms of the order. 


5. On July 17, 1989, members of my staff along 
with Mr. Donahue, Mr. Grady’s designee, met 
with the tenants of the proposed New York 
office space and their representative and began 
negotiations for a sublease. 


6. On Thursday, July 20, 1989, Mr. Grady in a 
telephone conversation told me that the IBT 
would not sign a lease; the Administrator or 
Investigations Officer would have to sign the 
lease. He now claimed that the space was an 
accommodation to me and he had to be sure 
that I was not proposing “the top floor of Trump 
Tower.” I told him his selected advisor had been 
kept fully informed and there was no basis for 
his claim. After this call, I spoke to Mr. Lacey 
and then spoke again to Mr. Grady. I explained 
that there would have to be some IBT financial 
support for the lease because no landlord would 
give space on the Investigation Officer’s signa- 
ture alone. He said a mechanism could be set 
up where monthly deposits could be made by 
IBT in advance so that the financial obligations 
could be covered. I said I would speak to a real 
estate lawyer to see if such a procedure was 
possible and would call him on Friday. He said 
he was going to be on vacation on Friday. We 
agreed that he would call me from California 
where he would be attending the IBT General 
Executive Board meeting on Monday, July 24, 
1989. 


7. On Friday, July 21, 1989, I spoke with a real 


limited. The Investigations Officer’s need for (Continued on next page) 
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Open Letter III (continued) 


estate lawyer to see if such a procedure could 
be implemented. 


8. On Monday, July 24, 1989, Mr. Grady did 
not call as he had agreed he would. 


9. On Tuesday, July 25, 1989, I telefaxed a letter 
to Mr. Grady, attached as Exhibit A, again stating 
my need for space for investigative reasons. I 
was informed by his IBT secretary that his 
brother had died and that, as a consequence, 
he would be unavailable for a few days. 


10. On Monday, July 31, 1989, I received a 
letter from Mr. Grady that the IBT would not 
pay for space in New York and that the Inves- 
tigations Officer’s staff would be solely housed 
at IBT headquarters. This letter is attached as 
Exhibit B. According to the IBT Roster listing 
for April 1, 1989, there are 23 locals in Maryland, 
Virginia and the District of Columbia. 


11. I believe IBT attempts to veto necessary 
investigative resources on the alleged guise of 
“reasonableness” will be a recurring one. Ap- 
parently the necessity of what resources are 
required to investigate the allegations of cor- 
ruption and dishonesty in the IBT will be 
challenged as well as the cost. Consequently, it 
is necessary to have this matter resolved by the 
court. 


Charles M. Carberry 


I will not consume additional space by quoting in 
full the letters between Messrs. Grady and Carberry 
that are referred to in Mr. Carberry’s Affidavit. They 
simply establish that there were earlier discussions. 

On August 8, 1989, Judge Edelstein held a hearing 
in this matter and determined that, under the Con- 
sent Order, your leadership was required to furnish 
Mr. Carberry the space that he required in the New 
York area. 


Mr. Holland appeared in court and arrangements 
have been made for him and your leadership to hold 
discussions in an effort to resolve the dispute con- 
cerning his staffing. 

I regretted the necessity for filing this Application. 
Among other things, it imposes additional expense 
upon your Union since it is obliged by the Consent 
Order to bear the costs of time spent by the Court- 
appointed officers. However, it was essential to Mr. 
Carberry’s performance of his duties that the Appli- | 
cation be made in view of the attitude of your / 
leadership. 

I will shortly be filing with the Court a Report 
required under the Consent Order. In that Report I 
will advise the Court of the activities of the Court- 
appointed officers since we assumed our duties and 
responsibilities. 


Any communications may be addressed to any of 
the following: 


Frederick B. Lacey, Independent Administrator 
LeBoeuf, Lamb, Leiby & MacRae 

520 Madison Avenue, 30th Floor 

New York, NY 10022 


Charles M. Carberry, Investigations Officer 
Jones, Day, Reavis & Pogue 

599 Lexington Avenue 

New York, NY 10022 


Michael H. Holland, Election Officer 
Cornfield & Feldman 

343 South Dearborn Street 

Chicago, Illinois 60604 


Communications to the Court may be sent to: 


Honorable David N. Edelstein 
United States District Court 
United States Courthouse 
Foley Square 

New York, NY 10007 
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MEMORANDUM 
TO: William J. McCarthy, General President 


FROM: 


DATE: August 14, 1989 


James T. Grady, General Counsel 


RE: OPEN LETTER III OF FREDERICK B. LACEY 
INDEPENDENT ADMINISTRATOR 


You have asked my opinion concerning the various 
statements and representations made by the Court 
Appointed Administrator, Mr. Lacey, as set forth in 
his Open Letter III which is scheduled to appear in 
the September issue of The International Teamster. 
I would respond as follows: 

1. Once again, Mr. Lacey exceeds his authority 
under the Consent Order to publish a report con- 
cerning the activities of the Administrator, Investi- 
gations Officer and Election Officer. His inclusion of 
the complete text of his Application to the Court and 
the complete Affidavit of the Investigations Officer is 
certainly not a recitation of his “activities” and 
needlessly consumes space in the magazine that 
could be more appropriately utilized for other pur- 
poses which would be of interest to our members, 
not to mention the unnecessary costs associated with 
this abuse of his limited authority. 

2. Mr. Lacey suggests that the IBT leadership 
“cleared” his Open Letters I and II for publication. 
This is a false statement as you know. The IBT has 
published all of Mr. Lacey’s statements as he has 
submitted them without any changes whatsoever. As 
Mr. Lacey well knows, the IBT at no time has 
attempted to modify his text as originally submitted, 
let alone “clear” any part of them. It has been our 
consistent policy to publish whatever he submits 
while reserving the right to comment upon the 
substance of the material included for publication. 

3. The issue before Judge Edelstein on August 8, 
1989, was whether the Consent Order, by its terms, 
limited the Court Officers to space in our headquar- 
ters building only, or could they include the New 
York City Metropolitan area as well. 

4. As part of the IBT legal position in this regard, 
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I filed an Affidavit which at the relevant parts stated 
as follows: 

“12. While I believe (for reasons developed 
in the accompanying memorandum of law) that 
Mr. Carberry’s proposal for a New York office 
is contrary to the unequivocal language of the 
Consent Order, I also believe that it is unrea- 
sonable in its own terms and in terms of the 
intentions of the parties. The IBT does not 
believe that a satellite office in downtown Man- 
hattan costing $200,000 a year in rent is rea- 
sonable or necessary given the fact that the IBT 
is willing and able to provide more than adequate 
space for Mr. Carberry and his entire staff in 
Washington, D.C., at the IBT headquarters, as 
provided for in the Consent Order. 

13. The IBT is also deeply troubled by how 
freely the court-appointed officers want to spend 
the union members’ money. The aggregate 
salary for the seven people Mr. Carberry has 
already hired for the New York office is $470,000/ 
year. Mr. Carberry’s billing rate is $250/hour; 
at 2,000 hours/year, that means one half million 
dollars. The cost of Mr. Carberry’s unit therefore 
already totals, by my estimate, over $1.1 million/ 
year, and Mr. Carberry tells us this is only the 
beginning. 

14. Moreover, Mr. Carberry is only one of 
three court-appointed officers. Mr. Lacey’s bill- 
ing rate is $340/hour. Annualized, this is 
$680,000/year. Mr. Lacey’s first appointee, John 
Cronin, who was hired as an auditor/investi- 
gator, will cost $110,000/year, and Mr. Lacey 
expects to hire others. 

15. Mr. Holland’s rate is $125/hour or $250,000/ 


Memorandum from the General Counsel (continued) 


year. In his letter to me of July 19, 1989, he 
stated that his initial intentions are to hire 
Joseph M. Jurczak as Executive Assistant at 
$81,000/year (Mr. Jurczak is currently earning 
$67,000/year in his post with the Mine Workers), 
Amy Miller Morris as Administrative Assistant 
at $39,000/year (Ms. Morris currently earns 
$29,000/year with the Mine Workers), and an 
unnamed Executive/Legal Secretary at between 
$26,000 and $32,000 per year. He also intends 
to retain Randy Barber, a consultant, at $75/ 
hour for an unnamed number of hours; Nord- 
linger Associates, a public relations firm, for an 
undisclosed amount; and Barbara Hillman, a 
partner from his law firm, once again at an 
undisclosed rate. And these are just his “initial 
hiring intentions.” 


5. After hearing the arguments in this case, Judge 


Edelstein made the following ruling: 

“THE COURT: Let’s come to a decision about 
this. They are entitled to office space, they are 
entitled to space that’s large enough to accom- 
modate the staff so they can do their work with 
reasonable efficiency. I insist that this be at the 
lowest possible cost that we can find in this 
market. I am not eager to spend your money, 
their money or my money for that matter. I’m 


conservative. 1 know it is a self-serving state- 

ment but I am. I see no reason for being 

extravagant with your pocketbook any more 
than I would with mine. It serves no useful 
purpose.” 

6. The Court also stated that the office space for 
Mr. Carberry could be in any of the five (5) counties 
of the City of New York as well as in New Jersey. 

7. As you know, we are presently attempting to 
locate office space for Mr. Carberry and his staff... “at 
the most modest price that we can negotiate... ,” 
as suggested by Judge Edelstein. 

Mr. Lacey criticizes the “attitude” of the IBT 
leadership because the IBT is fighting to save our 
members’ money and not needlessly spend a half a 
million dollars for rent payments to house the 
Investigations Officer’s staff, when more than ade- 
quate space is available at no cost in the Headquarters’ 
building in Washington, D.C. Perhaps Mr. Lacey 
could demonstrate the proper “attitude” by perform- 
ing his duties as Court-Appointed Administrator as 
a pro bono public ine and forego his $340 per 
hour legal fee. /, 


James T. Gry 
General Counsel 


National Labor Relations Board Announces 
New Rule on Mid-Term Contract Reopener 


National Labor Relations 

Board expressed for the first 
time its position on the rights 
of parties to a collective bar- 
gaining agreement which con- 
tains a mid-term contract reo- 
pener and a general no-strike 
no-lockout provision. 

The Board held that, absent 
clear evidence to the contrary, 
a general no-strike no-lockout 
provision will not apply to a 
properly reopened subject. The 
reopener date will be considered 
a “termination” date, similar to 
the expiration date of an entire 
agreement, and Section 8(d) of 
the Act must be satisfied. Either 
party desiring to reopen in ac- 


I: two recent decisions, the 


cordance with the contract, 
must, in writing, give at least 
60 days’ notice of its intention 
to the other party, and 30 days’ 
notice to federal and state me- 
diation agencies. 

The reopener negotiations are 
now placed on the same footing 
as negotiations conducted upon 
contract expiration. Both par- 
ties must bargain in good faith. 
If impasse is reached, the em- 
ployer may unilaterally imple- 
ment its final offer and both 
parties may resort to the usual 
economic weapons available 
upon contract termination. 

The IBT Legal Department 
emphasizes that, if the Union 
only intends to discuss a subject 


and retain the status quo should 
the parties fail to agree, it must 
negotiate such a provision spe- 
cifically with regard to the “re- 
opened” subject. 


The Board will examine the 
terms of the collective bargain- 
ing agreement and the conduct 
of the parties in negotiations 
surrounding the agreement for 
evidence of the parties’ intent. 


The local union should con- 
sult with its local counsel on 
this issue. 

The two cases are: Speedrack, 
Inc., 131 LRRM 1347, 293 NLRB 
No. 128, and Hydrologics, Inc. 
(IBEW Local 1823), 131 LRRM 
1350, 293 NLRB No. 129. 
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Jack Cox Named ‘‘Man of the Year” 
In Southern California 


Council bestowed its highest 

honor on IBT Vice President 
and Local 573 Secretary-Treasurer 
Jack Cox at its “Man of the Year 
Awards Dinner,” which was held 
in Long Beach, California, on June 
30, 1989, in recognition of his 
contribution to the labor move- 
ment in Southern California on 
behalf of the Teamsters. 

The “Ports Council,” an official 
arm of the Maritime Trades De- 
partment, the largest of the AFL- 
CIO, is comprised of 31 locals of 
international unions, including, 
among others, the Iron Workers, 
Service Employees, Communica- 
tion Workers, Laborers, as well as 
the International Brotherhood of 
Teamsters. 

The Ports Council annually hon- 
ors an individual who has through 
the years made significant contri- 
butions to the labor movement and 
local unions. 

International Vice President Cox, 
a West Coast Teamsters Union vet- 
eran, has represented Teamsters 
Local 572 for 27 years, 23 of those 
years as the local’s principal offi- 
cer, representing a diverse mem- 
bership of over 8,000 members 
working in many jobs ranging from 
ship chandlers to school! bus driv- 
ers. Cox has served as a Vice Pres- 
ident of the International Broth- 


Te: Southern California Ports 


Vice President Cox (at podium) is flanked 


by California State Controller Gray Davis 
(left) and Ted Kedzierski, branch agent, 
District 1, Marine Engineers’ Beneficial 
Association, AFL-CIO. 
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Honoree Cox (center) is joined by Norman Greene, director of the IBT Retiree 
Department (left) and Harold Friedman, director of the Ohio Conference of Teamsters. 


erhood of Teamsters since 1984. 
Prior to 1984 he served as an 
International Trustee. 

California State Controller Gray 
Davis, who served as master of 
ceremonies at the awards dinner, 
noted that, “When it comes to 
representing Teamsters’ interests, 
Jack Cox is not a man to be taken 
lightly in the political arena.” Davis 
recalled many a late night tele- 
phone call from Cox lobbying the 
Teamsters’ position on pending 
legislation. 

The dinner, which was attended 
by over 400 fellow trade unionists, 
friends, and public officials, in- 
cluded Congressman Glenn An- 
derson (D-CA) who serves as chair- 
man of the Public Works and 
Transportation Committee of the 


U.S. House of Representatives. 
Congressman Anderson joined in 
congratulating Cox for his contri- 
butions through the years. 

Steve Edney, national director 
of the United Industrial Workers, 
praised Cox for being the “first to 
lend the Teamsters’ support in 
keeping American jobs,” citing Cox’s 
help both on the picket line and 
in the political arena in the fight 
to retain the jobs of thousands of 
American tuna cannery workers. 

Cox, commenting on his rec- 
ognition as “Man of the year,” was 
quoted in an article appearing in 
the Long Beach Press-Telegram as 
saying, “My ego does not require 
me to be ‘Man of the Year’... I’m 
honored every Monday when I come 
to work. ...” 


Teamster General Executive Board 


Holds Third Quarterly Session 


sion held the week of July 

24th, the IBT General Exec- 
utive Board deliberated on issues 
pertinent to the Consent Order and 
considered several housekeeping 
measures. 

General President William J. 
McCarthy highlighted his full re- 
port to the Board, which was a 
compilation of activities as a “state 
of the Union” regarding his first 
full year in office. Preceding his 
oral presentation, General Presi- 
dent McCarthy swore in two new 
Board officers, 15th Vice President 
Gairald F. Kiser and International 
Trustee Harold Yates. 


D::: its third quarterly ses- 


General Business 


General Secretary-Treasurer 
Weldon Mathis reported on the 
financial state of the union. His 
report was followed by General 
Counsel James T. Grady, who de- 
tailed events and issues pertaining 
to the consent decree and activities 
relating to the federal administra- 
tive officers. 

The Board also reviewed and 
discussed recent federal appoint- 


Vice President Joe Morgan (left) consults 
with General Counsel Grady. 
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ments as they related to Teamsters 
and labor in general, including 
those to the National Labor Rela- 
tions Board, the National Federal 
Mediation Board, and the Inter- 
state Commerce Commission. It 
was generally agreed that many 
nominations named so far have 
more promise and potential in their 
concerns for labor than the ap- 
pointments of the previous admin- 
istration. 


Reports to the Board 


In other governmental matters 
considered, Department of Legis- 
lation Director Dave Sweeney 
highlighted current labor agenda 
issues that Teamsters are watching 
for the remainder of the Congres- 
sional calendar year, including the 
replacement strikers bill, the ar- 
mored car legislation, and the min- 
imum wage bill. 

Sweeney also detailed the status 
of current legislation related to 
motor carrier issues such as the 
Truck and Bus Safety Act of 1989, 
interstate deregulation, and clean 
air proposals. He also reviewed the 
status of airline issues, budget and 


Vice Presidents George Vitale (left) and 
Arnie Weinmeister. 


General President McCarthy (left) with 
General Counsel Jim Grady. 


taxes, family issues such as child 
care and family and medical leave, 
and retiree issues, including pen- 
sions and catastrophic health care 
legislation. 

The Board also heard a full re- 
port of all legal activities from the 
International Legal Department, 
and a review of current press and 
public relations matters in the 
Communications Department re- 
port. Vice President Kiser gave his 


General President McCarthy (left) with 
General Secretary-Treasurer Mathis. 
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General President William J. McCarthy 
(left) meets with Vice President Jack Cox 
during a break in the session. 


Vice President Dan Ligurotis (left) and 
Louis Lacroix, director of the Canadian 
Conference of Teamsters. 


Vice President Mitch Ledet consults with 
| General President McCarthy prior to third 
- quarterly session of the Teamster General 
Executive Board. 
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first report to the Board as director 
of DRIVE, and reported that finan- 
cial activities are up for the same 
period last year in DRIVE, a good 
indicator for a nonelection year. 
Kiser also reported that he had 
met with all DRIVE field represen- 
tatives regarding respective terri- 
torial assignments. 


Other Business 


In other business, the Board 
considered plans and details con- 
cerning space and housing for the 
next International Convention at 
Disney World in June, 1991. 

A film on union busters, “The 
Union Game—Beating the Union 
Busters”, was reviewed and con- 
sidered as a possible organizing 
tool for use in wide distribution to 
all locals and joint councils. 

It was announced that the IBT 
Brewery Division was meeting the 
first week in August, followed by 
the Bakery Division, the Industrial 
Trades Division, and the Michigan 
and the Ohio Conferences, all in 
August. 

The next quarterly General Ex- 
ecutive Board meeting will be held 
October 16-18, 1989. 


Members of the IBT General Executive Board in third quarterly session. 


(From left): Trustee Ben Leal, Vice Pres- 
ident Mitch Ledet, Trustee Harold Yates, 
and Vice Presidents Don West and George 
Vitale. 


(From left): Vice Presidents Gairald Kiser, 
Joe Morgan, Arnie Weinmeister, and Mike 
Riley. 


Mobilized to Organize in the 1990s: 


CCT Members Prepare Their Assault 


ny trade unionist would agree: 
JA canine is the lifeblood of 
every labor organization. 

Central Conference of Team- 
sters (CCT) Director and Interna- 
tional Vice President Dan Ligurotis 
gave testimony to this fact by put- 
ting together an organizing work- 
shop from August 13-16 in Chi- 
cago, Illinois. The well-attended 
conference was called to prepare 
all Teamster locals and affiliates in 
the Central Conference to launch 
the boldest, longest-sustained or- 
ganizing campaign ever under- 
taken in the 13-state area. 

From the eastern highlands of 
Kentucky and Ohio's eastern bor- 
der to the Dakotas, and from the 
Upper Peninsula of Michigan to 
the plains of Kansas, it was or- 
dained at the session that the gos- 
pel of organizing will be preached 
as the number one priority for all 
CCT affiliates. 

The message about the urgency 
of organizing was clear in Chicago. 
The workshop was carefully planned 
to upgrade and fine-tune organiz- 
ing methods and to coordinate 
organizing activities throughout 
the Conference. 

Experts from virtually every field 
were on hand to advise the dele- 


4 . 
Senator Paul Simon (D-IL). 
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gates about new organizing tools 
and methods. There were econo- 
mists, health and welfare and pen- 
sion experts, veteran trade union- 
ists, lawyers, and government 
officials on hand to bring the del- 
egates up-to-date on all relevant 
issues so that they could adapt 
their organizing campaigns, as ap- 
propriate, to changing circum- 
stances. 


Ligurotis Emphasizes 
Importance of Organizing 


Central Conference Director 
Daniel C. Ligurotis called the 
workshop session to order, kicking 
off the meeting to an enthusiastic 
“all business” start. His remarks 
left no doubt in anyone’s mind 
about the urgency of the Confer- 
ence-wide campaign: “I hope 
everyone here realizes the impor- 
tance of the organizing issue for 
the Teamsters and for the entire 
labor movement,” he advised. 
“Currently, only 16.8 percent of 
the workforce is organized, and 
this percentage has been declining 
throughout the 1980s. Some of 
the blame for our membership 
decline can be laid directly at our 
door. Like other unions, we helped 
to dig our own hole by not paying 
enough attention to organizing. 

“If you've only got 10 percent 
of an industry organized, you’ve 
only got a 10 percent chance of 
setting what you want,” he em- 
phasized. “It’s as simple as that! 
We can shrink only so far until we 
become helpless weaklings, floun- 
dering at the mercy of our ene- 
mies. If we don’t organize, we lose 
our ability to elect representatives 
favorable to our interests. We lose 
our ability to influence legislation 
and regulations on the state, local, 
and federal! levels—and most im- 
portantly, we lose the ability to 
negotiate good contracts for our 
members—contracts that ensure 


Central Conference Director Dan Ligu- 
rotis. 


that working men and women who 
are Teamster members continue 
to achieve dignity and a decent 
standard of living.” 


McCarthy Sends Greetings, 
Stresses Organizing 


Thanks to the support extended 
from the International, the dele- 
gates to the workshop could be 
confident that their area-wide, co- 
ordinated campaigns would benefit 
from Teamster solidarity coast to 
coast. Teamsters General Presi- 
dent William J. McCarthy has given 
his steadfast support to the Central 
Conference in getting this cam- 
paign under way, sending an im- 
portant message to Vice President 
Ligurotis and the delegates: “T ex- 
tend to you, and to all my brothers 
and sisters in the Central Confer- 
ence of Teamsters, sincerest wishes 
for a successful meeting. 

“As you well know, I consider 
organizing to be one of the top 
priorities of my administration. I 
know you have an excellent agenda 
planned, with impressive and not- 
able speakers who have some stg- 
nificant things to say to Teamster 
members. There is no doubt in my 
mind that your meeting will be 
both well attended and well re- 
ceived.” 
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Teamsters International Vice 
Presidents Jack D. Cox and Joseph 
Morgan were on hand to lend their 
full support to the Central Confer- 
ence’s workshop. As Vice President 
Cox stated, “We’re looking at the 
90s; organizing should be the name 
of the game for every local union 
and every affiliate.” Southern Con- 
ference Director Morgan com- 
mended the Central Conference of 
Teamsters, predicting that the 
Conference’s organizing campaign 
offered “permanent solutions to 
benefit the Teamsters Union and 
the entire labor movement.” Team- 
sters International Vice President 
Joseph Trerotola also sent a mes- 
sage, expressing his full backing 
for the workshop. On hand, as well, 
to lend support were Teamsters 
Vice President George Vitale and 
International Trustee Harold Yates. 


DOT’s Skinner, Sen. Simon 
Address Delegates 


A first for the Central Confer- 
ence was made with the visit by 
the Honorable Samuel K. Skinner, 
U.S. Secretary of Transportation. 
Secretary Skinner discussed the 
U.S. economy in the 21st Century, 
predicting that, “In the future, all 
of us will have to take an inter- 


DOT Secretary Samuel Skinner. 
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national perspective.” He recom- 
mended that the labor, govern- 
ment, and business sectors in the 
United States develop a formal 
framework for cooperation with 
each other, such as is done so 
advaritageously in Western Euro- 
pean nations. 

Secretary Skinner's remarks 
about the nation’s transportation 
systems brought many organizing 
campaigns to mind for the dele- 
gates. He said, “Other nations are 
slower with investments in their 
transportation infrastructure. In 
the U.S., there are major invest- 
ments coming in the next 20 years 
in airports, highways, and 
bridges....We could immedi- 
ately spend $70 billion to upgrade 
the infrastructure.” Such con- 
struction spending would create 
millions of jobs, and would leave 
millions of workers to be orga- 
nized. 

Skinner also addressed the sub- 
ject of deregulation, saying, “Al- 
though the system is not perfect, 
it is a good idea, because it keeps 
the trucking industry competi- 
tive.” One of the reasons that Skin- 
ner does not oppose deregulation 
is because it has “saved the Amer- 
ican consumer a lot of money.” 
The Secretary of Transportation at 
that point fielded a great number 
of floor questions from the dele- 
gates. 

A friend of organized labor with 
an ongoing dialogue with the 
Teamsters Union, U.S. Senator Paul 
Simon (D-IL) came to address the 
workshop. Thanking Director Lig- 
urotis for his longtime political 
support, Senator Simon offered his 
evaluation of deregulation. “We 
have worshiped too much at the 
shrine of deregulation,” he said. 
“Regulations frequently protect the 
American public. .. . Let’s protect 
working men and women, and Iet’s 
see what’s necessary and what’s 


not.” Senator Simon, a staunch 
advocate of increasing the mini- 
mum wage, asked for the delegates’ 
support in getting Congress to pass 
a minimum wage bill and the 
Administration to sign such leg- 
islation. Everything spoken by the 
U.S. Senator from Illinois indi- 
cated his support for the Team- 
sters, and all organized labor, help- 
ing generate even greater 
enthusiasm for the delegates’ up- 
coming organizing assaults. 


Importance of Labor Law 
To Organizing 


Among the experts in labor law 
in attendance was Sheldon Char- 
one, of Carmell, Charone, Widmer, 
Mathews and Moss of Chicago. 
Charone serves as counsel to the 
Central Conference. He went over, 
point-by-point, the organizing 
manual prepared for the delegates. 
He had also prepared instructions 
for Teamster locals for merging 
independent unions, not affiliated 
with the AFL-CIO, into Teamster 
locals. 

Other partners in this law firm 
were also in attendance to advise 
and to answer questions. Attorney 
David Mathews explained the im- 
pact of the recent Deklewa decision 
governing pre-hire agreements and 
other legal developments on or- 
ganizing in the construction in- 
dustry. Another partner from the 
law firm, Lisa Moss, gave the del- 
egates organizing tips to be used 
for public sector employees in cit- 
ies and towns, and for invoking 
interest arbitration, when needed. 

Three attorneys from the law 
firm of Previant, Goldberg, and 
Uelmen of Milwaukee, Wiscon- 
sin—Dave Previant, Dave Uelman, 
and Gerry Miller were also on the 
dais to counsel the delegates and 
answer questions related to orga- 
nizing. 

Norman Weintraub, chief IBT 
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Central Conference Organizing Workshop (continued) 


Delegates received organizing materials. 


economist and director of the 
Union’s Department of Economics, 
presented an analysis of union ver- 
sus nonunion wages, benefits, and 
total compensation, developed as 
an organizing tool for the Central 
Conference. According to Wein- 
traub, organizing is the only way 
to combat four of the gravest prob- 
lems for all organized labor: de- 
regulation; unfair foreign compe- 
tition; anti-labor governmental 
policy; and the shift from manu- 
facturing & industry to a service 
economy. 

Ron Kubalanza, executive direc- 
tor, and David E. Secrest (Partic- 
ipant Services Group), both of the 
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Central States, Southeast and 
Southwest Areas Health and Wel- 
fare and Pension Funds, gave the 
delegates a great deal of organizing 
ammunition, recommending spe- 
cific benefits and assets of the 
funds which would interest and 
impress prospective members in 
organizing campaigns. Central 
States has developed a new flexi- 
bility and a quick response plan 
for local unions and can even tailor 
various benefits to suit organizing 
targets. 

At the workshop, National Labor 
Relations Board, Region 13 official 
William Kocol explained the dif- 
ferent types of representation elec- 
tions and responded to hard-hit- 
ting questions from the delegates. 

However, the delegates’ atten- 
tion was on organizing, and this 
theme was pursued intensively by 
Barry Feinstein, director of the IBT 
Public Employees’ Trade Division. 
Feinstein addressed the Confer- 
ence delegates, along with a panel 
of experts assembled for the meet- 
ing, focusing attention on suc- 
cessful organizing strategies for 
use in public employee campaigns. 

Joseph Kumstar, newly ap- 
pointed chairman of the Central 
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(From left): Don Sawochka, CCT policy committee; Jack Yager, IBT Freight Division 
Director; iBT Vice Presidents George Vitale, Joe Morgan, Dan Ligurotis and Jack Cox; 
Robert Sansone and Marion Winstead, CCT policy committee. 
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Conference Construction Division, 
underscored the urgency of orga- 
nizing in the construction indus- 
try, and gave pointed advice for 
use in the Conference-wide cam- 
paign. Additionally, Roger Wallace, 
chairman of the Central Confer- 
ence’s Food Processing and Dairy 
Divisions, gave an inspirational ac- 
count of the benefits to be gained 
from coordinated organizing cam- 
paigns. “The end is worth fighting 
for, but in the struggle lies the 
happiness of the fighter,” he pro- 
claimed. 

Bringing to the delegates mes- 
sages of support and their own 
well-honed organizing secrets were 
IBT Organizer Jerry Schmidt, 
Teamsters Industrial Trades Divi- 
sion Director Joseph Konowe, and 
Airline Division Director William 
F. Genoese. 


Inspiring Words for 
Enthusiastic Delegates 


Organizing was the first word 
and the last word at the workshop, 
and the delegates, without excep- 
tion, were inspired and enthusias- 
tic from the very beginning. If 
guest speakers overlooked the most 
minute detail, delegates would go 
to the mike and have the speaker 
fill in the gap. Never before in the 
history of the Central Conference 
of Teamsters had there been such 
a meeting. 

The final word from Director 
Ligurotis was for the delegates to 
return home and “organize, or- 
ganize, organize.” 


TEAMSTER 


Teamsters Participate in Conference 
On Global Labor Solidarity 


more than 200 key union del- 

egates at a special Interna- 
tional Conference on Strategies for 
Global Labor Solidarity held re- 
cently in Washington, .D.C. 

The Conference, sponsored by 
five international trade secretari- 
ats, was called to help strengthen 
labor’s ability to respond to the 
growing challenges of a global 
economy and transnational cor- 
porations. The host organization 
was the International Federation 
of Chemical, Energy and General 
Workers’ Union (ICEF), in coop- 
eration with the International Fed- 
eration of Journalists (IFJ); the 
International Federation of Food 
and Allied Workers’ Associations 
(IUF); the International Federation 
of Building and Woodworkers; and 
the International Graphical Fed- 
eration. IBT holds membership in 
both the ICEF and the IUF. 

The sponsoring organizations 
are, in effect, international unions 
of unions in specific industries, 
and represent millions of workers 
around the globe. 

The purpose of the Conference 
was to review what thus far has 
been effective in the labor move- 
ment’s response to global eco- 
nomic changes, and to discuss pos- 
sible tactics for the future that 
would strengthen international la- 
bor’s position in the face of a 
growing multi-national trend 
among corporations. 

In the face of today’s world econ- 
omy, rank-and-file workers and 
union leaders alike are considering 
how to unite across international 
borders, how to achieve a consen- 
sus on labor positions in trade and 
investment issues, and how to im- 
plement domestic programs that 
can make a difference in people’s 
lives. 

“The Global Labor Solidarity 
Conference attempted to address 


Tore representatives joined 
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Joe Konowe (left), director of IBT’s Industrial Trades Division and Ann Thompson, 


director of the IBT’s Information Center. 


each of these concerns,” explained 
Joe Konowe, director of the IBT 
Industrial Trades Division, who was 
in attendance. 

“Among the specific tactics dis- 
cussed by the delegates,’ Konowe 
noted, “were corporate campaigns 
and mutual support activities; pub- 
lic policy on international workers’ 
rights; new approaches to labor 
education; and multi-country 
campaigns on such key issues as 
trade, job safety, health, and the 
environment. 

“Panel representatives high- 
lighted foreign ownership of com- 
panies, the internationalization of 
the media, and the special prob- 
lems of women workers,” he said. 
Konowe served as master of cere- 
monies at a banquet held in con- 
junction with the Conference. 

Also representing the IBT at the 
Conference was Ann Thompson, 


director of the International’s In- 
formation Center. “Delegates as- 
sessed ways that the various inter- 
national trade unions can 
coordinate and strengthen pro- 
grams,” she commented. “Agenda 
items covered a wide range of 
subject matter, including histori- 
cal perspectives on international 
labor; a look at international de- 
velopments in the media and the 
printing trades; the global econ- 
omy and its effect on women work- 
ers and the world labor force; and 
new techniques and new tactics 
for international labor.” 

Labor officials also focused on 
actions aimed at resolving labor 
disputes involving such companies 
as the Murdoch group of Australia, 
the U.S.’s McDonald’s, the France- 
based Carrefour, Electrolux of 
Sweden; BASF of West Germany; 
and Japan Air Lines. 
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Congress Warned of Publishers’ Antitrust Abuses 


By IBT Newspaper Drivers Division 


of a law Congress passed to 

help save failing publications 
are costing workers their jobs, rais- 
ing rates for advertisers, and leav- 
ing communities with no news- 
paper competition. 

This is the message that Thomas 
J. McGrath, director of the Team- 
sters Newspaper Drivers Division, 
recently delivered to lawmakers in 
hard-hitting testimony before the 
U.S. House Judiciary Subcommit- 
tee on Economics and Commercial 
Law, which was holding oversight 
hearings on the Newspaper Pres- 
ervation Act of 1970. 

The law allows newspaper pub- 
lishers competing in the same city 
to apply to the U.S. Justice De- 
partment for “joint operating 
agreement” (JOA) status, whereby 
publishers can combine non-edi- 
torial staffs. To be eligible to do 
so, at least one of the publishers 
petitioning for a JOA must be able 
to show that its paper is insolvent 
and would fail without the move. 
Currently, 18 of these arrange- 
ments exist across the country. 

Originally intended to preserve 
financially troubled newspapers and 
to promote the existence of com- 
peting journalistic points of view, 
the Act overturns a Supreme Court 


Neves publishers’ “abuses” 


decision and grants publishers an 
antitrust exemption allowing com- 
petitors to merge their production 
and advertising personnel. The 
Court had ruled it illegal for pub- 
lishers to use a JOA to fix prices 
and allocate markets. 

So flagrant is the flouting of 
Congress’ intent in passing the law 
that some publishers are closing 
the newspapers that they commit- 
ted to save when they originally 
asked for a JOA. McGrath had 
several examples. First, he pointed 
out that Knight-Ridder “entered 
into a collusive agreement” with 
the Cox newspaper chain to destroy 
an existing JOA in Miami. 

Cox closed the Miami News un- 
der an agreement that gives it a 
share of Knight-Ridder’s monopoly 
profits from the Miami Herald for 
the next 33 years. The newspapers 
shared advertising, printing and 
circulation departments under the 
JOA. Observers believe that Cox 
will collect $300 million in the deal. 

The Antitrust Division of the 
Justice Department is conducting 
an investigation of the deal on the 
grounds that in passing the News- 
paper Preservation Act Congress 
never intended to permit a news- 
paper to pay its competitor to go 
out of business. 


Left to right: Division Director McGrath, Subcommittee Chairman Jack Brooks (D- 
TX), Central Conference Division Director Tony Judge, and Local 2040 President Joel 


Wilson met after the oversight hearing. 
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Urged by Justice Department of- 
ficials to find a buyer for the News, 
Cox offered to sell the publication’s 
name and circulation list, but not 
the presses, typesetting systems 
and other equipment used jointly 
with the Herald. McGrath argued 
that without the equipment guar- 
antees it would be impossible for 
any potential buyer to operate the 
newspaper successfully. 

Another disturbing — situation 
where publishers are conspiring to 
profit by killing a JOA and a news- 
paper is developing in Pittsburgh, 
according to McGrath. The pub- 
lishers are seeking to inflict lethal 
damage on the Post-Gazette by 
taking positions in the negotiation 
of a new labor agreement that 
“under normal circumstances 
would have caused a strike,” he 
said. By cutting the overhead of 
the troubled morning newspaper, 
which would be closed under this 
scenario, McGrath believes that 
the publisher’s are aiming to cap- 
italize on the monopoly profits of 
the financially stronger evening 
paper—the Press—by having it 
move into the potentially more 
lucrative morning market. 

“Tt is only because of the Union’s 
recognition of the publishers’ 
strategy, and our unwillingness to 
participate in the destruction of 
the Post-Gazette, that has kept the 
strike from occurring, and has 
prevented the Pittsburgh Press from 
putting the Post-Gazette on the 
chopping block,” McGrath said. 

Receiving the most attention at 
the hearing was the pending JOA 
in Detroit where Knight-Ridder and 
Gannett are seeking permission to 
combine the production functions 
of the News and the Free Press. 
Even though the Newspaper Pres- 
ervation Act was passed to save 
failing newspapers, this JOA would 
involve the commercial merger of 
the 5th and 6th largest papers in 
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Director McGrath offered suggestions to 
end publishers’ abuses of the law. 


the country, owned by the two 
largest, and most profitable, news- 
paper chains in the world. 

Now before the Supreme Court, 
the case may not be decided until 
next year. However, McGrath noted 
that “The Detroit JOA demon- 
strates just how easy it is for pub- 
lishers to cause substantial turmoil 
and hardship for our members and 
their families.” The JOA has been 
pending since 1986. 

The Teamster leader offered five 
recommendations designed to 
eliminate abuses of the Newspaper 
Preservation Act: 

® Create a stricter and clearer 
failing newspaper standard to 
prevent abuses of the Act; 

@ Remove JOA final approval 
from the politically sensitive 
atmosphere of the Attorney 
General’s office, and make the 
decisions of the administra- 
tive law judges appealable only 
through the courts; 

® Strengthen standards to avoid 
the shutting down of weaker 
papers in a JOA by requiring 
that the stronger publisher 
show that it would also fail if 
the closing did not occur; 

@ Amend the Act so that profit 
sharing arrangements must 
end in the event of the closure 
of one of the papers in a JOA; 

® Restrict the JOA privilege to 
U.S. publishers. 
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Portland, Oregon Members 
Dominate Fork Lift Competition 


Teamsters Local 206, Portland, Oregon, International and Regional Fork 
Lift champions are shown with Secretary-Treasurer Tom Leedham and 
Business Representative Robert Green, fork lift liaison person: (front, left to 
right) Carl Fisher, United Grocers; John Anderson, Fred Meyer, and son 
Derek, 8; Gary Marconi, Fred Meyer; Secretary-Treasurer Leedham; (rear, 
left to right) Jim Kelley, United Grocers; Robert Mosier, Kienow’s; Troy 
Hesselgesser, Fred Meyer; Green. 
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eight International and 18 Regional Fork Truck Rally 
championships in recent years, sweeping both International 
events in 1986 and 1987. 

International champions: Carl Fisher, United Grocers, 1980, 
1982, 1986, 1987, 1988; runnerup, 1987, 1989. John Anderson, 
Fred Meyer, 1986, 1989; runnerup, 1987. Gary Marconi, Fred 
Meyer, 1987. 

Regional champions: Carl Fisher, 1979, 1980, 1981, 1982, 
1984, 1986, 1987, 1988, 1989; runnerup, 1978, 1986, 1989. 
John Anderson, 1984, 1986, 1987; runnerup 1985, 1988, 1989. 
Gary Marconi, 1985, 1988; runnerup, 1986, 1987. Greg Krieger, 
Fred Meyer, 1981, 1983, 1985; runnerup, 1982; Troy Hessel- 
gesser, Fred Meyer, 1982. Jim Kelley, United Grocers, 1989. 

Championships are for two events in both International and 
Regional rallies. One is Counter Balance, which Fisher has 
dominated (the Hyster-type fork lift truck), and the Narrow 
Aisle (the high-reaching lift truck), which Anderson, Marconi, 
Krieger and Hesselgesser have dominated. 

Bob Mosier of Kienow’s Distribution Center finished third in 
both the Regional and International Narrow Aisle event in 1982, 
and Teamsters from other local unions in Oregon scored seconds 
and thirds in the early 1980s Regionals. 

Here’s how dominant Local 206 drivers were in the 1987 
International: Top six positions in Narrow Aisle, with Marconi 
winning, followed by Carl Fisher, Greg Krieger, John Anderson, 
Steve Mauldin (Safeway), and Jim Kelley. Local 206 drivers also 
took four of five top positions in Counter Balance, with Fisher 
and Anderson one-two, Marconi fourth and Kelley fifth. 

Secretary-Treasurer Leedham pointed out the victories show 
Local 206’s fork lift drivers are productive and safe workers. 


a oe Local 206 members in Portland, Oregon, have won 
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Brewery and Soft Drink 
Constitutional Convention Held 


attended the Constitutional 

Convention of the IBT Brew- 
ery and Soft Drink Workers Con- 
ference—USA and Canada, held 
the week of July 31 in Hollywood, 
Florida. This meeting, held once 
every four years, is for the purpose 
of electing policy committee mem- 
bers and voting on _ proposed 
amendments and resolutions to 
the Conference Constitution. 

Conference Director David 
Laughton officially opened the 
Convention and introduced each 
of the guests who addressed the 
delegates. Laughton read a mes- 
sage from General President Wil- 
liam J. McCarthy in which Mc- 
Carthy extended his greetings to 
the delegates and guests and as- 
sured them that he continues to 
hold organizing efforts as a top 
priority. 

International Vice President Jo- 
seph Morgan welcomed the dele- 
gates to the state of Florida and 
wished them a productive and in- 
formative meeting. 


N early 150 delegates and guests 
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Canadian Conference Director 
Louis Lacroix extended the support 
of the Canadian Conference to fight 
union busters in the Lrewing and 
soft drink industries in all of North 
America. He commended the del- 
egates for their work in the recent 
Coors campaign in Colorado, call- 
ing itt a winning campaign. “Al- 
though the workers voted to re- 
main non-union, we were able to 
force the company to give the 
workers wage and pension in- 
creases,” Lacroix said. 


Beating Union Busters: 
The Active Approach 


Bob Harbrandt, president, Food 
and Allied Service Trades Depart- 
ment (FAST), AFL-CIO, gave a 
lengthy presentation on a new 
strategy for dealing with union- 
busters. This comprehensive cam- 
paign on how to expose the em- 
ployers for what they really are has 
been successful in many geo- 
graphic locations as well as various 
industries. The concepts are ap- 


plicable to both organizing cam- 
paigns as well as collective bar- 
gaining. “We need to develop 
solutions together to not just react 
to those crises [union busters’ 
campaigns], but to respond in an 
offensive manner in which we can 
turn this whole situation around 
and restore credibility and respect 
that I think this labor movement 
is due,” Harbrandt said. 
Committee reports were pre- 
sented and unanimously adopted 
by the convention delegates. Ray 
Bartolotti, Local 938, Mississauga, 
Ontario, presented the Credentials 
Committee report; Vincent Mur- 
phy, International Representative, 
presented the report of the Con- 


Pictured left to right are: Executive As- 
sistant William Young, FAST President 
Bob Harbrandt, Canadian Conference Di- 
rector Louis Lacroix, and International 
Vice President Joseph Morgan. 


stitution Bylaws Committee; and 
George Eichler, Local 1110, San 
Antonio, Texas, gave the final re- 
port of the Trustees. 

IBT General Counsel James Grady 
reviewed the terms of the consent 
order which settled the RICO case 
and addressed the delegates’ ques- 
tions regarding the settlement. 
Several delegates took this oppor- 
tunity to commend the General 
Executive Board for settling the 
case, thus enabling the entire Union 
to spend more of its energy on 
organizing and serving the mem- 
bership. Secretary-Treasurer John 
Murphy of Local 122, Boston, Mas- 
sachusetts, emphasized this say- 
ing, “To revitalize our union we 
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have to stop the bad publicity so 
that we can get on with our work 
to effectively serve our member- 
ship.” 

Each of the Area Conference 
Directors of the Brewery and Soft 
Drink Workers Division briefed the 
delegates on activities in their geo- 
graphic regions and offered their 
congratulations to the Policy Com- 
mittee members. The Area Con- 
ference Directors are: Ralph Tor- 
risi, Western; Sidney Chism, 
Southern; Bruno Myszkowski, 
Central; and Mike Markowitz of 
the Eastern Conference. 

The IBT Brewery and Soft Drink 
Workers Conference Policy Com- 
mittee are as follows: Secretary- 


Treasurer and Director David 
Laughton, Recording Secretary 
Bruce Blevins, and Executive As- 
sistant William Young. Committee 
members include: Ray Bartolotti, 
Local 938, Detroit, MI; Harold 
Bondy, Joint Council 43, Missis- 
sauga, Ontario; Daniel Bryant, Lo- 
cal 792, Minneapolis, MN; Roy 
Chamberlin, Local 744, Chicago, 
IL; Sidney Chism, Local 1196, 
Memphis, TN; Trustee Thomas 
Crawford, Local 367, St. Louis, 
MO; Trustee George Eichler, Local 
1110, San Antonio, TX; Ray Fin- 
nerty, Local 284, Columbus, OH; 
Sidney Marrama, Local 830, Phil- 
adelphia, PA; Reynald Martel Local 
1999, Montreal, Quebec; Trustee 


Ben Merker, Local 102, East Or- 
ange, NJ; Charles Roberts, Local 
896, Los Angeles, CA; Anthony 
Rumore, Local 812, Scarsdale, NY; 
Ralph Torrisi, Local 296, San Jose, 
CA; and Dale Willetts, Local 95, 
Williamsburg, VA. 


Resolutions Passed by 
Convention Delegates 


Resolutions passed by the con- 
vention delegates included an of- 
ficial resolution of support for the 
on-going strike against Eastern 
Airlines. Another expressed the 
sincere gratitude and heartfelt 
thanks of the Division to retired 
members Charlie Klare and John 
Hoh for their work and dedication 


Area Conference Directors (seated left to 
right) Ralph Torrisi, western; Bruno Mysz- 
kowski, central; and Sidney Chism, south- 
ern; confer with IBT Representative Vin- 
cent Murphy (back, left), and Conference 
Director David Laughton. 


Delegates to the Brewery and Soft Drink 
Workers Convention discuss and debate 
various organizing strategies and tech- 
niques with fellow Delegate John Murphy 
(right), Local 122, Boston, MA. 


Nearly 150 delegates and guests attended the Constitutional Convention of the IBT 
Brewery and Soft Drink Workers Conference. 
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The Brewery and Soft Drink Workers 
Conference gains strength and increases 
effectiveness as delegates from various 
geographic regions are able to share ideas. 


to help make the Brewery and Soft 
Drink Workers Division as produc- 
tive and successful as it is today. 

In his final report before the 
Convention, Laughton assured his 
continued dedication to improve 
the effectiveness of the Confer- 
ence. He reiterated his commit- 
ment to fighting union busters by 
taking the offense on organizing, 
rather than fighting decertifica- 
tions on the defense. Laughton 
called for the support of all of the 
members of the Conference and 
strongly encouraged brewery and 
soft drink locals who are not ac- 
tively affiliated and participating 
in the Conference to become more 
involved. 
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On Diesel Exhaust Exposure 


ra 
of the IBT’s Safety and Health Department. 


eamster representatives  re- 
j cently brought their concerns 
about the health hazards of 


Testifying on the health risks of diesel exhausts to Teamster members are (left to right) 
Local 24 Steward Terry Eller, Local 24 President John Mozena, and Vernon McDougall 


Congress Hears Teamster Concerns 


large break-bulk terminal. Also 
testifying on behalf of the Team- 
sters was Vernon McDougall of the 
International Union’s Safety and 
Health Department. 

Eller gave the Subcommittee a 
first-hand account of the environ- 
mental conditions on the dock 
where he and his co-workers are 
exposed to the exhaust from 36 
diesel fork lifts. He described 
symptoms—such as headaches, 
sore throats, and coughing up black 
phlegm—that these Teamster 
members had experienced. “It 
seems to correct itself if you are 
off for a week’s vacation,” he ob- 
served. “You know, your lungs 
clear out and you feel a lot better.” 
He told the Subcommittee that he 
and his coworkers are concerned 
about possible long-term health 
effects—“especially the young peo- 
ple.” 

John Mozena told the Represen- 
tatives that Local 24 represents 
about 500 workers on three large 
freight docks, known as break sta- 


exhaust from diesel fork lifts to 
the U.S. House of Representatives’ 
Subcommittee on Health and Safety 
of the Committee on Education 
and Labor. 

Diesel fork lifts have becorne 
increasingly common in the freight 
industry since the mid-1980s, es- 
pecially in the large “break-bulk” 
terminals. As their numbers have 
grown, so have the complaints 
from Teamster members forced to 
breathe the exhaust from these 
machines on docks and inside trail- 
ers. 

This situation was vividly de- 
scribed to Subcommittee Chair- 
man Joseph Gaydos (D-PA) by John 
Mozena, president of Teamsters 
Local 24, Akron, Ohio, and Terry 
Eller, a steward for Local 24 at a 
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OSHA Says Workers Must Have 
Exhaust Hazard Training 


Testifying on the closing day of the diesel exhaust hazard 
hearings, Alan McMillan, the acting head of OSHA, noted that 
OSHA’s Hazard Communication Standard requires employers 
to train workers about health hazards like diesel exhaust. “Thus, 
all workers exposed to diesel exhaust should now be informed 
of its carcinogenicity and of the precautions to limit their 


exposures,” he said. 

Where workers are exposed to diesel exhaust or other toxic 
substances, OSHA requires the employer to make Material 
Safety Data Sheets available to the workers. McMillan said the 
Material Safety Data Sheets OSHA has seen for diesel fuel have 
not covered the cancer risk and other hazards of breathing 
diesel exhaust, but that the agency is going to tell diesel fuel 
suppliers to correct this. OSHA inspectors have been alerted to 
watch for Material Safety Data Sheets on diesel fuel that do not 
have the right hazard information. 
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tions. The number of diesel fork 
lifts on these docks ranges from 
10 to 36. 

“As a result of numerous com- 
plaints, our Safety and Health De- 
partment, through R. V. Durham, 
addressed the issue in the last 
contract and were able to obtain 
specific contract wording for us 
that has greatly improved the issue 
of the visible, extreme emissions,” 
Mozena told the Subcommittee. 
However, as a Local Union leader 
trying to enforce the new safety 
and health language under the 
National Master Freight Agree- 
ment, he has found that employers’ 
responses vary with the profitabil- 
ity of the complaints and the at- 
titudes of individual terminal man- 
agers. 

“We are seeing more and more 
concern among our membership,” 
said Mozena. “They are constantly 
on me to tell these companies to 
get rid of [the diesel units].” 

He told the Representatives that 
when the next contract comes up, 
“Our local union will be making a 
proposal to remove the diesel fork 
lifts from the freight docks.” 

Vernon McDougall, of the Team- 
sters Safety and Health Depart- 
ment, reviewed the efforts of the 
International Union over a period 
of several years to work with the 
National Institute for Occupational 
Safety and Health on research proj- 
ects to identify the health risks of 
diesel exhaust. 

He also told the Congressmen 
how the Union has been working 
at the national level with employ- 
ers, Sovernment officials, and fork 
lift manufacturers to find the prac- 
tical engineering changes and work 
practices to reduce these expo- 
sures. McDougall also pointed out 
that the decisions of these manu- 
facturers to sell diesel fork lifts for 
use in relatively confined areas— 
and the employers’ purchasing de- 
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Diesel Exhaust Causes Cancer, 
Health Experts Argue 


Just before the Teamster officials testified at the diesel exhaust 
hearings, two leading experts on occupational health gave the 
Subcommittee their assessment of the health risks of diesel 
exhaust. One was Dr. John Peters, director of Occupational and 
Environmental Medicine at the University of Southern Califor- 
nia. 

In 1988, under the auspices of the International Agency for 
Research on Cancer, Dr. Peters headed a group of scientists 
who reviewed all of the studies that have been done on workers 
exposed to diesel exhaust. 

He described the process for the Congressmen, and carefully 
pointed out the most valuable studies and what they indicated 
about the cancer risk among diesel-exposed workers. Then he 
stated his own conclusion: “It is my strong opinion that diesel 
exhaust should be regarded as carcinogenic in humans. I believe 
environmental exposures to diesel exhaust should be minimized, 
especially in workplaces where exposures are highest.” 

Next came Dr. Eula Bingham, former head of OSHA and 
now Vice President for Graduate Studies and Research at the 
University of Cincinnati. She is also a member of the Teamsters 
Medical Advisory Committee. She told the Subcommittee that 
in addition to studies of workers, there are a number of studies 
of laboratory animals that indicate diesel exhaust can cause 
cancer. In addition, diesel soot is similar in its chemical make- 
up to chimney soot—which was shown to cause cancer in 
chimney sweeps as long ago as 1775. 

Dr. Bingham also discussed a study by the National Institute 
of Occupational Safety and Health, based on Teamster death 
records, which is expected to provide additional evidence of a 
lung cancer risk from diesel exhaust. Looking at all of the 
different kinds of scientific evidence together, she said, indicates 
“that an occupational carcinogenic health hazard does indeed 
exist from human exposure to diesel exhaust.” 


cisions—apparently have not taken 
the workers’ health into account. 

“Where one is offered a choice 
between two technologies—one of 
which poses a cancer risk and one 
that does not—a prudent person 
would generally choose the tech- 
nology that does not pose the can- 
cer risk,” he suggested. As evi- 
dence of the choice available to 
these employers, he pointed out 
that not all trucking employers 


have switched over to diesel fork 
lifts. 

McDougall predicted that ‘20 
years from now, we will see fami- 
lies of lung cancer victims who 
worked on docks with diesel fork 
lifts suing the manufacturers be- 
cause they knowingly marketed 
products with foreseeable health 
risks.” 

McDougall complemented em- 

(Continued on next page) 
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Teamster Concerns 
On Diesel Exhaust 


(Continued trom previous page) 
ployer representatives who are now 
working with the Union in what 
he called “an important and honest 
effort” to reduce exposures. But 
he said “the lesson to be learned” 
from this situation is how impor- 
tant it is for managers to consider 
job safety and health before they 
set locked into bad decisions. 


OSHA Little Help, 
McDougall Charges 


OSHA, the Occupational Safety 
and Health Administration, came 
in for criticism from the Teamster 
spokesmen. “OSHA does not help 
these workers,” said McDougall. 

. Their throats are sore. They 
develop coughs, and cough up spu- 
tum tinged with black soot. When 
our local unions call in OSHA, 
OSHA is essentially helpless.” 

Mozena offered a vivid example 
of this from his local union: “The 
OSHA agent entered a freight trailer 
with a tow motor fork lift visibly 
smoking, took a reading while they 
were coughing and their eyes were 
watering .. . and walks out of this 
trailer and tells these employees 
that it meets the standards. Now, 
the employees, of course, very frus- 
trated, feel ‘Why did I waste my 
time?’ ” 


Protect 
Your 
Future: 


Support 
IBT 
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Local 364, South Bend, Indiana, 


Teamster Local 364, South Bend, Indiana, recently held a grand opening 
dedication of a suboftice in Elkhart, IN. Presiding over the ceremonies was 
Robert Flynn (back row, center), who represented General President Me- 
Carthy. Local 364 has grown to more than 1,000 members, making the 
second hall—which houses a credit union and demands the services of a 
business agent and full-time clerical staff person—a necessity. Pictured at 
the dedication are {front row, from left) Jahn Heinze, business agent; Robert 
R. Warnock, Jr., presidnet; Bob Warnock If and Gary Monroe, business 
agents; (back row, from left) Robert Schulz and Wayne Neilis, business 
agents; Flynn; and Steve McCormick and Pat Shaw, business agents. 


Notice to All Members: 
Mailing List Changes 


ny Teamster member who needs to request a change in 
A or her mailing address for The International Teamster 

magazine should forward the appropriate information to 
the local union office. 

All mailing lists are maintained on a Local Union level. 
Contacting International headquarters directly will only cause 
a delay in fulfilling your request. 

The same procedure of contacting the Local should be 
followed to have a name removed or added to the mailing list. 

As a reminder, members should always include their Local 
Union number and their Social Security number on all corre- 
spondence to the IBT. 
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Barry Feinstein Honored As ‘“‘Man of the Year”’ 
By Teamsters Lodge 2201 B’nai B’rith 


and on one recent night most 
of them came out to pay trib- 
ute to a Teamster leader. 

The stars, whose names could 
be found in a Who’s Who of New 
York’s political, social, labor and 
business communities, filled the 
grand ballroom of the Sheraton 
Centre in Manhattan to honor Barry 
Feinstein, director of the IBT’s 
Public Employees’ Trade Division 
and president of the 22,000-mem- 
ber City Employees Union, Local 
237 in New York. Feinstein was 
named “Man of the Year,” by 
Teamsters Lodge 2201 B’nai B’rith. 

Leading the political galaxy were 
New York Governor Mario Cuomo, 
a national figure in the Democratic 
Party, and U.S. Senator Alfonse 
D'Amato, a rising star in the Grand 
Old Party of Republicans. New 
York’s number two Democrat, As- 
sembly Speaker Mel Miller, also 
was on hand. Fourteen Teamster 
leaders, led by First Vice President 
Joseph Trerotola, were in attend- 
ance. 

Former mayors of New York 
City, eight sitting congressmen, 
and numerous state senators, as- 
semblymen and city council mem- 
bers were at Barry’s bash, which 
raised about $100,000 for chari- 
table causes. In all, nearly 1,000 
persons attended the sumptuous 
cocktail party and dinner-dance. 

Feinstein, in recent years, has 
emerged as one of New York’s 
power brokers. His influence ex- 
tends beyond the labor movement 
into the area of politics, economics 
and social awareness. A graduate 
of Hofstra University and New York 
Law School, he is invited into the 
boardrooms of industry to partic- 
ipate in and help carry out joint 
solutions on major urban prob- 
lems ranging from AIDS to zoning. 

Feinstein carries on these added 
duties while at the same time car- 


N:: York is a city full of stars 
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Feinstein, holding his granddaughter in his arms, thanked friends and New York 
dignitaries for attending the dinner. 


ing for his members in Local 237— 
the second largest local in the 
Teamster organization—and as di- 
vision director for all Teamster 
public employees. Local 237 is 
comprised of variously skilled mu- 
nicipal workers including city at- 
torneys, bridge operators, housing 
employees, maintenance workers 
and school safety officers. In ad- 
dition, Feinstein is a founder and 
the chairman of a consortium 
of 45 public employee unions 
representing 1.1 million workers 
throughout New York state. Known 
as the New York State Public Em- 
ployee Conference, the organiza- 
tion represents public employee 
interests before the State Legisla- 
ture. 

Recently, Feinstein led a panel 
of labor leaders who joined with 
city and state officials to help bridge 
a $100 million gap in the city’s 
budget. The job was done without 
any city workers being laid off. 

Feinstein serves on the gover- 
nor’s Committee on Fiscal and 
Economic Priorities and was a 
member of a panel which sought 
ways to solve the problem of re- 
building the city’s antiquated school 
buildings. Last month he was con- 


firmed by the State Senate to serve 
on the board of the Metropolitan 
Transportation Authority. He is 
the first representative from labor 
to serve on the authority board. 
The authority is responsible for 
the operations of all mass transit 
and commuter rail lines in the 
New York region, as well as seven 
bridges and tunnels. 

Governor Cuomo, in an ele- 
quent address, called Feinstein “an 
honest, tough negotiator. Because 
of him,” the Governor went on, 
“many workers in this state and 
their families have a better life.” 
He added that helping others is a 
noble profession “and no labor 
leader does it better.” 

Holding his granddaughter in 
his arms, Feinstein thanked all for 
the outpouring of friendship. 
“Everyone in this room has a busy 
scheduled with many obligations, 
particularly on a summer week- 
end. Each of you guards his time 
jealously. To have you here at a 
dinner honoring me, truly over- 
whelms me.” With his wife, Mag- 
gie, at his side Feinstein con- 
cluded: “I love my family, I love 
my job. These are the happiest 
years of my life.” 
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their annual meeting of the 

National Bakery Conference— 
USA and Canada in the “Windy 
City,” Chicago, Illinois, August 6— 
11, 1989. Welcoming the delegates 
to the 48th conference was Na- 
tional Bakery Conference Director 
Robert Meidel. Meidel also serves 
as president of Local 734, Chicago, 
which was the host local for this 
year’s conference. 
With a busy week-long agenda, 


Tiere bakery experts held 


(From left): Meidel; Tony Presutto of En- 
tenmann’s Inc., and International Vice 
President Jack Cox. 
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the meeting began with opening 
remarks from the keynote speaker, 
Central Conference Director and 
International Vice President Dan- 
iel C. Ligurotis. Ligurotis extended 
greetings and thanks to all the 
members of the conference on be- 
half of General President William 
J. McCarthy and the entire Team- 
sters General Executive Board. Al- 
though General President Mc- 
Carthy was unable to attend in 
person, he did send his best regards 
to all of the delegates. 


Ligurotis Welcomes Delegates 
To the “Windy City” 


Ligurotis welcomed all the del- 
egates to the great city of Chicago 
and said he was pleased that they 
chose “this great union city” for 
their 1989 Conference. He told the 
delegates, “It is appropriate as you 
approach the 50th year of the es- 
tablishment of the National Bakery 
Conference, that you meet in the 
city where it all began.” He made 
reference to a well-known name 
in the Chicago Teamsters move- 
ment, Bill Lee—a former Inter- 
national vice president and, for 30 
years, president of the Chicago 
Federation of Labor. 

Lee, Ligurotis said, was among 
the first to urge local unions in 
the baking industry to meet, to 
exchange ideas and information 
that could lead to organizing the 
unorganized, and to examine de- 
velopments in the industry. “Bill 
Lee informed anyone within hear- 
ing that he was a Teamster, and 
above all a bakery driver,” the 
Central Conference Director noted. 
“The Teamsters and Bill Lee set 
the pattern for the solidarity that 
exists in the labor movement in 
our city today.” 

Ligurotis heartily praised Direc- 
tor Meidel, and thanked him for 
his service and dedication to the 
Union. 


Teamsters National Bakery Conference 
Holds 48th Annual Meeting 


Ligurotis also stressed the goals 
of the IBT and its members: “To 
organize the unorganized; to ne- 
gotiate the best wages, hours, 
working conditions and benefits; 
to be active in the life of their 
communities; and to support the 
political program of the Interna- 
tional Union, the Joint Council, 
and their local unions.” Ligurotis 
said, “That is the real image of the 
Teamsters’ Union, and it is my 
duty and, above all, yours to let 
the communities you represent 
know that there is no more effec- 
tive force for the advancement of 
working people and their families 
than the International Brother- 
hood of Teamsters.” 


Chicago Hailed 
As ‘Good Union City’”’ 


Another friend of labor and a 
true friend to the Teamsters in the 
city of Chicago who spoke to the 
delegates was Bob Healey, presi- 
dent of the Chicago Federation of 
Labor. Healey praised Local 734 
for being an active affiliate in the 
federation’s activities. 

“Chicago is such a good union 
city,’ Healey remarked, “because 
of all the support that we have 
gotten from the political leader- 
ship. Testimony to that fact is the 
presence at this conference of Chi- 
cago Mayor Richard M. Daley. Mayor 
Daley has always made labor num- 
ber one, has never backed off, and 
has been a labor supporter all 
during his career; we are proud to 
support him.” 

Healey stated that the Chicago 
Federation of Labor’s Central La- 
bor Body is fully involved in pro- 
moting all the programs of the 
AFL-CIO, and that the federation 
is the largest participator in the 
AFL-CIO’s “Union Yes” radio and 
television program across the na- 
tion. “The Teamsters are among 
the first to respond, and one of the 
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Mayor Richard M. Daley (left) with Bakery 
Conference Director Bob Meidel and Cen- 
tral Conference Director Dan Ligurotis. 


largest participators,” he noted. 

Healey concluded his remarks 
by telling the delegates that he 
wished them a very productive 
conference, and said he was hon- 
ored that they had chosen Chicago 
for their meeting place. 


Mayor Daley 
Addresses Delegates 


The featured speaker at the 1989 
Bakery Conference was the Mayor 
of Chicago, Richard M. Daley. The 
mayor thanked the delegates for 
choosing Chicago for their annual 
Conference, and Joint Council 25, 


(From left): Teamster Bakery Executive 
Board members Padellaro, Meidel, Overy. 
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BITLC Meets in Chicago 


ence in Chicago, Illinois, the Executive Committee of the 
Baking Industry and Teamsters Labor Conference (BITLC) 
met on Tuesday, August 3, 1989. 

Opening up the Executive Committee meeting was Teamsters 
National Bakery Conference Director Robert Meidel, who is one 
of the co-chairmen for BITLC. He turned the meeting over to 
the BITLC Director Cynthia Kunz, who discussed with the 
Executive Committee members the present budget for BITLC, 
the groups various task forces, and project updates. 

Areas detailed by the BITLC Executive Committee members 
included the Wellness Program Task Force, a combined labor/ 
management group which provides employers and unions with 
the opportunity to speak with a single voice. 

A key concern for both employers and unions has been the 
alarming increase in medical and health care costs. Numerous 
strategies for containing these costs have been developed to 
encourage efficient use of health care resources and to prevent 
unneeded services from being provided. 

BITLC believes that workplace wellness programs have an 
important role to play within comprehensive medical cost 
management programs. In an increasingly health-conscious 
society, and among an aging workforce, workplace wellness 
programs can be important sources of cost savings for the 
employer and the union in their joint fiduciary role on trust 
funds providing medical and health benefits. 

A joint statement released by BITLC outlined the elements 
of low-cost and flexible workplace wellness programs as adapted 
to the unique constraints and requirements of the bakery 
drivers. Developed by the Workplace Wellness Task Force of 
BITLC, the purpose of the statement is to communicate these 
ideas throughout the baking industry and the Teamster local 
unions with baking industry jurisdiction. Comments and rec- 
ommendations are invited. 

The Task Force is anxious to hear from companies and locals 
that have undertaken a wellness effort of any kind so that these 
ideas can be incorporated into the BITLC’s wellness program 
handbook, to be published in the fall, 1989. 

For more information contact: 

BITLC Director, Cynthia Kunz 

4590 MacArthur Boulevard, Suite 200 

Washington, D.C. 20007 (202) 337-1502 

Also discussed was the Driver Safety Task Force. Under this 
topic, the BITLC Executive Committee considered a nomination 
form for safe driver awards and, if accepted, what the nomination 
process should entail. 

The Substance Abuse Task Force also reported on the drug 
testing implementation in Southern California. Hand-outs of 
the policy charts and materials the Task Force put together to 
better serve labor and management were distributed at the 
meeting. 


De: the week of the Teamsters National Bakery Confer- 
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National Bakery Conference (continued) 


Joseph Padellaro, Conference chairman. 


Chicago, for its political support 
in his recent campaign. The mayor 
gave his family background within 
the labor movement: “My father, 
the late Mayor Richard J. Daley, 
was a member of Teamsters Local 
734, Chicago, and my grandfather 
was a member of the sheet metal 
union in the 1920s til the 1930s.” 


Ed Tyler, Conference vice chairman. 


He said that the Teamsters are 
very strong in the labor movement, 
especially within the city of Chi- 
cago, and that the union move- 
ment is and always will be a part 
of the history of Chicago. The 
Mayor also remarked that ‘the 
great working conditions in this 
city are due to the labor movement 
and the strong Teamster leader- 
ship.” 

Mayor Daley concluded by say- 
ing that Chicago is a city of unions, 
and that the labor movement has 
helped many people raise their 
families in his city. He welcomed 
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the delegates to Chicago, and said, 
“Tam a friend to labor and always 
will be.” 

Another speaker and guest at 
the week-long conference was In- 
ternational Vice President Jack Cox. 
Cox’s message to the delegates was 
that “we have to represent our 
members in our local unions. As 
long as we do that and continue 
to work hard and keep our orga- 
nizations together, that’s where 
our salvation will be.” 

The business sessions revolved 
around many key issues: the in- 
troduction of on-board computers 
on route trucks; the closing and 
movement of bakery routes; dan- 
gerous diesel fumes leaking in bak- 
ery route trucks; and improve- 
ments in the current bakery 
contracts that have been negoti- 
ated within the past year. 


Officers Reelected 
To Successive Term 


The delegates at the conference 
reelected the current slate of offi- 
cers including: Joseph Padellaro as 
Bakery Conference chairman; Tim 
Sullivan as Conference secretary- 
treasurer; Ed Tyler as Conference 
vice chairman; Bill Overy as Con- 
ference recording secretary, and 
Robert Meidel as Conference di- 
rector. 

Other guests at the conference 
included International Represen- 
tative Joseph Morgan, Jr., who 
extended greetings from Southern 
Conference Director and Interna- 
tional Vice President Joe Morgan; 
IBT Retiree Department Director 
Norman Greene; International 
Auditor John Hartigan, who dis- 
cussed operation of the TITAN sys- 
tem and the new computer book- 
keeping system (CBS); International 
Representative Doc James, chair- 
man of the Teamsters Black Cau- 
cus; Eastern Conference of Team- 
sters Bakery Representative Chuck 
Gagnon; Aluminum, Brick and 
Glass Workers International Union 


Tim Sullivan, Conference secretary-treas- 
urer. 


Secretary-Treasurer Roy Lukens; 
Retired Teamsters Bakery Confer- 
ence Director Howard Logan, and 
many of the retired Teamster 
members who still remain active 
in the Bakery Division. 

The 1990 National Bakery Con- 
ference of the USA and Canada will 
be held in Hollywood, Florida. 


Bill Overy, Conference recording secre- 
tary. 


International Vice President Ligurotis (left); 
Bob Healey of the Chicago Federation of 
Labor; and IBT Retiree Department Di- 
rector Norm Greene. 
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Teamster Triumph in Ontario and Quebec: 
Canadians Set the Pace in Regional Campaigns 


t the recent Canadian Con- 
Aicreree Convention held in 

Montreal, Quebec, Confer- 
ence Director Louis Lacroix, in his 
report to the delegates, outlined a 
new approach to organizing and 
negotiating: that Teamster locals 
and affiliates across Canada would, 
when possible, combine efforts on 
a national, provincial, and regional 
basis. 

Proof positive of the success of 
this new approach has come re- 
cently from locals throughout On- 
tario and Quebec with their suc- 
cessful joint organizing win of 
nearly 800 new members during 
June. 

The very beginnings of this long- 
time effort were in November, 1988. 
On November 11, 1988, the United 
Food and Commercial Workers Lo- 
cal 205W filed an application with 
the Canada Labour Relations Board, 
requesting the Board to declare 
Groupe de Transport GTL, Inc., 
Glengarry Transport  Limitee, 
Torque Transport Inc., and Thi- 
bodeau-Finch Express, Inc.—all of 
which are freight companies—as 
one single employer for the pur- 
pose of labor relations. 

This application was triggered 
by the purchase of Thibodeau-Finch 
Express, Inc. by Glengarry Trans- 
port Limitee in late 1987/early 1988. 
The Teamsters intervened with the 
application in order to protect the 
interests of their members at Thi- 
bodeau-Finch Express, Inc. An 
agreement was reached between 
the United Food and Commercial 
Workers local and the Interna- 
tional Brotherhood of Teamsters 
to amend the original application 
to include Transport Intrabec (1986) 
Inc., and T.F. Quebec, Inc., whose 
employees have been and remain 
members of the Teamsters Union. 
This agreement was filed with the 
Board; the employer did not file 
any objection. 
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Teamster locals throughout Quebec and Ontario have combined efforts to organize 
regionally nearly 800 new members in the Canadian trucking industry. Teamster 
members from two of the trucking companies—Glengarry Transport Limitee and 
Thibodeau-Finch Express, Inc.—are pictured above. 


After the Board’s customary in- 
vestigation, it held a hearing on 
May 26, 1989, in Montreal, and on 
May 29, 1989, issued its decision 
to order a representation vote. The 
vote took place from June 14 
through June 21, 1989. The ballots 
were counted on June 27. The 
Teamsters won the vote by an 


overwhelming majority and picked 
up close to 800 new members. 
This was a tremendous victory 
and a great deal of credit goes to 
all the Thibodeau-Finch, Intrabec, 
and T.F. Quebec stewards through- 
out Ontario and Quebec and to the 
staff representatives of all locals 
involved in Ontario and Quebec. 


Canadian Local 213, British Columbia 
Fights for Workers’ Rights 
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Members of Local 213, British Columbia, Canada, picket Value Village Store in 
Langley, B.C. Teamsters, negotiating first agreement to improve employee 
conditions, were locked out June 9. Value Village, with outlets throughout the 
U.S. and Canada, has millions of dollars in sales each year. A variety of charities 
sell the reusable products they solicit to Value Village and other chains. 
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Police Seeking Information on 


Murder of Teamster’s Daughter 


our assistance is needed in 
Pieri the Maine State Po- 

lice and the Federal Bureau 
of Investigation solve the murder 
of Pamela Webb, daughter of 
Teamster member Ken Webb, Lo- 
cal 340, South Portland, Maine. 

Pamela Webb, 32, was 5’ tall, 
100 lbs, had long dark hair and 
was wearing a denim skirt, tan 
moccasins and a white sweater the 
night of her disappearance July 1. 
She was driving a ’81 blue chevy 
¥ ton, short body pick-up truck 
with a cab on the rear. 

Webb was last seen heading 
southbound on the Maine Turn- 
pike at 9:52 pm that Saturday. She 
had stopped to fuel her pick-up at 
a Puffin Stop in Augusta, Maine, 
prior to entering the Turnpike. The 
truck was later found abandoned 
in the southbound lane approxi- 
mately a half mile north of the 
Bidderford exit in the vicinity of 
exits 27-29, evidently after Webb 
stopped to change a flat tire. 

Webb’s body was found Tuesday, 
July 18, 1989, in a wooded area 
off old Route 3 in Franconia, New 
Hampshire. The Maine and New 
Hampshire state police are con- 


Pamela Webb 
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ducting a joint investigation into 
the homicide. 

If you, or anyone you know, saw 
anything in these vicinities that 


could help apprehend the perpe- 
trator of this crime, please contact: 
Lt. John White, Main State Police, 
(207) 883-3473. 


Unidentified Teamsters Praised 
For Assisting Kidnap Victim 


eamsters are often criticized, maligned, and ridiculed 
Finis by the press and the public. Rarely, if ever, are 
they thanked for the good deeds they do. 

Public thanks, however, is being paid to two unidentified 
Teamsters by the grateful parents of a kidnapped daughter who 
escaped from her abductor and was resued by two Teamster 
truck drivers. The Teamsters drove the girl to the nearest 
phone, where she notified authorities of her whereabouts. 

Ironically, the kidnapped victim was herself the daughter of 
a Teamster member from Local 363. Howard Beach, New York. 

The parents’ letter, reprinted below, was sent to The Inter- 
national Teamster by Local 363 President Joseph G. Canizio. 
“T sincerely hope,” Canizio said, “that the letter will... stand 
as a tribute to the fine men and women who work under the 
Teamster banner in every part of the country.” 


Dear Editor: 

During last February, a nationwide manhunt was cir- 
culated on national television. My daughter was kidnapped 
after her abductor had killed a teenage boy; she was the 
sole witness. 

The suffering she experienced caused her to be hospi- 
talized for more than five months. Presently, she continues 
under professional care. We pray that she will continue to 
make progress, and see her improving daily. 

After she was abducted, the accused stole a car and fled 
using our daughter as a hostage. Finally, in Groom, Texas, 
she escaped from the car, and two truck drivers (Teamsters) 
saw her running from her abductor. They picked her up 
and took her to the nearest telephone where she was able 
to call the police. 

I do not know who these men were; however, imagine 
the anguish we suffered during the three days and nights. 
These men were not identified to us, so I am taking this 
opportunity to thank these Samaritans publicly. GOD 
BLESS YOU! 

My wife and I wish to make it known that despite our 
insurance coverage having lapsed, our Local (IBT 363) has 
informed us that they will continue to offer full coverage. 
We take this opportunity to express our gratitude and 
thank the “TEAMSTERS.” 

Sincerely, 
(Brother) K. Shaban 
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Heroic 
Teamster 
Honored 


Business Agent Sullivan (left) with 
driver Thomas Rawlings. 


eamster Thomas A. 
Tienes Jr., a longtime 

member of Local 470, 
Philadelphia, PA, was re- 
cently honored by the Town- 
ship of Ridley, PA, for his 
heroic efforts in evacuating 
students from a burning 
school bus. 


Evacuates Youngsters 


Rawlings, a driver from 
Chesapeake Corporation, 
Philadelphia Corrugated Box 
Division, flagged down the 
bus loaded with third graders 
on a day trip, after noticing 
smoke billowing out of the 
engine compartment. The 
quick-acting Teamster pulled 
up behind the bus, helped the 
children to safety on the me- 
dian strip, then extinguished 
the blaze with a fire extin- 
suisher from his rig. 

The Ridley Township Board 
of Commissioners honored 
Rawlings for “his heroic in- 
volvement and concern for 
the safety of the children and 
their chaperones.” Rawlings 
(right) is pictured above with 
Local 470 Business Against 
Joseph Sullivan after receiv- 
ing the award. 
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Teamster Member Appointed to 
Kansas State Advisory Board 


Kansas Governor Mike Hayden (left) congratulates Teamster William 
Moore, Local 696, Topeka, on his appointment to Kansas inc., a public- 
private venture which oversees economic development policy for the state. 


has been appointed by Kansas Governor Mike Hayden to 

serve as the labor representative at Kansas inc., a public- 
private partnership created by the 1986 Kansas Legislature to 
oversee the formulation of economic development policy and 
strategic planning for the state. 

Formerly a truck driver for Yellow Freight Systems and 
Beatrice Foods, Moore is a member of the Executive Board of 
Kansas State Building Trades and of the Policy Committee of 
the Central Conference of Teamsters Food Processing Council. 

He also serves on the Policy Committee of the Public 
Employees Division of the Central Conference. 

Developed as a catalyst for change to improve the State’s 
competitive position, Kansas inc. works closely with other 
economic development organizations such as the Department 
of Commerce, the Certified Development Companies, and the 
Small Business Development Centers. 

Governed by a 15-member Board of Directors, Kansas inc. 
consists of representatives of major Kansas industries, organized 
labor, and legislative leaders. In open sessions, the Board meets 
regularly nine times a year. 

In keeping with its basic purpose of serving as a research 
and analysis tool to determine Kansas’ areas of competitive 
economic advantage, Kansas inc. analyzes the state’s tax, 
regulatory, and expenditure policies, and reviews programs and 
legislation. It conducts research using faculty, outside consult- 
ants, and in-house staff, and makes recommendations on the 
use of the state’s Lottery revenues. 

In contacting Moore about the appointment, Governor Hay- 
den stated, “I know you will be an outstanding addition to my 
administration.” The position, which requires State Senate 
confirmation, carries a four-year term. 


Bis Agent William Moore of Local 696, Topeka, Kansas, 
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Teamster Locals Active in DRIVE 


: a ' 
Illinois state highway maintenance workers belonging to Local 627, Peoria, Illinois, 
recently joined DRIVE under the direction of President Chuck Gauwitz, Secretary- 
Treasurer Keith Gleason, Vice President Art Bell, Business Agent John Gonzales, and 
Illinois Conference Organizer Sam Grill. 


Grand Union Workers Join DRIVE 


the Grand Union warehouse in Montgomery, New York, 

recently signed up for weekly contributions to the Union’s 
DRIVE political action efforts in the Hudson Valley. They had 
good reason to do so. 

After the workers overwhelmingly chose to join Teamster 
Local 445 in January, Secretary-Treasurer Al Schueler directed 
Chief Negotiator Joe Arnita and Business Agents John Joiner 
and Jimmy Schueler to lead the negotiating efforts. The 
committee stood firm on their contract proposals during tough 
negotiations, and by April, the final contract was presented for 
membership ratification. All but one employee voted for the 
contract. The first-ever agreement calls for a more than $5.00 
per hour wage increase over 48 months. It also provides many 
other benefit improvements and job protections. 

Following the successful contract ratification, Brother Schue- 
ler gave the call for DRIVE. The workers overwhelmingly signed 
voluntary DRIVE cards for weekly donations to the Teamster 
union’s political action efforts in the seven-county area. 


Nec: all of the more than 125 new Teamster members at 
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Secretary-Treasurer Chuck Mack of Local 
70, Oakland, California, signed up for 
DRIVE 100% of the members working for 
Pacific Rail Services. 


Business Agent Ken Combs (left) is shown 
signing up new DRIVE members of Local 
432, Oakland, California. 


Teamsters in the State of Virginia are 
gearing up for Lieutenant Governor Doug 
Wilder, (center) who will be running for 
the Governor's seat in the upcoming elec- 
tions. Shown with Wilder are David Whit- 
ley, (left) president, Local 101, Hopewell, 
Virginia, and Ernest Hines, president, 
Local &22, Norfolk, Virginia. 
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Ready Mix Concrete workers of Local 771 
in Lancaster, PA, recently joined DRIVE. 
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Bakery are contributing to the Teamsters’ 
political action fund. 


Tennessee Teamster Serves in Congress 


Teamsters in Tennessee are proud of a brother member who has built a 
successful political career based on strong constituent service and caring for 
the concerns of workers and their families. Congressman Bart Gordon, a 
Democrat serving the State’s 6th District, is a former package car driver for 
UPS and is a member of Local 480 in Nashville. Tennessee. 

Pictured above (left to right) is Local 480’s Secretary-Treasurer Homer 
Butler, Business Representative Ron G. Delk, Congressman Gordon, and 
Business Representative Billy Cullen at the Teamster’s reelection celebration. 

The Congressman works closely with Local 480 President Luther Watson 
on legislative issues affecting workers and their families and had a perfect 
voting record in the 100th Congress on issues impacting Teamsters. 


Kansas City Braniff Workers 
Join DRIVE 


Local 41, Kansas City, Mis- 
souri, has been signing up 
new members for DRIVE from 
its rank and file working for 
Braniff Airlines. Organizer and 
DRIVE Coordinator Asie Ma- 
hone has been greatly as- 
sisted by Charlene George, 
business representative for the 
Braniff employees, who has 
set up meeting times for 
DRIVE presentations. 

The Local has gained more 
than 400 jobs through Braniff 
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Airline’s expansion at Kansas 
City International Airport in 
just two years. Teamsters work 
in all phases of Braniff’s op- 
erations. Area Teamsters sup- 
ported an Airport Bond drive 
that helped expand the Kan- 
sas City airport, which al- 
lowed Braniff’s recent growth. 
According to Local leaders, 
this is a perfect example of 
how political efforts pay div- 
idends in the addition of jobs 
for Teamster members. 


holiday, just over 100 years 

old, but its significance is pro- 
found. Exploitation of workers dates 
back to early civilization when ev- 
ery cruelty, indignity, and humil- 
iation befell laborers and slaves. 

As the sophistication of slaves 
increased, so did their discontent, 
and they sought ways to make their 
way of life more tolerable. The first 
“strike” on record occurred in Ath- 
ens, Greece, in the year 413 B.C. 
when 10,000 workers walked out 
of the mines and shops protesting 
the fact they were not allowed a 
day of rest. 

Centuries later, after the discov- 
ery of America, the most daring of 
the oppressed and those seeking a 
free world turned to the new shores. 
They were faced by a class of Amer- 
icans who saw themselves as ar- 
istocracy. The status seemed re- 
gressive rather than progressive, 
this time with land barons working 
men and women seven days a week 
with no respect for Sunday or the 
Sabbath. 

The craftsmen of the New World 
banded together and organized 
guilds and assemblies, resembling 
those they had in Europe, to better 
themselves and their working con- 
ditions in their new land. The 
Order of the Knights of Labor was 
formed in the early 1880s, an or- 
ganization that took heed of em- 
ployer wrongdoings and dedicated 
themselves to alleviating the plight 
of workers. 

On September 5, 1882, the 
Knights of Labor met in New York 
City, and on their agenda were 
plans to establish a special holiday 
for workers. It was a noteworthy 
occasion, and unprecedented in 
calling attention to the needs of 
the working people. 

A parade and various festivities 
were planned for the following year 
on the first Monday in September. 

In 1884 a resolution was adopted 
in New York, and steps were taken 
to enact a law making the first 


[isi Day is not a very old 
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Labor Day: A Brief History 


Great Lakes Police Officers 
Vote to ‘““Go Teamster’’ 


Teamsters welcomed to their ranks new members from the Great Lakes 
Police Department, Great Lakes, IL. By 100 percent of all votes cast, the 
Department recently became the fifth law enforcement agency in Illinois to 
be represented by Local 714, Chicago. The Great Lakes Police Department, 
a federal agency of the Department of Defense located at the Great Lakes 
Naval Base near North Chicago, has 32 sworn officers. Local 714 Business 
Representative Robert E. Riley (standing,far left) and Local 714 Trustee 
Marshall Arrington (standing, far right) are pictured above with some of the 
new members. 


Local 649 Welcomes New Members 


Thirty-seven drivers at Cliffstar Transportation, Inc. in Dunkirk, NY, 
became members of Local 649, Falconer, NY. after winning their National 
Labor Relations Board election. Cliffstar has been in business approximately 
18 years and until now has been unorganized since its inception. Local 649 
President Roger Storer, who conducted the election campaign, welcomes the 
new members into the Teamster family. 
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Monday in September a legal hol- 
iday to be known officially as “La- 
bor Day.” Labor Day legislation 
extended to other states, but not 
all agreed to the same date until 
many years later. 

When Labor Day was instituted 
as a legal holiday, the intention 
was that on that day “no question 
of local importance, no strike, no 
controversy or any dispute should 
interfere with the observance of 
the day.” It was a day of parades, 
picnics, festivals and games. It was 
proposed as a day of rest, of rec- 
reation, and of education to cele- 
brate the worker having evolved 
from a position of degradation and 
humiliation to the equality, free- 
dom and a higher standard of living 
we continue to enjoy today. 


YOU CAN GIVE YOURSELF 
A HEART ATTACK. 


BUT TRY GIVING YOURSELF CPR. 


——— 


Your heart suddenly gives out. You have no 
pulse. You can no longer breathe. 

Even if you know CPR, there’s one person 
you can’t give it to. Yourself. 

This man got help from someone at work 
who learned CPR at the Red Cross. They got 
help from the United Way. Thank God the 
United Way got help from you. 

Your single contribution helps provide ther- 
apy for a handicapped child, a warm coat for a 
homeless man, counseling for a rape victim, 
job training for a former drug abuser. 

Or, in this case, CPR training for this man’s 
co-workers. Otherwise, he might f= 
have ended up somewhere other 2); Ag 
than a hospital. United Way 

It brings out the best 
inall of us. 


SEPTEMBER 1989 


Teamsters Join the Fight 
Against Diabetes 


Members of Local 631, Las Vegas, Nevada, ignored the heat of 103° 
temperatures to collect donations for Dads Against Diabetes. Collecting more 
than $2,100 in just six hours were (from left, front row): Mike Straight, 
Gordon Pickard, Jim Sedich, Jim Herbert; (from left. back row) Richard 
Caldwell, Bill Frazier, and Vince Benneman. Photo was taken by Local 631 
Secretary-Treasurer Von A. Eisinger. 


San Bruno Police Officers 
Join Special Olympics Torch Run 


Four San Bruno, California, police officers, all members of Local 856, San 
Francisco, CA, ran laps of the Special Olympics Torch Run, an event that 
preceded the International Winter Special Olympic Games recently held in 
the Reno-Lake Tahoe, NV, area. (From left) Officers Stan Segali, Marc 
Catalano, Dave Cresta, and Mike Skinner carried the torch through San 
Bruno as part of the route which began in Europe and progressed across 
the U.S. Police officers in 50 states and 20 participating countries covered 
portions of the relay run. 
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Washington State students placed first in 
a local National History Day Competition 
with the above display on Teamsters’ third 
General President Dave Beck. The Western 
Conference assisted the students with their 
research, 


in history—in this case, first 
place. 

Thanks to the industrious efforts 
of three eighth grade students at 
Ballou Junior High in Puyallup, 
Washington, and the assistance of 
the Western Conference of Team- 
sters, a historical exhibit on former 
Teamster General President Dave 
Beck took first place at a recent 
Washington State National History 
Day Competition. 

History Day is a nationwide 
competition for students in grades 
6-12 which has been operating 
nationally since 1979. Students en- 


Tie tis have earned a place 
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Students’ Exhibit on Dave Beck 
Takes First Place in State Competition 


ter in one of seven categories, and 
must compete at regional, state, 
and national levels. An estimated 
250,000 students participate na- 
tionwide in the contest. 

The Washington youngsters— 
Rebecca Parker, Mark Tagles, and 
Ho Byun met with Western Con- 
ference Research Department 
Chairman Mark Endresen for back- 
ground material and general in- 
formation on Beck. The Seattle 
Teamster leader was a former In- 
ternational Director for the West- 
ern Conference and served as Gen- 
eral President of the International 
Union from 1952 to 1957. 

Following the nationwide theme 
of “Individuals in History,” the 
students developed the exhibit, 
“Dave Beck: A Love of Labor.” 

At the state competition, the 
project received one of the “His- 


Teamster Wins 


torical Marker Awards.” This award 
was sponsored by a Seattle firm 
which will engrave and install a 
marker in honor of Beck’s work 
with the Teamsters. 

The students have been in con- 
tact with the former IBT General 
President, who will consult with 
them about the design and place- 
ment of the marker. 

Placing first in their division in 
the Washington State Competition 
qualified the students’ entry for 
the nationals held at the University 
of Maryland in June. They placed 
a respectable 11th at the national 
level. 

Western Conference of Team- 
sters Director Arnie Weinmeister 
offered his congratulations to the 
students on their first-place state 
award and praised them for their 
fine efforts. 


Back-Pay Award 


Philadelphia, Pennsylvania, Local 830 member Ron Mullin (center), a 
driver for Philadetphia Pepsi-Cola Bottling Company for 22 years before 
being unjustly terminated last December, was recently returned to work and 
awarded $48,000 in back pay. Also pictured are Joe Brock (left), Local 830 


president, and Sid Marrama, secretary-treasurer. 
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Y59-1990 Scholarships 


For high school 
seniors who are 
sons and 
daughters of 
Teamster 
members. 


The competition is open to sons 
and daughters of active, retired, 
disabled, deceased or recently 
laid-off Teamster members. 
Student must be a high school 
senior, and be in the top 15% of 
his/her class. Student must 

ie iar : p ; submit high SAT or ACT test 
a i hey "hn scores, Student must show 
mT ’ ad aN | remy financial need. Dependents of 

[ Se — Ve union officers or employees may 
: v=] not apply. The deadline for the 
completed application is 
December 15, 1989 and for any 
other additional requirements 
March 15, 1990. 


International Brotherhood Of Teamsters Scholarship Fund 
I have read the eligibility requirements above and would like to apply for a 
scholarship. Please send me an application. After receiving my application, I will 
complete it and mail it to my Teamster parent’s local union. 


Address: 


City/State/Zip: 


25 Louisiana Avenue, N.W., Washington, D.C. 20001 


| 
| 
| 
| 
Name: | 
| 
| 
| 
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High School Seniors 


VE US AVOICE... 
HAT LANGUA 
WE SPEAK. 


Our unions work hard to make 
sure we get not only the paycheck 
we deserve, but respect and dignity 
on the job. For every worker. No 
matter where they come from. 

Edward James Olmos, Emmy 
Award-winning actor from “Miami 
Vice” and Oscar nominee for “Stand 
and Deliver” proclaims that mes- 
sage in the AFL-CIO’s newest “Union 
YES” spots. Look for him in Septem- 
ber on both Spanish and English TV 
networks. He joins Jack Lemmon, 
Tyne Daly and Howard Hesseman, 
who return to tell the union story to 
millions of Americans in their 
own homes. 

The message of our unions is a 
powerful one, and it’s the model for 


workers around the world who yearn 
for freedom. Hope. Dignity. Respect. 
Ideals that mean the same in any 
language. 

AMERICA ES MEJOR CON LA 
UNION D} QUE Sl. 


Edward James Olmos, star of the 
bilingual “Union YES” campaign. 


ff your union needs assistance in creating a “Union YES” media campaign call 1-800-242-UNION. 
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Last 100 


THE PRESIDENT’S MESSAGE 


has returned to Washington, D.C., to try to 

salvage what it can out of this legislative year. 
As our cover and accompanying story illustrate, this 
has been an especially non-productive session for 
Congress thus far. 

Wracked by political scandals which claimed two 
members of the top Democratic leadership in the 
House of Representatives, and distracted by the pop- 
ular response to a number of Supreme Court deci- 
sions, the legislative branch has failed to enact a 
number of urgently needed bills to protect the 
American worker and bolster the American Labor 
movement. 

Lobbyists are not alone in their frustration at the 
inability of national legislators to get about doing 
the job the American people elected them to do. 
Certain members of Congress have themselves com- 
plained that the negative, controversial atmosphere 
surrounding numerous ethics investigations and con- 
firmation hearings have prevented them from pur- 
suing legislative action on very important issues. But 
this begs the question: why should the American 
people suffer from Congressional neglect that traces 
its roots to the atmosphere created by Congressional 
misdeeds and partisan childishness? 

Rarely has the term “do-nothing Congress” been 
s0 precisely descriptive of our legislative branch than 
in 1989. Teamsters and the rest of the American 
people should waste no time in letting their Congres- 
sional representatives know that a “do-nothing Con- 
gress” is a Congress whose employment will be 
terminated at the polls in the next election. 

Nevertheless, the Teamsters’ legislative staff has 
been active and is hopeful of spurring positive 
Congressional action on a number of issues where 
Teamster concerns are at stake. For example, the 
rights of workers during an economic strike has 
received increasing attention. It is no secret that 
employers have been expanding their use of replace- 


Sis" is over and the United States Congress 


ment workers, and bills are being considered to 
restrict the hiring of permanent strike replacements. 

I can also report that armored car legislation is 
once again in the works. A bill has been introduced 
to permit Teamster local unions to organize and be 
recognized as the collective bargaining agent for 
armored car and other courier-type employees. 

We are also very interested in seeing to it that 
Congress pass the Employee Health and Safety Whis- 
tleblower Protection Act to prohibit employers from 
firing, harassing, intimidating, demoting or black- 
listing employees who report violations of federal 
health and safety laws. 

Trucking industry issues that we have been work- 
ing on in Washington include truck and bus safety, 
drug testing, and intrastate deregulation. Teamster 
members are urged to contact the IBT legislative 
department for information on how they can assist 
our efforts in the legislative arena. 

Congress must act now on these and a host of 
other issues of vital importance to the nation. We 
must make our legislators realize that we will not 
excuse indecision, confusion and weakness. Doing 
nothing about the problems that currently plague us 
is the surest way to guarantee that these problems 
will develop into crises. Members of Congress must 
attack these issues with a real sense of mission or 
our mission will be to vote them out of office in 
November, 1990. 
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WELCOME. |j/jjj: 
Industrial Trades 


' Division of I. B.T. 


General President William J. McCarthy welcomed the ITD Conference to Boston. 


she IBT Industrial Trades 
Division Conference com- 

™@ menced in August in Boston 
in what many of the nearly 300 in 
attendance described as an open, 
free-wheeling discussion of the 
problems, diversifications and many 
facets of what is becoming the 
fastest growing, largest trade di- 


vision in the International. 
Organizing, its needs and diffi- 
culties, was the focus point of 
many of the speeches and discus- 
sions throughout the meeting. 
Opening the conference were 
International Vice President Frank 
Hackett and International Trustee 
and Joint Council 10 Secretary- 


Nearly 300 attended the 8th Annual Conference of the Industrial Trades Division, 


making it the largest ever. 
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Treasurer Robert DeRusha, who 
welcomed delegates to Boston. 

Keynote speaker at the confer- 
ence was General President Wil- 
liam J. McCarthy. “Organizing 
continues to be the main focus of 
this International Union,” he said. 
“We have stepped up our organiz- 
ing activities both in freight and 
other industries because it is what 
allows us to remain the largest, 
strongest and most effective trade 
union in North America today.” 

McCarthy’s call for increased or- 
sanizing activity was coupled with 
his reminder that success in this 
area comes through the coopera- 
tion of all. His encouraging re- 
marks were met with rousing ap- 
plause and a standing ovation as 
he welcomed the delegates to Bos- 
ton and wished them a successful 
meeting. 

Other General Executive Board 
members who addressed the con- 
ference included: Vice Presidents 
Jack Cox, Michael Riley, Daniel 
Ligurotis, R. V. Durham, George 
Vitale, and Gairald Kiser; and 
Trustees Ben Leal and Harold Yates. 

The Board members’ comments 


Industrial Trades Division Director Joseph 
Konowe. 
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General President McCarthy (lett) and ITD 
Director Konowe. 


centered around the theme of un- 
ity and how it is the key to success 
in organizing campaigns and mak- 
ing the Teamsters’ legislative voice 
heard through the support of 
DRIVE. Stressing that the IBT, if 
united, can beat anti-unionism and 
stop the onslaught against orga- 
nized labor, GEB members urged 
the delegates to maintain their 
image as tough bargainers. 

In his address to the eighth 
annual conference, Industrial Trades 
Division Director Joseph Konowe 
proudly reported the growth of the 
division to more than 250 partic- 
ipating locals representing 450,000 
members. Konowe attributes this 
growth to “a constant increase in 
the cooperation of our affiliates, 
not only to preserve the gains we 
have made, but also to advance 
and achieve the aspirations of the 
members of our union.” 

Konowe enumerated the prob- 
lems and challenges faced by the 
Industrial Trades Division, includ- 
ing: court rulings allowing per- 
manent replacement of economic 
strikers with scabs, union busters, 
plant relocations, and _ illiteracy 
among the workforce. 
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He also reported that the divi- 
sion and its affiliates are working 
to combat these issues, and have 
made significant gains. Konowe 
noted that the locals had reported 
an increase of 15-20,000 members 
since the last conference. 

Assuring that “everyone will give 
a report,” Konowe introduced ex- 
ecutive committee members Wal- 
ter Englebert, Western Confer- 
ence; Thomas L. Brown, Eastern 
Conference; William Hogan, Sr., 


union negotiating with corpora- 
tions; IBT Airline Division Director 
William F. Genoese; Sally Payne 
of the IBT’s Education Depart- 
ment; Jerald Schuitheis, director 
of research, Eastern Conference of 
Teamsters; IBT Information Cen- 
ter Director Ann Thompson and 
Organizing Director Vicki Saporta; 
and Joy Ann Grune, North Amer- 
ican regional secretary, Interna- 
tional Federation of Food and Al- 
lied Workers’ Associations (IUD). 
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Konowe (seated) and Executive Committee member Thomas Brown discuss problems 


with members. 


Central Conference; Peter Moslin- 
ger, Canadian Conference; and Stan 
Lichtman, secretary-treasurer, Lo- 
cal 769, Miami, Florida, who filled 
in for the Southern Conference. 

Organizing progress was re- 
ported by members of the Execu- 
tive and Policy Committees of the 
ITD, followed by organizing re- 
ports from the Councils and local 
unions. 

Other speakers included: Rich- 
ard Prosten of the AFL-CIQ’s In- 
dustrial Union Department (IUD) 
who discussed coordinated bar- 
gaining, the IUD’s program of multi- 


Left to right: Elmore V. Schueler, secre- 
tary-treasurer, Local 445, Newburgh, NY; 
William Hogan, Sr., secretary-treasurer, 
Local 714, Berwyn, IL; and Frank Cam- 
panella, president Local 375, Buffalo, NY. 
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bus, Ohio, for the 42nd annual 

meeting of the Ohio Confer- 
ence of Teamsters. The stage was 
set from August 27-31, 1989, for 
one of the most inspirational and 
informative meetings ever for the 
Ohio Teamsters. 

From all across the state, Team- 
ster delegates converged on Co- 
lumbus. From Cleveland and To- 
ledo in the north, Cincinnati, 
Zanesville, Youngstown and from 
nearly every Teamster affiliate in 
Ohio, they came to reaffirm their 
allegiances to the Conference and 
to the International. 


T* lights went up in Colum- 


McCarthy Sends Greetings 


The meeting was called to order 
by Ohio Conference of Teamsters 
President Harold Friedman, chair- 
man of the meeting and the work- 
shop sessions. Although Teamsters 
General President William J. 
McCarthy was unable to attend 
because of scheduling commit- 
ments, he sent greetings and best 
wishes to the delegates. In a formal 
letter, the General President ex- 
pressed his “sincere appreciation 
for the outstanding work that the 
Ohio Conference of Teamsters is 
doing on behalf of its members.” 
He continued, “Under the guid- 
ance of Harold Friedman and the 
entire Executive Board, the Con- 


The Executive Board of the Ohio Confer- 
ence of Teamsters are sworn in to serve 
a one-year term. 
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Ohio Teamsters Meet, | 
Hold 42nd Annual Workshop Session 


ference has built an exceptional 
record of providing its affiliates 
and members with the highest- 
quality representation. As a result, 
you have established the Ohio Con- 
ference as a model of effective trade 
unionism that plays an important 
part in advancing the interests of 
Teamster members everywhere.” 


VIPs Address Delegates 


Many high-ranking officials from 
across Ohio were in attendance 
during the general sessions, bring- 
ing praise and greetings to Ohio’s 
foremost labor leaders. For ex- 
ample, Ohio Governor Richard Ce- 
leste was on hand to help kick off 
the opening session. He presented 
a challenge to the Ohio Conference 
to hold on to its longtime values 
to withstand the challenges sweep- 
ing across the state and across the 
nation. In attendance, as well, was 
Ohio Attorney General Anthony 
Celebrezze, Jr., who had important 
advice for the delegates and mes- 
sages of support to the Conference 
leadership. 

Teamsters International Vice 
President Danie] C. Ligurotis, di- 
rector of the Central Conference 
of Teamsters, was also in attend- 
ance. Both his remarks and those 
of Conference President Friedman 
galvanized the delegates in support 
of the entire International Broth- 
erhood of Teamsters in the Union’s 
struggles to withstand the on- 
slaught of anti-unionism and union- 
busting so rife in North American 
society. 

VIPs from across the state had 
important messages for the dele- 
gates. Their expertise and insights 
provided the Ohio Teamsters with 
information that would directly 
benefit Teamster members at every 
affiliate. U.S. Representative Ed- 
ward F. Feighan (D-OH) praised 
the delegates for their support over 
the years and for their political 


activism. He discussed a number 
of important pro-labor bills in the 
U.S. Congress. Additionally, Con- 
sgresswoman Mary Rose Oakar (D- 
OH) took time to discuss legislative 
proposals that would be of major 
concern for the Teamsters and all 
organized labor in the United States. 
Oakar, who has a record of support 
for the labor movement, brought 
the delegates up-to-date on the 
status of the family leave and child 
care bills in the U.S. Congress. 
From Ohio’s State government, 
State Treasurer Mary Ellen With- 
row, a longtime friend and ally of 


“Under the guidance of 
Harold Friedman and the 
entire Executive Board, 
the Conference has built 
an exceptional record of 
providing its affiliates and 
members with the highest 
quality representation. ”’ 


—William J. McCarthy 
General President 


Ohio’s Teamsters, welcomed the 
Teamsters to Columbus, which is 
Ohio’s capital city. She detailed 
several of the programs imple- 
mented to save the state a consid- 
erable percentage of its citizens’ 
tax dollars and to invest state funds 
more advantageously. 

Ohio Secretary of State Sherrod 
Brown was on hand and thanked 
the delegates for their political 
activism and for their successful 
efforts to improve working condi- 
tions for all of Ohio’s working men 
and women. 

Representing the State Legisla- 
ture was the Honorable Corwin 
Nixon, Minority Leader of the Ohio 
House of Representatives. Addi- 
tionally, William Spratley, execu- 
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tive director of the Ohio Office of 
Consumers’ Counsel, and Warren 
Smith, chairman of the Industrial 
Commission of Ohio, explained to 
the Teamsters how their offices 
could serve the interests of work- 
ing people. 

Central States, Southeast and 
Southwest Areas Health and Wel- 
fare and Pension Funds has had a 
strong presence in Ohio and is 
held in high esteem by the Ohio 
Conference of Teamsters. Ron Ku- 
balanza, executive director of Cen- 
tral States, addressed the dele- 
gates, bringing good news about 
Central States’ growth and assets. 
Bruce Trojak, also from Central 
States, was available to answer 
questions during the special morn- 
ing session held by Ohio’s Team- 
ster retirees. 


Ohio Conference President 
Friedman had invited experts from 
almost every sector and field to 
address the meeting, so that the 
delegates would be better prepared 
to meet all the challenges facing 
their locals during the coming 
year. Among the experts from the 
Teamsters Union were David Swee- 
ney, director of the IBT Depart- 
ment of Legislation; Pat Reynolds, 
supervisor of the IBT Out-of-Work 
Benefits Department; Vince Hick- 
man of the IBT Airline Division; 
John J. Joyce, director of the Team- 
sters Retiree Housing Corporation; 
IBT General Organizer Lou Rich- 
ard; and Vernon McDougall of the 
IBT Safety and Health Department. 

Near and dear to the hearts of 
almost all Ohio Teamsters and their 
families is the Ohio Teamsters 
Family Service Bureau. The Bu- 
reau sent its director, Spence Kline, 
to update the delegates on the 
many plans and programs under 
consideration for members and 
their families. 
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meeting recently held in Columbus, Ohio. 


One of the most important mat- 
ters for the delegates to consider 
and debate was the leadership of 
the Conference for the coming 
year. A consensus was reached that 
the leadership of the Conference 
had met the approval of the dele- 
gates and membership over the 
past year. Reelected officers of the 
Ohio Conference of Teamsters are 
Harold Friedman as_ president; 
Harold Leu as vice president; Rob- 
ert A. Cassidy as secretary-treas- 
urer; and Fred Batsche as trustee. 
Elected unanimously and for the 
first time were Edward Johns as 
recording secretary, and Anthony 
Compo and Charles Sasser as Con- 
ference trustees. 

The appointment of Conference 
directors was also an important 
order of business. Reappointed were 
John Mozena, Robert Kavalec, 
Kenneth Foster, and Richard 
McKelvey. Appointed for the first 
time were William Cassidy, Ray 
Finnerty, and Gary Tiboni. 


Robert Harbrant, president of 
the Food and Allied Service Trades 
Department of the AFL-CIO (FAST), 
one of the nation’s foremost ex- 


Director Harold Friedman addresses the delegates at the Ohio Conference annual 


perts on combating union busting, 
presented to the delegates reveal- 
ing information on comprehensive 
campaigns and workplace strate- 
gies to stop union busters in their 
tracks. His remarks were accom- 
panied by a detailed slide show 
which would be of enormous value 
in campaigns to halt union-bust- 
ing activities. 

There was another expert on 
union busting who had a great 
deal of information for the Con- 
ference’s meeting. Marty J. Levitt, 
president of the Justice for Labor 
Foundation and a reformed union 
buster, gave a firsthand account of 
exactly how a union buster oper- 
ates. The key to disrupting the 
method of a union buster, accord- 
ing to Levitt, is to “expose him, 
bring him out of the shadows, and 
reveal his identity to the workers 
and to middle and lower manage- 
ment.” 


In order for the delegates to 
examine various concerns more 
closely and on a one-on-one basis, 
a number of workshops were avail- 
able throughout the four-day ses- 
sion. These workshops included 
Family Service, Central States 
Health and Welfare, Out-of-Work 
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Ohio's Democratic Governor Richard Ce- 
leste addressed the Teamster delegates. 


Benefits, Basic Labor Law, and 
Organizing. In addition, Ohio Con- 
ference trade divisions held sepa- 
rate workshops on a daily basis. 


The Ohio Conference put to- 
gether one of the most successful 
and informational annual meet- 
ings in its history. The many Team- 
ster guest speakers and experts 
from organized labor and the gov- 
ernment provided valuable infor- 
mation for the delegates to use at 
their home locals. Throughout all 
proceedings in the general sessions 
and in committee meetings and 
workshops, there was a consensus 
that will serve the Ohio Conference 
well into the future. Confidence in 
their future was obvious to all 
delegates, as they—together—build 
the future of the Ohio Conference 
of Teamsters. 


Local 773, Allentown, Pennsylvania, members employed by Roadway 
Express can be justifiably proud of their safe driving record. Praised by the 
company for “hard dedicated, safety conscious work,” the Teamster drivers 
have logged over 1,000,000 miles without an accident. Pictured, from left, 
are: (back row) T. Dagen, safety manager; D. madouse, R, Geist, C. Shafer; 
G, Heintzelman; H. Smith; GC. Shoemaker; B. Hunsicker; W. Hamm; B. 
Moulton, city dispatcher; (middle row) D. Christman; M. Righter; E. Salzer; 
D. Williams; (front row) E. Snyder; L. Kern; and D. Derr. Not pictured are 
E. Mikruk, E. Carley and P. Williams. 


The Teamster Leadership Academy's summer session, held at the IBT 
headquarters building in Washington, D.C., attracted 30 local union officials 
from across the U.S. and Canada 
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Michigan Joint Council 43 Teamsters 
Hold 20th Annual Labor Seminar 


24th, officers, delegates, busi- 

ness agents and guests of 
Michigan Teamsters Joint Council 
43 held a Fall Seminar and dele- 
gates meeting for the 20th time in 
as many years. 

Gathering at beautiful Boyne 
Highlands Inn in Northern Mich- 
igan, the attendees spent four days 
in seminars, workshops, small 
group discussions and get-togeth- 
ers. The full agenda included pres- 
entations on the Central States 
Pension, reaffiliation with the AFL- 
CIO, the IBT Airline Division, and 
state and federal legislative issues. 
Workshops included freight, run 
by Jack Yager, IBT Freight Division 
director; construction, run by 
Thomas Kellerhuis, IBT Building 
Material and Construction Divi- 
sion director; UPS; Moving and 
Storage; Beer and Soft Drink; and 
Bakery industries. Meetings were 
also held on organizing, commu- 
nity affairs and legislative affairs. 


Fe August 20th to August 


IBT Dignitaries 
Address the Delegates 


General _ Secretary-Treasurer 
Weldon Mathis, Seventh Interna- 
tional Vice President Don L. West, 
and Fifteenth International Vice 
President Gairald F. Kiser attended 
for the International, while State 
Joint Council President Lawrence 
Brennan hosted the four-day event. 
Michigan’s own George Vitale, 
fourteenth International vice pres- 
ident, gave a rousing opening ad- 
dress. After outlining the dangers 
and struggles facing the labor 
movement, Vitale called for re- 
newed action and organizing on 
behalf of all present. 

Joint Council President Bren- 
nan preached and pledged unity 
among all of Michigan’s local 
unions, and extolled those assem- 
bled to fight for each and every 
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member. He reminded the dele- 
gates that the Union’s fight is a 
just and right fight and predicted 
that the Teamsters will prevail. 

International Vice President Kiser 
and Dave Sweeney, director of the 
IBT Department of Legislation, 
promoted the importance of DRIVE 
and gave an update on pending 
federal legislation. 


Unity Stressed, 
Resolutions Passed 


The delegates invited brothers 
from the United Mine Workers 
(UMWA) who are striking the Pitts- 
ton Coal Company, rewarding them 


Memphis Local Organizes Wang’s 


Despite a very aggressive anti-union campaign launched by the company, 
Teamsters Local 1196 in Memphis, TN, was able to organize more than 300 
workers at Wang's International, Inc., a distribution center of crafts and 
interior decorations. Pictured above are members of the in-plant organizing 
and handbilling committee including: Donald Williams, Gwen Rasberry, 
Lloyd Wagger, Ricky Terry, Local 1196 Secretary-Treasurer Wesley Fiveash, 
Gerald Lawson, Stanley Rice, Southern Conference Organizer Sergio Ponce, 
Leila Glover, Curtis Jones, Darlene Roberts, Dana Evans, Brenda Hicks, 
Rochelle Mayrt, Vivian Bullard, James Spears and Andre Asborne. Local 
1196 President Sidney Chism (not pictured) credits this successful campaign 
not only to the hard work of the in-house organizing committee and the 
local union staff, but also to the expertise of IBT General Organizer Lou 
Richard (not pictured) and Southern Conference Organizer Sergio Ponce. 


with brotherhood, solidarity, and 
a generous donation. Some of those 
at the seminar will! soon visit strik- 
ing miners in Virginia. 

Resolutions were passed sup- 
porting the UMWA, endorsing De- 
troit’s Mayor Young for reelection, 
calling for the banning of foreign 
cars from the IBT building’s park- 
ing lot (some Michigan locals are 
already leading the way), and call- 
ing for involvement in the garbage 
and toxic waste industries. 

Guests went home happy, dele- 
gates went home satisfied, and 
business agents and officers left 
recharged and armed with new 
knowledge to carry out their tasks. 
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ocal 911 in Long Beach, CA, 
has proof positive that hard 

mwork and persistence pays off 
in organizing. It took three tries, 
but recently the 825 coach oper- 
ators for the Orange County Transit 
District in Southern California voted 
their old union, the United Trans- 
portation Union (UTU), out in favor 
of the Teamsters. 

This victory was possible be- 
cause of the hard work of Local 
911, its cooperation with Local 952 
in Orange, CA, which represents 
the mechanics, and the support of 
the International’s Organizing De- 
partment. When Local 911 was 
called back by the drivers for the 
third time, Secretary-Treasurer 
Arlene Mordasini instructed her 
staff to undertake a comprehensive 
survey of the drivers to insure that 
this time they were truly ready. 
The work started slowly, first 
building a strong committee, ed- 
ucating the committee, and then 
getting a majority of the cards 
signed. Only after a majority of the 
drivers had signed did Local 911 
petition for an election. 

Local 911 was assisted through- 
out the campaign by IBT Organiz- 
ing Director Vicki Saporta, who 


Local 911 in Long Beach, CA, staff members and newly-organized Orange County 
Transit District drivers proudly stand behind the Teamster banner. 


assigned International organizer 
Leonard Smith to the campaign. 

This was by no means an easy 
campaign. Organizer Smith, the 
Local’s staff, and the committee 
were up against a strong incum- 


Pennsylvania Teamster members responded in full force to a recent call 
from the AFL-CIO Department of Community Services for a food drive to 
assist striking Eastern Airlines workers. Local 261, New Castle, Pennsylvania, 
Representatives Dick Glass and Ed Clark spearheaded the effort, arranging 
for a tractor and fuel donation from Steel Trucking and a trailer donated 
by local dairy Dean Foods. Local 261 member Jim Houston volunteered his 
time to drive the shipment—totaling over 20,000 pounds of food—to the 


Eastern hub of Newark, New Jersey. 


bent who was not above threats 
and intimidation. The major issues 
for the drivers were the high cost 
of health insurance, and the over- 
whelmingly high dues. 

The Teamsters, with better health 
care at a lower cost and a lower 
dues structure, were able to pres- 
ent a superior program that, along 
with effective representation, con- 
vinced the drivers that change was 
in their best interest. In addition, 
the effectiveness of Teamster po- 
litical lobbying and DRIVE became 
a major incentive for these public 
employees to vote Teamster. 

The UTU has filed delaying ob- 
jections with the state, but Local 
911 is confident that the state will 
dismiss these objections as soon 
as their investigation is complete. 

Local 911 is ready to work with 
the drivers, now united with the 
mechanics under the Teamster 
banner, to provide the ingredients 
for aggressive and effective Team- 
ster representation. 
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Local 2757 Scholarship Honors Teamsters 
Who Perished in Northwest Air Crash 


measure of people by how they 

respond to tragedy, then the 
Teamsters Union can be very proud 
of its members of Local 2757 in 
Detroit, Michigan, who are estab- 
lishing a scholarship in memory 
of their colleagues who died in the 
1987 crash of Northwest Airlines’ 
Flight 255. 

Local 2757 is remembering the 
five Teamster flight attendants and 
other crew members who perished 
in the accident by establishing the 
“Flight 255 Memorial Scholarship 
Fund.” The Local will award two 
$1,000 scholarships annually to 
member flight attendants, or their 
spouses or children, that can be 
used to pursue an undergraduate 
education at the college or uni- 
versity of the winners’ choice. 

While the scholarships are help- 
ing the Local’s members to further 
their education and to keep alive 
the memory of what happened to 
Flight 255, the creation of the 
Fund is also serving to raise the 
public’s awareness of the impor- 
tant safety value of professionally 
trained flight attendants. 

Local 2757 Trustee Ken Daugh- 
erty called the scholarships a “liv- 
ing legacy” of the departed crew 
members, whom “we must re- 
member. These scholarships will 
help our members pursue their 
educational goals,” he said, “while 
also keeping alive the memory of 
what happened to our brothers and 
sisters. 

“A tragedy of this magnitude 
touches all of us. We all had a 
special bond with the flight at- 
tendants and crew who died on 
that fateful flight. They were our 
co-workers and our friends. They 
represent the best of what Local 
2757 stands for, and they truly 
have been missed. 

“For the past year we have been 
discussing what Local 2757 could 


|: it is true that you can take a 
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do as a tribute to these members, 
and so we decided to establish a 
scholarship fund as a way of re- 
membering the past while helping 
our members and their families 
prepare for the future.” 


“... we decided to 
establish a scholarship 
fund as a way of 
remembering the past 
while helping our 
members and their 
families prepare for the 
future.”’ 


—Ken Daugherty 
Trustee, Local 2757 


A television station in Detroit 
carried an interview with Daugh- 
erty on the creation of the schol- 
arship fund and on the importance 
of a professionally trained crew in 
emergency situations. 

“T don’t think the flying public 
realize[s} the importance of the 
job of the flight attendants,” he 


IBT Hosts CLUW Officers Meeting 


The Coalition of Labor Union Women (CLUW) held their most recent National 
Officers Council Meeting August 30 in Washington, D.C., at the IBT 
headquarters building. Participants included (from left to right): Cynthia 
McCaughn, UAW; Barbara Van Blake, AFT; Pat Scarcelli, UFCW; Lila 
Foreman, CWA; Gloria Johnson, IUE; Sandy Pope, CLUW executive director; 
Joyce D. Miller, ACTWU; Barbara Burger-Hill, UAW; Clara Day, IBT; Elinor 
Glenn, SEIU; and Anna Padia, TNG. Also present but not pictured above 
were Beverly Shulman, ILGWA, and Kathy Collette, AFSCME. 


told the interviewer. Daugherty 
pointed out that many passengers 
survived the recent United crash 
in Sioux City, Iowa, and that a 
well-trained crew can often make 
the difference between life and 
death. Studies show that an aver- 
age of one passenger dies for every 
second delay in evacuating an air- 
plane cabin in an emergency. 

Daugherty explained to the tele- 
vision audience that establishing 
the scholarships is “a way that we 
can make something positive come 
of this. You know, hopefully they’ll 
find out the reason for the crash 
and you won't see that again, but 
on the other hand we don’t really 
forget our colleagues and the peo- 
ple who do this for a living.” 

The names of the deceased 
Teamster flight attendants hon- 
ored by the scholarships are Bruce 
Elfering, Michael Kahle, Suzanne 
Morris, Roberta Rademacher, and 
Pamela Sparks-Schaffer. Also per- 
ishing and honored by the fund 
were Captain Jerome Cook, Cap- 
tain John Maus, Captain Melvin 
Roundy, and Flight Officer David 
Dodds. 
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ot bad for a good old 

truck driver,” said Dan- 

BWiel c. Ligurotis of the 

Silver Plaque Brotherhood Award 

he recently received from the Na- 

tional Conference of Christians and 

Jews at a dinner in his honor held 
in Chicago, Illinois. 

Indeed, the award honors Lig- 
urotis, tenth vice president of the 
International Brotherhood of Team- 
sters and director of the Central 
Conference of Teamsters, for his 
outstanding work as a labor leader 
and for his distinguished civic serv- 
ice. 

Ligurotis said he feels “very hon- 
ored” by the award, noting that 
it’s in recognition of something he 
enjoys. “I’ve always liked to help 
people. There are a lot of people 
who need help and I think it’s 
important to find the time to do 
what we can. I enjoy doing some- 
thing that benefits the commu- 
nity.” 

And, he says, the work of NCCJ 
does just that. “By bringing people 
together and making it possible 
for people to understand and ac- 
cept their differences, NCCJ plays 
an important role in making our 
community a better place to live.” 

Being part of that effort, said 
Ligurotis, is something the Team- 
sters believe strongly in and is 
something that all people should 
feel an obligation to do. 


Daniel C. Ligurotis followed in 
the footsteps of his father by first 
becoming a truck driver’s helper 
for Motor Express in 1944. While 
working for Motor Express he was 
a member of the Chicago Truck 
Driver’s Union (Independent). Upon 
completing military service with 
the Fifth Infantry Division from 
1945 to 1947, he was honorably 
discharged from the Armed Forces 
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Teamster Vice President and Central Conference Director Daniel C. Ligurotis (right) is 


presented the Silver Plaque Brotherhood award by Karl Berolzheimer (left), senior vice 
president and general counsel, Central Corporation; and Stan Davis, executive director, 
NCCI. 


and returned to Motor Express. 
After working as a road driver as 
a member of Teamsters Local Union 
710, Ligurotis transferred his union 
membership to Local 705. 

His concern for his fellow work- 
ers led to his appointment as a 
steward in 1961. He was appointed 
organizer for Local 705 in 1966 
and began his fulltime service to 
organized labor. Dan Ligurotis was 
appointed to the Local’s Executive 
Board as a trustee in July, 1976, 
and five years later rose to the 
position of recording secretary. 

Today he serves as Local 705’s 
chief executive officer and trustee 
and as administrator of the Health 
& Welfare and Pension Funds. He 
is on the Executive Board of Team- 
sters Joint Council 25, the Exec- 


utive Board of the Chicago Fed- 
eration of Labor AFL-CIO, and the 
Board of Directors of Amalgamated 
Bank. 

Ligurotis became a Vice Presi- 
dent of the International Broth- 
erhood of Teamsters in July, 1987. 
He was appointed International Di- 
rector of the Central Conference 
of Teamsters on August 2, 1988, 
and on November 7, 1988, he be- 
came President of Teamsters Joint 
Council 25. 

The Teamster leader is also ac- 
tive in labor and community affairs 
such as the American Legion, in 
which he was elected Commander 
of Neer Goudie Teamsters Post 846 
for 1987-1988, the Trucking In- 
dustry Division of the City of Hope, 
the Labor Committee of Little City, 


TEAMSTER 


and the Kiwanis Club. 

The Ligurotis family includes 
his wife Betty, son Daniel C. Lig- 
urotis, Jr., daughter-in-law Sheri, 
and two grandsons, Daniel and 
Michael. 

Ligurotis has been honored as 
the “Man of the Year” by several 
groups, including the Chicago Trade 
Union Council for Histadrut, the 
Joint Civic Committee of Italian 
Americans, the Coalition for United 
Community Action and the Italian- 
American Executives of Transpor- 
tation. 


“As working people, our role is 
to extend ourselves, to feel a re- 
sponsibility to the community,” 
Ligurotis commented. “I’m lucky. 
I drove a truck all my life, worked 
hard, achieved something and so 
I feel an obligation to give some- 
thing back.” 

And, said Ligurotis, it’s espe- 
cially nice to be honored by some- 
thing like the Silver Plaque Broth- 
erhood Award. “I’m very happy 
about this. Most importantly, of 
course, is finding the time to help, 
in doing the best you can and 
doing what you should. To then 
get honored for it, is just an added 
bonus to the satisfaction that comes 
from helping others.” 

Honorary Co-Chairmen of the 
dinner were Illinois Governor James 
R. Thompson and Chicago Mayor 
Richard M. Daley. 

Honorary Chairmen were: Wil- 
liam J. McCarthy, IBT General 
President; Weldon L. Mathis, IBT 
General Secretary-Treasurer; Jo- 
seph Trerotola, IBT First Vice Pres- 
ident and director of the Eastern 
Conference; Joseph Morgan, IBT 
second vice president and director 
of the Southern Conference; Arnie 
Weinmeister, IBT fourth vice pres- 
ident and director of the Western 
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Conference; and Louis Lacroix, di- 
rector of the Canadian Conference 
of Teamsters. 

Serving as chairmen of the event 
were Eugene Heyton, chairman of 
the board, Amalgamated Trust and 
Savings Bank, and Donald De- 
porter, regional vice president and 
managing director, Hyatt Hotels 
and Resorts. Teamster Retirees Di- 
vision Director Norm Greene served 
as labor chairman. 

The following message from 
General President McCarthy was 
read at the dinner: “I regret that 
I will be unable to be with you 
tonight. Though I’m unable to be 
with you in person, I’d like to 
congratulate you and commend all 
the members of our great Inter- 
national Union for their generous 
and thoughtful contributions of 
time and money to this worthwhile 
cause. 


S 

On special assignment by General President William J. McCarthy, Ernie 

Tusino (left), co-chairman of the Teamster Automobile Transporters Industry 

Negotiating Committee, joined carhaulers employed by Dallas-Mavis at a 

special meeting held at Local 89 in Louisville, KY. Pictured with Tusino are 

Charles Spond (center), recording secretary, Local 89, and Charles Piscitello, 
Eastern Conference of Teamsters representative. 


Chicago Mayor Richard M. Daley (left) 
with honoree Ligurotis. 


1 n hour’s drive from Vancou- 

| ver, British Columbia, in the 
@ BFraser Valley is a unique fa- 
cility the Teamsters can justifiably 
be proud of—the Teamsters Local 
213 Joint Training School for truck 
drivers and off-road equipment op- 
erators. 

The idea for such a school was 
conceived over 20 years ago by 
Local 213 in Vancouver, British 
Columbia, and the British Colum- 
bia heavy construction industry, 
represented by the B.C. Roadbuild- 
ers, the Pipeline Construction, and 
the Construction Labor Relations 
Associations. They recognized the 
potential benefits of a facility that 
would provide training and up- 
grading in specialized driving skills 
to Local 213 members employed 
in the industry. Not only would 
the companies be assured of well- 
trained employees, but the em- 
ployees themselves would have 
much improved job security and 
could command higher earnings. 


The school is financed by a trust, 


Students at the British Columbia Training School learn through hands on experience. 


fund paid for by the employer. The 
local and the three employers’ as- 
sociations negotiated a collective 
agreement whereby, for every hour 
worked by a Local 213 member, 
these employers would contribute 
a pre-determined sum to the 
Teamsters Local 213 Training Trust 
Fund. Operated independently of 
both union and management, the 
fund provides the ongoing re- 


An instructor explains the truck's inner workings on an engine and brake cut-away. 
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sources necessary for the school’s 
operation. 

Officially opened in 1981, the 
school’s daily operation and man- 
agement are the responsibilities of 
the Administrator, Clare Spink, 
who has been involved since its 
inception. Her competence, dedi- 
cation, and innovative ideas play a 
crucial role in the school’s contin- 
ued success. Spink is responsible 
to an eight-member Board of 
Trustees, with four representatives 
each from Local 213 and the in- 
dustry. Local 213 Secretary-Treas- 
urer Ed MacIntosh, principal offi- 
cer of the Local, serves as co- 
chairman on the Board. He notes, 
“The often polarized establish- 
ments of union and management 
were unanimous in their desire to 
create and support this school—a 
welcomed display of union-man- 
agement cooperation.” 


The school is registered under 
the Trade School Act and certified 
by the Motor Vehicle Branch of 
Victoria, British Columbia, to pro- 
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vide driver training and to admin- 
ister examinations and road tests 
for a B.C. Driver’s Classification 
III/Air or I/Air Licence. Successful 
candidates obtain official Motor 
Vehicle Branch certificates, detail- 
ing the training and type of equip- 
ment involved. 

The curriculum offers a wide 
variety of programs on equipment 
such as trucks, cranes, concrete 
mixers, gravel trucks, tractor units, 
and a transfer dump and trailer. 
Instruction is provided in 26 sub- 
jects, which range from roadmap 
reading, first-aid and fire preven- 
tion to truck mechanics and dan- 
serous-goods transportation. 

State-of-the-art training aids in- 
clude engine and brake cut aways, 
airbrake boards, TV and audio units, 
and two truck simulators. These 
simulators, the only two in Can- 
ada, were manufactured by a com- 
pany that makes flight simulators 
for training pilots. 

A simulator sounds and feels 
exactly like a truck, with a variable 
5:13:15 speed transmission selec- 
tor. When the students have mas- 
tered the classroom work and are 
ready to start driving, instead of 


OCTOBER 1989 


Ed Macintosh, secretary-treasurer, Local 213, Vancouver, B.C., and Clare Spink, 
administrator, on training school grounds. 


taking a big rig onto the road, they 
learn the no-risk way on a simu- 
lator. 

“These simulators are invalu- 
able,” observes Spink. “We can 
teach students basic gear shifting 
and proper driving procedures in 
a large truck without risk to them- 


selves, the instructor, the equip- 
ment, or the general public. There 
is no vehicle wear and tear, down 
time, abuse of road equipment, 
insurance or fuel cost. When we 
are satisfied that the students have 
mastered the basics and can handle 
the gears, we consider them ready 
for on-the-road training.” 


Another highlight is the inno- 
vative Mobile Training Unit—a 45- 
foot van, converted into a portable 
classroom to accommodate ap- 
proximately 10 students at a time. 
The unit contains the identical 
equipment and teaching aids as in 
the classrooms, with a simulator 
anda video screen. As it is equipped 
with its own generator, the school 
can provide complete, on-site 
training on request, anywhere 
within the provincial jurisdiction 
of Local 213. 


Any Local 213 member working, 
or having formerly worked, for a 
contributing employer in the heavy- 
construction division is eligible to 
enroll at the school. These mem- 


Instructor Tony Martens (right) supervises students at the truck simulator. 


bers receive training free of charge 
and take priority on the waiting 
list. Members of sister locals may 
also enroll, for a reasonable fee 
that covers operating costs. “We 
are far more concerned with the 
human factor than the dollar fac- 
tor,” explains Spink. “The training 
they receive here is not available 
anywhere else—at any price.” 

Excluding those who receive 
special equipment training, ap- 
proximately 100 students a year 
attend the school to upgrade their 
driving licences. Two full-time 
Teamster instructors are on staff 
to handle the volume; additional 
instructors are hired when neces- 
sary, particularly for off-highway 
courses. Where possible, field 
training is held in actual working 
conditions to enable the students 
to appreciate what will be expected 
of them on the job. 


Cooperation the Key 


Much of this experience is pos- 
sible because of an informal pro- 
gram established between the 
Teamsters’ school and the neigh- 
boring schools of two other unions. 

The Teamsters, the Operating 
Engineers, and the Laborers Unions 
each leased a portion of acommon 
site, where students from all three 
schools work alongside one an- 
other in joint projects. Together, 
they volunteer their services in 
many local community endeavors, 
such as the construction of the 
Variety Club Playground for Hand- 
icapped Children in Burnaby, Brit- 
ish Columbia, and projects for the 
Parks Department. With the expi- 
ration of their present lease, the 
three unions have purchased a new 
site in a neighboring municipality. 

Local 213’s MacIntosh describes 
the imminent move as a natural 
step. “We have had our occasional 
differences over the years,” he notes, 
“but we've worked well together 
at the training schools, and it’s 
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sort of natural that we stick to- 
gether. 

“The spirit of cooperation is alive 
at the school—not only among the 
three-union school, but also be- 
tween labor and management, and 
between staff and students. This is 
a key ingredient of the school’s 
success, along with flexibility and 
determination to be the best. The 
structure and programs are con- 


British Columbia Training School (continued) 


tinually adapted to meet the ever- 
changing needs of industry. 

The school strives to produce 
the best, most competent drivers 
and equipment operators possible. 
Employers know that when they 
hire Teamsters, they are getting 
employees of the highest caliber 
and that they will be receiving the 
greatest value for their dollar.” 


Local 714 Rallies Support 
For Fellow Member 


Local 714, Berwyn, IL, rallied together and organized a fundraiser to 
benefit fellow member John Johnson and his family. Johnson, a dock worker 
at Corey Steel, is faced with mounting medical bills as the family fights a 
rare neurological disease which affects his 12-year old daughter, Vicki. 
Proceeds from the raffle of a union jacket and donations at Corey Steel 
exceeded $800, which will be put into a trust fund for Vicki. Local 714 
members pictured above are (from left to right): Rosalio Martinez; Michael 
W. Petrizzo; Robert Tannis; Robert Riley, business representative, Local 714; 
Dennis Kroll, chief steward at Corey; Andy Maza and John Hall. 
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 oint Council 90 and local union 
officers welcomed Canadian 
w Conference Director Louis 
Lacroix to their quarterly meeting 
held earlier this year in Regina, 
Saskatchewan’s capital city. 
Lacroix took the opportunity to 
bring his fellow Teamsters up-to- 
date on his activities since taking 
office as Canadian Conference Di- 
rector, and invited their input for 
the Conference’s upcoming agenda. 


In his remarks, Lacroix focused 
on the Conference’s major prior- 
ities, administrative changes, new 
staff assignments and responsibil- 
ities, as well as on his own style 
of directing the Conference. He 
stressed the importance of team- 
work in overcoming the anti-union 
agendas and mind-sets of the West- 
ern provincial governments. His 
intentions are to utilize to the 
fullest the Conference’s resources 
on behalf of Prairie Teamsters. 

In concluding his remarks, Lac- 
roix commended Joint Council 
President Jim Johnston for his 
strong and straightforward man- 
ner of representing the interests 
of Prairie Teamsters in his role on 
the Canadian Conference’s na- 
tional Policy Committee. 


The discussions at the meeting 
touched on a wide range of topics, 
including the recent RICO settle- 
ment between the IBT and the U.S. 
Justice Department; strengthen- 
ing ties with the Canadian labor 
movement; coordinated bargain- 
ing with national employers; or- 
ganizing and communications; 
safety and drug testing in the 
trucking industry; and the Cana- 
dian Conference convention in 
Montreal. 
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In addition to the local union 
officers in attendance, Joint Coun- 
cil 90 was represented at the meet- 
ing by Council President Jim John- 
ston and Roy Finley of Local 362 
in Alberta, Jerome Gelsinger and 
Ed Bodnaryk of Local 987 in Al- 
berta, and Ray Gergely of Local 
395 in Saskatchewan. 

Also present were Policy Com- 
mittee members Peter Moslinger 
and Frank Bain, Western Assist- 
ants to the Conference Director 
and the Freight Director respec- 
tively, and Conference Research 
Director Ron Douglas. 
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Commenting on the meeting, 
Lacroix revealed his intention to 
attend regional meetings as often 
as his schedule permits. “There 
are over 300 local union officers 
in Canada, and it is important for 
us to get to know one another,” 
Lacroix emphasized. “You deserve 
to meet with your Director and get 
the chance to discuss Teamster 
business and other important mat- 
ters with him firsthand—and, to 
be as effective as possible, I need 
to know of your concerns. These 
meetings will provide us with that 
invaluable opportunity.” 
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Teamster member Larry Seibert, Local 776, Harrisburg, Pennsylvania, 
was recently presented with the “George Meany Award” by the AFL-CIO 
Harrisburg Central Labor Council for his dedicated service with the Boy 
Scouts of America. A UPS driver for 19 years, Seibert has been involved in 
scouting since 1958. He is pictured (center) receiving his award from Bill 
Reck (left), director of Education, Pennsylvania AFL-CIO, and Bob Settle 
(right), president, Harrisburg Central Labor Council. 


Wm mith the enactment of signif- 
Mam icant worker protection leg- 
®@ islation, like plant closing 
notification requirements and re- 
strictions on polygraph use by pri- 
vate sector employers, the workers 
of the country looked forward to 
the start of the 101st Congress this 
past January. 

A strengthened pro-worker ma- 
jority in the U.S. House of Rep- 
resentatives and the U.S. Senate, 
coupled with what was hoped to 
be a less dogmatic and ideologi- 
cally pure Administration, raised 
expectations that a variety of worker 
and family issues could sail through 
the legislative process. However, 
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the first eight months of the 101st 
Congress have been marked by 
inaction due to the increased focus 
on the ethics of the members of 
the Congress. These scandals and 
breaches in proper behavior by a 
few members of the Congress 
brought the legislative process to 
a grinding halt. 

With this view as the overall 
background to the workings of the 
101st Congress, one can easily see 
why the Congress would receive 
only an incomplete in its last re- 
port card. Following is a brief 
description of a variety of issues 
that affect Teamster members and 
their families and their present 

status in the legisla- 
tive process: 


Congress did 
—_——_ pass, and the Pres- 
ident did sign, a package 

of banking reform 

legislation which will 

bail out a number 
of failed or insol- 
vent savings and 
loan institutions 
throughout the 
country. It is ex- 
pected that this bail- 
_—,,out will cost the 


— 


American taxpayer close to $300 
billion over the next 10 years. 


The President vetoed a bill that 
would raise the minimum wage to 
$4.55 over the next three years as 
too inflationary a measure which 
would result in job losses for low- 
paid American workers. A compro- 
mise package to raise the mini- 
mum wage to $4.25 over two years, 
coupled with a two-tier first hire 
rate, is moving through the labor 
committees in the House and the 
Senate. It is not known at the 
present time if President Bush will 
accept this compromise package. 


With the DOT rules requiring 
drug testing of truck drivers, flight 
attendants, pilots, mechanics and 
bus drivers becoming effective late 
this year, additional legislation 
mandating drug testing of trans- 
portation workers has been re- 
ported by the House Energy and 
Commerce Committee. Similar 
legislation governing rail workers 
only has been reported by the 
House Energy and Commerce 
Committee and passed the U.S. 
House of Representatives by an 
overwhelming majority. It is ex- 
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Legislative Score Card 


ISSUE HOUSE SENATE WHITE HOUSE FINAL GRADE 
t 
d Savings & Loan Bailout Passed Passed Signed ae 
Minimum Wage I Passed Passed Vetoed Incomplete 
: Minimum Wage II Reported out of Reported out of Full Probable Incomplete 
_3 Subcommittee Committee Veto 
. Appropriations Passed Incomplete Incomplete Incomplete 
Budget Reported out of Hearings Undecided Incomplete 
Reconciliation Committee 
Drug Testing Rail Bill Transportation—All Will Sign Incomplete 
Modes Reported out 
Of Committee 
| Replacement Bill Introduced, No Bill Introduced Probable Veto Incomplete 
) Strikers No Hearings 
' Superfund No Bill Introduced Reported Probable Sign Incomplete 
Training Monies Senate Committee 
Air Line Two-Hour Ban On All Undecided Incomplete 
: Smoking Ban Domestic Ban Domestic Flights 
7 Passed House Passed Senate 
| Davis Bacon Passed House No Bill Introduced Undecided Incomplete 


pected that this controversial leg- 
islation will be acted on by the 
Senate in coming weeks. A number 
of outstanding issues remain un- 
resolved. These include random 
drug testing, rehabilitation, the 
right of workers to job retention 
due to a positive test, laboratory 
competence, and private right of 
action. 


Replacements for Strikers 


This issue is of primary impor- 
tance to Teamster local unions. 
Legislation has been introduced by 
Congressman Brennan (D-Maine) 
and Congressman Russo (D-IIli- 
nois) which would make certain 
activities of employers during 
strikes unfair labor activities. These 
approaches, however well-inten- 
tioned, have not fully satisfied the 
need to protect workers’ rights 
during strikes. This legislation will 
only succeed with strong grass 
roots support from rank and file 
workers. 


Appropriations and Budget 


Most of Congress’s recent sched- 
ule has been dominated by budget 
and appropriations measures. While 
a budget agreement that outlines 
program spending for the next 
fiscal year was reached a number 
of months ago, passage of the 
authorization bills, the appropri- 
ation bills and the reconciliation 
bills that implement the budget 
agreement have moved more de- 
liberately through the committee 
structure. 


Other Issues 


One issue that will cause polit- 
ical fireworks this fall is the re- 
duction of the capital gains tax. 
This provision generally is used 
only by the more well-to-do Amer- 
ican taxpayer. The Democratic 
leadership in both the House and 
the Senate oppose reducing this 


tax. They will attempt to formulate 
an alternate measure that will 
stimulate the economy such as a 
capital gains decrease forecast, but 
the benefits of the lower tax rate 
will be enjoyed by a wider segment 
of taxpayers in the middle-class 
income level. The appropriation 
bills have become vehicles to move 
other changes in law. 


Teamsters who work in the clean- 
up of our nation’s toxic waste sites 
could be eligible for additional 
training funds if an increased fund- 
ing level contained in the Senate 
HUD Appropriations bill is ac- 
cepted in the House. 

Another issue of great impor- 
tance to Teamster flight attendants 
is a proposal to ban smoking on 
all domestic flights. This measure 
will be reconciled with a renewal 
of the present two-hour smoking 
ban contained in similar House- 
passed legislation. 


in a decision that violated its 

|own rules, the National Media- 

ition Board has ordered a union 
representation election for all fleet 
service employees at USAir and 
Piedmont—following the merger 
of the two airlines on August 5th. 

“The Airline Division is con- 
ducting an all-out campaign on 
both sides of the merged com- 
pany,” according to Airline Divi- 
sion Director William F. Genoese. 

There are between 8,000 and 
9,000 workers in the combined 
fleet service unit. The total is ex- 
pected to go to 10,000 by the end 
of the year. 

Before the merger, the Team- 
sters had the National Mediation 
Board’s certification as the repre- 
sentative of the USAir group. The 
Piedmont group was unrepre- 
sented. 

USAir is the surviving carrier, 
and its fleet service group is larger 
than Piedmont’s. Under National 
Mediation Board rules, the agency 
should have certified the Team- 
sters as the representative of the 
entire unit. 

The Board has not yet set dates 
for the election, which will be 
conducted by mail ballot. In the 
meantime, the Board has ruled 
that the Teamsters will keep their 
certification on the USAir side of 
the company. 

The Airline Division is in collec- 


The Teamsters Airline Division has received a commitment 
from AFL-CIO President Lane Kirkland to set up a committee 
to “make the USAir-Piedmont campaign labor’s fight.” 

Organized labor has decided to take on USAir because of the 


company’s efforts to deprive fleet service employees of their 


right to union representation. 


“The Teamsters are making an all-out organizing effort,” the 
Union advised Kirkland in a letter, “but we need help— 
particularly from the other three unions on the property.” 

The other unions are the Air Line Pilots Association, the 
Association of Flight Attendants and the International Associ- 


ation of Machinists. 


tive bargaining for a systemwide 
contract on the USAir side, but the 
company has been dragging its feet 
in an effort to stall until after the 
election. USAir has refused to let 
Teamster representatives on its 
property, and it has rejected pro- 
posals to have union stewards and 
other rank-and-file workers take 
time off to participate in the ne- 
gotiations. “The company is trying 
to intimidate the workers,” ac- 
cording to observers. 


“USAir is an anti-union com- 
pany,” a union spokesman said. 
“We won a systemwide election 


covering 101 cities in 1988—but 
only after the company used every 
trick in the book against us. 

“The workers were forced to 
attend captive-audience meetings 
at every station. Management dis- 
tributed anti-labor propaganda and 
sent letters to the workers’ homes, 
taking cheap shots at the Team- 
sters. It was a vicious campaign 
masterminded by high-priced out- 
side attorneys.” 

The Teamsters expect the com- 
pany to conduct a similar expen- 
sive propaganda campaign in the 
coming election. 

“The company has made a con- 
certed effort to deny the fleet serv- 
ice workers union representation 


Airline Division Director Bill Genoese lays out the Teamster strategy for the USAir-Piedmont fleet service election campaign at a 
Chicago meeting of Division representatives from coast to coast. 
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ever since it acquired Pacific 
Southwest Airlines at the begin- 
ning of 1988,” according to the 
spokesman. “The pilots, flight at- 
tendants and mechanics all have 
union representation, but the 
company wants to beat up on the 
fleet service group.” 


The union is fighting back by 
stressing the key campaign issues. 
They include elimination of the 
“B” scale wages (substandard wages 
for new hires), giving part-timers 
the right to become full-timers and 


Phil Morin (left), secretary-treasurer, and George O'Neil 
(right), vice president, Local 42, Lynn, MA, signed up 150 


new DRIVE members from Wetterau, Inc. 


J&J CORRUGA 


Local 170's members working for People Leasing and J&J 
Corrugated in Franklin, MA, have 100% participation in 


DRIVE. 
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providing senior employees with 
the option of an early-out retire- 
ment program with no loss of 
pension benefits. 

Approximately 60 percent of the 
workers in the union receive “B” 
scale wages. The Piedmont side of 
the company is loaded with part- 
timers. The Teamsters have put 
together a program with the other 
union on the property to get rid 
of the “B” scale for all employees. 

Campaign strategy was pulled 
together at a recent meeting of all 
USAir and Piedmont locals and 
organizing staff in Chicago. 


Wesley (left). 
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sachusetts 


Beverage. 


Airline Division representatives 
and USAir fleet service workers 
from across the USAir-Piedmont 
system attended the meeting. The 
workers offered personal accounts 
of the issues that are vitally im- 
portant to the fleet service em- 
ployees, including monetary gains 
for B-Scale workers and the pro- 
tection of a union contract to guard 
against arbitrary and abusive man- 
agement actions. 

Coordinators for the organizing 
campaign are working closely with 
General President William J. 
McCarthy. 


UPS part-time workers of Local 270, New Orleans, LA, signed 
up for DRIVE with the assistance of business agent George 


Ernest R. Tusino, secretary-treasurer, Local 170, Worcester, 
MA, signed up 100% of the Teamsters employed by Quality 
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Hispanic Labor in the U.S.: 


Identifying the Workforce 


ith fewer new young work- 
W:: entering the workforce, 

employers will be searching 
for qualified people and more will- 
ing to offer jobs and training to 
those they have traditionally ig- 
nored. 

Changes in the nation’s demog- 
raphy and economy highlight great 
opportunity for the U.S. Hispanic 
population. Today in this country, 
the U.S. Department of Com- 
merce, Bureau of Census, esti- 
mates that the Hispanic population 
represents 19.4 million people, 
equaling 8.1 percent of the total 
United States population. This fig- 
ure represents a 34 percent in- 
crease in U.S. Hispanic population 
since 1980. 

By the year 2000, there will be 
an estimated Hispanic population 
of 23.1 to 31.2 million. (These 
figures do not include the 100,000 
to 300,000 undocumented immi- 
grants that come to the U.S. each 
year, 70 percent of which are es- 
timated to be Hispanic.) 


Over the next 11 years, Hispan- 
ics, Blacks, and other minorities 
will represent a large portion of 
the expanding labor force, consti- 
tuting 29 percent of the net addi- 
tional workforce required between 
now and the year 2000. 

The vast majority of Hispanics 
in the U.S. labor force range be- 
tween 15-40 years of age. Statistics 
show that roughly 50% have at 
least 4 years of high school or 
more, compared to the overall U.S. 
population who has 75% at the 
same level. 

The Hispanic population of the 
United States in March, 1988, in- 
cluded the following subgroups: 
12.1 Million 62.3% 


2.4 Million 12.7% 
1.0 Million 5.3% 


Mexican Origin 

Puerto Rican Origin 

Cuban Origin 

Central and South 
American Origin 

Other Hispanic Origin 


2.2 Million 11.5% 
1.6 Million 8.1% 
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MARCH 1988 


U.S. Hispanic Population 
Migrates to the North 


Listed here are those U.S. states 
which have the highest estimated 
Hispanic population. Keeping in 
mind that 49 percent of the His- 
panic population lives in major 
U.S. cities, frequently those cities 
which border two states reflect a 
higher concentration of Hispanics 
in a regional area than demon- 
strated by the numbers shown. 

Clearly, the geographic distri- 
bution is no longer solely concen- 
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GEOGRAPHIC DISTRIBUTION OF THE 
U.S. HISPANIC POPULATION 


_— 


igeiseat 


California 
B4% 


New Jersey 
8% 


(Source: U.S. Department of Commerce, Bureau of Census) 


Leading Hispanic-Populated States 
As of March 1988 


California 6,589,000 
Texas 4,134,000 
New York 2,122,000 
Florida 1,473,000 
Illinois 801,000 
Arizona 648,000 
New Jersey 646,000 
New Mexico 543,000 
Colorado 368,000 


(Source: U.S. Department of Commerce, Bureau of Cen- 
sus—kstimates maintain 90 percent accuracy) 


trated in the Southwestern states, 
but continues to migrate north- 
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ward gaining numbered represen- 
tation in business, government, 
and the labor force. 


Hispanic Workers 
In a Variety of Occupations 


The Hispanic labor force con- 
stitutes a wide variety of occupa- 
tions in the United States, sectors 
which organized labor has repre- 
sented for many years. 

The challenge facing the Team- 
sters between now and the year 
2000 will be to integrate Hispanic 
and Black workers fully into the 
economy. The shrinking number 
of young people, the rapid pace of 
industrial change, and the rising 
skill requirements of the emerging 
economy make the task of fully 
utilizing minority workers partic- 
ularly urgent—a step forward for 
organized labor. 


Service Occupations 


Service Occupations 


Males 
Females 


Occupations of Employed Male Hispanics 
Based on Total U.S. Hispanic Population 


Managerial and Professional Specialty 
Technical, Sales, and Administrative Support 


Farming, Forestry, and Fishing 
Precision Production, Craft, and Repair 
Operators, Fabricators, and Laborers 


Occupations of Employed Female Hispanics 
Based on Total U.S. Hispanic Population 


Managerial and Professional Specialty 
Technical, Sales, and Administrative Support 


Farming, Forestry, and Fishing 
Precision Production, Craft, and Repair 
Operators, Fabricators, and Laborers 


Average Median Earnings in 1987 


13% 

15.4% 

14.8% 
8.2% 


15.7% 
41.1% 
mle 
1.5% 
3.5% 


$12,527 
$ 8,554 


Longtime Secretary to Dave Beck Passes On 
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Ann Watkins Kotin 
1905-1989 
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nn Watkins Kotin, Team- 
Ae: activist and secretary 

to former Teamsters Gen- 
eral President Dave Beck, died 
Tuesday, August 15, in Los An- 
geles, California, at the age of 
84. 

Kotin started with the Team- 
sters back in 1927, and for al- 
most 31 years served as private 
secretary to Dave Beck. After 
Beck became Teamsters General 
President in 1952, Kotin moved 
to the east coast to continue 
working as his secretary. 

Ann was considered a great 
asset to the labor movement and 
the Teamsters General Execu- 
tive Board for many years. As a 
loyal and longstanding em- 


ployee, she was well-respected 
and valued by the Union. Her 
skills and ability to teach others 
her knowledge of labor will be 
remembered for years to come. 

Beck first hired Ann when 
she was working at a laundry as 
a bookkeeper. From that day 
on, for the next 31 years, Beck 
found Ann to be an irreplaceable 
worker. When Beck decided to 
retire and not to run for a 
second term as General Presi- 
dent, Ann retired the very next 
day. 

She is survived by her hus- 
band, Leo Kotin; and two neph- 
ews, Robert Linguist of Califor- 
nia, and Jack Linquist of Seattle, 
Washington. 
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Consumer Alert: 


Spotting Sodium in Food and Medications: 


The Daily Intake Adds Up Quickly 


word to many health profes- 
sionals and health conscious 
consumers. The reason is sodium. 

Salt is 40 percent sodium and, 
while sodium is necessary for the 
body to function properly, too much 
of it has been linked to high blood 
pressure in certain individuals. A 
new Food and Drug Administra- 
tion (FDA) regulation dealing with 
nutrition labeling will help con- 
cerned consumers keep tabs on 
the amount of sodium in their 
diets. The law took effect in July 
1985 and requires the listing of 
sodium content on all processed 
foods regulated by the FDA that 
carry nutrition labeling. 

Sodium content is listed on the 
labels in milligrams. A milligram 
is one thousandth of a gram, and 
there are 28.5 grams to an ounce. 
The FDA rule also spells out de- 
scriptions that food processors may 
use when making sodium claims 
for their products: 

@ ‘Sodium free’—less than 5 
milligrams per serving. 

®@ ‘Very low sodium’—35 milli- 
grams or less per serving. 

®@ ‘Low sodium’—140_ milli- 
grams or less per serving. 

@ ‘Reduced sodium’—processed 
to reduce the usual level of sodium 
by 75 percent. 

® ‘Unsalted’—processed with- 
out the normally used salt. 


S: has become a four-letter 


Sources of Sodium 


The National Research Council 
indicates that a “safe and ade- 
quate” sodium intake per day is 
about 1,000 to 3,000 mg. One 
teaspoon of salt contains about 
2,000 mg. of sodium, over half the 
daily recommended dosage. 

One teaspoon of salt added to 
even three meals may seem like a 
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lot, but the salt added to food in 
cooking and at the table accounts 
for only about one-third of the 
sodium in the average diet. About 
one-half of the sodium a person 
consumes comes from processed 
food. Other sources are medica- 
tion, both prescription and non- 
prescription, and the sodium nat- 
urally found in food. 

Sodium has a way of sifting into 
the diet unnoticed, but the milli- 
grams quickly add up. So-called 
“convenience foods,” such as fro- 
zen or canned prepared entrees, 
are high in sodium. An 8-ounce 
serving could contain 800 to 1,400 
mg. of sodium. 

Most canned and dehydrated 
soups contain 800 to 1,300 mg. of 
sodium per one cup serving. One 
ounce of American cheese contains 
406 mg. of sodium, and three 
ounces of oil-packed tuna has 303 
mg. 
Salted snack foods such as po- 
tato chips, crackers, corn chips, 
popcorn, pretzels and salted nuts 
generally have 150 to 300 mg. of 
sodium per ounce, according to 
the U.S. Department of Agricul- 
ture. Condiments contain a large 
dose of sodium—ketchup, Wor- 
cestershire sauce, steak sauce, and 
mustard have about 125 to 275 
mg. per tablespoon. Soy sauce con- 
tains over 1,000 mg. of sodium per 
tablespoon. 


Reducing Sodium in the Diet 


If you are interested in reducing 
your sodium intake: 

® Read food labels. Look for salt 
and any sodium listing. Food labels 
that do not list ingredients by 
amounts will carry items in the 
order of their dominance. For ex- 
ample, the first ingredient listed 
will be the one most used in the 


product. Avoid high sodium con- 
tent processed foods. 

® Reduce the salt you add to 
foods during cooking. 

@ Eat more fresh or plain frozen 
vegetables. Many canned vegeta- 
bles are high in sodium, so look 
for low sodium varieties. If canned 
vegetables are drained and then 
heated in tap water, sodium con- 
tent can be reduced. 

® Season foods with herbs, 
spices, lemon juice and salt-free 
garlic or onion powder. 


Don’t Overlook Medications 


Don’t overlook medications when 
adding up your sodium totals. The 
U.S. Pharmacopoeial Convention 
explains that some over-the-counter 
(OTC) medicines contain sodium 
as a therapeutically active ingre- 
dient, e.g., Alka Seltzer, Rolaids, 
Colace. If so, it will be stated on 
the label. 

On medicine labels, the sodium 
listing generally refers to the 
amount found in one dosage unit, 
for example, one tablet or tea- 
spoonful. However, sodium is also 
present as an inactive ingredient 
in some medicines. Inactive ingre- 
dients include preservatives, coat- 
ing agents and fillers. The amount 
of sodium present is usually small, 
but its presence may concern some 
patients. 

Manufacturers are not currently 
required to. list inactive ingredi- 
ents. However, some do. Check 
with your pharmacist, doctor, or 
the manufacturers of the drug 
product, prescription, or OTC for 
specific information about sodium 
content. 


(Copyright 1989, Press Associates, Inc.) 
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CCT Opposes 
““Unnecessary”’ 
Government Ruling 


he Canadian Conference of 
Ttesnsees opposes a recent 

law passed by the federal leg- 
islature in Ottawa, which seeks to 
regulate smoking by workers in 
the airline, train, bus, and trucking 
industries. 

Bill C-27, the “Non-Smokers 
Health Act,” was passed on June 
30 of this year, and Transport 
Canada is currently drafting reg- 
ulations to implement the Act. 

According to the preliminary 
draft regulations proposed by 
Transport Canada, employees of 
extra provincial trucking compa- 
nies will not be allowed to smoke 
while inside a truck cab, unless 
their employer designates the cab 
as a “smoking area.” Moreover, 
any such designation by an em- 
ployer is to be accompanied by 
written notice to the workforce as 
well as the posting of signs iden- 
tifying such designated cabs. 


Canadian Conference Sees 
Regulation as ‘““Unworkable”’ 


While the Canadian Conference 
of Teamsters (CCT) agrees with 
the government’s general policy of 
protecting the health of non-smok- 
ers, the CCT considers this partic- 
ular application to be “unneces- 
sary, unworkable, and lacking in 
common sense.” The position of 
the CCT is that: “A truck cab is 
not a place in which members of 
the public are ever likely to find 
themselves. A truck cab is, in fact, 
normally occupied by one em- 
ployee, or, at most, two employees, 
who are coworkers and oftentimes 
friends. 

“In that case, surely the matter 
can best be dealt with by allowing 
them to call upon their own rea- 
soning abilities and social re- 
sources. In our view, this is not 
the type of situation that requires 
legislation and regulation.” 
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Local 856, San Francisco, CA 
Honors City Treasurer 


San Francisco City Treasurer Mary Callanan (center), a former member 
of Teamster Local 856, San Francisco, CA, was recently presented with an 
award and Teamster jacket from Local 856 for her distinguished service. 
Pictured with Callanan are John P. McLaughlin (left), president of Local 
856, and Ben Leal, International trustee and secretary-treasurer of the local. 


San Francisco Teamsters Welcome 
City’s Employee Relations Director 
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Ernest Yates (left), president of Local 665, Daly City, CA, and Robert 
Morales (right), secretary-treasurer of Local 350, San Francisco, and president 
of the Union Labor Party of San Francisco, were on hand to welcome Maggie 
Jacobsen as the city’s newly appointed Director of Employee Relations. 
Jacobsen served for many years representing the flight attendants of the Air 
ale Pilots Association (ALPA) and, more recently, has served as a federal 
mediator. 
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CHAUFFEURS,- 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
WAREHOUSEMEN & HELPERS 


OF AMERICA 
AFL-CIO 


25 LOUISIANA AVENUE, N.W. e 


MEMORANDUM 


WASHINGTON, D.C. 20001 


TO: William J. McCarthy, General President 
FROM: James T. Grady, General Counsel 
DATE: September 15, 1989 

RE: Report IV 


A reading of Mr. Lacey’s Report IV reminds one of 
the story about the man who if you asked him the 
time, he would tell you how to make a watch. This 
most recent discourse is a disjointed combination of 
opinion, misstatement and an outright attempt to 
coerce and intimidate you and the IBT leadership. 
In the interest of clarity, I will deal with each subject 
matter separately as follows: 

1. Scope of Report—While Mr. Lacey acknowledges 
in the second paragraph of his Report that the 
Consent Order limits him to report on the Court 
Appointed Officers “activities,” he apparently has a 
lapse of memory and forgets this by the time he 
writes his 30th paragraph, wherein he states... “I 
will continue to report to you on the Consent Order 
and matters connected with it.” 

Indeed, the scope of his activities for the month 
of August aren’t detailed because he was on vacation 
and out of the country during this period. Thus, 
apparently to satisfy his need to fill up space, we are 
treated to 20 paragraphs of opinion as to what he 
perceives to be the Election Officer duties, all of 
which are already covered in the Consent Order and under 
no stretch of logic can be considered “activities.” 

2. Election Officer’s Duties—Mr. Holland has uni- 
laterally determined that his role is to conduct the 
delegate election of the affiliated Local Unions and 
to take over and run the 1991 Convention. This 
seizure of authority is totally without support in the 
Consent Order and is obviously an attempt to make 
his position more powerful and lucrative for himself 
and his associates. 

At your direction, Mr. President, I have asked our 
New York attorneys to seek to block this bold attempt 
by filing the appropriate motions in the United States 
District Court. As soon as a court date is scheduled, 
I will so advise you. 

As you know, the Consent Decree directs the 
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Election Officer to “oversee” and “supervise” said 
elections and nothing more. As someone who was 
present at every single negotiating session, I can 
assure you that such a grant of authority to the 
Election Officer was not discussed, considered or 
indeed even contemplated by either the IBT or the 
Government. This attack upon the integrity of the 
Consent Order will be vigorously challenged, and 
serves as yet another example of the lust for power 
that is being exhibited by the Court Officers. 

3. Appointed Delegates—Mr. Lacey fails to explain 
where Article II, Section 5(e) is repealed, rescinded 
or even referred to in the Consent Order. As you 
know, this provision provides for delegates to be 
selected from Joint Councils, State and Area Confer- 
ences. Indeed the Consent Order expressly provides 
that any provision of the IBT Constitution that is 
not changed by the Consent Order remains in full 
force and effect. Having already stated his bias and 
by making a ruling without any hearing or evidence 
before him, to the effect that appointed delegates 
cannot be seated, I will, as directed by you Mr. 
President, seek to have Mr. Lacey disqualified from 
making any determinations in this regard at any time 
in the future and will seek appropriate legal relief in 
support of our position. 

4. Free Speech—lIn the first sentence of his 20th 
paragraph, Mr. Lacey concedes that even elected IBT 
officers have rights of free speech but then in the 
last sentence of the same paragraph he states that 
those who express a view which is contrary to his 
will be investigated. So much for his ideas about free 
speech. As you have pointed out Mr. President, this 
is a clear violation of our members’ constitutional 
and legal rights to express views freely and without 
fear of prosecution or similar forms of repression. 
Once again Mr. Lacey is threatening our duly elected 
IBT officers and members in the exercise of their 
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proud rights as Americans and Teamsters. 

5. New York Office Space—As you know, in re- 
sponse to a direct personal appeal from Judge Edel- 
stein, it was determined to agree to the New York 
Office space as requested by Mr. Carberry, after the 
Judge had ruled that the Investigations Officer was 
not solely limited to space in the Headquarters 
Building as we had interpreted the Consent Order. 

Mr. Lacey, however, not content with the IBT’s 
expression of our cooperation with Judge Edelstein, 
finds it necessary to continue to criticize the IBT in 
this regard. Apparently in his view, whatever we do 
is unsatisfactory, particularly, Mr. President, when 
you firmly stand up for the rights of our members 
as you have consistently done throughout this un- 
pleasant experience. 

6. Mr. Lacey’s Appointment—Mr. Lacey states that 
the IBT “approved” the Court’s appointment of 
himself. This is not true. As you know, Judge 
Edelstein directed the IBT to accept Mr. Lacey unless 
we could establish a reason not to do so. At the time 
we had never even heard of him and thus couldn't 
come up with a reason not to accept him. Thus he 
was backed into the job, so to speak, and once 
appointed immediately announced his $340 hourly 
rate. 

Apparently, embarrassed by the IBT’s exposure of 
his rate per hour, a rate that even major corporations 
don’t pay, Mr. Lacey retorts, suggesting that it is 
“inappropriate” for the IBT to comment upon given 
the compensation received by myself and others in 
the leadership of the IBT. Mr. Lacey knows that the 
IBT leadership compensation is determined by the 
IBT Constitution which is voted upon by the delegates 
at the Convention, and on average doesn’t even 
approach one-third of his annualized hourly rate. 
Further, as you know, I am not compensated on an 
hourly basis and receive a retainer that is also about 
only one-third of his annualized hourly rate. Mr. 
Lacey’s comments are once again inaccurate and 
self-serving. 

7. Wall Street Journal—On July 14, 1989, the Wall 
Street Journal published a lengthy article entitled 
“Carberry’s Corruption Fight Shifts Focus to Team- 
sters.” In this article Mr. Carberry is praised as a 
“reat policeman with a great mind.” In response to 
your request, I have looked into this matter and have 
learned that Mr. Lacey’s present law firm, LeBoeuf, 
Lamb, Leiby and MacRae, represents major corpo- 
rations throughout the United States. One of their 
clients is Dow Jones and Co., Inc. This corporation 
owns the Wall Street Journal. I am continuing to 
investigate whether there is a direct connection 
between Mr. Lacey, his firm’s client, and the place- 
ment of the puff piece for Mr. Carberry, or whether 
it is just a coincidence. 

8. Conflict of Interest—As you know, both Mr. 
Lacey and Mr. Carberry continue to be active partners 
in law firms which have offices throughout the United 
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States. Each of these law firms represents manage- 
ment, not labor. Following your suggestion, I have 
learned so far that Mr. Lacey’s law firm represents 
Miller Brewing Co., and Mr. Carberry’s law firm 
represents Yellow Freight System, Inc. These cor- 
porations have collective bargaining relationships 
with IBT affiliates and would appear to establish a 
conflict of interest for Mr. Lacey and Mr. Carberry. 
I am continuing to investigate these matters and will 
take appropriate legal action as soon as possible. 

9. Level of Cooperation—Mr. Lacey regrets the 
controversies that he and his Court Officers troika 
have caused by constantly seeking to expand their 
“nowers” under the Consent Order, to the detriment 
of the rights of our members. History teaches us 
that Calvin Coolidge became President because in 
1919 he broke the Boston police officers’ strike by 
using the rifles and bayonets of the National Guard. 
Former President Reagan, in 1981, crushed the air 
traffic controllers’ strike by having strikers arrested 
and imprisoned, which subsequently led to his re- 
election. Rudy Guiliano filed this Civil RICO case as 
an obvious attempt to gain publicity for himself in 
support of his present run for Mayor of the City of 
New York. We can only hope that the Court Officers 
have no such similar ambitions, because I am con- 
fident that under your leadership, Mr. President, 
they will fail if that is their true intention. 

10. Consent Order—The United States Supreme 
Court has clearly established that the terms of a 
Consent Order govern the parties’ conduct, and those 
terms are not to be expanded at the whim of anyone, 
including the Court Officers. The Supreme Court 
has stated as follows: 

... ‘For these reasons, the scope of a consent 

decree must be discerned within its four corners, 

and not by reference to what may satisfy the 
purposes of one of the parties thereto. Because 
the defendant, by the decree, waived his right 
to litigate the issues raised, a right guaranteed 
him by the Due Process Clause, the conditions 
upon which he has given that waiver must be 
respected, and the instrument must be con- 
strued as it is written, and not as it might have 
been written had the plaintiff established his 
factual claims and legal theories in litigation.” 

Perhaps the words of an IBT member from the 
Midwest, in one of numerous letters in support of 
your position in this matter which you have received, 
sums it up the best: 

...“P’m one of those ‘proud union members’ 

that they are supposed to be ‘protecting’ from 

my leaders. Poppycock!!!! The only thing that I 

see from all of this,js this: Somebody please 

protect me from protectors’)” 


James T. Gra 
General Couto 
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Report IV to All Members of the 
International Brotherhood of Teamsters 


From: Frederick B. Lacey, Independent Administrator 


I 
Introduction 


In this, my fourth Open Letter to the membership 
of the IBT, I first take the opportunity to clarify the 
statements made by IBT General Counsel James T. 
Grady in his July 31, 1989, Memorandum to General 
President William J. McCarthy, which was published 
along with my Open Letter II in the August issue of 
this magazine. In addition, I will also update the 
membership on the status of the Investigations 
Officer’s efforts to obtain suitable space in New York 
City to conduct his operations. Lastly, I will briefly 
address certain comments made in Mr. Grady’s 
Memorandum to General President McCarthy, which 
was published in the September issue of The Inter- 
national Teamster. 


II 
The Scope of My Open Letters 


First, | disagree with Mr. Grady’s suggestion in 
his July 31, 1989, Memorandum that the content of 
my Open Letters exceeds my authority under the 
Consent Order. The Consent Order grants me the 
right to “publish a report in each issue of the 
International Teamster concerning the activities of 
the Administrator, Investigations Officer and Election 
Officer.” I believe that under the Consent Order, you, 
the members of the IBT, have the right to be kept 
informed as to my activities and the activities of my 
fellow court-appointed officers and that my Open 
Letters are consistent with that goal. Should Mr. 
Grady believe otherwise, he may make an application 
to the Court for a ruling on the question. 


Ill 
The Scope of the Election 
Officer’s Duties 


In Mr. Grady’s July 31, 1989, Memorandum, some 
troubling comments are made concerning the elec- 
tion process mandated under the Consent Order. 
These comments may have created an impression 
that the free and open elections and the election 
procedures mandated by the Consent Order may not 
become a reality. My fellow court-appointed officers 
and I will do what we can to assure that the elections 
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contemplated by the Consent Order do take place as 
planned. However, it is you, the IBT members, who 
in the end will determine whether the democratic 
process envisioned by the Consent Order is secured. 

As I have previously advised you, the Consent 
Order requires direct rank and file elections to select, 
first, the IBT Convention Delegates and then the 
International Officers, both to be elected in supervised 
elections. Such elections are unprecedented for the 
IBT and give you and your fellow members a unique 
opportunity to establish a truly democratic union, 
one that is of the members, by the members and for 
the members. 

Because Mr. Grady in his Memorandum disputed 
what I stated in Open Letter II about the duties of 
the Election Officer and the election process under 
the Consent Order, on August 8, 1989, following 
argument before Judge Edelstein on the space ques- 
tion referred to in my Open Letter III, Mr. Holland 
stated to Judge Edelstein that he and Mr. Grady 
disagreed as to the needs of the Election Officer and 
that he and Mr. Grady would attempt to confer and 
resolve their differences. I am advised by Mr. Holland 
that he and Mr. Grady conferred on August 10, 1989, 
and were far apart in their views of the role, duties 
and as to the plans of Mr. Holland. Mr. Holland has 
also advised me that he will be meeting shortly with 
Mr. Grady in another attempt to arrive at an agree- 
ment; however, if this meeting is unsuccessful, I will 
have to make another Application to Judge Edelstein 
for a ruling on the questions relating to the election 
process. 

In the meantime, Mr. Holland has prepared for 
me a schedule of pre-election and election activities 
that he is contemplating, similar to that provided by 
Mr. Holland to Mr. Grady on August 17, 1989. Again, 
if agreement to this schedule is not arrived at, I will 
be forced to make an application to Judge Edelstein 
for a ruling on it. Indeed, such an application may 
well have been made by the time you read this Open 
Letter IV in the October issue of this magazine. 

In setting forth this schedule below, I urge each 
and every one of you to play an active role in the 
forthcoming elections, by communicating with Mr. 
Holland and his staff on appropriate election rules, 
by attending the meetings in your area explaining 
the election and campaign processes, and by running 
for delegate or officer positions or by actively sup- 
porting other delegate or officer candidates. 
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Tentative Schedule— 
Election Officer Activities 


DATE(S) 


September— 
October 1989 


November 1989 


December 15, 1989- 
February 28, 1990 


March 15, 1990 


April 1, 1990— 
April 15, 1991 


April 1990— 
December 1991 


September 1, 1990— 
April 15, 1991 


October 1, 1990— 
May 15, 1991 


OCTOBER 1989 


ACTIVITY 


Mailing of IBT Local 
Union Survey 


Opening of Election 
Officer office at IBT 
Headquarters in 
Washington, D.C. 


Distribution of Proposed 
Rules for the Conduct of 
IBT Delegate and other 
Nominations and 
Elections, Solicitation of 
Comments, and 
Scheduling of Open 
Hearings on Rules 


Regional Hearings on 
Proposed Rules; Receipt 
of Comments on Rules 


Issuance of Final Rules 


Regional and Local 

Meetings 

a. Explanation and 
Discussion of Rules 

b. Implementation of 
Rules for delegate 
elections (setting up 
local-by-local 
procedures) 


Staffing of Election 

Supervisors 

a. For Delegate Elections 

b. At Convention for 
Nomination of Officers 
and Election of 
Trustees 

c. For Election of Officers 


Supervision of Delegate 
Nominations 


Supervision of Delegate 

Elections 

a. Mailing of Campaign 
Literature 

b. Publication of general 
instructions on 
Delegate Elections 


October 1990— 
June 1991 


December 1990 


December 1990- 
June 1991 


June 1991 


July 1, 1991- 
December 31, 1991 


December 1991 


January 1— 


Resolution of Delegate 
Election Disputes 


a. 
b. 


(Ge 


Receipt of Challenges 
Investigation of 
Challenges 
Resolution of 
Challenges (including 
Hearings before Mr. 
Lacey or his designee) 


. Supervising reruns 


(nominations and/or 
elections) 


. Certification of 


Election Results 


Preparation and 
Distribution of Election 
Officer Materials for 
Convention Call 


Preparation for IBT 
Convention Nominations 
and Elections 


a. 


b. 


Mailing of Campaign 
Literature 

Publication of General 
Instructions on 
nominations, 
nominating elections, 
and trustees’ election 


Convention 


a. 
b. 


C. 


Supervision of floor 
nominations 
Supervision of 
nominating elections 
Supervision of election 
of trustees 


Supervision of 
Electioneering 


a. 


Regional and local 
meetings 
implementing rules on 
officer elections 
(setting up local-by- 
local procedures) 


. Mailing of campaign 


literature 


. Publication of General 


Instructions on Officer 
Elections 


Supervision of Elections 


Receipt of Election 
(Continued on next page) 
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Report IV (continued) 


January 10, 1992 Challenges 


January 11, 1992 Investigation of Election 
Challenges 


Resolution of Challenges 
(including hearings 
before Mr. Lacey or his 
designee) 


January 15- 
February 28, 1992 


February 28- 
March 15, 1992 


Supervising reruns 


Certification of Election 
Results 


March 15, 1992 


This is Mr. Holland’s program for insuring open, 
fair and democratic elections. Such a procedure 
encourages maximum participation by all IBT mem- 
bers and provides a level playing field for all delegates 
and officer candidates. To that end, and despite Mr. 
Grady’s Memorandum, it is Mr. Holland’s position, 
and mine, that he has the authority to issue delegate 
and officer nomination and election rules; and that 
those rules, where necessary, will prevail over those 
International and local union nomination and elec- 
tion provisions which may, under the circumstances 
at that time, be deemed to be illegal, not practical, 
or preventing or limiting the rights of IBT members 
to stand and effectively campaign for delegate or 
officer positions and to support and vote for candi- 
dates of their choice in the rank and file elections. 
Similarly, and in order to determine appropriate 
potential polling locations, Mr. Holland has the 
authority to obtain the addresses of the employer 
sites where IBT members are employed. Such are 
our proposals and this is what will be presented to 
Judge Edelstein if agreement cannot be reached with 
your leadership. 

In order to insure you fully understand the role 
and position of the court-appointed officers, I want 
to give you my views on Mr. Grady’s other comments. 

I do not disagree with Mr. Grady’s statement that 
local unions whose regular local union elections are 
scheduled for the fall of 1990 are not obliged to elect 
their 1991 IBT Convention delegates at that time. 
Such locals may choose to elect their Convention 
delegates in the separate supervised rank and file 
elections which will be held in 1991. 

Next, referring to Mr. Holland’s ability to examine 
IBT books and records, attend General Executive 
Board meetings or conduct examinations and obtain 
statements, Mr. Grady, while not denying that the 
right exists, said the Consent Order requires prior 
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notice. The Answer to this is, “Of course.” I am quite 
aware of this. I have assumed that Mr. Grady and 
your International officers will not block such activ- 
ity, will act in accordance with the promises of 
cooperation they made to Judge Edelstein when the 
Consent Order was entered, and voluntarily produce 
the documents and information Mr. Holland requires. 
Such cooperation will, of course, eliminate the need 
(and attendant expense) for Mr. Holland to use the 
powers and procedures granted under the Consent 
Order to obtain such materials. 

Further, Mr. Grady is in error in certain other 
comments, in our view. We believe Mr. Holland has 
the right to issue nomination and election rules and 
to obtain information from your Local Unions, such 
as the identity and location of employers of IBT 
members, which he considers appropriate to enable 
proper nomination and election rules to be promul- 
gated and fair and open elections to be held. 

Next, the Consent Order clearly provides that “the 
IBT Constitution shall be deemed amended, and is 
hereby amended, to provide that . . . delegates to the 
IBT International Convention at which any Inter- 
national Union officers are nominated or elected shall 
be chosen by direct rank-and-file secret balloting. 
...” The 1991 IBT International Convention will 
nominate candidates for the General President, Gen- 
eral Secretary-Treasurer and International Vice Pres- 
idents and will elect International Trustees. There- 
fore, all delegates to that Convention will be elected. 
Appointed delegates cannot be seated. Again, there- 
fore, we must disagree with Mr. Grady’s remarks. 

My Open Letter II outlined Mr. Holland’s tasks as 
Election Officer at the 1991 Convention. Contrary to 
Mr. Grady’s suggestion, it did not, nor was it meant 
to, deal with the sequence or order of Convention 
business. 

Mr. Grady objects to the word “referendum,” I 
suggest that “one person, one vote”—rank and file 
—elections are by definition referendums. Each one 
of you will have the right to participate and hopefully 
will participate in such elections for IBT Convention 
delegates and IBT International officers. 


In my Open Letter II I stated that “[a]ll [election] 
challenges will be investigated and after hearing will 
be resolved by me as the Administrator.” Therefore, 
I do not understand Mr. Grady’s comments that I 
failed to state “that any disputes about the conduct 
and/or results of the elections shall be resolved after 
hearing, by the Administrator,” (emphasis by Mr. 
Grady). I might add that, of course, all IBT members 
have a right to file election complaints with the 
United States Department of Labor. Hopefully, how- 
ever, Mr. Holland, as Election Officer, and I as the 
Administrator (and therefore the Hearing Officer) 
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will be able to conduct fair delegate and officer 
elections (and hearings) and will quickly and equi- 
tably resolve all election disputes, making such filings 
unnecessary. 

Finally, I wish to speak about Mr. Grady’s absurd 
statement that I seek to censor full and free expression 
among union members. As I stated in my previous 
letter, the Consent Order between your Union and 
the Government is an historical agreement. By this 
Order, your leadership has committed your Union to 
full democracy in all its operations and has agreed 
to eliminate all vestiges of corruption and illegal 
outside influence which interferes with the IBT being 
run democratically. General President McCarthy has, 
under oath, promised United States Senator Nunn 
that he will support the Consent Order. And as | 
have said before, perhaps the most important pro- 
visions in the Consent Order for insuring that these 
commitments and goals are met are those dealing 
with the direct secret rank and file elections of 
delegates to International Conventions, where officer 
candidates are nominated, and the direct secret rank 
and file elections of International officers. 

All IBT members, including elected officers, have 
rights of free speech. However, we court-appointed 
officers, supported, we hope, by your leadership’s 
keeping its promises under the Consent Order, have 
an obligation to preserve the guarantees of Union 
democracy found in the Consent Order. Surely, Mr. 
Grady does not wish to be understood as urging that 
IBT International officers and employees have a right 
to undermine—by word or deed—the “one man, one 
vote” secret ballot election policy adopted by the IBT 
and the International General Officers and Executive 
Board when they agreed to the Consent Order. Thus, 
under the Consent Order itself, we are obliged to 
investigate any attempts by IBT officers to eliminate 
or erode your right to elect your International officers 
by secret ballot rank and file elections. 


IV 
The Investigations Officer’s Space 


In my Open Letter III, I reported on an Application 
I was compelled to make to Judge Edelstein on behalf 
of the Investigations Officer, Charles M. Carberry, 
regarding Mr. Carberry’s attempt to rent suitable 
space in the New York City area to house his staff. 
At the conclusion of that hearing, held before Judge 
Edelstein on August 8, 1989, the Court ordered the 
IBT to cooperate with Mr. Carberry in obtaining 
suitable space at a reasonable price. 

By letter dated August 18, 1989, I was informed 
by Mr. Carberry that with the aid of the United States 
Attorney’s Office, Mr. Carberry had found suitable 
space in Manhattan. Mr. Carberry advised Mr. Grady 
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about this on August 18, 1989. Mr. Carberry then 
learned that the IBT was looking into some other 
locations in downtown Manhattan, Brooklyn and New 
Jersey. In the face of a continuing failure to obtain 
agreement, it became necessary once again to go 
before Judge Edelstein on August 21, 1989, to resolve 
the issue of Mr. Carberry’s space. I will not quote 
everything that Judge Edelstein said at the hearing. 
He did, however, make clear his frustration at the 
failure of the IBT to resolve the issue and left no 
doubt that, unless attitudes changed, he was going 
to take certain action. 

In any event, I am pleased to report that the day 
following the August 21, 1989, hearing, the IBT 
agreed to rent the space at Battery Place for Mr. 
Carberry and his staff. 


V 
Mr. Grady’s Memorandum of 
August 14, 1989 
Published in the September Issue of 
The International Teamster 


In his Memorandum in the September issue of 
The International Teamster, Mr. Grady stated that 
the content of my reports to you by Open Letter 
“needlessly consumes space.” In view of the provi- 
sions of the Consent Order that specifically provide 
that the IBT had to accord the Independent Admin- 
istrator means of communicating with the member- 
ship, it obviously was felt that it was important that 
the membership be advised of what was happening 
under the administration of the court-appointed 
officers. I therefore do not look upon my reporting 
to you as a needless consumption of space. Again, if 
Mr. Grady disagrees with my interpretation of the 
reporting provisions of the Consent Order, he has 
the right to apply to Judge Edelstein for a ruling. 

Finally, in what appears to be an effort by Mr. 
Grady, on behalf of your leadership, to turn the 
membership against the court-appointed officers, 
notwithstanding your leadership having approved 
their appointments, Mr. Grady sets forth compen- 
sation of the court-appointed officers and their staff. 
Just as the appointments themselves were approved 
by your leadership, so did it approve these rates of 
compensation. Had they disapproved these rates, it 
was open to Mr. Grady to place the matter before 
Judge Edelstein. 

It should be noted, however, that Mr. Grady 
misleads the membership by “annualizing” the court- 
appointed officers’ salaries and the salaries of their 
personnel. The court-appointed officers’ time, as well 
as the time of all personnel, is billed at hourly rates. 

(Continued on next page) 
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Report IV (continued) 


While the court-appointed officers devote a consid- 
erable amount of time to the task at hand, they do 
not and will not devote all of their time to the IBT. 
This is true of many of our staff as well. 

It should also be mentioned that the hourly fees 
charged by the court-appointed officers are compet- 
itive rates for attorneys with similar experience and 
backgrounds. 

I will not dignify Mr. Grady’s suggestion that I 
forego my fees by any lengthy response. I will note, 
however, that he agreed to this fee as appropriate, 
comparing it for example to a like sum that was 
being paid to IBT counsel in New York. Finally, Mr. 
Grady’s comment is particularly inappropriate given 
the compensation being paid not only to Mr. Grady 
but to others in the leadership of the IBT. 


Conclusion 


I regret that controversies have arisen between 
your Union leadership and the court-appointed offi- 
cers as we have attempted to carry out our duties 
and responsibilities under the Consent Order. I do 
hope that in the future we can achieve a level of 
cooperation that will enable us to go forward with a 
minimum of difficulty in performing our roles. 


VI 


In the next Open Letter, I will continue to report 


to you on the Consent Order and matters connected 
with it. 


In the meantime, any communications may be 
addressed to any of the following: 


Frederick B. Lacey, Independent Administrator 
LeBoeuf, Lamb, Leiby & MacRae 

520 Madison Avenue, 30th Floor 

New York, NY 10022 


Charles M. Carberry, Investigations Officer 
Jones, Day, Reavis & Pogue 

599 Lexington Avenue 

New York, NY 10022 


Michael H. Holland, Election Officer 
Cornfield & Feldman 

343 South Dearborn Street 

Chicago, Illinois 60604 


Communications to the Court may be sent to: 


Honorable David N. Edelstein 
United States District Judge 
Southern District of New York 
United States Courthouse 
Foley Square 


New York, NY 10007 


St. Louis, MO, Teamsters Receive Safety Award 


Two longtime members of Local 682, St. 
Louis, Missouri, have been honored by the 
Specialized Carriers and Rigging Association, 
anational industry group, for their outstand- 
ing safety records. 

Teamster drivers Denzil Jack Nugent (left) 
and Allen F. Haynes display the Association’s 
prestigious “Safety Excellence—Million Miler 
Award” presented to each at the group’s 
annual convention earlier this year in rec- 
ognition of their outstanding records of at 
least one million miles driven without an 
accident. 

Offering congratulations, at right, are Lo- 
cal 682 President Robert Sansone (second 
from left) and Peter L. Knight, Jr., (far right) 
of Industrial Rigging Inc., where the Team- 
ster drivers are employed. 
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Daniel J. Kane, president of Local 
111, New York City, and director 
of the IBT Communications Trade 
Division, recently addressed the an- 
nual conference of the Irish Con- 
gress of Trade Unions on the United 
Mine Workers Strike with The Pitts- 
ton Company. The Teamster lead- 
er’s comments, which were carried 
by RTE, Radio, Television Eire, re- 
ceived perhaps the most positive 
response of any subject considered 
by the 400 delegates during the 
four-day conference. Kane asked 
the Irish union representatives to 
spread the word about the strike in 
their organizations and to send 
messages of support to the Ameri- 
can miners. 


Join us with your _ 
generous contributions 
of money and time 


Commemorating 


Years of Life! 


OCTOBER 1989 


Teamsters Joint Council 41, Cleveland, Ohio, recently responded to a call 
from the AFL-CIO Community Services Department and the United Labor 
Agency to spearhead a food drive to assist fellow trade unionists on strike 
against Eastern Airlines. In three weeks’ time, Ohio Teamsters joined with 
other local union members in collecting $6,000 and 11 tons of food. The 
Ohio Conference’s “Blue Goose’”—the 40-foot semi pictured above—was 
loaded with cases of canned goods that were delivered to the families of 
striking workers in Atlanta, Georgia. 


Local 687 member Robert Purser (second from left), Watertown, NY, was 
honored by General Motors Corporation for his exceptional driving record 
of having delivered GM products for five consecutive years without a single 
damage. Purser, a driver with Anchor Motor Freight, was praised for his 
“continuous dedication and professional attitude” and as “the established 
leader” in quality car hauling. Pictured (above) with Purser are (from left) 
Robert Paul, supervisor, Quality Assurance at GM; Clark Reidel, terminal 
manager-Wellesley Island; and Fred Carter, president, Local 687. 
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he age-old “American 
TT PcanEovning your own 

home—has become a frus- 
trating, elusive quest for many 
families. 

Affordable housing, once an at- 
tainable goal for the working class, 
has escalated almost beyond reach 
for workers and their families. High 
mortgage rates and skyrocketing 
real estate prices, coupled with 
lagging incomes, have lifted the 
dream of home ownership above 
and beyond the grasp of many 
working families. At the same time, 
ever-increasing rents have put the 
squeeze on the standard of living 
of America’s middle class. 


Astounding Statistics 


The facts are nothing less than 
overwhelming: 

@ At the end of 1988, the av- 
erage mortgage payment was $914 
a month for a new home and $818 
a month for an existing home. 
Back in 1967, the figures were 
$144 a month for a new home and 
$129 for an existing home. 

@ Figures show that homes to- 
day cost about five times what they 
did in 1967. And contract interest 
rates have risen from about 6.5 
percent to levels of nine percent 
or more at the end of 1988. 

@ Rents have risen as well— 
especially in the last decade. Ac- 
cording to the Consumer Price 
Index, rents rose 56 percent from 
the end of 1967 to the end of 1977. 
But from 1977 to the end of 1988, 
they increased by an astounding 
90 percent! 

® According to a recent study 
by the Joint Center for Housing 
Studies of Harvard University, “ris- 
ing rents have led to an increasing 
share of households paying 30, 40 
or even 50 percent of their incomes 
for rents, if they can secure hous- 
ing at all.” The old rule of thumb 
has been that a family could afford 
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to buy a house if monthly mort- 
gage payments were no more than 
one week’s pay. 

@ At the end of 1967, one worker 
at the average weekly wage could 
afford house payments, if there was 
some additional income from a 
second worker. By the end of 1977, 
housing costs had risen to nearly 
two workers for a new home, and 
one and a half workers for an 
existing home. By 1987 and 1988, 
the average weekly wages of two 
to three workers would be needed 
to afford a house. 


Protest March Planned 


To protest the lack of decent, 
affordable housing for low and 
middle income families, over 50 
national organizations, including 
the AFL-CIO, have joined forces to 
sponsor an October 7th Housing 
NOW march on Washington to 
focus political and media attention 
on the housing issue. 

The march has a two-fold goal: 
to provide a new frame of reference 
for the housing crisis, and to bring 
together a housing coalition which 
will include show business celeb- 
rities, social activists, housing de- 
velopers and builders, and orga- 
nized labor representatives. 


Workers’ Needs Stressed 


“The Teamsters Union has long 
believed that the needs of workers 
must be of utmost concern to the 
nation,” emphasized General Pres- 
ident William J. McCarthy. “Unions 
were created to provide a higher 
standard of living for our members 
and their families. This march is 
one way Teamsters can help re- 
build the American dream.” 

“It’s a fact of life today that 
young families are finding it dif- 
ficult, if not impossible, to pur- 
chase a home,” added Teamster 


Working Families Find Rising Housing Costs 
Have Put “The American Dream” on Hold 


Vice President and Executive As- 
sistant to the General President 
Walter Shea. “Having your chil- 
dren do better than your genera- 
tion has always been the working 
man’s credo. Today, it no longer 
happens that way, and housing is 
beyond reach for many workers. 

“The AFL-CIO,” Shea said, “is 
asking union members to join the 
October 7 Housing NOW march. 
We urge as many Teamsters as 
possible to participate in this im- 
portant event.” 

The AFL-CIO coordinator for the 
march is the Federation’s Com- 
munity Service Director Joe Velas- 
quez. For additional information, 
contact that AFL-CIO department 
at (202) 637-5189. 

The hope is that the October 7 
Housing NOW march and rally will 
provide the catalyst for action that 
will lead to better housing for all 
of America’s families. 


AFFORDABLE 
HOUSING NOW 


NATIONAL MARCH 
OGTOBER; 7, 1989 
WASHINGTON, DC 
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Jwn your own home. That dream 
came true so often it’s part of the 
American way of life. Or at least it used 
to be. During the 1980s, many fami- 
lies have had to put the dream on hold. 

That mars the American standard: 
“My kids are going to do better than I 
did.” Today’s young people make up 
the first generation of Americans that 
cannot reasonably expect to do better 
than their parents. That’s scary. The 
absence of affordable housing plays a 
major role. 

Doing better, step by step, genera- 
tion by generation, is one of the rea- 
sons people form unions. So the AFL- 
CIO is asking union members to join 
the October 7 Housing Now march in 
Washington. The march has one goal: 
affordable housing . . . for the young, 
for the old, for everyone. 


Home buyers used to have a rule of thumb: 
you could afford any house on which the 
monthly mortgage was about a week’s pay. 
Twenty years ago, the average mortgage pay- 
ment was about $200—within reach for the 
majority. 

Today? Forget it. The average mortgage is 
close to $1,000 a month ... more like two 
week’s pay or one-half of the average income 


instead of one-fourth. It means two incomes in 
the family are a must ... and even they are 
losing ground. Renters also find half their in- 
come going to housing. 

We want to change that. A lot has to happen 
. .. interest rates have to go down, government 
has to get involved, more homes have to be built. 
We’re marching October 7 for those changes. 
Join us in rebuilding the American dream. 


For high school 
seniors who are 
sons and 
daughters of 
Teamster 
members. 


The competition is open to sons 
and daughters of active, retired, 
disabled, deceased or recently 
laid-off Teamster members. 
Student must be a high school 
senior, and be in the top 15% of 
his/her class. Student must 
submit high SAT or ACT test 
scores. Student must show 
financial need, Dependents of 
union officers or employees may 
not apply. The deadline for the 
completed application is 
December 15, 1989 and for any 
other additional requirements 
March 15, 1990. 


_ 


International Brotherhood Of Teamsters Scholarship Fund 
I have read the eligibility requirements above and would like to apply for a 
scholarship. Please send me an application. After receiving my application, | will 
complete it and mail it to my Teamster parent's local union. 


Name: 


Address: 


City/State/Zip: 


i) 


25 Louisiana Avenue, N.W., Washington, D.C. 20001 
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International Teamster highlights the work being 

done to establish a national transportation policy 
for the United States of America. As General President 
of the largest transportation union in the country, I 
applaud the efforts of the Department of Transportation 
to formulate a program that anticipates technological 
and economic changes and the effects they will have 
on this nation’s transportation industry. 

As part of the policy-making process, DOT has 
solicited input from shippers, transportation compa- 
nies, labor unions and planning groups as to the best 
approach we can take to ensure a safe, efficient and 
economically productive transportation system for the 
future. 

The International Brotherhood of Teamsters has 
been a full participant in these discussions, with 
representatives of our Union attending the regional 
seminars held by DOT throughout the country. At my 
direction, several departments of the International 
collaborated on an official policy statement which 
reflects the needs and interests of our membership, 
and then submitted the document to the Department 
of Transportation. Excerpts from that policy statement 
can be found in the cover story of this issue. 

The starting point for our contribution to the 
establishment of a national transportation policy is a 
simple one—no transportation policy should be adopted 
if it negatively affects the welfare of those who work 
within the industry. The Teamsters Union knows only 
too well the devastation and havoc caused by the 
precipitous and senseless deregulation of the trucking 
and airline industries. The members of this Union have 
borne the costs of that unwise policy for almost a 
decade now, and we insist that DOT not repeat the 
mistakes of the past. 

Workers are the most valuable resource we have 
within the transportation industry, and the bedrock 
principle of any national transportation policy must be 
to maintain fair wages and working conditions for the 
men and women who drive the trucks, fly the planes, 


A: this month’s cover illustrates, this issue of The 
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and repair the trains. The Department of Transporta- 
tion, the U.S. Congress, and the Executive Branch will 
best serve the nation if they foster a cooperative 
approach among business, government, and labor 
addressing future transportation problems. 

If the federal government constructs a policy that 
ignores workers’ interests and concerns, as it has done 
so glaringly in the past, the new policy will be doomed 
to failure. Deregulation, for example, has not given the 
country the safer, sounder, more efficient motor carrier 
transportation system that was so easily promised by 
its proponents a decade ago. In fact, it has given us 
just the opposite. 

Government neglect of labor relations has never 
contributed to a healthier climate in labor-management 
relations, and it never will in this country. Continued 
neglect will prevent us from recruiting, training, and 
retaining the human resources we will need in the 
transportation industry for the rest of this century and 


beyond. 
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On behalf of myself and the entire General Exec- 
utive Board, we want to wish you and your families 
a very Happy Thanksgiving. It’s the time of year to 
reflect on, and appreciate, the many blessings and 
good fortunes granted to each and every one of us. 
But the most important virtue we should be thankful 
for is the common sense God gave each of us to 
determine right from wrong in this world. I myself 
am thankful that I have been given the unique 
opportunity to guide this great Union on into the 
future. 

Happy Thanksgiving! 


Fraternally, 


William J. McCarthy 
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2 Shaping America’s Transportation Policy 


IBT submits proposals to DOT 


6 22nd Teamsters Lawyers’ Conference 


IBT attorneys meet in New Orleans 


9 Teamsters Aid Hurricane Hugo Victims 


Members transport supplies to area 


10  IBT National Warehouse Division Meets 
Labor-Management relations emphasized 


12 Tribute Dinner for IBT Trustee Yates 
Minnesota VIPs honor Teamster leader 


14 Missouri-Kansas Teamsters Convene 


Delegates focus on political action, organizing 


15 Joint Council 53 Hosts Session 


Southeastern Pennsylvania Teamsters meet 


21 Canadian Conference Organizing Wins 
Brewery workers, limo drivers join Teamsters 


23 Teamsters Support “Housing Now!” 


IBT joins in march to protest homelessness 


32. Schoolchildren Give Thanks to Teamsters 
Local 705, Chicago, IL, members share good 


fortune 
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Wages, Benefits, Safety—Keys to Effective Program 


America’s Transportation Policy: 


IBT Offers Workers’ Point of View 
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Developing a comprehensive national transportation policy is a top priority of the U.S. Department of Transportation, which has 
asked the International Brotherhood of Teamsters to help make policy by commenting on issues and offering solutions. 


of Teamsters recently crafted 

a major policy statement for 
the U.S. Department of Transpor- 
tation, which emphasized that pro- 
tecting and improving the welfare 
of transportation workers are key 
to developing an effective national 
transportation program. 

The Department of Transporta- 
tion (DOT) asked the Teamsters 
Union to participate in efforts to 
shape a national policy for meeting 
transportation needs into the next 
century. Through a combination 
of regional meetings and written 
testimony, DOT is seeking infor- 
mation, opinions and recom- 
mended solutions from various in- 
terest groups in the transportation 
industry. 

Calling the development of a 
national policy his “top priority,” 
Secretary of Transportation Sam- 
uel K. Skinner said that the De- 
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partment’s new policy statement, 
which will be released early next 
year, “will provide the framework 
through which decisions on our 
transportation ... needs can be 
systematically implemented.” 
The Teamsters’ policy statement 
covers a wide range of issues im- 
portant to transportation indus- 
tries, focusing on two areas ear- 
marked for study by the govern- 
ment—innovation and human fac- 
tors, and intercity freight in the 
trucking industry. Recommenda- 
tions in the Union proposal include 
suggestions involving wages and 
working conditions, collective bar- 
gaining, safety, the driver short- 
age, and shipper accountability. 


Teamster Suggestions 


Providing the economic and leg- 
islative backdrop in which trans- 
portation policy decisions must be 
considered, the Teamsters Union 


warned that a new national trans- 
portation policy must avoid the 
“mistakes of the 1980s.” Specifi- 
cally, in the legislative area, the 
Union argued that the Transpor- 
tation Department “must consider 
the intent and goals that the Con- 
gress has already adopted as part 
of the laws of the United States of 
America.” In the Motor Carrier Act 
of 1980, Congress outlined its in- 
tent to “maintain fair wages and 
working conditions” and to “im- 
prove and maintain a sound, safe 
... motor carrier system.” 

“We insist that the Department 
of Transportation must include the 
same provision[s] in its current 
development of a National Trans- 
portation Policy,” the IBT de- 
manded. “It is inconceivable that 
the ICC [Interstate Commerce 
Commission] and DOT would have 
a different National Transportation 
Policy.” 
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While Congress agreed to place 
strong policy goals in its laws, 
governmental agencies have been 
lax in assuring that the legisla- 
ture’s economic objectives and 
commitments be met. 

The Union pointed out that “there 
is no doubt that in implementing 
the Motor Carrier Act of 1980, both 
the ICC and DOT have neglected 
[Congress’] goals of ‘encouraging 
fair wages and working conditions’ 
and ‘adequate profits’ for well- 
managed companies.” 

Data collected by the Union show 
that 99 unionized Class I and II 
general freight carriers have gone 
out of business since deregulation 
was enacted in 1980. These carriers 
employed 133,722 persons and had 
$6.1 billion in operating revenues 
in 1979. 

An IBT survey shows that only 
about 25-33 percent of the dis- 
placed workers found new jobs 
with general freight carriers. Suf- 
fering sharp declines in their living 
standards, most took early retire- 
ment and/or are working at low- 
wage jobs. 

The Union also presented evi- 
dence produced by an independ- 
ent source—Professor Nancy L. 
Rose of the Massachusetts Insti- 
tute of Technology—that wages 
in the trucking industry have not 
kept pace with the rest of the 
economy. “Annual earnings for a 
‘representative’ union driver in 
1983-1985 were $3,800, or 14 per- 
cent, less than they would have 
been paid had the union wage 
differential been maintained... ,” 
she wrote. “The annual loss. . . is 
estimated at $900 million to $1.6 
billion for employees of the 886 
largest regulated trucking firms 
im 1988.” 

“The Secretary of Transporta- 
tion must reverse the pro-dereg- 
ulation bias of the DOT and pro- 
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mulgate a national transportation 
policy that will allow for the pay- 
ment of fair wages and give work- 
ers good and safe working condi- 
tions,” the Union argued. 


Union Rights 
Mean Workers’ Gains 


The “best solution” to the trou- 
bling trends in wages, hours worked 
and working conditions, according 
to the IBT, “would be a recom- 
mitment by all agencies and de- 
partments of the federal govern- 
ment to the fundamental principles 
embodied in the Wagner Labor 
Relations Act and to fully support 
the rights of individuals to organ- 
ize into trade unions and bargain 
collectively. The Teamsters asked 
the Secretary of Transportation to 
“express his full support for the 
institution of free collective bar- 
saining for all American workers.” 

In this vein, the IBT recom- 
mended that all owner-operators 
on lease to regulated motor car- 
riers and all leased employees of 
motor carriers should be treated 
as employees, not independent 
contractors, and have the full right 
to organize and bargain collec- 
tively. 

The Union also suggested that 
all drivers and other employees of 
armored car companies should have 
rights of union representation, and 
that transportation workers of fed- 
eral agencies should be covered by 
the Service Contracts Act of 1965. 

Additionally, in view of the trend 
toward intermodalism—that ts, that 
goods make part of their journey 
by rail or air, and part by truck— 
the IBT argued that all truck driv- 
ers and related workers employed 
by air and rail carriers should be 
covered by the National Labor Re- 
lations Act, not the Railway Labor 
Act. 


Driver Shortage Solved 
With Better Wages, Benefits 


Receiving a great deal of atten- 
tion recently is the inability of 
trucking firms, particularly those 
with nonunion work forces, to get 
enough qualified drivers to meet 
their needs. Disagreeing with the 
contention that the problem is 
simply a matter of poor demo- 
graphics—a shrinking labor pool— 
the IBT argued that the driver. 
shortage “is due to the fact that 
wages, hours, and working con- 
ditions in much of the motor car- 
rier industry are so poor that em- 
ployers are unable to keep qualified 
workers. 

“This appears to be especially 
true in the ‘truckload’ sector of 
the trucking industry, which is 

(Continued on next page) 


The IBT is seeking “whistle-blower pro- 
tection” so that workers who report safety 
violations will have legal protection from 
employer reprisals. 


America’s Transportation Policy (continued) 


trucking industry. 


characterized by a low degree of 
unionization, low wages, long hours 
(frequently illegally so), and ex- 
tended periods of time away from 
home and family.” 

A management organization 
survey in 1988 found an 85 percent 
average annual driver turnover rate 
in the industry, representing a 
“near total failure” to meet indus- 
try recruitment and retention goals, 
according to the Union. 


Making the Industry 
A Better Career Option 


Addressing the problems that 
make much of the motor carrier 
industry “unattractive” to well- 
qualified workers would require, 
in part, raising wages to a level 
that would “relieve some of the 
economic pressure on drivers to 
work extremely long hours,” the 
policy statement noted, and would 
allow those in the truckload in- 
dustry to be home more often. 


“More careful attention 
should be paid to how hu- 
man and technological fac- 
tors interrelate in ways that 
may either promote or de- 
grade safety.”’ 


4 


The Transportation Department's new policy statement will cover all segments of the 


The Teamsters argued that other 
benefits afforded to its members 
that would make the industry more 
attractive as a career option in- 
clude the Union’s pensions, health 
insurance, vacations, and other 
“fringe benefits.” The IBT also ob- 
served that the “orderly system of 
rules that union contracts pro- 
vides, coupled with an effective 
grievance system, enable workers 
to seek corrective action through 
an internal structure when they 
feel they have been treated un- 
fairly.” 


Safety Improvements 
Important to Industry 


One important aspect of retain- 
ing skilled workers that is often 
overlooked, is keeping them 
healthy. “Employers must fully 
recognize the ‘investment’ they have 
in a skilled, experienced, reliable 
work force, and must strive to 
protect that investment,” the 
Teamsters argued. “Government 
policies should be designed to sup- 
port and encourage a long-term 
investment approach to human re- 
sources.” 

The Transportation Department 
reported to Congress that truck 
drivers have an occupational fatal- 
ity rate second only to mine work- 


ers. On-the-job injuries cost truck 
drivers two workdays per year, on 
average. The lost-work-day injury 
rate for trucking is higher than 
for construction and manufactur- 
ing, and nearly double the rate for 
all private industry. 

Motor vehicle accidents aren’t 
the primary cause of injury. The 
DOT report to Congress notes that 
only 8 percent of all injuries in the 
trucking industry results from col- 
lisions. A large portion of injuries 
result from material handling, over- 
exertion and falls. 

Many of the IBT’s recommen- 
dations in the safety area focused 
on helping to overcome the “hu- 
man error” factor that is inevitably 
going to be part of the labor- 
intensive trucking industry. Even 
with the advances made in “smart 
trucks,” there is going to be a 
human driver behind the wheel for 
the forseeable future. Therefore, it 
is incumbent upon policymakers 
to find ways te reduce danger by 
finding ways to make driver errors 
less costly. 

The Teamsters cautioned, how- 
ever, that “there is a danger that 
in focusing too narrowly on ‘hu- 
man error,’ and we may miss im- 
portant opportunities for progress 
in transportation safety. More 
careful attention should be paid to 
how human and technological fac- 
tors interrelate in ways that may 
either promote or degrade safety.” 
The IBT suggested that the indus- 
try should consider “how technol- 
ogy can be used to enhance human 
performance, to ‘backup’ human 
operators in critical situations, or 
to make the operating environ- 
ment more ‘forgiving’ of human 
error.” 

Emphasis on How 
Technology Can Help 


The Union offered several ex- 
amples of how technological ad- 
vances could help overcome hu- 
man error: 

® Increase the minimum tread 
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depth on truck tires to reduce 
hydroplaning and increase 
turning and braking traction; 

@ Place anti-lock brakes on heavy 
trucks (commercially avail- 
able but not mandated by the 
government) to prevent jack- 
knife accidents, reduce brak- 
ing distances, and improve 
braking performance in ad- 
verse weather conditions; 

@ Mandate that road surfaces 
provide a certain degree of 
traction, particularly in wet 
weather. 


“The proposed National Trans- 
portation Policy must also have 
explicit provisions for safety im- 
provements and recognition of the 
concept of shipper responsibility,” 
the IBT concluded. “The starting 
point in this area should be explicit 
recognition on the part of the 
Secretary of Transportation of the 
role that the collective bargaining 
process has played in the devel- 
opment of technological and op- 
erational safety improvements in 
the U.S. transportation industry.” 

Noting that it had demanded 
and won safety improvements in 
negotiations with trucking em- 
ployers, including forward place- 
ment of the heavier trailer in dou- 
ble trailer configurations, ergo- 
nomic cabs, and hazardous mate- 
rials training, the Union said that 
“past experience has irrefutably 
demonstrated that carriers and 
shippers are more likely to violate 
or ignore federal safety and health 
laws when these laws are not sup- 
plemented or enhanced by a col- 
lective bargaining agreement be- 
tween employers and employees.” 


Shippers Must Bear 
Safety Responsibility 


Arguing that shippers are not 
being held accountable for their 
impact on trucking safety, the 
Teamster policy statement offered 
suggestions for helping users of 
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trucking services to become full 
partners in motor carrier safety. 

“Economic deregulation has 
produced a buyer’s market—for 
the transportation of goods in this 
country,” the Teamsters argued. 
“The tremendous economic clout 
which large shippers are able to 
wield over carriers enables these 
shippers not only to extract price 
concessions, but also to coerce 
carriers—particularly motor car- 
riers—into actions which are con- 
trary to the ‘public good’ and which 
are frequently in violation of state 
and federal laws.” 

A 1989 Federal Highway Admin- 
istration study found that 40 per- 
cent of the maritime shipping con- 
tainers in the U.S. are in violation 
of weight limits for highway trans- 
portation. Pointing out that over- 
weight containers impair the safety 
performance of the trucks that 
carry them, the IBT charged that 
“packing these containers over- 
weight is deliberate, unethical be- 
havior by shippers.” The Union 
noted that the practice is “not 
illegal because, like most trans- 
portation safety laws, weight limit 
enforcement does not extend to 
shippers.” 

In conclusion, the Teamster 
transportation policy statement ar- 
sued that “a new national trans- 
portation policy must recognize 
the pivotal role and tremendous 
power of shippers in the transpor- 
tation marketplace. Efforts by gov- 
ernment to protect the public safety 
and to preserve our transportation 
resources must extend to shippers 
to ensure that these private inter- 
ests are not served at the expense 
of the public good. Shippers must 
be held accountable for unsafe, 
illegal actions of carriers in trans- 
porting their goods.” 


Teamsters Present Testimony 
At Regional Hearings 


Teamster representatives across 
the U.S. presented testimony at 


regional hearings sponsored by the 
DOT to collect input to the new 
transportation policy. Chuck Mack, 
president, Joint Council 7, San 
Francisco, California, presented 
testimony at a recent hearing in 
Los Angeles, CA. Mack stressed the 
importance of considering worker 
safety and well-being in the dere- 
sulated marketplace. Mack also 
voiced the Union’s opposition to 
random drug testing, triples, and 
increased truck sizes. 

Submitting the IBT’s statement 
to the Secretary of Transportation, 
General President William J. 
McCarthy commented, “I sincerely 
hope that you will give serious 
consideration to the concerns and 
issues we raise on behalf of the 
transportation worker in America. 

“The Teamsters Union appreci- 
ates the opportunity to participate 
in this Department of Transpor- 
tation project, and we look forward 
to working with you to maintain 
a safe, efficient and economically 
productive transportation system 
for the United States.” 


Teamster testimony stressed that tech- 
nology such as anti-lock brakes and im- 
proved road surfaces can improve driver 
performance. 


Conference convened Septem- 

ber 18 at the Fairmont Hotel 
in New Orleans, Louisiana. The 
four-day conference, chaired by 
IBT General Counsel James T. 
Grady, presented an ambitious and 
wide-ranging agenda of labor law 
| topics for the 200 participants. 


Te 22nd Teamsters Lawyers’ 


IBT Dignitaries 
| Address Attendees 


Teamster General President Wil- 
liam J. McCarthy opened the meet- 
ing on Monday morning with brief 
remarks that focused on the in- 
creased importance of effective le- 
gal representation in an era of all- 
out attacks on the labor movement 
in America. 

General President McCarthy was 
followed by International Vice 
President and Southern Confer- 
ence Director Joseph Morgan and 
International Vice President Mitchel 
Ledet who welcomed the attendees 
to New Orleans and offered their 
assistance to ensure a successful 
and productive conference. 

A number of other General Ex- 
ecutive Board members were also 
in attendance, including: Inter- 
national Vice Presidents Jack Cox, 
Frank Hackett, R.V. Durham and 


General President William J. McCarthy 
(left) and International Vice President 
Frank Hackett pay close attention to 
Conference presentations. 
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Gairald Kiser, and International 
Trustee Robert DeRusha. 


Comprehensive Program 
Offers 16 Separate Seminars 


The comprehensive program of- 
fered 16 separate seminars on a 
multitude of subjects ranging from 
pension portability to political ac- 
tion committees. 

The first panel, consisting of 
attorneys Bruce Heller, George 
Pappy and Duane Beeson, exam- 
ined the question of double-breasted 
employers and the options open to 
unions. Chairing the panel was 
Seattle attorney William Roberts. 

The panel looked at current de- 
velopments in the area of legal 
challenges to double-breasting op- 
erations. The conclusion of the 
panel members was that successful 
attacks on double-breasting were 
more likely to be found in chal- 
lenges resting on the “alter ego” 
doctrine rather than the “single 
employer” doctrine. The alter ego 
doctrine offers a more realistic line 
of attack, since it considers the 
issue of intent in addition to the 
two basic factors of common con- 
trol and diversion of union work 
to the nonunion entity. 

Monday morning’s second panel 
looked at the latest court decisions 
on the issue of whether or not 
owner/operators are employees or 
independent contractors within the 
meaning of Section 2 (3) of the 
Labor-Management Relations Act. 
The members of the panel which 
included Robert Baptiste, Joseph 
Pass and Robert F. O’Brien, con- 
cluded that the trend in United 
States Circuit Courts of Appeal is 
to deny enforcement of National 
Labor Relations Board decisions 
finding owner/operators to be em- 
ployees. As the North American 
Van Lines case clearly demon- 
strated, in the absence of evidence 
of employer control over the owner/ 


22nd Teamsters Lawyers’ Conference 
Held in New Orleans Sept. 18—22 


IBT General Counsel James T. Grady 


operator’s ability to refuse partic- 
ular work, choose a particular route, 
or determine the frequency of 
maintenance of the vehicle, courts 
are unlikely to conclude that an 
owner/operator in the interstate 
trucking industry is an employee 
and not an independent contrac- 
tor. 


Canadian Labor Laws, 
IBT Procedures Reviewed 


Monday afternoon kicked off with 
a presentation by attorney Gino 
Castiglio of Montreal, Quebec, 
concerning Canadian labor laws 
and the transnational corporation 
in light of the U.S.-Canada Free 
Trade Agreement which came into 
force on January 1, 1989. 

IBT Associate General Counsels 
Gary S. Witlen and James A. McCall 
followed with a look at IBT prac- 
tices and procedures for new IBT 
attorneys. Witlen and McCall pro- 
vided an overview of the IBT Legal 
Department in Washington, D.C., 
the IBT Constitution, and fre- 
quently addressed issues such as 
the National Master Freight Agree- 
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ment, the Railway Labor Act, and 
drug testing in the workplace. 


Unions Encouraged to Take 
New Look at ESOPs 


On Tuesday morning, IBT Eco- 
nomics Department Director and 
Chief Economist Norman Wein- 
traub addressed the growing use 
of employee stock ownership pro- 
grams (ESOPs) in collective bar- 
gaining situations. Weintraub noted 
that the Teamsters Union has had 
experience with ESOPs dating back 
to 1983, when they were first pro- 
posed as temporary alternatives to 
salary increases in order to help 
economically ailing trucking com- 
panies stay afloat. ESOPs were never 
viewed as anything but the “lesser 
of two evils.” Unfortunately, as the 
Teamster economist pointed out, 
ESOPs have not demonstrated a 
very impressive record of saving 
companies from bankruptcy. Only 
three of the 19 companies where 
ESOPs have been tried, have sur- 
vived. 

On the other hand, Weintraub 
suggested that perhaps unions 
should begin to look at ESOPs in 
a completely different light. In this 
era of proliferating mergers and 
leveraged buyouts, unions might 
want to extend ESOPs to healthy 
companies as a way of preserving 
job security for employees. 

Weintraub was followed by a 
panel discussion on unionized em- 
ployees and the bankruptcy code. 
Attorneys J. David James and Mar- 
ion G. Follin, III, outlined the 
various tactics available to em- 
ployees when their company files 
for either a Chapter 7 or Chapter 
1] bankruptcy hearing. 

This panel was followed by a 
presentation on the part of attor- 
ney Burton F. Boltuch dealing with 
the enforcement of NLRB contract 
and non-contract claims and ob- 
ligations in the light of workplace 
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closures and company reorgani- 
zations. 

IBT General Counsel James Grady 
closed the morning session with 
an update on the status of the 
IBT’s civil RICO settlement with 
the federal government. 

The Tuesday afternoon panel 
discussion focused on reciprocal 
pension portability issues. Chaired 
by General Counsel Grady, the 
panel was comprised of attorneys 
Thomas C. Nyhan of the Central 
States Pension Fund; William Rob- 
erts of the Western Conference 
Pension Fund; Joseph Ballew, co- 
chairman, and Daniel McGinn, ac- 
tuary of the Western Conference 
Fund; as well as Sherman Sass, 
consultant to the New England 
Teamsters Pension Fund. The 
panelists explored various pro- 
posals to establish the voluntary 
reciprocity of pension plan benefits 
in light of congressional inaction 
on this issue. The participants 
agreed that successful pension 
portability would not be prohibi- 
tively expensive and called for fur- 
ther study of a model pension 
portability agreement. 


Duty of Fair Representation, 
RICO Statute Examined 


The next day, September 20, 
opened with an examination of the 
duty of fair representation by 
panelists G. William Baab and 
Samuel Morris. The two attorneys 
discussed pretrial preparations, 
mitigation of damages, techniques 
for defusing anti-labor and anti- 
Teamster emotions, and jury in- 
structions in court cases based 
upon a claim of breach of the duty 
of fair representation. 

The second session on Wednes- 
day focused on secondary activity 
and on the First Amendment. At- 
torney Sherman Carmell chaired 
a panel that included attorneys 
Clyde E. Craig, Frederick Perillo 


and Marvin Gittler. The panelists 
discussed recent legal develop- 
ments in organizing, handbilling, 
picketing and boycotting. 

Concluding the day’s agenda was 
a presentation by attorney Jed S. 
Rakoff on the uses of the RICO 
statute in civil litigation involving 
labor disputes. As Rakoff noted, 
the use of RICO in this context is 
expanding rapidly, and labor union 
attorneys need to develop compre- 
hensive strategies and tactics either 
to defend against it or to employ 
it for their own purposes. Rakoff 
was assisted in this discussion by 
longtime union attorney Hugh J. 
Beins. 


Strong Emphasis on 
Political Education 


The focus shifted somewhat on 
Thursday morning with attorney 
Stanley M. Brand’s address on the 
future of political education com- 
mittees. 

Among the issues highlighted in 
this presentation were the relevant 
guidelines of the Federal Election 
Campaign Act and restrictions on 
gifts, entertainment, and honor- 
aria, as they relate to members of 
Congress. 

The second session on Thursday 
was a panel discussion by IBT 
Attorneys David Previant and A.E. 

(Continued on next page) 
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IBT Associate General Counsels Jim McCall 
(left) and Gary Witlen. 


(From left): IBT Attorney David Previant, 
General Counsel Grady, and IBT Attorney 
Al Lawson. 


Lawson, focusing on the National 
Labor Relations Board’s approach 
to administering cases spawned by 
the Supreme Court’s decision in 
CWA v. Beck. 

Previant and Lawson discussed 
the various requirements imposed 
on unions as a result of the Beck 
decision and suggested useful pro- 
cedures for complying with these 
requirements. 

This panel was followed by IBT 
Attorney Patrick J. Riley, who out- 
lined the implications for Teamster 
organizing campaigns in adhering 
to the provisions of Articles XX 
and XXI of the AFL-CIO Consti- 
tution. 


Senate Labor Subcommittee 
Counsel Discusses WARN Act 


The final session of the Confer- 
ence was a presentation by James 
Brudney, chief counsel of the Sen- 
ate Labor Subcommittee, who 
summarized the elements of the 
plant closing notification law (also 
known as the WARN Act). He ad- 
dressed the key regulatory issues 
arising from its implementation. 

Immediately following was a re- 
ception and luncheon honoring 
longtime IBT attorney David Prev- 
iant for his many years of devotion 
and hard work on behalf of the 
Teamsters Union. 
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Teamsters Lawyers’ Conference (continued) 


Grady (right) welcomes James Brudney, chief counsel, Senate Labor Subcommittee, 
who spoke about the new plant closing law. 


Previant Ist Recipient of 
Lawyers’ Conference Honor 


Initiating a new tradition, IBT Attorney Dave Previant was honored at the 
Lawyers’ Conference with a commemorative silver bowl awarded “in appre- 
ciation and recognition of a lifetime of honorable and dedicated professional 
services” on behalf of the Teamsters. The award is to be presented at each 
successive Lawyers’ Conference to an attorney who will be singled out for 
his or her outstanding contributions to the Teamsters. Previant, who has 
been representing Teamster interests tor over 50 years, was selected as first 
recipient of the honor. 
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Hurricane Hugo Victims 
Receive Teamster Aid 


International Brotherhood of 

Teamsters has been working 
with the American Red Cross to 
establish a program of using Team- 
ster drivers as volunteers to haul 
disaster supply vehicles to emer- 
gency relief areas. The program is 
already paying off for Hugo’s vic- 
tims. Teamsters across the U.S. 
were quick to help when Hurricane 
Hugo battered much of South Car- 
olina and the surrounding area. 

Drivers employed by ABF Freight 
System, Inc., in Little Rock, Ar- 
kansas, donated their time to drive 
two trailers loaded with supplies 
to Hugo victims in Charleston, SC, 
an area hit particularly hard by the 
storm. ABF donated the trucks and 
fuel. Other items were donated by 
the Salvation Army and_ the 
Churches of Christ. ABF employ- 
ees also gave cash donations. 

Billy Patrick, president, Local 
878, Little Rock, expressed his sin- 
cere appreciation to all involved in 
the effort, and offered special praise 
to Sonny Ballard and Roger Cook— 
both ABF drivers with 30 years of 
experience who donated their time 
to drive the rigs to Charleston. 

Al Bethea, trustee, Local 95, 
Williamsburg, Virginia, was active 
in his Union’s efforts to help its 
southern neighbors. The local set 
up a charity drive among its mem- 
bers working at the Anheuser-Busch 
brewery in Williamsburg. The cash 
and truckload of cooking grills, 
diapers, baby food and other items 
helpful to the hurricane victims 
were delivered to South Carolina 
by Bethea, who coordinated the 
effort with Local 509 in Charles- 
ton. 

R.G. Carter, president of Local 
509, said that he is “very thankful” 
to all the Teamsters who have 
come to the assistance of his com- 
munity. Carter described a scene 
of devastation that sounded as if 


F:: the past several months the 
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it was the result of a war. “Things 
were such a mess when this hap- 
pened,” he said. “Sewage, water, 
electricity—they were all out.” 

The Teamster official immedi- 
ately put his local to work in the 
cleanup effort. The Union donated 
$5,000 to the Red Cross, whose 
local headquarters was also dev- 
astated in the storm. The Red Cross 
contacted Local 509 asking for 
badly needed manpower. Carter 
turned over a list of names to the 
agency, and Teamster volunteers 
were on the job rebuilding their 
community the very next day. 

“Our members have really been 
enthusiastic about this,’ Carter 
said. “We have received so much 
help from Teamsters in different 
parts of the country that Iam sure 
that there are many examples that 
I am not even aware of.” 

IBT International Vice President 


R.V. Durham, who is assigned the 
Joint Councils in the Carolinas, 
praised the local union leaders and 
members throughout that region 
and across the U.S. who contrib- 
uted to the Hugo relief effort. “It 
is just remarkable how generous 
our union brothers and sisters have 
been. I can’t say enough good 
things about these members of 
ours who have given their time 
and hard work to help the victims 
of Hugo,” Durham said. 

The IBT is continuing efforts to 
set up a network of Teamster vol- 
unteers around the entire country 
that will be available to help in 
future relief efforts, including 
members in Atlanta, Georgia; Day- 
ton, Ohio; Denver, Colorado; Lan- 
caster, Pennsylvania; Los Angeles, 
California; Portland, Oregon; Wa- 
terloo, Iowa; and Fort Lauderdale, 
Florida. 


Ballard and Cook drove donated items to Charleston, SC. 


Focuses On Fleming Foods, Inc. 


National Warehouse Division representatives of local unions having contracts with 
Fleming Foods met recently at IBT headquarters in Washington, D.C. 


Warehouse Division locals 

having labor agreements with 
Fleming Foods, Inc. met in special 
session at IBT Headquarters Oc- 
tober 5, 1989. 

Called to Washington, D.C., by 
National Warehouse Division Di- 
rector Anthony Lock, under the 
direction of General President Wil- 
liam J. McCarthy, the industry 
leaders focused on current and 
developing labor relations between 
the Union and the company. 

Last year, Teamsters at six Flem- 
ing Distribution Centers in North- 
ern California went on strike against 
the company. With a show of sol- 
idarity typical of Teamster mem- 
bers, extended pickets were rec- 
ognized at other distribution centers 
in four additional states. 

Under the guidance of General 
President McCarthy, who took a 
personal hand in directing the ne- 
gotiations, a settlement with the 
company was reached in mid-Sep- 
tember, 1988, bringing the esca- 
lating dispute under control while 
providing a procedure for settling 
unresolved issues. 


Piietoase of 16 Teamster 


10 


Negotiating Climate 
Has Undergone Change 


“The negotiating climate at 
Fleming has undoubtedly changed 
since those days, and hopefully it 
will continue to get better,” Lock 
noted. “During the strike and cor- 
responding negotiations, one thing 
was clear: we did not understand 
each other. Both sides talked, but 
nobody listened. The company did 
not understand what Teamster of- 
ficials did in representing their 
people. They did not understand 
how our organization operated. 
Also, they didn’t understand how 
IBT locals interact with one an- 
other. 

“While everyone got hurt in this 
strike,” Lock explained, “there have 
been positive results. It appears 
that Fleming management realizes 
that they cannot afford to repeat 
the mistakes of the past. We share 
in that realization, as well as in 
the fact that we all need to be 
more realistic about issues, and 
somewhat more enlightened about 
negotiations.” 

On behalf of the Western Con- 


National Warehouse Division Meets, 


ference local unions, Lock thanked 
all those in the Division who helped 
out by supporting the California 
Teamsters. “Had we not supported 
each other, we’d be in a much 
worse position than we are today.” 


Management Reevaluating 
Labor Relations Policy 


Lock also praised General Pres- 
ident McCarthy and IBT General 
Counsel Jim Grady for their inter- 
vention in resolving the dispute. 
“Their support and actions were 
instrumental in initiating what we 
now perceive as a reevaluation by 
the company of its approach to 
labor relations,” Lock said. 

Echoing those sentiments was 
Joint Council 7 President Chuck 
Mack of Oakland, California. “The 
strike was indicative of a real mis- 
understanding of the Teamsters 
Union,” Mack said. “Since that 
time, it appears that Fleming seems 
to be more interested in working 
toward negotiated settlements.” 

The Warehouse Division repre- 
sentatives from around the coun- 


Division Director Tony Lock. 
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try concurred on a common prob- 
lem: in the past, the union was 
getting mixed signals from the 
company, and didn’t know “where 
they were coming from.” Now, 
there seems to be an acknowl- 
edgement by management that 
Fleming needs to project a consis- 
tent labor relations policy, so that 
no one is confused. 


Emphasis on Need 
For Positive Response 


“What came about from last 
year’s situation is critical: Fleming 
is more aware of our organization, 
more in tune with who we are and 
how we work,” Lock said. “The 
corporation’s officers are now 
viewing labor relations from a dif- 
ferent point of view. They are 
adopting a tough but realistic ne- 
gotiating attitude, and at this point 
in time, I think they are developing 
a system we can deal with. They 
are more cognizant of our prob- 
lems as an organization. They ap- 
pear to have more flexibility as a 
company, and are more interested 
in reaching agreements,” he added. 

“As a result,’ Lock said, “we 
need to respond positively to these 
changes so that we can develop 
long range goals in the best inter- 
est of our membership.” 


Union Seeks Atmosphere 
Of Increased Cooperation 


“Our message to Fleming is this: 
we aren’t about to roll over for 
you, but we in the Warehouse 
Division are in tune with what 
some of Fleming’s management is 
trying to get accomplished. We will 
meet you halfway; we'll go the 
extra mile if necessary to reach 
settlements that protect our mem- 
bers. We are committed to solving 
our mutual problems,” Lock em- 
phasized. 

In solid agreement on creating 
an atmosphere of greater cooper- 
ation between labor and Fleming 
management, delegates at the 
meeting unanimously adopted a 
resolution calling for immediate 
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efforts to pursue all avenues that 
would provide for increased har- 
mony and improved communica- 
tion between the Division and 
Fleming Foods, Inc. To this end, 
the resolution called for the for- 
mation of a National Communi- 
cations Committee that would be 
charged with the responsibility of 
furthering a much higher level of 
labor-management cooperation. 

Appointments to that Commit- 
tee will be made by each of the IBT’s 
Area Conference Directors, and will 
be announced in a future issue of 
The International Teamster. 

In addition to discussions on the 
status of labor relations with Flem- 
ing Foods, the Division represen- 
tatives were given a detailed, pre- 
liminary report and comparison of 
the IBT’s various collective bar- 
saining agreements with the com- 
pany. Presented by the IBT’s Chief 
Economist and Director of the 
Economics Department Norman 
Weintraub, and prepared by As- 
sistant Director Richard Stern and 
Economic Analyst Michael Con- 


Lock (left) and IBT Chief Economist Nor- 
man Weintraub. 


yngham, the statistical analysis 
surveyed contract types, locations, 
and dates, and detailed both eco- 
nomic and noneconomic provi- 
sions in contracts around the 
country. 

All present recognized the im- 
portance of these documents and, 
many times over, it was stated, 
“This type of assistance by the IBT 
will help us be more prepared for 
future negotiations.” 


Local 984, Memphis, TN, member Billy Davis (center), a 30-year driver for 
Ryder Truck Lines/Commercial Carriers, Inc., was recently presented the 
Distinguished Driver Award from the National Automobile Transporters 
Association by Mrs. Linda Marmina, superintendent for Commercial Carriers 
in Memphis. Also pictured (left) is Ron Bomar, business agent and trustee 
for Local 984. 


International Trustee Yates (left) is pre- 
sented a plaque by Minnesota Governor 
Rudy Perpich proclaiming “Harold Yates 
Week” in the state. 


the State of Minnesota and in 

the Midwest that turned out to 
honor one of Minnesota’s greatest 
labor leaders. From the four cor- 
ners of the state, VIPs from all 
walks of life, from the political 
sector, from government, and from 
organized labor, came to St. Paul, 
MN, to pay tribute to Teamster 
veteran Harold Yates, newly ap- 
pointed International Trustee of 
the General Executive Board of 


I: was a veritable who’s who in 


Mrs. Shirley Yates and honoree Harold 
Yates listen, while son Jim speaks. 
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the International Brotherhood of 
Teamsters. 

Over 900 people filled the St. 
Paul Radisson Hotel, September 
20, to share in celebrating Harold 
Yates’ appointment to the Board 
and to share in honoring his long 
service to the labor movement in 
Minnesota. 

Howard Fortier, president of 
Teamsters Joint Council 32, served 
as the master of ceremonies, in- 
troducing the VIPs on the dais and 
those who shared the podium dur- 
ing the evening tribute. Speakers 
represented International Team- 
ster organizations as well as all 
parts of the Minnesota community. 

Minnesota Governor Rudy Per- 
pich presented to Yates a procla- 
mation “from the working people 
of Minnesota,” which cited Har- 
old’s accomplishments and de- 
clared the third week of September 
to be “Harold Yates Week” in Min- 
nesota. 

Before presenting the procla- 
mation, Governor Perpich said, “I 
am pleased to honor a man who 
has served the Teamsters and the 
labor movement with dedication 
and commitment. 

“It is because of people like 
Harold Yates that Minnesota has a 
reputation for fighting for its work- 
ers, for standing up for consumers, 
for minorities, and for the poor.” 

Calling Harold a “hero of the 
labor movement,” Governor Per- 
pich said, “I salute Harold, whose 
genuine concern for working men 
and women has made, and contin- 
ues to make, the difference in so 
many lives.” 


Special Greetings Sent 
By General President McCarthy 


Teamsters General President 
William J. McCarthy, who was un- 
able to attend, sent a message 
congratulating Harold on the oc- 
casion of the Tribute Dinner and 


Labor-Management Community Honors 
Harold Yates with Tribute Dinner 


for his appointment as a valued 
member of the IBT General Ex- 
ecutive Board. 

“T wish to extend my congrat- 
ulations to Harold Yates at this 
‘Testimonial Dinner’ honoring 
him,” McCarthy added. “I believe, 
and the General Executive Board 
confirms my belief, that Harold is 
a real asset and important member 
as an International Trustee of the 
General Executive Board. I expect 
in the years ahead that Harold will 
forge new ground and continue 
fighting good causes for Teamsters 
as he has in the past. On this 
evening, in spite of the roasting, 
we all honor him for his accom- 
plishments and achievements. Al- 
though I am unable to be with 
you, Harold, I wish you every suc- 
cess in your endeavors and hope 
that you will continue to strive for 
the best for this great Union and 
its members.” 

IBT Vice President Daniel C. 
Ligurotis, director of the Central 
Conference of Teamsters, ex- 


pressed a warm, congratulatory 
welcome to Harold for his appoint- 


Jack Yager, director of the IBT National 
Freight Division, served as cochairman of 
the dinner. 
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ment to the International Execu- 
tive Board. 

Ray Schoessling, former IBT 
General Secretary-Treasurer, talked 
of his long association with Team- 
sters in Minnesota and with Har- 
old. Schoessling noted, “Your ded- 
ication to serving those who toil 
for a living, entitles you to any 
position of leadership—this honor 
tonight ts long overdue.” 

Minnesota’s U.S. Senator, David 
Durenberger (R), who was in 
Washington for congressional ses- 
sion, placed a telephone call to the 
Radisson Ballroom. After relating 
Harold’s accomplishments, Dur- 
enberger went on to say that he 
had entered his comments into the 
Congressional Record for Septem- 
ber 12. 

The closing paragraph of Dur- 
enberger’s Congressional Record 
entry reads: “It is my pleasure to 
honor such a distinguished Min- 
nesotan by noting his accomplish- 
ments and recent appointment and 
election in the Congressional Re- 
cord today. I regard Harold Yates 
as an adviser and friend and wish 


Former IBT General Secretary-Treasurer 
Ray Schoessling gave remarks at the 
dinner. 
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him all the best with his new 
assignment.” 

Harold J. Yates can trace his 
career in labor from the time he 
joined the Teamsters in 1959, at 
which time he worked at Admiral 
Merchants Motor Freight Lines, to 
his current position as president 
of Teamsters Local 120 in St. Paul, 
MN. 

His career with the Teamsters 
began in 1965, when he served as 
a representative of Minnesota 
DRIVE from 1965-66 and was Lo- 
cal 120’s recording secretary in 
1967. Yates became principal of- 
ficer of Local 120, then president 
in 1971, and has been reelected to 
that office to the present day. 

At the State level of Teamster 
activity, Yates was elected trustee 
of Joint Council 34’s Executive 
Board in 1967, and was elected 
trustee of Joint Council 32’s Ex- 
ecutive Board after it merged with 
Joint Council 34. 

Harold is also active on a na- 
tional Teamster level as a member 
of Teamsters National Master 
Freight Policy Committee and as 
a trustee of the Committee as of 
June, 1989. 


At the September 20th testi- 
monial, there was praise for this 
Teamsters’ many  accomplish- 
ments offered by many notables in 
attendance as well as by persons 
from far away who could not break 
away to Minnesota. 

Nearing the end of the program, 
Jim Yates, Harold’s son, told how 
important family is to Harold and 
how his father looks upon the 
Teamsters as an extension of his 
family. 

After relating humorous stories 
about his father’s relationship with 
his extended family, Jim Yates con- 
cluded his remarks, saying, “I want 
you to know how proud we are of 
you and how much we love you.” 

Others who presented congrat- 


Yates (left) with Hubert H. (Skip) Hum- 
phrey Ill, attorney general for the State 
of Minnesota. 


ulatory statements were: David Roe, 
former president of the Minnesota 
State AFL-CIO; Dan Gustafson, 
president of the Minnesota AFL- 
CIO; Carl Eller, former All-Pro 
Minnesota Viking; Father Alan 
Moss, Joint Council 32 chaplain; 
Marion Winstead, trustee of the 
Central States Health & Welfare 
and Pension Funds; Jack Yager, 
director, IBT National Freight Di- 
vision; Mayor George Latimer, city 
of St. Paul; Attorney General Hu- 
bert Humphrey, III, of the State of 
Minnesota; Frank Wsol, vice pres- 
ident of Local 710 in Chicago; Len 
Levine, commissioner of the Min- 
nesota Department of Transpor- 
tation; and Ron Kubalanza, exec- 
utive director of the Central States 
Health & Welfare and Pension 
Funds. 

After the testimonial, Yates 
commented that he was “grateful 
that none of the roasters had ‘gone 
for the jugular.’ He also com- 
mented that the “greatest thing 
about the testimonial was that all 
of the proceeds were going directly 
to the Minnesota Teamsters Food 
Shelf to help people who are out 
of work.” 
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Missouri-Kansas Conference Meeting 
Held at Lake of the Ozarks 


Missouri-Kansas Conterence of Teamsters 
President Robert Sansone. 


rganizing and Missouri’s new 
0 commercial driver’s license law 

were major topics at the an- 
nual meeting of the Missouri-Kan- 
sas Conference of Teamsters in 
Osage Beach, at Lake of the Ozarks, 
Missouri. 

President of the Conference 
Robert C. Sansone welcomed the 
delegates and a number of special 
guests from around the country to 
the September session. 

One of the highlights of the 
meeting was a report on organiz- 
ing by William A. Moore, recording 
secretary and business represen- 
tative of Local 696, Topeka, Kan- 
sas. Moore discussed new ap- 
proaches to successful organizing, 
and also pointed out that it is 
necessary to address the special 
interests of workers who are to be 
organized. 

Another major item on the 
agenda was the new commercial 
driver’s license law, a federally 
mandated law which was passed 
by the Missouri General Assembly 
in special session. This law brings 
Missouri in compliance with the 
operator’s license requirements of 
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the Commercial Motor Vehicle 
Safety Act of 1986, an excessively 
harsh law sponsored in the U.S. 
Senate by Senators John Danforth 
(R-MO) and Brock Adams (D-WA). 

The Teamsters, represented be- 
fore the Missouri General Assem- 
bly by Conference lobbyist Matt 
Abboud, who serves as Joint Coun- 
cil 13 DRIVE chairman, supported 
the state’s new commercial driver’s 
license bill. This is not because of 
its merits, but in order to give 
Teamster drivers as much time as 
possible to pass the difficult writ- 
ten tests mandated by the federal 
government. 

Under the terms of the federal 
law—which states are forced to 
adopt or face the loss of millions 
of dollars in federal highway funds— 
all drivers of vehicles weighing 
more than 26,000 pounds or used 
to transport hazardous material 
must qualify for new commercial 
vehicle licenses by 1993, or lose 
their jobs. 


State Officials Discuss 
Implementation of New Law 


Diane Gaines, Drivers License 
Bureau manager in the Missouri 
Department of Revenue, and Cap- 
tain Jim F. Gaines, head of the 
Missouri Highway Patrol’s Driver 
Examination Division, discussed 
implementation of the new law in 
Missouri. They assured the dele- 
gates that it was the intention of 
their agencies to see that all profes- 
sional drivers qualify, and not fail 
the new test. 

Al Hauswirth, a program devel- 
oper for a St. Louis community 
college, reported on a program 
sponsored by the college to prepare 
drivers for the written test, which 
is being failed nationwide by be- 
tween 30 to 40 percent of all in- 
dividuals taking it for the first 
time. 

Delegates also heard from IBT 


General Secretary-Treasurer Wel- 
don L. Mathis. Mathis reported 
that, for the first time in the 1980s, 
membership in the International 
Union has increased by about 
40,000, between the years of 1987 
and 1988. International Vice Pres- 
ident Don West, another guest at 
the meeting, said that the quality 
of people in the Teamsters will 
assure that the Union will survive 
these current hard times. Gary 
Dixon, chairman of the Construc- 
tion and Energy Division of the 
Western Conference of Teamsters, 
extended greetings from Western 
Conference Director Arnie Wein- 
meister. 

Other speakers at the meeting 
included Ron Kubalanza, executive 
director of the Central States 
Southeast and Southwest Areas 
Health and Welfare and Pension 
Funds, and Dave Secrest, his ex- 
ecutive assistant. They reported 
that the assets of the pension fund 
now are $9.8 billion. They also 
discussed the readiness of the funds 
to be flexible to meet the needs 
both of new groups and of groups 
renegotiating their contracts with 
employers. 

Tim Scully of the IBT’s Legis- 
lative Department reported on 
pending legislation being tracked 
by the International. Claude Brown, 
coordinator in the IBT’s DRIVE 
Department, made an appeal for 
participation in the DRIVE pro- 


Delegates at the annual meeting of the 
Missouri-Kansas Conference. 
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Sansone (left) with General Secretary- 
Treasurer Mathis. 


gram. Clyde Craig, legal counsel 
for the Missouri-Kansas Confer- 
ence, reported on legal action taken 
by the Conference to get tax justice 
for Teamster retirees from the state 
of Missouri. 

The U.S. Supreme Court ruled 
in a case from Michigan that a 
state could not tax retired state 
and local government employees 
differently than it taxed retired 
federal government workers. After 
this ruling, Missouri—which, like 
Michigan, taxed the retirement in- 
comes of federal retirees and re- 
tirees from private employment 
but not of state and local govern- 
ment retirees—moved to refund 
state taxes paid by federal retirees 
for three years. 

Additionally, the General As- 
sembly changed state tax laws to 
have all retirees pay state income 
taxes on their pensions. They 
granted exemptions of $6,000 a 
year to retired public employees, 
effective immediately, and to pri- 
vate industry retirees in 1991. 

The Teamsters have taken legal 
action to get for Teamster retirees 
the same refunds as were granted 
federal retirees and the same ex- 
emptions granted all public em- 
ployee retirees. 
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Teamsters Local 391 
Calls Holly Farms Chicken Boycott 


ocal 391, Kernersville, North Carolina, has called a boycott 
L Holly Farms. It all began in December, 1988, when Holly 

Farms stopped paying drivers for the time they had to wait 
while their trucks were unloaded at a customer’s location. This 
resulted in considerable loss of income for drivers. 

Holly Farms drivers and yardmen came to the Teamsters, 
and on March 9, 1989, they voted 211 to 70 for union member- 
ship. The U.S. government certified the Teamsters as their 
bargaining agent March 24, 1989. 

Then the unfair labor practices by the company really began— 
threats of loss of jobs, interrogation of employees, and firings. 
Efforts at the bargaining table were fruitless, and on September 
12, 1989, the union was informed that Tyson Foods would 
operate the transportation division, and that the employees 
were no longer represented by the Teamsters. 

Immediately, the drivers were reduced to the Tyson Foods 
pay scale, losing as much as $6,000 a year. 

The National Labor Relations Board has issued a complaint 
against the company based on the Union’s unfair labor practice 
charges. Since that time additional unfair labor practices charges 
have been filed by the Union, and it is expected that the 
government will continue to prosecute Holly Farms for its 
illegal acts. 


As a result of the Holly Farms/Tyson Foods corporate sins 


against its employees, the drivers and yardmen were left with 
no alternative but to strike, and they did on October 1, 1989. 

“It is no easy task—workers fighting a huge corporation— 
so, Holly Farms/Tyson Foods drivers and yardmen are asking 
for your help,” Teamster International Vice President and Local 
391 President R.V. Durham said. “They are asking that you do 
not buy Holly Farms or Tyson chickens until the dispute is 
settled.” 

The boycott has been approved by General President William 
J. McCarthy and by the AFL-CIO. 


Notice to All Members: 
Mailing List Changes 


gmx ny Teamster member who needs to request a change in his 
A: her mailing address for The International Teamster 

magazine should forward the appropriate information to the 
local union office. 

All mailing lists are maintained on a local union level. Contacting 
International headquarters directly will only cause a delay in 
fulfilling your request. 

The same procedure of contacting the local should be followed 
to have a name removed from or added to the mailing list. 

As a reminder, members should always include their local 
union number and their Social Security number on all corre- 
spondence to the IBT. 


Teamsters Urge DOT Action 


To Protect Truckers from Falls 


that falls, and particu- 

larly falls from elevation, 
are a major source of injuries in 
the trucking industry; and that 
most of these fall hazards are not 
addressed by existing DOT regu- 
lations. ... The Teamsters Union 
has had to use its collective bar- 
gaining strength to gain protec- 
tions for our members which 
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NHTSA has thus far failed to ad- 
dress.” 

This is part of a recent letter 
from Teamster Safety and Health 
Director R.V. Durham to the Na- 
tional Highway Traffic Safety 
Administration (NHTSA). It came 
in response to NHTSA’s announce- 
ment that, for the past decade, 
“the agency has been unable to 
find a safety need” to support a 


One Million Accident-Free Miles 
Logged by Hagerstown Teamster 


Robert Stevens (second from left) of Local 992, Hagerstown, MD, employee 
of Preston Trucking Co., is shown being congratulated by (from left) Vice 
President and Business Agent Harrison “Tiny” Lushbaugh of Local 992, 
Terminal Manager Joel Seeger, and Steward Joe Younkins, in recognition of 
his accomplishment of driving one million accident-free city miles in 13 
years. Stevens is the first associate from the Hagerstown Terminal to achieve 
the Million Mile Club. Preston management and Teamsters Local 992 leaders 
expressed their pride in Bob for this accomplishment and wish him many 


more years of accident-free driving. 
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Teamster petition to protect work- 
ers from slips and falls on trucks. 

The story began 15 years ago. 
The Teamsters Union urged the 
then Bureau of Motor Carrier Safety 
(BMCS) to issue regulations to 
provide for safe entry and exit from 
commercial motor vehicles. When 
that government agency finally 
acted five years later, it issued a 
regulation that applied only to cab- 
over-engine (COE) trucks. It did 
nothing about slips and falls on 
conventional-type tractors or from 
trailers—where a lot of slip-and- 
fall injuries occur. 

Ten years ago, frustrated at the 
snail’s pace of regulations and the 
narrow focus on cab-over-engine 
trucks at BMCS, Durham turned 
to NHTSA. Citing “the alarming 
frequency of slip and fall injuries 
among professional drivers,” he 
petitioned that agency for a com- 
prehensive rule to cover slips and 
falls from all tractors and trailers. 
(NHTSA safety rules govern trucks 
at the time they are manufac- 
tured.) 


NHTSA Criticized for 
Failure to Act 


NHTSA granted the Teamster 
petition in 1980, but then pro- 
ceeded to do nothing until re- 
cently—when it announced that it 
could not find any information 
about this problem. 

In his 1989 letter to NHTSA, 
Durham called it “unbelievable” 
that after 10 years, NHTSA has 
publicly said it could not find any 
data indicating a safety need for 
such a regulation. “If NHTSA can- 
not find such data, the only ex- 
planataion can be that NHTSA has 
not really looked very hard.” He 
went on to list a number of sources 
for this information, including a 
1988 report to Congress by DOT. 

Durham also pointed out that 


TEAMSTER 


| 
| 
, 


injury logs and other injury rec- 
ords maintained by trucking em- 
ployers contain useful information 
on these types of injuries. He sug- 
gested that NHTSA ask for it. 


Falls Problem Addressed 
Through Collective Bargaining 


As International Vice President 
and Safety and Health Director, 
Durham pointed out to the Na- 
tional Highway Traffic Safety 
Administration that both labor and 
management in the unionized mo- 
tor carrier industry have recog- 
nized the dangers of entering and 
exiting trucks, hooking and un- 
hooking hoses, and loading or 
checking cargo. “Due to continued 
inaction by DOT, we have found it 
necessary to address these dangers 
through collective bargaining,” 
noted Durham. He pointed to lan- 
guage in Article 16 of the National 
Master Freight Agreement, and to 
a resolution of the National Au- 
tomobile Transporters Joint Health 
and Safety Committee. 


Data NHTSA Could Not Find 


A 1988 Report to Congress by 
DOT is one of several sources of 
data on slips and falls on trucks. 
According to that report: 

® Falls account for 18 per- 
cent of injuries in the 
trucking industry (based on 
figures from the Bureau of 
Labor Statistics). 

® Falls cause more injuries 
in the trucking industry 
than motor vehicle acci- 
dents. 

@ Falls are about equally di- 
vided betweeem falls from 
elevation, and falls on the 
same level. 

@ Falls from the rear of a 
truck or trailer are about 
twice as common as falls 
from the tractor or cab. 
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1,400 Sheriff's Deputies 
Become Chicago Teamsters 


Fourteen hundred court service deputies in Cook County, Illinois, recently 
elected to be represented by the law enforcement division of Teamsters Local 
714, Berwyn, Ilinois. Shown with some of the deputies at the official signing 
of the contract are (seated, third from left) William T. Hogan, Sr., secretary- 
treasurer of Local 714; (seated, center) William T. Hogan, Jr., president of 
Local 714; (seated, second from right) James E. O'Grady, sheriff; and (seated, 
far right) Neil Sullivan, chief deputy sheriff. 


WX STRIWE 


, = oe 


Local 878 members in Little Rock, AK, recently settled their strike against 
L & S Concrete Co. which tried to do away with the employees’ pension 
benefits. The workers’ loyalty and determination during the strike paid off 
and all striking members returned to work with their pensions intact. 


IBT Joint Council 53 


Holds Annual Meetings 


(From left): International Vice President 
and Executive Assistant to the General 
President Walter Shea; U.S. Congressman 
James Florio, (D-NJ), who is a candidate 
for the New Jersey governor's seat; and 
John P. Morris, president of Joint Council 
53, Philadelphia, PA. 


eastern Pennsylvania con- 

verged on Bally’s Park Place 
Hotel in Atlantic City, New Jersey, 
from September 10-13, 1989, to 
attend the Annual Meetings of 
Teamsters Joint Council 53 of Phil- 
adelphia, Pennsylvania. Against this 
glamorous backdrop a wide range 
of issues was dissected by the guest 
speakers and delegates, including 
such topics as the commercial 
driver’s license, voter registration, 
the upcoming unification of the 
European Economic Community, 
and that old favorite, political ac- 
tion. 


De from across south- 


Guest Speakers Offer 
Important Insights 


Leading the guest speakers’ 
lineup was President John P. Mor- 
ris, principal officer both of Joint 
Council 53 and of the Pennsylvania 
Conference of Teamsters, who told 
the delegates not to “crumble un- 
der the pressure” now being ex- 
erted against the Teamsters Union 
by anti-labor forces. After recount- 
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ing the legislative successes scored 
on behalf of labor as a result of 
the work of Joint Council 53, Pres- 
ident Morris called for additional 
efforts, particularly in the area of 
voter registration. 

Labor law reform through in- 
creased political action was the 
timely topic addressed by Secre- 
tary-Treasurer Joseph P. Santone 
of the Pennsylvania Conference of 
Teamsters and president of Joint 
Council 40, who observed that our 
nation’s labor laws are deteriorat- 
ing to the point that the U.S. is 
no longer an example of free trade 
unionism. 

Frank Carracino, president of 
Teamsters Joint Council 73 in 
Union, New Jersey, also spoke of 
the need for increased political 
action on labor laws, observing 
that union members have been the 
“guinea pigs, scapegoats and 
(whipping) dogs” of the anti-labor 
forces for too long. 

The delegates were honored with 
a visit from International Vice 
President Walter Shea, who spoke 
on the unification of the European 
Economic Community in 1992, 


Mg a 
S 
\ & "Snr 


Vice President Shea’s analysis of 
this precedent-setting event and 
how it will affect the U.S. labor 
movement clearly indicated the 
importance of this as-yet largely 
unnoticed issue. 


Political Action Was 
Recurring Theme 


DRIVE Representative T. Tommy 
Cutrer delivered a well-received 
speech on the humorous side of 
politics, concluding that the Team- 
sters “have to play the only game 
in town—politics. ... Because of 
the efforts by Joint Council 53 and 
the other Teamster organizations 
across the U.S., DRIVE is still the 
country’s number one political ac- 
tion committee, worth more than 
$5 million,” he stated. 

David Sweeney, director of the 
IBT Department of Legislation, gave 
the delegates an update on several 
“must” issues now before Con- 
sress—the commercial driver’s li- 
cense, catastrophic health care, 
random drug testing—and told the 
delegates to continue in their po- 
litical action work, because the 


ee 


Delegates from southeastern Pennsylvania attended the September annual meetings of 


Joint Council 53. 
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Joint Council 40 President Joseph P. San- 
tone (left) and Joint Council 53 President 
John P. Morris. 

politicians ‘do respond to the peo- 
ple back home.” 

Two of Joint Council 53’s staun- 
chest labor allies from the Penn- 
sylvania AFL-CIO attended the 
meetings: Executive Vice President 
Robert McIntyre; and the organi- 
zation’s Secretary-Treasurer, Ju- 
dith Heh. Both Vice President 
McIntyre and Secretary-Treasurer 
Heh spoke of the need for more 
political action in Pennsylvania, 
and how Joint Council 53 has been 
a positive—and powerful—force for 
change on the state political scene. 

In a surprise visit, New Jersey 
Congressman James J. Florio (D) 
addressed the delegates on his track 
record regarding issues of impor- 
tance to the Teamsters—the com- 
mercial driver’s license, health care, 
the ports of Philadelphia, and other 
concerns over the past year. Cur- 
rently campaigning for State Gov- 
ernor, Representative Florio thanked 
Joint Councils 53 and 73 for their 
help and endorsements, and pledged 
his continued support for their is- 
sues and efforts. 

It was the general consensus 
that the 1989 Annual Meetings 
were a success, with every dele- 
gate, official, and guest agreeing 
that Joint Council 53 has a busy 
year ahead—and that the Council 
is ready to meet the challenge. 
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Teamsters Assist 
United Mine Workers 


International Vice President and IBT DRIVE Director Gairald Kiser (center) 
recently attended a United Mine Workers (UMW) rally in Front Royal, 
Virginia, on behalf of the Teamsters Union. Kiser presented the UMW with 
a check for $50,000 from the IBT to assist them in their months-long strike. 


Local 147 Hosts 3rd Annual 


Easter Seals Golf Fundraiser 


One hundred twenty-six players recently participated in the Teamsters Local 
147 3rd Annual Open Easter Seal Golf Outing and helped to raise more than 
$7,000 for Camp Sunnyside/Easter Seal Society. Players were members of 
Local 147 in Des Moines, IA, where the tournament was held, and Local 238 
in Cedar Rapids, in addition to an International Representative from the IBT 
DRIVE Department. Pictured above are: {from left to right) Local 238 
Secretary-Treasurer Bob Shory, lowa State Easter Seal Ambassador EJ. 
Runyan, and Local 147 President Wes McDaniel. 
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Yager Appointed 
To Serve 
CCT Post 


Jack Yager 


national Freight Director, 

was recently unanimously 
appointed secretary-treasurer of 
the Central Conference of 
Teamsters by the Conference’s 
Policy Committee. 


J ack Yager, Teamsters Inter- 


Fills Vacancy Left 
By Ligurotis 


The vacancy became available 
when Daniel C. Ligurotis was named 
director of the Central Conference. 
Along with his post as freight di- 
rector, Yager also is an Interna- 
tional representative, chairman of 
the freight division for the Central 
Conference, and a member of the 
Policy Committee for the Central 
Conference. 

Yager started with the Team- 
sters in 1956 as a member of Local 
180, then located in California. In 
1960 he joined Local 41 in Kansas 
City, Missouri; in 1963 he was 
elected to Local 41’s Executive 
Board as trustee until 1965. He 
remains a member of Local 41. 
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New UPS Air Facility 
To House 1,100 Teamster Jobs 


aL parcow 


Al Barlow (seated), director of the IBT Parcel and Smail Package Trade 
Division, and Rick Opatesky, secretary-treasurer of Local 623, Philadelphia, 
PA, recently met to review the working agreement for a new UPS air facility 
in Philadelphia. In September, UPS began using the $128 million facility as 
a hub for Next Day and Second Day Air shipments originating on, and 
others destined for, locations on the Fast Coast. Nineteen scheduled flights 
arrive at and depart the facility each day to serve two hub sorts, which have 
a capacity of processing 77,000 packages per hour. By UPS’s peak holiday 
season in December, the building will house some 1,100 Teamster jobs, 
including group operations, which will be represented by Local 623. 


NY Teamsters Participate 
In Labor Day Parade 


q > 
New York Teamsters turned out in full force to participate in the nation’s 
largest Labor Day parade. Local 282, Elmont, NY, President Robert Sasso 
(back row, center) was designated by Joint Council 16 President and 
International Vice President Joseph Trerotola to coordinate the Teamsters’ 
contingents. Teamster drivers commandeered some 20 vehicles which stretched 
three city blocks during the six-hour-long parade. 
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Brewery Industry Organizing Victory in Quebec 


sters Director Louis Lacroix 

recently announced that a ref- 
erendum taken among the mem- 
bers of Molson’s Employees’ Union 
—which includes the Montreal 
brewery’s plant and delivery em- 
ployees—resulted in a majority vote 
in favor of affiliation with Mon- 
treal, Quebec Local 1999 of the 
International Brotherhood of Team- 
sters, under the form of a service 
contract. : 

Molson’s Employees’ Union in- 
cludes more than 1,200 members. 
Its service agreement with Local 
1999 of the Teamsters (Union of 
Truck Drivers, Brewery and Soft 
Drink Industry Workers) brings 
the local’s membership to approx- 
imately 16,000; the Teamsters 
Union now represents more than 
3,000 workers in Quebec’s brewery 
sector alone. Prior to the refer- 
endum, Local 1999 already repre- 
sented most workers employed by 
Molson in this province, as well as 
those employed by Labatt Brew- 
eries. 

Molson Employees’ President 
Guy Deslauriers indicated his sat- 
isfaction with the decision, which 
he has described as “judicious and 
enlightened. ... Considering the 
recent concentration brought about 
in Canada’s brewing industry by 
the merger of O’Keefe and Molson, 
Molson employees have reached 
an excellent decision,” he added. 


Ge Conference of Team- 


Logical Reaction to 
Ongoing Changes in Industry 


According to Deslauriers, “If the 
merger is examined in light of a 
context of industry rationalization 
and free trade with the United 
States, the agreement between the 
two unions is clearly a logical 
reaction to the ongoing changes 
taking place in the industry, and 
it will provide Molson employees 
with the opportunity to safeguard 
the rights they have already ac- 
quired, while ensuring that future 
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developments within the Molson 
Corporation and the industry as a 
whole do not take directions that 
are ultimately detrimental to 
workers.” 

One of the factors weighing 
heavily in favor of a merger was 
the strong presence of the Team- 
sters in the U.S. brewery industry, 
where the Union represents a sub- 
stantial percentage of the sector’s 
workers. 

Although theoretically excluded 
from the U.S./Canada Free Trade 
Agreement, from the point of view 
of concentration of available cap- 
ital and technology, the beer in- 
dustry is currently experiencing a 
period of marked change. 

The service agreement between 
the Molson Employees’ Union and 
Teamsters Local 1999, which has 
had a strong presence in the brew- 


Airport Limousine Drivers Vote 
To Join Canadian Teamsters 
EE: after almost five years of tedious battling, on May 

i 


ery industry for decades, consti- 
tutes a safety valve for Molson 
employees. They will benefit from 
the Teamsters’ extensive experi- 
ence in defending the rights of 
workers active in this particular 
sector, as well as from the expertise 
the Union has acquired in nego- 
tiating collective agreements in 
both Canada and the United States. 

“From this perspective, it is clear 
that the action taken by Molson 
employees addresses a goal of par- 
amount importance—the objec- 
tive of investing intelligently in 
the future and in the best interests 
of all workers,” commented Direc- 
tor Lacroix. “Above all, this is a 
logical decision which aims at 
pooling the resources of two or- 
ganizations and ... (it is) a deci- 
sion taken without ideological or 
political bias.” 


17th, 1989, Local 938 in Mississauga, Ontario, was certified 
to represent four limousine companies at Pearson Inter- 


national Airport, bringing in as new Teamster members ap- 
proximately 300 employees, with the possibility of adding later 
another 300. The first application was made on September 
10th, 1984. 

The companies constantly argued before the Canadian Labour 
Board that the drivers, whether dependent or independent, 
were not covered under the Canadian Labour Relations Act. 
However, after numerous hearings and a mountain of paper- 
work, the Ontario Labour Relations Board finally ruled that 
these drivers were indeed covered under the Act and classified 
as employees. The Board’s ruling was: “For the purpose of 
clarity the term ‘dependent contractor’ means drivers, lessee 
drivers and broker drivers.” 

On February 22nd, 1989, a pre-hearing vote was held, where 
the employees of those four companies voted by an overall 95 
percent in favor of Teamsters’ representation, and a certificate 
followed soon thereafter. 

The support of Canadian Conference Director Louis Lacroix; 
Charles Thibault, president of Teamsters Joint Council No. 52; 
Business Representative Sam Schouten; and of many of the 
drivers, was instrumental throughout this long-term campaign. 
Local 938 has expressed its appreciation to everyone involved 
for the generous support in this important organizing campaign. 


Two Major Arbitration Awards 


Won by Teamsters Local 813 


fter 20 days of arbitration 
Jie: at the New York State 

Mediation Board, spread over 
many months, favorable decisions 
were handed down in two cases 
involving grievances filed by Team- 
ster Local 813 in New York City 
against several employers under 
contract. The monetary awards of 
these major arbitration victories 
totaled $186,721.93 in the first 
case and $134,023.49 in the second 
case. 

In the first case against V & J 
Rubbish Removal, Inc.; its succes- 
sor, American Transfer Co., Inc.; 
and American Recycling of New 
York, Inc., the arbitrator ruled that 
the above-named employers had 
committed repeated and flagrant 
violations of various sections of 
the Private Sanitation Union Local 
813 contract, by underpayment of 
a large number of its Teamster- 
represented employees, paying 
some of them off the books; failing 
to report employees, resulting in 
the inability of the Union to collect 
dues checkoff and initiation fees; 
and nonpayment to the various 
Union trust funds. 

The Union was successful in 
establishing the fact that American 
Recycling of New York, Inc. was 
an offshoot of V & J Rubbish Re- 
moval, Inc., despite the denial by 
the employer, and therefore was 
covered by the Local 813 contract 
and held financially responsible for 
payment of all monetary obliga- 
tions under said contract. 

The arbitrator also granted the 
request by the Union for admin- 
istrative and investigatory costs, 
liquidated damages, attorney’s fees, 
and the arbitrator’s fee. 

Bernard Adelstein, secretary- 
treasurer of Local 813, vigorously 
pursued these contract violations 
to a successful conclusion, aided 
by a dedicated staff of union rep- 
resentatives. 
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The employer was also directed 
to honor the requirements of the 
collective bargaining agreement of 
Local 813 in all aspects covering 
IBT-represented employees. 

The second case also involved 
violations of the same sections of 
the Local 813 contract by Barretti 
Carting Corporation, Jumbo Cart- 
ing and Refuse, Inc., and the suc- 
cessor employer, Nekboh Recy- 
cling, Inc., as well as the other 
related employer companies. 

The arbitrator ruled that Nek- 
boh Recycling, Inc. “is an entity 
owned or controlled by the em- 
ployer” and therefore is liable for 
all of the services the Union claimed 
it performed. Nekboh was also ac- 
cused of nonpayment of benefit 
funds contributions for its “back- 
hauling operations,” along with 
other family employer companies. 
“Back-hauling” is the picking up 
of a load by truckers and back- 
hauling it out of town (in this case) 
after dropping off their deliveries 
in New York. 

The arbitrator upheld the Union’s 


claim that the Barretti Carting 
Corp. and Jumbo Carting and Re- 
fuse, Inc. were obligated to pay the 
Union and the Union’s funds for 
the “back-hauling” services for 
which the employer had con- 
tracted. 

The arbitrator’s decision di- 
rected the employer to pay to the 
various Union funds a total of 
$101,532.94, plus 10 percent in- 
terest. He awarded the Union liq- 
uidated damages in the amount of 
$20,306.59, plus 10 percent inter- 
est. 

He also instructed the employer 
to provide the necessary informa- 
tion, so that the Union could de- 
termine the amount of dues and 
initiation fees the employer was 
obligated to pay the Union. 

The arbitrator will issue a final 
award covering the dues, initiation 
fees, as well as attorney fees, au- 
diting, and investigation costs that 
the employer must pay. The em- 
ployer is also liable for the Union’s 
half of the arbitrator’s fee of 
$2,925.00, for losing this case. 


Local 332 Rededicates Union Hall 


Flint, Michigan, Local 332 recently dedicated their newly remodeled local 
union hail to the memory of former General President James R. Hoffa. 
Pictured (from left) are Larry Brennan, president of Joint Council 43, Detroit, 
MI; Howard Molpus, secretary-treasurer of Local 332; James R. Hoffa, Jr., 
keynote speaker and guest of honor; Rubin Burks, director of United Auto 
Workers Region 1C; and Senators Joe Conroy and John Cherry. 
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Teamsters Support “Housing NOW!”’, 
Take Part in March in Nation’s Capital 


se _ 


Thousands of demonstrators joined in th 


~ 


é October 7th “Housing NOW!’ March on 


Washington, D.C., to protest the lack of decent, affordable housing for low and middle 
income families. The AFL-CIO was one of the 150 national sponsors behind the march. 


national Brotherhood of 

Teamsters joined with the AFL- 
CIO and more than 150 national 
and community organizations in 
the “Housing NOW!” march to the 
capitol in Washington, D.C. A 
shortage of decent, affordable 
housing, combined with the plight 
of two million homeless, is a na- 
tional disgrace. 

Teamster General President Wil- 
liam J. McCarthy urged IBT affil- 
iates to participate in the march 
and to support the issue of housing 
in their political activities. In the 
recent march, Teamster locals from 
throughout Washington, D.C., Joint 
Council 55 participated, playing a 
major role in organizing the event 
as well as in taking part in the 
actual march. 


0: October 7, 1989, the Inter- 


Homelessness: 
A National Disgrace 


The affordable housing crisis and 
its most visible symptom—home- 
lessness—are a national disgrace. 
Millions of low and moderate in- 
come people today are living in 
dilapidated or overcrowded hous- 
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ing; millions are forced to pay 50, 
60, even 70 percent of their in- 
comes for rent; millions have al- 
ready been consigned to life on the 
streets or in welfare hotels or in 
shelters. 


National Organizations Form 
Broad-based Coalition 


In response to this growing 
problem, more than 150 national 
organizations rallied together to 
form the broad-based coalition 
called “Housing NOW!” The pur- 
pose was to bring this issue to the 
forefront of the nation’s agenda 
through a massive public educa- 
tion and organizing campaign, 
which culminated in the march on 
Washington. 

“Housing NOW!” planners tried 
to parallel Reverend Martin Luther 
King, Jr.’s civil rights march in 
1963, which offered a unified voice 
for a broad-based coalition con- 
sisting of both African-Americans 
oppressed by discrimination and 
hundreds of other groups sympa- 
thetic to their cause. The size and 
scope of support displayed in a 
single city on a single day in 1963 


sparked the public’s awareness and 
fueled the pressure for legislative 
action. 

“Housing NOW!” was intended 
to be the watershed event signaling 
the beginning of the end of home- 
lessness in America by promoting 
the creation of affordable housing. 

The dream of home ownership 
has passed beyond the reach of 
many working families. The high 
cost of interest rates, land, the 
trend toward upper-income hous- 
ing, and rising rents have eroded 
the living standards of American 
workers. 


A Vigorous Campaign 
For Affordable Housing 


At the same time, many con- 
struction programs providing 
housing for the poor, aged, and 
disabled have been scaled down or 
eliminated. 

It is time to recommit our na- 
tion to sound, affordable housing 
policies. 

The Teamsters, along with the 
AFL-CIO, are joining a vigorous 
campaign to increase awareness of 
the lack of affordable housing and 
to spotlight the plight of the home- 
less. President John Joyce of the 
Bricklayers, chairman of the AFL- 
CIO Executive Council’s Housing 
Committee, is leading labor’s cam- 
paign. 
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Members of IBT Joint Council 55, Wash- 
ington, D.C., were among the Teamsters 
who joined in the Oct. 7th “Housing 
NOW!” march. The event was staged as a 
catalyst for action that will lead to better 
housing for all of America’s families. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


CHAUFFEURS * WAREHOUSEMEN & HELPERS 


OF AMERICA 
AFL-CIO 


25 LOUISIANA AVENUE, N.W. © WASHINGTON, D.C. 20001 


OFFICE OF 
e JAMES T, GRADY e 
GENERAL COUNSEL 


FROM: James T. Grady, General Counsel 
DATE: October 23, 1989 
RE: Report V 


In his most recent report, Mr. Lacey summarizes 
the activities of Investigations Officer Mr. Carberry 
and then treats us to a more lengthy explanation of 
his alleged “veto” activities, which in a five-month 
period has yet to yield a single “veto.” In short, Mr. 
Lacey’s review of IBT finances has produced nothing, 
yet we have been required to pay thousands of dollars 
for his services to learn what we already know, and 
that is that under your leadership the IBT Head- 
quarters Building is being run in an honest and 
efficient manner. 

At your request, Mr. President, I have put together 
the costs to date for the Court Officers, as stated 
below: 


1. Independent Administrator 


Mr. Lacey’s bill for services for the three- 
month period June 1, 1989, to August 31, 1989, 
is $74,609.38. Mr. Cronin, his assistant, has 
been paid $4,179.98 through October 10, 1989, 
for a total of $78,789.36. 

2. Investigations Officers 

Mr. Carberry’s bill for the period June 2, 
1989, to August 31, 1989, was $120,504.05. 

In addition Mr. Carberry has hired a staff 
which has been paid through October 10, 1989, 
as follows: 


a. Michael Campbell $ 4,964.58 
b. Matthew Devine 9,243.91 
c. Paul Kelly 17,499.99 
d. Michael Moroney 12,576.66 
e. Richard Murray 3,908.33 
f. Timothy O’Brien VANS fox} 
§. Francis Saurino 9,193.55 
h. John Skala 10,537.91 
i. Alfred Wilson 12,500.00 

This totals $203,466.48 
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MEMORANDUM 
TO: William J. McCarthy, General President 


(202) 624-6940 


3. Election Officer 


Mr. Holland’s bill for the three months of 
June, July and August was $38,121.77. 


Thus the Court Officers and staff in a few months 
have already cost the IBT almost a third of a million 
dollars, or $320,377.61. They also claim that this 
is only the beginning and we should expect to 
pay considerably more for salaries of new _ staff 
persons as they expand their power base at IBT 
expense. 


I will continue to follow your direction to keep 
these costs to an absolute minimum, and I share 
your view that these expenses are outrageous and an 
unnecessary burden upon the finances of our Inter- 
national Union. 


In this regard, J] would note, Mr. President, that 
at the Court hearing on October 13, 1989, Mr. Lacey, 
as he has consistently done, supported the Govern- 
ment’s efforts to amend the Consent Order by giving 
the Court Officers a fund of $100,000 so that they 
could purchase items without prior [BT approval and 
thus avoid the scrutiny of my office. They, in turn, 
would then bill the IBT after the items have been 
bought—and at a time when we would have no 
opportunity to object. In short, a scheme to get 
around the safeguards we negotiated in the Consent 
Order. 


Mr. Lacey told the Court that this scheme was a 
good idea and criticized the IBT leadership in his 
words as follows: 


“.,,. And I can only suggest that the IBT 
leadership seeks a weakening of leverage that 
they otherwise possess in withholding payment 
or stretching out or delaying while insisting on 
picayune receipts when they are dealing with 
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the millions that they deal with day in and day 
out in the operations of their business.” 


Thus Mr. Lacey thinks it is unfair to him and to 
the Goverment that we seek receipts and proof of 
payment as we continue to fight to safeguard and 
protect our members’ dues money and the funds of 
the International Union. Further, it is clear that Mr. 
Lacey regards the IBT as a “business” with unlimited 
“millions” of dollars available for the payment 
of his and the other Court Officers’ fees and 
expenses. 

Presently we are awaiting the Court’s written 
opinion in the matter of the Election Officer con- 
ducting Local Union delegate elections. The Judge 
stated on October 16, 1989, that he found in favor 
of the interpretation put forth by Mr. Holland and 
supported by the Government in all respects. 

Upon receipt of the written order, at your direction, 
the IBT will vigorously appeal this matter to the 
Court of Appeals for the Second Circuit. Having given 
up our right to a trial when we settled this case by 


agreeing to the terms of the Consent Order, we don’t 
believe Mr. Holland or anyone else can amend the 
terms of the Consent Order, and we will appeal and 
litigate this point with every possible means at our 
disposal. 

Finally, Mr. President, I would note that Mr. Lacey 
complained to the Court concerning my prior mem- 
orandum to you. Apparently, Mr. Lacey was attempt- 
ing to have the Judge silence me. I reminded the 
Judge that the IBT, and I, as legal counsel, have a 
right to express our views under the First Amendment 
to the United States Constitution. The Court re- 
sponded, “Nobody is gagging you.” Accordingly, Mr. 
President, I will continue to keep you informed of 
the activities of the Court Appointed lawyers, whether 


they like it or not. 
James eh 


General Counsel 


Boston Local 259 Scores Organizing Victory 


Ralph H. Goseinak, secretary-treasurer, Local 259, South Boston, MA, recently announced an important victory 
his local won among drivers for The Patriot Ledger of Quincy, MA. The 68 eligible newspaper drivers voted three 
to one in favor of Teamster Local 259 representation. Pictured above (from left) are Bill Harris, local trustee; 
Joseph J. Donahue, president and business agent; Anthony Broderick and John Coe, in-plant organizing committee 
members; and Goscinak. Teamsters Newspaper Division Director Thomas J. McGrath congratulated Local 259 
on its impressive victory and pledged to assist Goscinak and the local’s leaders in making sure that The Patriot 
Ledger’s workers will benefit from their membership in the IBT. 
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Report V to All Members of the 


International Brotherhood of Teamsters 


From: Frederick B. Lacey, Independent Administrator 


I 
Introduction 


In this, my fifth Report to the members of the 
IBT, I will first report on the activities of the 
Investigation Officer, Charles Carberry. In addition, 
I will bring you up-to-date on the various IBT 
expenditures, contracts and appointments I have 
reviewed so far. Lastly, I will tell you about the 
Applications I have recently been compelled to file 
with Judge David N. Edelstein in the United States 
District Court for the Southern District of New York, 
in part because of continuing disputes with IBT 
International leadership. 


II 
The Investigations Officer 


As I explained to you in my first Open Letter, 
under the Consent Order an Investigations Officer 
was appointed “to investigate the operation of the 
IBT or any of its affiliates and, with cause, (1) to 
initiate disciplinary charges against any officer, 
member or employee of the IBT or any of its affili- 
ates... .” The Consent Order contemplates that such 
charges will be filed to discipline “corrupt or dis- 
honest officers, agents, employees or members of the 
IBT or any of its affiliated entities.” The Consent 
Order further provides that I, as Independent Ad- 
ministrator, am to hear and decide those charges. 

Thus far, Mr. Carberry has brought charges against 
six individuals. Hearings will be scheduled in the 
near future. Meantime, attorneys for two of the 
individuals charged, Mr. Harold Friedman and Mr. 
Anthony Hughes, both from Ohio, have challenged 
the Independent Administrator’s authority to conduct 
such hearings. The issues they raise are the subject 
of one of the Applications to Judge Edelstein. As 
explained in Section IV of this report, I interpret the 
Consent Order as authorizing and directing me to 
conduct such hearings. 

Each of the charges filed by Mr. Carberry alleges 
that the individuals charged have violated Article II, 
Section 2(a), of the IBT Constitution by bringing 
“reproach” upon the IBT. 

The first charges filed by Mr. Carberry were against 
Mr. Friedman and Mr. Hughes. This charge against 
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Mr. Friedman arises out of Mr. Friedman’s conviction 
in federal court in Cleveland last January. Mr. Fried- 
man was an IBT vice president and member of the 
International General Executive Board until June 
1989 when he resigned pending his criminal appeal. 
He continues, however, to hold on to his positions 
as member of the Policy Committee of the Central 
Conference of Teamsters, President of the Ohio 
Conference, President of Joint Council 41, President 
of Local 507, and Administrator and Trustee of Joint 
Council 41 Severance Plan. 

Another charge, not based upon the Cleveland 
conviction, has also been lodged against Mr. Fried- 
man. 

The charge against Mr. Hughes also arises out of 
his federal conviction in Cleveland early this year. 
Mr. Hughes is presently an International Represen- 
tative of the IBT, Recording Secretary of Local 507, 
Trustee of Ohio D.R.I.V.E., and an “employee” of 
Joint Council 40. ’ 

While all of the charged individuals have received 
the charges against them, I will not at this time 
detail them here. Copies of the charges, however, 
have been or will be filed with the court. 

Mr. Carberry’s investigations are continuing and 
we have been advised that certain officers of Teamster 
Locals 227, 707, and Joint Council 16 have resigned 
their union positions. 


Il 
The Review Role of the Independent 
Administrator 


The Consent Order provides at Para. F.12.(B) as 
follows: 

From the date of the Administrator’s appoint- 
ment until the certification of the IBT elections 
to be conducted in 1991, the Administrator shall 
have the authority to veto whenever the Admin- 
istrator reasonably believes that any of the 
actions or proposed actions listed below consti- 
tutes or furthers an act of racketeering activity 
within the definition of Title 18 U.S.C. $1961], 
or furthers or contributes to the association 
directly, or indirectly, of the IBT or any of its 
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members with [La Cosa Nostra] or elements 

thereof: 

(i) any expenditures or proposed expendi- 
ture of International Union funds or transfer of 
International Union property, approved by any 
officers, agents, representatives or employees of 
the IBT; 

(ii) any contract or proposed contract on 
behalf of the International Union, other than 
collective bargaining agreements, and 

(iii) any appointments or proposed ap- 
pointments to International Union office of any 
officer, agent, representative or employee of the 
IBT [emphasis supplied]. 

Based upon an agreement reached with the IBT, 
certain types of “routine expenditures,” for example, 
payroll up to a certain level of employee, are exempt 
from regular review. It also has been agreed that 
certain expenditures below certain dollar amounts, 
for example, office and administrative expenses of 
less than $1,000, would not be subject to routine 
review. 

Nonetheless, the number of expenditures and con- 
tracts which I must review is still significant. To 
assist me in reviewing these expenditures and con- 
tracts, I have employed a certified public accountant, 
John J. Cronin, Jr. Mr. Cronin resides in the Wash- 
ington, D.C., area and has 30 years of professional 
accounting and auditing experience developed during 
a long and notable career with the United States 
General Accounting Office. 

For your information, I have summarized below 
those expenditures which have been reviewed to date, 
initially by Mr. Cronin and thereafter as approved by 
me. None of these expenditures have been vetoed 
since it was not found that these expenditures con- 
stituted or furthered (as prescribed by the Consent 
Order) “an act of racketeering activity—or fur- 
nishe[d] or contribute[d] to the association directly, 
or indirectly, of the IBT or any of its members with 
[La Cosa Nostra] or elements thereof.” 

To date, there have been reviewed $75,615.05 in 
travel allowances; $188,939.98 in payments to various 
law firms hired by the IBT; $9,980 in total out-of- 
work benefits for Locals 41, 560, 50, 117, 390, 541, 
649, 796, 627, 639, 641 and 922; $282,150.19 in 
miscellaneous routine purchases of supplies; a $50,000 
donation to support the United Mine Workers strike 
against Pittston Coal Co.; $42,856 in donations to 
charitable events and IBT scholarship funds; $8,089.33 
in banking fees and charges; an estimated $850,000 
for fees connected with the maintenance of Teamster 
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ADP hardware and software; and a $130,000 settle- 
ment of a lawsuit between the IBT and an entity 
known as International Communications and Graphic 
Design. 

Also reviewed were a $1,000 per month grant to 
Local 692, a $10,000 per month grant to Local 2707, 
a $30,000 grant to Local 486; a $40,000 grant to 
Local 221, and a $48,000 grant to Local 320. 

Recently, Mr. Cronin, at my direction, and | 
reviewed a $200,000 loan to Local 995 in Las Vegas. 
Mr. Grady, IBT General Council, represented to me 
that the loan was premised upon the Local’s predic- 
tion of long, expensive and difficult collective bar- 
gaining negotiations with a number of Nevada hotels, 
whose employees are represented by Local 995. As 
explained by Mr. Grady, “the consequent cash flow 
needs generated thereby necessitated its [the Local’s| 
current request for the transfer of this money, to be 
used for collective bargaining purposes.” Mr. Grady 
also represented that the loan would be fully secured 
by a promissory note and a deed of trust in favor of 
the IBT on Local 995’s building at 300 Shadow Lane, 
Las Vegas, Nevada, appraised as of July 1989 for 
$625,000. Given these representations, I advised Mr. 
Grady that, given the limitations of the Consent 
Order, I could not and would not veto the transaction. 

In addition to the expenditures summarized above, 
we have also reviewed several contracts, none of 
which have been vetoed. 

Thus reviewed was a contract with Starkey, Beall 
& Co. in the amount of $11,250 for the establishment 
of a salary administration program at IBT headquar- 
ters in Washington, D.C. 

Also reviewed were expenditures of $111,794.49 
by the Teamster Retirement Housing Corporation 
regarding three ongoing projects: the purchase of 
some property in Georgia; payment of consulting 
fees to Weston Associates, Inc., concerning a Wash- 
ington, D.C., project; and initial expenditures in- 
volving a HUD-approved project in Chattanooga, 
Tennessee. 

A contract involving the purchase of $93,983.15 
worth of furniture from an entity known as Com- 
mercial Office Environments was also reviewed. Al- 
though I did not veto this contract, I advised Mr. 
Grady by letter dated August 14, 1989, that the 
amount paid for the furniture may have been exces- 
sive. Mr. Grady responded by letter dated August 16, 
1989, suggesting that it was not my “role, or that of 
Mr. Cronin, to suggest who the IBT purchases its 
furniture from or the price paid, unless of course 

(Continued on next page) 
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Report V (Continued) 


this is an ‘act of racketeering. ” While I did not veto 
this contract for the very reason cited by Mr. Grady, 
] had thought Mr. Grady would appreciate being 
notified of what appeared to be an excessive spending 
by the IBT. 

More recently, we have reviewed a contract entered 
into by the IBT with the Hilton at Walt Disney World 
Village, for the 1991 Convention. We reviewed a 
similar contract back in July. 

As for my review function regarding proposed 
appointments to International Union office of any 
officer, agent, representative or employee of the IBT, 
to date only two appointments have been forwarded 
for my review. I did not veto the appointment of Mr. 
Everett J. Roberts who was appointed to the position 
of International Representative. The appointment by 
General President McCarthy of Mr. Anthony C. Lock 
as National Warehouse Division Director has also 
been placed before me. I am awaiting additional 
information from Mr. Grady about this appointment 
before deciding whether it is to be vetoed. 


IV 
The Applications to Judge Edelstein 


As I informed you in my Report IV, a dispute has 
arisen with your leadership regarding the scope of 
the duties of the Election Officer, Michael H. Holland, 
under the Consent Order. Mr. Holland has been 
unable to resolve that dispute with Mr. Grady. 
Accordingly, an Application has recently been filed 
with the Honorable David N. Edelstein for a ruling 
on the issue. Judge Edelstein is the federal judge 
who has the responsibility of supervising the imple- 
mentation of the Consent Order. 

In the Application, I requested that Judge Edelstein 
issue appropriate rulings and orders: (a) delineating 
the scope of authority of the Election Officer; (b) 
approving the Draft Timetable of the Election Officer’s 
activities (a copy of which was published in my Report 
IV); (c) ordering the IBT to comply with the Election 
Officer’s present staffing proposal; and (d) directing 
the IBT to distribute the IBT Local Union Survey to 
its local unions accompanied by a written directive, 
acceptable to the Election Officer, from General 
President McCarthy or General Counsel Grady. 

I will of course report on the outcome of this 
matter in my next Report to you. 

In addition, as I noted earlier, in another appli- 
cation to Judge Edelstein, we have asked him to rule 
on the issue of my authority to conduct hearings on 
the charges brought by the Investigations Officer. 
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As I stated earlier, attorneys for Mr. Friedman and 
Mr. Hughes have challenged my right to conduct 
such hearings. In an opinion dated September 29, 
1989, I explained to Mr. Friedman’s and Mr. Hughes’ 
attorneys that I viewed their arguments without 
merit and that I would be going forward with the 
hearings. By means of this Application, I have sub- 
mitted the matter to Judge Edelstein so that he rule 
on the issues. 

I will also report to you on the outcome of this 
portion of the Application in my next Report. 

Lastly, your leadership has denied the Investiga- 
tions Officer the authority to hire an additional lawyer 
for his staff. Given the heavy responsibility granted 
the Investigations Officer under the Consent Order, 
it is crucial that he be able to hire the qualified staff 
needed to carry out his duties. Accordingly, this issue 
has also been submitted to Judge Edelstein and I 
will report to you on this matter, as well, in the next 
issue of The International Teamster. 


V 


In the next Open Letter, I will continue to report 
to you on the Consent Order and matters connected 
with it. 

In the meantime, any communications may be 
addressed to any of the following: 


Frederick B. Lacey, Independent Administrator 
LeBoeuf, Lamb, Leiby & MacRae 

520 Madison Avenue, 30th Floor 

New York, NY 10022 


Charles M. Carberry, Investigations Officer 
Jones, Day, Reavis & Pogue 

599 Lexington Avenue 

New York, NY 10022 


Michael H. Holland, Election Officer 
Cornfield & Feldman 

343 South Dearborn Street 
Chicago, Illinois 60604 


Communications to the Court may be sent to: 


Honorable David M. Edelstein 
United States District Judge 
Southern District of New York 
United States Courthouse 
Foley Square 


New York, NY 10007 
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British Columbia Trucking Local 
Holds Stewards Seminar 


ver, British Columbia,  re- 

cently held a two-day shop 
stewards seminar, which was ar- 
ranged by President John F. “Spike” 
Edwards, principal officer of the 
local, with financial assistance from 
the federally funded Education De- 
partment of the Canadian Confer- 
ence of Teamsters. 


| Local 31 in Vancou- 


z ws 
Local 31, Vancouver, B.C., Canada, Pres- 
ident John F. “Spike” Edwards. 


The enthusiastic turnout was 
comprised not only of the stew- 
ards, Executive Board and other 
interested members of the local, 
but also of participants from Local 
155, the Teamsters’ B.C. “movie” 
local in Vancouver. On behalf of 
Local 31, Edwards welcomed the 
participation of members of Local 
155; Secretary-Treasurer Fred 
Hunchuk, principal officer of Local 
155, had expressed his stewards’ 
interest in the weekend seminar. 

After opening the session and 
outlining the course’s agenda, Ed- 
wards introduced the instructor, 
Rick Coleman, an expert on labor 
relations from a local firm, “The 
Labour Associates.” 

The program covered a wide 
array of subjects, ranging from the 
history and structure of the Team- 
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sters to the proper handling of 
grievance cases. The role of the 
shop steward was examined in de- 
tail, with emphasis on the day-to- 
day representation of the Union at 
the work site, the importance of 
keeping the membership informed, 
commitment to union objectives, 
dealing with members’ grievances 
and other problems, policing col- 
lective agreements, and effective 
interaction with employers. 

The participants also viewed films 
relevant to the topics under dis- 
cussion, such as “The Grievance 
Arbitration Process,” “Brothers and 
Sisters,” “A New Member,” “De- 
fending the Union Position,” “Ru- 
mors,” “Tony’s Problem” and “An 
Act of Insubordination.” 

By encouraging active involve- 
ment, role-playing in mock scen- 
arios, and open discussion by the 
participants, Coleman added an 
important dynamic element to the 
seminar. Commenting on the en- 
joyable and stimulating presenta- 
tion, Local 155 member Brian Boyer 
voiced the sentiments of all present 
when he observed, “We all came 
away from these sessions feeling 
not only more a part of the Team- 
sters Union, but also more aware 
of the value of trade union orga- 
nizations representing their mem- 
berships in labor-management in- 
teractions.” 


Fred Hunchuk, secretary-treasurer, Local 
155, Vancouver, B.C. 


In closing, Edwards, on behalf 
of all in attendance, thanked Cole- 
man for his presentation and the 
Canadian Conference’s Education 
Department for its invaluable as- 
sistance. He added that the enthu- 
siasm of the participants contrib- 
uted greatly to the success of the 
seminar. 

Reflecting on the seminar, Hun- 
chuk observed, “Our members were 
most impressed with the course 
and the manner in which it was 
presented. We would like to take 
this opportunity to express our 
genuine appreciation to Spike Ed- 
wards and Local 31 for making our 
people welcome and enabling us 
to participate in this memorable 
experience.” 


Attendees at the shop stewards’ seminar pay close attention to the presentations. 
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Airline Division Conducts 
All-Out USAir Campaign 


is conducting an all-out cam- 

paign to represent more than 
8,300 USAir fleet service employ- 
ees in nearly 130 cities from coast 
to coast. 

The biggest ongoing campaign 
in the Teamsters Union, and in 
fact in the entire labor movement, 
it has the full support of the AFL- 
CIO. 

A union representation election 
was ordered by the National Me- 
diation Board after the merger of 
USAir and Piedmont Airlines in 
August. Before the merger, the 
Teamsters represented the USAir 
group system-wide. The Piedmont 
fleet service unit was unrepre- 
sented. The Union believes that 
the Teamsters should have been 
certified as the representative of 
the entire group after the merger— 
since USAir was a larger airline 
than Piedmont and was also the 
surviving carrier. 


T: Teamsters Airline Division 


Board Changed Own Rules 


“The company misled the Na- 
tional Mediation Board concerning 
the number of workers on both 
sides of the company,” said IBT 
Airline Division Director Bill Gen- 
oese. “It included supervisors and 
workers who were not in the Pied- 
mont fleet service unit to make it 
appear that the USAir and Pied- 
mont units were roughly compa- 
rable.” 

The Board changed its own rules 
when it ordered the election. No 
dates for the mail ballot have yet 
been set. The Teamsters Union has 
asked the Board to reconsider its 
decision, and has asked the gov- 
ernment for open and complete 
hearings on this election. 

The Teamsters have represented 
fleet service employees at USAir 
hubs in Pittsburgh, Philadelphia, 
Boston, and Buffalo for nearly a 
decade. In 1988 the Union won a 
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system-wide election to represent 
the fleet service group at 101 USAir 
stations. The unit includes ramp 
service, air freight, catering and 
operations workers. 

After the Piedmont merger, the 
company has 43 stations that were 
strictly USAir and Piedmont op- 
erations combined. 


Company Running 
Anti-Labor Campaign 


The company is conducting a 
vigorous campaign to deny the 
fleet service workers their right to 
union representation. 

It hired the well-known anti- 
union law firm of Morgan, Lewis 
and Bockius in Washington, D.C., 
to handle the legal side of its fight. 
It is also paying another anti-labor 
lawyer, Peter G. Nash, to master- 
mind its campaign against the USAir 
fleet service employees. 

“The company is holding cap- 
tive-audience meetings of workers 
on the job,” an Airline Division 
representative noted. “Top execu- 
tives are going to every station to 
tell the fleet service people they 
don’t need a union.” 

The company’s campaign fea- 
tures lies and half-truths about 
union dues, strikes, and labor re- 
lations. Workers have been threat- 


ened and intimidated by manage- 
ment. 

The Union has made a formal 
protest to the National Mediation 
Board about the company’s anti- 
labor tactics, and has asked for 
reconsideration, a hearing, and full 
investigation. 

IBT Airline Division leaders are 
talking to key Congressmen and 
Senators, and plan to take the 
Board to court if necessary. The 
Board’s decision, the IBT main- 
tains, was an anti-union decision. 

“The fleet service group badly 
needs union representation in an 
airline environment of leveraged 
buyouts, mergers, and acquisi- 
tions,” Genoese emphasized. “USAir 
is likely to be a buyout target, 
since two investment groups now 
own big blocks of its stock.” 

The fleet service group can be 
considered vulnerable, because 
management largely regards these 
workers as unskilled labor. The 
trend is to get rid of such employ- 
ees and contract out their work. 


Labor’s Backing 


Showing its total support of the 
Teamster campaign, the AFL-CIO 
Organizing Institute helped spon- 
sor a meeting of all USAir and 
Piedmont locals and organizing 


Nearly 100 representatives of USAir and Piedmont locals attended a seminar at the 
George Meany Center for Labor Studies in Silver Spring, MD. 
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Genoese: “The Neet service group badly 
needs representation...” 

staff in September at the George 
Meany Center for Labor Studies at 
Silver Spring, Maryland, just north 
of Washington, D.C. 

Close to 100 people attended the 
seminar. Presentations were made 
by Richard Wilson, the AFL-CIO 
director of Organizing; Richard 
Bensinger and Mark Splain of the 
AFL-CIO staff; and Vicki Saporta, 
IBT director of Organizing. 

Teamster support is especially 
strong in the hub cities of Pitts- 
burgh, Philadelphia, Boston, and 
Buffalo. The union is also getting 
strong backing in Piedmont’s three 
former main hubs—Charlotte, 
Baltimore, and Dayton. About 1,000 
eligible voters are west of the Mis- 
sissippi. The rest are in the East 
and Midwest. 

In the near future, the fleet 
service unit is expected to expand 
to 10-12,000 workers. 


“The fleet service group 
badly needs union repre- 
sentation in an airline 
environment of leveraged 
buyouts, mergers, and 
acquisitions. ”’ 
—Bill Genoese 
Director, IBT 
Airline Division 
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Local 745 Member 
Wins Meany Award 


it x 3 
Local 745 member Jim Taylor (center), an office employee at Yellow 
Freight in Fort Worth, TX, was recently presented with the George Meany 
Award. The Meany Award is vrganized labor's highest award for service to 
youth through the program of the Boy Scouts of America. The award is 
given by the AFL-CIO to recognize union members who perform outstanding 
service to youth as a volunteer scouting leaders. Pictured with Taylor are 
Steve Boscardin (left), director, Labor Relations National AFL-CIO Com- 
us Service Liaison and T.C. Stone, secretary-treasurer, Local 745, 
Dallas, TX. 


Back Pay Award 


A beaming Pat Kushner (center), Local 283, Wyandotte, MI, is shown with 
International Vice President George Vitale (third from right) and coworkers 
at Union Carbide, Warren, MI. Kushner is holding a check for approximately 
$18,000 of a back pay award won at a recent arbitration hearing. 
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ocal 705, Chicago, Illinois, 
[tester know the true 

meaning of Thanksgiving: 
sharing good fortune with those 
in need. 

Last year, the local adopted the 
Pilsen Community Academy 
through the Chicago Board of Ed- 
ucation’s ‘“Adopt-A-School” pro- 
gram, An elementary school with 
over 1,000 students in preschool 
through grade 6, Pilsen is located 
in Chicago’s inner city in the same 
neighborhood community as the 
Teamster local. Its student popu- 
lation is predominantly Hispanic. 

Local 705, under the leadership 
of Central Conference Director and 
International Vice President Dan- 
iel C, Ligurotis, sponsored a variety 
of activities for Pilsen Community 
Academy this past year. The local 
provided buses for children to at- 
tend cultural activities; donated 
turkeys, hams and bakery goods 
during the holidays; and donated 
400 Chicago Cubs tickets to the 
6th graders and their families. 

Local 705 also financially sup- 
ported and donated its time to 
Pilsen’s “Reading Counts” pro- 
gram. This program entailed hav- 
ing the children read for a desig- 
nated number of minutes each 
evening, with their parents mon- 
itoring the time by signing off on 
a calendar. When a child met the 
criteria for three months, he/she 
was entitled to receive an individ- 


A small boy ... a large turkey... a big 
smile. 
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ual copy of a book. These books 
were purchased with the money 
that Local 705 donated. The chil- 
dren would then choose their own 
books at the book fair and were 
personally congratulated by Ligu- 
rotis, who also serves as Local 705 
secretary-treasurer, and by the 
school principal. 

During the 1989-1990 school 
year, Local 705 will expand its 
commitment to the Pilsen school 
by providing resource personnel 
for their “Career Awareness” pro- 
gram. 

In addition to assisting the 
school, Local 705 honored one of 
the teachers, Judy Rappin, who 
was selected by Walt Disney Pro- 
ductions as one of America’s out- 
standing teachers. Ms. Rappin and 
her kindergarten class will soon 
be featured on “The Disney Chan- 
nel Salutes the American Teacher.” 

Following is part of a thank-you 
letter written by the Pilsen Com- 
munity Academy to Ligurotis and 
the members of Local 705: 

“We have many reasons for 

writing this letter to you. Our 

first is to thank you for adopt- 
ing our school and for the 
many activities and programs 
you have sponsored. Second, 
it is our hope that you will 
share this letter with your 
members, so that they will 
get to know our school and 
the extent of your involve- 
ment with Pilsen and the 
Adopt-A-School Program. Our 
final reason is that we hope 
that you share it with other 
local unions, so that they 
might also consider a com- 
mitment such as you have 
undertaken. This is so impor- 
tant today because the success 
of our schools must come 
from many avenues—con- 
cerned parents, outstanding 
teachers, and involved com- 
munity and business organi- 
zations. Local 705 has become 
involved and we hope other 


Children Give Thanks to Teamsters 
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Local 705, Chicago, last year “adopted” 
Pilsen Community Academy through the 
Chicago Board of Education’s “Adopt-a- 
School” program. The local donates tur- 
keys, hams and bakery goods to the 
children’s families during the holidays, 
and provides other services and activities 
throughout the year. 


labor unions will follow your 
example. 
Thank you so very much.” 
Sincerely, 
The Pilsen 
Community 
Academy Faculty 


This letter touched the hearts 
of the members of Local 705, 
knowing that their time and gen- 
erous donations to the Pilsen Com- 
munity Academy have made it a 
better place both to learn, and to 
teach children. 


With Thanksgiving time 
upon us, we all have much 
for which to be thankful. 

We can be thankful that 
we are healthy enough to 
work for a good day’s pay, to 
put food on the table for our 
families each day, for a roof 
over our heads at night, warm 
beds to sleep in, and above all, 
a strong, dedicated Union such 
as the Teamsters to help us 
win decent wages and excel- 
lent health and welfare ben- 
efits for ourselves and our 
families. 
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THANKSGIVING 


is a time of reflection, and a time of celebration. *® During this season we, as a 
nation, collectively pause to consider the many blessings we enjoy—a free and 
democratic society, a prosperous and bountiful land, resilient and resourceful 
people of varied beliefs, backgrounds, customs, and concerns. -@ As union 
members, we take the time to give thanks for gains hard won, and for rights 
determinedly protected. As Teamsters, we belong to a very special organization— 
the largest, the strongest, and the most dedicated labor union in America. We 
give thanks for the accomplishments of the past, and for wisdom born of adversity 
and cS 7a oo ce we are ee for the — hehe and support of 
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thankful for th 


INTERNATIONAL BROTHERHOOD OT TEAMSTERS 
CHAUFFEURS ° WAREHOUSEMEN & HELPERS 


OF AMERICA 
AFL-CIO 


25 LOUISIANA AVENUE, N.W. °® WASHINGTON, p.c. 20001 


OFFICE OF 


+ WILLIAM J. McCARTHY * 
GENERAL PRESIDENT 


Dear Brothers and Sisters: 


We, as members of the world's largest, proudest, and most successful 
labor union, share an abiding concern for each other, as brothers and sisters 
in the labor movement and as active members of our communities. We all give 
of ourselves to others when a helping hand is needed. 


show we care by donating time and dollars to 
help those less handicapped, the disabled, and the injured. 
We touch the lives of countless individuals who are struggling with the 
challenges of daily living. 


United Way has also been one of the greatest, most effective charitable 
organizations in the ates and Canada, helping millions of people who 
have need i United Way exists for one yeason: to help 
people live life to _ Its missions include serving not only the 
down and out, but also supporting a host of worthwhile charitable and civic 
organizations - Its services range from supporting child-care and 
after-school programs , to helping people plan for retirement, to funding home 
health care. With 2,200 autonomous United Way organizations in the U.S. and 

j and charities of this organization are 

ities in which they are located. United Way serves 
roughly 1.7 million persons annually, with g5¢ of every dollar going directly 
to programs and services. 


In a short time, we will be asked to support 
confident that y' as Teamsters, 
er know when we, 
lp ensure that United Way can continue 


Fraternally yours, 


William J. McCarthy 
General President 
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THE PRESIDENT’S MESSAGE 


assessing not only our victories and defeats in 

1989, but also our strategies and strengths for 
next year’s organizing and collective bargaining chal- 
lenges. 

Organizing and representation are what the Amer- 
ican labor movement is all about, and the Teamsters 
will continue to emphasize organizing the unorga- 
nized. For example, Teamsters recently won the right 
to represent 1,200 warehouse employees at a T.J. 
Maxx plant in Indiana. We must build on victories 
like this one to maintain our organizing momentum 
into 1990 and beyond. 

Next year’s biggest test of our organizing strength 
will be the campaign to represent more than 8,300 
USAir fleet service workers across the nation, which 
we initiated after the USAir-Piedmont merger in 
August. This is the largest organizing campaign in 
the entire labor movement right now, covering 
employees in nearly 130 American cities. The full 
resources of the IBT Airline Division and organizing 
departments have been committed to securing union 
representation for these workers. In addition, the 
AFL-CIO has lent its strong support to efforts. 

We are also continuing our legal fight to convince 
the National Mediation Board (NMB) to reassess its 
original ruling that a union representation election 
was necessary. In all fairness, the Teamsters should 
have been certified as the representatives for the 
merged group of employees, since USAir was the 
larger, and the surviving, carrier. But, who expects 
fairness toward labor unions in this day and age? In 
any event, the NMB has yet either to rule on our 
request for reconsideration or to set a date for the 
election. 

On another front, we are also looking forward to 
the coming United Parcel Service contract negotia- 
tions. Though we anticipate tough and demanding 


A: the holiday season approaches, it is a time for 


sessions on a new agreement, the IBT is prepared to 
accept the challenge. Under Director Al Barlow, we 
are bringing together a knowledgeable and experi- 
enced negotiating team that should prove to be a 
formidable challenge for industry negotiators. 

Having been closely involved with past UPS ne- 
gotiations going back many years, I can assure you 
that we will be well-prepared. We will find out exactly 
what our members in the Parcel and Small Package 
Trade Division need and want in a new contract. We 
will stand firm for the rank and file’s interests and 
concerns. We will protect the financial and job 
security for those who work in the parcel delivery 
industry and for their families, as well. We will deliver 
a contract that I will have no hesitation in forwarding 
to our UPS membership for ratification. You have 
my word on it. 

Finally, the Board joins me in wishing all Teamster 
members and their families a very happy Holiday 
Season and a New Year filled with hope and security 
for the future. 


Fraternally, 
vA 


William J. McCarthy 
General President 
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General President William J. McCarthy 
(left) and Secretary-Treasurer Weldon L. 
Mathis. 


she Teamsters General Execu- 
tive Board held its fourth and 
® final quarterly meeting of 1989 
the week of October 16th and ap- 
proved several resolutions perti- 
nent to the IBT and its member- 
ship. 
In one resolution, the Board 
unanimously approved the General 


President to appoint a committee 
of six representatives of the Union 
as a Canadian-American Free Trade 
Committee to study and review the 
issues raised by the Free Trade 
Agreement and to report and make 
recommendations to the GEB as 
they deem appropriate. 

The committee is to be com- 
posed of three representatives from 
the United States and three from 
Canada. IBT General Counsel James 
T. Grady explained that since the 
Free Trade Agreement was con- 
cluded some two years ago, it has 
had a direct impact upon the 
Teamsters’ membership, and that 
such a committee would be called 
for to best protect the rights of 
members in both nations. 


The Board also adopted another 
resolution related to the need of 
all affiliated pension funds to es- 
tablish a voluntary National Recip- 
rocal Vesting Agreement for pen- 
sion portability. In this resolution 


Members of the IBT General Executive Board met in their fourth quarterly session of 


the year. 
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the General President was author- 
ized to call a meeting of all affili- 
ated pension funds for the purpose 
of establishing a voluntary agree- 
ment whereby a member may carry 
over his or her accumulated pen- 
sion benefits from one affiliated 
pension fund to another. 


In further action, the Board re- 
sponded to the U.S. Supreme 
Court’s decision in Beck v. Com- 
munications Workers of America 
relating to the collection and dis- 
bursement of members’ dues 
money. 

The Board unanimously passed 
a resolution authorizing the Gen- 
eral President, with the assistance 
of the General Secretary-Treas- 
urer, to develop and implement 
necessary procedures and policies 
to comply with law as it is presently 
interpreted by the Supreme Court. 

These resolutions, as well as 
housekeeping matters related to 
the Retirement Family Protection 
Plan and payment of funds from 
the IBT, were the major consid- 
erations reviewed by the Board in 
this October session. 


In other business, General Pres- 
ident McCarthy highlighted his full 
report to the Board concerning the 
activities of the International and 
his appearances before the mem- 
bership since the last quarterly 
meeting. 

General Secretary-Treasurer 
Weldon L. Mathis also reported on 
the finances of the Union in his 
report before the Board. 

In addition to the reports of the 
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International Vice President and Execu- 
tive Assistant to the General President 
Walter Shea (left) discusses materials with 
General President McCarthy prior to the 
meeting. 


(From left): International Vice Presidents 
Joe Morgan and Mitch Ledet. 
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International Trustee Harold Yates (left) 
and International Vice President George 
Vitale. 


DECEMBER 1989 


two principal officers of the Inter- 
national, the Board also heard from 
International Vice President Gair- 
ald Kiser who reported on the 
current activities of DRIVE, Direc- 
tor of the IBT Legislative Depart- 
ment David Sweeney who updated 
the Board on the final activities of 
Congress before its adjournment, 
and a review of current commu- 
nications programs and public re- 
lations matters from the Com- 
munications Department. 


The Board was given a full report 
of all pending legal activities from 
the International’s Legal Depart- 
ment. GEB members also heard 
from Norman Greene, director of 
the IBT Department for Retiree 
Affairs, and previewed a film pre- 
pared by the handicapped children 
of Little City Foundation saluting 
General President McCarthy and 
the Teamsters for the IBT’s long- 
standing charitable support of that 
facility in Palatine, Hlinois. 


DAISVLUDS VUULIVE 


Finally, General President 
McCarthy announced that a com- 
mittee comprised of representa- 
tives of the five International Con- 
ferences and representatives of the 
IBT would meet before the next 
General Executive Board meeting 
to discuss preliminary plans and 
details concerning space and hous- 
ing for the next International Con- 
vention at Disney World in June 
1991. This committee will issue its 
preliminary recommendations to 
the Board at its first quarterly 
meeting in January, 1990. 

Before adjourning, the Board 


agreed to reconvene in Washing- 
ton, D.C., as delegates to the AFL- 
CIO Convention the week of No- 
vember 13-17. 


International Vice President Arnie Wein- 
meister. 


International Vice Presidents R.V. Dur- 
ham (left) and Joseph Trerotola. 


International Vice Presidents Teddy Cozza 
(left) and Dan Ligurotis review reports 
submitted to the Board. 


(From left): Local 919 Secretary-Treas- 
urer Steven Green, member Leo Williams 
(dressed as rat), IBT Brewery and Soft 
Drink Conference Director David W. 
Laughton, and Conference Staff Organizer 
Vince Murphy. 


nion busters beware. The 
Teamsters Union is fighting 

w your lies with the truth; your 
need to stay in the shad- 
ows... with bright lights of ex- 
posure; and your sinister ways 
. .with forthright opposition. Once 
you have been exposed for what 
you are, you’re finished ... done 

. history. 

This was the clear message de- 
livered to North America’s most 
notorious union buster at a recent 


convention in Houston, Texas, when 
the Teamsters Union fired its first 
salvo at the union busters at 
the annual convention of the Na- 
tional Beer Wholesalers Association 
(NBWA) in Houston. Teamsters 
Brewery and Soft Drink Confer- 
ence Director David W. Laughton 
and Conference staff, officers, and 
members of Teamster Locals 919 
and 1111, both in Houston, with 
support from the AFL-CIO, com- 
bined forces and sent the union 
buster hightailing away from the 
convention and out of town. 

In the convention facility, 
hundreds of beer distributors and 
wholesalers had set up exhibit 
booths featuring their products and 
services, anticipating an upbeat, 
routinely successful convention. 
Somehow, the union-busting out- 
fit had weaseled its way into setting 
up its own exhibit booth on-site. 
The booth did not look out of place 
or out of character at all, but the 
contents of the booth were as vile 
and sinister as the professional 
union buster himself. The litera- 
ture that was to be distributed with 
asmile, sought to key the members 
of the NBWA in on how to elimi- 
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Brewery and Soft Drink Conference director and staff; members from Houston, TX, 
Teamster Local 919; and representatives from the AFL-CIO, combined forces and sent 


the union buster hightailing it out of town. 
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nate unions from their work sites. 

Fortunately, Laughton got word 
about the union-busting firm’s in- 
filtration of the convention site 
and took action. Alerting both Lo- 
cals 919 and 1111 in Houston and 
the AFL-CIO, Laughton strateg- 
ized with the Southern Conference 
of Teamsters, the Texas Confer- 
ence, and Joint Council 58, cov- 
ering southern Texas. Along with 
Local 919 Secretary-Treasurer Ste- 
ven E. Green and Local 1111 Pres- 
ident Lynn Wells, Laughton pre- 
pared the assault. 


lobilized for the Assault 


PLE: took his case to the 
NBWA convention manager, who 
accepted the Teamster’s point of 
view and agreed that any union 
buster on-site would be totally in- 
appropriate as well as offensive to 
all the conventioneers. The NBWA 
Board all agreed to let the Team- 
sters examine the booth set up by 
the union buster. 

Meanwhile, Brewery Conference 
staff and members of Locals 919 
and 1111 were outside the conven- 
tion hall, handbilling all who en- 
tered or exited the building. As 
pictured in the accompanying 
photo, Local 919’s Leo Williams 
had donned an appropriate cos- 
tume of a rat to portray the union 
buster. The impact of the attire 
was immediate, and effectively de- 
picted all union members’ shared 
opinion of union busters. 

The assault was a total success. 
The NBWA decided to refund the 
union buster’s fee to have the 
exhibit booth. At that point, the 
union buster had decided it was a 
no-win situation, and that the out- 
fit stood to suffer even greater 
casualties if it stayed around at the 
convention. In short order, the 
union busters bolted from Hous- 
ton, well aware that they had lost 
an important skirmish in the 
Teamster Union’s ongoing war 
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(From left); Houston Local 919 members 
John Paul Anders and Leo Williams (cos- 
tumed as rat), Houston Local 1111 Sec- 
retary-Treasurer Ray Porter, Local 919 
Steward Jimmy Love, Teamster retiree 
A.B. Green, and Local 919 President Rich- 
ard Alcala. 


against all professional union bust- 
ers. 

Commenting on the Teamsters’ 
successful battle against the union 
buster, Conference Director 
Laughton said: “We turned adver- 
sity into opportunity, leaving the 
union buster with the message that 
we have become agégressive and 
will continue attacking the union 
busters wherever we find them.” 
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The mailing address in your mailing label is incorrect .. . 
address correction form below and forward to your Local Union. 


Overview 


nion-busting outfits have been wreaking havoc for the past 
UJ: years at various Teamster locals across the United 

States. What started as a seemingly random, localized 
phenomenon of union busting has taken on the dimensions of 
a coast-to-coast attack against the labor movement. 

Indeed, union busting is a booming business. Estimates place 
the number of anti-union consulting firms at around 1,000, 
with another 1,500 private practitioners doing business. They, 
it turn, draw upon a huge army of lawyers, labor relations 
advisors, security specialists, industrial psychologists, and public 
relations consultants to plan their strategies and execute their 
game plans. 

The price tag they carry is high. Fees can often range as 
high as $1,000 per day or more. 

The damage they do is real. Operating on the fringes of the 
law, they will stop at nothing to lay waste to organized labor 
and to destroy workers’ rights. Union busters have been caught 
violating the law by predating documents; soliciting employees 
to sign false affidavits; firing employees because of their union 
sympathies; asking employees to lie before the National Labor 
Relations Board; and promising benefits to employees if decer- 
tification efforts succeed. The list goes on and on. 

Whatever name they masquerade under, whatever methods 
they employ, the union busters are using a combination of new 
management theory, pop psychology, and Madison Avenue 
marketing techniques, that are designed to control both workers 
and contract negotiations. 


STATE ZIP CODE 
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Airline Division Fighting 


For Fair Election at USAir 


USAir management, the 

Teamsters Airline Division is 
fighting for a fair and equitable 
union representation election for 
the airline’s 8,300 fleet service em- 
ployees. 

General President William J. 
McCarthy has worked closely with 
the Airline Division on campaign 
strategy. 

Lane Kirkland, president of the 
AFL-CIO, has written a personal 
letter to the workers, strongly en- 
dorsing the Teamsters’ campaign. 

Kirkland explained in his letter 
that USAir’s pilots, flight attend- 
ants, mechanics, and cleaners all 
have union representation. If the 
Teamsters lose the election, the 
fleet service group will be without 
representation, and the company 
will be free to cut their wages and 
benefits. 

The campaign is very tough, 
because the workers are spread out 
in nearly 130 cities from coast-to- 
coast. The company has been forc- 
ing the workers to attend captive- 
audience meetings at all stations— 
where top USAir- executives feed 
them anti-labor propaganda. 

“We believe this is illegal under 
the Railway Labor Act, which also 
governs the airlines,” IBT Airline 
Division Director Bill Genoese said. 


Cs illegal interference by 


No Dates Yet Set 
For the Election 


The National Mediation Board, 
which ordered the election, has 
not yet set dates for the mail ballot. 

The election was ordered after 
USAir completed its merger with 
Piedmont Airlines in August of this 
year. The Airline Division won an 
election to represent all USAir fleet 
service employees throughout the 
system in 1988, but the Piedmont 
Sroup was unrepresented before 
the merger. 


6 


The Board was wrong in order- 
ing the election, because USAir was 
a larger airline and was the sur- 
viving company after the merger. 
The Teamsters Union should have 
been certified as the representative 
of the combined fleet service group. 

According to the Airline Divi- 
sion, a fair and equitable election 
is, under the circumstances, very 
difficult. The National Mediation 
Board has refused to give the Union 
a full mailing list of the workers, 
and the Board has not yet made a 
decision on the Teamsters’ request 
for a yes or no ballot. In such a 
ballot, the Union would be declared 
the winner, if a simple majority of 
those voting cast ballots for Team- 
ster representation. 

In most National Mediation Board 
elections, 50 percent plus one of 
all the eligible voters must cast 
ballots for union representation in 
order for the election to be valid. 


IBT Gets Full Support 
Of Other Unions 


The three other unions on the 
USAir property—the Air Line Pi- 
lots Association, the Association of 
Flight Attendants, and the Inter- 
national Association of Machinists 


are all supporting the Teamsters’ 
campaign. 

“There has been a wave of merg- 
ers and acquisitions in the airline 
industry in recent years,” the Di- 
vision said. “Reports on Wall Street 
say USAir is likely to be the next 
target for a buyout. If the fleet 
service workers have no represen- 
tation, their jobs are in jeopardy.” 

Top executives of the com- 
pany—including Chairman Edwin 
Colodny—have employment con- 
tracts providing golden parachutes 
in case of a buyout. However, the 
same executives are telling the 
workers they don’t need a contract. 

“The company has no heart or 
soul,” a Teamster spokesman said. 
“Tt wants to flush out senior work- 
ers. When they retire, USAir de- 
ducts half of their Social Security 
benefits and half their spouses’ 
benefits from their pensions.” 

Close to 30 percent of the work- 
ers are part-timers, and more than 
50 percent of them are paid sub- 
standard “B” scale wages. The 
Teamsters are fighting to elimi- 
nating the “B” scale. 

The company has brought in a 
union-busting attorney to master- 
mind its campaign, as took place 
at Eastern Airlines. It is also rep- 
resented by an anti-labor law firm. 


Airline Division Director Bill Genoese (left) meets with USAir employees in Philadelphia, 


PA, one of the airline’s hub cities. 
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w nternational Vice President Jo- 

seph W. Morgan has been reap- 
Mpointed by General President 
William J. McCarthy to serve as 
director of the Southern Confer- 
ence of Teamsters. 

A vice president of the Interna- 
tional Union since elected, by 
unanimous vote of the delegates, 
at the 1971 IBT Convention, Mor- 
gan was first appointed Southern 
Conference director by General 
President Frank E. Fitzsimmons 
in April, 1972. He has served as 
an international vice president and 
as Southern Conference director 
ever since that time. 

Over the years, Morgan has been 
appointed to represent the Union 
in a number of forums. He has 
served as a representative to the 


International Trustee Ben Leal (left) was 
on hand recently to present a certificate 
of appreciation to retired officer Phil Din- 
dia of Local 85, San Francisco, California. 
Also pictured is San Francisco Joint Coun- 
cil 7 President Chuck Mack (right). 
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Vice President Joseph W. Morgan. 


National Transport Federation, a 
worldwide organization; has served 
as a delegate to the International 
Chemical and Energy Federation, 
headquartered in Geneva, Switz- 
erland; and has participated in ev- 
ery negotiation of the National 
Master Freight Agreement since 
its inception. 

As director of the Southern Con- 
ference, Morgan oversees the af- 
fairs of some 108,000 Teamster 
members in nine southern states. 
There are more than 50 affiliated 
local unions in the Southern Con- 
ference. 

General President McCarthy an- 
nounced the reappointment at a 
special November meeting of the 
General Executive Board in Wash- 
ington, D.C. 


General President McCarthy was appointed recently by President George 
Bush to be a member of the Presidential Drug Advisory Council. At a 
November 13 ceremony at the White House, McCarthy (second from left) 
met with President Bush (second from right). Also present were William 
Moss (far left), chairman of the Advisory Council, and William Bennett (far 
right), director of the Office of Drug Control Policy. (Photo credit: David 


Valdez.) 


ast month, Canadian Confer- 

ence Director Louis Lacroix 
Maasubmitted the Conference’s of- 
ficial position regarding the pro- 
posed Goods and Services Tax (GST) 
to the House of Commons’ Stand- 
ing Committee on Finance. 

The GST represents yet another 
giant step in the direction of a 
regressive tax system. For low in- 
come earners, young Canadians, 
and for future generations striving 
to purchase the consumer goods 
that middle and upper income 
earners already possess, the GST 
will absorb a substantial portion 
of their marginal incomes. 


Canadian Conference Research and Leg- 
islative Director Ron Douglas, at the di- 
rection of Conference Director Lacroix, is 
monitoring the GST to keep the Canadian 
Conference apprised of all related devel- 
opments. 


In his submission, Director Lac- 
roix expressed the Conference’s 
strong opposition to the imple- 
mentation of the GST, due to its 
“unfair and socially backward” na- 
ture, as well as to its anticipated 
negative consequences for Cana- 
dian Teamster members and Can- 
ada, as a whole. 


8 


In addition, by increasing tax 
credits to inflation rates above three 
percent, the Minister of Finance 
has ensured the certain erosion of 
what little relief has been provided 
to low income earners. For these 
Canadians, the GST means a fur- 
ther decrease in their standard of 
living, and a widening of the gap 
between themselves and the rest 
of Canadian society. The GST strays 
altogether too far from the basic 
traditions of fairness and equity 
that underscore Canadian society. 

Regarding the economic impact 
of the Goods and Services Tax, the 
Canadian Conference has good rea- 
son to believe that it will produce 
severe economic difficulties. Be- 
cause the tax and the refundable 
credits will not be visible to the 
consumer, business can be ex- 
pected to adjust prices beyond the 
level warranted by the GST and 
blame it on the new tax. This will 
in all probability increase the rate 


Louis Lacroix 


of inflation. As a result the gov- 
ernment will be forced to intervene 
by raising interest rates. Higher 
interest rates will raise the cost of 
paying interest on the national 
debt and will also increase levels 
of unemployment. 


At the October General Executive Board meeting in Grenelefe, Florida, 
Teamsters General President William J. McCarthy swore in the recently 
elected Canadian Conference of Teamsters Policy Committee members. 
(From left): General President McCarthy; Canadian Conference Director 
Louis Lacroix; Peter Moslinger, Western assistant to the director; James 
Johnson; Charles Thibault, Eastern assistant to the director; Joseph Contardi; 
Cornelius Moran; Rino Grondin; Pierre Deschamps; Frank Bain; David Kozak; 


and James Phelan. 
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DOT Expands Serious Traffic Violations 
For Commercial Drivers 


portation (DOT) regulations, 

which took effect in Novem- 
ber, will increase the types of se- 
rious traffic violations that may 
lead to license suspensions for truck 
and bus drivers. 

As new state laws take effect for 
the Commercial Driver’s License, 
a commercial driver will be subject 
to a 60-day license suspension if 
convicted of two serious traffic 
violations in a commercial vehicle 
within any three-year period. Three 
serious traffic violations within any 
three-year period will result in a 
120-day suspension. 


N ew U.S. Department of Trans- 


New DOT Rules Expand 
“Serious Traffic Violations”’ 


DOT’s earlier rules had listed as 
“serious traffic violations” only 
reckless driving, a moving viola- 
tion in connection with a fatal 
accident, and excessive speeding — 
which DOT did not define. The 
new DOT rules define excessive 
speeding as 15 miles per hour or 
more over the speed limit, and add 
improper lane changes and follow- 
ing too closely, as new categories 
of serious violations. 

Beginning in 1986, the Team- 
sters Safety and Health Depart- 
ment fought for the 15 mph rule 
as a fair, workable definition of 
“excessive speeding.” Powerful in- 
terest groups, particularly in the 
insurance industry, had called for 
a harsher rule. The IBT argued 
against including following too 
closely and improper lane changes 
in the list of serious traffic viola- 
tions which can lead to license 


suspensions for commercial drivers. 


Reporting Requirements 
To Include Canada 


DOT also expanded the report- 
ing requirements for out-of-state 
traffic violations to include those 
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that occur in Canada. Until now, 
the federal rules had only required 
commercial motor vehicle opera- 
tors to report within 30 days con- 
victions in other U.S. states, to the 
motor vehicle department of the 
state where they are licensed. 


Commercial drivers must also 
report within 30 days all convic- 
tions for traffic violations to their 
employers. This applies to viola- 
tions while driving any type of 
vehicle, including one’s personal 
car. 


Teamsters Support 
Hazardous Materials Training 


For Transportation Workers 


eamster members in the trucking industry are very con- 
Te about the health and safety risks of the hazardous 

materials they handle every day. More effective training 
can play an important part in improving the safety with which 
these materials are transported. 

That was the basic message delivered by Vernon McDougall 
of the Teamsters Safety and Health Department, at a recent 
public hearing of the Federal Office of Hazardous Materials 
Transportation in Washington, D.C. 

The subject of the hearing was a proposal by the Department 
of Transportation (DOT) to enhance training requirements for 
all workers involved in hazardous materials transportation. 

On behalf of the Teamsters Union, McDougall applauded this 
effort, calling the proposal “very much needed.” 

The Teamster representative described the hazardous mate- 
rials training program that was adopted under the National 
Master Freight Agreement in 1985. This program calls for at 
least three hours of hazardous materials training initially. All 
employees must be retrained as necessary, such as when there 
are changes in regulations or company procedures. McDougall 
pointed to this as an example of how the Union, responding 
the members’ concerns, has addressed this important issue 
through collective bargaining. 

“A major concern to us is how these regulations will fit 
together with OSHA [Occupational Safety and Health Admin- 
istration] standards,” he told the DOT regulators. McDougall 
agreed with DOT that these proposed regulations should be 
seen as complementing, rather than duplicating, OSHA stand- 
ards—particularly the worker training requirements in OSHA’s 
Hazard Communication Standard. 

“Much of the motor carrier industry is still in the process of 
coming to terms with its responsibilities under the OSHA 
Hazard Communication Standard,” he noted. “If through this 
rulemaking ... you reinforce these employers’ awareness of 
their hazard communication and training responsibilities under 
both your rules and OSHA’s, that will be a very positive 
outcome.” 


a massive drive for relief and 

aid to the victims of the recent 
earthquake that rocked Northern 
California. 

Teamsters General President 
William J. McCarthy sent an emer- 
gency message on the Union’s TI- 
TAN communications system to 
all IBT affiliates across the U.S. 
and Canada asking for contribu- 
tions to be made to the Earthquake 
Relief Committee at the offices of 
Joint Council 7 in San Francisco. 

Joint Council 7 President Chuck 
Mack and International Trustee 
Ben Leal both had high praises for 
the efforts of the Northern Cali- 
fornia Teamsters and for their 
brothers and sisters in the Union 
from around the country who 
pitched in to help this community 
recover from the disaster. 

Mack called an emergency meet- 
ing of all Joint Council 7 locals, 
where he announced the formation 
of two committees that will func- 
tion for the duration of the earth- 
quake relief efforts “to further as- 
sist in the recovery of our locals 
and members.” 

Immediately after the killer quake 
hit on October 17, Joint Council 
7’s All-Charities Fund set up the 
special Committee that General 
President McCarthy referred to in 
his emergency TITAN request. The 
Committee was created to accept 
cash contributions, food, beds, cots, 
blankets, building supplies and 
other relief items. 

Committee Chairman Bob Mor- 
ales, secretary-treasurer of Local 
350 in San Francisco, helped put 
together a transportation network 
that was quickly put into action to 
deliver food and supplies to the 
needy areas. He gave special thanks 
to Mario Gullo, secretary-treas- 
urer, Local 287, San Jose; Terry 
Hart, business agent of Local 85 
in San Francisco; and Jack Book- 
ter, secretary-treasurer, Local 278, 
for their around-the-clock efforts 
in getting the trucks and personnel 
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moving smoothly in an effective 
network. 

Morales made special appear- 
ances with San Francisco Super- 
visor Jim Gonzalez on Spanish- 
language TV and radio stations in 
the Bay area, appealing for contri- 
butions, food, clothing, and emer- 
gency supplies. 

Secretary-Treasurer Sergio Lo- 
pez of Teamsters Local 192 in 
Watsonville, CA, converted his lo- 
cal and almost all operations into 
one of the most important disaster 
relief centers of the entire area. 
Lopez obtained trailers to be used 
as storage areas in the American 
Red Cross’s “Warehouse for Mass 
Care,” and he collected 3,000 sheets 
of plywood from lumber compa- 
nies to be used for flooring in two 
major shelters. The local totally 
equipped and staffed the supply 
warehouse in Brisbane, CA, for the 
northern part of District II of the 
Red Cross’s Northern California 
operation. Additionally, the local 
contributed camp stoves, lanterns, 
sleeping bags, blankets, and thou- 
sands of pounds of beans and rice, 
and it provided five bilingual em- 
ployees who are working as case- 
workers. 

The second committee devel- 
oped by Joint Council 7 is designed 
to deal with “longer term issues” 
in relation to construction proj- 
ects. Chaired by Dick Durossette 
of Local 291, this committee will 
work in conjunction with the AFL- 
CIO Central labor Councils and 
the Building Trades Councils to 
identify priority construction proj- 
ects within the Bay Area. It is also 
designed to deal with legislative 
and political initiatives in Sacra- 
mento, the state capital, and in 
Washington, D.C. 

Joint Council 7 successfully lob- 
bied the California State govern- 
ment to win a waiver of the one- 
week waiting period for unem- 
ployment benefits. Thanks in large 
part to the Teamsters’ emergency 
lobbying, California Governor 
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Local 70, San Francisco, CA, members 
and their families assisted in earthquake 
relief efforts. Pictured (from left) are: 
Local 70 Business Agent Bill Walsh; his 
wife, Dee; Local 70 member Mike Butler; 
Directors of “Project Your Child” Henry 
Lossee and Susan Lossee; Nancy Wright, 
wife of Local 70 Business Agent Donald 
L. Wright (not pictured); Local 70 Busi- 
ness Agent Dan Varela; Local 70 member 
Steve Butler; and his wife, Kim. 


George Deukmejian called a spe- 
cial session of the state legislature, 
and successfully won passage of 
SB-45, bringing $4 million in ad- 
ditional benefits for workers, many 
of them Teamster members, in 
eight counties affected by the 
earthquake. 

As part of the lobbying effort, 
Jack Henning, secretary-treasurer 
of the State Labor Federation, and 
Gerald O’Hara, legislative repre- 
sentative and director of the Cali- 
fornia Teamsters Public Affairs 
Council, pulled out all the stops. 
They got the speaker of the Cali- 
fornia House of Representatives 
and the President, pro-tem of the 
Senate, to throw their full support 
behind passage of SB-45. 

Mack commented, “Besides the 
prompt, but not unexpected, sup- 
port received from Teamsters In- 
ternational President Billy Mc- 
Carthy, there have been calls from 
many sources pledging substantial 
financial contributions. Among 
them have been the Western Con- 
ference of Teamsters, Regional 
Teamster affiliates, International 
Vice President Jack Cox, who serves 
as secretary-treasurer of Local 572 
in Southern California, and Cali- 
fornia Hispanic Caucus President 
Pete Espudo.” 
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meamsters Local 829, Boston, 

Massachusetts, is on strike 

M@ against Kraft/S.S. Pierce of 

Peabody, MA, a division of Philip 
Morris Co. 

Members of the local voted 144 
to 16 to go on strike in September. 
The main issue is that the company 
wants to take the members out of 
the Teamster Pension Plan and put 
them into the Kraft Plan. The 
members of Local 829 have been 
in the Teamster Plan for 20 years 
and have no intention of giving up 
their pension plan. 

“This is just another union- 
busting ploy, by a company that is 
part of a large conglomerate cor- 
poration, to hurt the working men 
and women of this Union,” said 
Chet Abbott, Local 829 secretary- 
treasurer. 

International Vice President 
Frank Hackett has constantly been 
in touch with General President 
William J. McCarthy on this issue, 
and has given his full support to 
Local 829. Vice President Hackett 
has attended all of the local’s meet- 
ings, which are being held weekly, 
to lend his support. The members 
of Local 829 are also receiving 
support from Joint Council 10 of 
Boston, through International 
Trustee Robert DeRusha, who is 
secretary-treasurer of the joint 
council. 

“The members of Local 829 are 
asking all Teamsters to join in their 
boycott of Kraft products until the 
strike is settled,” Abbott said. 
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When Local 486, Saginaw, Michigan, Trustee Jay Butler retired recently 
from his longtime job at Yellow Freight System, Inc., the Teamster official 
went out in style. On the morning of his last day at work, a white stretch 
limousine picked him up at his home, a tuxedoed chautteur presented him 
with a red rose, and transported him to his job. Butler, pictured above (left) 
with Local 486 Business Agent Al Smith, was the object of much attention, 


as he made his final deliveries in black tuxedo, top hat, and white gloves. 


Daniel C. Ligurotis, HI, (left), 7, and Michael Ligurotis, 5, grandsons of 
Teamsters International Vice President and Central Conference Director Dan 
Ligurotis, received some personal attention from First Lady Barbara Bush 
recently when Mrs. Bush served as the Grand Marshall in a Chicago, Illinois, 
Columbus Day parade. The boys are the sons of Daniel C. Ligurotis, Jr., 
Head for Local 705 and Joint Council 25 legislative representative, and his 
wite Sheri. 
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OFFICE OF 
e JAMES T. GRADY ¢ 
GENERAL COUNSEL 


MEMORANDUM 
TO: William J. McCarthy, General President 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CHAUFFEURS « WAREHOUSEMEN & HELPERS 


OF AMERICA 
AFL-CIO 


25 LOUISIANA AVENUE, N.W. © WASHINGTON, D.C. 20001 


(202) 624-6940 


FROM: James T. Grady, General Counsel 
DATE: November 9, 1989 
RE: Report VI 


As of this date, I wish to report to you that the 
IBT has appealed the Order of the Court dated October 
18, 1989, to the Second Circuit Court of Appeals. 

The issues being appealed are as follows: 

1. The claim of jurisdiction by the Election 
Officer to conduct local union delegate 
elections in advance of the 1991 Con- 
vention. 

2. The unilateral establishment of a $100,000 
expense fund for the Court Officers for 
which the IBT will have to pay in the 
form of reimbursement. 

3. The reduction of the time from fourtreen 
(14) to three (3) days during which the 
IBT has to object to the Court Officers’ 
fees and expenses. 

These matters were approved by the District Court 
Judge because of the ... “spirit and intent” of the 
Consent Decree or to ... “streamline” ... the 
funding process. We believe the Court has no such 
authority and that it must enforce the Consent Decree 
strictly according to its terms. I will keep you advised 
as to the developments concerning this appeal. 

Mr. Lacey in Report VI is totally inaccurate when 
he claims that the IBT has failed to request the Court 
for relief concerning the charges of the Court Officers. 

First, the Election Officer, Mr. Holland’s bill in 
the amount of $38,121.77 was the subject of a hearing 
before the Court on October 16, 1989. The IBT had 
objected to this bill as being excessive and unnec- 
essary. The Court at page 13 of its Memorandum 
and Order ruled that his expenses were .. . “reason- 
able and appropriate” . . . and ordered the IBT to pay 
them. 

Second, Mr. Carberry’s, the Investigations Officer, 
bill was also objected to by the IBT. After Mr. Carberry 
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furnished the necessary supporting material, such as 
travel receipts, etc., and thereafter signed the IBT 
Certification Form, the IBT authorized payment. This 
was after the Court had ruled in the Government’s 
favor in the Holland bill case. 

Finally, as to Mr. Lacey, the IBT has yet to pay 
him anything and has filed objections to his bill with 
the Court because he has failed to submit an itemized 
bill with supporting material as required by the terms 
of the Consent Order. The Judge has yet to rule upon 
the IBT objection to Mr. Lacey’s request for payment. 

How Mr. Lacey can report to our members that 
nothing has been done, in light of the above facts, 
is incredulous. 

In this regard, I am advised that the total sums 
paid, or submitted for payment but not yet paid, as 
in the case of Mr. Lacey, for the Court Officers and 
their staffs, are shown in the chart on the next page. 


At the conclusion of his report, Mr. Lacey purports 
to suggest that there was a... “good and sufficient 
reason” ... for the IBT leadership to settle the 
Government’s Civil RICO case. On this point, he is 
right, but for the wrong reason. As you know, Mr. 
President, under your leadership the IBT had nothing 
to fear by going to trial last March, despite the 
innuendo of Mr. Lacey, who was an outsider to the 
entire settlement process. The reasons were the 
millions of dollars that a three- to six-month trial 
would cost the International Union, not to mention 
the massive publicity that such a trial would develop, 
and which would undoubtedly hurt our organizing 
efforts throughout North America. 

In short, the IBT leadership was motivated by what 
was in the best interests of our membership, and not 
out of any hesitance to go to trial and have an 
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opportunity to face our politically motivated accusers. 

As Federal Appellate Judge David Sentelle recently 
said, RICO is. . . “a hungry monster that is devouring 
traditional concepts of American jurisprudence.” Judge 
Sentelle warned the American public in a recent 
speech that ... “you may not like labor unions... 
but eventually someone will trample on the rights 
of someone you like.” He reminds all of us that... 
“freedom is not a separable thing, rights are not 
separable things that can belong to some and not to 
all.” 

Finally, Mr. President, I would call your attention 
to a commentary that appeared in the Washington 
Times on November 7, 1989, which concluded with 
the following paragraph: 

“Instead of cosmetically adjusting a few 
meaningless Justice Department guide- 
lines, the Government should promptly 
replace this fascistic invasion of our law. 
Only then will we be safe from the RICO 
monster that is destroying our rights as 
citizens.” 


James T. 
General 


Salaries and expenses paid to them from IBT funds through 
November 9, 1989. 


Total Salary Expenses 
1. ADMINISTRATOR 


Frederick Lacey (*) $ 74,434.48 $ 70,381.25 $ 4,053.23 
John Cronin 16,011.97 15,228.00 783.97 


90,446.45 


85,609.25 4,837.20 


. INVESTIGATIONS OFFICER 


Charles Carberry (*) $120,467.30 $111,808.25 $ 8,659.05 
Michael Campbell 16,631.24 16,371.24 
Matthew Devine 21,108.57 20,322.57 
Robert Fischer, Jr. 3,010.75 3,010.75 
Paul Kelley Zocor 23,333.32 
Michael Moroney 24,243.32 Poo iove 
Richard Murray 9,741.66 9,741.66 
Timothy O’Brien 5,454.17 5,454.17 
Frances Saurino 12,943.55 12,943.55 
John Skala 16,371.24 16,371.24 
Raul Valles 3,010.75 3,010.75 
Alfred Wilson 18,750.00 18,750.00 


$275,065.87 $264,450.82 $10,615.05 


. ELECTION OFFICER 
Michael Holland (*) $ 38,121.77 $ 33,637.50 $ 4,484.27 


TOTAL $403,634.09 $383,697.57 $19,936.52 


(*) Submitted—not paid 


The Carhaul National Grievance Committee (above, right) met recently in Grenelefe, Florida, for its regular quarterly 
session. Chairing the meeting was Ernie Tusino (above left, second from left) cochairman of the National Automobile 
Transporters Joint Arbitration Committee and the National Transporters Industry Negotiating Committee. 
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Report VI to All Members of the 
International Brotherhood of Teamsters 


From: Frederick B. Lacey, Independent Administrator 


I 
Election Procedures 


You were advised in my Open Letter II, which was 
published in the August issue of the Jnternational 
Teamster, and in my Report IV, which was published 
in the October issue, of the position of the Court- 
appointed officers regarding the scope of the Election 
Officer’s duties. In my Report IV, I set forth the 
Election Officer’s proposed schedule of pre-election 
and election activities. If you have not yet read my 
Report IV, I urge you to do so. It appears on pp. 26— 
30 of the October International Teamster. 

As many of you know, your leadership, acting 
through General Counsel James T. Grady, has dis- 
puted what I have stated regarding the Election 
Officer’s responsibilities and has flatly refused to 
agree to procedures that the Election Officer rec- 
ommended. As evidence of this, I refer your attention 
to Mr. Grady’s July 31, 1989, Memorandum to General 
President William J. McCarthy, which was published 
along with my Open Letter II in the August /nfer- 
national Teamster, and his continuing attacks in the 
September, October, and November issues of your 
magazine. 

Mr. Holland, however, continued to believe that 
the election procedures he sought were necessary to 
achieve the goals of the Consent Order. His views 
carry much weight; he has represented labor in his 
professional life and, immediately prior to becoming 
the Election Officer, he was General Counsel for the 
United Mine Workers. Yet your leadership rejected 
his views. 

Because I regarded the goal of democratic election 
procedures as so important, I made an Application 
to Judge Edelstein, the federal judge charged with 
the responsibility of supervising the Consent Order 
entered into between the IBT (and your leadership) 
and the United States on March 14, 1989. In my 
Application, I requested Judge Edelstein to rule on 
the issue of the scope of the Election Officer’s duties. 
1 am authorized by the Consent Order to make such 
Applications. 

A hearing was held before Judge Edelstein on 
October 13, 1989. Judge Edelstin heard arguments 
from the Election Officer, Michael H. Holland; the 
Assistant United States Attorney responsible for this 
matter, Randy M. Mastro; IBT’s outside counsel, 
Audrey Strauss; Mr. Grady; and me. 
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On October 18, 1989, Judge Edelstein issued a 
written opinion and decision. In light of the impor- 
tance of that opinion, I felt you should know about 
it. I will quote only portions of the opinion. If you 
wish the full opinion, let me know and I will send it 
to you. 

Judge Edelstein wholeheartedly endorsed Mr. Hol- 
land’s position regarding the scope of the Election 
Officer’s duties. As stated by Judge Edelstein: 


The parties to the Consent Decree intended for 
the Election Officer to oversee every prelude 
leading up to and including the final election 
for International Officers. 


* * * 


To this end, I approve the proposed actions 
of the Election Officer, including the right to 
promulgate electoral rules and procedures for 
the IBT nomination and election, to conduct an 
educational program aimed at the IBT mem- 
bership, to actively supervise, direct, and oversee 
the campaigning of candidates, to institute ab- 
sentee voting procedures, and certify all elec- 
tions. The Election Officer shall have the au- 
thority to carry out these actions over any and 
all facets of the IBT electoral process up to and 
including the 1991 election for International 
officers. 

Further, I find that it is within the scope of 
the duties of the Election Officer to take any 
further reasonable actions necessary to carry 
out his duties as the Election Officer and ensure 
fair elections for the IBT membership. 


In addition, Judge Edelstein expressly approved 
the timetable as set forth by the Election Officer and 
as reported to you in my Report IV. As observed by 
Judge Edelstein: 


The Consent Decree runs for a period of three 
years. During that time, meaningful reforms to 
the IBT electoral process are to occur. The only 
way for such changes to be realized is for the 
Election Officer to follow a strict schedule for 
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implementing changes. To proceed without a 
timetable would encourage further delay and 
entrench opposition, all while expending the 
short time period of the Consent Decree. 


Judge Edelstein specifically addressed the issue of 
the survey on local election practices which the 
Election Officer would distribute to each IBT local 
to obtain election-related information. Judge Edel- 
stein recognized that, under the Consent Order, the 
Election Officer is empowered to take reasonable 
steps to obtain information necessary to carry out 
his duties. While the Consent Order sets forth a 
much more formal and costly method of gathering 
such information, both the Election Officer and the 
IBT had agreed that a survey was the cheapest and 
most efficient means available to obtain the electoral 
information. On the other hand, as observed by Judge 
Edelstein, the dispute over the survey centers on 
“the unwillingness of the IBT leadership, specifically 
the IBT General President Mr. McCarthy or IBT 
General Counsel Mr. Grady to urge IBT locals to 
cooperate with the survey.” In an attempt to resolve 
this particular issue, Judge Edelstein, in keeping 
with “the spirit and intent of the Consent De- 
cree... request|ed] the IBT—through General Pres- 
ident McCarthy or General Counsel Grady—to issue 
a written directive requesting IBT locals to comply 
with the survey.” I hope we can count on your 
leadership to honor the Court’s request. 

Recognizing the vast size and scope of coordinating 
an election by a 1.7 million member union (which, 
by the way, the Election Officer reminded the Court 
is larger than the voting population of 26 states), 
Judge Edelstein also authorized the Election Officer 
to hire one Executive Assistant, one Administrative 
Assistant, one secretary, one professional labor eco- 
nomics consultant, and a public relations firm. In 
this regard, Judge Edelstein stated: 


While I am mindful of the need to contain costs 
and not allow the Court Officers free rein to 
spend without oversight, the herculean size and 
scope of the Election Officer’s duties require 
adequate staffing. 


Judge Edelstein then turned to Mr. Holland’s 
statement that at some point a public relations firm 
would be necessary to advise the membership on the 
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election procedures. This position was of course 
opposed by your leadership. Judge Edelstein, because 
of his familiarity with what your leadership, through 
Mr. Grady, has been doing and saying in your 
magazine about the Consent Order and the Court 
officers, made it clear that he believed the Election 
Officer needed public relations assistance, and said: 


I am aware of the position the Union leaders 
have taken with regard to the Consent Decree 
and Court Officers in letters to their member- 
ship. Given the IBT’s own official stance on this 
Consent Decree as evinced by the opinions in 
the official IBT Magazine, public relations help 
for the Election Officer is necessary. 


Mr. Holland and I had hoped that your leadership 
would accept Judge Edelstein’s decision and that Mr. 
Holland could start his work, already delayed for 
several months by your leadership. However, your 
leadership has refused to accept the decision and has 
announced that it will attempt to appeal it and will 
also try to get a court to stop Mr. Holland from 
proceeding, through what is called a “stay,” until 
the appeal is decided. Its first step was to ask Judge 
Edelstein to “certify” his decision for appeal to the 
United States Court of Appeals and to “stay,” that is, 
stop Mr. Holland from proceeding at this time with 
his work. Judge Edelstein denied those requests and 
stated: “This Court cannot avoid the inescapable 
conclusion that the IBT’s true intention is to delay 
and hinder the work of the Court officers so that 
their three year term will expire without significant 
reforms.” 

Notwithstanding the failure of your leadership to 
persuade Judge Edelstein to delay proceedings, it has 
made it clear it will try to get the same relief from 
the Court of Appeals. 

At this time, I cannot state what the outcome of 
this effort will be. I hope that I will have a means of 
letting you know promptly whether your leadership’s 
latest effort will be successful, but even this is 
uncertain at this moment, in view of what has 
happened as described in Para. II, below. 


II 
Communications with the Membership 


The Consent Order authorizes and directs that 
your leadership afford me the means of communi- 
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Report VI (continued) 


cating with you. I have been doing so monthly, 
through this magazine. When Judge Edelstein’s de- 
cision on the election procedures was filed, I origi- 
nally asked your leadership to make the decision the 
subject of a special mailing because of its importance. 
Mr. Grady, your General Counsel, asked me to 
reconsider the subject of a special mailing to the 
membership because it would cost $700,000.00. 
Without commenting on his figure, I said I would 
do so and told him I would agree to having my 
analysis of the decision published in the December 
issue of the International Teamster. 


I am afraid, however, that my monthly commu- 
nications to you through the Jnternational Teamster 
may soon be curtailed. Your leadership, through Mr. 
Grady, has just advised me that it has decided to 
cease publishing the magazine monthly and to pub- 
lish it every 3 months beginning in 1990. I have 
brought this latest development to the attention of 
the Court and will seek to obtain permission to 
question your leadership on all of the reasons for 
this decision. More to the point, I will ask the Court 
to permit me to question all of the members of the 
General Executive Board and your General President 
under oath as to whether their decision to reduce 
the frequency of publication was based, in whole or 
in part, on the desire to make it more difficult for 
me to communicate to you the activities of the Court 
officers, such as, for example, what charges are being 
heard and decided, what Applications are being filed, 
and what Mr. Holland, as Election Officer, is doing. 
Alternatively, I have asked the Court to direct your 
leadership to afford me the means of communicating 
with you under that provision of the Consent Order, 
agreed to by your leadership, which provides as 
follows: 


The Administrator shall have the authority to 
distribute materials at reasonable times to the 
membership of the IBT about the Administra- 
tor’s activities. The reasonable cost of distribu- 
tion of these materials shall be borne by the 
IBT. 


Again, I regret I find myself at odds with your 
leadership; but it is my view that you, the member- 
ship, cannot act wisely without adequate information 
on the work of the Court officers. 
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Ill 
Charges Brought by the Investigations 
Officer, Mr. Carberry 


In the November issue I advised you of charges 
brought by the Investigations Officer against certain 
officers and members of the IBT. As I informed you, 
two of those charged, Mr. Harold Friedman, President 
of the Ohio Conference of Teamsters, and Mr. An- 
thony Hughes, both of whom have been convicted 
of felonies, challenged the authority of the Inde- 
pendent Administrator to hear the charges. Judge 
Edelstein rejected their challenge and directed that 
the hearings proceed. Again, however, an appeal is, 
I am told, contemplated, and it may well be that 
further delay will result. As these charges are heard, 
I will advise you of the result, subject to the Court’s 
determination on my Application referred to in Para. 
II, above. 


IV 
Fees and Expenses 


Mr. Grady in the November issue criticizes the 
fees and expenses of the Court officers and their 
staffs. As you know, the Court officers were appointed 
by the Court and are responsible to the Court. Indeed, 
we must report to Judge Edelstein every 3 months 
on our activities. 

The Court officers were appointed by the Court 
pursuant to the Consent Order. Your leadership was 
sued by the United States and decided it would settle 
the case by agreeing to the terms of that Consent 
Order. If your leadership had decided to fight the 
suit, it could have done so. It elected to settle and 
agreed to the terms of the Consent Order. 

The appointments of the Court officers came as 
no surprise to your leadership. As for the work we 
are doing, if your leadership is unhappy with our 
charges, which are supported by detailed billing, it 
can, under the Consent Order, apply to the Court 
for relief. This it has not done. 

Instead, what is attempted here is the sowing of 
seeds of dissatisfaction within the membership with 
the work of the Court officers. 

Again, keep this in mind, if there had not been 
good and sufficient reason for your leadership to 
agree to the Court-approved structuring, there would 
be no Independent Administrator and no Election 
Officer; and there would have been no need for an 
Investigations Officer to conduct investigations. 
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V Charles M. Carberry, Investigations Officer 
Jones, Day, Reavis & Pogue 
599 Lexington Avenue 
Your Court officers have been encouraged by the New York, N.Y. 10022 
scores of letters we have received. For those of you . : = 
. s Michael H. Holland, Election Officer 
who have reported wrongdoing, your complaints have Cornfield & Feldman 


not gone unheeded. 343 South Dearborn Street 


Any communications may be addressed to any of Chicago, Illinois 60604 


the following: Communications to the Court may be sent to: 
Honorable David N. Edelstein 
Frederick B. Lacey, Independent United States District Judge 
Administrator Southern District of New York 
LeBoeuf, Lamb, Leiby & MacRae United States Courthouse 
520 Madison Avenue, 30th Floor Foley Square 
New York, N.Y. 10022 New York, N.Y, 10007 


Teamster Wins National 
Truck Driving Championships 


i tional Truck Driving Champi- 


onship in the twin-trailer class. 
Joel, 29, is a second genera- 
tion Teamster; his father, Larry 
Johanneck, has been a member 
of Local 313 for 30 years, Both 
father and son drive for Silver 
Eagle, in Tacoma. Larry also 
has two other sons who are 
Teamsters. Brian, 26, who works 
for Pacific Coca-Cola, is a mem- 
ber of Local 313, and Mark, 25, 
is a Tearnster driver and a mem- 
ber of Local 741, Seattle, WA. 


A Family Affair 


Larry and Joel both competed 
in this year’s State of Washing- 
ton Truck Driving Champion- 
ships—one in the twin-trailer 
class and the other in the four- 
axle class. They each won in this 
year’s state competition in their 

Tacoma, Washington, Local 313 member Joel Johanaeck, recently won the classes, and Joe went on to on 

National Truck Driving Championships for the twin-trailer class. the National in his class. His 

father, Larry, came in sixth in 

oel Johanneck, a member of coma, Washington, recently the Nationals in a tough com- 
ap iesnses Local 313, Ta- competed in and won the Na- _ petition. 
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United States District Court 
Southern District of New York 


United States of America, 
Plaintiff, 
-\V- 


International Brotherhood of 
Teamsters, Chauffeurs, 
Warehousemen and Helpers of 
America, AFL-CIO, et al., 


Defendants. 


EDELSTEIN, District Judge: 


Plaintiff United States of America (“the Govern- 
ment”) instituted this suit on June 28, 1988, which 
ultimately sought to rid the defendants, the Inter- 
national Brotherhood of Teamsters (“the IBT”), of 
the influence of organized crime. This opinion ad- 
dresses issues raised in the implementation of a 
voluntary settlement signed on March 14, 1989, (“the 
Consent Decree”) signed by the Government and 
most defendants named in the June 28, 1988 com- 
plaint. The Consent Decree called for the appointment 
of three Officials, the Independent Administrator, the 
Election Officer, and the Investigations Officer, (“the 
Court Officers”) who would oversee the IBT’s 1991 
election for International Officers and file charges 
against those IBT members accused of corruption 
pursuant to procedures set forth in the Consent 
Decree. 

The parties were brought together for a hearing 
on October 13, 1989 (“the hearing”) to settle nu- 
merous disputes that have arisen in the course of 
bringing to life the goals embodied in the Consent 
Decree. This opinion supplements oral rulings made 
after the hearing to resolve these conflicts so that 
the Court Officers may discharge their duties. 

The parties have brought the following matters 
before this Court, and they will be addressed in the 
listed sequence. First, Application I] by the Inde- 
pendent Administrator and the Cross-Application 
filed by the IBT. Second, the Application by the 
Election Officer Michael Holland to be paid for 
services rendered. Third, the request by the Govern- 
ment to create a $100,000 fund to provide a pool for 
general operating revenue. 

The fourth matter, Application III by the Inde- 
pendent Administrator will be considered with the 
motions for a preliminary injunction filed by Messrs. 
Friedman and Hughes in a opinion filed separately 
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MEMORANDUM & ORDER 
88 CIV. 4486 (DNE) 


. 
. 


X 


from these rulings. Further, the parties have settled 
the issues in Application IV by the Independent 
Administrator—to determine the proper salary for a 
lawyer on the Investigations Officer’s staff—since the 
hearing. 


1. Application II by the Independent 
Administrator 


On September 29, 1989 the Independent Admin- 
istrator submitted Application II] to the Court re- 
questing an interpretation of paragraph 12(D) of the 
Consent Decree. This interpretation will further 
determine the scope of the duties of the Election 
Officer. The Consent Decree provides in relevant part 
that “the Election Officer shal! supervise the IBT 
election. . .” 

In his Application the Independent Administrator 
has asked for rulings on the following issues: 


a. Delineation of the scope of the duties of the 
Election Officer; 

b. Approval of the Draft Timetable and Election 
Officer Activities; 

c. Distribution of the Election Survey; 

d. The Election Officer’s staffing requests. 


At 8:30 a.m. on October 12, 1989, the IBT sub- 
mitted papers including Oppostion and a Cross- 
Application to Application II. The IBT asked this 
Court to accept the Cross-Application as pursuant to 
paragraph 16 of the Consent Decree, and as responsive 
to Application II of the Independent Administrator. 

Summarily, in their Cross-Application the IBT asks 
this Court to interpret the Consent Decree with 
respect to the duties of the Election Officer and 
prevent him from engaging in any activity other 
than; 


a. Monitoring the 1991 election for International 
Officers and any prior special elections to fill those 
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vacancies; 

b. “Supervising” the 1991 election by (1) distrib- 
uting material to the IBT membership, (2) overseeing 
the ballot process, and (3) certifying the election 
results; 

c. Engaging in any activities which affect the IBT 
constitution or the constitution or by-laws of IBT 
affiliates. 


Further, the IBT refuses to pay for any activity of 
the Election Officer done in furtherance of goals that 
it regards as ultra vires. To this end the IBT opposes 
the fee and expense application of the Election Officer. 

As a preliminary matter I find the IBT’s Cross- 
Application improperly submitted according to the 
procedure set forth in the Consent Decree. The Court 
granted the IBT leave to file responsive papers. The 
papers submitted, while termed “In Opposition and 
a Cross-Application,” are in substance and fact full 
Applications which should be filed according to the 
procedures set forth in the Consent Decree. 

The IBT contends this Cross-Application was filed 
in accordance with paragraph 16 of the Consent 
Decree, which grants this Court jurisdiction over 
disputes and gives parties the right to file Applications 
for the Court’s review. Paragraph 12(I) of the Consent 
Decree is the only statement of the procedure for 
filing an Application. The IBT ignored the procedures 
spelled out in paragraph 12(I), which requires the 
Administrator to give notice before making an ap- 
plication. The IBT assumes that Applications made 
by parties need not conform to the minimal proce- 
dures required of the Administrator. 

As a matter of interpretation of the logic of the 
Consent Decree, I order that all Applications to this 
Court must conform with this basic procedure as 
provided for in paragraph 12(1), including notice to 
the Court. In this instance, however, since the IBT 
has submitted detailed papers the consideration of 
which will decide the issues going to the very core 
of the Consent Decree, this ruling will include 
consideration of the IBT’s Cross-Application. 


a. Scope of Election Officer’s Duties 


The seminal issue in these disputes concerns the 
scope of the duties of the Election Officer. The 
definition of his duties revolves around the interpre- 
tation of two crucial phrases in one sentence in 
paragraph 12(D) (ix) of the Consent Decree: “The 
Election Officer (1) shall supervise (2) the IBT election 
... to be conducted in 1991.” 

In order to determine the scope of duties of the 
Election Officer, the Court must first interpret the 
meaning of the word “supervise” as used in paragraph 
12(D) of the Consent Decree. 

The Independent Administrator, Election Officer, 
and the Government understand the term “supervise” 
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to involve an active and broad mandate to intervene 
in, and coordinate, the IBT electoral process up to 
and including the next general convention. The 
Election Officer seeks to promulgate electoral rules 
and procedures, educate IBT locals on the new 
process, monitor candidate campaigning, devise ab- 
sentee voting procedures, and certify all elections. 
As authority, the Court Officers and the Government 
define “supervise” as a term of art used in labor law, 
and point to numerous cases interpreting the parallel 
language of the Labor Management Reporting and 
Disclosure Act, the LMRA or Landrum-Griffith Act.? 
In those instances, Courts regularly grant overseers 
broad authority to act under the rubric of “supervis- 
ing” elections. 

The IBT views the term “supervise” in a more 
passive framework, urging the Court to interpret the 
meaning of “supervise” as requiring the Election 
Officer to oversee the IBT electoral process, and 
provide post-election advice to locals only when 
sought. The IBT opposes the Election Officer’s pro- 
posed proactive steps. 

In addition, the IBT fiercely opposes using the 
term “supervise” as a term of art, and instead seeks 
to interpose a literal and restrictive definition. The 
IBT urges the Court not to interpret “supervise” 
outside of the exact language of the Consent Decree.? 

This first problem involves the meaning of the 
term “supervise.” The IBT envisions the election 
supervision as passive or advisory. Even a modest 
definition found in Webster’s Third New International 
Dictionary defines “supervise” as follows: to coordi- 
nate, direct, and inspect continuously and at first 
hand the accomplishment of; oversee with the powers 
of direction and decision the implementation of one’s 
own or another’s intentions. The dictionary definition 
is supportive of a more expansive interpretation. 

Further, I am persuaded that the parties intended 
the term “supervise” as written here to represent a 
term of art. “Supervise,” as used in this portion of 
the Consent Decree, should incorporate the conno- 
tations connected to its use in the labor law field. 

In addition to this definition of “supervise,” I find 
that the specific language of paragraph 12(D), taken 
together with spirit and intent of the Consent Decree, 
requires that the term “supervise” be interpreted in 
its most expansive and proactive meaning. 

The second phrase to be interpreted involves the 


! See, e.g., Donovan v. Illinois Educational Association, 667 
F.2nd 638 (7th Cir. 1982); Hodgson v. Chain Service and Soda 
Fountain Employees, 355 F.Supp. 180 (S.D.N.Y. 1973). 

2 The IBT cites the cases of Securities and Exchange Com- 
mission v. Levine, 881 F.2nd 1165, 1178-79 (2d Cir. 1989); and 
United States v. Armour & Co., 420 U.S. 673, 381 (1971) for the 
proposition that Consent Decrees must be interpreted according 
to their writings. At oral argument, the Government adopted 
this view, and all parties agree that the Court need only look to 
the plain language of the Consent Decree to interpret its meaning. 
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definition of the term “1991 election.” The Court 
Officers and the Government understand that the 
term “1991 election” includes not only the actual 
vote at the convention by delegates for International 
Officers, but the entire electoral process that cul- 
minates in that particular set of votes. 

The Court Officers and the Government contend 
that for the Election Officer to properly supervise 
the IBT election, he must have authority over the 
entire electoral process leading up to the IBT con- 
vention. The Government points out that pages 15- 
16, the previous two pages of the Consent Decree, 
detail the electoral process leading up to the 1991 
convention election, and that this term obviously 
incorporates the entire electoral process up to and 
including the 1991 election of International Officers. 

The IBT contends that the phrase “1991 election” 
as used in the sentence in question refers only to 
the 1991 convention election for International Offi- 
cers. As support they again argue that Consent 
Decrees must be literally interpreted as written, and 
point out that this sentence as written mentions the 
1991 election in the singular, and not elections in 
the plural, obviously referring only to this one 
election. 

Second, the IBT argues that the intention of the 
parties, as evidenced by the negotiation process that 
led to the Consent Decree, was for the Election 
Officer to have this limited role. The IBT submitted 
lengthy affidavits containing drafts of the emerging 
Consent Decree in support of this contention. 

I find that the term “1991 election” as written in 
paragraph 12(D) was intended to encompass the 
entire electoral process which will culminate in the 
1991 election for International Officers. The parties 
to the Consent Decree intended for the Election 
Officer to oversee every prelude leading up to and 
including the final election for International Officers.2 

Such an interpretation is reached by following the 
IBT’s argument that the Consent Decree must be 
interpreted according to its terms. This interpretation 
lies wholly within the confines of the Consent Decree 
as evidenced by its writings, and its intent and spirit. 
The IBT’s request for an evidentiary hearing to further 
explore these issues is hereby denied. 

To this end, I approve the proposed actions of the 
Elections Officer, including the right to promulgate 


3 The Government, in a sworn amicus letter presented to the 
Court on October 12, denied the IBT’s assertion—as presented 
in the affidavits that accompanied their Cross-Application—that 
the parties never intended the phrase “1991 election” to encom- 
pass the entire electoral process. Mr. Mastro, who signed the 
Government’s amicus letter and conducted the negotiations on 
behalf of the Government, insists that the Government and IBT 
negotiators were clear on the expansive meaning of this phrase, 
agreeing that “1991 election” should encompass the entire 
electoral process. 
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electoral rules and procedures for the IBT nomination 
and election, to conduct an educational program 
aimed at the IBT membership, to actively supervise, 
direct, and oversee the campaigning of candidates, 
to institute absentee voting procedures, and certify 
all elections. The Election Officer shall have the 
authority to carry out these actions over any and all 
facets of the IBT electoral process up to and including 
the 1991 election for International Officers. 

Further, I find that it is within the scope of the 
duties of the Election Officer to take any further 
reasonable actions necessary to carry out his duties 
as the Election Officer and ensure fair elections for 
the IBT membership. 


b. The Draft Timetable of Election Officer 
Activities 


The Election Officer has submitted a proposed 
timetable that provides the implementation schedule 
for conducting a local union survey, promulgating 
rules, meeting with individual locals to conform the 
local’s electoral rules to the general rules, the su- 
pervision of candidate electioneering, a post-election 
challenge procedure, and the distribution of educa- 
tional information about the election. 

I approve the timetable as set forth by the Election 
Officer. The Consent Decree runs for a period of 
three years. During that time, meaningful reforms 
to the IBT electoral process are to occur. The only 
way for such changes to be realized is for the Election 
Officer to follow a strict schedule for implementing 
changes. To proceed without a timetable would 
encourage further delay and entrench opposition, all 
while expending the short time period of the Consent 
Decree. 

Further, since I have found that all of the actions 
the Election Officer proposes to take listed on the 
timetable—with the exception of the election survey 
which we will turn to shortly—are permitted, I see 
no reason why any further delay should be necessary. 


c. Distribution of the Election Survey. 


The Election Officer proposes to distribute a survey 
on local election practices and rules to obtain election 
related information. The Election Officer is empow- 
ered to take reasonable steps to obtain information 
necessary to carry out his duties. Both the Election 
Officer and IBT agree a survey is the cheapest and 
most efficient means available to obtain this electoral 
information. This particular dispute takes root over 
the unwillingness of the IBT leadership, specifically 
the IBT General President Mr. McCarthy or IBT 
General Counsel Mr. Grady to urge IBT locals to 
cooperate with the survey. 

The IBT contends that the International Union has 
no authority to order its locals to respond to any 
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survey—that such a step is beyond the bounds of 
the IBT Constitution. Further, the International 
Union is reluctant to compel its locals to take such 
action, and that locals should decide such issues for 
themselves. 

In keeping with the specified power of the Court 
Officers to obtain information as provided for in 
paragraph 12(C), the acknowledged efficiency and 
necessity of gathering data on local information 
practices, and the spirit and intent of the Consent 
Decree, I hereby request the IBT—through General 
President McCarthy or General Counsel Grady—to 
issue a written directive requesting IBT locals to 
comply with the survey. I further find that the survey 
process should be undertaken commensurate with 
the timetable established by the Election Officer in 
the proposed timetable. 


d. Election Officer’s Staffing Requests 


The Election Officer has further asked permission 
to hire three support staff, a consultant, and a public 
relations firm to assist him in his duties. The Election 
Officer proposes to hire one Executive Assistant at 
$81,000 per year plus benefits, one Administrative 
Assistant at $39,000 plus benefits, and one secretary 
to be paid in the range of $26,000 to $32,000 per 
year, plus benefits. In addition, the Election Officer 
proposes to retain a professional labor economics 
consultant at the rate of $75 per hour, and a public 
relations firm. 

The Election Officer claims need for the personnel 
based on the size and scope of his appointed task. 
He reminds the court of the 1.7 million voting 
members of the IBT, which, according to the Election 
Officer, is larger than the voting population of 26 
states. The consultant will assist the Election Officer 
in preparing a database program and algorithm to 
compile data on the 660 IBT locals. The public 
relations firm would help with the task of gaining 
the confidence and compliance of the locals. 

The IBT opposes both the staffing requests and 
the hiring of outside consultants. Their opposition 
is based on the belief that the Election Officer’s 
duties do not involve the local elections in the fall 
of 1990, but only the 1991 convention election. The 
IBT views the Election Officer’s staffing requests as 
arming him for an unwarranted, and exceedingly 
expensive intrusion into the IBT electoral process. 

I have examined the specific personnel requests 
and the resumes of the individuals the Election 
Officer proposes to hire that were included in his 
Affidavit attached to Application II. 

I hereby grant all of the Election Officer’s personnel 
requests. While I am mindful of the need to contain 
costs and not allow the Court Officers free reign to 
spend without oversight, the herculean size and 
scope of the Election Officer’s duties require adequate 
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staffing. He has requested two full-time staff whom 
I find qualified for the positions. In addition, I am 
sympathetic to the data processing and organizational 
needs of the Election Officer: He must coordinate 
and monitor over 660 different elections. To accom- 
plish this task, he needs command of the actual 
situation he confronts. 

In addition, I endorse the Election Officer’s request 
to obtain the services of a public relations firm should 
he find it necessary. I am aware of the positions the 
Union leaders have taken with regard to the Consent 
Decree and Court Officers in letters to their mem- 
bership. Given the IBT’s own official stance on this 
Consent Decree as evinced by the opinions in the 
official IBT Magazine, public relations help for the 
Election Officer is necessary. 


2. Election Officer Application for Fees and 
Expenses 


On September 28, 1989, I received an application 
from the Elections Officer for payment of fees and 
reimbursement of expenses for his work on IBT 
related matters during the period May 30, 1989 to 
August 31, 1989. The Election Officer requests com- 
pensation in the amount of $33,637.50, and reim- 
bursement for expenses in the amount of $4,484.27. 
Contesting the Election Officer’s submission, the IBT 
balks at paying for services and expenses incurred 
performing activities it feels are outside the scope of 
his duties. 

I have reviewed the detailed accounting submitted 
of the fee requests made by the Election Officer for 
himself and Ms. Barbara Hillman and Mr. Daniel 
Koen, who assisted him, and the expenses they 
incurred. I find the request for fees and expenses 
reasonable and appropriate, and order the IBT to 
remit the amount of $38,121.77 to the Election 
Officer. 


3. The $100,000 Fund 


The Government first submitted a settlement order 
on September 26, 1989 to create a proposed $100,000 
general operating fund for the purpose of making 
ready monies available for the three designated Court 
Officers, the Administrator, Mr. Lacey, the Investi- 
gations Officer, Mr. Carberry, and the Elections 
Officer, Mr. Holland. The Government would supply 
the initial $100,000 amount for the fund, with the 
Court Officers supplying monthly accountings to the 
Government. The Court Officers would ultimately 
seek reimbursement from the IBT. 

The IBT vigorously opposed the creation of the 
$100,000 fund and launched a caustic exchange of 
letters between the Government and the Union in 
the weeks preceding the hearing. The Investigations 
Officer has written in support of the Government’s 
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efforts, and the Independent Administrator indicated 
his backing of this application as well. 

The Government cites as support for the creation 
of the fund the Court’s power under Rule 8 of the 
Local Rules for the Southern and Eastern Districts 
of New York, and its power under the RICO statute, 
28 U.S.C. §1962(b). 

The IBT’s opposition to the creation of the fund 
may be summarized as follows: 


1. That no provision for the fund was made in the 
Consent Decree; To grant the order would an im- 
permissible unilateral amendment by the Govern- 
ment; 

2. That this Court lacks jurisdiction to create this 
fund since, as a result of the Consent Decree, there 
is no RICO action “pending final determination” 
under §1962(b); 

3. The Government improperly invokes Local Rule 
8; 

4. It will upset the incentive for the Court Officers 
to work directly and cooperatively with the IBT; 

5. The fund is unnecessary since the IBT has fully 
cooperated with all funding requests made by the 
Court Officers. 


The parties initial positions were reinforced by a 
week-long exchange of lengthy letters stridently 
advocating each side’s position on the matter. 

As a threshold matter, I find that the IBT’s juris- 
dictional arguments lack merit and must be dis- 
missed. | endorse the IBT’s outside Counsel’s sug- 
gestion that this question may be solved without 
reaching the ongoing RICO dispute question. This 
Court has jurisdiction over the Consent Decree, 
which explicitly vests this Court with continuing and 
exclusive jurisdiction over matters that arise in this 
case. 

I find that this relief does not fall outside the 
construction of the Consent Decree. The creation of 
the fund makes no substantive changes in the IBT’s 
rights and liabilities, but rather alters some funding 
mechanisms. The IBT’s right to object to expenses 
is preserved, and if the Court finds the Court Officers 
used the fund for any frivolous expenditures, the 
Government would ultimately be liable. In addition 
to the language of the decree, the spirit and intent 
of the Decree allows this fund. 

The IBT arguments are weakened here since they 
have accepted financial help from the Government 
in the past, including temporary office space and 
office furniture for the Court Officers, costs that 
under the Consent Decree should clearly have been 
borne by the IBT. Applying the IBT’s current argu- 
ments, such help would also fall outside the explicit 
language of the Consent Decree. I find the fund will 
foster dialogue and cooperation between the parties. 

I hereby find that the proposed settlement order 
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creating the $100,000 fund, dated September 26, 
1989, is proper and order that it be carried out. 

Despite the IBT’s admonitions to the contrary, it 
appears that funding for the Court Officers remains 
a major issue diverting the Officer’s attentions. The 
IBT maintains that it pays whatever bills the Officers 
submit pending scrutiny to protect the funds of the 
IBT membership. While the Court lauds the interest 
of the IBT in saving their membership money, I find 
the IBT’s current pattern of behavior unacceptable. 

To streamline the funding process, I order the 
following revision in reimbursement procedure, agreed 
to by the parties. Each of the Court Officers will 
submit their quarterly expense and fee applications 
to the IBT and the Court simultaneously. The IBT 
shall then have three business days to submit their 
objections to the expenses to the Court. I will examine 
the submissions and objections and rule on them 
promptly. Staff members will continue to be paid 
monthly without any change in procedure. 


Application IV by the Independent Administrator 


The parties have submitted a stipulated settlement 
on this matter, arriving at a compromise on the 
salary and benefits of Mr. Gaffey. I endorse this 
settlement. 


4. Application III by the Independent 
Administrator. 


The Independent Administrator has requested that 
I rule on his jurisdiction to pursue charges against 
Mr. Harold Friedman and Mr. Anthony Hughes, 
whom he ruled against in an opinion dated September 
29, 1989. 

In response, Friedman and Hughes jointly and 
separately have made a motion to this Court pursuant 
to Rule 65 seeking injunctive relief barring the 
Administrator from hearing the charges brought by 
the Investigations Officer against them. Their in- 
junction seeks to have this Court enjoin Mr. Lacey 
from conducting the hearing, or in the alternative, 
order that they not be collaterally estopped from 
raising factual issues decided in their criminal con- 
viction in U.S. v. Friedman, 86 Cr. 114, in the 
Northern District of Ohio. I will rule on Application 
HI, and Friedman and Hughes’ motion for a prelim- 
inary injunction in a separate opinion. 


Conclusion 


This opinion settles a large number of matters 
relating to the Consent Decree entered into between 
the United States of America and the International 
Brotherhood of Teamsters and others, the IBT. The 
explicit and implicit purpose of the Consent Decree 
is to rid the union of the hideous cloud of corruption 
that envelops it. 
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After six months of these skirmishes I would now 
like to firmly establish that the parties must not only 
adhere by the letter of the Consent Decree, but must 
abide by its spirit as well. The spirit and intention of 
this Consent Decree command that its specific lan- 
guage be given the most reasonable possible inter- 
pretation. For this Consent Decree to continue to 
be viable and meaningful, the Court Officers must 
not be hampered in the performance of their oblig- 
atory duties. Finally, I would strongly encourage the 
parties to compromise and settle disputes in the 
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spirit and intent of a voluntary decree whenever 
possible. 


SO ORDERED. 
DATED: October 18, 1989 


New York, New York l/) 
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EDELSTEIN, District Judge: 


This opinion arises out of the implementation of 
the voluntary settlement effected March 14, 1989, 
(“the Consent Decree”) in the suit instituted by the 
plaintiffs, United States of America (“the Govern- 
ment”), against the defendants, International Broth- 
erhood of Teamsters (“the IBT’), and numerous 
named officers of that union. The Consent Decree 
called for the appointment of three Officials, the 
Independent Administrator, the Election Officer, and 
the Investigations Officer, (“the Court Officers”), who 
would oversee the IBT’s 1991 election for Interna- 
tional Officers and file charges against those IBT 
members accused of corruption. 
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This particular controversy involves Application III 
of the Independent Administrator, where he asked 
this Court to rule on specific objections to his 
jurisdiction raised by Harold Friedman and Anthony 
Hughes, the first two IBT members to be prosecuted 
by the Investigations Officer under the strictures of 
the Consent Decree. The Independent Administrator 
dismissed Friedman and Hughes’ objections in an 
opinion dated September 29, 1989 (the “Administra- 
tor’s Opinion”). 

Application III was originally considered at a hear- 
ing held October 13, 1989 (the “main hearing”). On 
October 12, 1989, Friedman and Hughes jointly and 
separately moved to this Court pursuant to Rule 65, 
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seeking injunctive relief barring the Independent 
Administrator from hearing these charges. Their 
injunction asks this Court to enjoin the Independent 
Administrator from conducting the hearing, or in 
the alternative, order that they not be collaterally 
estopped from contesting the substance of their 
charges, which allege the same conduct that formed 
the basis for their criminal convictions in U.S. v. 
Friedman, 86 Cr. 114, in the Northern District of 
Ohio. 

Since Application III involved issues which, if 
decided, would influence the merits of Friedman and 
Hughes’ injunction, a further hearing was held on 
October 16, 1989 (the “injunction hearing”). On 
October 18, 1989, this Court issued an order inter- 
preting the portions of the Consent Decree contested 
at the main hearing (the “Interpretation Opinion”). 
This Court also issued an order asking the parties to 
the injunction hearing to submit further memoranda. 

This opinion will decide Application III by the 
Independent Administrator, and all matters relating 
to the injunction motion by Friedman and Hughes. 
First, this opinion will consider the substance of 
Application HI by the Independent Administrator, 
and then will rule on the injunctions. As an additional 
matter, while Friedman and Hughes submitted vir- 
tually identical motions, Hughes has argued that 
since he neither signed the Consent Decree nor was 
a party to the original suit, he should not be bound 
by the Consent Decree’s changes to the IBT Consti- 
tution. 


I. Application III 


The Independent Administrator submitted Appli- 
cation III pursuant to §12(I) of the Consent Decree. 
Summarily, Application III arises from the challenges 
of Messrs. Friedman and Hughes to the authority of 
the Independent Administrator to hear charges against 
them brought by the Investigations Officer under 
Article XIX, § 3(d); Article XIX, § 6(a) of the IBT 
Constitution; and paragraph D.5 of the Consent 
Decree. The Independent Administrator dismissed 
their jurisdictional objections in the Administrator’s 
Opinion. The Independent Administrator then filed 
Application II] to have this Court establish his 
authority to hear charges against these two IBT 
members, the first members to be brought up on 
charges filed pursuant to the enforcement scheme 
set up by the Consent Decree. 

Friedman and Hughes claims may be summarized 
as threefold: First, that Article XIX, Section 3(d) of 
the IBT Constitution, (“§3(d)”), precludes bringing 
charges against elective officers for actions “prior to 
their current elective term which were not then 
known generally by the membership.” Friedman and 
Hughes claim their racketeering actions were known 


24 


generally as a result of their indictments. Second, 
they claim that under Article XIX, Section 6(a) of 
the IBT Constitution, (“$6(a)”), as modified by §D.6 
of the Consent Decree, they cannot be disciplined 
while their criminal appeals pend before the Sixth 
Circuit. Third, they claim that under Article XIX, 
Section 6(a) of the IBT Constitution, as modified by 
{D.5 of the Consent Decree, the statute of limitations 
has run out for the Independent Administrator to 
hear these charges. 

The Investigations Officer charges Mr. Friedman 
and Mr. Hughes with violating the IBT Constitution 
by embezzling from Union funds and committing 
racketeering violations in violation of 28 U.S.C. §§- 
1962(c) and 1962(d). The conduct occurred from 
1978 through 1981. This conduct formed the basis 
for their convictions in U.S. v. Friedman, 86 Cr. 114 
in the Northern District of Ohio. 


A. Charges “Known Generally” 


Friedman and Hughes contest the authority of the 
Independent Administrator to hear charges against 
them stemming from their criminal convictions, 
since §3(d) of the IBT Constitution bars disciplining 
elective officers for activities occurring prior to their 
current term which “were not known generally” by 
the membership.! Friedman and Hughes argue that 
since their convictions were the result of highly 
publicized trials, the charges must have been “known 
generally” to the membership. Both Friedman and 
Hughes were re-elected to posts after the indictment 
upon which they were convicted was filed.” 

The Investigations Officer claims that §3(d) refers 
to “activities and actions” generally known, not 
allegations. By this view, since Friedman and Hughes 
had only been indicted at the time of their re- 
elections, and since they denied the charges, their 
actual activities were not known generally to the 
membership. The Independent Administrator adopted 
the view of the Investigations Officer and dismissed 
Friedman and Hughes’ contentions that, by virtue of 
the indictment and convictions against them, their 
actions were “known generally” to the IBT member- 
ship. 


' The pertinent text of §3(d) provides: Charges against elective 
officers of the International Union or any subordinate body shall 
be limited only to those activities or actions occurring during 
their current term, and only those activities and actions occur- 
ring prior to their current term which were not known generally 
by the membership of the International Union or the subordinate 
body in case of an officer of a subordinate body. {Emphasis 
added.| IBT Const., Art. XIX, §3(d) (as adopted by the 23rd 
International Convention, 1986). 

2 The Administrator’s Opinion indicated that Friedman was 
re-elected as President of Teamster Local 507 in 1987. Hughes 
was re-elected to his current term as recording Secretary of 
Teamster Local 507 in Later 1987. Administrator’s Opinion at 
3: 
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The Independent Administrator found that the 
racketeering activity of Friedman and Hughes could 
not have been “known generally” to the IBT mem- 
bership. Further, the Independent Administrator rea- 
soned that since Friedman and Hughes vigorously 
contested and continue to deny the criminal charges, 
then their actions could not have been generally 
known.? 

I concur with the conclusion of the Independent 
Administrator in the Administrator’s Opinion that 
charges against Friedman and Hughes are not barred 
by §3(d). In the Investigations Officer’s view, which 
the Administrator’s Opinion adopts, §3(d) precludes 
bringing disciplinary actions for activity generally 
known, not allegations. To this day Friedman and 
Hughes vehemently deny their guilt and maintain 
innocence despite their convictions. Such actions 
indicate that their actions could not have been 
“known generally” at the time of their convictions. 


B. Stays of Proceedings 


Friedman and Hughes claim that §6(a) prevents 
the Independent Administrator from pursuing charges 
against IBT members while they appeal their criminal 
convictions. §6(a) prevents IBT officers from facing 
IBT disciplinary charges on the same facts while 
their judicial trials or appeals pend.* Further, Fried- 
man and Hughes argue that the intent of §6(a)—to 
prevent IBT members from unjust dismissals based 
on unsubstantiated civil or criminal allegations— 
should preclude these charges since they still deny 
their convictions and the Court stayed their sentences 
pending appeal. 

The Independent Administrator found that the 
relevant portion of §6(a) was superceded by §D.6 of 
the Consent Decree, which specifically allows the 
IBT President or Board to suspend an officer while 
he awaits the final outcome of a trial.» The Inde- 
pendent Administrator went on to find that (F.12.A 
of the Consent Decree empowers the Independent 
Administrator with the same disciplinary power as 
the President or Executive Board.® 

Friedman and Hughes’ contention that §6(a) pre- 
cludes the Independent Administrator from hearing 
charges against them while their appeals pend is 
without merit and must be dismissed. I find that 


3 See Administrator’s Opinion at 3-5. 

4 §6(a) provides in relevant part: No member or officer shall 
be required to stand trial on charges involving the same set of 
facts as to which he is facing criminal or civil trial until his final 
court appeal has been concluded. IBT Constitution, Article XIX, 
Section 6(a) (As adopted by the 23rd Annual Convention, 1986). 

5 4D.6 of the Consent Decree amended §6(a) as follows: Nothing 
herein shall preclude the General President and/or General 
Executive Board from suspending a member or officer facing 
criminal or civil trial while the charges are pending. Consent 
Decree at 5. 

6 See Administrator’s Opinion at 5-8. 
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§6(a) has been specifically superceded by {D.6 of the 
Consent Decree, despite Friedman and Hughes’ il- 
logical assertions to the contrary. Both the specific 
language of 4D.6, and the spirit and intent of the 
Consent Decree as described in the Interpretation 
Opinion support the position of the Administrator’s 
Opinion.’ 

Further, I am unpersuaded by Friedman and 
Hughes’ view of the intent of the amended §6(a). It 
is unreasonable to conclude that the spirit and intent 
of the Consent Decree—which specifically alters the 
IBT Constitution—should in any way preclude the 
Investigations Officer from pursuing charges against 
convicted felons. Throughout this matter, Friedman 
and Hughes seem to confuse being accused of crim- 
inal acts with being convicted of criminal conduct: 
Despite their protestations of innocence, both are 
convicted felons regardless of the fact they have 
pending appeals. That their sentences were stayed 
and that they continue to deny their culpability does 
not entitle them to the presumption of innocence 
they seek. 


C. Statutes of Limitations 


Friedman and Hughes argue that the {[D.5 of the 
Consent Decree’s modification of §6(a) time bars the 
Investigations Officer from filing these charges. 
Friedman and Hughes point out that the original 
§6(a) provided that all charges should be filed within 
one year of the alleged misconduct.® Further, 9D.5 
of the Consent Decree—which modifies §6(a) to 
provide for a five year statute of limitations—ex- 
empted the Court Officers from this revised statute 
of limitation.® They extrapolate that the Court Officers 
must then be bound by the background original one 
year statute of limitations for their actions. 

The Independent Administrator found that the 
Consent Decree itself, coupled with its intent and 
spirit, indicated that the Court Officers were to be 
bound by no statute of limitations. The Administra- 
tor’s Opinion went on to find that the Consent 
Decree, taken as a whole, vests the Court Officers 
with “no less power” than the IBT General Presi- 
dent.!° 

I find that the plain language of {D.5, taken 


? See conclusion, Interpretation Opinion. 

8 The pertinent portion of §6(a) provides: Any charge based 
upon alleged misconduct which occurred more than one (1) 
year prior to the filing of such charge is barred and shall be 
rejected by the Secretary-Treasurer, except charges based upon 
the non-payment of dues, assessment and other financial obli- 
gations. 

9the pertinent part of §D.5 provides: ... Section 6(a) of 
Article XIX .. . shall be and is hereby amended to provide for a 
five (5) year period, running from the discovery of the conduct 
giving rise to the charge. This limitation period shall not apply 
to any actions taken by the Investigations Officer or the Admin- 
istrator. 

‘0 See Administrator’s Opinion, at 7-8. 
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together with the spirit and intent of the Consent 
Decree as a whole, support the Independent Admin- 
istrator’s conclusion that the Court Officers are bound 
by no statute of limitations. The Consent Decree 
intended for the Court Officers to have no less 
disciplinary power than the General President. To 
deduce a background one year statute of limitations 
would eviscerate the spirit and intent of that portion 
of the Consent Decree. I find that Friedman and 
Hughes’ analysis of the applicable statute of limita- 
tions for the Court Officers is flawed and must be 
rejected. 


D. Collateral Estoppel 


The Independent Administrator determined that 
Friedman and Hughes should be collaterally estopped 
from contesting the substance of the charges against 
them at their hearings, since the charges are essen- 
tially the same as those previously decided in their 
criminal trials. Naturally, Friedman and Hughes 
argue that they should not be barred from re- 
litigating the charges against them. The Administra- 
tor’s Opinion sets forth the standards for invoking 
“offensive” collateral estoppel, which prevents a los- 
ing party from re-litigating the same issues previously 
adversely decided in a separate action brought by a 
different plaintiff. 

The Independent Administrator applied the well- 
settled standards for the use of offensive collateral 
estoppel set forth in Parklane Hosiery Co. v. Shore, 
AS ONES IZ 2G ale OURS CLG. onl dena 
(1979). See also 1B Moore’s Federal Practice 
1910.441[3]-[4]." The gist of Friedman and Hughes’ 
argument is that invoking collateral estoppel would 
contravene the fourth element of the test, that its 
employment be unfair to them. They ask this Court 
to exercise the broad discretion over collateral es- 
toppel given trial courts by Parklane, and find that 


The Administrator’s Opinion summarized the criteria for 
invoking collateral estoppel as follows: 

1. the party to be estopped must have been a party or in 
privity with the party to the prior action; 

2. the issues to be estopped must be the same as the issues 
determined in the prior action; 

3. the issues must have been actually litigated and necessary 
to the prior judgement; 

4. application of collateral estoppel will not be unfair because: 

(a) The party to be estopped had little incentive to vigor- 
ously litigate the first action; 

(b) the first judgement is inconsistent with other judg- 
ments on the issue to be estopped; 

(c) the second action affords procedural opportunities 
unavailable in the first action (that the party had a full 
and fair opportunity to litigate the first action); or 

(d) application of collateral estoppel would not otherwise 
be unfair to the defendant. 

Administrator’s opinion at 8-9. 
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offensive collateral estoppel would be unfair in this 
instance.” 

I find that the Independent Administrator has 
correctly applied the doctrine of collateral estoppel. 
The Administrator’s Opinion convincingly applies the 
listed standards to Friedman and Hughes, and I 
endorse those findings.!? Friedman and Hughes’ 
further use of their familiar argument—that it would 
be unfair to bind them to factual determinations 
made at their criminal trial whose result they actively 
disputed and are still appealing—again is unfounded 
and without merit. 

I endorse and affirm the findings and rulings of 
the Administrator’s Opinion in full. Friedman and 
Hughes’ objections to the Administrator’s Opinion 
are hereby denied. 

My rulings on the issues raised in Application III 
establish the jurisdiction of the Independent Admin- 
istrator to hear charges against Friedman and Hughes. 
While the issues decided to this point establish the 
ability of the Independent Administrator to hold 
these hearings, Friedman and Hughes have also 
moved this Court and seek an injunction barring the 
hearings. 


II. The Injunctions 


Friedman and Hughes have moved this Court 
jointly and separately for an injunction to prevent 
the Independent Administrator from hearing the 
charges against them. 

The standard for issuing a preliminary injunction 
in this circuit is a showing of (a) irreparable harm 
and (b) either (1) likelihood of success on the merits 
or (2) sufficiently serious questions going to the 
merits to make them a fair ground for litigation and 
a balance of hardships tipping decidedly towards the 
plaintiff requesting the preliminary injunctive relief. 
Kaplan v. Board of Education 759 F.2d 256, 259 (2d 
Cir. 1985); Jackson Dairy, Inc. v. H.P. Hood & Sons, 
596 F.2d 70, 72 (2d Cir. 1979). 


A. Separate Consideration of Hughes 


While Friedman and Hughes move this Court for 
separate injunctions, each of their petitions incor- 
porates the arguments of the other, and the merits 
of their motions should be considered together. 
Hughes—at both the main hearing and the injunction 
hearing, and in his further papers—argues that he, 
unlike Friedman, is not bound by the changes in the 
IBT Constitution wrought as a result of the Consent 
Decree, since he was neither a signator of the Consent 


'2 See Parklane, supra, at 331. The Supreme Court stated 
“that the preferable approach for dealing with these prob- 
lems... [is] to grant trial courts broad discretion to determine 
when it should be applied.” /d. 

'3 See Administrator’s Opinion at 8-9. 
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Decree nor a party to the original lawsuit. Hughes 
further claims that under Martin v. Wilks, U.S. 
, 109 S.Ct 2180 (1989), non-parties to a consent 
decree cannot be bound to its effects. 

Hughes’ injunction motion should be considered 
on the same plane as that of a signator—in this 
instance Friedman—since his reliance on Wilks mis- 
characterizes both that situation and the one at hand. 
In Wilks, a class action suit by black firefighters in 
Birmingham, Alabama, resulted in a desegregation 
and affirmative action consent decree (the “Birming- 
ham consent decree”) which intended to integrate 
the Birmingham Fire Department. A group of white 
firefighters, who were not parties, intervenors, amici, 
or in any way involved in the original suit, subse- 
quently challenged the Birmingham consent decree 
in a civil rights suit under Title VII. The District 
Court dismissed the later challenge as an impermis- 
sible collateral attack on promotion decisions made 
pursuant to the Birmingham consent decree. A 
divided Supreme Court upheld the Eleventh Circuit’s 
reversal of the District Court’s dismissal, holding 
that a group which was in no way a party or intervenor 
to a litigation cannot be barred from litigating those 
issues in a later suit. 

The factors underpinning the Wilks decision may 
be distinguished from the situation in the current 
IBT litigation. First, Hughes had his interests rep- 
resented in this Consent Decree by the IBT defend- 
ants. The original complaint which ultimately re- 
sulted in the Consent Decree named the “International 
Brotherhood of Teamsters, Chauffeurs, Warehouse- 
men and Helpers of America, AFL-CIO”—in other 
words, the IBT’s international organization and head- 
quarters (the “International IBT”)—and the General 
Executive Board of the IBT as defendants. The 
International IBT is the leadership, and designated 
representative sitting atop the IBT hierarchy. The 
General Executive Board includes the highest elected 
officials of the whole IBT. 

The International IBT, as the elective and admin- 
istrative leadership of the IBT membership, litigated 
the suit and entered into the Consent Decree as the 
representative of its membership and considered the 
Consent Decree consonant with its member’s inter- 
ests.'4 In fact, the only logical purpose for the 
existence of the International IBT is to represent and 
protect its constituent members, including repre- 
senting the IBT rank and file as a whole in lawsuits. 

The defendant International IBT intended to rep- 


14 As an example, the IBT leadership has contested the ex- 
penditures of the Court Officers—costs to be borne by the IBT— 
in carrying out the Consent Decree. The IBT justifies its intense 
oversight as fulfilling its duty to protect its member’s money. 
Scores of IBT members have written the Court protesting the 
disbursement of IBT money for expenses they consider wasteful, 
and applaud their leadership’s crusade to protect their financial 
interests. 
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resent the entire membership, both in the original 
litigation, and later in the implementation of the 
Consent Decree. In this situation, the IBT member- 
ship as a whole, and Hughes’ interests in particular, 
were taken account of by the International IBT in 
negotiating the Consent Decree. Contrast this situ- 
ation to Wilks, where the later group collaterally 
attacking the Birmingham consent decree was com- 
pletely absent from the original litigation and their 
interests unrepresented. 

The second way this IBT case may be distinguished 
is that Wilks involved civil rights litigation, and the 
nature of the relief in the Birmingham consent 
decree—changes in the promotion structure of a 
public agency based on race which affected civil 
rights—is fundamentally different from the IBT sit- 
uation. This Consent Decree entails appointing Court 
Officers to oversee the IBT electoral process leading 
up to (and including) the 1991 election, and to bring 
charges against IBT members guilty of racketeering 
acts. The ultimate aim of the Consent Decree is to 
guarantee free elections, and to rid the IBT of the 
hideous influence of organized crime. These goals 
seem squarely in the interest of the IBT rank and 
file as a whole. 

Indeed, the Consent Decree appears to contravene 
the interests of only two classes of IBT members; 
the election oversight may imperil unfairly elected 
officers, and the prosecution scheme may ultimately 
suspend corrupt union members. Hughes, by virtue 
of his criminal conviction, falls in the latter category. 
To argue that it is unfair to bind Hughes—or any 
other IBT member falling in one of these two 
threatened classes—to the scheme created by the 
Consent Decree’s changes to the IBT Constitution is 
simply ludicrous. 


B. Irreparable Harm 


Friedman and Hughes fail to demonstrate that 
they may suffer irreparable harm, and since they 
cannot meet the first prong of the Second Circuit’s 
test, their motions for injunctions are denied. To be 
irreparably injured in this context, Friedman and 
Hughes must demonstrate that they stand to suffer 
a loss not compensable monetarily. Weinberger v. 
Romero Barcelo, 456 U.S. 305, 312-13, 102 S.Ct 
1798, 72 L.Ed 91 (1981); Jackson Dairy Inc. v. H.P. 
Hood, supra, at 72. Further, loss of wages by an 
identifiable group of employees does not qualify as 
irreparable harm in the Second Circuit. Intern. Bro. 
of Teamsters v. Pan Am World Airways, 607 F.Supp 
609, 614 (E.D.N.Y. 1985); Local 533 Transport Work- 
ers v. Eastern Air Lines 695 F.2d 668, 678 (2d Cir. 
1981). 

If the Administrator were to rule against Friedman 
and Hughes, they stand to lose their IBT wages, 
endure injuries to their reputation, and, they claim, 
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suffer from facing an improper trial. This opinion 
has already ruled that the Independent Administrator 
has jurisdiction to hold the hearings. Since identi- 
fiable lost wages do not constitute irreparable harm 
in the Second Circuit, the only possible irreparable 
harm to Friedman and Hughes would be damage to 
their reputations as a result of removal from the 
IBT. Since Friedman and Hughes are both convicted 
felons, potential suspensions should cause little fur- 
ther damage to their reputations. 

Even if possible lost wages and potential harm to 
reputation could constitute irreparable harm, the 
movants still have not yet suffered any actual irre- 
parable harm. Friedman and Hughes are threatened 
with potential suspension from the IBT as a result 
of the Administrator’s hearing. At this point, however, 
the Independent Administrator has not disciplined 
Friedman or Hughes. Further, even if the Independ- 
ent Administrator should rule against them on all 
the charges, Friedman and Hughes still have recourse 
to appeal to this Court under 912(A) of the Consent 
Decree. 

IBT members suspended under the Consent De- 
cree’s disciplinary apparatus may seek review by this 


United States District Court 
Southern District of New York 


United States of America, 
Plaintiff, 
-\- 


International Brotherhood of 
Teamsters, Chauffeurs, 
Warehousemen and Helpers of 
America, AFL-CIO, et al., 


Defendants. 


EDELSTEIN, District Judge: 


This order arises from an October 27, 1989 motion 
by the defendants International Brotherhood of 
Teamsters (the “IBT”) seeking to stay and certify for 
appeal the October 18 rulings of this Court (the 
“Interpretation Opinion”), interpreting various issues 
arising from the implementation of the voluntary 
settlement between the IBT and the plaintiff United 
States of America (the “Government”) effected March 
14, 1989 (the “Consent Decree”). The Consent Decree 
called for the appointment of three officials; an 
Independent Administrator, Investigations Officer, 
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Court under 912(A) of the Consent Decree. Because 
of this review procedure, no IBT member with a 
similar hearing pending faces irreparable harm. The 
Consent Decree plainly anticipated the very circum- 
stances Friedman and Hughes now seek to escape, 
and the 412(A) review process is an adequate safe- 
guard against error or unfairness. Given such pro- 
cedural protections, a pending hearing before the 
Independent Administrator does not constitute ir- 
reparable harm to Friedman, Hughes, or any future 
IBT member similarly situated. 

Accordingly, Friedman and Hughes’ motions for 
preliminary injunctions are hereby denied, and the 
Independent Administrator may proceed with the 
hearings in question. 


SO ORDERED. 
DATED: November 2, 1989 
New York, Nw York & 
SL 4-0. Gear lez 
U.S.D.J. 
X 
ORDER 
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and Election Officer (the “Court Officers”) to oversee 
the IBT’s 1991 election and bring charges against 
corrupt IBT members. The Interpretation Opinion 
settled conflicts between the IBT and the Court 
Officers on the scope of duties of the Election Officer 
and resolved funding disputes. 


I. Certification 

Specifically, the IBT seeks certification of four 
rulings; 

(1) The interpretation of the terms “supervise” 
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and “1991 election” at issue in Application II by the 
Independent Administrator and the IBT’s Cross- 
Application. This question includes decisions on the 
scope of the Election Officer’s duties and the IBT’s 
funding obligations for his activities; 

(2) The establishment of the $100,000 general 
operating fund; 

(3) The revised funding procedure for objecting to 
the expenses of the Court Officers; 

(4) The procedures determined for the filing of 
Applications with the Court. 

Summarily, 28 U.S.C. §1292(b) provides that Dis- 
trict Courts may certify questions for appeal that (1) 
involve a controlling question of law; (2) as to which 
there is no substantial ground for difference of 
opinion; and (3) an immediate appeal from the order 
may materially advance the ultimate termination of 
litigation. 

In applying the IBT’s arguments for certification 
to the above criteria, I find that the IBT has failed 
to meet the first standard for certifying questions for 
appeal, and therefore deny their motion for certifi- 
cation. 


At the outset, Courts interpreting §1292(b) as a 
whole find that District Courts should certify ques- 
tions under §1292(b) in the limited circumstances 
when “their resolution would avoid a lengthy trial 
and ‘determination was likely to have precedential 
value for a large number of other suits.’ Abortion 
Rights Mobilization, Inc. v. Regan, 552 F.Supp 364, 
366 (S.D.N.Y. 1982) quoting Brown v. Bullock, 294 
F.2d 415, 417 (2d Cir 1961) (J. Friendly). Once 
meeting these threshold criteria, certification should 
be limited to “extraordinary cases where early ap- 
pellate review might avoid protracted and expensive 
litigation. It is not intended as a vehicle to provide 
early review of difficult rulings in hard cases.” 
Abortion Rights, supra. 

The four questions the IBT seeks to have certified 
fail to satisfy these threshold criteria. First, the IBT 
is appealing rulings interpreting a Consent Decree, 
and the determination of these rulings will have no 
bearing on any trial. The only issues in contest are 
determining how the limited language of the Consent 
Decree should be interpreted as applied to the myriad 
of disputes that arise in implementing a Consent 
Decree of such scope. Second, these rulings have 
little precedential scope for other actions: At best, 
an interlocutory appeal should diminish repeated 
litigation by the IBT, but here, it would most likely 
encourage the IBT, or more generally any losing 
party to interlocutorily appeal each and every ruling 
of this Court with respect to this Consent Decree. 
Finally, in reality this motion for appeal by IBT seeks 
early review of difficult rulings arising from an 
admittedly hard case. Unfortunately, certification is 
not the proper avenue to redress those rulings. 
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Certification must also be denied since there is no 
controlling question of law over which there is 
substantial grounds for difference of opinion. In sum, 
the IBT argues that the four rulings over which they 
seek certification are controlling questions of law for 
the three-year duration of the Consent Decree. More 
specifically, they argue that this Court’s rulings on 
Application II—delineating the scope of the Election 
Officer’s duties—would have significant impact on 
the remainder of the Consent Decree. 


The real gist of the IBT’s argument, however, is 
that individually and collectively, all four of the above 
rulings constitute an unwarranted expansion of the 
written provisions of the Consent Decree. They 
concede that these rulings will have a significant 
effect on the implementation of the Consent Decree. 


All parties, including the IBT, understand that the 
controlling principle of law guiding this Court should 
be that under United States v. Armour & Co., 402 
U.S. 673, 683 (1971) and Securities and Exchange 
Commission v. Levine, 881 F.2d 1165, 1178-1179 
(2d. Cir 1989), consent decrees must be interpreted 
according to their writings. The IBT, however, be- 
lieves that in addition to the rule of Armour and 
Levine, the four rulings themselves constitute con- 
trolling principles of law. 


The Independent Administrator and the Govern- 
ment argue that the IBT mischaracterizes the re- 
quirement of a controlling question of law. Both of 
these parties agree that the principle of Armour and 
Levine—that consent decrees must be interpreted 
according to their terms—is not in dispute. All sides 
agree that the terms of the Consent Decree should 
be binding, and, this argument continues, the IBT 
seeks to appeal the Court’s interpretation of the facts 
as applied to this undisputed question of law. 


The rulings in the Interpretation Opinion did not 
constitute controlling questions of law, but instead 
applied the undisputed rule of Armour and Levine 
to the disputes that arose over the implementation 
of the Consent Decree. First, the ruling setting forth 
the scope of the Election Officer’s duties was strictly 
an interpretation of the explicit language of the 
Consent Decree. Both sides sharply disputed their 
respective subjective understandings as to what ‘“‘su- 
pervise” and “1991 election” were to encompass. The 
Interpretation Opinion decided between the varying 
accounts. 


Second, the $100,000 fund neither expanded sub- 
stantive rights under the Consent Decree nor altered 
its plain meaning. The IBT contends that since the 
Consent Decree was silent as to the creation of such 
a fund, then its creation must be an impermissible 
expansion of its terms. In addition, the IBT makes 
the same arguments respecting the third ruling, 
giving the IBT three business days to object to bills 
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submitted by the Court Officers. Neither of these 
provisions alters the substantive rights of the IBT 
one iota: Rather, they ease the funding burden now 
borne by the Court Officers. The IBT may still contest 
expenditures it deems inappropriate, insist on com- 
plete accountings of expenses, and in the process 
protect its members monies. Further, the $100,000 
fund provides for current funds for the Court Officers, 
and since the IBT’s oversight results in significant 
funding delays, the fund allows them to continue 
their work. 


Finally, the IBT fundamentally misunderstands 
this Court’s ruling with respect to Application pro- 
cedure. Paragraph F.12(I) of the Consent Decree 
spells out the procedure the Independent Adminis- 
trator must follow when filing Applications with the 
Court. These procedural requirements include giving 
notice of the Application to the Government, the IBT 
and its outside counsel. Paragraph K.16 further allows 
any party to file applications to the Court. The 
Interpretation Opinion held that all parties making 
applications must file them according to the same 
procedure required of the Independent Administra- 
tor. Somehow, the IBT understood this ruling to 
mean that it must file all applications though [sic] 
the Independent Administrator. This ruling merely 
requires all parties to give the same notice of appli- 
cations, and further, asked the parties to notify the 
Court. 


II. Stay of Rulings 


The IBT seeks a stay of the disputed rulings of the 
Interpretation Opinion, arguing that a stay would 
serve the interests of justice. The IBT wants to stop 
the Court Officers from carrying out their work 
pending resolution of the appeal. Further, the IBT 
argues that since they have filed for an expedited 
appeal, no prejudice would inure from a stay, but in 
contrast they stand to lose a significant amount 
financially. 


The standards for issuing a stay encompass the 
following considerations: 


(1) whether the stay applicant has made a strong 
showing that he is likely to succeed on the 
merits; (2) whether the applicant will be irre- 
parably injured absent a stay; (3) whether the 
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issuance of a stay will substantially injure other 
parties interested in the proceeding; and (4) 
where the public interest lies. 

Hilton v. Braunskill, 481 U.S. 770, 776 (1987). 


Applying these criteria to the instant notion, I find 
that IBT has failed to meet these criteria and the 
stay should be denied. 

First, the previous section of this order indicates 
that the IBT has not made a strong showing that 
they are likely to succeed on the merits. Second, 
even granting all of the IBT’s arguments, the only 
irreparable injury the IBT may suffer is financial loss 
from ultra vires activity by the Election Officer and 
the streamlining of the funding process. In this 
circuit, identifiable financial loss does not constitute 
irreparable harm. Jackson Dairy, Inc. v. H.P. Hood 
& Sons, Inc., 596 F.2d 70, 72 (2d Cir. 1979). Third, 
staying the rulings may indeed cause further injury 
to the Court Officers, who would then continue ta 
bear the burden of the IBT’s financial scrutiny and 
continue to work without funding. 


Finally, the ultimate goal of the Consent Decree 
is to guarantee free elections and rid the IBT of the 
hideous influence of organized crime. These goals 
seem squarely in the interest of the IBT rank and 
file membership, and the public as a whole. This 
Court cannot avoid the inescapable conclusion that 
the IBT’s true intention is to delay and hinder the 
work of the Court Officers so that their three year 
term will expire without significant reforms. The 
only argument the IBT may muster that these actions 
are truly in its membership’s interest is that the 
financial scrutiny saves its members money. This 
Court applauds the efforts of the IBT to control costs, 
and these rulings in no way impair that obligation. 


Accordingly, the IBT’s motion for a stay of the 
rulings is hereby denied. 


SO ORDERED. 


DATED: November 6, 1989 
New York, New Yoy 


(er 61S lag 
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United States District Court 
Southern District of New York 


United States of America, 
Plaintiff, 

International Brotherhood of 
Teamsters, Chauffeurs, 


Warehousemen and Helpers of 
America, AFL-CIO, et al., 


Defendants. 


EDELSTEIN, District Judge: 


WHEREAS on November 1, 1989 the Independent 
Administrator filed Application V with this Court 
seeking sanctions against the International Broth- 
erhood of Teamsters (the “IBT”) by reason that the 
IBT failed to notify him of two meetings—on October 
16-18 and November 1, 1989—of the IBT General 
Executive Board (the “GEB”); and 

WHEREAS on November 3, 1989 the Independent 
Administrator filed Application VI with this Court 
seeking a clarification of issues relating to the IBT’s 
decisions to alter the publication frequency of the 
International Teamster from monthly to quarterly; 
and 

WHEREAS on November 8, 1989 the IBT filed a 
memorandum of law and affidavits in opposition to 
Applications V & VI; and 

WHEREAS plaintiff United States of America (the 
“Government”) joined Applications V & VI in all 
respects; and 

WHEREAS on November 13, 1989 a hearing was 
held to resolve the issues raised in Applications V & 
VI (the “application hearing”); and 

WHEREAS on November 15 a further hearing was 
held to clarify the orders of this Court made regarding 
the publication of this Court’s opinions and other 
related matters (the “publication hearing”); and 

WHEREAS with respect to the issues raised by 
Application V, at the application hearing the Inde- 
pendent Administrator gave actual notice to the IBT 
that he would attend all regularly scheduled quarterly 
meetings of the IBT GEB and all special meetings of 
the GEB as well; and 

WHEREAS in the spirit of cooperation the Inde- 
pendent Administrator and the Government withdrew 
their request for sanctions; and 

WHEREAS since the parties were able to settle 
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this matter this Court refrains from interpreting the 
Consent Decree with regard to the notice the IBT 
must give the Court Officers before regular or special 
meetings of the GEB; and 

WHEREAS the Independent Administrator has 
requested an agenda of the November 1, 1989, special 
meeting, which the IBT has refused to provide, since 
it has claimed the material discussed is protected by 
the attorney client privilege. The IBT has agreed to 
furnish the Independent Administrator with an agenda 
for the regular quarterly meeting held October 16— 
18, 1989. 


WHEREAS with respect to Application VI, para- 
graph F.12.(E) of the Consent Decree provides that 
the Independent Administrator shall have the au- 
thority to “distribute materials at reasonable times 
to the membership of the IBT about the Administra- 
tor’s activities.” Further, the same paragraph gives 
the Independent Administrator “the authority to 
publish a report in each issue of the International 
Teamster concerning the activities of the Adminis- 
trator, Investigations Officer and Election Officer; 
and 


WHEREAS the Independent Administrator has 
been filing monthly reports on the status of the 
Consent Decree and the work of the Court Officers 
in the IBT magazine International Teamster, which 
has been published monthly, in order to keep the 
IBT rank and file abreast of these developments; and 


WHEREAS when the Consent Decree was negoti- 
ated and signed the International Teamster was 
published monthly, with no indication that its pub- 
lication schedule would be changed; and 

WHEREAS the IBT now intends to reduce the 
publication frequency of the International Teamster 
from monthly to quarterly because the IBT contends 
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such a change would save $3.5 million dollars an- 
nually; and 


WHEREAS by Application VI the Independent 
Administrator asserts that the IBT is changing the 
publication schedule in order to reduce his com- 
munication with the IBT rank and file; and 


WHEREAS in sworn statements the IBT states that 
the sole reason for altering the publication schedule 
of the International Teamster is as a cost-saving 
measure in response to the expense of the instant 
litigation and was in no way an attempt to reduce 
the Independent Administrator’s communication with 
the IBT membership; and 


WHEREAS the Independent Administrator sub- 
mitted Application VI to this Court seeking to depose 
the IBT GEB as to their true motive for the change 
in publication of the International Teamster; and 


WHEREAS this Court determines that the spirit 
and intent of the Consent Decree require that the 
IBT membership be kept appraised of the activities 
of this Court by publication of this Court’s opinions 
and the actions of Court Officers. This Court further 
believes that it is imperative that the rank and file 
of the IBT be kept aware of the actions, activities, 
and postures of its leadership in implementing this 
Consent Decree. The IBT membership must not be 
kept in the dark as to these happenings; such a 
condition would be intolerable; 


THEREFORE this Court orders that: 


1. Regarding Application V, the IBT shall provide 
the material for which they claim attorney-client 
privilege to this Court for in camera review. 


2. All opinions and orders by this Court shall be 
promptly distributed in full, within 30 days, to the 
IBT membership as whole without commentary, 
embellishment, or editing. 


3. The specific language of paragraph F.12.(E)— 
which allows the Independent Administrator to com- 
municate with the IBT membership at “reasonable” 
times and in each issue of the International Teamster 
magazine—in conjunction with the spirit and intent 
of the Consent Decree is interpreted so that the 
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Independent Administrator shall be able to com- 
municate monthly with the IBT membership. “Rea- 
sonable” communication is hereby defined as monthly 
communication. 

This Court further orders that this communication 
may be made either by (a) continued monthly pub- 
lication of the International Teamster or (b) by 
monthly mailing of a report by the Independent 
Administrator to the IBT rank and file as a whole at 
IBT expense. 

In addition, these monthly mailings or magazine 
issues should include a full text of the current 
opinions of this Court. 


4. The IBT shall refrain from publishing the De- 
cember issue of the International Teamster for the 
few days so that this Court’s October 18, November 
2, November 6, and November 16 opinions may be 
included. 


5. The December issue of the International Team- 
ster is to include a page reference in the Table of 
Contents to the Independent Administrator’s Report 
VI. 


6. The full text of the Independent Administrator’s 
Report VI is to be published in the December issue 
of the International Teamster. 


7. The Independent Administrator’s request for 
depositions has been withdrawn without prejudice 
and this Court will make no ruling as a result. 


8. The IBT shall immediately pay the Independent 
Administrator’s outstanding invoice except for items 
it questions; and that as to such exceptions, it will 
notify the Independent Administrator about them on 
or before November 27, 1989, so they can be promptly 
resolved. 


So Ordered. 


DATED: New York, New York 
November 16, 1989 
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Itall began in December, 1988, when 
Holly Farms stopped paying drivers for 
the time they had to wait at customers 
while their trucks were unloaded. This 
resulted in considerable loss of income 
for drivers. 

Holly Farms drivers and yardmen 
came to the Teamsters, and on March 9, 
1989, voted 211 to 70 for union mem- 
bership. The U.S. government certified 
the Teamsters as their bargaining agent 
March 24, 1989, 

Then the unfair labor practices by the 
company really began — threats of loss 


of jobs, interrogation of employees, and 
firings. 

Efforts at the bargaining table were 
fruitless, and on September 12, 1989, 
the union was informed that Tyson Foods 
would operate the transportation divi- 
sion, and that the employees were no 
longer represented by the Teamsters. 

Immediately, the drivers were re- 
duced to the Tyson Foods pay scale, 
losing as much as $6,000 a year. 

The National Labor Relations Board 
has issued a complaint against the com- 
pany based on the union's unfair labor 


DON’T BUY 


practices charges. Since that time addi- 
tional unfair labor practice charges have 
been filed by the union, and it is ex- 
pected that the government will con- 
tinue to prosecute Holly Farms for its 
illegal acts. 

As a result of Holly Farms/Tyson 
Foods corporate sins against its em- 
ployees, the drivers and yardmen were 
left with no alternative but to strike, and 
they did on October 1, 1989. 

What these American working men 
did is nothing more than to exercise their 
rights guaranteed by the law of the 
land. Those rights are to join the union of 
their choice and bargaincollectively with 
their employer for wages, hours and 
conditions, 

It is no easy task — workers fighting 
a huge corporation. So, Holly Farms/ 
Tyson Foods drivers and yardmen are 
asking for your help. 

They are asking that you do not buy 
Holly Farms or Tyson chickens until the 
dispute is settled. 
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For further information, contact: 
Teamster Local 391, P.O. Box 929 
Kernersville, N.C. 27285 
(919) 668 0441 


